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ABSTBACT 

r  ,  The  taxonomy  is  designed  to  characterize,  summarize, 

and  generalize  about  the  career  ^education  movement.  It  describes 
career  education  projects  by  the  following  paradigm:  topics, 
dimensions,"  measures,  and  descriptors*   (The  four  topics  are:  .«chool 
district,  career  education  project,  d^reer  €^ducation  iijstructional  - 
program,  and  evaluation  of  career  education  project.)   Volume  1 
provides  an  11-page  working  outline  of  the  tixonomy  developed  by  an 
analysis  of  72  representative  elementary  and  secondary  career  . 
education  projects  throughout  the  United  States.  It  also  contains  68 
easily-readable  charts  which  analyze  to  the  nearest  10  percent  the 
data  of  the  72  projects  in* a  form  corresponding  to  the  taxonomife 
outline.  Volume  ;l  also  contains  an  excerpt  from  the  0.  S.  Office  of 
Education  publication^  Career  Education:  Programs  and  ProdPj?ss,  and 
60  pages  of  sample  career ' education  project  director's  intjerview 

Tolumes  2,  3,  and  4  contain  unevenly  detailed,  ^alphabetically 
listed,  profiles  of  over  200  career  education  projects  in  the  50 
States^  which  follow  this  form:  district  and  project  information, 
approach  to  career  education,  project  staf^,  school  staffs  training, 
community  resourced,  curriculum  materials,  and  ideas  that  worked. 
Volume  2  contains  profiles  for  Alabama — Iowa;  Volume  3  for 
Kansas — New- Mexico;  Volume  4  fpr  New  York — Hyofing.  (JB) 
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DISCRIMINATION  PROHIBITED . --l^o  person  in  the 
United  States  shall,  on  the  ground  of  raw, 
color,  or  national  origin,  be  excluded  from 
participation  in,  be  denied  the  benefits  of, 
or  be  svibj'ected  to  discrimination  under  any  ' 
program  or  activity  receiving  Federal  finan- 
cial assistance,    or  be  so    treated    on  the 
basis  of  sex    tinder  most  education  programs 
or  activities    receiving  Federal  assistance. 
Therefore,  every  program  or  activity  receiv- 
ing financial  assistance  from  the  U.S.  Dep* 
artment  of  Health,  Education,  and  Welfare, 
must  be  operated  in  compliance  with  this  law. 
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INTRODUCTION 


la' the  Summer  of  1974,  Kenneth  B.  Hoyt,  Associate  Comtfissioner, 
USOE  Office  of  Career  Education,  sponsored  and  presided  at  20  Career 
Education  Mini-Conferences  in  Washington,  D.C.    Over  250  project 
directors,  and  cliassroom  teadhers  representing  over  250  career  edu- 
cation projects  for  elementary  and  secondary  students  took  part. 
The  participants  were  updated  on  USOE  policy  ia  career  education, 
described  what  they  were  doing  at  home,  exchanged  information  with 
each  other,  and  contributed  locally-made  materials  to  the  USOE 
Career"  Education  Library. 

Policy  Studies  in  Education,  a  department  of  the  not-for-profit 
Educational  Research  Council  of  America,  was  commissioned  to  attend 
the  conferences,  interview* the  participants,  develop  profiles  of 
their  projects,  analyze  the  status  of  career  education  nationwide, 
and  prepare  a  taxonomy  to  map  the  past  and  help  guide  the  future 
of  USOE  funding  policy  in  career  education. 

Policy  Studies  in  Education  developed  a  series  of  four  volumes, 
of  which  the  present  volume  is  one: 

I.  TAXONOl^fY  OF  CAREER  EDUCATION 

— A  general  description  of  the  national  movement  as 
revealed  by  a  representative  sample  of  the  profiles. 
This  volume  highlights  features  found  in  niany  projects 
and  identifies  significant  patterns  of  activity. 

II.  PROFILES  OF  CAREER  EDUCATION 

— Alabama  n  Iowa 

III.  pkoFILES  OF  CAREER  EDUCATION 

— Kansas  -  New  Mexico 

IV.  PROFILES  OF  CAREER  EDUCATION 

-  — New  York  -  Wyoming 


The  TAXONOMY  is  designed  to  characterize,  stipmiarize,  and 
generalize  about  the  career  education  movement  after  a  half  decade 
of  energetic  activity.    USOE  has  purposely  left  a  great  deal  to 
local  imagination  and  local  initiative.    The  TAXONOMY  contains  the 
harvest  of  the  major  ideas  and  activities  that  constitute  the 
practice  of  career  education  in  elementary 'and  secondary  schools 
today. 

The  PROFILES  are  designed  to  tell  enough  about  each  project 
to  let  the  reader  know  whether  he  should  write  to  the  local 
project  director  for  more  information.    There  is  of  course  much 
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more  to  the  projects  than  can  be  told  in  the  few  pages  devoted  to 
each  of  thenv. 

All  profiles  have  a  common  statistical  section  although  in  some 
cases  local  personnel  did  not  supply  the  requested  information.  The 
profiles  differ  .in  nff^rative  treatment  depending  upon  wh^t^ier  the 
profiles  were  written  by  the  staff  of  Policy  Studies  in 'Education 
(about  one-third  of  the  descriptions)  or  by  local  project  personnel 
(about  two-thirds  of  the-  descriptions) .    Some  school  districts  have 
more  than  one  project  and  thus  are  represented  by  more  than  one  project 
description. 

The  profiles  have  never  been  reviewed  by  local  project  personnel. 
They  were  rushed  into  print  just  as  soon  as  they  were  completed  in 
the  hope.t^t  they  would  be  immediately  useful,  saving  the  weeks  or 
months  of  delay  that  local  editing  and  approval  would  have  required. 
Apologies  are  due  to  local  projects  which  have  been  in  any  way  mis-* 
represented  in  these  descriptions. 

Taken  together,  these  four  volumes  contain  the  most  definitive 
description  of  career  education  available. 
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OVERVIEW 


A  taxonomy  Is  a  classification  system  for  bringing  order  tji 
phenomena  vhich  might  otherwise  be  difficult  to  comprehend,    A. good 
taxonomy^ arranges  information  so  that  major  patterns  become  claarly 
visible  and — when  accompanied  by  an  understanding  of  the  dynamics  of 
evolution,  growth,  and  change— can  be  servi cable  in  explaining  why 
those  patterns  occur. 

Career  education  is  a  major  national  movement  touching  schools 
and  communities  in  every  state?  Much  discussed,  it  has  yet  to  be  well 
described.    If  a  satisfactory  t.ixonomy  could  be  developed  for  des-  . 
cribing  and  classifying  the  kinds  of  activities  now  taking  place  in 
the  name  of  career  education,  the  movement  could  be  better  analyzed 
and  more  fully  understood. 

Potential  Uses  Of  A  Taxonomy  For  Career  Education 

There  are  five  possible  uses -for  a  carefully-developed,  systematic 
ally-tested  taxonomy  of  career  education:  ^ 

1.  It  could  supply  a  standard  set  of  descriptors  so  that  local 
projects  could  be  analyzed,  described,  compared,  contrasted, 
and  summarized.    At  present,  there  are  few  widely-accepted 
definitions^  of  the  major  concepts  which  underlie  the  move- 
ment.   This  presents  some  difficulties  in  studying  and 
discussing  what  is  happening. 

2.  Given  sufficient  detailed  information  about  a  representative 

*  cross-s.ecti9n  of  career  education  projects,  a  good  taxonomy  ; 
could  be  used  to  map  the  movement  to;  date.    Such  a  map  would 
have  the  advantage  of  revealing  which  pathways  ar^  '"being 
explored  and  which  are  not,  how  much  overlap  and  how  much 
differentiation  there  is  among  projects,  whether  certain 
regions  of  the  country  and  certain  groups  of  students  were 
being  better  served  than  otherP>  and  so  on. 


'^Appendix  A  contains  an  exc^llent  brief  review  of  the  movement  written 
by  the  staff  of  the  USOE  Office  of  Career  Education. 
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3.  The  taxonomy  could  be  u«td  to  generate  a  systematic  set  of 
program  ideas >    That  is,  time  could  be  deliberately  put  into 
thinking  up  new  programs  in  areas  where  little  is  now  happen- 
ing or  alternative  programs  for  areas  in  which  a  great  deal 
is  now  happening  but  might  lack  variety  and  imagination. 

4.  Because  the  taxonomy  could  be  used  to  generate  a  set  of 
distinctive  choices,  it  might  also  be  used  to  help  frame 
the  debate  about  what  choices  should  be  made.    Certainly  it 
would  offer  clear'  evidence  as  to  the  kinds  of  activities 
which  schools  find  popular  and  feasible.    The  debate,  of 
course,  need  not  be  resolved  in  favor  of  widely-used  activities. 

5.  If  the  first  four  activities  couid  be  accomplished  through  the 
creation  and.  application  of  a  good  taxonomy,  legislative  bodies 
at  local,  state,  and  Federal  levels  could  draw  useful  policy 
guidance  from  che  result.    They  could  base  their  deliberations 
on  a  firm  sense  of  what  career  education  is  attempting  and  some 
suggestions  as  to  what  it  is  likely  to  accomplish. 

Volume  I  in  this  series  is  a  report  of  a  first  attempt  to  develop' 

a  taxonomy  of  career  education  that  might  be  used  in  these  ways. 

■  '  •  c\ 

Developing  An  Initial  Taxonomy  1 

The  contract  between  USOE.  and  Policy  Studies  in  Education  encom- 
passing the  work  reported  here  envisioned  a  well- developed  classi- 
fication system  which  would  be  tested  during  development  by  the 
application  of  information  about  a  number  of  specific  career  education 
projects.    As  the  work  proceded,  it  seemed  to  both  parties  that  a 
substantial  amount  of  information  Vould  need  to  be  gathered  and  recorded 
about  career  education  before  a  satisfactory  taxonomy  ^ould  be  fully 
developed.    For  that  reason,  the  emphasis  shifted  from  the  taxonomy  as 
the  primary  product  to  a  comprehensive  set  of  career  education  project  ^ 
profiles  as  the  primary  product.    Accordingly,  the  more  than  200  PROFILES 
which  appear  in  Volumes  II,  III,  and  IV,  of  this  lour-volume  series  are 
the  principal  yield  of  the  contracted  activity.    Work  on  the  Taxonomy 


itself  has  preceded  in  parallel  to  worK  on  the  PROFILES  but  it  has 
been  a  secondary  effort • 

Thus  the  Taxonomy  presented  in  this  volume  miust  be  looked  upon 
as  an  initial  effort  rather  than  as  a  finished  product i 

During  its  development,  the  Taxonomy  was  tested  and  modified -by 
using  it  to  organize  and  summarize  data  about  72  career  education 

r  " 

projects  which  are  a  broadly  representative  sample  of  what  is  happen- 

ing  in  elementary  and  secondary  schools  nationwide •    The  72  projects 

selected  for  testing  the  Taxonomy  were  the  72  represented  at  the 

first  seven  Mini-Conferences.^  They  were  chosen  because  data  about 

them  were  collected  through  direct  interviews  conducted  by  the  PSE 

staff.    The  72  projects  can  be  considered  fully  representative  of  the 

more  than  250  invited  because  the  method  usad  by  USOE  to  select 

projects  for  each  Mini-Conference — including  the  first  seven — deliberately 

created  a  cross-section  of  the  nation  at  each  session  to  maximize  the 

cross-fertilizaton  of  ideas  among  participants.    Thus  each  of  the 

20  conferences  had  representatives  from  large  and  small,  rich  and 

poor,  rural  and  urban,  ani  beginning  and  mature  projects.    This  diversity 

is  reflected  in  the  data  about  these  projects  appearing  in  Section  II: 

Patterns  Of  Activity. 

The  outline  for  the  Taxonomy  was  develpped  through  the  successive  '  ^ 
creation  and  refinement  of  items  for  the  sat  of  intejrview  guides*  used 
by  the  PSE  staff  t  >  write  the  PROFILES  for  ,217  (all  those  supplying  data) 
of  the  more  than  250  projects  represented  at  the  Mini-Conferences. 
Creating  the  outline  for  the  Taxonomy  improved  the  data  gathering 
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instrument^;  gathering  data  with  the  Instrunients  In  turn  lmprove.d  the 
outline.    The  effect  of  carrying  out  these  two  activities  simultaneously 
during  the  sunmer  and  fall  of  1974  was  to  Improve  both.    The  fruits  of 
that  double  effort  appear  below  in  Section  I;    Taxonomy  and  In  Section 
II:    Patterns  Of  Activity. 

Section  I:  Taxonomy 

The  Taxonomy  presently  consists  of  what  PSE  has  tentatively  chosen 
to  designate  by, the  terms  "topics,  dlmenplons,  measures,  and  descriptors" 
These  terms  refer  to  levels  of  abstraction  In  the  outline.    They  may  or 
may  not  continue  to  prove  useful.  ^The  example  below  will  serve  as  a 
substltite  for  a  formal  definition  of  the  terms  pending  furtlier  work 
with  them. 

I.  TOPIC  I.  SCHOOL  DIS^TRICT 

A.  Dimension  A.  Location 

1.  Measure  1.  Geographic  Region 

a.  Descriptor  a.  Northeast 

The  major  topics  and  dimensions  In  the  current  version  of  the 
taxonomlc  outline  are  listed  below  and  on  the  following  page. 


I*  SCHOOL  DISTRICT 
A»  Location 

B*  Demographic  Characteristics 
C*  Size 

^11.  CAREER  EDUCATION  PROJECT 
A.  Duration 

Financing 
C»  Grades  and  Schools  Served 

D.  Staffing 

E.  Training 
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Ill*  CAREER  EDUCATION  INSTRUCTIONAL  PROGRAM 

A.  Goals 

B.  Currictiltim 

C.  Instructional  Staff 
D«  Students 

E.  Methods 

F.  Materials 

G.  Schedule 

H.  Facilities 

I.  Use  of  Conanunity 
J.  Advice  from  Community 
K.  Information  for  Community 

Vr.  EVALUATION  OF  CAREER  EDUCATION  PROJECT  AND/OR 
SCHOOL  INSTRUCTIONAL  PROGRAM 

A.  Type  of  Evaluat^ion 

B.  Project  Activities  Evaluated 

C.  Instructional  Program  Activities  Eyaluated 
1             D.  Data  Sources 

E.  Data  Collection  Techniques 

In  the  fujl  outline  which  appears  in  Sect^ion  I:    Taxonomy  later 
in  this  volume,  some  of  the  descriptors  appear  p.s  "place  holder" 
categories  (e.g. ,  low,  medium,  high).    In  most  other  cases  th^  des- 
criptors appear  as  actual  data  intervals  or  discrete  categories  on  the 
relevant  measure.    The  user  of  the  outline  can  substitute  actual 
categories  or  data  intervals  for  the  place  hol<^er  variables  and/or  for 
the  specific  categories  and  data  intervals  offered  in  the  outline* 

Limitations  Of  The  Taxonomy    The  fundamental  limitation  in  the 
Taxonomy  lies  in  the  fact  that  \it  was  constructed  to  describe  careet 
education  projects  conducted  in  public  school  districts  operating 
grades  K-12.    Career  education  projects  sponsored- by  other  types 
of  institutions  providing  education  at  other  age  and  grade  levels 
were  not  included  in  the  body  of  data  for  which  the  Taxonomy  was 
developed . 
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since  the  Taxonomy  is  wrapped  closely  around  the  data- available 
to  be  classified,  it  is  particularly  suitable  for  career  education  ' 
projects  operated  in  public  school  districts.    It  is  less  suitable  for 
other  kinds  of  career  education  projects.    An  attempt  to  use  the 
Taxonomy  as  a  classification  and  descriptive  scheme  for  other  kinds-  of 
career  education  projects-such  as  those  located  in  higher  education       '  \ 
institutions,  chose  operated  by  employers,  or  those  conducted  fay  labor 
unions— will  immediately  reveal  its  limits.  _ 

■i  ■ 

Ideally,  a  classification  system  will  consist  of  catergorles  that 
are  comprehensive"  (a  place  for  everything)  and  mutually  exclusive  (only- 
one  place  for  any  particular  thing).    The  career 'education  Taxonomy 
in  this  volume  has  neither  of  those  desi-rable  characteristics.    I^  does 
not  contain  enough  topics,  dimensions,  measures,  and  descriptors'  to 
exhaust  the  pbssibillties  in  characterizing  career  education  projects. 
Nor  do  its  categorfes  allow  career  education  projects  to  be  filed  in  only 
one  slot  on  each  measure.    For  example,  there  are  no  dimensions  on  which 
to  characterize  the  professional  staff  in  a  school  district.    For  exaaple. 
a  career  education  project  can  describe  itself  with  every  one  of  the 
descriptors  of  teaching  methods  emphasized  since  the  career  education 
staff  may  give  special  attention  to  each  one.    There  is  a  differen-  \. 
reason  for  each  of  these  two  deficiencies.    The  first  is  that  no  oie 
knows  with  absolute  certainty  what  facefs  of  a  career  education  project  ' 
are  noteworthy  because  they  will  influence  the  successful  implementation 
of  the  project  or  its  effect  on  pupil  learning.    The  second  is  that  it 
has  not  been  posirible-and,  indeed,  may  not  be  possible~to  create  an 
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outline  consisting  solely  of  forped-choice  alterjiatives  so  that  a 
project  falls  Into  one  and  only  one  category  on  each  measure.  The 
overall  result  of  this  is  that  the  Taxonomy  in  its  present  form  can  not 
be  used  to  classify. career  education  projects  unambiguously.    On  the 
other  hand.  It  does  constitute  a  set  of  topics,  dimensions,  measures, 
and  d'escrii)tors  which  can  be  quite  Useful  in  describing  car^r  education 
projects  and  identifying  their  major  patterns  of  activity>i;7 

Section.  II:    Patterns  of  Acti^/ity 

•    Three  different  Instruments  were  used  in  developing  the  PROFILES^ 
which  appear  in  Volumes  II,  III,  and  IV.    The  first  was  used  to  collect 
data  from  19  projects,  the  second  from  53  projects,  and^the  thitd  from 
145  projects.    While  the  differences  among  the  instruments  were  minor* 
the  result  was  that  certain  information  became  available  for  19  proiects. 
a  bit  less  for  53  projects,  and  a  bit  less  for  145  projects. 

In  applying  the  Taxonomy  to  a  number  of  projects  in  order  to  test 
it,  the  19  projects  for  which  data  were  gathered  with  the  first  instrument 
and  the  53  for  which  data  were  gathered  with  the  second  instrument  were 
chosen.    These  72  projects  supplied  the  data  for  the  68  charts  which 
appear  in  Section  II:    Patterns  of  Activity.    Most  of  the' 68  charts  are 
based  on  data  for  72  projects.    But  a  feu  of  them—about  10—are  based 
on  data^ which  was  available  only  for  the  19  projects.    The  distinction 
between  the  two  data  sources  is  not  shown  on  the  charts  themselves. 

Because  the  more  than  250  projects  represented  at  the  Mini-Confer- 
ences are  themselves  a  sample  of  all  Comprehensive  Career  Education 
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Projects  nationwide  and  because  the  72  projects  rer>^esent  a  sample  of 
that  sample,  all  statir*-ics  for^the*72  projects  were  rounded  off  to 
the  nearest  10  percent*    Thus  all  statistics  in  the  charts  should  be 
read  as  approximations*    While  the  data  are  not  precise,  the  sample  of 
72  projects  Is  sufficiently  representative  ot  the  more  than  250  at  the 
Mlnl-Coaferences  and  those  250  are  sufficiently  representative  of  all 
Comprehensive  Career  Education  Projects  nationwide  so  that  the  major  patterns 
displayed  by  the  figures  shown  In  the  charts  can  be  regarded  as  holding  ^ 
true  for  career  educatiotf^cross  the  country. 
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TAXONOMY 
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\ 

Topics,'  Dimensions,  Measures,  and  Descriptors 
in  the  Classification  CWtline 
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TAXONOM? 


Topics,  Dimensions,  Measures,  and  Descriptors 
SCHOOL  DISTRICT 

A.  Location 

•  1.  Geographic  Region 
a.  Northeast 
'  b.  North  Central 

c.  South 

d.  West 

B.  Demographic  Characteristics 

1.  Type  of ^Community 

a.  Rural 

b.  Small  Town 

c.  Suburban  * 

d.  Urban 

2.  Ethnic  Composition 

a.  American  Indian 

b.  Black 

c.  Mexican  American 

d.  Oriental 

e.  Puerto  Rican 

£•  Spanish  suriiame 
g.  White 
.  3.  Income  Level  . 

a.  under  $5,000 

b.  $5,000-9,999  ^ 

c.  $10,000-14,999 

d.  $15,000-19,999 

e.  $20,000  or  more 

4.  Distribution  of  Occupations 

a.  White  collar  workers 

b.  Blue  collar  workers 

c .  Farmers 

d.  Welfare/itinerant/not  regularly  employed 

5.  Annual  Per  Pupil  Expenditure 

a.  Low 

b.  Medium 

c.  High 

C.  Size 

1.  Total  Population 

a.  Less  than  2,500 

b.  2,500  -  9,999 

c.  10,000  -  2A,'^99 

d.  25,000  -  99  999 

e.  100,000  -  499,999 

f.  500,000  -  999,999 
g*  1,000,000  or  more 
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2.  Number  of  Schools 

a.  Low 

b .  Medium 

c.  High 

3.  Number  of  Staff 

a.  Low 

b.  Medium 

c.  High 

4.  Number  of  Students 

a.  Under  2,000  - 

b.  2,000  -  3,999 

c.  4,000  -'  5,999  '         "      *    ^  ' 

d.  6,000  -  9,999 

e.  10,000  -  19,999 

f.  20,000  -  99,999 

g.  100,000  or  more 

CAREER  EDUCATION  PROJECT 

A.  Duration 

1.  Past 

a.  One  year  or  less 

b.  Two  years 

c.  Three  years. 

d.  Four  years 

e.  Five  years  or  more 

2.  Future 

a.  One  year  or  less 

b.  Two  years 

c.  Three  years 

d.  Four  years 

e.  Five  years  or  more 

B.  Financing  *  , 

1.  Revenue  Sources 

a.  Federal 

b.  State 

c .  Local 

2.  Spending  Pattern 

a.  Project  staff  salary 

b.  Compensation  for  school  staff  participation  in 

training 

c.  School  staff ' training  materials 

d.  ^Curriculum  materials  for  classroom  use 

e.  Consultants 

f.  Travel 

g.  Evaluation 

h.  General  office  supplies 
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3.  Project -Budget  as  Percent ^of  Total  School  Budget 

a.  Low  / 

b.  Medium  ^v-^ 

c.  High 

C.  Grades  and  Schools  Served 
1.  Grades  Served 

a.  K-3 

b.  4-6 

c.  7-9 

d.  10-12 

,    e.  13-14  I 
f.  Adult 
.  2.  Schools  Seirved 

a.  filamentary 

b.  Middle 
Junior  High 
Senior  High 

e.  Vocational  / 
Staffing 

1.  Number  of  Positions 
ax  Full  time 

\l)  None 

2)  1 

3)  2-3 

4)  4-5 

5)  6-9  ^ 

6)  10  or  more 
b.  Part  time 

1)  0 

2)  1 

3)  2-3 

4)  4-5 

5)  6-9 

6)  10  or  more 

2.  Types  of  Positions 

a.  Director/Coordinator 

b.  Curriculum  developer 

c.  Staff  developer 

d.  Resource  person 

e.  Media  specialist 

f.  Guidance  specialist 

g.  Evaluator 

3.  Backgrounds  of  Staff 
a.  Education 

1)  BA 

2)  MA 

3)  PhD 
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Experience 

1)  Low 

2)  Medium 

3)  High  ,  ^ 
Previous  position 

1)  Administrator 

2)  Teacher  ' 

3)  Counselor 

4)  Area  specialist 

5)  Position  outside'  education 

d.  Former  subject  area  if  teacher 

1)  Elemeatary  self-contained  classroom 

2)  Art 

3)  Business  and  office  education 

4)  Distributive  education 

5)  Driver  edtication 

6)  Foreign  languages 

7)  Health  education 

8)  Home  economics ' 

9)  Industrial' arts 

10)  Language  arts/reading/English 

11)  Mathematics 

12)  Music 

13)  Physical  education 

14)  Science 

15)  Social  3tudies 

16)  Special  education 

17)  Trades  and  industry 

18)  Vocational  agriculttire 

e.  Previous  Location 

1)  Inside  school  district 

2)  Outside  school  district 

Training 

1.  Trainers 

a.  Project  staff 

b.  School  staff 

c.  State  education  department  staff 

d.  Consultants 

1)  From  other  school  districts 

2)  From  higher  education  institutions 

3)  From  non-school  organizations  ou'^^side  the 

school  district 

e.  Employers  '  \ 

f .  Union  leaders  \ 

2.  Trainees  \ 

a.  Central  office  staffs 

b.  Principals 
c-v  Teachers 
d.  Librarians 
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e.  Guidance  counselors 

f .  Community  representatives 

3.  Content 

a.  Orientation  to  career  education 
World  of  work 

c.  Community  resources  available 

d.  Curriculum  development 
.  e.  Materials  selection 

f.  Teaching  methods 

4.  Scheduling 

a.  Amount  of  time 

1)  .  Less  than  10  hours 

2)  10  hours  or  more 

b.  Period  of  time 

1)  Before  school 

2)  During  school 

3)  After  school 

4)  Evenings 

5)  Weekends 

6)  Holidays 

7)  Summers 

I* 

5.  Methods 

a.  Lectures 

b.  Workshops 

c.  Demonstrations 

d.  Self-instructional  materials 

e.  Trips  and  visits 

f .  Group  discussions  with  project  staff 

g.  Individual  conferences  with  project  staff 

6.  Materials 

a.  Sources 

1)  Locally  developed 

2)  Non-commercial  (e.^.  from  other  projects 

from  state  education  department) 

3)  Commercially  published 

b.  Types 

1)  Professional  materials 

2)  Student  materials 

c.  Medium 

1)  Printed 

2)  Audio-visual 
.  Compensation 

a.  No  compensation 

b.  Paid  per  session 

c.  Paid  per  product 

d.  Salary  credit 

e.  College  credit 
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III.     CAREER  EDUCATION  jt^STRUCTIONAL  PROGRAM 

A.  Goals 

1.  Goal  Areas 

a.  Work 

b.  Leisure  ^ 
^        c.  Citizenship 

d .  Family 

e.  Health 

f.  Ethics,> 

g.  Esthetics 

h.  All  areas 

2.  Definition  of  Work 

a.  Paid  activity 

b.  Unpaid  activity  *  ' 

c.  Productive  activity 

d.  Unproductive  activity  \ 
^                  3.  iSoals 

a.  Improved  academic  performance 
Values  clarification 


'cV  Self -awareness 

d.  Decision-making  skills 

e.  Favorable  attitude  toward  work 

f .  Tentative  careeir  choice 

g.  Salable  skill 

h.  Further  education  or  emplojnnent  immediately 

upon  graduating 

4.  Objectives  ^ 

a.  Cognitive 

b.  Affective 

c .  Psychomotor  , 

5.  Specificity  of  Goals  and  Objectives 

a.  Broad 

b.  Detailed 

6.  Sources  of  Goals  and  Objectives  * 

a.  Locally  developed  >  ^ 

b.  From  career  education  projects  in  other  local 

school  districts 

c.  From  state  education  department 

d.  From  national^ublications 

B.  Curriculum  'I 

.  Relation  to  GenCTal  Education  Curriculum 
a .  Elementary 
1)  Content 

a)  Identical  content 

b)  Additional  content 

c)  Substitute  content 
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2)  Integration 

a)  Infused 

1,  Into  all  subject  fields 
2^  Into  some  subject  fields 

b)  Separate 

1^  From  all  subject  fields 
2^  From  some  subject  fields 
b .  Secondary 

1)  Content 

a)  Identical  content 

b)  Additional  content 

c)  Substitute  content 

2)  Integration 
a)  Infused 

1^  Into  all  subject  fields 
2^  Into  some  subject  fields 
t)  Separate- 
ly From  all  subject  fields 
2^  From  some  subject  fields  t 
2.  Relation  to  Vocational , Education  Curriculum 

a.  /Precedes 

b .  ( Follows 

c.  Contains 

d.  Parallels 

e.  Replaces 

f    Is  an  alternative 

Instructional ^  Staff  / 

1.  Types  of  Positions 

a.  Regular  classroom  teachers  / 

b»  Specially  designated  "career; education"  classroom 
teachers 

c.  Counselors  j 

d.  Librar4.ans 

e.  Paraprofessionals 

2.  Extent  of  Participation 

a.  Elementary  / 

b.  Middle  ^' 

c.  Junior  High 
d»  Senior  High 
e.  Vocational 

/  ^ 

Students  "v 

1.  Cognitive  Characteristics 

a.  Gifted 

b.  Normal 

c.  Handicapped  i 
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2.  Affective  Characteristics 

a.  Normal 

b.  Disturbed 

3.  Psychomotor  Characteristics 

a.  Normal 

b.  Handicapped 

4.  Socio-economic  Level 

a.  High 

b.  Medium  , 

c.  Low 

5»  Ethnic  Background 

a.  American  Indian 

b.  Black 

c.  Mexican  American 

d.  Oriental 

e.  Puerto  Rican 

f.  Spanish  surname 

g.  White 

6.  Postxpecondary  Plans 

a.  Further  education 

b.  Immediate  employment 

c.  Other 

Methods 


1.  Grouping  fl 

a.  Individual ' 

b.  Small  group 

c.  Large  group 

2.  Initiative 

a*  Teacher  directed 
b.  Student  directed 

3.  Classroom  Procedures 

a.  Lecture 

b.  Demonstration 

c.  Recitation 

d.  Discussion 

e.  Simulation 

f.  Sttident  projects 

g.  Hands-on  experiences 

h.  Testing  and  review 

4.  Integration  of  Schooling  and  Working 

a.  Involving  workers  and  employers  in 

b.  Involving  studetits  in  work  places 
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F.  Materials 
1*  Sources 

a •  Externally-Developed 

1)  Non-commercial  (e>8>.  from  other  projects  or 

from  state  education  department) 

2)  Commercially  published 
b •  Internally-developed 

1)  Created- Ay  project  staff 

2)  Created  by  school  staff 
?•  Medium 

a.  Printed 
h.  Audio-visual 
3«  Instructional  Mode 

a.  Teacher  mediated 

b.  Pupil  mediated 
4«  Currency 

a.  Developed  before  1970 

b.  Developed  after  1970 

5.  Services  from  Project  Staff 

a.  Develop  curriculum  guides  or  student  materials 

b.  Identify  or  recommend  curriculum  guides  or 

student  materials 

c.  Purchase  curriculum  guides  or  student  materials 

for  the  schools 

d.  Loan  and  circulate  curriculum  guides  or  student 

materials 

G.  Schedule 

1.  Before  School 

2.  During  School 

3.  After  School 

4 .  Evenings 

5.  Weekends 

6.  Summers 

H.  Facilities 

1.  School 

2 .  Community 

3.  Places  of  Employment 

I.  Use  of  Community 
1.  Resources  Used 

a*  Community  speakers 

b.  Community  trips 

c.  Communijty  materials 

d.  Student  work  sites 

e.  School  staff  work  sites 
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2.  Services  from  Project  Staff  \ 

a.  Produce  catalog  of  community  resources 

b.  Collect  and  deliver  community  resource  materials 

to  teachers 

c.  Arrange  for  use  of  community  resources 

.  d.  Accompany  teachers  and  students  upon  request 

J.  Advice  from  Community 
1.  Advisory  Committee 

a.  Number  of  members 

1)  1-5  .  ' 

2)  6-10 

3)  11-15 

4)  16-20 

5)  m^re  than  20 

b.  Composition 

1)  Central"  office  staff 

2)  . Principals 

3)  Teachers 

^f)  Librarians  "  • 

5)  Guidance  counselors 

6)  Parents 

7)  Organizations /agency  representatives 

8)  ESnployers 

9)  Union  leaders 
10)  General  public 

K.  Information  for  Community 

1.  Public  Information  Within  School  District 

a.  Audiences 

1)  Parents 

2)  Civic  groups 

3)  Service  clubs 

4)  Employers 

5)  Union  leaders  , 

b.  Methods 

1)  Speaking  at  meetings  ^ 

2)  Using  mass  media  ^ 

3)  Issuing  newsletters 

4)  Sponsoring  visits 

2.  Disseminating  Information  Outside  School  District 

a.  Audiences 

1)  To  other  career  education  projects 

2)  To  professional  groups 

b.  Methods 

1)  Speaking  at  meetings 

2)  Using  mass  media 

3)  Issuing  newsletters 

4)  Sponsoring  visits 
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IV.  EVALUATION  OF  CAREER  EDUCATION  PROJECT  AND/OR 
^SCHOOL  INSTRUCTIONAL  PROGRAM 


A.  Type  of  Evaluation  ' 

1.  External 

a.  Private  agency 

b.  University 

c.  Consultant 

2.  Internal 

a.  Member  of.  project  staff  ^ 

b.  Member  of  school  staff 

B.  Project  Activities  Evaluated 
4r»Jfinanclng 

2.  Gradfes  and  Schools  Served 

3.  Staffing 

4.  Training 

5.  Curriculum  and  Materials  Services 

6.  Using  Community  Resources 

7.  Public  Information  Within  the  School  District 

8.  Disseminating  Information  Outside  the  School  District 

C.  Instructional  Program  Activities  Evaluated 

1.  Acceptability  of  Career  Education  to 

a.  Sdiool  adiplnlstrators 

b.  Classroom  teachers 
^         c.  Guidance  counselors 

d.  Librarians  .  * 

e.  Parents 

f.  Employers 

g.  Union  leaders 

h.  Students 

2.  Implementation  of  Career  Education 

a.  Extent 

b.  Quality 

3.  Effect  on  Pupil  Learning 

a.  Effect  of  career  curriculum 

b.  Effect  of  regular  curriculum 

D.  Data  Sources 

1.  Project  staff 

2.  School  staff 

3.  Students 

4.  Community 

5.  Project  records 

6.  Project  products 

E.  Data  Collection  Techniques 

1.  Interviews 

2.  Observations 

3.  Questionnaires 

4.  Review  of  documents 
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Section  II 


PATTERNS  OF  ACTIVITY 

Applying  the' Taxonomy  to  a  Representative 
Sample  of  Career  Education  Projects 
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1.  GEOGRAPHIC  REGION 


Northeast 


South 


Percent 
100 


Urban 


2.    TYPE  OF  COMMUNITY 


Small 
town 


Suburban 
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Percent 
100 


3.  ECONOMIC  LEVEL 
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99 


$20,000 
or  more 


!•     SCHOOL  DISTRICT 

A.  Location 

1.  GEOGRAPHIC  REGION 


Career  education  projects  are  spread  across  the  United  States  approxi- 
mately in  proportion  to  population  concentrations.    Thus  60  percent  ' 
of  the  projects  are  located  in  the  populous  Northeast  and  the  populous 
West,  where  New  York  and  California,  respectively,  account  for  10  per- 
cent of  the  national  population  on  either  coast. 

This  pattern  of  distribution  probably  arisen  in  large  part  because  of 
the  fact  that  Federal  funds  under  the  applicable  statutes  are  allocated 
to  the  states  on  the  basis  of  population.    But  it  also  appears  to  be 
true  thau  there  is  a  nationwide  interest  in  career  education,  inasmuch 
as  most  of  the  funding  sources  used  to  support  these  projects  could  have 
been  used  for  vocational  education  rather  than  for  career  education. 


B.  Demographic  Setting 


2.  TYPE  OF  COMMUNITY 

Career  education  is  taking  place  in  farming  areas,  in  small  towns,  in 
suburban^^^ttamunities,  and  in  the  nation's  largest  cities,^ 

The  distribution  of  the  projects  does  not  appear  to  parallel  the  dis- 
tribution of  the  nation's  population.    Instead,  it  appears  to  parallel 
the  characteristics  of  the  nation^ s  approximately  17,000  school  districts < 
This  pattern  may  arise  from  the  fact  tliat  most  of  the  Federal  funds 
available  for  career  education  are  administered  by  state  education  de- 
partments, which  customarily  try  to  serve  all  kinds  of  school  districts 
within  their  boundaries  even-handedly. 


3.  ECONOMIC  LEVEL 


I 


The  distribution  of  family  income  appears  to  parallel  closely  the  national 
pattern.    The  under-representation  of  wealthier  suburbs  is  offset  by  the^^^ 
under-represeiitation  of  low- income  city  dwellers. 
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4.  DISTRIBUTION  OF  OCCUPATIONS 


Blue 
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100 
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5.  ETHNIC  COMPOSiTICW 
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6.  NUMBER  OF  STUDENTS  IN  THE  DISTRICT 


1 


ERIC 


Under 
2,000 


2,000- 
3,999 
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4.    DISTRIBUTION  OF  OCCUPATI(»JS 


The  distribution  of  occupations  in  the  communities  served  by  career  edu- 
cation projects  seems  to  be  in  keeping  with  the  earlier  observation  ^ 
that  the  projects  occur  in  a  cross-section  of  the  nation's  approxi- 
mately 17,000  school  districts.    That  is,  the  projects  occur  more  often 
in  farming  areas  and  in  small  to\^ns  and  less  often  in  suburban  communi- 
ties and  large  cities  than  the  dl'itribution  of  the  nation's  population 
would  predict.    It  follows  that  farmers  and  blue  collar  workers  appear 
to  be  somewhat  over-represented  while  white  collar  workers  are  somewhat 
urider-represented . 


The  students  in  the  schools  served  by  career  education  projects  are  pre- 
dominantly white,  with  blacks  being  the  largest  single  minority  group. 
Blacks  and  other  minorities  appear  to  be^  somewhat  under-represented  in 
the  school  districts  served  by  career  education.    This  is  in  keeping 
with  the  apparent  under-representation  of  urban  and  suburban  school 
districts,  as  indicated  above.    The  reasons  are  perhaps  the  same  in  both 
cases* 


Career  education  is  being  conducted  in  small  school  districts,  medium- 
sized  districts,  and  very  large  districts.    Projects  are  distributed 
fairly  evenly  from  districts  with  less  than  2,000  to  districts  with  more 
than  20,000  students • 

Some  projects  are  conducted  in  county-sized  "Intermediate"  school  districts 
which  provide  services  to  5,  25,  50,  or  more  school  districts.    Such  pro- 
jects were  classified  according  to  the  number  of  students  enrolled  in  the 
member  school  districts  served  by  the  intermediate  unit.    Their  existence 
raises  the  number  of  projects  in  the  categories  10,000-19,999  and  20,000 
or  over  beyond  what  they  would  have  been  otherwise. 


5.  ETHNIC  COMPOSITION 


C.  Size 


6*  NUMBER  OF  STUDENTS  IN  THE  DISTRICT 
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?•  YEARS  IN  OPliRATION 


?Y7Z  FY  7,2 

(One  year  (Two 
or  less)  years) 


(Three 
years) 

Year  Begun 


FY70  FY69  or  earlier 

(Four     (Five  or  more 
years)  years) 


8.  SOURCES  OF  REVENUE 


Federal  State  Local 

Percent  of  Projects  Receiving  Funds 


9.  PATTERN  OF  SPENDING 


Project      Teacher      Instvuo-  Training  Travel 
Salaries     Training      tional  Mate^rials 
Compensate  Materials 
ion 

Percent  of  total  budget  spent  for  each  item 
33  26 


II.  CAREER  EDUCATION  PROJECT 

r  A.  Years  In  Operation  | 

7,  YEARS  IN  OPERATION 

Career  education  is  a  new  movement.    Moat  of  the  projects  are  in  'their 
first  or  second  year  of  operation.    Only  30  percent  have  been  in  exis- 
tence for  three  years  or.  more.    The  relatively  rapid  growth  of  career 
•     education  is  suggested  by  the  chart.    Almost  as  many  projects 'were  begun 
in  FY73  as  in  the  previous  four  fiscal  years  combined. 


B.  Financing 


8.  SOURCES  OF  REVENUE 

While  60  percent  of  the  projects  report  receiving  Federal  funds,  only 
30  percent  report  receiving  state  funds.    The  state  figure  is  probably 
greatly  inflated  inasmuch  as  the  local  project  directors  supplying  this 
information  often  mistake  state-administered  Federal  funds  for  state 
funds.    Most  states  do  not  supply  earmarked  financial  support  for  career 
education  at  present.    Moreover,  the  local  revenue  sources  cited 'often 
amount  to  little  more  than  office  space  for  the  career  education  project 
staff  and  parts  of  the  salaries  of  school  personnel  through  whom  they 
work,  such  as  guidance  counselors.    In  short,  despite  the  fairly  balanced 
distribution  of  revenue  sources  shown  by  the  chart.  Federal  sources  are 
currently  supplying  most  of  the  funds  fueling  the  career  education  movement. 

/ 


9.  PATTERN  OF  SPENDING 


About  half  of  the  typical  career  education  budget  goes  into  staff  salaries. 
The  remainder  is  spread  over  purchasing  teacher  training  materials,  paying 
teachers  to  be  trained,  buying  instructional  materials        students  and 
paying  for  project  staff  travel.    It  seems  apparent  f-om  this  spending 
pattern  that  career  education  monies  are  not  being  used  to  substitute  for 
the  normal  expenses  of  operating  regular  school  programs. 
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10.  GRADE  LEVEL 
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11*  SCHOOLS  SERVED  BY  THE  PROJECT 


t^Lemen- 
tary 


Senior 
High 
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High 


Middle  Vocational 
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12.  ALLOCATION  OF  PROJECT  STAFF  TIME 


ERLC 


Elementary  Junior 
School^  High 
School 
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Senior  Middle 
High  School 
School  \. 
Percent  of  time 
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C.  Grades  and  Schools  Served 


10;  GRADE  LEVEL 

The  fact  that  most  projects  are  addressed  to  grades  K-12  is  in  keeping 
with  the  fact  that  almost  all  of  those  analyzed  are  what  the  USOE  Office 
of  Career  Education  calls  Comprehensive  Career  Education  Projects  (see 
Appendix  A). 

Moreover,  two  other  possibly  decisive  influences  ^e  at  work.    One  is 
the  fact  that  career  education  is  comprehensive  in  its  philosophy  and 
goals:    it  is  for  students  of  all  ages.    Moreover,  its  full  objectives 
presumably  cannot  be  accomplished  unless  it  is  use!  to  produce  «  cumu- 
lative effect.    A  second  ,is  the  fact  that  the  projects  are  sponsored  by 
public  school  districts,  most  of  which  operate  K-12  programs.  For 
example,  no  two-year  or  four-year  or  graduate  higher  education  institu- 
tions were  invited  to  attead  the  20  Career  Education  Mini-Conferences 
in  Washington,  D.C.  in  the  summer  of  1974.    Thus  career  education  pro- 
jects in  higher  education  institutions  do  not  appear  in  the  chart. 


11.  SCHOOLS  SERVED  BY  THE  PROJECT 

Career  education  projects  tend  to  serve  elementary,  senior  high,  junior 
high,  middle,  and  vocational  schools  in  that  order.    While  this  may  reflect 
selectivity  on  the  part  of  the  project,  it  seems  more  likely  to  reflect 
the  distribution  of  such  schools  in  the  public  school  districts  sponsoring 
the  projects.,  That  is,  the  order  seems  to  parallel  the  actual  count  of 
such  schools.    This  is  yet  another  index  of  the  comprehensiveness  of  these 
K-12  projects. 


121  ALLOCATION  OF  PROJECT  STAFF  TIME 

As  in  the  selection  of  schools  to  be  served  by  the  project,  the  allocation 
of  project  staff  time  appears  to  parallel  the  actual  count  of  schools  at 
various  grade  levels.    That  is,  there  are  more  elementary  schools  than  high 
schools,  more  high  schools  than  middle  schools,  and  so  on.    Again,  the  com- 
prehensiveness of  the  projects  is  evidenced  by  the  chart. 

It  is  noteworthy    that  the  staff  spends  its  time  with  teachers,  counselor?, 
librarians,  and  school  principals  rather  than  with  the  central  office  staff 
of  superintendents,  buisness  managers,  and  curriculum  coordinators  or  with 
community  representatives. 
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15.  FULL-TIME  PROJECT  STAFF  POSITIONS 
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D.  Staffing 


13.  NUMBER  OF  FULL-TIME  PROJECT  STAFF 

Most  projects  have  from  one  to  five  full-time  staff  members.    At  the 
extremes,  10  percent  of  the  projects  have  no  full-time  staff  and  10  per- 
cent have  more  than  10  full-time  staff.    An  occasional  very  laree  project 
reported  having  over  25  full-time  sta^xf  members. 

I 

Given  the  fact  that  most  projects  cover  grades  K-12  and  serve  about  half 
the  schools  in  districts  averaging  10,000  students,  project  staffs  averag- 
ing about  four  full-time  persons  have  a  heavy  responsibility. 


14.  NUMBER  OF  PART-TIME  PROJECT  STAFF 

Moai.  projects  do  not  employ  any  part-time  staff.    The  few  that  do  employ 
from  one  to  three  people.    While  there  would  seem  to  be  many  advantages 
to  having  part-time  staff  who  divide  their  time  between  career  education 
and  other  work  in  the  schools  or  the  community,  the  administrative  con- 
venience of  having  full-time  persons  who  are  always  available  when  needed 
may  be  greater  in  the  minds  of  project  directors. 


15.  FULL-TIME  PROJECT  STAFF  POSITIONS 

Many  career  education  projects  are  staffed  by  one  full-time  person,  who 
directs  the  project,  supervises  any  part-time  staff,  and  supplies  training 
and  other  direct  services  to  school  counselors,  librarians,  teachers,  and 
administrators.     (Some  school  districts  use  the  term  "coordinator"  to 
designate  the  project  director.) 

A  minority  of  projects  have  other  full-time  positions  filled  by  consultants, 
counselors,  or  teachers  who  have  been  appointed  to  the  project  staff. 
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18.  SCHOOL  STAFF  TRAINED 
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16.  BACKGROUND  OF  PROJECT  DIRECTOR 


Project  directors  are  more  likely  to  have  held  former  positions  as  school 
administrators  than  any  other  pre^pus  position.    The  next  most  likely 
previous  position  is  that  of  guidance  counselor.    It  would  appear  that 
the  administrative  and  coordinating  responsibilities  of  project  leaders — 
even  though  the  entire  career  education  staff  may  consist  of  one  full- 
time  person — makes  previous  administrators  prime  candidates  for  the  job. 


E.  Training 


17.  SCHOOL  STAFF  ORIENTED 


Project  directors  were  asked  what  percent  of  the  school  staff  had  b6en 
oriented  to  career  education.    The  purpose  of  the  question  was  to  find 
out  not  to  what  staff  the  project  was  addressed,  but  what  proportion  had 
actually  been  reached.     (A  similar  question  about  the  percent  of^*staff 
trained  appears  below.) 

7 

Project  directors  evidently  consider  the  orientatioh  of  central  office 
administrators  to  be  as  important  as  the  orientation  of  classroom  teachers. 
The  key  roles  expected  of  librarians  and  guidance  counselors  is  also  indi- 
cated by  the  percent  of  those  professionals  oriented  by  the  project.  The 
low  ranking  of  school  building  principals  on  the  chart  appears  to  be  a 
possible  misreading  by  career  education  project  directors  of  the  pivotal 
role  that  school  building  principals  pttay  in  instruction.    Even  principals 
who  attend  to  administrative  rather  tWn  instructional  matters  in  the'ir 
schools  c;3n,  by  their  passivity  towara  a  new  instructional  effort,  hav^e 
a  decided  influence  on  it. 


18.  SCHOOL  STAFF  TRAINED 


ERIC 


Training  is  a  more  intensive  activity  than  orientation  and  is  presumably 
most  needed  by  classroom  teachers  and  others  who  must  actually  carry  out 
career  education  from  day  to  day.    The  chart  indicates  that  project  ^ 
direq^or?  have  reached  a  higher  percent  of  teachers  than  any  other  pro- 
(fessional  group,  followed  by  guidance  counselors  and  then  by  librarians 
and  principals.    The  fact  that  project  personnel  have  oriented  30  percent 
of  the  central  office  staff  to  career  e'ducation  (see  previous  chart)  but 
have  t)rained  only  10  percent  of  the  central  office  staff  may  suggest  that  the 
project  staff  believes  that  central  office  administrators  do  not  have  an 
intensive  role  to  play  in  career  education.    Or, it  may  suggest  that  the 
general  administratjive  skills  of  central  office  administrators  are  already 
adequate  to  direct  and  support  career  education.    This  Is  probably  true 
for  programs  that  do  not  depart  radically  from  the  traditlorifll  methods, 
materials,  staff,  time,  and  place  ot^  instruction.    As  other  charts  in  this 
series  demonstrate,  carrier  education  has  not  made  such  radical  departures 
up  to  the  present  time.    If  it  does  so  in  the  future,  the*  training  of 
central  office  administrators  may  become  imperative. 
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20.  CONTENT  OF  TRAINING 
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19.  TRAINERS 


While  most  projects  engage  the  project  staff  itself  in  orienting  and  train- 
ing administrators  and  teachers,  at  least  half  the  projects  reach  outside 
the  school  district  to  bring  in  consultants— usually  from  universities 
and  occasionally  from  state  education  departments.    After  a  project  has 
been  itf  operation  for  a' year  or  so,  the  administators  and  teachers  who 
have  been  trained  and  participated  in  the  project  assist  in  training 
other  administrators  and  teachers.    Another  very  common  form  of  training 
is  courses  designed  and  taught  by  college  faculty,  offered  either  on 
college  campuses  or  in  local  school  districts,  sometimes  as  regular  courses 
and  sometimes  as  extension  courses. 


20.  CONTENT  OF  TRAINING 

Introducing  career  education  usually  requires  .orienting  school  staff  to 
the  concepts  involved  and  assisting  them  In  developing  curricula  for  teaching 
those  concepts.    Less  often,  they  need  help  with  teaching  techniques, 
locating  community  resources,  understanding  the  worl4  of  work,  and  select- 
ing instructional  materials.    These  observations;  supported  by  the  data 
on  the  chart,  suggest  that  most  teachers  already  have  command  of  the 
teaching  techniques  needed  for  career  education  and  can  .identify  community 
resources  and  select  materials  once  they  are  oriented  and. trained  in  how 
to  modify  the  content  of  what  they  are  teaching  to  incorporate  career 
concepts . 


21.  METHODS  OF  TRAINING 


The  most-favored  methods  o.":  training—workshops  and  group  discussions--are  in 
keeping  with  the  choice  of  curriculum  development  and  orientation  as  the 
most-favored 'content  of  training.    Workshops  are  the  natural  training 
_pri3cedur^  to-asslst_J:eachers-Wlth-i:urriculum.deyelopment ;_teach-rs_create  


plans  and  materials  during  the  workshop  for  use  in  their  classrooms. 
Similarly,  group  discussions  are  a  natural,  informal,  easily-scheduled 
arrangement  for  orienting  administrators  and  teachers  to  career  education. 
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22.  GRADE  LEVELS  OF  TRAINING  MATERIALS 
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23.  TYPES  OF  TRAINING  MATERIALS 
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24.  SOURCES  OF  TRAINING  MATERIALS 


Loca lly 
developed 


Non-- commercial  Commercial 
Per^^t  from  each  source 


22.  GTJJi'P  LEVEI:S  OF  TRAINING  MATERIALS 


r 


ERLC 


'fhe  chart  suggests  that  project  staff  have  found  it  equally  necessary 
to  develop  tnaterials  for  training  elementary  teachers,  middle  teachers, 
junior  high  teachers,  and  senior  high  teachers-    This  would  indicate 
that  the  content,  teaching  methods,  and  materials  for  career  education 
differ  sufficiently  from  the  regular  program  at  all  grade  levels  to 
justify  the  creation  of  special  training  materials  to  explain  and 
illustrate  those  differences. 


23.    TYPES  OF  TRAINING  MATERIALS 

When  they  are  training  teachers,  counselors,  and  librarians,  career  edu- 
cation specialists  are  almost  as  likely  to  use  student  materials  as  pro- 
fessional literature.    This  seems  to  be  a  realistic  recognition  that 
general  books  and  articles  about  career  education,  curriculum  guides, 
and  even  teachers'  guides  need  to  be  supplemented  by  actual  copies  of 
the  print  and  non-print  materials  teachers  will  be  using  in  their  class- 
rooms with  their  students.    Otherwise,  teachers  may  have  difficulty  in 
translating  their  training  into  daily  classroom  practice. 


24.  SOURCES  OF  TRAINING  MATERIALS 

One  of  the  ways  local  career  education  staffs  spend  their  time  is  in  develop- 
ing training  materials  for  teachers.    Because  the  training  frequently 
involves  acquainting  teachers  with  community  resources  (potential  trips, 
available  speakers,  etc.)  special  lists  of  such  resources  are  often 
created  by  project  staffs  for  use  in  training  sessions.    But  the  60  per- 
cent for  locally-developed  training  material  is  perhaps  somewhat  inflated 
by  the  fact  that  when  commercial  or  non-commercial  materials  are  used  as 
startfe*:  ^ets  but  are  adapted  for  local  purposes,  local  personnel  tend  to 
label  these  tailored  materials  "locally-developed". 
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25.  SCHEDULE  OF  TRAINING 
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26.  COMPENSATION  FOR  TRAINING 
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27.  GOAL  AREAS 
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25.  SCHEDULE  OF  TRAINING 

Project  staff  frequently  begin  by  conducting  brief  orientation  sessions 
for  adminictrators  and/or  classroom  teachers,  then  recruit  the  most  in- 
terested individuals  for  more  intensive  training.    It  is  customary  to 
sch^ule  orientation  sessions  during  school  and  intensive  training  sessions 
after  school  or  during  summer  vacations.    These  are  the  most-used  training 
times. 


26.  COMPENSATION  FOR  TRAINING 

More  likely  than  not,  teachers,  counselors,  and  librarians  who  ^"J"?;^^^ 
in  career  education  will  be  paid  for  their  time.  While  40  percent  of  the 
proiect  directors  questioned  said  that  trainees  receive  no  compensation, 
a  larger  fraction  indicated  that  teachers  are  either  paid  Immediately  for 
their  time  or  are  given  college  credit  or  salary  guide  credit  which  can 
be  accumulated  toward  later  advancement  on  the  local  salary  schedule. 


III.  CAREER  EDUCATION  INSTRUCTIONAL  PROGRAM 

A.  Goals 

27.  GOAL  AREAS 


Respondents  were  asked  to  identify  the  "career  area    such  as /o^k, 
Citizenship,  and  family  life  to  which  their  projects  were  addressed. 
"All  Areas"  was  the  item  checked  by  80  percent  of  those  answering. 
Their  responses  to  individual  "career  areas"  show  that  work  outranks 
all  other  career  areas  as  a  focus  of  career  education  and  that  leisure 
comes  next.    Thus  the  "career"  of  greatest  concern  to  career  educators 
at  this  time  is  paid  employment. 
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30.  SPECIFICITY  OF  GOALS  AND  OBJECTIVES 
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28.  GOALS 


Respondents  were  given  a  list  of  three  goals  and  asked  to  indicate  which 
ones  had  been  adopted  by  the  project.    The  goals  appear  in  the  chart.  It 
shows  that  respqndents  said  in  about  equal  numbers  that  the  P"Jf" /"^J^^^ 
included  seeing  that  high  school  graduates  either  continued  theiV*iucation 
or  went  into  imediate  employment,  that  high  school  graduates  had  made  at 
least  a  tentative  career  choice,  and  that  high  school  graduates  had. learned 
a  salable  skill,    ihe  fact  that  no  more  than  half  of  the  respondents  selected 
any  one  of  these  gUls  led  to  the  substitution  of  an  open-ended  question  ■ 
about  goals.    The  results  of  that  inquiry  are  shown  in  the  following  chart. 
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29.  ADDITIONAL  GOALS 


When  asked  in  an  open-ended  questionnaire  item  to  specifiy  the  goals  or 
their  projects,  respondents  offered  the  variety  of  answers  shown  in  the 
chart.    While  a  significant  minority  said  they  expected  career  education 
to  increase  the  self-awareness  and  "decision-making  skills  of  students, 
smaller  portions  said  that  career  knowledge  was  a  goal  for  students. 
Even  smaller  fractions  agreed  on  any  other  goal. 

It  is  probably  significant  that  Improved  academic  performance  is  not  a 
goal  of  most  career  education  projects.    Project  goals  tend  to  be  self- 
related  and  work-related  and  affective  at  16ast  as  often  as  cognitive. 
In  that  sense,  project  personnel  do  not  see  career  education  as  a  general- 
purpose  innovation  intended  to  Improve  general  school  performance,  but 
instead  as  a  special-purpose  innovation  intended  to  Improve  self-concept, 
decision-making,  and  work-related  knowledge,  skills,  and  attitudes. 


30.  SPECIFICITY  OF  GOALS  AND  OBJECTIVES 

^Respondents  were  asked  whether  their  goals  were  broadly  expressed  C^or 
example,  "career  awareness")  or  whether  they  were  instead  spelled  out 
in  terms  of  detailed  student  behaviors  (for  example,    the  student  will 
be  able  to  name  the  15  USOE  .career  clusters  and  name  three  jobs  in  each 
one).    The  chart  indicates  that  virtually  all  projects  have  broadly- 
stated  goals.    It  also  indicates  that  40  percent  have  detailed  objectives 
as  well. 

# 

An  examination  of  hundreds  of  goals  and  objectives  during  the  writing  

 "o?  the  PTofiles  in  Volumes  il,  ill,  and  iV  of  "tlTis  series  indicated 

that  the  statements  are  at  present  a  mixture  of  outcomes  (what  students 
will  learn)  and  processes  (how  they  will  be  taught  it) .    To  put  the 
same  point  another  way,  there  are  goals  and  objectives  for  the  behavior 
of  students  and  there  are  goals  and  objectives  for  the  project  staff. 
The  first  set  consists  of  descriptions  as  to  what  students  will  do; 
the  second  consists  of  descriptions  as  to  what  classroom  teachers. 
Id  counselors,  and  librarians  will  do.    The  first  is  the  target  of  the 

ERIC       school  staff;  the  second  is  the  target  of-the  career  education  project 
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33.  RELATION  TO  VOCATIONAL  EDUCATION  CURRICULUM 
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31*  SOURCES  OF  GOALl?  AND  OBJECTIVES 

Although  a  minority  oX  project  directors  report  that  they  draw  goals  and 
objectives  from  national  publications  and  from  other  sources  such  as  state 
education  departments, \ost  say  that  their  goals  and  objectives  are^^locally- 
develcped*    The (observation  made  elsewhere  about  "locally-developed"  instruc- 
tional materials  probably  pertains  here»    That  is,  project  leaders  who  select 
or  modify  goals  and  objectives  from  other  sources  tend  to  label  these  tailored 
sets  "locally-developed". 


B.  Curriculum 


32.  RELATION  TO  GENERAL  EDUCATION  CURRICULUM 

If  career  education  appears  in  the  elementary  schools  at  all,  it  appears 
as  a  body  of  content  and  concepts  infused  into  the  regular  elementary 
curriculum.    Only  very  rarely  does  an  elementary  career  education  project 
report .attempts  to  supply  knowledge,  skills,  and  attitudes  to  young  children 
separately  from  the  regular  program. 

Almost  the  same  can  be  said  of  career  education  at  the  high  school  level, 
but  a  significant  minority  of  high  school  projects  (20  percent)  indicate 
that  career  development  is  accomplished  separately  from  regular  courses. 
Parallel  tracks  in  high  schools  sometimes  consist  of  student  work  experience 
arranged  by  a  special  coordinator;  sometimes  consist  of  career  orientation, 
information,  and  guidance  supplied  by  counselors;  and  sometimes  consist  of 
the  vocational  education  program  accompanied  by  vocational  guidance. 


33.  RELATION  TO  VOCATIONAL  EDUCATION  CURRICULUM 

Career  education  does  not  replace  vocational  education.    This  was  one  of 
the  optional  choices  rejected  by  virtually  every  respondent.  Instead, 
most  said,  career  education  contains  vocational  education.    Thus  it  is 
different  and  it  is  larger.    A  significant  minority  sea  career  education 
^s-ei-theg-par-allellng^or-^fir er.ed Ing  ^mcational-^education^ — Presumably  


to  parallel  it  means  to  introduce  relevant  career  content  into  the 
academic  and  non-academic  high  school  subjects  which  run  in  parallel 
to  vocational  education  courses.    And  presumably  to  precede  vocational, 
education  is  to  pervade  the  elementary  school  curriculum  in  the. years 
before  vocational  courses  become  available. 
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34.  PARTICIPATING  INSTRUCTIONAL  STAFF 
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34.  PARTICIPATING  INSTRUCTIONAL  STAFF 


Project  directors  were  asked  what  percent  of  the  instru^-.^v^aai  staff  at 
various  grade  levels  is  actively  participating  in  career  education.  Their 
answers  confirm  data  in  other  charts  indicating  the  comprehensiveness  of 
the  projects.    That  is,  they  report  that  teachers  at  all  grade  levels  are 
actively  participating.    However,  project  personnel  seem  to  have  been  more 
aggressive  or  more  successful  in  engaging  elementary  teachers  in  the  work 
than  in  engaging  senior  high  teachers.     (The  lower  percentages  for  middle 
school  and  junior  high  school  teachers  are  probably  explained  simply  by 
the  fact  that  some  school  districts  have  one  but  not  both  types  of  such 
schools.    This  would  result  in  some  statistical  "vote  splitting"  between 
the  two  types,  dropping  them  below  the  figures  for  elementary  and  senior 
high  schools. ) 

A  study  of  the  Profiles  in  Volumes  II,  III,  and  IV  of  this  series  does 


*not  indicate  that  senior  high  teachers  are  a's  actively  involved  as  this 
^chart  denotes.    The  30  percent  figure  for  senior  high  staff  may  be  in- 
flated by  counting  vocational  education  teachers  (as  reported  in  another 
chart,  most  projects  state  that  career  education  contains  vocational 
education),  by  group  guidance  classas  which  have  been  commonplace  at  grade 
9  for  many  years,  and  by  work-related  academic  courses  such  as  Business 
English  or  Business  Mathematics  for  non-college-bov:nd  students. 


It  is  noted  elsewhere  that  career  education  is  almost  always  infused  into 
the  regular  school  curriculum — virtually  without  exception  in  the  elementary 
grades  and  80  percent  of  the  time  in  the  high  school  grades.    The  data  on 
this  chart  confirm  that  career  education  is  an  integral  rirt  of  regular 
instruction.    While  a  majority  of  the  projects  indicate  that  guidance 
counselors  play  a  role  in  instruction,  regular  classroom  teachers  clearly 
carry  most  of  the  load. 

The  training  implications  of  such  an  arrangement  are  clear:    unless  all 
classroom  teachers  are  trained  in  career  education,  the  objectives  of  the 
program  cannot  be  realized. 


D.  Students 


Ail  students — normal ,  git  ted,  and  handicapped — are  candTdat~es"for~C5reer 
education  in  most  projects.    This  is  not  to  say  that  most  projects  have 
made  specific  provisions  for  gifted  and  handicapped  populations — some 
hav^  but  many  have  not — but  simply  to  indicate  that  the  projects  consider  ^ 
career  education  suitable  for  al,l  students  without  exception.    About  10 
percent  of  the  projects  are  targeted  specifically  on  gifted  or  handicapped 
students . 
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37,  ETHNIC  BACKGROUND  OF  STUDENTS 


The  data  In  this  chart  are  identical  to  data  presented  earlier  showing  the 
ethnic  composition  of.  communities  in  which  career  education  is  taking  place. 
The  comn.ents  made  there  apply  here'.    That  is,  blacks  and  other  minorities 
appear  to  be  somewhat  under-represented  in  the  school  districts  served  by 
career  education.    This  is  in  keeping  with  the  apparent  under-representation 
of  urban  and  suburban  school  districts,  as  indicated  above.    The  reasons 
are  perhaps  the  same  in  both  cases* 


E.  Methods 


38.  TEACHING  METHODS  EMPHASIZED 

Project  staffs  were  asked  whether  teachers  who  engaged  in  career  education 
differed  in  their  use  of  various  classroom  techniques  from  teachers  not 
so  engaged.    The  chart  shows  their  answers.    Evidently,"  students  in  career 
education  are  far  mbre  likely  to  get  hands-on  experiences  and  to  engage  • 
in  projects  than  their  counterparts  who  are  not  in  career  programs. 
Similarly,  career  education  classes  are  more  likely  to  involve  discussion 
and  demonstration  than  -other  classes. 

In  contrast,  the  introduction  of  career  education  does  not  seem  to  negate 
the  use  of  the  lecture  method  or  te^ts  and  reviews  in  most  cases. 


F.  Materials  i 


39.  GRADE  LEVELS  OF  STUDENT  INSTRUCTIONAL  MATERIALS 

The  instructional  mate;*ials  infuse  at  present  are  primarily  for  students 
in  the  elementaty  grades  -and  secondarily  for  studerfts  ijL^ddle,  junior 
high  and  senior  high  school.     (As  explained  elsewhere,  the  middle  school 
and  junior  high  school  figures  on  the  chart  are  probably  slightly  deflated' 
by  the  fact  that  school  districts  tend  to  have  one  or  the  other  but  not 
both  types  of  schools,  splitting  the  responses  for  these  grades  between 
the  two  types  of  schools.) 


This  finding  is  in  keeping  with  other  data  showing  the  relatively  even- 
handed  attention  the  projects  r^rc  paying  to  all  school  levels  in  the 
K-12  range. 
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40.  SOURCES  OF  STUDENT  INSTRUCTIONAL  MATERIALS 

The  remarks  made  earlier  about  materials  for  training  teachers,  counselors, 
librarians,  and  administrators  are  applicable  here.    That  Is,  the  community 
involvement  aspects  of  career  education  tended  to  require  locally-devel- 
oped materials.    But  the  60  percent  is  perhaps  somewhat  inflated  by  the 
fact  that  when  commercial  or  non-commerical  materials  are  modified  for 
local  use,  school  personnel  tend  to  label  these  modified  materials  ^'locally- 
developed."    Evidence  for  this  observation  lies  in  the  fact  (not  shown 
on  Che  chart)  that  40  percent  of  the  projects  reported  vsing  non-commercial 
materials  and  50  percent  reported  using  commercial  materials,  although 
the  proportion  of  materials  drawn  from  ttie  sources  is  reported  as  10  percent 
and  20  percent,  respectively. 


41.  CURRENCY  OF  STUDENT  INSTRUCTIONAL  MATERIALS 

The  newness  of  career  education  is  probably  best  demonstrated  by  this  chart, 
Project  directors  report  that  100  percent  .of  the  career  education  instruc- 
tional materials  they  used  in  the  1973-74  school  year  were  dev^oped  since 
1970.    This  stands  as  particularly  pointed  evidence  that  career  education 
is  a  distinctive  movement,  separate  from  vocational  education  and  different 
enough  from  traditional  general  education  to  require  new  and  different 


instructional  materials. 


42.  MEDIA  OF  STUDENT  INSTRUCTIONAL  MATERIALS 


Although  printed  materials  predominate  in  career  education  classrooms, 
audio-visual  materials  constitute  a  significant  proportion  (30  percent) 
of  all  instructional  materials  used.    Perhaps  even  moi^  significant  is 
a  fact  not  shown  on  the  chart:    while  80  percent  of  al\  projects  report 
using  printed  materials,  70  percent  report  using  audio-Visual  materials. 
(As  is  clear  from  the  chart,  audio-visual  materials  are  used  in  smaller 
quantities  than  printed  materials.) 
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43.  INSTRUCTIONAL  MATERIALS  SERVICES  BY  PROJECT  STAFF 


It^is  well  known  that  classroom  teachers  need  good  instructional  materials 
to  carry  out  their  work.    The  chart  indicates  that  career  education  project 
staffs  realize  this  and  are  actively  at  work  identifying,  producing,  loan- 
ing, and  even  developing  instructional  materials  for  teachers  to  use. 
The  60  percent  of  the^  projects  reporting  that  they  develop  instructional 
materials  can  be  best  understood  in  light  of  the  earlier  observation  that 
school  personnel,  that  get  materials  from  elsewhere  and  modify  or  ad^pt 
them  to  local  circumstances  tend  to  label  such  tailored  materials  "locally- 
developed." 


G.  Schedule 


44.  SCHEDULE  OF  INSTRUCTION 

Career  education  usually  takes  place  during  school  hours.  Evidently 
the  new  program  has  not  made  an  appreciable  -inroad  into  the  typical  school 
time  schedule.    The  only      table  exception  appears  to  be  the  hours  after 
school,  but  this  is  explained  in  part  by  the  pattern  of  part-time  employ- 
ment typical  of  many  high  school  students. 

Further,  when  project  directors  were  asked  what  fraction  of  the  career  education 
activities  took  place  outside  of  regular  school  hours  (rather  than  whether 
any  activities  at  all  were  so  scheduled)  they  reported  that  in  fact  95 
percent  of  all  career  education  takes  place  during  regular  school  hours. 
(This  information  is  not  shown  on  the^ chart.) 


H.  Facilities  I 
1  ' 

  FACILITIES 

Career  education  takes  place  primarily  in  school  facilities*    Up  to  the 
present  time,  at  least,  school-based  career  education  programs  of  the 
kind  examined  in  this  study  take  place  in  school  buildings  and  on  school 
grounds.     Hovcver,  20  percent  of  all  projects  reported  making  some  use 
of  community  facilities  for  student  trips,  student  work  experience,  staff 
work  experience,  and  similar  purposes. 

Career  education  is  only  one  or  two  years  old  in  most  school  districts. 
As  it  matures,  it  may  tend  to  move  further  beyond  the  standard  frame 
of  time  and  space  in  which  schooling  traditionally  takes  place. 
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47,  COMMUNITY  RESOURCES  ARRANGED  FOR  BY  PROJECT  STAFF 
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48.  USE  OF  ADVISORY  COMMITTEE 


I.  Use  of  Community 


46.  COM>nJNITY  RESOURCES  CATALOGUED  BY  PROJECT  STAFF 

Every  project  studied — without  exception — uses  local  employers  and  local* 
workers.    The  amount  of  use  ranges  from  taking  students  on  field  trips  ^ 
so  as  to  observe^ places  of  employment  all  the  way  over  to  placing  xhem 
in  actual  paid  ^ployment  for  long  periods  of  time  while  still  in  school. 
Seme  projects  arrange  for  teachers,  counselors,  or  librarians  to  work 
at  part-time  or  temporary  full-time  jobs  (for  example,  during  the  summers) 
in  local^businesses. 

To  aid  the  school  staff  in  using  such  community  resources,  project  per- 
sonnel customarily  catalogue  available  speakers  and  potential  trips. 
And  they  often  develop  lists  of  materials  available  from  local  businesses 
(brochures,  employment  app(Lications,  etc.).    Similarly,  some  project 
staffs  catalogue  work  sites  for  students  and  teachers.  Evidently 
teachers  are  not  easily  able  to  develop  such  catalogues  for  themselves. 


47.  COMMUNITY  RESOURCES  ARRANGED  FOR  BY  PROJECT  STAFF 

It  is  evident  that  career  education  project  personnel  find  it  necessary 
to  do  more  than  catalogue  community  resources.    Teachers  apparently 
count  on  them  to  invite  speakers  and  arrange  trips  on  request,  to  collect 
materials  and  bring  them  to  the  schools,  and  to^ake  arrangements  for 
students  and  teachers  to  work  in  local  businesses  as  well  as. to  catalogue 
those  arrangements  once  they  have  been  made.  ^  - 


J,  Advice  from  Community 


48.  LSE  OF  ADVISORY  COMMITTEE 

One  of  the  strong  traditions  in  vocational  education — mandated  by  law  and 
widely  observed  in  actual  practice— is  the  use  of  advisory  councils.    It  is 
obvious  that  this  tradition  has  been  extended  to  career  education. 


ERLC 


60 

53  -  • 


Percent 
100 
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50.  COMPOSITION  OF  ADVISORY  COMMITTEE 
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51.  PUBLIC  INFORMATION  AUDIENCES 
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49.    SIZE  OF  ADVISORY  COMMITTEE 


Most  advisory  committees  consist  of  from  six  to  15  members.    Such  rela- 
tively-large groups  presumably  work  better  as  sounding  boards  than  as 
actual  committees  and  may  be  better  as  a  device  for  informing  a  large 
number  of  people  about  the  progress  of  career  educatioti  than  for  hammering 
out  a  consensus  about  what  should  be  done.    To  express  the  same  point 
another  way,  the* relatively  large  size  of  most  committees  suggest  that 
they  advise  the  project  rather  than  govern  it. 


50.  COMPOSITION  OF  ADVISORY  COMMITTEE 

Career  education  advisory  committees  currently  represent  a  balanced  group 
of  school  and  community  personnel.    Although  parents  are  almost  twice  as  likely 
as  employers  and  union  leaders  to  be  represented,  it  appears  that  non- 
parent  representatives  of  community  organizations  and  the  general  public 
combined  with  employers  and  union  leaders  give  the  committees  a  number 
of  voices  from  outside  the  school  sphere*    Such  diverse  member         is  in 
keeping  with  the  earlier  observation  that,  given  their  size,  the  committees 
probably  advise  rather  than  govern  and  serve  as  sounding  boards  rather 
than  as  mechanisms  for  decision  making. 


K.  Information  for  Community 


51,  PUBLIC  INFORMATION  AUDIENCES 

Although  parents  are  the  primary  audience  for  information  about  career 
education,  as  would  be  expected,  employers  and  community  agencies  run 
a  close  second.    Addressing  employers  and  organizations  as  a  key  audience 
is  understandable,  given  the  aggressive  use  of  community  resources  that 
project  staffs  encourage  teachers  to  make. 

The  evidence  in  the  chart  coincides  with  other  evidence  that  union  leaders 
have,  up  to  this  point,  not  been  heavily  engaged  in  school-based  career 
education. 
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52.  PUBLIC  INFORMATION  TECHNIQUES 
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>.>.  PrBLIC  TNFORMiMION  TECHNIQUES 


Apparently  there  are  enough  school-related  meetings  during  a  given  year 
and  enough  meotii.iTS  of  employers,  coininunity  groups,  civic  associations, 
and  government  ap.encjes  to  afford  career  education  project  personnel 
many  opportunities  for  informing  the  public  by  speaking  at  meetings. 
Half  the  projects  supplement  such  appearances  by  arranging,  or  responding 
to  requests  for  announcements,  articles,  and  storias  about  special  events 
in  local  newspapers  and  on  radio  and  television.    The  same  proportion 
use  newsletters  to  inform  the  public  and  almost  as  many  projects  invite 
visitors  into  the  schools  to  find  out  what  is  happening. 

The  frequent  use  of  public  meetings  and  mass  media  suggests  that  career 
education  is  a  topic  of  )?,eneral  interest  to  the  public. 
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53.  TYPE  OF  PROJECT  EVALUATION 

In  reporting  on  the  evaluations  they  had  arranged,  project  directors 
were  asked  to  distinguish  between  the  activities  carried  out  by  the  project 
staff  and  the  instructional  j>rogram  carried  out  by  the  school  staff. 
A  cause  and  effect  relationship  between  the  two  was  assumed.    That  is, 
the  project  activities  would  result  ir  an  instructional  program. 

As  an  examination  of  the  charts  for  the  two  kinds  of  evaluation  will 
shov,  there  were  few  differences  in  evaluative  technique.  Presumably 
this  is  partly  because  the  project  employed  a  single  evaluator  for  both 
purposes. 

Project  directors  are  about  as  likely  to  use  internal  evaluators  as  external 
evaluators.    There  are  at  ieast  three  possible  reasons  for  this.    The  first 
is  the  tact  that  most  i5a:oi4cts  are  still  in  a  formative  stage  and  need 
formative  evaluation  to  help  shape  the  work  as  it  unfolds,  assisting  the 
project  leader  and  staff  to  correct  errors  promptly  and  to  take  prompt 
advantai'e  of  successes.    The  second  is  the  fact  that  the  budgets  of  many 
projects  are  too  small  to  afford  external  evaluators.    The  project  director 
is  more  likely  to  employ  an  outside  curriculum  consultant  or  trainer  with 
.his  limited  funds.    The  third  is  that  many  medium-size  and  large  school 
districts  maintain  a  staff  of  internal  evaluators  who  supply  evaluation 
service  to  all  externally-funded  projects  requiring  them. 


[■"valuation  Agent 


.  TYPE  OF  EI^TERKAI.  EVALUATOR  FOR  PROJECT 

,s  reported  above,  project  directors  are  almost  as  likely  to  employ 
internal  evaluators  as  to  employ  external  evaluators.    When  they  do 
employ  external  evaluators,  they  are  drawn  from  a  variety  of  sources, 
usually  from  private  firms  or  universities.     Occasionally  single  con- 
su]Aants  are  employed.     The  30  percent  citing  the  state  department  of 
icacion  and  the  20  percent  citing  the  Federal  government  are  probably 
fleeting  their  recognition  that  state  and  Federal  officials  have 
timate  responsibility  for  evaluating  the  projects  and  deciding 
th^eir  future 
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55.    PItoJECT  ACTIVITIES  EVALUATED  INTERNALLY 
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56.    PROJECT  ACTIVITIES  EVALUATED  EXTERNALLY 
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57.   DATA  SOURCES  USED  BY  INTERNAL  EVALUATOR  FOR  PROJECT  EVALUATION 


o^ 

0) 
r*.  CO 

*-*.a 

O  r*. 

3  a 
a  rt- 

r».  O 

o  a 

3 


ERLC 


Project 
Staff 


School 
Staff 


Project 
Records 

65 


S tudenta  Community 


58 


Project 
Products 


C.  Areas  Evaluated 


55 •   PROJECT  ACXr^ITIES  EVALUATED  INTERNALLY 

Waen  projects  use  Internal  evaluators,  they  single  out  certain  topics  In 
cooperation  with  the.  evaluator  for  assessment.    The  variety  of  the  topics 
suggest  that  Internal  evaluators  are  asked  to  scan  the  entire  project 
operation  rather  than  focusing  on  certain  aspects.    These  topics  are  suit- 
able for  formative  evaluation  as  a  way  of  assisting  the  project  staff  to 
improve  their  operations  from  week  to  week  based  on  evaluative  feedback. 


56.   PROJECT  ACTIVITIES  EVALUATED  EXTERNALLY 

The  pattern  here  is  much  the  same  as  with  project  activities  evaluated 
internally.    Th^t  is,  external  evaluators  >are  asked  or  choose  to,  spread 
their  attention  over  many  facets  of  project  operation,  presumably  in 
an  attempt  to  offer  useful  interim  feedback  to  the  project  staff  as  they 
go  about  their  work  from  week  to  week  and  month  to  month. 


D.  Datp  Sources 


57.  DATA  SOURCES  USED  BY  INiERNAL  EVALUATOR  FOR  PROJECT  EVALHATTOM 

Internal  and  external  evaluators  use  similar  data  sources  and  with  similar 
frequency.    This  can  be  obsaxrved  by  comparing  this  chart  with  the  matching 
chart  below.    Zjth  d^^aw  information  from  project  and  school  personnel, 
from  project  records  and  products,  and  from  students  and  community  representatives. 
This  is  the  kind  of  variety  of  data  sources  one  would  expect  during  a 
formative  evaluation  process  intended  to  assist  project  personnel  with 
their  ongoing*  operations.  .» 
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58.     DATA  SOURCES  USED  BY  EXTERNAL  EVALUATOR  FOR  PROJECT  EVALUATION 
The  remarks  made  about  the  previous  chart  apply  here. 


E.  Data  Colle'ction  Techniques 


59.  DATA  COLLECTION  TECHNIQUES  USED  BY  INTERl^AL  EVALUATOR 

A  comparison  of  this  chart  and  the  one  following  indicates  that  both 
internal  and  external  evaluators  employ  questionnaires,  interviews, 
observations,  and  review  of  documents  in  carrying  out  their  work.  The 
only  distinction  appears  to  be  in  the  fact  that  internal  evaluators  are 
slightly  less  likely  than  external  evaluators  to  use  interviews  as  a 
major  data, collection  technique. 


60.  DATA  COLLECTION  TECHNIQUES  USED  BY  EXTERm  EVALUATOR 
Tho  remarks  made  about  the  preceding  chart  apply  here* 


ERLC 


68 

61 


Percent 
100 
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62.  TYPE  OF  EXTERNAL  EVALUATOR  FOR  INSTRUCTIONAL  PROGRAM 
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TV.  EVALUATION  OF  PROJECT  OR  PROGRAM:  PROGRAM 

A.  Type  of  Evaluation 

61  •  TYPE  OF  INSTRUCTIONAL  PROGRAM  EVALUATION 

Project  directors  are  about  as  likely  to  use  internal  evaluators  as  external 
evaluators.    Three  possible  reasons  for  this  were  given  earlier  when  the  type 
of  project  evaluation  was  discussed  (in  contrast  to  the  type  of  program  eval- 
uation shown  here).    The  reasons  are  presumably  the  same. 


j    B.  Evaluation  Agent 


62.  TYPE  OF  EXTERNAL  EVALUATOR  FOR  INSTRUCTIONAL  PROGRAM 

There  seem  to  be  no  appreciable  differences  when  this  chart  for  instruc- 
tional program  is  related  to  the  companion  chart  (see  54)  for  project 
activities.    Presumably  this  is  because  a  single  external  evaluator  is 
customarily  used  for  both  purposes. 
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63.  INSTRUCTIONAL  PROGRAM  ASPECTS  EVALUATED  INTERNALLY 
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64.  INSTRUCTIONAL  PROGRAM  ASPECTS  EVALUATED  EXTERNALLY 
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C.  Areas  Evaluated 


63.  INSTRUCTIONAL  PROGRAM  ASPECTS  EVALUATED  INTERNALLY 

Among  a  number  of  possible  choices,  the  chart  shows  which  aspects  of 
the  instructional  program  are  assessed  by  internal  evaluators.  The 
emphasis  on  formative  rathar  than  summative  evaltiation  is  as  clear  in 
Instructional  program  asaesmcnt  as  it  is  in  project  activity  assessment. 
This  is  demonstrated  by  the  fact  that  the  effect  of  the  career  program 
on  pupil  learning  is  asflessed  less  often  than  its  acceptability  to 
teachers  and  less  often  than  the  quality  of  program  implementation. 
That  is,  the  chief  evaluative  concern  is  with  the  Implementation  and 
acceptability  of  the  program  rather  than  with  its  effects  on  pupil  learn- 
ing.   Much  of  this  can  probably  be  explained  by  the  fact  that  a  majority 
of  career  education  projects  are  only  one  or  two  years  old.  Understand- 
ably, the  most  useful  service  an  evaluator  can  provide  at  sach  an  early 
stage  is  to  assess  the  processes  being  used  and  to  make  corrective  sug- 
gestions rather  than  to  evaluate  pupil  learning.    Indeed,  it  is  probably 
fair  to  say  that  it  is  premature  to  measure  pupil  learning  in  the  first 
year  or  two  of  a  new  project,  particularly  a  comprehensive,  multi-grade 
project  which  depends  on  a  treatment  applied  over  several  years  to  create 
cumulative  effects  on  student  learning. 


64.  INSTRUCTIONAL  PkXRAM  ASPECTS  EVALUATED  EXTERNALLY 
The  remarks  made  about  the  previous  chart  are  applicable  here  as  well. 
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65.  DATA  SOURCES  USED  BY 
INTERNAL  EVALUATOR  FOR  INSTRUCTIONAL  PROGRAI^  EVALUATION 

The  data  sources  used  by  internal  and  external  evaluators  can  be  compared 
and  contrasted  by  examining  this  chart  and  the  one  following.    While  there 
are  s3SS?*dif f erences,  none  appear  noteworthy. 

Both  kinds  of  evaluators  draw  on  a  variety  of  data  sources.    This  is  directly 
in  keeping  with  the  formative  emphasis  of  instructional  program  assessment 
described  earlier.    This  chart  confirms  the  earlier  observation  that  both 
internal  and  external  evaluators  are  more  actively  engaged  in  assessing 
project  activities  than  in  assessing  student  out<iomes. 


66.  DATA  SCklRCES  USED  BY 
EXTERNAL  EVALUATOR  FOR  INST^CTIONAL  PROGRAM  EVALUATION 

The  remarks  made  about  the  preceding  chart  apply  here  as  well. 
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67.  DATA  COLLECTION  TECHNIQUES  USED  BY 
INTERNAL  EVALUATOR  FOR  INSTRUCTIONAL  PROGRAM  EVALUATION 

The  techniques  used  by  internal  and  external  evaluators  to  collect 
data  foi^tesessing  the  instrtactional  program  (in  contrast  to  techniques 
for  assessing  project  activities)  can  be  compared  by  examining  this 
chart  and  the  one  following  it.    In  both  cases,  the  use  of  questionnaires 
and  interviev7S  exceeds  the  use  of  observations  and  the  review  of  documents 
There  is  something  to  be  said  for  using  a  balanced  array  of  techniques 
since  their  purposes  differ  somewhat.    For  example,  questionnaires  are 
the  most  efficient  technique  for  surveying  large  numbers  of  people  while 
interviews  are  more  suitable  for ^getting  depth  information  from  i  small 
number  of  informers.    Observations  probably  yield  the  most  accurate 
information  but  only  for  the  few  settings  in  which  they  can  be  afforded. 
Document  review  is  an  efficient  way  to  get  a  project  overview  and  to 
sample  products,  but  that  method  cannot  establish  what  is  actually  bein 
done  from  day  to  day  in  the  project.     There  seems  to  be  no  appreciable  ^ 
differences  between  the  techniques  used  by  internal  and  external  evalu- 
ators. 
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68.  DATA  COLLECTION  TECHNIQUES  USED  BY 
EXTERNAL  EVALUATOR  FOR  INSTRUCTIONAL  PROGRAM  EVALUATION 

The  rensarks  made  about  the  preceding  chart  apply  here  as  well. 
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Excerpt  from  Career  Education;  Programs  and  Progress 


APPENDIX  A 

Excerpt  from  Career  Education:  Programs  and  Progress^ 
Part  One:  Reviewing  the  Past 

As  with  most  broad-based  social  movements,  one  cannot  point  to  a 

time  wh^  career  education  "began."    The  Office  of  Education  (OE)  role, 

however,  does  have  a  convenient  starting  point.    For  in  January,  1971 

speaking  before  the  convention  of  the  National  Association  of  Secondary 

School  Principals  in  Houston,  Commissioner  of  Education  Sidney  P.  Marland 

first  charged  the  educational  community  with  the  task  of  bridging  the 

gap  between  the  worlds  of  education  and  work.    "Career  Education  Now" 

was  the  title  of  both  the  speech  and  the  goal,  and  while  the  address 

was  being  delivered,  OE  was  focusing  its  energies  on  turning  that  goal 

\ 

into  plans  and  plans  into  progr^ams. 

While  the  term  "career  education"  provided  a  banner  and  a  focus, 
OE  activity  in  meeting  Dr.  Mariana's  charge  had  actually  started  over  a 
year  before  with  the  funding  of  fifty  kindergarten  through  grade  14 
exemplary  projects  under  the  authority  of  the  Vocational  Education 
Amendments  of  1968  (VEA)-Part  D.    An^ emphasis  on  career  education 
awareness  and  on  exploration,  skill  training,  and  career  counseling 
and  guidance  -  so  much  a  part  of  current  career  education  efforts  - 
v;as  incorporated  into  each  of  these  projects.  , 

Within  6  months  of  Marland 's  speech,  the  OE  career  education  effort 
had  multiplied  several  fold.    Most  importantly,  OE  initiated  the 
support  of  four  career  education  models.    The  School-Based  Career  Edu- 
cation Model,  an  attempt  to  design  and  implement  a  coordinated,  com- 
prehensive K-12  career  education  program,  was  begui.  in  six  local  school 


Career  Education;  Programs  &  Progress,  pp.  1-6.    Office  of  Career 
^       Education;  U.S.  Office  of  Education.    April,  1974. 
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systems.    Feasibility  studies  were  also  undertaken  for  an  Employer- 
Based  Career  Education  Model,  aimed  at  providing  an  alternative, 
employer  controlled,  educational  program  for  13-18  year-olds.  The 
Home-Community  Based  Model,  designed  to  improve  the  career  options  of 
out-of -school  adults,  and  the  Rural-Residential  Model  (designed  to 
improve  the  career  chances  of  disadvantaged  rural  families  through 
a  program  of  residential  living  and  training)  were  also  started  in 
Fiscal  Year  (FY)  19^71%  ^   FY  1971  further  witnessed  the  conceptual 
development  of  -the  fifteen  occupational  clusters,  a  categorization 
of  the  more  than  20,000  jobs  listed  in  the  Dictionary  of  Occupational 
Titles.    Funds  for  curriculum  development  in  five  of  the  clusters 
were  also  awarded  under  VEA,  Part  I.    A  critical  step  in  translating 
work  reality  into  educational  relevancy  had  thus  been  taken. 

The  paco  of  OE  career  education  efforts  quickened  in  FY  1972. 
Support  for  the  career  education  models  increased  to  $15.0  million  and 
"---^our  Employer  ^ase  sites  became  operational.    The  curriculum  effort, 
n  addition  to  its  support  lor  cluster  development,  awarded  contracts 
to  design  general  career  education  curriculum  for  grades  K-6  and  a 
series  of  preschool  films  entitled  "The  Kingdom  of  Could  Be  You," 
exploring  the  clusters. 

Other  OE  programs  ^lao  increased  their  attention  to  cai^eer  p.du- 
cation.    An  additional  fifty  career  education  "mini-models,"  similar 

« 

2  Most  discretionary  OE  programs  operate  on  a  "forward-funding" 
basis.    Thus,  activities  funded  in  FY  1970  took  place  during  the  1970-71 
school  year,  FY  1971  funded  activities  during  the  1971-72  school  year, 
etc. 
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to  those  funded  under  VEA,  Part  D,  were  started  under  the  authority 
of  VEA,  Part  C.     In  higher  €iducation,  the  Developing  Institutions  and 
Cooperative  Education  programs  began  to  explore  the  meaning  of  career 
education  for  postsecondary  institutions.    The  Bureau  of  Education  for 
the  Handicapped  increasingly  supported  career  education  initiatives 
aimed  at  displaying  to  educators  and  non-educators  alike  the  diversity 
of  careers  for  which  handicapped  students  can  prepare  and  in  which 

r 

they  can  excel.     Staff  development  in  career  education  received  emphasis 
under  Part  F  of  the  Education  Professions  Development  Act  (EPDA) ,  and 
ongoing  activities  under  various  vocational  education  authorities  con- 
tinued to  improve    vocational  education  as  a  key  component  of  career 
education. 

With  the  passage  of  the  Education  Amendments  at  the  very  end  of  FY 
1972,  additional  activities  aff6<;ting  career  education  were  set  into 
motion.    The  Amendments  created  the\ational  Institute  of  Education  (NIE) 
to  become  the  research  and  development  thrust  of  the  Federal  educational 
effort.    Also  established  was  the  post  of  Assistant  Secretary  for  Edu- 
cation (ASE)  with  responsibility  over  the  Education  Division  (OE  plus 
NIE).    The  Amendments  further  recognised  the  need  to  increase  support 
for  the  improvement  of  postsecondary  education,  this  resulting  in  the 
creation  at  the  ASE  level  of  a  Fund  for  the  Improvement  of  Postsecondary 
Education.    Within  OE,  the  law  established  a  Bureau  of  Occupational  and 
Adult  Education  with  its  own  Deputy  Commissioner  and  specific  respon- 
sibility for  numerous  vocational,  technical,  occupational,  manpower, 
and  adult  programs. 
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The  implications  for  career  education  of  all  of  these  changes  began 
to  become  clear  as  FY  1973  got  underway •    In  August,  the  four  career 
educat^l  n  models  were  transferred  to  NIE.    Also  transferred  were  all 
of  the  ERIC  clearinghouses,  including  the  twofdealing  with  adult  and 
vocational  and  technical  education.    NIE  has  since  combined  these  latter 

two  as  part  of  a  Career  Education  Clearinghouse  and  developed  its  own 

tt  3 
"Forward  Plan  for  Career  Educatiou  Research  and  Development/*  The 

sunnner  or  1973  also  witnessed  the  first  .set  of  postsecondary  awards  by 

the  Fund  for  the  Improvement  of  Postsecondary  Education.    While  not 

a  specific  focus,  career  education  was  indirectly  addressed  through 

the  attention  given  to  nontraditional  learning,  competency-based  teaching 

4 

and  learning,  and  career  and  educational  information  systems. 

For  its  part,  OE  continued  to  support  and  advance  career  education 
in  FY  1973.    The  new  Bureau  of  Occupational  and  Adult  Education  began 

to  take  shape  in  January  197 with  confirmation  of  Dr.  William  Pierce 

If 

as  its  Deputy  Commissioner.    Also  of  considerable  significance  was  the  ^ 

creation  in  May  1973,  of  a  Center  for  Cateer  Education,  within  the 

Bureau,  the  first  discrete  career  education  organizational  unit  within 
5 

OE. 


3 

Information  on  NIE  career  education  activities  can  be  obtained  from 
Corinne  Reider,  Assistant  Director,  Career  Education  Program,  Room  600 
Brown  Building,  1200  19th  Street,  N.W. ,  Washington,  D.C.  20208. 
4 

Information  on  activities  of  the  Fund  can  be  obtained  from 
Dr.  Virginia  Smith,  Director,  Fund  for  the  Improvement  of  Postsecondary 
Education,  400  Maryland  Avenue,  S.W.,  Washington,  D.C.  20202. 

^  T^-ci  reorganization  of  the  Office  of  Education  in  November  1973, 
resulted  in  the  incorporation  of  the  Center *f^r  Career  Education  into 
the  Office  of  Career  Education.    The  Center  is  now  called  the  Division 
of  Career  Education  Programs. 
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The  Center  for  Career  2ducation  was  given  a  dual  charge  of  "admini- 
stering assigned  prograips  of  grants  and  contracts*'  and  ''coordinating 
all  career  education  programs  within  the  Office  of  Education."  To 
accomplish  the  first  task,  the  Administration  requested  $14  million 
in  FY  1974  funds  under  authority  of  the  Cooperative  Research  Act  to 
allow  the  Center  to  conduct  career  education  installation  ancl  develop- 
mental assistance  activities.    These  funds  would  have  established  the 
first  OE  program  solely  devoted  to  career  education  since  other  programs 
supporting  career  education  can  only  do  so  to  the  extent  consistent 
with  their  legislation.    The  Congress  subsequently  disapproved  this  , 
request.    The  Center  for -Career  Education  was  able,  however,  to  make^ 
considerable  progress  in  accomplishing  its  coordination  tasks.  Beginning 
in  July  1973,  it  met  with  representatives  of  all  OE  units  to  determine 
the  extent  and  nature  of  their  support  for  career  education  in,'  the 
Fiscal  Year  which  had  just  ended  (Fiscal  Year  1973).    The  following 
analysis  is  a  product  of  this  coordination  effort.    The  Center  also 
prepared  a  revised  plan  of  activitiea  which  will  be  conducted  using 
salary  and  expense  (S&E)  funds. 
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Part  Two:  Describing  the  Presen' 


Since  Dr.  Sidney  Marland  publicly  advanced  the  Idea  of  career  edu- 
cation (January  li/71),  OE  has  sought  to  avoid  a  prescriptive  and  premature 
definition  which  might  stifle  the  creativity  and  diversity  necessary  for 
the  development  of  this  broad  concept.    Accordingly,  OE  units  have 
neither  been  encourgaed  nor  required  to  conform  to  a  common  plan  or 
definition.    The  result  has  been  a  wide  range  of  activities  conducted 
under  a  variety  of  legislative  authorities • 

^•nille  such  diversity  is  a  source  of  strength  conceptually  a^^d  program- 
matlcally,  it  makes  analysis  difficult.    Estimates  of  the  total  OE  effort 


in  career  education  thus  vary  immensely,  depending  on\ow  one  answers 


the  question:  what  do  you  mean  by  career  education?    Any  attempt  to  real- 


agreement  on  what  is  meant  by  the  term.    Consequently,  -'the  Center  for 
Career  Education  developed  a  set  of  criteria  which  separated  OE  activities 
into  two  categories: 

1)  Comprehensive  Career  Education  Projects — Those  activities  which, 
for  all  students  in  the  educational  levels  served,  seek  to:  (1) 
Develop  and  expand  career  awareness;   (2)  provide  opportunities  for 
exploration  and/or  skill  attainment  in  careers  of  their  choice;  (3) 
provide  career-oriented  guidance  and  counseling;  (4)  provide  career 
placement  services;  (5)  Improve  cognitive  and  affective  performance 
through  restructuring  the  curriculum  around  a  career  development  theme; 
and  (6)  provide  training  for  educationr^^  personnel  to  enable  them  to 
meet  the  preceding  objectives. 

2)  Career  Education  Suppprt  System  Projects — Those  activities  which 
contain  one  or  more  of  the  following  as  their  only  objective (s) ,  to: 
(1)  Provide  training  for  educational  personnel  to  improve  their 
capability  to  desi^^n,  operate  and/or  evaluate  one  or  more  aspects 

of  a  Comprehensive  Career  Education  Project;  (2)  design,  develop,  test. 


Istlcally  analyze  caree: 


activities  thus  requires  at  lea 


St  some 
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demonstrate,  or  disseminate  career  educarion  curriculum  materials;  I 
or  (3)  design,  develop^  test,  demonstrate,  or  disseminate  career 
education  management  m.aterials  (e.g.,  case  studies,  evaluative  designs, 
etc.).  , 

Thus,  Comprehensive  Career  Education  Projects  are  operational  uodels 
serving  students  in  various  grade  levels  while  Career  Education  Support 
System  Projects  indirectly  serve  students  through  the  development  of 
materials  and  staff  training. 

Question:    How  much  money  did  OE  spend  on  career  education't^n  FY  1973? 

Answer:'      In  FY  1973  OE  spent  $43,242,028  in  support  of  career  education. 

These  funds  represent  activity  in  947  projects  in  16  discrete 
programc  authorized  under  6  separate  pieces  of  legislation 
(see  Table  1).    Of  all  funds  expended,  71.5  percent  were 
authorized  under  vocational  education  authorities.    As  the 
Table  shows,  many  programs  fund  both  Comprehensive  and  Support 
projects. 


Question:    What  kinds  of  career  education  activities  are  these  funds 
supporting? 

Answer:       The  Co  ^.prehensive  and  Support  categories  described  above  indicate 
the  general  types  of  career  education  efforts  undertaken  by 
OE.     Specific  descriptions  of  major  programs  listed  in  Table  1 
are  included  in  the  next  section  of  this  report.    Most  OE 
career  education  efforts  are  aimed  at  assisting  States,  local 
school  systems,  and  colleges  and  universities  in  designing 
and/or  operating  career  education  programs,  training  staff, 
developing  curricula,  or  otherwise  implementing  career  edu- 
cation for  their  students.    A  small  number  of  research 
activities  ace  also  supported.    Figure  1  displays  these 
general  types  of  efforts.    It  should  be  kept  in  mind  that, 
due  to  forward-funding,  most  of  these  activities  are  taking 
place  during  the  1973-74  school  >ear. 


TABLE  1 


U.S.  OFFICE  OF  EDUCATION 
CAREER  ^EDUCATION  ACTIVITY  BY  TYPE  AND  LEGISLATIVE 
-  FISCAL  YZAR  1973  - 


AUTHORITY 


OE  Bureau  and 
Legislative  Authority 

OCCUPATION^  AND  ADULT 
EDUCATION 


(discretionary) 
(Stale  Grant)* 
(discretionary) 
(State  Grant)* 


VEA  Part  C 
VEA  Part  C 
VEA  Part  D 
VEA  Part  D 
VEA  Part  I 
mTA 

EPDA  Part  D 

EPDA  Part  F  (Sec. 553, 55« ) 
EPDA  (Sec.  504  (a)  ) 

Subtotal: 

POSTSECOND.ARY  EDUCATION: 
HEA,  Title  III 
HEA,  Title    V-i)  . 
EPDA  Part  E 

Subtotal: 

SCHOOL  SYSTEMS: 

ESEa  Title  III  (Sec. 306) 
EStA  Title  TIT  (State)** 
EHA  Pait  r-*-  ^ 
EHA  Part  T 

Subtotal: 


Type  of  Career  Education  Activity 
Comprehensive  CE  CE  Support 


7,255,631 

10/$ 

1,248,145 

54/$ 

61/ 

108/ 

1,800,000 

108/ 

8,377,724 

17 

50,000 

62/ 

18/ 

400,000 

345/ 

7,600,000 

364/ 

1/ 

262,985 

25/ 

3,286,295 

26/ 

1/ 

3S9,439 

1/ 

1/ 

3/ 

175,560 

3/ 

10,538 

30/ 

642,916 

31/ 

-1/ 

20,000 

1/ 

126/$16,706,317        523/$14 ,822, 916 


3/$  521,300 
9/  447,000 
60/  1,000,000 


30/$  4,756,500 
127/  3,699,000 
3/  53.000 

160/$  8,508,500 


l/$  49,995 
2/  136,000 
60/  1,000,000 
1/  50.000 


72/$  1,968,300         64/$  1,235,000 


OE  Bureaj' 
and  Legislative 
Authority  Totals 


8,503,776 
1, 800, COG 
8,427,724 
8,000,000 
3,549,280 
399,439 
175,560 
653,454 
20,000 

650/$31,529,233 


30/$  4,756,500 
127/  3,699.000 
3/  53,000 

160/$  8,508,500 


4/$  571,295 
11/  583,000 
120/  2,000,000 
1/  50,000 

136/$  3,204,295 


GRAND  TOTAL  FOR 
ALL  ACTIVITY: 


I9.'i/$1S,674,617  747/$24,567,411 


947/$43,242,028 


Footnotes: 


*Figures  are  estimates  based  on  FY72  activity. 
FY73  data  are  not  yet  available. 
**FJgures  are  estimates.     <^tates  are  not  required 
to  submit  data  according  tj  OE  Career  Education 
Criteria. 
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Key:        Each  data  entry  contains:  //Projec ts/FY73  $  Expended 
VEA:  Vocational  Education  Amendments  of  1963 
MDTA:  Manpower  Development  and  Training  Act 
EPDA:  Education  Professions  Development  Act 
HEA:  Higher  Education  Act 

ESEA:  Elementary  and  Secondary  Education  Act 
EHA:  jEducaclg^f  the  Handicapped  Act 
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FUNDS  SPENT  IN  DIFFERENT  AREAS  OF 
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POLICY  STUDIES  IN  EDUCATION 

VAN.ie«e'.I  A'.EM.'f  •  Nf.V  Y""-    N>    iCuT  •  .''1.'  •  6d-l  •  6940 


V 


CARl-KK  EDUCATION  PROJECT  DTRFCTOR'S  INTERVIEW  GUIDE 

Version  I 


Date 


Conference 


PLEASE  PRTXT 


I.     IDENTIFYKG  INTORM^.TION 


Name  of  School  District  > 


Address  of  School  District  , — , 

City  State  ^  _.2ip 

Phone  Number  of  School  District  X_  )  

Name  of  Superintendent  _  . 

Name  of  Career  Education  Project   

Address  of  Career  Education  Project  


City  _State^  ^  .2iP. 

Phone  Number  of  Career  Education  Project         (  )   ^ 


Name  of  Career  Education  Project  Director   


Phone  Number  (if  different  from  above)  C  i. 


Your  Name /(if  you  a>e  not  Project  Director) 
Title  (if  not  Project  Director) 
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II,  THE  SCHOOL  DISTRICT >  The  following  questions  refer  to'  the  district 
as  a  whole,  not  just  the  area  or  segment  in  which  the  Career  Educa- 
tion project  operates.    Give  approximate  figurec  for  1973-74. 

1.      What  is  the  approximate  total  population  of  the  school  district?  . 


If  unknown,  estimate  the  range.  (Circle) 


Less  than  2,500 
2,500  -  9,999 
10,000  -  24,999 
25,000  -  99,999 


100,000  -  499,999 
500,000  -  999,999 
Over  1,000,000 


What  type  of  area  does  the  district  serve?  (Circle) 

Rural         Small  town         Suburban  Urban 

Approx;.nately  what  percentage  of  the  students  in  the  district 
represent  the  following  groups:     (These  percentages  should  total 

100%  O  


American  Indian 
Black 

Mexican  American 

Oriental 

Puerto  Rican 

Spanish  Surname 

White 

Other 

Total  (If  not  100%,  revise*) 


4.  Approximately  what  percentage  of  the  students  in  the  district  area 
are  from  Tamilies  whose  total  annual  income  falls  in  the  following 
ranges:     (These  percentac^es  should  total  100%.) 

 7.  Under         $  5,000 

 7.  $  5,000  -  9,999 

 ^J.    10,000  -  1^,999 

 7.    15,000  -  19,999 

 7,    20,000  or  more 

 X  Total  vlf  not  100%,  revise.) 

5.  Approrimately  what  percentage  of  the  students  in  the  district  are 
children  ui :     (These  percentages  should  total  100%.) 


ERLC 


_/o  White  collar  workers 
Rlue  collar  workers 
Fanmers 

7o  Welfare/itinerant/not  regularly  employed  persons 
7.  Total  (If  not  100%,  revise.) 
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6.      Approximate  number  of  schools  

Grades  included  (Circle)    K    1    2    3    4  ^5    6    7    8    9    10    11    12    13  14 
?•      Approximate  number  of  students  _ 

8.  Approximate  number  of  full-time  certificated  staff  (such  as  teachers, 
administrators,  counselors)  

> 

9.  Approximate  annual  per  pupil  total  expenditure  foi*  all  nurposes   ^ 


III,    THE  CAREER  EDUCATION  PROJECT 

A.     DESCRIPTION  OF  PROJECT 

Length  of  Project 

10.      In  which  school  year  did  your  project  begin?     (Check  one) 

 ^1968-69   ^1971-72 

^1969-70   ^1972-73 


"1970-71   1973-74 


As  you  continue  to  make  notes  about  your  career  education  project, 
please  be  sure  to  distinguish  among  the  following  three  time 
periods: 

•  The  term  first  year  refers  to  the  first  school  year  your 
project  began — the  year  you  checked  above. 

-  Tne  tern  this  year  refers  to  the  school  year  1973-74,  the 
school  year  ending  June,  1974. 

•  The  term  next  year  refers  to  the  school  year  19/4-75,  the 
school  year  ending  June,  1975. 

Project  Financing 

11.      Approximately  what  amount  of  funding  has  the  project  received 
from  each  of  the  following  sources? 

First  Year  This  Year  Next  Year 

Federal  ^ 

VEA    ^   ^  


Title  III  ) 

I 

Other  (Specify) 


State 
Local 
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Please  estimate  the  approximate  percent  of  project  funds  budgeted 
this  year  (1973-74)  in  each  of  the  following  categories: 

 %  Project  Staff  Salaries 

 %  Compensation  for  School  Staff  Participation  in  Training 

 %  School  Staff  Training  Materials 

 %  Curriculum  Materials  for  Classroom  Use 

 %  Consultants 

 %  Travel 

 %  Evaluation 

 %  General  Office  Supplies 

 %  Other  (Specify)    

 %  Total  (If  not  100%,  revise.) 
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Project  Staff 


\ 


1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 


\9. 


13.      Starting  with  the  Project  Director,  please  list  each  professional 
position,  the  time  allotted  to  the  position,  the  number  of  staff 
holding  the  position,  and  the  staff's  background.     (For  this 
year's  s'taff.) 


Staff  Position 


Full-time (F) 

or  Number  of       Tomer  Former 

Part-time(P)     Staff  Holding    Position  Subject 


*10 


\ 


(Circle) 
F  or  P 
F  or  P 
F  or  P 
F  or  P 
F  or  P 
F  or  P 
^F  or  P 
F  or  P 
F  or  P 
F  or  P 


^o<<ition        (^pe  Oo^e)  (^ee  Code) 


Hired  From 
Within  (W)  or 
Outside  (0)  the 
District  (Circ le) 

W  or  0 

W  or  0 

W  or  0 

W  or  0 

W  or  0 

W  or  0 

W  or  0 

W  or  0 

W  or  0 

W  or  0 


Code  for  Former  Position 

1.  Administrator 

2.  Elez  ntary  School  Teacher 

3.  Secondary  School  Teacher 

4.  Guidance  Counselor 

5.  Area  Specialist 

6.  Other 


*  If  there  are  more  than  10  positions 
O  ;his  year,  please  continue  on  back  of 
ERJC  his  page. 


Code  for  Former  Subject  Area  if  Teacher 

1.  Elementary  self-contained  classroom 

2.  Art 

3.  Business  and  Office  Education 

4.  Distributive  Education 

5.  Driver  Education 

6.  Foreign  Languages 

7.  Health  Education 

8.  Home  Economics 

9.  Industrial  Arts 

10.  Language  Arts/Reading/English 

11.  MatheiLatics 

12.  Music 

13.  Physical  Education 
14*  Science 

15.  Social  Studies 

16.  Special  Education 

17.  Trades  and  Industry 

18.  Vocational  Agriculture 
B-5     19.  Other 
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Number  of  Schools  Served 

14.    How  many  of  the  schools  in  the  school  district  are  served  directly 
by  your  career  education  project? 

First  This  Next 

Year  Year  Year 


15* 


16. 


ERLC 


Elementary  Schools 
Middle  Schools 
Junior  High  Schools 
Senior  High  Schools 
Vocational  Schools 
Other  (Specify  type  and 
grade  levels) 


For  the  schools  served  directly  by  your  career  education  project  this 
year,  please  specify  the  grade  levels,  number  of  students,  ^ar '  number 


of  certificated  school  staff. 


Grade  Level 
(Circle) 


Number 
of 

Students 


\ 

Number  of 
Certificated 
School  Staff 


Elementary  Schools 
Middle  Schools 
Junior  High  Schools 
Senior  High  Schools 
Vocational  Schools 
Other  (Specify  type 
and  grade  levels) 


10 
10 
10 
10 
10 


K123456789  10 


11 
11 
11 
11 
11 

11 
13 


12 
12 
12 
12 
12 

12 
14 


Populations  Served  Directly  by  Project  Staff 

With  which  groups  does  the  project  staff  work  directly?  Approximately 
what  percent  of  its  time  does  the  project  staff  spend  working  directly 
with  each  group? 


Direct  Work  With 


Percent  of  Time 


First 
Year 


(Check) 

This 
Year 


Next 
Year 


Fiisc 
Year 


This 
Year 


Next 
Year 


Central  Office  Staff 
Elementary  School  Staf^ 
Middle  School  Staff 
Junior  High  School  Staff^ 
Senior  High  School  Staff- 
Community 
B-6 
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% 

% 

% 

z 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

17.    Rank  each  of  the  following  groups  in  terms  of  the  amount  of  time  the 
project  staff  spends  working  directly  with  each  group.    Use  //I  for 
"most  often*"  and  /M  for  ''least  often.*' 


Administrators 
Teachers 

Guidance  Counselors 
Librarians 


18.    Does  your  project  have  an  Advisory  Committee? 

If  so,  what  is  its  size  and  composition? 

Size 
(Circle) 


(Official  Title?) 


Composition 
(Circle) 


1-5  members 
6-10  members 
11  -  15  fflfembers 
16  -  20yinembers 
More  tnan  20  members 


Central  Office  Staff 
Principals 
Teachers 
Librarians 
Guidance  Counselors 


Parents  ^ 
Public  at  Large 
Organization/Agency 

Representatives 
Employers 
Union  Leaders 


Project  Activities;  Training 


J'irst 
Year 


This 
Year 


Next 
Year 


19.    Who  trains?  (Check) 

Project  Staff  .    

Local  School  Staff  •       

Consultants 

From  Other  School  Districts       

From  Higher  Education  Institutions       

From  Non~Schooi  Organizations/ 

agencies       

Others     

Which  one  of  the  above  groups  b^s  conducted  the  majority  of  your  training? 
(Circle  one  above. ) 
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20.     Percent  In  School  District 
Oriented /Trained? 


Oriented  Trained 

(Less  than  10  hours)  (10  hours  or  more) 

Administrators   %  ^  % 

Teachers ,  librarians, 

and  counselors  %  % 


What  was  the  content  of 
the  training  activity? 
(Check)  


Orientation  to  Career  Education 
World  of  Work 

Community  Resources  Available 
Curriculum  Development 
Materials  Selection 
Teaching  Techniques 
Other  (Specify) 


If  more  than  two  areas  have  been  checked,  which  two  content  areas  above  were 
most  frequently  covered?     (Circle  two  above.) 

22.     When  are  training 

sessions  held?  (Check) 

  Before  school 

  During  school 

  After  School 

  Evenings 

  Weekends 

  Summers 

  Holidays 


If  more  than  two  types  of  sessions  have  been  checked »  which  two  types 
of  sessions    were  most  frequently  held?     (Circle  two  above.) 


/ 
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23,      What  training  methods 
are  used?  (Check) 


Lectures 

Workshops 

Demonstrations 

Self-instructional  materials 
Trips  and  Visits 

Group  Discussions  with  Project  Staff 
Individual  Conferences  with  Project  Staff 
Other  (Specify)^^  


If  more  than  three  methods  have  been  checked,  which  three  methods 
are  most  frequently  used?     (Circle  three  above,) 


24,      What  percent  of  your  training 

materials  comes  from  the  following 
sources?  


%  Locally  Developed  i 
%  Non-commercial 
""%  Commercially  Published 

"%  Other  (Specify)  


25.      Of  the  training  materials  you  use, 
what  percex^t  are:  

 7o  Professional  Materials 

 %  Student  Materials 

%  Other  (Specify)  


26.      Whatsis  the  primary  form  of  compensation  for  in-servic»i  training?  (Circle) 

Paid  dttendance  College  credit 

Salary  credit  compensation  (released  time) 


ANY  CHANGES? 

I 
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Using  CoTnmunlty  Resources 


27.     Does  your  project  staff  do  any  of  the  following?  (Check) 

Publish  a  Catalog  of: 

  Community  speakers 

  Community  trips 

  Community  materials 

  Student  work  sites 

  School  staff  work  sites 

  Other  (Specify)  


Arrange  for: 


Community  speakers 
Community  trips 
Community  materials 
Student  work  sites 
School  staff  work  sites 
Other  (Specify)  


If  more  than  two  types  of  resources  are  checked,  which  two  resources 
are  most  frequently  arranged  for?     (Circle  two  above.) 

Public  Relations  and  Information  Within  the  School  District 

28.      How  does, your  project  staff  share  information  about  the  project  within 
the  di&trict?  (Check) 

  Speak  at  meetings 

  Send  newsletters 

  Invite  visitors 

  Submit  news  items  tc  radio,  television,  or  newspapers 

  Other  (Specify)  


If  more  than  two  approaches  are  checked,  which  two  approaches  are  most 
frequently  used?    (Circlv^  two  above.)  ' 

29.      For  what  comm-inity  groups  does  your  project  provide  information?  (Check) 

  Parents 

  Employers 

  Union  Leaders 

  Organizations/Agencies 

  Other  (Specify)     


If  more  than  two  groups  are  checked,  which  two/  groups  are  most  often 
infoimed?     (Circle  t'Wo  abovt.) 
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30.     How  does  your  project  disseminate  information  to  other  projects,  pro- 
fessional groups,  and  other  groups  outside  the  district?  (Check) 

  Attend  meetings 

  Send  newsletters 

^                       Send  locally-developed  curriculum  materials 
Invite  visitors/observers 
 Other  (Specify)   ;   ,  — 


If  more  than  two  approaches  are  checked,  which  two  approaches  are 
most  frequently  used?    (Circle  two  aboverj 


ANY  CHANGES:' 


B.  DESCRIPTION  OF  SCHOOll  INSTRUCTIONAL  PROGRAM^ 
— :  ;  i  ~  7^ 

Staff 


What  staff  carries  out 
career  education  instruction 
in  your  district?  (Check) 


Regular  classroom 'teachers 

Specially  designated  "career  education"  classroom  teachers 
Guidance  Counselors^  in  the  classroom 
guidance  Counselors  outside  the  classroom 
O^her  -(Specify)  ^—  - 


32.  Approximately  what  percent 
of  each  of  the  following 
groups  actively  participates 
'  in  career  education: 


Firs^ 
Year 

  % 


This 
Year 


Next 
Year 


% 
"% 


% 


Elementary  School  Staff 
Middle  School  Staff 
Junior  High  School  Staff 
Senior  High  School  Staff 


Students 

33.  Students  of  which  ability  levels 
are  served?  (Check) 


Gifted 

Above  average  performance 
Average  performance 
Below  average  performance^ 
Handicapped 
Disadvailtaged 
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34.     Students, of  whic^  groups  are 
served?  (Check) 

American  Indian 
g  Black 

.Mexican  Anverican 

  Oriental 

  Puerto  Rican 

  Spanish  Surname 

 ^  V5hite 

Other 


35.  Post-secondary  plans  of 
students  served:  (Check) 

-  A  No«-College  Bound 
  College  Bound 

Content 

36.  How  do  you  define  caree^  education?  ^ 


o  99 
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37    Are  vour  career  education  goals  broadly  expressed  (e.g.,  career 
awareness)  or  are  they  spelled  out  in  terms  of  detailed  student 
behaviors  (e.g.,  the  student  will  be  able  to  name  the  15  USOE 
career  clusters  and  give  3  jobs  in  each  one)?  (Check) 


Broad/  , 
DetaiWd 


38.  What  is  the  source  of  your  goals  and  objectives?  (Check) 

 National  Publications  (CCEM,  AIR,  Etc.) 

  Locally  developed 

 Other  (Specify)  .  


39.    Are  any  of  these  the  goals  of  your  project?  (Check) 

  Every  student  will  graduate  from  high  school  with  a  salable  skill. 

~~~~  Every  high  school  graduate  will  enter  further  education  or 
immediate  employment. 


Every  high  school  graduate  will  have  made  a  tentative  career 
'  choice. 

40.    What  are  the  other  major  goals  of  your  project? 


100 
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41.    With  which  aspects  of  life  does  your  project  deal? 


""-t  .  ^  — —  ^   

42.    How  does  career  education  relate  to  vocational  education  in  your  project? 
(Check  one."^ 

____  Precedes  vocational  edupation 

  Parallels  vocational  education 

  Contains  vocational  education 

  Replaces  vocational  education 

  Is  an  alternative  to  vocational  education 


43.    How  does  the  content  of^  career  education  differ  from  what  is  in  the  . 
regular  curriculum? 


Methods 


44.    Do  the  methods  used  to  teach 

aboutj  careers  differ  from  those 
used  to  teach  about  other  matters? 
(Circle) 


Yes 
No 

45.  What  teaching  ^methods  are  more 
often  in  career  education  than 
in  the  regular  curriculum?  (Check) 


Lecture 
Demonstration 
Recitation 
Discussion 
Student  projects 
Hands-on  experiences 
Testing  and  review 
Other  (Specify) 
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46.    How  is  career  education  related 

to  the  regular  curriculum?  (Check) 


ELEMENTARY 

a.    Is  it: 

^  ^Separate 

Infused  or ' integrated 

If  infused,  in  what  subject  areas? 


b.    Is  it: 

Additional  content 

 Replacement  content 

What  is  replaced? 


SECONDARY 
a.    Is  it: 

 Separate 


Infused  or  integrated 

If  infused,  in  what  subject  areas? 


b^  Is  it: 

Additional  content 
Replacement  Content 
What'  is  replaced? 


ANY  CHANGES? 
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Materials 


47.     Doe8"  thvi  project*  staff  or  school  staff  do  any  of  the  following?  (Check) 

Project  Staff      School  Staff 

Develop  curriculum  guides  or 

student  materials  »   

Identify  or  recommend  curriculum 

guides  or  student  materials  ' 
Purchase  curriculum  guides  or 

student  materials  for  the  schools.   

Loan  and  circulate  curriculum 

guides  or  student  materials.  ^  


48.      What  percent  of  the  career 

education  instructional  materials 
comes  from  the  -f olloving  sources? 


JS  Locally  Developed 
X  Non-commercial 
"Z  Commercially  Published 


1  Other  (Specify)^ 


49.    Wl\ajc  percent  of  the  career 
education  instructional 
materials-;  used  "are ; 

 %    Student  Materials 

 %    Teacher  Materials 

Of  the  student  materials, 
what  percentage  are; 

 7o  Elementary 

 %  Middle 

 7o  Junior  High 

 7o  Senior  High 


Of  the  teacher  materials 
what  percentage  are:  

 X  Elementary 

 7o  Middle 

 %  Junior  High 

 %  Senior  High 


50.   What  percent  of  your  career 
education  instructional 
materials  are  in  each  of 
these  media? 


%  Print 

>o  Audio-Visual 
"%  Other  (Specify) 


51,    Of  the  career  education  instructional  materials  used  this  year,  what 

percent  were  developed  in  1970  or  before  and  what  percent  were  'developed 
since  1970? 

 %  Developed  in  1970  or  before 

Z  Developed  since -.1970  ^^r% 


52-    What  have  you  developed  that  you  could  send  to  others? 

ITEM:   


Medium 


Audience_ 
ITEM: 


Grade  level 


Medium 


Audience^^ 
ITEM: 


Length 


Grade  levsl 


Medium 


Audience 


Lengthy 


Grade  level 


53.      What  are  the  two  non-locally  developed" curriculum  materials  you  have 
used  most  often? 


Scheduling 

54.    What  percent  of  career  education 
activities  are  scheduled: 


%  Before  school 
^%  During  school 
J,  After  school  (Until  6  p.m.) 

%  Evenings  (After  6  p.m.) 


ERLC 


%  Weekends 
"%  Summers 


Facilities 

55.    What  percent  of  career  education 
activities  take  place:^ 


X  In  the  school 
'Z  At  places  of  employment 
"Z  Elsewhere  in  the  community 
B-17  ^ 


EVALUATION 


Project 

56.    What  kindCs)  of  project 
evaluation  has  been 
conduc  t ed  ?  (Check) 


Internal 
External 


If  you  have  had  an  external/: 
e^raluatlon,  what  type- of 
evaluator  was  employed?  (Check) 


University 
Single  Consultant 
Private  Agency 
State  Department 
Federal  Agency 
Other 


B7.    What  project  activities  have 
been  evaluated?  (Check) 


Internal 


(  ExU: 


Extferttal 


^        Project  financing 
Project  staff 
Number  of  schools  served 
Populations  served 
Training  of  staff 
I       Curriculum  materials  services 
Acquisition  anil  use  of 

Community  resources 
Public  relations  and 

information  within  school 

district 
Dissemination  of  information 

outside  school  district^ 

58.  What  data  sources  vere 
used  in  conducting  the 
evaluation?  (Check) 

Project  Staff  ^ 
School  Staff 
Students 

Community  (parents,  employers) 

Project  Records 

Products 


Internal 


External 
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59»    What  data  collection  techniques  ^ 
were  used  in  conducting  the 

evaluation?    (Check)  '  ,  .  i 

.       Internal  External 

Site  visits 

Interviews    . 

Observations  ■  —  

Questionnaires     

Review  of  Documents    _ — 

School  Instructional  Program • 

60.    What  kind(s)  of  school  .     .  ' 

instructional  program 

evaluation  has  been  ^  ,        .  % 

conducted?  '(Check) 

 Internal 

External 


61.    If  you  have  had  an  external 
evaluat-ion,  what  type  of 
evaluator  was  employed? 


University 
Single  Consultant 
Private  Agency 
State  Department 
J^ederal  Agency 
Other 


62.    What  aspects  of  your  ^hool 

instructional  program  Tiave  been 

evaluated?  '  XCheck)  ,  r.  ^  i 

).       .                      '  Internal  External 

Acceptability  of  career  education 
to: 

Central  Office  Staff     

Principals   .    »   

Tea  cher  s     ' 

Librarians    ^ — 

Guidance  Counselors    ^ — -r- 

Community     

Students     

Implementation 

Extent  of  Implementation     

Quality  of  Implementation     

Effect  on  Pupil  Learning  and  Behavior 

Career  Curriculum     

Regular  Curriculum     
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What  data  sources  were 
used  in  conducting  the 
ev*rluation?  (Check) 


Internal 


External 


64. 


School  Staff 

Current  Students 

Former  Students 

Community  (parents,  employers) 

School  Records 

Products  / 

/I 

What  data  collection 
techniques  were  used  in 
conducting  the  evaluation? 
(Check) 


Internal 


External 


Site  Visits 

Interviews  ^ 

Obdervations 
Questionnaires  and  Tests 
Review  of  Documents 


ANY  CHANGES? 
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SUMMARY 


r.    What  aspect  of  your  project  would  merit  a  more  detailed  description^ 
Stiff  Development   ■  


Curriculum 
Elementary 


Conanunity  'Involvement_ 


2. 


If  I  were  a^new  teacher  iti  your  district,  what  materials  or  other  forms 
of  help  could  I  get? 


3.    What  have  you  done  that  you  would  strongly  recommend  to  other  project  directors. 


ERIC 
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POLICY  STUDIES  IN  EDUCATION 

s?  vANornmn  avcnuf  •  new  york,  ny  looi?  •  2i?  •  ce-i  •  6940 


CAREER  EDUCATION  PROJECT  DIRECTOR'S  INTERVIEW  GUIDE 

Version  II  .  ^ 


Date 


•  Conference  # 


I>  IDENTIFYING  INFORMATION 
Name  of  School  District 


1 


Name  of  Superintendent 


Address  of  SchooWDistrict 


City_ 


State 


Phone  Number  of  School  District    (  )_ 

Name  of  Career  Education  Project  


Address  of  Career  Education  Project^ 


City_ 


State 


Phone  Number  of  Career  Education  Project     (  )_ 


Name  of  Career  Education  Project  Director^ 


_Zip_ 


\ 


Phone  Number  (if  different  from  above)      (  ) 


Your  Name  (if  you  are  not  Project  Director)_ 


Title  (if  not  Project  Director) 
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II. 


J 

THE  SCHOOL  DISTRICT.  The  following  questions  refer  to  the  district 
as  a  whole,  not  just  the  area  or  segment  in  which  the  Career  Educa- 
tion project  operates.  Give  approximate  figures  for  1973-74. 

1.  Approximate  number  of  suudents 

 jelementary 

^  middle 

 junior  high 

 ^senior  high 


other  (specify)^ 


2.  Approximate  number  of  full-time  certificated  staff  (such  as  teachers, 
administrators,  counselors)^  

3.  App^roximate' annual  per  pupil  total  expenditure  for  all  purposes  

4.  Approximate  number  of  schools    ^    Grades  Included  (Circle)  • 

 elementary  schools 

 middle  schools 

  junior  high  schools 

 ^senior  high  schools 

,  Vocational  schools  . 

'  other  (specify  type  and 

grade  levels)   


K 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

K 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

K 

1 

2 

3 

4 

5 

6 

7 

8' 

9 

10 

11 

12 

K 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

K 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

A       Total  number  of  schools 


).  What  type  of  area  does  *the  district  serve? 
rural  j> 


sm|>r  town 
_  tiburban 
urban 


6.  What  is  the  total  (adult  and  student)  population  of  the  school 
^.district?  ^ 


less  than  2,500 
■      2,500  -  9,999 
10,000  -  24,999 
25,000  -  99,999 
100,000  -  499,999 
500,000  -  999,999^ 
Over  1,000,000 


ERLC 
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Approximately  what  percentage  of, the  students  in  the  district  are* 

children  of:     (These  percentages  should  total  100^,) 

\ 

%  white  collar 

%  blue  collar  • 
%  farmers 

%  welfare/itinferant/not  regularly  employed  persons  ^ 
%  total  (If  not  100%,  revise.) 

Approximately  what  percentage  of  the  students  in  the*  district  are 
from  families  whose  total  annual  income  falls  in  the  following 
ranges:     (These  percentages  should  total  100%.) 

%  under         $  5,000 

%  $  5,000  -   '  9,999 

%    10,000  -  14,999 

%    15,000  -  19,999 

%    20,000  or  more 

%  total  (If  not  100%,  revise.) 

Approximately  what  percentage  of  the  students  in  the  district 
represent  the  following  groups:     (Hiese  percentages  should  total 
100%.) 

%  American  Indian  ^ 
%  Black 

%  Mexican  American 
%  Oriental 
%  Puerto  Rican 
?o  Spanish  Surname 
%  Ifliite 

%  Other  (please  specify)  

_%  Total  (If  not  100%,  revise.)  / 

Describe  any  special  features  of  your  school  district  which  have 
had  a  significant  effect  on  your  Career  Education  Project. 


T 


iii- 

-  ' 


Ill,     m  CAREER  EDUCATION  PROJECT 

■I         .  ' 
A.     DESCRIPTION-  OF  PROJECT 

Length  of  Project       a       '  -  • 

11.    In  which  scly)ol  year  did  your  project  begin?    (Check  one.) 

 1968-69 

 ^1969-70         •  ^. 

 ^1970-71 

 ^1971-72 

 1972-73 

-   1973-74  <  •  ^ 


As  you  continue  to  make  note s^ about  your  career^ education  project , 
please  be  sure  to  distinguish  among  the  following  three  time 
periods:  \ 

The  term  first  year  refers  to  the  first  school  year  your 
project  began— the  year  you  checked  above. 

1    The  term  this  year-refers  to  the  school  year  1973-74,  »the. 
school  year  ending  June,  1974. 

The  term. next  year  refers  to  the  school  year  1974-75,  the 
•    school  year  ending  June,  1975. 

Project  Financing  ^  . 

12.    Approximately  what  amount  of  funding  has  the  project  received 
from  each  of  the  following  sources? 

First  Year  This  Year      /     Next  Year 

Federal  a 

VZA  Part  C  $,  ?   ^  


VEA  Part  D 

Other 

State 
VEA  Part  C 

VEA  Part  D 

Other 


Local 


Total 
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13.    Please  estimate  the  approximate  percent  rff  project  funds  budgeted 
this  year  (1973-:74)  in  each  of  the  following  categories: 


/ 


1. 

2. 
3. 
4. 

5. 
6. 
7. 
8. 
9. 
10. 


%  Project  Staff  Salaries 

~%  Compensation  for  Staff  Development  Participants 

~%  Curriculum  Materials  for  Student  Classroom  use 

_%  School  Staff  Training  Materials 

_7o  Consultants 

_%  Travel 

_7o  Evaluation 

%  Other  (Specify)  i  

.7o  Total    (If  not  100%,  revise.) 


Project  Staff 

14.    How  many  professional  staff  members'  does  the  project  employ? 
First  Year  '  OSiis  Year  Next  Year 

Full-time    Full-time   Full-time 


Par  t  - 1  ime  Par  t  -  time   ^Par  t  -  time 


15.    How  many  of  your  staff  were  hired  from  outside  the  school 
district  to  join  the  project?   

16     Starting' with  the  Project  Director,  please  list  each  prpfessional 
position,  the  number  of  staff  holding  the  position,  and  the  staff  s 
background.     (For  this  year's  staff.). 

Number  of  Former  Former 

staff  holding         Position  Subject 
Staff  Position  position       (See  code)        (See  cod^). 


*If  there  are  more  than  10  positions  this  year,  please  continue  on  back  of  this 
page.  .       ,  B-26 


Code  for"  Former  Position 


Code  for  Former  Subject  Area  If  Teacher 


1.  Adnjinistrator 

2.  Elementary  School  Teacher 

3.  Secondary  School  Teacher 

4.  Guidance  Counselor 

5.  Area  Specialist 

6.  Other 


1.  Elementary  self-contained  classroom 

2.  Art 

3.  Business  and  Office  Education 

4.  Distributive  Education 

5.  Driver  Education 

6.  Foreign  Languages 

7.  Health  Education 

8.  Home  Economics 

9.  Industrial  Arts 

10*  Langtiage  Arts/Reading/English 
11.  Mathematics 
11.  Music'-. 

13.  Physical  Education  b 

14.  Science 

15.  Social  Studies  • 

16.  Special  Education 

17.  Trades  and  Industry 

18.  Vocational  Agriculture 

19.  Other 


Number  of  Schools  Served  . 

17.    What  percent  of  the  schools  in  the  school  district  are  served  directly 
by  your  career  edtication  project? 


First 
Year 


Elementary  Schools 
Middle  Schools 
Junior  High  Schools 
Senior  High  Schools 
Vocational  Schools- 
Other  (Specify  type  and 
grade  levels) 


This 
Year 


Next 
Year 


% 

J- 
J- 

Jo 

% 
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Populations  Served  Directly  by  Project  Staff 

18.    Approximately  what  percent  of  time  does  the  project  staff  spend 
working  directly  with  each  of  the  following  groups? 


First 
Year 


This 
Year 


Next 
Year 


J" 

'/: 

% 

% 
J" 

■% 

% 
7o 


% 
J' 

J" 
1 


7o 


% 
_t 

J° 
J" 

7o 
'7o 
"7o 

7= 

J° 
7o 
~7o 
~7o 

_^ 

7o 


7o 

7o 
"7o 
7o 


Central  Office  Staff 
Elementfry  Principals 
Elementary  Teachers 
Elementary  Librarians 
Middle  School  Principals 
Middle  School. Teachers 
Middle  ^Cheql  Librarians 
Junior  High  School  Principals  \ 
Junior  High  School  Teacl^ers 
Junior  High  School  Librarians 
Junior  High  School  Guidance  Counselors 
Senior  High  School  Principals 
Senior  High  School  Teachers 
Senior  High  School  Librarians 
Senior  High  School  Guidance  Counselors 
Community 
Parents 

Public  At  Large 
Organizations/Agencies 
Employers 
Union  Leaders 


Project  Activities:  Training 


First 
Year 


This 
Year 


Next 
Year 


19.    Who  trains?  (Check) 

Project  Staff 

Local.  School  Staff 

Consultants/Specialists 

From  Other  School  Districts 
From  Higher  Education  Institutions 
From  Non-School  Organizations/ 
agencies 

Others 


\ 


\ 
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Hours 


Hours  Hours 


First  Year  This  Year  Next  Year 


■10 


+10        .    -10'        +10       ■     -10  +10 


20.    Percent  in  School  District 
Oriented /Trained?  


Central  Office  Staff   %   ^   ^  1]   

Principals  _^  _^  — ^  — —\ 
Teachers  _  >   


Libi;arians 
Guidance 'Counselors 
Coramunity 


11.    What  was  the  Content  of 

the  Training  Activity?  ^ 
(Check)   ^  \ 


Orientation  to  Career 

Education  /'^-^^ 
World  of  Work 
Conmiunity  Resources 

Available 
Curriculum  Development 
Materials  Selection 
Teaching  Techniques 
Other  (Specify) 


22.    When  are  training 

sessions  held?  (Check) 


Before  school 

During  school 

After  school 

Evenings 

Weekends 

Summers 

Holidays 


First 
Year 


This 
Year 


Next 
Year 
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23. 


What  Training  Methods 
are  used?  ^(Check) 


Lebtures 

Workshops 

Demonstrations 

Self-instructional  materials 
Trips  and  Visits 
Group  Discussions  with 

Project  Staff 
Individual  Conferences  with 

Project  Staff 
Other  (Specify)  


^     24.    What  percent  of  your  training 

materials  come  from  the  following 
sources?  


Locally  Developed 
Non -commercial 
Commercially  Published 
Other  (Specify)  


25.    Of  the  training  materials  you  use, 
what  percent  are:  \  

Professional  Materials 

Student  Materials^ 

Other  ^Specify)  


Curriculum  and  Material  Services 

26.    Does  your  project  staff  dcr'any  of 
the  following?  (Check) 

Develop  curriculum  guidefii 
or  student  materials 
Identify, or  recommend  curriculum 
guides  or;  student  materials 
Purchase  curriculian  guides  or 
student  materials  for  the  schools 
^  Loan  and  circulate  curriculum 
guides  orH^tudent  materials 

\ 
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27.    What  have  you  developed  that  you  could  send  to  others? 
h-EM:  1  :  '- 


Audience 


Grade  level_ 
ITEM:   


Medium 


Lengths^ 


Audience 


Grade  level^ 
ITEM: 


Medium 


Length s_ 


Audience 


Grade  level 


Medium 


^Lenths 


28.    What  are  the  two  non-local ly  developed  curriculum  materials  you  have 
used,  most  often? 


lERLC 
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Usin<>  Contmunitv  Resources 

29.    Does  your  project  staff  do  aay  of  the  following?  (Check) 

First  Year  This  Year  Next  Year 

Identify  and 
Catalogue  : 


Community  speakers 
Community  trips 
Community  materials 
Student  work  sites 
School  staff  work  sites 
Other  (specify)  

Arrange  for: 

V 

Community  speakers 
^Cctomunity  trips 
Community  materials 
S4:udent  work  sites 
School  staff  work  sites 
Other  (Specify)_  


Public  Relations  and  Information  Within  the  School  District 


30, 


How  does  your  project  staff  share  information  about  the  project  within 
the  district?  (Check) 


First  Year  This  Year  Next  Year 


Speak  at  meetings 
Send  *  news le  t  ter  s 
Invite  visitors/observers 
Submit  news  items  to 

radi  o ,  te levi  si  on ,  or 

newspapers 
Other  (Specify)____ 


31.    For  what  community  groups  does  your  project  provide  information?  (Check) 


Parents 

Employers 

Union  Leaders 

Organizations/Agencies 

Other  (Specify)  
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Disseminating  Information  Ootsi^^e  the  School  nistrlct 

32   .  How  does  your  project  disseminate  Information  to  other  projects,  pro- 
fessional groups,  and  other  groups  outsWe  the  district?  (Check) 

'  -"First  Year  This  Xear  Next  Year 


Attend  meetings 

Send  newsletters 

Send  locally-developed  . 

curricrdltttn  materials 
Invite /visitors/observers 
Other  X^ecify)  1 
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DESCRIPTION  OF  SCHOOL  INSTRUCTION  PROGRAM 
N  Staff 

First  Year  Ihls  Year        Next  Year 

33,    \lhat  staff  carries  out 

career  education  instruction 
in  your  district?    (Check)  ^ 

a 

y    Regular  classroom  teachers       

Special  classroom  teachers  '      

Guidance  Counselors   *  

Other  (Specify) 


—34.    Approximately  what  percent 
of  each  of  the  following 
groups  actively  participjates 
in  career  education: 

First  This  Next 
Year  Year  Year 

.   X   %    Central  Office  Staff 

 %   %   %  Elementary  Principals 

 %   lo   7o  Elementary  Teachers 

 %   7o   7o  Elementary  Librarians  ^ 

 %    -   %   7o  Middle  School  Principals 


%   X  ^  X  Middle  School  Librarians 

 %  Junior  High  School  Principals 

Jo   7o   7o  Junior  High  School  Teachers 

Jo   1.    '   %  Junior  High  School  Librarians 


\ 


7o 

7o 

7o 

7o 

7o 

7o 

7o 

7o 

7o  • 

7o 

%  ' 

7o 

7o 

7o 

7o  ' 

7o 

7o 

7o 

7o 

% 

7o 

7o 

7o 

7o 

"J' 
7o 

7o 
7o 

7o 

7o 

% 

7o 

7, 

7o 

Middle  School  Teachers 


Jo   %   %  Junior  High  School  Guidance  Counselors 

Jo  .  7o      *  %  Senior  High  School  Principals 

Jo   7o   7o  Senior  High  School  teachers 

Jo   %   7o  Senior  H^ugh  School  Librarians 

Jo  7o   7o  Senior  High  School  Guidance  Counselors 

Community 
Parents 

Jo   %   %  Public  At  Large 

"Vo   %   %  Or  ganiz  a  tions/Agenc  ies 

J   \   %  Employers 

J   %   7o  Union  Leaders 

* 


ERIC 
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Content 

35a.    How  do  you  define  careeflc  education?  ^ 


} 


35b     Are  your  career  education  goals  broadly  expressed  (e.g.,  career 
^Leness)  -or  are  they  spelled  out  in  terms  of  detailed  student 
behaviors  (e.g..  the  student  will  be  able  to  name  the  15  USOE 
career  clustefs  and  give  3  jobs  In  each  one)? 

1 

 ^Broad 

.  Detailed 

35c.    What  is  the  source  of  your  goals  and  objectives? 

 National  Publications  (CCEM,  AIR,  Etc.) 

Locally  developed 


Other  (Specify)^ 


35d.    Are  any  of  these  the  goals  of  your  project?  (Check) 

Every  student  will  graduate  from  high  school  with  a^salable 

 Sjeiy'high  school  graduate  will  enter  further  education  or 

immediate  employment. 
 ^Every  high  school  graduate  will  have  made  a  tentative 


career  choice, 

^         35e.    With  which  aspects  of  life  does  your  project  deal? 
JWork 

jCitizenship  » 
"Family  life 


^Leisure 

Jlthics  and  morality 
__Es  the  tics 
Other  (Specify) 


B-35 


ERLC 


122 


35f .    What  are  the  key  goals  of  your  project? 

\ 


35g,    How  doQs^^career  education  relate  to  vocational  education  In  your 
project? 

'    Precedes  vocational  education 

'    Parallels  vocational  education 

  Contains  vocational  education 

  Replaces  vocational  education  *^ 

  Is  an  alternative  tc  vocationa?.  education 


35h.    How  does  the  content  of  career  education  differ  from  what  is  in 
the  regular  curriculum?. 
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t 


35i.    What  components  of  career  education  were  already  in  place  in  your 


ERIC 


school  district  vhen  the  project  began 


7 


\ 
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Students  First 

Year 

36.  Students  of  which  ability  levels 
are  served?  (Check) 

Gifted   

Above  average  performance   

Average  performance   

Below  average  performance   

Handicapped  ,   


37.    Students  of  which  groups  are 
served?  (Check) 

American  Indian 
Black 

Mexican  American 
Oriental 
Puerto  Rican 
Spanish  Surname 
White 

Other  


38.    Post-secondary  plans  o£ 
students  served:  (Check) 

Non-College  Bound 
College  Bound 
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scheduling 

39.  What  percent  of  career  education 

activities  are  scheduled:  .  . 

%   \   7°  ' 

Before  school       >   -.^^   %   % 

During  school   °  %   % 

After  school  (Until  6  p.m.)   /»     % 

Evenings  (after  6  p.m.)    .   % 

Weekends   »?   %   _% 

Summers  ^  r  ° 

Facilities 

40.  What  percent  of  career  education 
activities  take  place: 

%  -   %   % 

•    In  the  school   ■„  %   % 

At  places  of  employment   '   % 

Elsewhere  in  tiie  community  >  

Methods  X 

41    Do  the  methods  used  tfb  teach 
*  about  careers  differ  from  those 
used  to  teach  about  other  matters? 


(Check) 

Yes 
No 


B-39 


First  This  Next 

Year  Year  Year 


42  .  What  teaching  methods  are  more 

often  in  career  education  than  . 
in  the  regular  curriculum?  (Check) 

Lecture 

Demonstration 

Recitation 

Discussion 

Student  projects  or 

"hands-on"  experiences 
Testing  and  review 

43  .  How  is  career  educaticn  related 

to  the  regular  curriculum?  (Check) 

ELEMENTARY 
Separate 

Infused  or  integrated 

Subject  fields  infused: 
Art 

'Business  and  Office 

Education 
Distributive  Ediltcation 
Driver  Education 
Foreign  Languages 
Health  Education 
Home  Economics 
Industrial  Arts 
Language/Arts/Reading/ 

English 
Mathematics 
Music 

Physical  Education 
Science 

Social  Studies 
Special  Education 
Trades  and  Industry 
Vocational  Agriculture 
'other  (Specify)  


Additional  content 
Replacement  content 
What  is  replaced? 
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First  This  Next 

Year  Year  Year 

SECONDARY 

Separate       

:     Infused  or  integrated       

Subject  fields  infused: 

Art       

Business  and  Office 

Education       

Distributive  Education       

Driver  Education       

Foreign  Languages       

Health  Education       

Home  Economics       

Industrial  Arts^       

Language/Arts/Reading/ 

English       

Mathemat  ic  s     

Music       

Physical  Education       

Science       

Social  Studies       

Special  Education       

Trades  and  Industry       

Vocational  Agriculture  •       

Other  (Specify)  


Additional  content 
Replacement  content 
What  is  replaced? 
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Materials 


First  Year 


This  Year 


Next  Year 


44  .    What  are  the  sources  of 
career  education 
Instructional  materials? 
Locally  Developed 
Non-cotnmerclal 
Commercially  Published 
Other  (Specify) 


% 


% 
% 
Jo 


45  .    What  percent  of  the  career 
education  instructional 
materials  developed  locally  ^ye* 
Student  Materials 
Elementary 
Middle 
Junior  High 
Senior  High 
TeacTier  Materials 
Elementary 
Middle 
Junior  High 
Senior  High 


46 


47  . 


What  percent  of  your  career 
education  instructional 
materials  are  in  each  of 

these  media?  

Print 

Audio-Visual 
Other  (specify) 


% 
% 


% 


Of  the  career  education  instructional  materials  used  this  year,  what 
percent  were  developed  before  1970  and  what  %  were  developed  in  1970 
or  after? 


Jo  developed  before  1970 

\  developed  in  1970  or  after 
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EVALUATION 
Project 


48.  VJhat  kind(s)  project 
evaluation    has  been 
conducted?  (Check) 

Internal 
External 

49.  If  you  have  had  an  ex- 
ternal evaluation,  what 
type  of  evaluator  was 
employed? 

University 
Single  Consultant 
Private  Agency 
State  Department 


First  Year  This  Year         Next  Year 


Federal  Agency       ^ 

Other   ■  

^ .    ^                   TntPrnal  External 

50.  I^at  aspects  of  your  pro^^^^^^         First  Tis    Next  First .  This  Next 

have  been  evaluated?    (Check)         txrst             ^  ^  ^ 


Project  financing 
Project  staff 
Number  of  schools  served 
Populations  served 
Project,  activities 
Training  of  staff 
Curriculum     materials  services 
Acquisition  and  use  of 
Community  resources 
Public  relations  and 

information  within  school 
district 
Dissemination  of  information 
outside  school>district 
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51.  What  data  sources  were 
used  in  conducting  the 
evaluation?  (Check) 

Project  Staff 
School  Staff 
Students 

•  Community  (parents,  employers) 
Project  Records 
Products 


Internal 
First    This  Next 
Year     Year  Year 


External 
First    This  Next 
Year     Year  Year 


52 


What  data,  collection  techniques 
were  used  in  conducting  the 
evaluation?  (Check) 


Site  visits 
Interviews 
Observations 

Questionnaires 

Review  of  Documents 


Internal 
First    Tliis  Next 
Year     Year    Year . 


External 
First    This  Next 
Year     Year  Year 


School  Instruction  Program 

53.  ,  What  kind(s)  of  school 

instruction  program 
evaluation  has  been 
conducted?  (Check) 

Internal 
External 

54.  If  you  have  had  an  ex- 
ternal evaluation,  what 
type  of  evaluator  was 
employed? 

University 
Single  Consultant 
Private  Agency 
State  Department 
Federal  Agency 
0  ther  


First  Year         This  Year       Next  Year 


Internal 
First    This  Next 
Year     Year  Year 


External 
First    This  Next 
Year     Year  Year 


ERIC 


131 


B-44 


55, 


What  aspects  of  your  school 
instruction  program  have 
been  evaluated?  (Check^ 

Acceptability  of  career 
education  to: 

Central  Office  Staff 

Principals 

Teachers ' 

Librarians 

Guidance  Counselors 

Cotranunity 

Students 
Implementation  . 

Extent  of  Implementation 

Quality  of  Implementation 
Effect  on  Pupil 'Learning 
and  Behavior 

Career  Curriculum 

Regular  Curriculum 


Internal 
.First    This  Next 
Year     Year  Year 


External 
First    This  Next 
Year     Year  Year 


56.    What  data  sourcdb  were 
|d  in  conducting*  the 
evaluation?  (Check) 


Internal 
First    This  Next 
Year     Year  Year 


External 
First    This  Nexr 
Year     "^ear  Year 


School  Staff 

Currenti  Students 

Former  Students 

Community  (parents,  employers) 

School  Records 

Products 


57.    What  data  collection 

techniques  were  used  in  \ 
conducting  the  evaluation? 
(Check) 


Site  Visits 

Interviews 

Observations 
'Questionnaires  and  Tests 
Review  of  Documents 
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POLICY  STUDIES  IN  EDUCATION 

52  VANOERBIUT  AVENUE  •  NEW  YORK.  NY  10017  •  212  •  684  •  6940 


CAREER  EDUCATION  PROJECT  DIRECTOR'S  INTERVIEW  GUIDE 

Version  III 


Date 


Conference  # 


The  information  on  this  form  will  be  typed  exactly. as  you  write  it,  ,  No  ^ 
'description  should  be  more  than  two  pages,  so  be  as  brief  as  you  can.    Feel  free  to 
copy  sections  fvcm  written  materials  you  have  brought  if  these  provide  the  best 
answer  to  a  question.    Please  be  ka  specific  as  you  can  in  written  paragraphs.  If 
you  do  not  know  an  answer,  please  put  a  question  mark  in  the  answer  space.  If 
a  question  pertains  to  a  feature  your  project  does  not  have,  please  write  NA 
(for  not  applicable).    If  you  have  further  questions,  please  ask.    We  know  it  will 
be  difficult  to  do  justice  to  your  project  in  two  pages,  but  your  cooperation  will 
help  us  report  the  most  important  facts.  Look  at  the  attached  sample  report  for 
further  examples  of  things  you  might  include  in  each  section.    Please  do  not  use 
abbreviations. 

PLEASE  PRINT  / 


Name  of  Career  Education  Project 
Name  of  School  District   


Name  of  Project  Director  or  other  contact  person: 
His  or  her  title  , 


His  or  her  complete  address 
^..^chool,  riot  home  address) 


City,  State  &  ZIP  CODE 


Phone    Number:    Area  Code  Number 


Your  name  and  title  (if  different  from  above). 
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Qiieiit long.  1-4  refer  to  the  district  as  a  whole,  not  Just  the  area  or 
rtogment  In  which  the  Career  Kducatlon  Project  operates.  Ji?lve  approximate 
figures  for  1^73Vl97A_. 

\.    Wlmt  is  the  appr^imate  total  adult  and  child  population  of  the  school 

district?    

If  unknown,  estimate  the  range      (C  ire  lei 

I 

i  Less  than  2,500 

2,500-9,999 
10,000-24,999 
25,000-99,999 
100,000-499,999 

J  500,000^999,999 

Over  1,000,000 

J.    What  type  of  area  does  the  district  serve?  (Circle  one) 


Rural 

Small  Town 

Suburban 

Urban 


3.    Approximately  what  percentage  of^  the  students  in  the  district  represent 
the  following  groups:     (These  percentages  should  total  100%). 

^   %  American  Indian 

 %  Black 

 7.  Mexican  American 

 %  Oriental 

 %  Puerto  Rican 

 %  Spanish  Surname 

^   %  White 

 %  Other 

%  Total  (If  not  100%,  revise). 


Approximately  what  percentage  of  the  students  in  the  district 

are  from  families  whose  total  annual  income  falls  in  the  following 

ranges:     (These  percentages  should  total  100%). 

 %     Under  $5,000 

 %  $  5.000  -  9,000 

 %  10,000  -  14.000 

;   %  15.000  -  19.999^ 

 %  20.000  or  more 

 %  Total  (If  not  100%.  revise.) 
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Answ^  questions  -5  -  11  with  information  about  the  schools  in  the  district 
and  about  the. schools  served  by  the  project  in  1973-1974.    Schools  served 
by  the  project  are  those  in  whJLch    project  staff  have  concentrated  their 
time.    Do  not  include  those  with  minimal  contacts    Give  total' number  of  students 
and  staff  in  schools  served  by  the  project,  not  humber  within  these  schools 
who  are  teaching  or  being  taught  career  education. 

District  Schools         Project  Schools 

5.  Approximate  number  of  s^chopls:  . 

6.  Grades  included: 


K  1  .2  3  4  5  6 


7  8^  10  11  12 


K  1  2  3  4  5  6 
7  ^  9  10  11  12 


13  14  Adult 


13.14  Adult 


.    Approximate  number  of  full-time 
certificated  staff  (such  as 
teachers »  administrators , 
counselors): 

8.    Approximate  number  of  students: 


9.    How  many  years  has  the  career 
education  project  been  in 
operation? 


^^ftars 


10.    How  many  staff  does  the 
project  have? 


Jull-time 
j)art-time 


11.*  Approximately  what  amount  of  funding  has  the  project  received  from  each 
of  the  following  sources? 

Type  of  Funding  (example: 
Source  of  Funding  VEA  Part  C>  Title  III,  etc.) 


Federal 


State 


Amount  of  Funding 

$  

$  

$  

$  -  


Local 


TOTAL 


$ 
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Approach  to  Career  Education 

12.    Write  a  paragraph  about  the  approach  used  by  the  career  education  project. 
You  might  Include  information  such  as: 

a.  Basic  strategy  (example:  project  staff  teaches  in  classrooms,  teachers 
are  trained  to  adapt  and  use  curriculum  materials,  or,  career  education 
is  taught  only  in  guidance  centers/) 

b.  Project  Goals  (example:  to  have  all  junior  high  school  pre-vocational 
teachers  trained  in  and  teaching  career  education) . 

c.  First  step  in  pursuing  goals 

d.  Relationship  between  career  education  and  vocational  education 

e.  Methods  used  in  career  education  (example;  in  classrooms  through 
hands-on  experiences,  outside  school  through  job  experiences,  etc) 

f .  Target  grade  levels 

fg.    Target  student  populations    (example:  the  handicapped,  the  gifted,  ^ 
vocational  education  students,  potential  drop-outs) 
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Project  Staff 


13*    Write  a  paragraph  describing  the  project  staff •    Include  such  information 
as: 

a.    Number  of  starf 

b*    Pull-time  or  part-time  on  the  project 
c*    Positions  or  titles 

d«    Main  activities  (example:  the  Elementary  Coordinator  spends  80Z  of 
his  time  working  in  the  classroom  with  teachers  and  20Z  conducting 
group  training  for  teachers »  librarians,  and  guidance  counselors.) 
e.    Proportion  of  schools  in  the  district  served  by  the  project 

(example:    the  project  ^taff  work' with  half  of  the  elementary  schools 
in  the  district,  or,  the  project  staff  work  with  all  three  of  the 
Junior  high  schools  ixi^  the  North  Area  of  the  district.) 
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School  Staff 

14,    Write  a  paragraph  describing  the  «uliool  staff  who  are  actively  involved 
in  career  education.    Include  such  information  as: 

a.  Who  carries  out  career  education  instruction  (example:  classroom 
teachers,  project  staff  working  in  classrooms,  or,  guidance 
counselors  working  in  special  centers. 

b.  Number  actually  participating  (example:    all  the  elemehtary  teachers 
in  the  district,  or,  half  of  the 'senior  high  vocational  teachers.) 
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Training 


15.    Write  a  paragraph  about  training  In  the  district.    Include  such  Information 
as: 


a.  Where  training  takes  place  (example:    in  schools at  universities) 

b.  Who  conducted  training 
c*    Who  received  training 

d.  Portion  in  district  who  received  training 

e.  Primary  purpose    (example:    to  train  teachers  to  adapt  and /or  develop 
curriculum  materials,  or,  to  orient  teachers  to  career  guidance 
techniques. ) 

f .  Kind  of  training  materials  used 
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Community  Resources 

16.    Write  a  paragraph  about  the  use  of  community  resources  in  your  project. 
Include  such  information  as: 

a.     Efforts  made  to  explore  resources 

Most  useful  resources  in  the  district 
c-    Who  arranges  for  use  of  resources  ^ 
d.    Frequency  of  use 


1 

T 


ERIC 


Curriculum  Materials 


17.    Describe  the  curriculum  guides  and  student  materials  used  in  the 
district.    Include  such  information  as: 

a.  What  percent  are  locally  developed  and  by  whom 

b.  Are  materials  intended  for  use  by  teachers  or  by  students 
c*  At  what  grade  levels 

d.  Are  these  materials  in  print,  audiovisual  form,  or  ^ther 
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18.      What  materials  has  the  project  developed? 
1.  Title  


2. 


Medium 


Intended  for  


Description  (if  needed) 
Title  


Medium 


6. 


Intended  for^ 


Description  (if  needed)^ 
Title   


Medium 


Intended  for^ 


Description  (if  needed) 
Title   . 


Medium 


Intended  for_^ 


Description  (if  needed)^ 
Title  


Medium 


Intended  for_ 
Title  


Medium 


Description  (if  needed)^ 


Length^^ 


Grade  Level^ 


Lengthy 


Grade  Level^ 


Lengthy 


Grade  Level_ 


Lengthy 


Grade  Level 


j:.ength_ 


Grade  Level^ 


_Length^ 
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An  Idea  That  Worked 


19.    Write  a  paragraph  about  one  special  feature  ot  your  project  which  you  would  like 
to  share  with  other  districts.    It  can  be  a  student  activity,  a  unique  use 
of  staff,  an  unusual  use  of  community  resources,  or  any  idea  which  others 
would  find  interesting.    Please  see  the  examples  provided. 
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CAREER  EDUCATION  PROJECT 
Covina-Valley  Unified  School  District 
Covina>  California 


District  and  Pro^^ject  Information:  1973-1974 
District  Population:  25,000-99,000 


Type  of  Area: 
Students '  Background : 

Annual  Family  Income; 


Suburban 

89%  White 
9%  Mexican  American 

50%  ''-3,000-19,999 
25%  $20,000  or  more 
20%  $10,000-14,999 


Contact  Person: 

Dr.  Ragene  Farris 
Career  Education  Project  Director 
Covina-Valley  Unified  Schools 
Box  269 

Covina,  California  91722 
(213)    331-3371  .  Ext.  206 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


i.  \strict 
Schools 

26 
K- Adult 
800 
18,000  + 


Project 
Schools 
17 

K-Adult 

450 
10,000 


Years  of  Project  Operation;  2 


Number  of  Project  Staff: 


4  Full-time 
10  Part-time 


Project  Funding; 

Federal      VEA  Part  C 
Local  In-Kind 
Total 


$155,000 
155,000 
$310,000 


Approach  to  Career  Education.    As  a  first  step,  project  staff  asked  teachers 
to  examine  the  relationship  and  relevance  of  their  existing  student  performance 
objectives  to  life/career  goals.    Next,  project  and  school  staff  worked -together 
to  develop  a  course  of  study  for  grades  7-12  and  for  adult  education  which 
includes  activities  to  accomplish  both  existing  objectives  and  career  education 
objectives.    Subsequently,  these  teachers  have  infused  many  career  development 
objectives  and  activities  into  all  courses  in  all  areas  of  instruction.  An 
elementary  course  of  study  is  also  being  developed.    The  career  education  curriculum 
deals  with  such  aspects  of  life  as  self -awareness  and  career  awareness.    As  the 
entire  curriculum  is  life/career  related,  it  helps  students  see  the  relationship 
between  what  they  are  learning  and  its  1-ater  use.    The  career  education  curriculum 
aims  to  build  bridges  between  skills  and  their  application  in  the  real  world.  The 
methods  used  to  teach  career  education  include  many  of  the  same  techniques  used  with 
regular  curriculum,  but  involve  more  frequent  use  of  demonstrations,  discussions, 
student  projects,  and  hands-on  experiences.    In  addition,  many  guidance  activities 
are  used  to  help  classroom  teachers  implement  career  education. 


^   Th^~pToj^ct  stc*tT  include  a  project  director,  two  co-directors, 

a  project  developer,  seven  task  force  leaders,  and  three  Career  Center  aides.  This 


year  the  project  staff  served  half  of  the  elementary  schools,  the  middle  schools, 
senior  high  schools,  continuation  school,  and  adult  school  of  the  district.  Next 
year,  they  expect  to  serve  all  of  the  schools  in  the  district.  The  project  staff 
spend  most  of  their  time  working  directly  with  teachers. 
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School  Staff,    Both  teachers  and  guidance  counselors  carry  out  career 
education  instruction  in  the  classroom,  and  guidance  counselors  also  work  in 
the  Career  Centers.    This  year,  about  half  of  the  middle  school  staff,  a  pird 
of  the  senior  high  school  staff,  and  10  percent  of  the  elementary  school  staff  • 
were  actively  involved,  * 

Training ,    The  project  staff  aad  some  local  school  staff  have  conducted 
training  for  all  of  the  administrators,  teachers,  librarians,  and  guidance  coun- 
selors in  the  district.    The  training  emphasized  teaching  techniques  and  the 
development  of  a  course  of  study.    The  most  common,  forms  of  training  were  work- 
shops, demonstrations,  and  group  discussions  with  the  project  staff,  although 
participants  also  made  visits  and  undertook  pe^JEormance  contracts  relating  to 
special /activities. 

Community  Resources.    The  project ^ staff  has  explored  and  cataloged  many 
community  speakers  and  materials  and  frequently  arranged  for  use  of  these  resofirces. 
In  addition,  the  district  has  an  extensive  Work  Experience  Education  Program  which 
offers  students  many  different  kinds  of  work  experience  and  on-the-job  training 
in  the  community  for  credit  and /or  pay  .4. 

f 

Curriculum  Materials.    About  70  percent  of  the  career  education  instruc- 
tional materials  used  iin  the  project  are  developed  by  the  school  staff  with  the 
assistance  of  the  project  staff.    Most  of  the  materials  used  in  the  project  are 
for  students,  primarily  at  the  junior  and  senior  high  school  levels.    About  60 
percent  of  the  career ^education  materials  are  in  print,  and  the  remainder  are 
audiovisual  materials^  including  many  synchronized  slide  tape  presentations. 

Macerials  produced  by  the  project  are  described  below: 

1.      A  Course, of  Study  for  Grades  7-12 

Print,  600  pages  (3  volumes),  intended  for  teachers,  grades  7-12. 

Includes  an  outline  for  each  course  offered  which  describes  the  skills 

to  be  learned  and  related  career  applications. 
?.      A  Course  of  Study  for  Adults 

Print,  about  50  pages,  intended  for  teachers  and  students,  adult 

education. 
3.      200  Career  Learning  Experiences 

Print,  4-20  pages  each,  intended  for  teachers  and  students,  grades 

K-12.    Each  includes  objectives,  activ4.ties,  and  student  outcomes. 

An  Idea  That  Worked.    Teachers  and  counselors  in  four  intermediate 
schools  assisted  eighth  grade  students  in  developing  decision-making  skills 
that  would  enable  them  to  make  a  successful  entry  into  high  school.  First 
teacher*^  administered  the  Kuder  General  Interest  Survey,  and  counselors  profiled 

and  interpreted  the  results.    A_gronp  r^f^nh^rff— 1n-^T^^h--«^— rhfi--fS^r  

schools  volunteered  to  conduct  career  seminars  in  each  of  the  10  interest  areas 
covered  by  the  Survey.    Teachers  picked  areas  which  interested  them,  familiarized 
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themselves  with  information  available  in  the  Career  Center,  and  planned  a  two-- 
4ay  career  seminar.    Each  student  received  a  guidance  folder,  including  his  KuderN 
profile,  career  exploration  worksheets,  and  a  profile  derived  from  his  Differential 
Aptitude  Tests,  as  well  as  information  related  to  high  school  programming.  He 
then  chose  one  of  his  three  top  areas  of  interest,  as  revealed  by  Kuder  profile, 
.to  explore  in  terms  of  occupational spossibilities,  related  educational  programs 
at  the  high  school  level,  and  the  possibilities  of  post-high  school  jobs  or 
actvanced  education.    /  'ter  attending  a  semd!nar  in  his  chosen  area,  each  student 
reviewed  his  folder  with  his  parents  ./\pfen  parents  and  students  were  invited 
to  "meet  with  the  high  school  counsel6rs  to  lear/  more  about  the  instructional 
QDtions  and  possibilities  available  at  each  of  |fhe  three  high  school  campuses, 
/students  and  parents  viewed  slide  tapes  relating  students  interests  to 
instructioMl  areas  and  tc  career  possibilities  and  opportunities  within  the  ^ 
local  community.    High  school  counselors  have  been  impressed  with  the  knowledge 
thes©  students  displayed  in  planning  their  high  school  programs.    In  addition, 
there  has  been  more  guidance  and  career  planning  involvement  between  the 
eighth  grade  teachers  and  their  students  as  a  result  of  this  project. 

EXAMPLES  FROM  OTHER  PROJECTS 
An  Idea  That  Worked  in  Beckley.  West  Virginia 

The  project  staff  and  teachers  have  developed  secondary  level  curriculum  units 
for  educable  mentally  retarded  students  for  whom  social  and  employment  skills  are 
crucial     One  of  these  units  deals  with  learning  to  drive.    It  focuses  on  teaching 
these  students  the  "textbook"  aspect  of  driver  education.    These  students  are  legaUy 
TllTlhL  for  licensing  in  this  state  and  many  eventually  do  operate  automobiles 
:iiher  legally  or  iillgally.    The  unit  serves  as  a  device  for  the  continued  teaching 

:"tool  subjects  and  the  header  social  "«P°-i^^J|^^^^  "^"thSr  driTr-f 
motor  vehicle     In  addition,  for  those  who  eventually  obtain  their  driver  s 
TiceLIs    it  ;rov?des  a  bas;  for  an  array  of  vocational  opportunities  and  a  more 
iidepend;nt  role  in  the  community.    The  unit  is  effective  with  students  as  it 
appeals  to  the  normal  desires  of  adolescents  who  are  approaching  adulthood. 

i 

An  Idea  That  Worked  In  Casper,  Wyoming  ^ 

All  beginning  speech  students  at  a  high  school  J;;^^/^///3^Ji;;^Tforirtlr- 

in  activitiL  designed  to  [l^f  ^^^eTJ.l^^^^^^  ^^^^ 
view.    First,  a  ri^presentative  of  the  ^i^tiict     P    ^         ^    ^  filling  out  job 
dents  about  job  i;iterview  techniques.    Students  also  pra                 ^^^^^^3  „f  local 
__^ppjj,:atiaiLjorms.    Then  mock  interviews  ^^^^^^^f  g^g^^,,^.h^^H:rtr^ct  

first  interview  after  this  experience. 
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An  Idea  That  Worked  In  Cumberland  Center >  Maine  '  ^ 

\ 

The  project  staff  creaked  teacher  questionnaires  for  elementary  and  secondary 
teachers.    Each  is  a  self-report  instrument  designed  to  iassess  teachers'  atti- 
tudes toward  and  knowledge  of  career  education  concepts  aiui  practices.    The  ques- 
tionnaires were  administered  to  school  staff  in  all  positicms,  and  a  response  rate 
of  71  percent  was  obtained.    The  dat^  obtained  was  used  a.8     baseline  for  the  pro- 
ject's assessment,  and  enabled  the  project  staff  to  design  iA^service  training 
programs  tailored  to  the  needs  of  the  school  staff. 


An  Idea  That  Worked  in  Napoleon,  North  Dakota 

All  of  the  school  staff  in  the  district  have  played  some  part\n 
developing  the  content  of  the  career  education  curriculum.    Five  com^ttees 
including  some  elementary  and  some  high  school  teachers  were  formed,  each  with  a 
specific  task.    One  formulated  general  and  behavioral  objectives  for  tne  program. 
Another  developed  a  brief  course  of  study  to  avoid  numerous  repititiops  in  cover- 
age of  careers  in  the  various  grades.    A  third  compiled  a  directory  of  the  career^ 
resource  people  in  the  community.    Another  studied  materials  and  made  recommendations 
for  each  grade  level.    The  fifth  coriimittee  formulated  a  self -evaluation  that  can 
be  used  by  teachers  and  students.    Every  school  staff  member  served  on  atj^ast 
one  committee,  and  this  i'.volvement  has  resulted  in  enthusiasm  on  the  part  i)f  the 
staff  for  the  career  education  curriculum.  ^ 


*An  Idea  That  Worked  in  Norwalk,  Connecticut 


*         The  National  Alliance  of  Businessmen  and  the  Norwalk  Chamber  of  Commerce 
sponsored  a  two-day  leadership  institute  in  Norwalk  and  nearby  Stamford.    The  program 
included  a  report  on  the  needs  of  secondary  youth,  as^well  as  an  up-to-d&te  report 
on  area  efforts  to  meet  such  needs.    The  group  then  worked  out  techniques  and 
procedures  for  filling  the  gap.    As  a  result  they  have  set  up  three  career  guidance 
institutes  for  counselors,  teachers,  and  representatives  of  bu|iiness  and  labor, 
in  order  that  these  groups  might  create  a  partnership  to  identify  and  act  upon  ways 
to  serre  secondary  youth. 


/ 
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The  Work  presented  and  reported  herein  was  performed 
pursuant  to  contract  OEC-0-1821  With  the  Office  of 
Education,  United  States  Departm^ent  of  Health,  Education, 
and  Welfare.     However,  the  opinions  expressed  herein  do 
not  necessarily  reflect  the  position  or  policy  of  the 
Office  of  Education,  and  no  official  endorsement  by  the 
Office  ot  Education  should  be  inferred. 


INTRODUCTION 


In  the  Summer  of  197A,  Kenneth  B,  Hoyt,  Associate  Commissioner, 
USOE  Office  of  Career  Education,  sponsored  and  presided  at  20  Career 
Education  Mini-Conferences  in  Washington,  D.C.    Over  250  project 
directors  anc^  classroo^n  leachers  representing  over  250  career  edu- 
cation proiects  for  elenontnry  and  secondary  students  took  part. 
The  participants  were  updated  on  USOK  policy  in  career  education, 
described  what  they  were  doing  at  home,  exchanged  information  with 
each  other,  and  contributed  locally-made  materials  to  the  USOE 
Career  Education  Library. 

Policy  Studies  in  Education,  a  department  of  the  not-for-protit 
Educational  Research  Council  of  America,  was  commissioned  to  attend 
the  conferences,  interview  the  participants,  develop  profiles  of 
their  projects,  analyze  the  status  of  career  education  nationwide, 
and  prepare  a  taxonomy  to  map  the  past  and  help  guide  the  future 
of  USOE  funding,  policy  i'^  career  education. 

Policy  Studies  in  Education  developed  a  series  of  four  volumes, 
of  which  the  prcr>ont  volume  is  one: 

I.  TA>:ONO>rf  OF  CAREER  EDUCATION 

~A  general  description^  of  the  national  movement  as 
revealed  by  a  representative  sample  of  the  profiles. 
This  volume  highlights  features  found  in  many  projects 
and  identifies  significant  patterns  of  activity. 

II.  PROFILES  OF  CAREER  EDUCATION 

— Alabama  -  Iowa 

III.  PROFILES  OF  CAREER  EDUCATION 

— Kansas-  New  Mexico 

IV.  PROFILES  OF  CAREER  EDUCATION 

— New  York  -  Wyoming 

The  TAXONOOT  is  tiesigncd  to  characterize,  summarize,  and 
generalize  about  the  career  education  movement  after  a  half  decade 
of  energetic  activity.    USOE  has  purposely  left  a  great  deal  to 
jLocal^ciT^-^^'^n  PnH  lornJL^LaltlarivP      The  TA\0N0MY  contains^ih^ 
harvest  of  the  major  ideas  and  activities  that  constitute  the 
practice  of  career  education  in  elementary  and  secondary  schools 

today.  ,  t!        •  ». 

The  PROFILES  are  designed  to  tell  enough  about  each  project  / 
to  let"  the  reader  know  whether  he  should  write  to  the  local 
project  director  for  more  information.    There  is  of  course  much 
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more  to  the  projects  than  can  be  told  In  the  few  pages  devoted  to 
each  of  them. 

All  profiles  have  a  domraon  statistical  section  although  in  some 
cases  local  personnel  did  not  supply  the  requested  information.  The 
profiles  differ  in  narrative  treatment  depending  upon  whether  the 
profiles  were  written  by  the  staff  of  Policy  Studies  in  Education 
(about  one-third  of  the  descriptions)  or  by  local  project  personnel 
(about  two-thirds  of  the  descriptions) .    Some  school  districts  have 
more  than  one  project  and  thus  are  repres^mted  by  more  than  one  project 
description.  »    ^  , 

The  profiles  have  never  been  leviewed  by  local  project  personnel. 
They  were  rushed  into  print  just  as  soon  as  they  were  completed  in 
the  hope  that  they  would  be  immediately  useful,  saving  the  weeks  or 
months  of  delay  that  local  editing  and  approval  would  have  required. 
Apologies  are  due  to  local  projects  which  have  been  in  any  way  mis- 
represented in  these  descriptions. 

Taken  together,  r.hese  four  volumes  contain  the  most  definitive 
description  of  career  education  available. 

/ 


ERIC 


ii 

152 


TABLE  OF  CONTENTS 


Wlien  the  name  of  the  city  is  not  identical  to  the  name  of  the  school 
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Connecticut 
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New  Haven  (Area  Cooperative  Educational  Services)  75 
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Washington  
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Newark  85 

New  Castle  (New  Castle-Gunning  Bedford  School  District)  87 

Wilmington  (Alfred  I.  du  Pont  District)   •  .  .  89 

Wilmington  *  50 


Florid;^ 


Fort  Lauderdale  (Browara  County  School  System)  ^   92 

Gainesville  (Alachua  County  School  Board)   95 

Miami  (Ddue  County  Public  Schools)                                      -    97 

Orlando  ,   ^00 

St.  Petersburg  (District  School  Board  of  Pinellas  County)   102 

Tallahassee  (Leon  School  District)  ................  108 

West  Palm  Beach  


Georgia 


Athens  (Clarke  County  School  District)    11^ 

Cordele  (Crisp  County  School  System)  .  :    119 

Hinesville  (Liberty  County  Schools)  121 


Hawaii 


Honolulu  •  

Honolulu  (Palolo  Valley  Area,  Honolulu  District)    126 

Honolulu  (University  of  Hawaii  Laboratory  School)   128 

Kealakekua  (Konawaena  School  Complex)   130 
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Blackfoot  (Bingham  County  Schools)    132 

Boise  •  ^35 
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Nampa  *  1^0 

Potlacch  t  1^2 
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Chicago  

Ft.  Sheridan  (Headquarters  U.S.  Army  Recruiting  Command)   147 
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Lake  Zurich  "   153 

Peoria  ^   155 
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Elkhart  /•  •   •  1^^ 

New  Albany  (New  Albany-Floyd  County  Consolidated  School 

Corporation)   168 
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Algona   174 

Des  Moines   177 

Humboldt   1*81 
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Newton  (Central  Kansas  Area  Couj>urtium)   197 
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Cumberland  Center  228 
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Maryland 
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Rockville  (Montgomery  County  Public  Schools)   244 

Upper  Marlboro  (Prince  George's  County  public  Schools)   247 
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Harwich   250 
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Rockland   256 
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Michigan 

Adrian  (Lenawee  Intermediate  School  District)    262 

Flint  266 

Menominee  '  269 

Pontiac  272 

Royal  Oak  275 

Rudyard  278 

Rudyard  (Eastern  Upper  Peninsula  Intermediate  School  District).  .  .  281 

Minnesota 

Cottage  Grove  (South  Washington  County  Schools)    283 

Minneapolis  (Robbinsdale  Independent  School  District  //281)   285 

Owatonna  #  »   287 

Red  Wing   289 

Mississippi 

Greenville  292 

Jackson  (Harrison  County  Schools)    294 

Moss  Point  296 

Missouri 

Festus   299 

Kazelwood   301 

Lee's  Summit  .  303 

St.  Louis.   305 
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St.  Louis  (Mehlville  School  District)    307 

Montana 

BiiJ.ings   310 

Great  Falls   312 

Helena   31A 

Nebraska  • 
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One)   318 

Kimb2ll   321 

Lincoln   324 
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Omaha  --328 

Carson  City  •  •  330 
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New  Hampshire 

Concord  .   .  .   339 

Harapcon  (Winnacunnet  Cooperative  School  District)   341 

Keene  *   344 
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Somerc-worth   349 

New  Jc:sey 
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Edison   354 
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Devils  Lake   398 

Dickinson   ^00 

Napoleon   ^02 

Williston   ^05 
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•  Cleveland  411 

Cincinnati  414 

Mansfield  417 

Springfield  (Mad  River-Green  Local  School  District)    421 

Warren  424 


Oklahoma 


Oklahoma  City  426 

Oklahoma  City  (Millwood  School  District)  428 


Oregon 


Canby  430 

Eugene   .   .  ;   .  431b 

Portland  ^32 


Pennsylvania 


Coatesville  ^35 

Eberisburg  (Admiral  Peary  Area  Vocational  Technical  School)  ....  437 
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Meadviile  (Northwest  Tri-County  Intermediate  Unit  //5)  444 

Philadelphia  *  
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Provo         -      ^«  512 
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Vermont 
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PICKEN  COUNTY  APPALACHIAN  CAREER  EDUCATION  PROJECT 
Pickens  County  Board  of  Education 
Carrollton>  Alabama 


District  and  Project  Information:  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area: 
Students'  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Rural 

60%  White 
40%  Black 

40%  Under  $5,000 
30%  $5,000-$9,999 
20%  $10,000-14,999 


District 
Schools 
9 

K-12 
244 
5,600 


Project 
Schools 
9 

K-12 
244 
5,600 


Contact  Person; 

Mr»  Jesse  B,  Wier,  Project  Director 
Pickens  County  Appalachian  Career 

Education  Project 
P.  0.  Box  32 

Carrollton,  Alabama  35447 
(205)  367-8189 


Years  of  Project  Operiation: 
Number  of  Project  Staff:  1 


Project  Funding; 

Federal    Appalachian  Grant  $6,000 


Definition  of  Career  Education 

The  total  effort  of  public  education  and  the  community  aioaed  at  helping 
all  individuals  to  become  familiar  with  the  values  of  a  mx^^-oriented 
society,  to  integrate  these  values  into  their  personal  va^ilife  systems ,  and 
to  implement  these  values  into  their  lives  in  such  a  way  Chat  work  becomes 
possible,  meaningful,  and  satisfying  to  each  individual. 

Goals 

At  the  elementary  school  level,  career  education  will  help  students  acquire 
positive  attitudes  toward  work,  toward  all  levels  of  occup  .tions  found  in 
society,  and  toward  themselves  as  prospective  workers. 
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At  the  junior  high  school  level,  it  will  include  career  exploration  in 
broad  career  fields  for  all  students  through  a  combination  of  classroom 
instruction,  counseling,  and  actual  experiences. 

At  the  senior  high  level,  students  will  pursue  a  selected  career  area  more 
intensely,  with  three  options  open  to  them:    1)  acquire  job  skills  necessary 
for  employment  as  soon  as  they  leave  school,  2)  select  a  combination  of 
academic  and  job  training  courses  in  preparation  for  furthpr  occupational 
training  at  a  post-secondary  institution,  3)  follow  a  program  directed 
toward  enrollment  in  higher  education  for  a  professional  degree. 

Materials 

1.  A  Bibliography  of  Career  Education  Materials 
Print,  14  pages,  intended  for  teachers. 

2.  Career  Education  Instructional  Units  ^ 
Print,  intendea^or  teach^urs  in  various  subject  areas. 

3 .  Parent  Involvemeiyt:  Materials 

Print,  12  page^g^ intended  for  teachers  and  parents,  grades  K-1. 


The  Project 

Finances .    The  project  received  $6,000  in  funding  this  year  through  the 
Federal  Appalachian  Alabama  Project.    Next  year,  it  will  receive  $5,500  in 
funding,  which  represents  a  decrease.    The  project  receives  no  other  direct 
funding,  although  school  personnel  and  facilities  are  involved  in  the  project. 
Sixty  percent  of  project  funds  for  the  year    was  spent  for  curriculum  materials 
for  classroom  use<*    Fifteen  percent  was  spent  for  travel,  and  ten  percent  for 
each  of  the  areas  of  school  staff  training  materials  and  compensation  for 
staff  development  participants. 

Project  Staff.    The^  supervisor  of  instruction  for  the  school  district 
also  serves  as  project  director  :or  this  project.    He  does  not  work  directly 
with  teachers,  but  instead  arranges  for  inservice   training  and  for  the  use  of 
materials.    These  are  available  to  all.  of  the-,  teachers  in  the  district,  grades 
K-12.  J 

Training .    During  this  year,  training  was  conducted  by  local  school  staff, 
consultants  from  higher  education  institutions,  and  State  Department  of  Educa- 
tion .orsonnel.    Training  has  included  an  orientation  to  career  education,  com- 
munity resources  available,  curricul^um  development,  materials  selection,  and 
teaching  techniques.    About  80  percent  of  the  teachers  in  the  district  have 
received  an  orientation  to  career  education,  and  20  percent  have  receive<^  10 
hours  or  more  of  training.    During  last  summer,  75  teachers  volunteered 
to  participate  in  a  thn  s-day  .vorkshop  on  career  education.    Throughout  the 
year,  teachers  have  participated  in  small  group  meetings  with  consultants. 
In  addition,  11  teachers  enrolled  in  and  paid  for  a  course  in  career  education 
at  Auburn  University.    Most  of  the  materials  used  in  training  are  student 
materials  which  are  locally  developed.  , 
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Curriculum  Materials,    The  project  director  and  teachers  in  the  district 
have  developed  curriculum  materials  for  classroom  use.    Some  materials  developed 
by  other  projects  are  also  used  in  the  district.    The  project  director  has  also 
prepared  a  bibliography  of  recommended  career  education  materials.    In  connection 
with  the  director  of  the  Central  Media  Center,  career  education  Instructional 
materials  have  been  purchased  for  classroom  use  or  are  available  on  loan.    Most  of 
the  materials  used  in  the  district  are  in  print,  although  some  are  audio-visual 
materials.    All  materials  used  by  the  project  have  been  developed  since  1970. 

Community  Resources.    Teachers  in  each  school  catalog  arid  arranj^e  for  local 
community  resources  available  for  project  u3e.    The  project  has  prepared  a  form 
for  use  in  collecting  this  information.  j 

Public  Information.  Within  the  district,  the  project  director  has  provided 
information  for  parents  and  other  laymen  by  distributing  a  leaflet  about  the 
project  and  by  speaking  at  PTA  meetings.    The  project  has  shared  information  out- 
side the  district  by  sending  locally-developed  curriculum  materials  to  other 
districts  and  through  attendance  at  meetings.    The  district  also  has  a  Career 
Education  Resource  Team  which  visits  other  school  systems  when  invited. 

The  School  Instructional  Program 

Staff.    About  half  of  the  teachers  in  the  district  and  half  of  the  guidance 
counselors  (position  only  exists  at  senior  highuevel)  actively  participate  in 
career  education. 

«-i 

Content.    Based  upon  the  definition  of  career  education  and  the  broad  goals 
j        stated  above,  the  project  director  and  teachers  have  developed  detailed  objec- 
!        tives  spelled  out  in  terms  of  student  behaviors.    Each  curriculum  unit  or  les- 
son developed  by  the  project  includes  such  objectives.    The  curriculum,  deals 
with  work,  citizenship,  family  life,  leisure,  esthetics,  self awareness,  and 
attitudes  toward  the  world  of  work.    In  this  district,  career  education  contains 
,  vocational  education.    Career  education  enhances  the  regular  curriculum  tv 

1^1  blending  concepts  of  self -awareness  and  knowledge  of  the  world  of  work  Into  the 

/  regular  curriculum. 

Methods.    The  methods  used  in  teaching  career  education  do  not  differ  from 
traditional  methods,  although  they  include  greater  use  of  demonstration,  reel- 
i  tat  ion,  and  discussion.    Career  education  is  infused  or  integrated  into  all 

\  subject  fields  at  the  elementary  level.    At  the  secondary  level,  career  edu- 

'^^  cation  is  integrated  primarily  into  the  language  arts/reading/English  field. 

Evaluation 

Internal  Evaluation.  During  the  first  year  of  the  project,  an  internal 
evaluation  of  proposal  goals  was  conducted.  No  internal  evaluation  was  con- 
ducted this  year. 

External  Evaluation >    During  each  year  of  project  operation,  a  con&ultant 
has  conducted  an  external  evaluation.    He  has  conducted  interviews  with  the 
project  director  and  teachers  to  evaluate  the  activities  of  staff' In  the  project 
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IJVUDEEU)ALE  COUNl'Y  CAREER  EDUCATION  PROJECT 

Lauderdale  County  School  District 
Florence^  Alabama 


District  and  Project  Information:  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 

S  tuden  t  s '  Backg round : 

Annual  Family  Income: 


Name  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Rural 

90%  White 
10%  Black 

40%  $  5,000-9,999 
30%  $10,000-14,999 
20%  Under  $5,000 
5%  $15,000-19,999 
5%  $20,000  or  more 


District 
Schools 
13 
1-12 
401 
8940 


Project 
Schools 
13 
1-12 
401 
8940 


Contact  Person: 

Dr.  W.C.  Hannah 
Administrative  Assistant 
Lauderdale  County  Schools 
P.O.  Box  278 

Florence,  Alabama  35630 
(205)  766-5180  Ext.  51 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:         1  part-time 


Project  Funding: 

Federal  $12,000 


Approach  to  Career  Education.    The  project  staff  is  interested  in  changing  teacher 
attitudes  about  the  world  of  work  through  inservice  training  and  workshops  co-sponsored 
by  the  proj^^'^t  anH  a  ]or;?l  university.    Career  educat^'on  is  approached  through  the 
infusion  method.  * 

Project  Staff.    There  is  no  full-time  staff.    Th^  project  rerfresents  an  additional 
job  for  the  teaching  and  administrative  staff  within  the  county  sihools. 

Sclipol  Staff.    Teachers,  administrators,  counselors  and  librarian  all  work  co- 
op era  tTveIy~~to~promote  career  education  in  each  school. 

Training.    The  project  staff,  in  coo^ration  with  the  local  university,  sponsored 
a  two-week  workshop  for  teachers.    The  university  gave  three  semester  hours  of  credit 
for  the  workshop  which  was  structured  to  help  change  r^acher  attitudes  about  the  world 
of  work. 

Materials  produced  by  the  project  are  dcccribed  belov: 

1.  Teacher-developed  Curriculum  Units  (Over  60) 
Typewritten,    intended  for  students,  grades  1-12 

«• 

2.  Slide  P^sentatlon.  ' 

Slides,  ^  hour,  Intended  for  sti/dents,  grades  (•  "      Slides  about  jobs 
available  in  local  labor  market.    Designed  to  enhance  career  awareness. 
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APPALACIAiN  CAREER  EDUCATION  PROJECT 
Vestavla  Hills,  Alabama 


District  and  Project  Information:  1973-1974 
District  Population:  2,500-9,999 


Type  of  Area: 


Suburban 


Students'  Background:    95%  White 

Annual  Family  Income;    53%  $15,000-19,999 

30%  20,000  or  more 
13%  10,000-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
3 

1-12 
160 
3,000 


Project 
Schools 
3 

1-12 
160 
3,000 


Contact  Person: 

Mr«.  Reba  Clark 

Director  of  Guidance 

2235  Limerock  Road 

Vestavia  Hills,  Alabama  32516 

(205)  823-4138 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:     3  Part^-tLne 


Project  Funding: 

State  $  9,000 
Local  11,000 
Total  $20,000 


Approach  to  Career  Education,    The  first  year  was  spent  in  oi lending  the 
total  staff,  including  administrators,  teachers  and  counselors.    A  aurvey  was 
made  to  see  what  continuing  education  activities  werP  already  in  progress  in 
classrooms .^ach  school  had  a  key  teacher  who  had  attended  a  two-week  workshop 
the  previous  Rummer.    TbP  activities  they  introduced  included  inservice  programs, 
small  group  meetings  by  grades,  teacher  bulletins,  model  programs  directed  by 
teachers  who  volunteered  to  be  observed,  and  sending  teachers  to  other  schools 
in  the  state  to  observe  their  programs.    The  year  ended  with  a  workshop  involving 
teachers  from  each  grade  level  and  high  school  subject  area.    The  purpose  of 
the  workshop  was  to  write  curriculum  based  on  career  education  units.  The 
approach  was  one  of  curriculum  fusion.    In  the  second  year  the  project  moved  into 
the  classroom.    The  target  population  was  all  students  in  the  district. 

.  Project  Staff.    There  is  no  full-time  staff.    The  dliigctor  of  guidance  and 
two  of  the  counselors  spend  part  of  their  time  developing  th|l  project  and 
working  with  all  thre^chools  in  the  district. 

School  Staff.    Counselors  working  in  their  own  school  have  been  the  major 

factor  in  encouraging  and  assisting  teachers  in  the  development  of  career 

education  concepts.  Eighty-seven  percent  of  teachers  in  grades  1-12  are  utilizing 
these  concepts  in  the  classroom. 
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Training >    The  project  staff,  assisted  by  some  local  school  staff  ai^d  the 
State  Education  Department  career  education  personnel,  conducted  training  for 
all  professional  staff  within  the  school  system.    The  primary  purose  of  the 
training  was  to  orient  teachers  to  career  guidance  techniques  and  to  assist  them 
in  adapting  and  developing  curriculum  materials.    The  forms  of  training  included 
inservice  work  sessions,  model  demonstrations,  films  followed  by  group 
discussion,  and  guest  speakers  and  consultants.    In  addition,  teachers  made 
visits  to  other  schools  to  observe  career  education  programs  in  operation. 

Community  Resources.    There  is  a  community  advisory  committee  which  functions 
in  cooperation  with  the  career  education  project.    They  have  conducted  a  community 
survey  and  set  up  a  career  education  resource  file.    This  file  lists  persons  in 
the  community  who  are  able  and  willing  to  give  time  to  the  school  in  assisting 
career  education  development.    They  serve  as  speakers,  teachers  of  specialty 
areas  (such  as  photography),  and  as  resgurces  for  offering  on-the-job 
observation  and,  in  some  cases,  actual  experience  for  students  in  various  career 
areas. 

Curriculum  Materials.    About  50  percent  of  the  career  education  instruc- 
tional materials  are  developed  by  the  school  staff.    An  arrangement  was  made 
with  a  neighboring  school  district  through  which  materials  v/ere  exchanged. 
About  70  percent  of  the  materials  are  in  print  and  the  remair^der  are  audiovisual. 
Grades  1-12  are  included.    Some  of  the  materials  are  intended  as  guides  for 
teachers  and  others  are  to  be  used  directly  by  students. 

Materials  produced  by  the  project  are  described  below. 

1 .    Career  Education  Curriculum  Units, 

Int^ded^ior  use  by  students  in  grades  1-12  and  in  all  high 
iichool  subject  areas. 


An  Idea  That  Worked.    One  quarter  of  the  high  sc.  ool  English  program  has 
long  been  devoted  to  research.    As  a-  result  of  the  work  of  counselors  and 
English  teachers  the  course  has  since  become  Career  Research.    It  includes  a 
unit  on  self-identity  which  emphasizes  individual  abilities  and  values.  From 
this  study,  the  student  chooses  a  career  area  for  investigation  and  applies 
the  basic  techniques  of  research  he  learned  in  the  course.    The  final  project 
is  a  research  paper  in  which  he  applies  the  things  he  has  learned  about  himself 
<p  the  things  he  has  learned  about  the  career  area  he  has  chosen  to  study. 
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EXEhfPLARY  CAREER  EDUCATION  PROJECT 
Anchorage  Borough  School  District 
Anchorage,  Alaska 


District  and  Project  Information:  1973-1974 
District  Population:  100,000-499,999 


Type  of  Area: 


Urban 


Students'  Background:     87%  V/hite 

8%  Black 


5%  Alaska  Native 


Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
63 
K-12 
^  1,800 
35,000 


Years  of  Project  Operation:  i 

Number  of  Project  Staff:     5  Full-time 

14  Part-time 


Project 
Schools 
16 
K-12 
66 
7,505 


Contact  Person: 

Mr.  E.  E.  Davis 
Division  Director 

Exemplary  Career  Education  Project 
Anchorage  Borough  School  District 
670  Fir  ewe  ed  Lane 
Anchorage,  Alaska  99501 
(907)    277-6652,  ext.  211 


Project  Funding: 
Federal  VEA 
Stat« 
Local 
Total 


$115,281 
50,000 
578,000 
$743,281 


Approach  to  Career  Education,    The  projects  goals  are  those  outlined  in  the 
VEA,  Part  D.     Implementation  is  acliieved  through  a  building  representative  in  each 
of  the  16  schools,  and  by  using  a  mini-grant  approach  which  allows  teachers  to  develop 
and  use  their  own  implementation  techniques.    The  curriculum  has  been  developed  around 
six  baste  areas:    self-understanding  and  interpersoral  relationships,  work,  leisure, 
community  resources,  basic  studies  and  occupational  awareness,  and  planning  and 
decision-making.    Community  resources  hrve  been  s^'Btei^^atlcally  developed. 

Project  Staff.     The  project  employs  on  a  full-time  basis  a  director  of  the 
division  of  career  education,  whose  responsibility  is  entirely  administrative,  a 
vocational  education  coordinator  for  secondary  schools,  a  consultant  for  elementary 
level  self- awareness,  and  a  consultant  f9r  work  experience  programs.    They  supervise 
and  administer  programs  in  one- third  of  the  district  schools. 


School  Staff.    Career  education  programs  are  carried  out  by  building  represen- 
tatives, who  are  identifieH  by  grade  level  arid  subject  r.atter,  and  by  guidance 
counselors.     Sixty-six  different  teachers  and  guidance  counselors  participate  in 
the  program. 

Training.    AH  building  represenratives  received  Inservice.  training  which  was 
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given  on  released  time  from  teaching  duties.    The  training  included  an  orientation 
to  career  education,  the  identification  of  goals  and  objectives,  eurriculum 
development,  assessment  and  planning,  and  identification  of  community  resources. 
The  materials  used  in  training  are  described  in  the  July,  1974  interim  report. 

Cotaaunity  Resources.    A  system  was  developed  to  identify  and  categorize 
available  community  resources  in  nine  areas.    A  scheduling  component  involving 
63  schools  was  also  created.    For  example,  12  elementary  schools  had  2700  fourth, 
fifth  and  sixth  graders  involved  in  activities  out  in  the  community  during  a  seven 
month  period,   and  three  junior  high  schools  had  3,000  seventh  eraders  out  in  the 
community.     The  system  is  available  upon  request. 

Curriculum  Materials.  One-half  of  the  materials  used  in  the  project  were 
locally  produced;  the  other  one-half  were  purchased.  The  materials,  which  are 
in  print,  are  for  teacher  and  student  use  in  grades  K-9. 

Materials  produced  by  the  project  are  described  below. 

1.  Community  Resources  Inventory. 

Print;  intended  for  use  by  teachers  and  administrators. 

2.  Career  Development  Planning  Guide.  ^ 

Print;  intended  for  use  by  teachers  and  administrators. 

3.  Sample  Curriculum  Un^t:    Hospitality  and  Tourism. 

Print;  intended  for  use  by  teachers  and  students  in  grade  4. 

4.  Sample  Curriculum  Unit:  Communications. 

Print;  intended  for  use  by  teachers  and  students  in  grade  4. 

5.  Sample  Curriculum  Unit:    Marketing  and  Distribution. 

Print;  intended  for  use  by  teachers  and  students  in  grades  7-8. 

6.  Sample  Curriculum  Unit:    Construction  Technology  Guidelines. 
Print";  intended  for  use  in  grades  7-8. 

An  Idea  That  Worked.    A  classroom  speaker  phone  was  installed  for  use  by 
tochers  when  sites  in  the  community  were  not  available  for  visitation.  The 
business  site  is  identified,  and  arrangements  are  made  for  the  phone  call. 
After  the  teacher  prepares  the  students,  the  cail  is  placed  to  the  business 
and  a  question  and  answer  period  ensues.    Over  250  such  student /community  con- 
versations have  been  recorded. 
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CAREER  EDUCATION  PROGRAM 
Greater  Sitka  Borough  School  District 
Sitka«  Alaska 


District  and  Project  Information;  1973-197A 
District  Population:        6,500  -  8,000 


Type  of  Area: 
Students'  Background: 

Annual  Family  Income* 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Urban 
677.  White 

33Z  American  Indian 


District 
Schools 
6 

K-12 
117 
1800 


Project 
Schools 


Contact  Person: 

Mr.  Louis  J.  Licari 
Director  of  Career  Education 
Greater  Sitka  Borough  School 

District 
P.O.  Box  179 
Sitka,  Alaska  99835 


Years  of  Project  Operation:  2 
Number  of  Project  Staff: 


Project  Funding: 
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AnnroArh  to  Career  Education.    The  career  education  program  is  divided  into 
three  piTtil — (1)    Elementary  Career  Awareness  -  all  grades  have  incorporated 
career  awareness  into  their  regular  classroom  schedule.^  There  i8  no  separate 
course  in  career  awareness.    The  library  is  the  resource  center  with  f PPj^"  °^ 
slides,  filmstripa,  books,  charts  and  equipment  that  are  checked  out  by  the  teachers 
for  their  classroom  use.    This  program  continues  through  the  seventh  grade. 
(2)    Grade  Eight  Exploration  -  during  the  1973-7A  school  year  a  modified  American 
Industries  program  was  introduced  in  the  eighth  grade.    The  teachers  attended  a 
A5-hour  course  in  American  Industries  conducted  by  a  staff  member  of  Stout 
University.    This  program  is  funded  by  an  exemplary  grant  from  the  Department  of 
Education.  (3)    High  School  Career  Options  -  in  the  past  two  years  the  vocational 
programs  have  been  developed  to  the  point  where  skill  training  i8  offered  in 
eiKht  areas.    The  cooperative  work  program  has  been  expanded  to  include  ^^out 
65  students.    The  guidance  staff  introduced  a  full  program  on  career  opportunities, 
job  applications  and  other  areas  related  to  the  world  of  work  this  year.  All 
entering  freshman  are  now  given  a  battery  of  tests,  are  assigned  a  teacher/advisor 
and  work  on  a  four  year  schedule.    This  schedule  is  flexible  enough  so  that  students 
can  begin  a  program  and  leave  it  if  it  does  not  fit  their  need^  One  of  the  first 
things  discovered  in  the  high  school  was  the  fact  that  about  25  percent  of  the 
students  were  reading  below  grade  level.    A  full-time  reading  specialist  has  been 
hired  beeinning  in  September,  19 7A  and  this  person  has  been  provided  with  a 
Smplet:  reading  laboratory.'  It  is  felt  that  this  will 

cope  with  school  and  may  also  help  to  cut  th^  dropout  rate.    The  counseling  staff 
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la  working  on  a  follow-up  program  -for  a  four  ytar  ptrlod  aftar  a  studant 
laavat  school.    This  will  anable  the  staff  to  datarmlne  tha  work  of  tha 
program. 

Training.    Tha  local  school  board  coomlttad  thamsalvas  to  caraar  adiicatlon 
In  1972.    Aftar  surveying  tha  staff  It  was  found  that  f«w  taachars  kntw  what 
caraar  education  was.    In  the  fall  of  1972  a  series  of  three  15-hour  workshops 
on  career  education  wev<  begun.    These  workshops  were  designed  to  famlllarlte 
the  staff  with  career  education.    A  consultant  from  the  Alaska  Department  of 
Education  conducted  the  workshops. 
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BEST  (BECOMING  EMPLOYABLY  SKILLED  AND  TRAINED) 
Kenai  Peninsula  Borough  School  District 
Soldotna.  Alaska. 


District  and  Project  Information;  1973-1974 
District  Population:  19,000 


Type  of  Area: 


Rural 


Students'  Background:    80%  WhiLc 

15Z  American  Indian 


Family  Income:  25Z  $15,000-19,999 
25Z  $10,000-14,999 
20Z  $20,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
22 
K-12 
285 
5,600 


Project 
Schools 
3 

7-12 
77 
1,310 


Contact  Person: 


Mr.  Walter  Ward 

BEST  Project  Director 

Kenai  Peninsula  Borough  School 

District 
P.O.  Box  1266 
Soldotna,  Alaska  99669 
(907)  262-4446 


Years  of  Project  Operation:  Will  begin  in 

3974-75 

Number  of  Project  Staff:       1  Full-time 


Project  Funding  for  1974-75: 
Federal  VEA  $22,500 
State  $13.500 
Total  $36,000 


•    Annrn«rh  to  Career  Education.    Elementary  and  junior  high  school  teachers 
who  worked  with  educable  mentally retarded  students  in  this  district  felt  an 
effective  program  was  needed  for  these  students  when  they  reached  high  school. 
A  Rroup  of  five  teachers  planned  a  senior  high  school  work-related  program 
which  will  begin  in  the  1974-75  school  year.    The  teachers:  used  a  program  developed 
at  the  Rehabilitation,  Research,  and^Sralning  Center  in  Mental  Retardation  at 
the  University  of  Oregon  in  Eugej^^T  The  program  is  designed  to  assist  mentally 
retarded  students  to  .obtain  pafT employment ,  social  skills,  and  the  ability  to 
get  along  witl^  others.    The  projectr  director  will  work  with  25  students.  They 
will  be  involved  in  hands-on  experiences,  student  projects,  and  many  community- 
based  activities.    The  project  director  will  also  work  with  guidance  counselors 
and  teachers  of  physical  education  and  vocational  education  to    mainstream  these 
students;  that  is  to  have  them  participate  in  regular  classes  in  thede  subject 
areas . 

Project  Staff.    The  project  director  has  been  a  secondary  teacher  of 
special  education.    He  will  spend  80  percent  of  his  time  teaching  25  students 
In  a  field  experience  work-study  program.    He  will  also  work  with  high  school 
guidance  counselors  and  ceachers  of  vocational  education  and  physical  education. 
In  addition,  some  of  his  time  will  be  spent  working  directly  in  the  community. 

School  Staff.    Some  high  'school  staff  will  work  with  students  in  this 
project,  although  most  career  education  instruction  will  be  the  responsibility 
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of  the  project  director.    Special  education  teachers  in  the  elementary  and  Junior 
high  schools  will  contribute  ideas  to  the  project  director  based  upon  their  own 
experiences* 

Training,    No  formal  training  will  be  conducted  in  this  project. 

Community  Resources.    The  project  director  will  arrange  for  community 
speakers  and  field  trips  for  students  in  his  class.    He  will  also  locate  and 
supervise  student  work  sites. 

Curriculum  Materials.    The  project  director  will  develop  three-fourths 
of  the  materials  to  be  used  in  the  project.    Eventually  these  will  be  used  in 
other  schools  in  the  district  for  similar  students.    About  one-fourth  of  the 
materials  will  be  drawn  from  projects  in  other  areas.    Half  of  the  materials 
will  be  in  print  form  and  half  audiovisual. 

Some  materials  produced  by  the  project  thus  far  are  described  below: 

1*    Becoming  Employably  Skilled  and  Trained 

Print,  200  pages,  intended  for  teachers  of  educable  mentally  retarded 

students,  grades  10-12. 
2*    Diary  of  Meetings  and  Grant  Activities  Completion 

Print,  10  pages,  intended  for  project  diiljectors  or  teachers  of  educable 

mentally  retarded  students,  grades  10-12. 
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WESTSIDE  AREA  CAREER  OCCUPATIONS  PROJECT  (WACOP) 
Western  Maricopa  County 
Glendale^  Arizona 


District  and  Project  Information;  1973-1974 

District  Population:       lOO', 000-499,999 

Type  of  Area:  Rural,  Small  Town, 

Suburban  and  Urban 

\ 

StudentR'  Kac^ccrrntiP^ :    7^^  white 

15Z  Mexican  American 
7%  BlacK 

35Z  $10,000-14,999 
35%  $15,000-19,999 
15X  $  5,000-  9,999 
15X  $20,000  or  more 

District 
Schools 
85 
K-12 
3,500 
75,000 


Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


14  Full-time 
6  Part-time 


Contact  Person: 

Mr.  John  Glur,  Project  Director 
WACOP 

6C00  West  Olive  Avenue 
Glendale,  Arizona  85301 
(602)  939-7082 


Project 
Schoole 
70 
K-1? 
2,500 
63,000 

Project  Funding: 
State 


$249,997 


\Annroach  to  Career  Education.    The  goals  of  this  project  are  to  acquire  media 
mate^rials,  to  develop  seminars,  workshops,  and  testing  and  consultant  services,  and 
SSke  these  available  to  teachers,  counselors  and  administrators.    Schools  inr 
volved  in  the  project  are  expected  to  Implement  career  education  concepts  in  all 
subjects  in  Jtrades  K-12.    Although  the  project  staff  works  primarily  with  teachers, 
tfe^S        pfojec    is  child-centered  and  every  activity  is  planned  to  reach  students 
aV!.:.i"L^  eif--*-^v^lv.    The  media  center  is  at  the  heart  of  the  project.  Thou- 
s^dr^f  rt;msrb;ochur'es,  filmstrips,  cassetts,  career  kits,  and  more,  have  been 
purchased  and  are  available  to  teachers  on  a  free  checkout  basis. 

Project  Staff.    The  project  staff  includes  a  project  director,  a  »«dia  center 

director    and  eight  field  consultants.  Each  field  consultant  serves  educators  in 

a  spec?f ic^eographical  area.    Most  of  the  staff's  time  is  spent  working  with 
classroom  teachers  and  counselors. 

school  Staff.    The  local  school  staff,  assisted  by  project  "^^^^ 
Involved  m  the  Implementation  of  career  education.    During  the  1973-74  school  year, 
approximately  2100  educators  played  an  active  role. 

Tralnlne.    Inservlce  training  Is  conducted  entirely  by  project  staff  and  they 
have  worked  in  local  elementary  and  high  schools  to  reach  every  educator  who  is 
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lnttr«it#<l  In  cmrttr  •ducttion.    To  dttt»  tpproxlinattly  IjOOO  itaff  mnb^ri  havt 
rtcftivtd  training.    Th«  ptlmary  purpoaa  of  thli  tralnlnt  hM  bMn  to  cmatt  «v«r«*- 
tt«ta  of  e«r««r  •ducatlon  objtctlvttt  «nd  to  tMch  ttohnlqiMia  for  th4  dtvtlopmtnt  of 
clMiroon  aetlvltlai.   Itoit  trtlnlng  Involved  clasaroom  obaarvatlons  and  workahopa* 
for  which  univtraity  cradit  vaa  givan.   Sducatora  havt  baan  axtranaly  racap^tlva  to 
tha  fonnar* 

Conaunlty  Raaourcaa.    Tha  ataff  haa  an  axtanalva  llat  of  raaourca  apaakara 

and  vorkaheata  for  atudant  visits.    During  1973-74»  a  Cooparatlva  Coimmmlty  Raaourca 
Service  was  initiated.    This  service   la  prloiarily  a  daaringhouaa,  procaaaing  and 
filling  reqtttsts  made  by  students  and  educators »  and  manned  full-time  by  a  para* 
professional.    All  the  resource  persons  have  proved  moat  xiseful  and  are  used  fre- 
quently . 

Curriculum  Materials^    About  40  percent  of  the  career  education  instructiotial 
materials  used  in  the  project  have  been  developed  by  the  project  staff  with  input 
from  various  educators.    Additional  curriculum  guides  and  student  materials  come 
directly  from  the  project* 3  own  media  center  which,  we  have  been  told,  is  possibly 
the  most  comprehensive  center  of  its  kind  in  the  United  States.    Materials  are 
available  for  all  grade  levels,  K-12,  and  most  are  for  teacher  use  in  the  class- 
room.   The  materials  are  in  a  variety  of  forms  and  these  include:    printed  matter, 
audiovisual  aids,  films,  cassettes,  slides,  kits,  puppets,  games,  etc. 

Materials  produced  by  the  project  are  described  below. 

1.  WACOP  Media  Center  Catalog 

Print,  200  pages;  intended  for  use  by  teachers  and  counselors  for 
grades  K-12.    Lists  all  media  center  materials. 

2.  Job  Observation  Day  -  Observation  Packet 

Print,  9  pages;  intended  for  use  by  students  in  grades  11  and  12,  to 
be  completed  by  a  student  prior  to  his  or  her  job  observation  day. 

3.  A  Practical  Career  Education  Idea. 

Print,  Issued  monthly,  1,  2,  3  and  4  pages;  intended  for  use  by 
teachers  in  grades  K-12,  describes  a  basic  concept  and  tells  how 
to  put  it  to  use. 

4.  Secondary  Activities.  ^  ^  4  ^^^a^^ 
Print,  appro3clmately  20  pages;  intended  for  use  by  teachers  in  grades 
9-12,  subject  matter  is  implementation  of  activities. 

5.  The  Idea  Tree.  ^       ^         j     tr  q 
Print,  20  pages;  intended  for  use  by  teachers  in  grades  K-8. 

6.  Surveying  the  Community. 

Print,  30  pages;  intended  for  use  by  teachers,  directed  toward  proper 
utilization  of  community  resources.  / 
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An  Idea  That  Worked.    A  Career  Day  Planning  Committee  was  formed  in   June,  1973 
to  help  develop  and  plan  on-campus  Career  Days  for  grades  K-12.    The  committee  inclu- 
ded business  and  industry  people,  educators  and  personnel  from  the  Armed  Services 
who  developed  a  Career  Day  booklet  for  interested  educators.    The  booKlet  describes 
the  Career  Days  that  are  offered.    After  an  administrator  selects  a  Career  Day  for 
his  school,  the  conftittee  oembeTs  are  assigned  various  responsibilities  connected 
with  the  day.    For  exaiiq>le;  one  may  contact  speakers,  while  another  arranges  for 
special  transportation.    Committee  members  volunteer  as. active  Career  Day  partici- 
pants.   During  1973-74  this  committee  helped  arrange  approximately  30  Careei  Days 
with  close  to  20,000  participating  students.    Although  this  involved  a  tremendous 
anoitnt  of  work  for  committee  members,  they  fulfilled  their  responsibilities  more 
than  adequately. 
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CENTER  FOR  CAREER  DEVELOPMENT 
Htia  Public  School  Dlitrlet 


Mtia,  Arjgona 

District  and  Project  Information;  1973-1974 
District  Population:  100,000-499,999 


Type  of  Area:. 
Students*  Background: 

Annual  Family  Income: 


Suburbai 


86Z  White 
9Z  Mexican  American 

35%  $10,000-14,999 

25%  $  5,000-  9,999 

23Z  Under  $5,000 
14%  $15,000-19,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
3.6 
K-12 
1,559 
26,446 


Project 
Schools 
36 

Kr-12 

1,559 
,26,446 


Contact  Person: 


Dr.  Caroryt,  Raymond 
Center/ror  Career  Dtvalopment 
161  East  First  Street 
Mesa,  Arizona    85201      .  " 
(602)  962-7522 


Years  of  Proje  t  Operation:  3 


Number  of  Project  Staff: 


Project  Funding  (3  years): 
Federal 

22  Full-time  Discretionary  funds  5^ 

14  Part-time  USOE  Exemplary 

NIB  Planning  Grant 
CVTE/NIE 
Title  III 
State 
Total 


85,385 
228,750 
50,000 
1,111,416 
84,123 
1,382 > 936 
2,942,610 


Approach  to  Career  Education*    The  Mesa  Public  School  District  proposes  to 
introduce  students  to  a  systematic  long-term  exposure  to  the  career  development 
process  1    This  means  that  in  elementary  school  the  child  would  be  made  aware  that 
*he  will  need  to  choose  between  various  life  plans.    The  exploration  of  many  careers 
would  be  provided  during  the  junior  high  school  year  leading  toward  an  in-depth 
look  at  selected  career  choices.    Specialized  career  study  and  preparation  would 
take  place  during  the  last  years  of  high  school.    Thus  a  student  may  be 
genuinely  ready  to  move  into  either  a  job  or  further  education  lipon  leaving  the 
public  schools.    Under  way  now  is  a  new  program  involving  career  development 
through  a  revitalization  of  the  high  school  and  junior  high  Achool  counseling 
programs.    Thus  the  new  Mesa  career  education  program  departs\from  the  age  old 
academic/vocational  dichotomy.    The  program  requires  the  participation  of 
the  student,  his  parent,  and  the  school  counselor,  in  an  effort  to  match 
the  nature  of  the  student's  coursework  to  the  life  he  is  planning.    It  is  an 
open  door  policy  that  ex"^    ds  the  range  of  options  to  a  student  and,  hopefully, 
increases  his  readiness  f     life^    If  the  student  is  preparing  for  college  he 
will  be  provided  with  a  f      ngthened  patterh  of  courses  with  a  greater  range  of 
flexibility  and  opportuni      s  for  advanced  and  specialized  study  to  Improve 
his  chances  for  success  in  college.    He  will  also  acquire  job  skills  needed  in  case 
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he  has  to  work  during  his  college  years  or  drop  out  of  college  tp  earn  a  living. 
If  he  has  already  chosen  his  career,  he  will  encounter  earlier  orientation, 
skill  readiness  development,  and  training  programs,  closely  tied  to  hU  regular 
class  schedule.    By  the  end  of  hi&  twelfth  year  he  will  have  gathere.  sufficient 
skills  to  be  employable  in  the  community.    If  he  is  undecided,  he  will  be  given 
the  encouragement  and  opportunity  to  study  the  important  choices  of  adult, 
life,  have  personal  experience  in  those  areas  of  career  opportunity  most  inter- 
esting to  him,  and  be  more  ready  to  make  mature,  reasoned,  personal  decisions 
when  the  time  cooes  «^ 

Project  Staff.    A  total  of  36  individuals  serve  the  project  hj  designing, 
coordinating  pr  implementing  the  various  goals.    With  the  exception  of  a  portioji 
of  the  gokjXsupervisor's  time,  each  individual  works  directly  with  classrooa 
teachers  pr^^JJi^jig  resources,  services  md  suggestions  with  which  to  Implement 
career  education  activities.    A  project  director  is  responsible  for  the  day-to- 
day managemciH  and  supervision  of  the  project.    A  special  projects  consultant 
assists  in  management  and  supervision^    Goal  oupervisors  design  and*  coordinate 
dissemination  and  utilization  activities,  including  staff  development  programs, 
the  comnunity  resource  service,  work  education,  the  career  information  system, 
the  installation  of  curriculum  ualts,  and  field  testing.    These  individuals  are 
assisted  by  full  and  part-time  persons  serving  as  career  education  specialists, 
dissemination  specialists,  curriculum  writers,  and  evaluation  personnel..  The 
project  staff  (22  full-t^Jjne  and  14  part-time)  provides  services  to  each  of  the 
36  schools  in  the  district. 

School  Staff.    Every  phase  of  the  school  district  incorporates  career 
education.    Instruction  is  carried  out  by  the  classroom  teachers.    The  project 
provides  training  resources,  personnel  and  materials  to  facilitate  the 
implementation  of  career  education.    Instructional  projects  or  proposals 
submitted  by  teachers  are  expected  to  include"  a  career  education  component* 
Each  guidance  counselor  is  actively  involved  in  helping  students  develop  a 
greater  awareness  of  themselves  and  their  career  potential.    Each  field  trip 
and  guest  speaker  request  requires  that  a  portion  of  the  instruction  relate  to 
the  results  of  career  education.  ^ 

Training*    Each  teacher  in  the  district  completed  a  fifteen  hour 
orientation  to  career  education  conducted  by  the  project  staff.  Over 
200  district  teachers  have  been  involved  i^  some  phase  of  career  education 
curriculum  development.    During  this  process,  curriculum  development  training 
is    conducted  by  the  project  staff.    Training  programs  in  the  area  of 
instructional  strategies  have  been  developed  and  conducted  by  the  project 
staff.    These  programs  provide  classroom  organizational  and  instructional 
techniques  which  facilitate  the  incorporation  of  career  education  concepts. 

Community  Resources.    The  Community  Resource  Service  maintains  a  file 
of  all  resources  previously  used  and  those  who  have  volunteered  to  have  field 
trips  or  to  be  guest  speakers.    Contacts  are  made  with  the  coomrunity  after  a 
request  has  been  made  by  the  teacher  through  the  Service.    Some  of  the  resources 
have  been  contacted  before  school 'starts  by  calling  for  an  appointment  and  then 
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naking  a  personal  visit.    The  resource  person  is  given  an  overview  of  the  program 
and  is  iisked  to  fill  out  a  form  to  be  filed  with  the  Community  Resource  Service. 
This  form  provides  the  school  with  information  about  what  the  weource  pereon 
is  willing  to  participate  in,  the  time  he  is  willing  to  spend,  the  age  level  he 
would  feel  most  comfortable  wltb,  and  his  hobbies  or  special  interests.  -The 
logistics  for  field  trips,  guest  speakers,  tele-lectures,  and  work  education 
programs  are  assumed  by  one  person  at  the  Ccmmunity  Resource  Seisrice.    An  interview 
via  tele-lecture  is  simply  a  telephone  conversation  which  is  heard  by  the  student 
audience  through  an  amplifying  unit.    During  the  past  school  year,  135  field 
trips  were  taken,  74  guest  speakers  approved  and  four  tele-lectures  Mstm  given. 
A  total  of  11,265  students  participated.    Work  education  programs  were 
organized  for  37  students  in  a  variety  of  occupations.    However,  the  Community 
Resource  Service  did  not  formally  become  involved  in  this  program  until  late 
in  the  school  year. 

Curriculum  Materials.    Fifty-one  curriculum  units  were  developed/by 
project  personnel.    These  units  are  intended  for  use  by  teachers  at  botih  the 
elementary  and  secondary  levels.    These  printed  materials  provide  lesion 
suggestions  with  which  career  education  can  be  Implemented.  ApproxUvately 
25  career  education  activity  kits  have  been  developed  by  project  pe/sonnel. 
These  kits  are  largely  student-managed  and  contain  manipulative  experiences 
that  fuse  the  existing  curriculum  with  non-school  settings.  ^ 

*  I 
Materials  produced  by  the  project  are  described  below: 

1.  Tool  for  Toil 

Print,  intended  for  kindergarten  students. 

Illustrations  suggests  games,  field  trips,  and  other  Jictivities. 

2.  What  Do  Workers  Do? 

Print,  intended  for  teachers. 

3.  Doing  Your  Thing. 

Print,  intended  for  teachers. 

Suggests  goal  oriented  group  and  individual  activities.  ^ 

4.  Developing  Your  Potential 
Print,  intended  for  teachers. 

5.  Money  Management. 

Print,  intended  for  teachers. 

Suggestions  for  ways  of  helping  economic  awareness. 

6.  Solving  Problems  With  Parents 

Print,  intended  for  teachers  grades  10-12. 

An  Idea  That  Worked.    One  of  the  best  techniques  for  informing  teachers 
is  through  the  use  of  workshops.    Mesa  Project  held  a  workshop  from  June  3-14 
entitled  "Work  1iq>osuk:e  for  Educators  Workshop."  Seventy-four  teachers  from 
Mesa  elementary.  Junior,  and  senior  high  schools  toured  work  sites,  listened 
to  guest  speakers  from  various  occupations,  held  a ^tele-lecture  with  Barry 
Goldwater  and  developed  over  900  lessons*  that  Infused  career  education  with 
regular  classroom  curriculum.  /.^Initially  conceived  by  teachers,  the  principal 
goal  of  the  workshop  was  to  expose  educators  to  the  world  of  work.  The 
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activities  planned  and  the  work  sites  chosen  were  selected  to  expose  the  teachern 
to  a  wide  variety  of  careers.    The  emphasis  of  the  workshop  was  on  the  people  in  . 
the  careers,  rather  than  the  product  or  service.    Activities  were  designed  which 
emphasized  the  relationship  between  career  choice  and  life  style.    The  theme  of 
the  workshop  was  subject  relevancy.    Teachers  developed  classroom  activities  that 
fused  career  education  outcomes  with  their  existing  curriculum.    Many  activities 
were  developed  that  incorporated  concepts  such  as  dignity  of  the  worker,  inter-  j 
dependency,  life  style,  and  occupational  environments.    The  workshop  was  structured 
so  that  field  experiences  occurred  every  other  day.  Following  this  experience, 
teachers  developed  classroom  activity  suggestions.    Resources  were  made  available  , 
that  enabled  teachers  to  preview  media,  pursue  existing  materials,  request  and 
schedule  guest  preseqations  and  field  trips  for  the  fall  term.    The  Mesa  Career 
Edu  -ition  Project  felt  that  this  was  one  of  the  mosc  successful  methods  it  has  _ 
used in  training  teachers  to  bje  aware  of  and  use  career  objectives  and  materials 
^  in  their  classrooms . 
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SANTA  CRUZ  CAREER  EDUCATION  PROJECT 
Santa  Cruz  County*  y 
Nogales,  Arizona  ' 


County  and  Project  In£6nnatlon:  1973-1974 

County  Population:  10,000-24,999 

lype  of  Area:  Rural 

Students'  Background:  85%  Spanish  Surname 

14%  White 

Annual  Family  Income: 


Contact  Person: 


Dr.  Jerry  R,  Booth 
Director 

Santa  Cruz  Career  Education  Project 

402  Martinez 

Nogales,  Arizona  85621 

(602)  287-5644 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


County 
Schools 
13  " 

181 
5,160 


Project 
Schools 


168 

4,963 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:        2  Full-time 


Project  Funding: 

State  $  100,000 


Approach  to  Career  Education.    The  Santa  Cruz  Career  Education  Project  (SCCEP) 
has  a  small  staff  which  serves  primarily  to  facilitate  career  education 
in  the  classroo...    Project  goals  deal  primarily  with  training  and  orienting  teachers 
to  the  wo\ld-of-work  and  to  career  education  in  general.    The  strategy  is  to  instill 
in  teachers  a  positive  attitude  toward  career  education,  and  to  provide  them  with  all 
the  resources  they  need  to  educate  their  students  for  post-school  carser*?.  whether 
these  are  in  the  world-of-work  or  in  dontinued  education.    Targe^t  grade  levels  are 
K-12  and  include  all  regular  and  special  programs,  including  Special  Education  K-12, 
^English  is  a  Second  Language  (ESL)  ,^^«ff!l  Bilingual  Education.    Currently  being 
develcoed  is  a  career  education  pr/grrfm  for  the  gitted  child.    The  emphasis  for 
project  staff  is  to  assist  the  classroom  teacher  by  supplying  materials,  media, 
supplies,  field  trip  coordination,  classroom  speakers,  a  resource  center,  other 
suggestions  and  si>^.ciai  workshops. 

Project  Staff.    The  project  staff  include  one  full-time  director  and  one  full- 
time  coordinator.    During  the.  1974-75  school  year  this  staff  will  be  increased  to 
incluo^^a  full-time  media  assistant  and  a  part-time  professional  at  the  High  School. 
The  tobil  professional  staff  has  the  primary  responsibility  of  working  with 
teachers.    Generally  the  director  works  with  secondary  teachers,  teaches 


*This  is  a  county-wide  proje  "  which  serves  eight  school  districts. 


ERjC  20 

182  i 


Nogales,  Arizona 


ERIC 


career  educition  classes  for  teachers,  coordinates  activities  with  other  special 
programs >  addresses  community  groups,  and  maintains  contact  wfth  all  other  projects 
;n  the  state  as  well  as  with  the  State  Department  of  Education.    Direct  involvement, 
except  for  inservice,  is  on  a  teacher -request  basis  with  the  staff  acting  as  resource 
persons.     The  coordinator  works  primarily  with  elementary  teachars,  provides  inservice 
training  for  special  education  programs,  is  responsible  for  previewing  and  coordinating 
media,  meets  with  staff  of  other  projects  regularly  to  share  ideas,  aud  coordinates 
news  releases.    .Many  activities  of  the  director  and  coordinator  mav  overlap.  The 
new  media  assistant  will  use  a  computer  in  keeping  track  of  all  media  for  the 
project  and,  eventually,  for  the  district. 

School  Staff.    This  is  a  country  project  involving  four  school  districts. 
The  target  populat^.on  is' students  vin  grades  K-12 .    There  are  181  teachers  in  the 
project  schools  and  appjoximately/lOC  utilize  four  or  more  career  education  activities 
in  the  classroom.     168  out  of  181'  participated  in  at  least  one  major  career 
education  activity.    During  the  annual  Career  Education  Fair  for  all  teachers, 
release  Kime  is  provided  by  the  district. 

Training.    Training  for  all  interested  teachers  within  the  Santa  Cruz  Career 
ixlucation  Project  traditionally  takes  place  on  a  semester  basis.    The  courses 
are  similar  to  those  offered  in  graduate  school.     Credit  is  offered  and  as  many 
as  86  teachers  per  semester  have  participated.    The  teachers  are  provided  with  an 
edited  version  of  the  Mesa  Project's  orientation  materials.  The  rationale  section 
is  covered  in  detail.     Each  group  from  an  industry,  business,  trade  school,  or 
colle'^e  is  asked  to  discuss  with  teachers  their  business  and  what  they  want  in 
their "^work  force.    Each  teacher  is  encouraged  to  pick  three  career  areas  that  he 
would  like  to  visit  for  a  day.    The  prject  makes  all  arrangements,  hires  the 
substitute  teacher,  and  in  some  cases  provides  transportation.    Teachers  spend 
one  day  in  each  of  the  three  industries  in  order  to  broaden  their  background 
experience  in  the  world-of-work .     Occasionally  teachers  take  field  trips  to 
businesses  in  the  Mexican  Industrial  Park  to  show  the  Twin  Plans  Concept. 

Community  Resources.    Nogales,  Arizona  is  a  border  city  with  approximately 
10,000  inhabitants.  Its  sister  city,  Sonora,  Mexico  has  approximately  100,000 
inhabitants.     Essentially  every  business  or  type  of  business  on  the  Arizona 
side  has  been  utilized  for  field  trips,  speakers,  job  placement,  and  work 
experience.     The  cooperation  has  been  such  that  no  one  is  unwilling  to  participate. 
Tucson,  seventy  mixes  to  the  north,  has  also  -contributed  greatly  to  the  program. 
When  the  project  needed  assistance  in  developing  a  program  for  teacher  visitations, 
the  National  Alliance  of  Business  proved  very  helpful  in  providing  contacts  in  a 
variety  of  businesses  around  Tucson.    All  suggested  contacts  cooperated.  Businesses 
on  the  Meyico  side  of  the  line  have  been  helpful  in  having  teachers  visit  their 
plants  and  In  providing  personnel  to  talk  l->  teachers.     (Students  may  not  travel 
into  Mexico  on  a  schools-sponsored  activity.)    Also,  parents  discuss  their  careers 
with  students  in  the  clcssroom  in  several  programs  such  as  the  Career  English 
class  in  the  high  school* 

Curriculum  Materials.     For  the  most  part,  student  materials  are  commercially 
producedT"   Exceptions  are  materials  used  in  bilingual  situations.  Classroom 
materials  for  student  use  are  provided  for  all  grade  levels.    Teachers  in  the 
project  have  developed  several  hundred  teaching  units  that  range  from  one  day  to 
one  year  in  length.    They  cover  virtually  every  subject  and  grade  level. 
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An  IdM  That  Worktd,    One  fwiture  in  ust  during  the  Ittttr  ptrt  of  1973-74 
WAS  t  thrtt  part  computer  program  allowing  for:  1)  inatant  feedback  with  an 
AlphabeMcal  liating  of  all  materiala  by  category  and  with  a  aummary  coat  for 
all  mat      la,  2)  information  aa  to  who  the  next  three  peraona  in  line  for  the 
item(a}  are,. and  3)  feedback  according  to  topic,  i.e.  tranaporUtion,  ecology, 
interviewa,  etc.,  regarding  the  materiala  available  through  the  Career  Education 
Project.   Theae  materala  are  for  elementary  and  aecondary  achoola  and  include 
booka,  caaaettea,  hammera,  etc.    The  program  ia  being  placed  in  a  larger  computer 
for  the  1974-75  school  year  and  the  topic  file,  which  now  includea  about  40  topica, 
will  include  suggested  field  trips,  speakers,  films,  and  free  materiala.    There  will 
also  be  evaluations  for  each  of  the  categories  along  with  the  name,  address,  and 
phone  of  the  person  to  contact.    Eventually  the  topic  files  will  include  the  names 
and  locations  of  materials  other  than  those  belonging  to  the  Career  Education  Project 
such  as  materials  which  could  be  located  in  any  of  the  schools  or  public  libraries. 
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A  CAREER  AWARENESS  DEVELOPMENT  PLAN 
Lonoke  School  District 
Lonoke >  Arkansas 


District  and  Project  Information;  1973-1974 


District  Population:  2,500-9,999 


Type  of  Area: 


K  iral 


Students* Background:     67%  White 

33%  Black 

Annual  Family  Income:   $6,011  (median) 

26%    Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
3 

K-12 


Project 
Schools 
1 

K-4 
4 

120 


Contact  Person: 

Ms.  Peggy  Dowdy 
Career  Awareness  Director 
Lonoke  Elementary  School 
Lonoke,  Arkansas  72086 


Years  of  Project  Operation:  6  months  Project  Funding: 

State  $975 

Number  of  Project  Staff:  4 


Approach  to  Career  Education.    The  aim  of  the  career  education  project  is 
to  contribute  to  the  library  of  available  child-oriented  career  awareness  material 
by  developing  literature  relating  to  occupations  previously  excluded  in  children's 
books.    The  project  wants  to  provide  literature  which  will  enhance  children's  goals 
and  aspirations  end  to  develop  more  positive^ 'self-concepts  in  children  as  they  iden- 
tify with  workers.     Tncludec  in  the  project^s  goals  are  developing  an  appreciatioil 
of  the  dignity  of  work,  and  developing  knowledge  of  various  occupations.    We  expect 
to  rake  occupational  literature  easily  accessible  to  teachers  in  our  dilBtrict  and  in 
other  districts.    Further,  we  hope  to  involve  parents  and  the  local  community  in  the 
development  of  career  awareness.     An  occupational  interest  test    was  administered  to 
participating  students  to  determine  areas  of  concentration  and  to  determine  major 
goals  and  aspirations.    Four  p  rticipating  teachers  were  involved  in  extensive  out- 
of-class  research  on  various  c-cupations,  the  results  of  whic!;  were  brought  into  the 
classrooms  for  discussion  and  exploration.     Both  reading  and  non-reading  children 
benefited  from  the  occupational  presentations.    Teachers  in  the  Lonoke  elementary 
school  were  given  written  reports  on  the  research  to  use  in  their  classrooms. 
Parents  served  as  resource  people  in  the  classrooms  and  joined  the  field  trips  into 
the  community.     Businesses,  in  cooperation  with  the  program,  provided  film  strips, 
tours,  and  presentations.    The  loca"^  nevspaper  editor  was  very  helpful  in  publishing 
articles  and  photographs  relating  to  the  project. 

Project  Staff.     Four  elementary  teachers  were  involved  in  an  in-depth  career 
buudy  with  their  children  in  addition  to  their  classroom  activities. 
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No  funds  were  allotted  for  our  mini-grant  for  paid  staff  or  clerical  help.  The 
director  of  the  project  volunteered  her  own  time,  outside  of  the  classroom,  to 
prepare  and  organize  trips,  speakers,  reports,  and  further  Inclement  the  project* 

School  Staffs    The  number  of  teachers  participating  In  career  education  was 
limited  to  those  involved  in  writing  the  career  book*    Career  education  at  the 
elementary  level  has  been  left  to  each  teacher  who  decides  to  include  or  not  to 
include  it  in  the  curriculum*    The  project  has  given  evidence  of  its  importance, 
and  we  feel  we'^xneed  a  full-time  assistant  at  the  elementary  level  to  work  with 
teachers  in  developing  career  education  plans*  ^ 

Community  Resources,    Following  tabulations  of  the  results  of  the  career 
interest  inventory  administered  to  participating  classes,  a  questionnaire  was 
sent  to  several  businesses  in  the  specific  areas  chosen  for  study*    The  business- 
men responded  with  suggestions  and  offers  of  speakers,  tours  and  related  materials* 
Local  cooperation  was  excellent.    Each  teacher  Involved  in  the  study  was  responsible 
for  scheduling  speakers  and  field  trips  for  her  class.    It  was  also  her  responsibility 
to  locate  relevant  materials  for  use  in  various  unit^  of  s\udy* 

Curriculum  Materials r    Our  State  Career  Awareness  Elementary  Guide  is  used  by  all 
elementary  teachers.    I^,.  provides  supplementary  reading  material  fo^  the  child  which 
accompanies  eight  of  tht  units  in  the  guide.    Our  objective  was  to  provide  material 
on  careers  which  is  only  available  on  a  limited  basis.    Copies  of  each  of  the  completed 
books  were  distributed  to  all  Lonoke  elementary  teachers  in  grades  K-4.' 

Materials  produced  by  the  project  are  described  below: 

1.  Let's  Go  Trucking 

Print,  20  pages,  intended  for  students,  grades  K-A. 

2.  Let's  Find  Out  About  The  Waitress 

Print,  20  pages.  Intended  for  students,  grades  K-A. 

3.  Fill  7t  Up  Please 

Print,  20  pages,  intended  for  students,  grades  K-A.        .  - 

4.  If  I  Were  A  Carpenter 

Print,  20  pages,  intended  for  srudents,  grades  K-A. 

5.  Occupational  Interest  Test 

Print,  3  pages,  intended  for  students,  grades  K-A.    This  test 
is  intended  to  determine  a  child's  career  Interest. 

6 .  Preference  Tes t  for  Levels  of  Career  Training 

Print,  5  pages.    Used  to  measure  goals  and  aspirations. 

An  Idea  That  Worked,  Four  teachers  were  involve^  in  writing  and  editing  eight 
children's  books  to  accompany  the  Career  Awareness  Guide  published  by  the  Arkansas 

Department  of  Education.  These  books  are  thorough  studies  of  occupations  often 

overlooked  in  children's  literature.    The  books  were  compiled  during  the  in-depth 

classroom  studies  of  the  career  chosen.    The  illustrations  included  were  done  by 

the  children.    CopJes  of  each  of  the  books  were  distributed  to  all  Lonoke  elementary 
teachers. 
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MAGNOLIA  CAREER  EDUCATION  PROGRAM 
Magnolia  School  District 
Magnolia,  Arkansas 


Districc  and  Project  Information:  1973-1974 
District  Population:  15,000 


Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Rural  and  Small  Town 

70%  White 
30%  Black 

25%  $  5,000-  9,999 
25%  Under  $5,000 
20%  $15,000-19,999 
20%  $10,000-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

•  5 
K-12 
150 
3,200 


Project 
Schools 

5 

K-12 
150 
3,200 


Contact  Person: 

Ms.  Pansy  Puckette 

Career  Education  Project  Director 

Magnolia  School  District 

P.O.  Box  649 

Magnolia,  Arkansas  71753 


(501)  234-4933 


Years  of  Project  Operation:  4 

N'unber  of  Project  Staff:  3  Part-time 


Project  Funding:  . 

State  $22,000 

Local  $60.000 

Total  $82,000 


Annroach  to  Career  Education.     This  project        ^^f ^^^^^^^^.f  "^^5'°" 
H  series  of  experiences,  both  in  and  out  of  schools,  which  provide  individuals 
with  opportunities  to  realize  their  potential  personally,  economically,  and 
sociJly!    S  is  designed  to  change  attitudes  of  students  and  parents  toward 
career  education  and  towards  skilled,  technical,  ^ J^"" 

Pations.     It  aims  to  provide  students  with  successful  p re-vocational  and 
•vo  ftio;al  experiences  and  to  assist  them  in  mal.ing  a  satisfactory  transi  ion 
rro'  school  to  earning  a  living  or  to  post  high  school  training  or  education. 
For  students  in  grades  K-4  career  education  is  infused  in  language  arts  and 
focuses  on  career  awareness.     In  grades  5-8  career  education  is  in^^^ed  in 
so.:ial  studies  and  students  learn  about  career  clusters.    At  the  secondary 
level  career  er'ucation  is  infused  in  all  subject  areas  and  students  arc  assisted 
in  acqairing  s^elf-understanding  and  decision  making  skills. \  In  grades  8-9  , 
S.e  emphasis        on  orientation  to  career  education.     In  graA^es  10-12  students  / 
learn  job  seeking  skills  and  the  relation  of  school  subjectsi  to  jobs.     The  ; 
careev  education  curriculum  contains  vocational  education.    In  teaching  this  / 
curricolum  teachers  make  frequent  use  of  student  projects,  hwd.s-cn  experiences, 
audiO'/isual  materials,  and  field  trips. 

Project  Staff.     The  project  has  the  part  time  services  of  a  director  and 
two  co^natcrs.    All  three  also  serve  as  guidance  counselors  in  the  district. 
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The  project  staff  serve  nil  rf  the  i.^^hools  in  the  district  mnd  dl^'ide  their  time 
about  equally  across  grade  levelt».    They  work  primarily  with  teachers  and  guidance 
counselors.    They  also  spend  some  tine  working  directly  with  community  represen- 
tatives. 

School  Staff.    Teachers  and  guidance  counselors  carry  out  career  education 
instruction  in  the  district.    About  80  percent  of  the  elementary  school  staff  and 
90  percent  of  the  junior  and  senior  high  school  staff  actively  participate  in 
career  education.  j 

Training.    Early  in  project  operations  all  of  the  administrators  in  the 
district  travelled  to  an  out-of-town  three  day  workshop  conducted  by  the 
State  Education  Department.    Since  then-,  project  staff  and  school  staff  have 
provided  training  for  all 'administrators,  teachers,  counselors,  and  librarians 
in  the  district.    Training  for  administrators  focused  on  an  orientation-  tt 
career  education.    Training  for  counselors  emphasized  the  use  of  communilft^ 
resources  and  the  selection  of  materials.    Training  for  teachers  stressed 
curriculum  development.    Staff  were  paid  to  attend  some  summer  sessions  and 
received  released  time  to  attend  training  sessions  during  the  school  day. 
Sessions  have  included  workshops,  demonstrations,  and  group  discussions  with 
project  staff.    About  80  percent  of  the  materials  used  in  training  are  locally 
developed.    The  remainder  are  drawn  from  commercial  sources  of  from  the  State 
Education  Department. 

Community  Resources.    The  projecu  staff  have  explored  community  resources 
and  prepared  a  list  of  speakers  and  field  trips  available  to  the  program.  They 
also  make  arrangements  for  speakers,  field  trips,  community  materials,  and  student 
^ork  sites. 

Curriculum  Materials.    About  40  percent  of  the  career  education  instructional 
materials  useS  in  the  district  are  developed  by  the  project  staff  and  teachers. 
The  remainder  are  commercial  materials  selected  for  purchase  by  the  project  staff. 
About  60  percent  of  the  materials  used  are  intended  for  students  aid  40  percent 
for  teachers,  all  primarily  at  the  elementary  level.    About  half  cf  the  materials 
are  in  print  and  half  are  audiovisual. 

Some  materials  produced  by  the  project  are  described  below: 

1.     Career  Awareness  Units 

Print,  250  pages,  intended  for  teachers,  grades  1-5, 

The  project  was  also  a  major  contributor  to  materials  published  by  the 
State  Education  Department  as  described  below: 

1,     A  Digest  of  Resource  Activities  for  Career  Education 
Print,  142  pages,  intended  fo^^eachers,  grades  K-12. 

An  Idea  T^at  Worked,    The  primary  focus  of  the  elementary  school  component 
Is  to  f;xtend  the  pupils*  career  knowledge  through  a  continuous  career  awareness 
program.    A  project  coordiantor  and  a  committee  of  elementary  ceachers  have 
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worked  togethei;  to^ develop  teaching  units,    A  community  contact  person  and  a 
photography  aide  have  been  employed  to  assist  in  ',ne  development  of  instructional 
materials  for  the  career  unit,    {(^ese  persons  are  charged  with  the  responsibility 
of  locating  and  making  audiovisual  materials  to  be  used  in  the  teaching  of  each 
unit.    They  work  under  the  direction  of  the  career  coordinator "^but  work  through 
the  local  Chamber  of  Commerce  and  local  industries  taking  pictures  and  gathering 
local  carreer  information  that  be  incorporated  into  the  career  units.    This  approach 
combines  the  expertise  of  teachers  and  the  support  of  local  business  and  industry 
in  creating  materials  in  an  audiovisual  format  which  has  a  high  appeal  for  young 
children.  » 
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CAREER  EDUCATION  PROJECT' 
Pulaski  County  Sptclal  School  District 
y^rth  Little  Rock>  Arkansas 


District  and  Project  Information;  1973-1974 
District  Population^'  130,000 


Type  of  Area: 
Students ' Background : 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Numbt^r  of  Students 


Rural  and  Suburban 

Q3X  White 
18%  Black 

36%  $  5,000-  9,999 
25%  Under  $5,000 
24%  $10,000-14.999 
12%  $15,000-19,999 


District 
Schools 
40 
K-12 
1,293 
29,500 


Project 
Schools 
13 
K-12 
275 
9,000 


Contact  Parson: 

Mr.  Richard  Friedl 
CarsBji^^ucation  Project  Directot 
Pulavki  County  Special 

School  District 
Route  5,  Box  158 

North  Little  Rock,  Arkansas  72118 
(501)  851-1790 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:  3  Full-time 


Project  Funding: 
Federal 
Local 
Total 


$41,888 
13.962 
$55,850 


Approach  to  Career  Education*    The  primary  emphasis  for  this  year  will  be 
infusion  of  career  education  into  the  total  curriculum  through  the  use  of  the 
textbooks  in  the  elementary  schools.    Suggested  activities  are  being  prepared 
in  supplement  form  to  accompany  the  texts  on  each  reading  level.  Activities 
include  attitude  building  and  awareness  of  jobs.    Hands-on  experiences  are 
included  frequently.    The  project  goal  is  to  provide  opporttinitles  for  students 
to  see  a  relationship  between  school  requirements  today  and  life  tomorrow. 

Project  Staff.    The  project  staff  is  made  up  of  four  full-tima  members: 
one  elementary  specialist >  two  secondary  specialists  and  one  secretary.  The 
elementary  specialist  spends  about  70  percent  of  her  time  working  with  classroom 
teachers  and  about  ?0  percent  developing,  previewing  and  ordering  materials  and 
planning  and  working  in  inservice  workshops  for  teachers.    The  elementary  specialist 
serves  10  of  the  district's  28  elementary  schools.    Two  of  the  district's  six 
junior  high  schools  and  one  out  of  four  senior  high  schools  are  served  by  th'^. 
two  secondary  specialists. 

School  Staff.    Career  education  instruction  is  carried  out  by  the  class- 
room teacher.    The  only  time  the  project  staff  works  with  the  students  is  to  give 
special  instructions  to  both  teacher  and  students  on  organizing  a  project  such  as 
an  assembly  line  factory  or  other  hands-on  activities  the  teacher  needs  help  with. 
About  155  elementary  teachers  are  participating,  or  about  one  quarter  of  the 
school  staff.  ' 
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Training.    Training  includes  short  inservice  workshops  provided  by  the 
State  College  of  A^-Ransas  and  Henderson  College.     Sixty-eight  certified  staff 
members  participate^  in  a  Saturday  workshop  during  the  spring  semester  and  received 
three  credits  through  the  State  College  of  Arkansas.  ^ There  will  be  a  one-week, 
three-credit    workshop  in  August  and  a  follow-up  workshop  on  Saturday  during 
the  fall  semestei;.    As  with  the  spring  semester  workshop,  all  participants  will 
receive  three  credits.    Henderson  College,  sponsored  a  three-week  workshop  during 
the  sunnner  of  1974.    No  figures  are  yet  available  on  the  number  pf  participants 
from  this  district.    Materials  used  for  training  were  lists  of  ideas  by  the 
college  instructors  and  guest  speakers.    Later,  participants  developed  their  own  ideas 
in  the  classroom  while  working  with  students, 

\^  Community  Resources.     Each  librarian  has  a  resource  file  for  teacher  use. 

Fifty-four  percent  of  the  teachers  in  participating  elementary  schools  use  resource 
speakers.    Arrangements  for  speakers  are  made  by  the  Individual  teacher. 

Curriculum  Materials.     Career  education  supplements  for  each  reading  level 
are  being  prepared  by  teachers  under  the  direction  of  the  project's  elementary 
specialist.    These  are  to  be  used  by  the  teachers  during  the  1974-75  school  year. 
Some  slide  tape  presentations  of  businesses  have  been  prepared  by  a  project  staff 
member.     Each  story  assigned  to  the  class  to  read  is  used  as  a  basis  for  developing 
ideas  for  career  education  activities.    Wherever  possible  an  effort  is  made  to 
correlate  the  subject  matter  of  the  stories  with  other  areas  such  as  social  studies, 
science,   mathematics,  music,  art,  poetry,  language  and  economics. 

Materials  produced  by  the  project  are  described  below. 

1.  Career  Education  Supplements  to  Reading^  Text. 
Print,  intended  for  teachers,  grades  1-10. 

2.  Bulletin  Board  Idea  Book. 

■  ■  }^  —  - 

Print,  48  pages,  intended  for  teachers,  grades  1-12. 

3.  Community  Resource  File. 

Print,  intended  for  teachers,  grades  1-12. 

4.  Catalog  of  Print  and  Audiovisual  Materials. 
Print,  intended  for  teachers,  grades  1-12. 

5 .  Management  Objective  Plan. 
Print,  intended  for  project  staff. 

An  Idea  That  Worked.    Under  this  program  a  project  was  developed  in  which  a 
school  "became"  a  whole  city  for  three  weeks.    The  city  was  planned  in  detail.  Each 
classroom  was  responsible  for  running  one  or  more  of  the  typical  businesses  of  the 
city.    A  variety  of  activities  and  methods  were  utilized  in  this  learning  ejtpetience. 
Each  child  assumed  the  role  of  a  worker  within  the  city  operation.    The  project  ended 
with  the  ciKy  being  open  to  visitors  for  one  day.     The  majority  of  parents  came, 
in  addition  to  visitors  from  throughout  the  p.tate.    Each  business  closed  for  one 
period  during  the  day  on  a  rotating  basis  in  order  to  allow  each  student  to  visit 
the  other  biJ3inesses.    The  purpose  of  the  project  was  to  provi'ie  an  opportunity 
for  rural  students  to  experience  the  interdependence  of  a  city  and  to  learn  to 
assume  responsibility. 
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RESEARCH  AND  DEVELOPMENT  PROJECT  IN  CAREER  EDUCATION 
RuMtllvlile  School  Dictrlct  #14 
Russellvlllet  Arkansas 


District  and  Project  Inforroatlon;  1973-1974 


Di.s^rict  Population: 
Type  of  Area: 


14,000 
Small  Town 


Students'  Background:    95%  White 

Annual  Family  Income:    40%  $10:000-14,999 

J5%  $  5,000-  9,999 


Number  ot  Schools 
Grade  Levels 
dumber  of  Staff 
Number  of  Stude^nts 


District 
Schools 
8 

K-12 
225 
3,900 


Project 
Schools 
8 

K-12 
225 
3,900 


Contact  Person: 
Lorttto  Bonner 

Career  Education  Project  Director 
Russellville  School  District  jifl4 
P.O.  Box  928 

Russellville,  Arkansas  72801 
(501)  968-7270 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:         4  Full-time 


Project  Funding: 

Federal      VEA  Part  C 
State         VEA  Part  C 
Local 
Tot-1 


$37,200 
19,622 

3,700 
"§607522 


Approach  to  Career  Education.    This  project  defines  career  education  as 
a  process  that  provides  an  atmosphere  of  developing  self-awareness,  career 
awareness,  and  the  opportunities  for  investigating  this  knowledge.    It  holds 
that  once  a  person  understand  himself  and  the  broad  options  available  to  him 
in  an  ever  changing  society,  he  should  be  given  the  opportunities  for  learning 
at  any  point  in  life  that  will  enable  him  to  be  a  happy,  productive  individual. 
The  project  aims  to  bridge  the  gap  between  schools  and  the  community  so  that 
each  becomes  a  learning  station  foi-  the,  other.     It  also  intends  to  broaden  the 
knowledge  of  teachers,  students,  and  the  community  in  the  area  of  societal  change. 
At  the  elementary  level  career  'education  is  infused  wherever  the  teacher  feels 
it  will  be  most  meaningful.    At  the  secondary  level,  Englis?   teachers  have 
agreed  to  spearhead  career  education  by  emphasizing  values  clarification  and, 
self- awareness,  and  decision  making.    Classroom  teachers  In  other  subject  areas 
are  also  beginning  to  infuse  career  education.    The  career  education  curriculum 
contains  vocational  education.    It  emphasizes  hands-on  experiences  for  students 
and  includes  demonstrations,  discussion,  and  student  projacts.    Career  education 
is  seen  not  as  a  new  subject  but  as  the  added  dismension  that  makes  all  learning 
exciting  and  relevant. 

Project  Staff.    The  project  employs  a  ('irector  and  two  career  coordinators, 
one  of  whom  has  served  as  director  of  the  Title  III  Materials  Center.  The 
project  also  employs  a  placement  specialist  t/ho  has  always  lived  in  the  area 
and  has  many  community  contactr .    All  four  work  full  time  for  the  project. 
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They  serve  all  of  the  schools  in  the  district  and  a  vocational  school  which  some 
high  school  students  attend  part  time.    The  project  staff  work  primarily  with 
teachers  and  divide  their  time  equally  across  all  grade  levels.    They  also 
spend  time  working  in  the  commimity. 

School  Staff.    Classroom  teachers  carry  out  most  career  education  instruc- 
tion in  this  district.    Guidance  counselors  have  traditionally  been  oriented 
towards  serving  college  bound  students  but  are  beginning  to  move  toward  career 
education  for  all  students.    About  60  percent  of  the  elementary  school  staff, 
50  percent  of  the  middle  school  staff,  and  20  percent  of  the  junior  and  senior 
high  school  staff  actively  participate  in  career  education. 

Training.    During  this  year  all  staff  in  the  district  attended  an  all  day 
orientation  to  career  education.    The  project  staff  have  also  arranged  monthly 
after  school  sessions  on  topics  of  teacher  interest.    In  addition,  some  staff 
participated  in  a  three  week  university  workshop  during  the  summer  for  college 
credit.    During  that  workshop  participants  spend  75  percent  of  their  time  in 
local  businesses,  social  service  agencies,  and  government  offices ♦    The  project 
staff  has  used  consultants  from  other  school  districts,  higher  education  insti- 
tutions, and  local  businesses  to  assist  in  training.    Sessions  have  included 
workshops,  demonstrations  with  students,  field  trips,  and  group  discussions. 
They  have  emphasized  community  involvement  and  the  use  of  community  resources. 
About  three-fourths  of  the  materials  used  in  training  are  locally  developed 
including  slides  and  othe'   materials  about  the  local  project.    About  one-fourth 
aie  commercially  published  materials. 

Community  Resources.    The  project  staff  have  published  a  catalog  of  community 
speakers  and  field  trips.    They  also  arrange  for  use  of  these  resources  both  for 
staff  training  and  for  classroom  groups.    Teachers  also  use  the  catalog  to  make 
arrangements  for  their  own  class  groups. 

Curriculum  Materials.   About  three-fourths  of  the  materials  used  in  the 
district  are  developed  by  school  staff.    The  remainder  are  commercial  materials 
which  are  selected  by  project  and  school  staff  and  purchased  for  circulation 
throughout  the  district.    The  career  education  instructional  materials  used  in 
the  district  are  about  half  -for  students  and  half  for  teachers.    Slightly  more 
materials  are  available  at  the  elementary  and  senior  high  school  levels.  About 
90  percent  of  the  materials  used  are  audiovisual  and  th^  remainder  are  in  print. 

Some  materials  produced  by  the  project  are  described  below: 

1 .  A  Note  to  Parents  and  Community 

Print,  1  page  brochure,  intended  for  paretits  and  the  community* 

2,  Implmentation  of  Career  Education  in  Secondary  English  Classes 
Print,  30  pages,  intended  for  teachers,  secondary^^ grades. 

3,  Suggestions  for  Career  Awareness  Activities  in  the  Elementary  Grades 
Print,  5  pages,  intended  for  teachers,  grades  K-6. 

4.  A  Fourth  Grade  Teacher's  Approach  to  Career  Education 
Print,  6  pages,  intended  for  teachers,  grade  4. 

*5.    Drafting  as  ^  Part  of  Career  Education 

Print,  7  pages,  intended  for  teachers,  ^secondary  grades. 
Script,  displays,  and  evaluation  for  classroom  presentation 
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on  drafting. 

6*    RussallylXla  Caraar  Education  Proaram  Evaluation  Dasltn  Summary  Chart 
Prlnti  40  pagas,  Intandad  for  projact  dlractor. 

An  Idaa  That  Workad>    This  projsct  has  ^mphaslisd  tha  Importance  of 
community  Involvamant  In  caraar  aducatlont    Many  activities  hava  baan  plannad 

and  executed  to  accomplish  this  Involvement #    During  the  first  months  of  school 
over  a  hundred  different  resource  people,  representing  56  different  careers  have 
/    come  Into  classrooms  to  share  Information  with  studenta.    la  addition »  small 
groups  and  classes  have  taken  over  36  different  l^amiag  trips  during  this  time* 
Project  staff  feel  that  one  of  the  most  exciting  aspects  of  the  career  education 
program  has  been  the  encouragement  and  participation  of  th^  community.  Almost 
without  exception,  labor,  business,  and  professional  peopl^e  tiav^  responded  vhen 
they  have  been  made  aware  of  the  program  and  the  posaiSll^tles  it  holds  for 
young  people.  \ 
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CERES  (CAREER  EDUCATION  RESPONSIVE  TO  EVERY  STUDENT) 
Ceres  Unified  School  District 
Ceres,  California 


District  and  Project  Information:  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area: 
Students'  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff: 
Number  of  Students 


Small  town 

89%  Wliite 
9%  Mexican  American 

40%  $  5,000-9,999 
30%  10,000-14,999 
20%  Under  $5,000 


Contact  Person: 

Mr.  Ramon  Faurier 
Career  Education  Project  Director 
Ceres  Unified  School  I^istrict 
P.O.  Box  307 

Ceres,  California  95307 
(209)  537-4751 


District 
School  5 
8 

K-12 
200 
4,500 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:     4  Full-time 


Project 
Schools 
8 

K-12  ' 
200 
4,500 


Project  Funding: 

Federal      VEA  Part  D  $160,000 

Local  40,000 

Total  $200,000 


Approach  to  Career  F^ducation.    This  project  views  career  education  as  the 
,intbrella  under  which  all  other  education  functions.    It  is  designed  to  help 
scudencs  develop  their  own  potential  to  make  wise  choices  in  all  areas  of  life. 
The  curriculum  deals  with  all  aspects  of  lif^  and  contains  vocational  education. 
Career  education  is  not  seen  as  different  content  from  regular  education,  but 
does  make  teachers  and  students  more  aware  of  the  purposes  of  education.  Teaching 
methods  are  similar  to  those  always  used,  but  include  more  frequent  use  of 
student  projects,  hands-on  experiences;  simulation  and  games,  and  the  use  of 
learning  centers.     In  this  district  career  education  is  infused  in  all  subject 
areas  at  the  elementary  level.    At  the  secondary  level  it  is  infused  in  the 
areas  of  English,  mu&'c.  social  studies,  and  business.    At  all  grade  levels, 
career  education  involves  a  greater  awareness  of  the  local  and  extended 
community  and  the  part  which  parents  and  community  agencies  car  play  in 
education.     Project  staff  and  teachers  have  developed  "strategy  packages"  of 
student  and  teacher  materials  regarding  projects  such  as  exploration  of  self- 
concept,  learning  centers,  and  establishing,  micro-society. 

Project  Staf^.    The  project  employs  a  project  director,  two  c^rriculu-n 
specialists,  and  a  media  specialise,  all  full  time.    Project  staff  serve  all 
of  the  schools  in  the  district.    They  spend  roost  of  their  time  working  with 
teachers  and  administmtors  at  the  elementary,  junior,  and  senior  felgh  school 
levels.     They  also  spend  some  uime  working  directly  with  central  office  staff 
And  with  representativts  of  the  community.    In  addition,  they  meet  with  an 
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11»15  mcnbar  advisory  council  .com^oaed  of  cantral  of flea  ataff ,  guidanca 
counaalori,  paranta>  amployara,  union  laadara,  and  rapraaantativaa  of 
coonunity  organisations  and  tha  ganaral  public. 

School  Staff;   All  staff  in  tha  diatrict  ara  actively  involved  in  caraar 
education.   Moat  career  education  instruction  is  carried  out  by  regular 
daaaroom  teachera  at  all  grade  levels.    Some  classrooms  ari  involved  in 
cateXully  planned  evaluation  studies^  eitber  aa  experimental  or  aa  control 
classToomtf.    The  ramaind^r  are  all  attempting  to  inatill  career  awareness  in^ 
students.  "  ' 

Trainin£/  Tae  project  staff^ikth  the  help  of  some  consultanta  from- 
othar  achool  diatricta  have  conducted  training  for  achool  ataff  in  the  district. 
In  the  first  ysar  of  project  operation  all  ataff  in  the  distr^iet  received  two 
daya  of  praaarvice  orientation  to  career  education.   Then  Individual  teachers 
and  admlniatratora  %rorklng  in  groupa  of  10  to  15  participated  In  five  veeka  of 
training.   Project  staff  voi^ked  with  these  teachera  and  admlniatratora  to  . 
develop  activity  packages.    In  the  second  y^r  of.  training,  matrix  £eam8  made 
^jip  of  tWchers,  guidance  counselors,  career  education  specialists,  and 
administrator^  were  formed  to  develop  strategies  to  mee^. specific  objectives.  ^ 
Thdse  teams  worked  independently  to  develop  creative  student  activities. 
Next  year  these  teams  will  continue  their  work  by  developing  ideas  to  affect 
atfteodance,  academic  roles,  etc.  / 

Connunity  Resources.   Project  staff  have  explored  available  community 
resources  such  as  speakers  and  materials.   Arrangements  for  use  of  these 
resources  are  usually  made  by  individual  classroom  teachers . 

Curriculum  Materials.    Eighty  five  percent  of  the  materials  uaed  in  the 
project  are  developed  by  school  staff  and  project  staff.   Moat  of  theae  are 
self-instructional  materials  for  students  at  the  elementary  and  junior  high 
school  level.    Some  student  materials  have  been  developed  for  senior  high 
school  students  and  some  materials  Intended  for  teachers  hav6  been  produced, 
^^boutr  80  percent  of  the  aaterlals  used  in  the  district  are  in  print  and  the 
remainder  are  audiovisual  materials. 

Materials  produced  by  the  project  are  described  below: 

1.  Career  Education  Matrix  of  Instructional  Goals  and  Objectives. 

^       Print,  15  pages.  Intended  for  teachers,  guidance  counselors,  and 
administrators,  gradea  pre  K*-14.  \  ' 

2.  Set  of  Career  Objectives  Tests  to  Measure  the  Behavioral  Objectives 
of  Students >  Teachers,  and  Administrators.  \ ' 
Print,  6-8  pages  each.  Intended  for  students,  teachers,  or  adminls- 

!trators,  grades  pre  R-12. 

3.  Activitf^ackages  -to  Achieve  Matrix  of  Objectives 

Print,  40-50  pages  each,  intended  for  students,  elementary, 
junior  high  school,  or. high  school. 
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An  Idea  That  Worked,    Staff  in  the  district  have  established  liaisons 
with  community  business  people  in  order  to  provide  career  education  experiences 
for  students.    One  local  cafe  owner  has  been  particularly  cooperative.    On  his 
day  off,  he  turns  his  restaurant  over  to  students  ^o  run  it  themselves,  taking 
on  all  necessary  roles.    He  provides  the  students  with  food  at  wholesale  prices 
and /they  collect  the  day's  profits  for  use  iii  class  projects.    In  addition,  he 
donates  his  own  time  on  hxs  day  off  to  trainband  supervise  students  as  they 
operat^the -caf e.    Students  enjoy  this  fittst  hand  experience  and  have  learned 
much  about  the  world  of  business. 
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_™CAIIBER  EDUCATION  PROJECT 
CovlPm-Vall«y  Unlflad  School  District 
Covins  >  CailfomU 


District  and  Projsct  Inforqmtlon;  1973^-1974 


District  Population: 
Type  of  Arss: 
Studsnts^  Bsckgro\ind: 

Annual  Fsmlly  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


r 

25,0^^99,999 
Surburban 

89%  White 

9t  Itexlcsn  American 

50%  $15,000-19,999 
25%   20,000  or  more 
20%  10,000-14,999 


District 
•  Schools 
26 

R-Adult 
800 
18,00Of 


Years  of  Project  Operation':  2 
Number  of  Project  Staff,:  I4 


Project 
Schools 
17 

R-Adult 
^  330 
12,000 


Contact  Parson: 

Dr*  Ragsna  Fartis 
Career  Education  Project  Director 
Covina-Vallay  Unlflad  Schools 
Box  269 

Covlna,  California  91722 
(213)  331-33/1   Ext.  206 


Project  Fiindlnj: 
Federal ^  VEA 
Local  / 
Total 


$155,000 
155>000 
$310,000 


Definition  of.  Career  Education 

A  refoctised  system  o/^ education  which  enables  all  students  at  all  levels 
of  Instruction  to  recognize  the  relationships  and  relevance  of  Instruction 
to  carete  development  and  to.  utilise  these  perceptions  and  motivations  In 
planning  for  and  preparing  to  meet  the  career  demands  of  our  astonishingly 
complex,  technologically-oriented  society* 


Goals 


1.    To:  enable  students  to  see  Increasingly  those  relationships  and  the 
relev^ce  of  current  course  .work  (at  whatever  level  of  instruction)  to  life- 
career  applications* 
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2.    To  help  students  construct  planning  anil  preparation  bridges  which  will 
lead  to  productive  and  satisfying  employment* 

These\  goals  ar^  further  spelled  out  in  11  career  development  performance  ob- 
jectives for  students* 


The  Project 

Finances*    The  project  began  in  1972-73  with  $61,450  in  VEA  Part  C  funding  ^ 
and  $28,000  in  local  funding;  or  a  total  of  $89,450.    This  year,  the  project  re- 
ceived increased  funding  from  both  sources;  $155,000  in  VEA  Part  C  funds  and 
$155,000  in  local  in-kind  contribution;  or  a  total  of  $310,000.    Over  half  of 
project  funds  for  this  year  was  budgeted  for  project  staff  salaries*  Another 
20  percent  was  spent  as  compensation  for  school  staff  participating  in  training, 
and  10  percent  for  training  materials.    Smaller  amounts  were  spent  for  other  pur- 
poses* 

Plroject  Staff*    The  project  staff  include  a  project  director,  two  co-directors, 
a  project  developer,  seven  task  force  leaders,  and  three  Career  Center  aides* ^  The 
project  director  also  serves  as  director  of  curriculum  for  grades  7-12*    One  ct^ 
director  serves  aB  director  of  curricultm  for  grades  K-6.    The  other  is  directpt 
of  research  and  pupil  personnel  services*    The  project  developer,  who  works  full- 
time  for  the  project,  was  formerly  a  secondary  teacher  of  la^^uage  arts*  The 
seven  task  force  leaders  are  secondary  teachers,  most  in  language  arts,  but  in- 
cludinR  one  in  science  and  one  in  home  economics*    The  Career  Center  aides  work 
full-time  for  the  project  and  came  to  the  project  from  jobs  outside  the  district* 
In  the  first  year  of  the  project^  the  staff  served  the  middle  schools,  senior  high 
schools,  continuation  school,  and  adult  school  of  the  district.    This  year  the 
project  staf^  also  served  half  of  the  elementary  schools  in  the  district*  Next 
year,  they  expect  'to  serve  all  of  the  schools  in  the  district  and  will  spend  equal 
time  working  directly  with  staff  at  the  elementary,  middle,  and  senior  high  schools. 
The  project  staff  spend  most  of  their  time  working  dire||lv  with  teachers.  They 
also  work  directly  with  guidance  counselors,  and  spend  B|ewhat  less  time  with 
administrators  and  librarians*  «r 
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Training*  The  project  staff  and  some  local  school  staff  have  conducted  10 
hours  or  more  of  training  for  all  of  the  administrators,  teachers,  librarians,  and 
guidance  counselors  in  the  district*    The  training  emphasized  teaching  techniques 
and  the*  ^^dopment  of  a  course  of  study.    The  most  common  forms  of  training  were^ 
workshops,  demonstrations,  and  group  discussions  with  the  project  staff,  although 
participants  also  made  visits  and  undertook  performance  contracts  relating  to 
special  activities*    Most < of  the  training  took  place  during  the  summer  and  after  ^ 
school,  but  some  training  was  held  on  weekends,  during  the  evenings,  or  on  re- 
leased time  during  school*    The  project  paid  for  some  released- time  and  paid  some 
participants  for  certain  specified  tasks*    Two  thirds  of  the  materials  used  in 
training  are  student  materials*    The  remainder  are  intended  for  teachers.  Over 
half  of  the  training  materials  are  locally  developed,  while  the  remaitider - are  drawn 
from  commercial  and  non-commercial  sources* 

Public  Information*    Within  the  district,  the  prpject  staff  share  information 
most  frequently  "with  parents  and  community  service  clubs*    They  also  provide  in- 
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formation' for  «mploy«ri[,  othtr  conaunlty  org«nl«atlons»  and  for  thalr  cottgrata*- 
nan*   Thay  aand  nawalattara»  Invlta  vlaltora,  and  aomatiaaa  aubmlt  nava  Itama  to 
radio,  talaviaion,  or  navapapara.    Thay  alao  maat  with  aavaral  adviaory  conmittaaa 
mada  up  of  aehool  ataff ,  patanta,  and  rapraaantativaa  of  buainaaa^  uniona^  and 
caaamnity  or|aniiationa.   Tha  projact-ataff  diaaaminata  information  outaida  tha 
diatrlct  by  aandint  navalattara  and  inviting  10  to  15  obaarvara  from  othar  achool 
diatricta  aaeh  month.    In  addition,  thay  aand  loeally-davalopad  curriculum  matari-* 
ala  aa  raquaatad. 


Tha  School  Inatructional  Program  ^ 

Staff.    Taachari^knd  guidanca  counaalora  carry  o^t  caraar  aducation  in- 
atruction  in  tha.claaaroom^and  guidanca  counaalora  alao  work  in  tha  Caraar  Can- 
_taras(   In  tha  firat  yaar  of  projact  oparation,  about  difia  fourth  of  thamiddla 
v-:rart^aanior  high  achool  ataf f  activaly'participatad  in  caraar  aducation*  Thia 
yaar,  about  half  of  tha  middla  achool  ataff ,  a  third  o|  tha  aanior  high  achool 
ataff,  and  10  parcant  of  tha  alamantary  achool  ataff  vara  activaly  involvad. 
Next  yaar,  mora  of  the  ataff  at  each  level  are  expected  to  be  involved. 

Contents    Drawing  from  national  and  atate  publicationa,  tha  project'  haa  da-* 
veloped  a  definition  of  career  education  and  broad  goala*  both  for  atndenta  and 
for  the  project  aa  a  whole.    In  addition,  more  detailed  objectivea  atatad  In 
terms  of  student  behaviors  have  been  developed.    At  the  aecondary  iEor  ex- 

ample, *The  atudent  should  develop  a  tentative  career  preparation  ^Un  and  build 
into  this  plan  a  recognition  for  the  probaBle  need  to.  undergo  training  throughout 
hia  life  in  order  to  prevent  his  own  obsolescence."  Further,  each  courae  in- 
cludes still  more  specific  performance  objectives  for  the  student.    The  career 
education  curriculum  deals  with  auch  aspects  of  life  as  self-aw^reneaa  and  career 
awareness.    This  project. has  focused  on  shifting  the  en^haaia  of  the  curriculum 
to  make  all  instruction  more  relevant  to  tha  naada  of  young  people.    It  deala 
with  man  and  hia  total  being,  including  employment  and  tha  world  of  work.  Aa 
the  entire  curriculum  is  life-career  related,  it  helpa  atudenta  aae  the  relation- 
ship between  what  they  ere  learning  and  ita  application,  r,  Tha  career  education 
curriculum  aims  to  build  bridgea  between  akilla  and  their  application  in  the  real 
world.    In  this  district,  career  education  contains  vocational  education. 

Methoda.    The  methods  used  to  teach  career  education  include  many  of  tha  aame 
strategies  used  in  the  regular  curriculum,  but  with  a  different  emphaaia,  includ- 
ing the  more  frequent  uae  of  denonatrationa,  diacuaaiona,  atudant  project a,  and 
hands-on  experiences.    Career  education  la  infuaed  in  all  aubjact  araaa  at  both 
the  elementary  and  secondary  levela.    The  project  began  by  aaklng  all  career  edu- 
cation project  teachtra  to  aee  the  relationahip  and  relevance  of  their  exiating 
program,  course,  and  performance  objectives  to  life-career  application.  Subae- 
quently,  teachers  have  infused  many  career  development  objectives  into  all  courses 
in  all  areas  of  instruction.    In  addition,  many  guidance  activities  are  used  to 
help  classroom  teachers  implement  career  education.  ^ 
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Curriculum  Materials'.    About  70  percent  of  the  career  education  instructional 
materials  used  in  the  project  are  developed  by  the  school  staff  with  the ^assis- 
tance of  the  project  staff.    The  project  and  school  staffs  have  also  selected  use- 
ful cooBiercial  and  noncommercial  materials  which  they  have  purchased »  either  for 
use  in  a  specific  classroom^  or  to  circulate  throughout  the  project.    Most  of  the 
materials  used  in  the  project  are  for  students^  primar^y  at  the  junior  and  senior 
high  school  Jevels.    Some  materials  for  teachers  are  also  used.    About  60  percent 
of  the  careev  education  materials  are  in  prints  and  the  remainder  are  audiovisual 
materials >  including  many  synchronized  slide-tape  presentations.    Some  of  the 
materials  created  by  the  project  are  described  at  the  end  of  this  report. 

Comaunity  Resources.    The  project  staff  has  explored  dnd  cataloged*  community 
speakers  and  materials.    They  frequently  arrange  for  use  of  speakers  and  other 
resources.    In  addition^  the  district  has  an  extensive  Work"  Ebcperience  Education 
Program  which  offers  students  many  different  kinds  of  work  experience  and  on-the** 
job  training  in  the  community  for  credit  and/or  pay. 

Evaluation 

Internal  Evaluation.'    The  district  has  conducted  a  comprehensive  internal 
evaluation  of  all  aspects  of  the  project.    It  has  used  interviews,  observations, 
.and  questionnaires  with  the  project  staff,  school  staff,  students,  and  community. 
It  has  also  conducted  a  review  of  project  records  and  products. 

External  Evaluation.    A  private  agency  has  conducted  an  external  evaluation 
of  many  asgects^gf  the  project,  including  financing,  staff,  number  of  schools 
served,  populations  served,  staff  training,  and  curricultim  materials.    This  agency 
also  evaluated  aspects  of  the  school  instructional  program,  such  as  the  accep- 
tability of  career  education  to  school  staff,  the  extent  and  quality  of  implementa- 
tion, and  the  effect  of  the  career  education  curriculum  on  p;ipil  learning  and 
behavioi*.    In  conducting  this  study,  the  external  evaluator  used  interviews, 
observations,  and  questionnaires  with  project  and, school  staffs^  and  students. 
The  evaluator  also  reviewed  project  records  and  products. 


Materials 

1.  A  Course  of  Study  for  Grades  7-12 

Print,  600  pages  (3  volumes),  intended  for  teachers,  grades  7rl2. 
Includes  an  outline  for  each  course  offered  which  describi^s  the  skills 
to  be  learned  and  related  career  applications. 

2.  A  Course  of  Study  for  Adults 

Print,  about  50  pages,  intended  for  teachers  and  students,  adult  education. 

3.  200  Career^ Learning  Experiences 

Print,  4-20  pages  each,  intended  for  teachers  ^nd  students,  grades  R-12. 
Each  Includes  objectives,  activities,  and  student  outcomes. 
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An  Idam  That  WdrVad 

TMchtri  and  counaalora  in  i^our  intarnadiata  achools  aaaiatad  aighth  grada 
atudanta  in  davaloping  daeialon-wklng  akilla  that  would  anabla  than  to  naka  a 
sucaaafttl  antry  into  high  achool.  rirat»  taaehara  adniniatatad  tha  Xudar  Oanaral 
Xntaraat  Suwayy  and  eounaolora  profilad  and  Intarpratad  tha  raaulta, '  A  jrcup  of 
10  taaehara  in  aach  of  tha  four  achoola  Toluntaarad.  to  conduct  tiro  caraar  ani* 
nara  in  each  of  tha  10  intaraat  araaa  covered  by  thf  Surrey.   Tracbere  picked 
araaa  which  intarasted  them,  f aniliariiad  theAaalvee  with  infomation  available 
in  tha  Caraar  Canter,  and  planned  a  t«o*^ay  caraar  aeninar«   Bach  atudent  ra« 
caivad  a  guidanea  foldar,  including  hia  Kudar  profila,  caraar  eacploration  work-* 
ahaete,  and  a  profila  darived  from  hie  Diffarential  Aptitikdaa  Taate,  aa  wall 
aa  information  ralatad  to  high  achool  programming.    Ha  then  choee  ona  of  hia 
thraa  top  araaa  of  intaraat,  aa  revaaled  by  tha  Kudar  profila,  to  explora  in 
tarma  of  occupational  poaaibilitiaa,  related  educational  programa  at  the  high 
achool  leval,  and  tha  poaaibilitiaa  of  poat-high  achool  joba  or  advanced  educa- 
tion.   Ai^tar  attaslding  a  aeminar  in  hia  choaen  area,  each  atudent  reviewed  hie 
foldar  with  hia  paranta.    Than  ^ranta  and  atudenta  wara  invited  to  meet  with 
tha  high  achool  counaalora  to  laam  mora  about  tha  inatructional  optiona  and 
possibilities  available  at  aach  of  tha  thraa  high  achool  campuaea.  Students 
and  paranta  viewed  slide  tapea-relating  atudent  intareata  to  inatructional 
areas  and  to  career  possibilities  and  opportunities  within  the  local  conmunity. 
High  school  cotmselora  have  been  Impressed  with  the  knowledge  these  students 
displayed  in  planning  their  high  school  programs.    In  addition,  there  haa  been 
more  guidance  and  career  planning  Involvement  between  the  eighth  grade  teachers 
and  their  students  as  a  result  of  this  project. 
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.COMPREHENSIVE  CABEER  EDUCATKXi  PROJECT  c 
Lo8  Angeles  Unified  School  District 
Los  Angeles,-  California 


District- and  Project  Information:  t97i-i^7 
District  Population:      over  1» 000,000 


Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Urban 

42Z  White  / 

27Z  Mexican  American/ 

Spanish  Surname 
26Z  Black 


Contact  Person: 

If 

Robert  Samplerl 
Coordinator 

Comprehensive  Career  Education 
Los  Angeles  Unified  School  District 
Comprehensive  Career  Education  Off lot 
450  N.  Grand  Avenue   Room  A301 
Los  Angeles,  CaUfomia  900"! 


Number  of  Schpols 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
650 
K-Adult 
25,500 
650,000 


Project* 
Schools 
10 
K-14 
577 
12,450 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:        ^  4  FUll-tlme 

Project  Funding:  > 

Federal  *     Discretionary  Funds  USOE  Commissioner  § 

NIE 
VEA 

Local  '  -J- 
Total  ? 


1,103,360 
.50,000 
100,000 
90,000 

1,343,360 


Approach  to  Carter  Education.    During  th«  flrat  two  years  of  the  project, 
the  district  participated  In  the  Comprehensive  Career  Education  Model.  More 
'than  100  instructional  and  guidance  units  were  develr.p«d  for  use  M  conjunction 
with  the  regular  currlculuB  In  grades  K-12.    Next,  a  case  study  was  conducted  on 
the  status  of  career  education,  and  plans*  were  outllnad  for  the  first-year 
implementation  of  a  comprehensive  program.    At  the  same  tiae,  one  set  of  the 
instructional  guidance  units  was  delivered  to  each  of  the  twelve  administrative 
areas  within  the. district  for  dissemination  to  teachers.    Area  administrators 
attended  a  training  session  oinf  suggested  prodedures  for  Implementing 
Comprehensive  Career  Education.    More  than  40  teachero  and  counselors  participated 
In  a  district  model  for  inservlce  (Personnel  Exchirre  Program)  which  permits  a 
cuff  member  to  spend  five  days  exploring  occupations  and  working  conditions  at 
one  work  site.    District-wide  inservlce  on  curriculum  Infusion  strategies 
begins  in  the  1974-75  school  year. 

*The  project,  now  in  its  third  year,  included  10  schools  during  the  first 
two  years 
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Pro^oct  8taff>   Tho  projtct  staff  Includaa  a  coovdlnatorp  an  adalnlttratlva 
consultant  and  a  rataarch  analyat.   All  thra«t  ara  raaponalbla  for  planning 
an#  ioplamanting  caraar  aducatlon  for  gradat  K-12  on  a  dlatrlct-^rlda  baalt. 
In  addition^  a  projact  dlractor  for  Caraar  Expo  *75  la  raaponalbla  for  managing 
a  l(May  asdilblt  of  cataart  for  mora  than  198 » 000  high  school  ttudantt  in 
Loa  Angalat  County # 

-  School  Staffs   Taachart  and  counaalora  ara  ratpontibla  for  infusing 
caraar  aducatlon  concapta  into  tha  ragular  K-12  inatructional  program.  Caraar 
advitora  and  work  nparianca  coordinatora  at  aach  high  achool  ataitt  pupils  with 
gidance^  progranmdngt  tranaportation  and  follov^p  for  caraar  .aducatlon 
activitlat  outaida  of  tha  school. 

Training.  .  Using  a  traltiar-*of-»trainara  approachy  projact  staff  conductad 
oriantatipn  thia  yaar  for  araa  administrators  Who  ara  qurrantly  providing 
training'  for  taachars  and  counsalors  in  how  to  usa  caraar  aducatlon  curricula 
and  how  to  davalcp  aomprehansiva  caraar^aducation  programs  within  local 
achools.  ^ 

Conmunity  Rasourcaa.    Tha  cLos  Angales  County  Allianca  for  Caraar  Education 
\  and  Industry  Education  Councils  is  an  organisation  of  mora  than  100  rapraaanta- 
itives  from  buslnassy  industry^  labor  and  govammantal  agancles.   With  tha 
projact  ataff »  tha  Alllanca  providas  rasourcas  and  aupport  for  1)  a  school 
Parsonnal  Exchanga  Program  with  industry  and  sarvica  aganclas,  2)  vork-axparianca 
^pportunitiaa»  and  3)  a  10-day  Caraar  Expo  which  will  parmit  1989OOO 
atudants  to  axplora  innumkrabla  occupations  in  12  clustara.    Othar  significant 
coonunity  raaourcas  ara  Advisory  Councils  (District  Goala  Saviaw  Commit taai 
Projact  Advisory  Staaring  Commit taa)  which  assist  tha  diatrict  and  projact 
staff  with  planning  and  dallvary  of  caraar  aducatlon. 

I     Curriculum  Hatarials>    In  conjunction  with  five  othar  achool  districts 
participating  in  tha  Comprehanaive  Career  Education  Modal »  the  projact  staff 
developed  more  than  ImO  K-12  inatructional  and  guidance  units.    Some  are 
designed  for  infusion  into  the  existing  curriculum  and  others  provide  instruction 
In  a  specific  occupational  skill. 

'Materials  produced  by  the  project  are  described  below: 

1.  Our  Children's  Future  is  Now 

This  is  a  guide  to  parent  involvement  in  career  education. 

2.  Educational  Experience  Exchange  ' 

A  description  of  iriitiatives  for  employers  in  supplying  comprehensive 
career  educatxon* 

3.  Growing  Up  Awaro 

A  description  of  initiatives  for  employers  in  supplying  comprehensive 
career  edi^tion. 


4f     140  Instructional  ami  Guidance  Units 

Intended  for  teachers  and  students^  grades  K-12. 
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An  Idea  That  Worktd>    In  May  1972 »  the  Los  Angelea  CoPiprehenalve  Career 
Education  Model  and  Loa  Angelea  City  College  entered  into  a  contract  to 
participate  in-the  Counaelor  Aide  Program.    This  prograai  provides  a  combined 
college  training  and  public  school  field  work  experience  leading  to  an  Associate 
in  Arta  (AA)  Decree.    Its  goal  is  en^loyment,  either  part-time  or  full-time,  at 
approximately  $4.00  per  hour  with  the  Los  Angeles  Unified  School  District. 
The  purpose  of  this  program  is  to  prepare  students  from  low  income  dis- 
advantaged are^s  to  serve  as  paraprofessional  counselora  in  their  local  schools 
and  thus  to  supplement  the  counseling'  services  offered  to  disadvantaged 
students.    At  the  same  time,  students  in  the  program  help  themselves  by 
completing  a  training  program  vhich  prepares  them  for  a  satisfying  career  asv 
a  counselor  aide  and  vfaich  later  can  be  used  as  a  springboard  for  further 
professional  advancement.    The  counselor  aides  have  been  successful^  in 
extending  the  service  base  of  the  counseling  programs  in  lol^*income 
and  disadvantage^  areas  by  freeing  professional,  counselors  from  tasks  which* 
the  counselor  aide  could  perform.    As  a  result,  the  Loa  Angeles  Board  of 
Education  is  currently  expanding  the  counselor  aide  program  to  every  school 
in  the  Los  Angeles  Ihiified  School  District. 
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OKANGB  COUHTT  CONSOSXIUM* 

CAim  EDuanoN  pioject 

Ortnfy  California 


District^  and  Projact  Iiiforin»tlci*>  1973-1974 
Districts^  Population:        270^000  (3  dlaC^t*) 


Type  of  Araa: 
Students*  Background 

Annual  Family  Income: 


Number  of  Schools 
Grad^  Levels 
Number  of  Staff 
Number  of  Students 


Suburban 

77Z  White,  '  1 

19Z  Mexican  American 

50%  $15,0C'^19,999 
25Z  $20^000  or  nore 
20X  $10»000-14»999 
5%  be^ov  $10»000 


District 

Schools 
79 

K--Adult 
2,931 
74,230 


I^roject 
Schools 
 IT 

K-Adult 
825  • 

32,762 


Contact  Person: 


Jack  J^applngton,  Project  Dlrecto? 
Orange  Unified  School  District 
370  North  GUssell 
Orangey  California  92666 
(714)  997-6111 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:      3  Pull-time 

23  Part-time 


Project  Funding  for  3  Years 
Federal         $  494,669 
State  106,116 


Total 


$  600,783 


Approach  to  Career  Education.    The  Orange  County  Consortium  Is  an  action- 
based  Career  Education  Model  funded  under  Part  D, ^Public  Law  90-576  for  a 
period  of  three^  years. ,  The  1974-75  school  \^ear  vlll  be  the  last  fully-funded 
year.    In  the  period  of' three  years  for  vhlch  the  project  has  been  funded,  a 
major  activity  has  been  the  development  of  a  variety  of  software  that  can  be 
replicated  In  any  existing  school  district  In  the  United  States.    This  software 
consists  of  curriculum  units  and  media  which  are  designed  to  ensure  articulation 
of  the- career  education  concepts,  vertically,  K  through  14,  and  horizontally, 
through  each  grade  ^nd  sub-level.    In  effect,  at  the  completion  of  the  project, 
we  will  have  a  spiral  curriculum  that  addresses  Itself  specifically  tp  career 
education  concepts  and  to  the  fifteen  United  States  Office  of  Education  career 
dusters.    Multi-media  have  been  researched  and  developed  to  aid  and  assist 
the  classroom  teacher  In  the  presentation  of  these  curriculum  units.  In 
addition  to  this  effort,  the  project  will  develop  many  other  types  ol^  activities 
such  as  gaming  simulations,  a  K-14  guidance  component,  creative  puppetry, 
dtc.    The  project  will  also  extend  the  activities  in  which  the  unified  school 
districts  are  currently  involved  with  respect  to  our  Community  Classroom  Program 
and  the  Regional  Occupational  Program*    «  .  \ 


*The  Orange  County.  Consortium  consists  of  the  Orange  Unified  School' District,  the 
Santa  Ana  Unified  School  District,  and  the  Rancho  Santiago  Community  College  District. 
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In  ordar  to  accooplish  thaae  thlnga^  a  team  of  teacher  a  and  ad&iniatratora  haa  - 
been  appointed^  vfaooe  apecif  ic  reaponaibility  it  ia  to  prbduce-  and  ijipl«ient  - 
^of  the  object ivea  of  thla  project «    The  uae  of  apecialty  teaM  to  accospllah 
specific  tafika  haa  been  a  major  effort  in  the  divelopment  of  the  activllt^ea 
deacribed.    In  order  to  aatiafy  the  objectivea  of  each  activity^  a  managijaent 
team  haa  identified  teachers  from  the  target  achoola  vho  hav«  apecial  taleHta. 
Theae  teachers  have  then  been  assigned!  the  teak  pf  completing  the  activity 
desired. 

In  order  to  achieve  the  objectivea  of  the  project^  the  firat  atep  vaa  to 
assess  the  currlcul^a^s  it  already  exiated,    Thia  aaaeaament  did  a  very 
Important  thing:    it  described  /the  scope  of  the  career  educatlon^activitiea 
that  existed  prior  to  any  d^elopment  by  the  Career  Education  ProJect\  _ 
At  the  end  of  the  project^  4  similar  aaaeaament  will  be  conducted  to  determine 
the  extent  to  which  the  project  met  ita  goala  and  objectivea. 

To  data  the  interim  evaluation  of  project  activltiea  haa  been  accompllahed 
by  msana  of  a  pre/ppat  admlniatration  of  a  variety  of  ataff  and  atudent.  aurveya. 
Theae  afseaa  degree  of  Involvement  in  the  >proJect,  chexkge  in  attitude  and 
underatsnding  of  basic  career ^education  concepts,  and  reaction  to  project- 
developed  curriculum  unita»  media  exhlbita        guidance.  <r<il  retulta  have 
been  marked  on  Op-Scan  sheets  and  run  through  the  Orange/Santa  Ana  data 
processing  system.   This  system  uses  a  Burrougha  3000  computer  for  axalj^le 
printout  by  school^  by  type  of  educator^  ie.»  ^ounaelor^  career  education 
facilitator^  admlnlatrator^  teacher  and  by  student  grade  level.    Bach  reporta 
an  item-analyais  display  of  raw  number  and  percetitage  reaponaea.    Itema  on 
each  student  survey  were  keyed  to  one  dr  more  of  the  four  student  performance 
objectivea. 
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hodh  cum  gdxdancb  centeu  project 

Tth«M  County  DtpartMat  of  Iducatloa 
tod  Bluff  >  CaltfornU 


Dlotrlct  ind  Projoct  InforMtlont  a9J3»1974 
District  Population:  3l»200 


^  Type  of  Axfea: 


/ 


Rural  and  Small  Town 


Studanta'  Background':    g^x  Whlta 


Annual  Family  Income: 


District 
Schools 
17 
K-12 
'  450 
7,920 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Years  of  Project  Operation:  2 
Number  of  Project  Staff: 


Project 
Schools 

— nr 

4^2 
33 
2,500 


Contact  Paraon: 

Mr.  Clayton  L.  Gragarsan 
Project  Director 
Tahana  County  Department  of  Education 
P.O.  Box  810 

tod  Bluff,.  California  96080 
(9U)  527-5811 


2  Full-time 


Project  Ftindlcg: 

Federal  $60»000 


Approach  to  Career  Education.    Career  education  In  tha  alamantary  program  vaa 
designed  such  that  pupils  entering  the  seventh  grade  demonatratad  a  perceptive 
avarenass  of  the "world  of  work  and  Ita  ilgnlflcanca  for  themsalvas.  ^Studant• 
entering 'hl^  school  demonstrated  that  thay  had  soma  understanding  of  tha  caraera 
to  which  they  aspired.    They  were  able  to  make  course'  choices  for  high  school  in  ^ 
preparation  for  the  careers  they  had  chosen.    High  school  graduates  had  salable 
skills  and  attitudes  appropriate  for  job  entry>  or  had  planned  a  further  career 
training  program  based  upon  empirical  knowledge  that  would  in  many  Inatancea  lead 
to  an  existing  entry-level  job.    The  project  staff 'attempted  to  Infuse  career 
education  into  the  entire  curriculum,  with  various  emphases  at  diff^nt  grade 
levels.    This  was  accomplished  through  inservlce  traltilng,^  a  teachers^  curriculum 
guide,  a  model  career  center  for  project  teachers*  classrooms,  multiple  self- 
assessment  forms  and  a  variety  of  career  exploration  materials. 

Project  Staff.    There  are  three  full-time  project  staff  members,  a  director, 
assistant  director,  and  secretary.    There  are  33  teachers  involved  in  the  project. 
The  full-time 'Staff  members  design ^and  conduct  Inservlce  training  programs, 
acquire  and  supply  materials,  and  work  with  project  teachers.    All  of  the  large 
schools  in  the  county  have  at  least  one  teacher  involved  in  the  project,  including 
all  of  the  high  schools.  ; 

School  Staff.    Career  education  Instruction  is  carried  out  by  classroom  teachers* 

Tra^alng.    Training  takes  place  at  the  county  school  office,  or  in  other 
available  facilities.    Training  is  conducted  by  the  project  director  and  his 
assistant  with  the  assistance  of  outside  consultants.    The  primary  ^urfiose  of  the 
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Std  Bluff »  California  * 


training  program  has  been  to  demonstrate  .and  utilize  new  materials »  discuss  the 
program*  present  ideas  and  evaluate  the  projipct. 


^  Coaaunity  Resources «  Ca— m)ity  members-  are  used  as  guest  speakets  in 
classrimms.    Community  ea^loyers  have  been  polled  on  job  needs.    There  is  also 
a  regicmki  occupation  program  idvisory'board  made  up  of  representatives  from 
the  coomunity.  ^ 

Curriculum  Haterials.    The  curriculum  guide  for  the  project  was  designed 
locally  and  is  used  by  teachers  in  grades  4-12  •    While  the  material  in  the 
guide  is  primarily  designed  for  use  by  tetLchers,  it  includes  many  items  in- 
tended for  use  by  students.    These  materlala  are  in  printed  form.    The  cur* 
rlculum  guide  was  developed  by  the^i^roject  director. 
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COOPEBAIIVB  CAXEEK  BOQCAIION  * 
San  Dlago  County  Dapartnant  of  Education 
San  Dlago^  California 


Araa  and  Project  Infortnatlon:  '  1973^*74  / 
Area  Population :  100 ,000-499 ,999 

Type  of  Area:  Suburban  . 

Students*  Background:    80Z  White 

13Z  Mexican  Anerlcan 

Annual  Family  Income: 


Contact  Peraon: 

Hr.  Dan  Nasaan 

Project  Coordinator 
'  Cooperative  Career  Education 
San  Diego  County  Departnent  of 

Education 
6401  Linda  Vista  Road 
San  Diego,  California  '§2111 

(h4)  278-6400 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Area  ' 
Schools 
20 

K-Adult 
2,200 
66,000 


Project 
Schools 
5 

K-Adult 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


2  Full-time 

3  Part-time 


Project  Finding: 

Federal     VEA  Part  C 

Local 

Total 


$78,000 
$20.000 
^98,000 


Approach  ^o  Career  Education^    This  projeef  was  designed  initially  to 
establish  a  meanl|igful,  comprehensive,  sequential,  and  interrelated  K-12  career 
.education,  program  in  schools  that  already  had  fundamentally  sound  programs  in 
instruction  and  in  couhselinig  and  guidance.    The  program  was  designed  to  help 
students  achieve  self -awareness  in  grades  1-3,  career  orientation  in  grades  2-7, 
career  exploration  in  grades  5-9,  and  career  -selection  in  grades  8-12.  The 
project  has  now  expanded  to  include  a  community  college  and  an  adult  education 
program  and  alms  to  provide  career  selection  and  specialize^  training  for 
students  .in  grades  10-12,  community  college  students,  and  adults.    It  alao  alms 
to  provide  preparation  for  later  training  in  entry  level  jobs,  technical  jobs, 
or  protesslonal  jobs,  if  students  so  desire.    The  main  strategy  of  this  project 
has  been  to  offer  .thorou^  staff  development  and  training.    The  project's 
philosophy  is  that  with  good  training,  teachers  themselves  can  adapt  .their 
regular  program  to  meet  the' goals  of  career  education.    From  in-aervice  sessions, 
a  eadre  of  team  leaders  emerge  to  act  as  peer  models  within  each  school  building. 
A^  both  the  elementary  and  secondary  levels  career  education  is  infused  in  all 
subject  areas  and  self-exploration,  values,  decision  making,  and  leisure  are 
all 'Stressed  within  the  regular  curriculum.    The  career  education  curriculum 


Thi,s  project  is  administered  through  the  San  Diego  County  Department  of 
Education  and  serves  an  area  within  the  county  which  Includes  two  elementary 
schools,  a  junior  high  school,  a  high  school,  a  community  college,  and  an 
adult  center.  *  ' 
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contains  vocational  education  In  this  district.    Many  hands-on  experiences  and 
field  eiqploratlons  are  available  to  students  >  particularly  at  th3  upper  levels. 

Project  Staff.    The  project  toploys  a  part-tine  project  director,  a  full- 
tine  elenentary  coordinator,  and  a  full-tlne  secondary  coordinator.    The  project 

.  also  received  sone  services  f  ron  a  community^  college  coordinator  and  a  teacher 
resource  person.    The  project  staff  serve  three  elenentary  schools,  a  nlddle 

^  school,  and  a  high  school  In  two  districts.  >'they  also  serve  a  conninity  college 
and  an  adult  center.    The  project  staff  spend  about  tw^thlrds  of  their  tine 
working  directly  with  teachers  at  all  grade  levels.    The  renalnder  of  their 
tine  Is  spent  In  planning,  office  activities,  and  with  cosnunity  representatives 

''and  central  office  staff. 

School  Staff »   Both,  teachers  and  guidance  coimselors  work  In  the  class- 
roon  to  carry  out  career  education  Instruction^  About  70  percent  of  the 

 eloientary  school  staff ,  80  percent  of  the  niddle  school  staff,  and  50  percent 

of  the  hi^  school  staff  actively  participate  In  career  education; 

Training.    The  project'  staff  and  consultants  f ron  outside  the  schools, 
have  oriented  all  of  the  staff  In  the  project  schools  to  career  education.  They 
have  also  provided  training  for  half  of  the  administrators  and  60  percent  of  the 
teachers,  counselors,  and  librarians  in  the  project  schools.    Teachers  have 
xeceived  released  tine  to  participate  in  training  sessions  during  school  and 
have  wcelved  college  credit  fot  after  school  sessions.    Training  sessions  have 
Included  lectures,  workshops,  denonst rations,  field  trips,  -and  group  and  indivi- 
dual .discussions.    Sessions  have  enphasized  currlculun  development  and  have 
Included  Information  on  the  use  of  community  resources,. the  selection  of 
aaterlala^  teaching  techniques,  and  values  clarification.    Teachers  have 
particlp^d  in  an  experiential  approach  In  which  they  first  exanlne  their 

\     own  career  development,  and  then  draw  parallels  In  student  development.  They 
then  experinent  with  nodifying  curricultm  so  as  to  train  thenselves  for  fuU- 

*^     sclle  l^lenentatlon  activities.    About  80  percent  of  the  naterials  used  In 
^€rainlng  are  locally  developed,  and  alnost  all  ai^  intended  for  students. 

Co-aunity  Resources.    A  catalog  of  ccnnunlty  speakers,  field  trips,  and 
materials  is  .available  through  the  county  office.    Project  staff  make  arrangements 
for  use  of  these  resources.    They  also  arrange  for  student  work  sites. 

\   \      Curriculum  Materials.    About  80  percent  or  the  career  education,  instruc- 
tionaUmaterials  used  in  the  district  are  developed  by  teachers  for  use  in  their 
own  classrooms.    The  renalnder  are  selected  by  project  staff  fr^n  both  coonercial 
and  non-conmercial  sources. .  Alno«t  all  are  curriculum  guides  or  other  teacher  / 
tsaterials  and  alnost  all  are  In  print.    About  half  of  the  naterials  are  \  j 

elementary  level,  one- fourth  middle  school  level,  and  one-fourth  hl^  school  \^ 
level.  -  *        •  / 

Some  evaluation  instruments  created  by  the  project  are  described  below:  ^• 

1,    Teacher  Survey  on  Knowledge  and  Attitudes  /  • 

Print,  2  pages,  intended  tor  all  teachers. 
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21    Studant  Survaya  on  tooirltdta  and  Attltudat  (Thraa) 

Print »  1-2  pagaat  Intan^ad  for  atudaata»  t^adaa  6-8t  9-12»  or 
eoMualty  collaga/adultt 

:   An  Idaa  That  Workad»  An  avaluator  haa  aumgrad  ataf£  and  atudaata  Co 
aaaaura  prograa  lapaet.  All  vara  prataatad  and  tbaat  partlelpatad  la  varloua 
caraar  adueatlon  aetlvltlaa.   Som  vara  Involrad  In  fozaal  laatruetlon  la 
apaclal  alnl-elaaaaa.   Sow  pattielpatad  In  aetlvltlaa  auch  aa  'flald  Invaatl-* 
gatlSona  and  gaaiaa.   Othara  did  not  participate  In  any  of  thaaa  aetlvltlaa. 
Poat|  taata  vara  than  adidnlatarad.   Studant  flndlnga  ravaalad  that  taachar 
Involvaaant  in  ataf f  davalopMnt  aetlvltlaa  and  taachar*lad  claaaroos  aetlvltlaa 
vara  aignlflcantly  nora  affaetlva  than  apaelal  elaaaaa  or  no  partlelpatlon  in 
thajprojraa  at  all.   Projaet  ataf f  hava  takan  thla  Into  aeeoimt  in  planning^ 
furthar  ataff  davalopaant  aetlvitlna  and  in  providing  aupport  and  raaoureaa 
for<  taaehara.  >^  ^ 
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SANTA  BARBARA  CkSSER  EDUCATION  PROJECT 
Santa  Barbara  School  Districts 
Santa  Barbara,  California 


ERIC 


District  and  Project  Information;  >^73-1974 
District  Population:  10,0b9s24^99 


Type  of  Area: 
Students*  Background: 

Annual  family  Income^; 


Suburban 
53Z  White 

39t  Mexican  American 
6Z  Black 

50Z  $10,000-14,999 

20Z  15,000-19,999 

2QZ  5,000-  9,999 

5Z  ,  Under  $5,000 

5Z  20,000  or  more 


Contact  Person: 

Cllfden  Purcell 

Career  Education  Coordinator 

720^anta  Barbara  Street 

Sana  Barbara,  California  93101 

(805)  963-4331 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

^  K-12 
v,650 
18,000 


Project 
Schools 
9 

K-Adult 
350 
8,800 


Years  of  Project  Operation:  2 
Number  of  Project  Staff: 


8  Full-ttme 
3  Part-time 


Project  Funding: 
Federal   VEA  Part 

Local 
Total 


$  107,000  (1972) 
155,000  (1973) 
300_iP00 


$  562,000 


Abroach  to  Career  Education.    The  project  has  major  activities  in  these 
.  areas7  curriculum  development,  inservice  training,  classroom  ^^*^^^°^.../ 
activities,  media  and  materials  production  and  use,  secondary  career  exploration, 
and  orientation,  career  counseUng,  placement  assistance.  cOBBunlty  college 
career  development  activities,  parent  and  conimmlty  iwrolvement,  and  project 
administration.    Group  inservice  training  preceded  the  opening  of  school  and  continuous 
small-group  inservice ' training  was  provided  by  the  coordinator  and  the  development/ 
3emons?ratlon  teachers.    The  goal  here  was  to  infuse  career  education  concepts 
into  the  curriculum.    A  strategy  guide  for  K-6  was  developed  and  both  parent 
and  community  resources  were  used  extensively  by  the  project  staff.    At  the 
elementary  level.  Individualization  throiigh  the  use  of  learning  centers  was 
a  prime  focua    At  junior  and  senior  high  schools,  as  well  as  at  the  community 
college,  a  career  J.nformat ion  center  was  established. 

Project  Staff.    The  project  staff  included  eight  full-time  positions  imd 
released-tlme  divided  among  three  schools  to  make  an  additional  position.  The 
coordinator-  spent  75  percent  of  his  time  working  with  project  staff  and  with 
\eachers  and  Lunselo.s  individually.    At  level  K-6  two 

B  teaching  duties  to  serve  as  devislopment/demonstration  teachers.  They 
developed  curriculum,  arranged  small  gtoup  and  individual  meetings  with 
teaSeS,  and  conducted  demonstration  lessons.    A  counselor  at  one  Junior 
high  sbhool  career  education  center  was  assisted  by  a  career  information 
tectmlclan  who  operated  a  similar  center  at  the  project's  other  Junlo* 
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high  ichool.    At  tha  tacondary  laval»  ^^^lopmant/damontttratlon  taaehart  ^ 
irara  ralaatad  for  ona  or  tiro  parlodt  to  attltt  othar  taaehart  vith  laplamantatlon 
•tratatlat.   A  ratourca  madia  tpacialitt  provijdad  graphica  for  curriculum 
mat  arlala  and  projact  publications  • 

School  Staff.   Caraar  aducation  xoncapta  vara  Infutad  .lata  tha  ragular 
InatructlonaX  ^rograai  hy  claatroom  taacAata  and  eounaalora  vho  vorkad  in  corporation 
vlth  tha  cafaar  Information  taehnlclen.    Sinca  tha  projapt  bagan*  90  parcant  of 
tha  alnantary  taaehart  In  tha  flva  projact\tchoola  vara  activaly  Involvad..  Last 
yaar  tacondary  taaehart  alto  bacaae  activa  in  caraar. aducation. 

Training.    Inscrvlec  training  was  <lona  In  thraa  wiqra.   Thara  vara 
group  workshops  prior  to  tha  opanlng  of  schofl,  unlvarslty  axtanslon  eradlt 
coursas  vara  Uught  hy  tha  projact  eoordlnatbr,  and  continuous  aasll  grot^  and 
Individual  naatlngs  vara  conductad  hy  tha  coordinator  and  by  davalopnant/ 
dsoottstratlon  taaehars. 

8 

CoMMunity  Ratourcat.   Tha  aducation  coomittaa  of  tha  Chambar  of  CooMrca 
provldad  tpaakart  for  tha  claatrooma  and  locatlont  for  vork-tlta  vlaitatlon  while 
tha  National  Alllanca  of  Businataman  aponaorad  a  Caraar  Guidanca  Institute  for 
countelors  and  teachert.    Parents  who  were  recruited , through  local  PTAa  tarvad  ' 
at  cooDiunlty  resource  people  for  classroom  teachers.    Individual  teachers 
frequently  made  their  own  contacts  with  resource  persons  aa  they  needed  tham* 

Curriculum  Materials.    For  grades         a  strategy  guide  was  developed.' 
Each  section  of  it  is  baaed  on  a  definite  concept »  includes  a  performance 
objective^  and  presents  ideas  that  teachers  can  use  to  Infuse  career  aducation  Into 
each  subject  area,    fivary  grade  level  and  every ^aubj act  vaa  covered  in  the  guide 
and  there  were  references  to  apeclfic  texts  and  locally  avallabla  matarlala. 
'Local  professional  persons  ware  interviewed /and  these  InterviewSy  recorded  on 
video  tape»  are  used  by  teachers  and  students  In  the  ^areer  aducation  program. 

Materials  produced  by  tha  project  are  described  below: 

« 

1.  Curriculum  Strategies 

Prints  226  pages»  intended  for  teachers^  grades  R*6a 

2.  The  Day  Charlie  Didn't  Come 

Prints  10  pages 9  Intended  for  studentSi  grades  preschool/primary. 


3.     The  Why  Not  Book 

Prints  26  pages ^  intended  for  students^  grades  preschool /primary* 

•  4.  .  Energy  and  Courage  for  Tomorrow  \ 

Prints  41  pages »  intended  for  students^  grades  K<»6.  ^ 

5.     Bill  Wants  to  be  a  Scientist 

Prints  33  pages »  intended  for  students »  grades  3-6. 


6,  Focus  on  Career  Education  Sewaletter 
Prints  4  pages.   Monthly  newsletter. 

7.  What  la  a  Worker? 

Prints  18  pagea»  intended  for  students »  grades  prasehooX/prlmary. 
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8.       Interviews  with  Local  Professional  Persons 

Video-tapes »  100  tapes/2(}  minutes  eacK»  Intended  for  teachers 
and  students. 


An  Idea  That  Worked.    A  portable  conference  telephone  allowed  teachers 
and  students  t6  Interview  comsunlty  resource  persons  without  leaving  their  schools. 
Phone  jacks  were  Installed  In  the  career  Information  center  and  in  the  libraries 
of  elementary  schools.    Students  prepared  qaestlons  In  advance,  arid  resource 
persons  were  contacted  by  teachers  before  connection  of  the  conference  telephone. 
The  total  cost  for  the  year  was  less  than  tt}at  for  two  field  trips. 
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IPDA  CAim  DUCATZON  STAT?  DimOABNT  PROJECT 
BduUtr  ValUy  Schools 
BottldT,  Colorado 


V-Dlitrlct  tnd  Project  Information:  1973''1974 
Distrlct'^PopuUtlon:  100,000-499,000 


Typ^'  of  Area: 
Studtnts*  Background: 

Anntial  Family  Income: 


Suburban 
88X  Whlta 

8X  Maxlcan  Aaarlcan 

30%  $10,000*14,999 
BOX  $15,000-19,999 
28X  $20,000  or  more  : 


Number  of  Schools. 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

1,050  V 


29,000 

Years' of  Project  Operation:  .  2 
Number  o£  Project  Sta££:    l  hill-time 


Contact  Person: 

r 

Mr,  Harrall  Guard 
Inaarvlcsf  Director 
Boulder  Valley  Schools 
Box  11 

Boulder,  Colorado  80302 
(303)  447-1010 


Project 
Sehpols 

:31 
K-12 
300 


Project  Funding: 

Federal 

Local 
Total 


$30,000 
8>000 
$38,000 


Definition  of  Career  Education 

An  emerging  and  essential  concept  that  provides  a  system  of  learning  experiences 
which  will  assist  youth  to  acquire  useful  information  about  the  o^upatidnal 
structure  of  the  economy,  the  alternatives  of  career  choice,  the  responsibilities 
involved  In  such  career  choice,  the  intelligent  determination  and  appraisal 
of  personal  capabilities  and  aspirations,  the  requisites  for  all  occupations, 
and  opportunities  to  prepare  for  gainful  and  useful  employment. 
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Boulder,  Colorado 


Goals 


erJc 


1.    To  provide  the  student  with  an  Increasing  value  and  appreciation  of 
tfie  dignity  of  work,  the  knowledge  of  the  world  of  work,  and  the  need  for 
and  satisfaction  of  acquiring  a  salable  ^klll. 


The  project 

Finances .    The  project  began  In  1972-73  with  $45,C00  in  Federal  VEA  Part  C 
funding  and  $8,000  in  local  funding.    Tt\ls  year  the  project  received  $30,000 
In  EPDA  funding  and  $8,0d0  in  local  funding.    Seventy  percent  of  project  funds 
for  this  year  was  budgeted  for  project  staff  salary.-   The  remainder  was  spent  in 
smaller  amounts  for  other  purposes. 

Project  Staff.    The  project  employs  1  fidl**tlme  inservice    coordinator.  He 
formerly  served  on  the  staff  of  the  ^tate  Department  of  Education.    The  coordinator 
serves  as  a  resource  teacher and  organizes   inservice  training  for  teachers  in  the, 
district.  '  Last  year  he  served  about  20  percent  of  the  elementary  schools  in  the 
district  and  one  junior  high  school.    This  year  he  served  75  percent  of  the 
elemental::^  schools,  all  of  the  middle  schools,  and  40  percent  of  the  junior  and 
senior  high  schools.    The  coordinator  spends  most  of  his  time  working  directly 
wlt:K  teachers,  especially  those  at  the  elementary  and  senior  high  school  levels. 
He  also  spends  about  20  percent  of  his  time  with  central  office  staff. 

Training .    Staff  development  has  been  a  major  focus  of  this  project.  The 
coordinator  has  been  responsible  for  organizing  and  carrying  out  training,  along 
with  local  school  staff  and  consultants  from  higher  education  institutions.  All 
of  the  central  office  staff  received  an  orientation  to  career  education  when  the 
project  began.    Since  then  60«percent  of  the  principals,  teachers,  librarians, 
-and  guidance  counselors  in  the  district  have  received  training.    Training  sessions 
were  organized  as  30  hour  courses  offered  over  ten  week  periods.    The  coordinator 
serves  as  an  adjunct  professor  and  participants  in  one  of  these  courses  can 
receive  credit  from  almost  any  college  or  university  in  the  state.    Courses  include 
workshops,  trips  and  visits,  and  group  and  individual  discussions  with  the 
coordinator  and  other  school  staff.    Course  content  it^cludes  an  orientation  to 
career  education^  development  of  a  model  for  local  implementation,  and  an 
introduction  to  implementation  steps  such  as  the  development  of  instructional 
materials,  use  of  community  resources,  the  development  of  curriculum  scope  and 
sequence,  instructional  techniques,  career  clustering «  and  information  about 
the  world  of  work./  About  harlf  of  the  materials  used  in  f^iining  are  developed 
in  this  district  and  half  in  other  districts.    Most  are  materials  intended  for 
students,  although  some  professional  materials  are  used. 
\ 

Public  Information*    The  coordinators  share  information  about  the  project 
both  within  the  district  and  outside  by  speaking  at  meetings  and  inviting 
visitors  to  observe  the  project.    A  heavy  emphasis  is  also  placed  upon  preparing  ^ 
news  items  for  local  radio,  television,  and  newspapers.    In  addition,  locally- 
developed  curriculum  materials  are  sent  to  other  projects  upon  request. 
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Th%  School  Initructloiul  Proyrm 

Staff.  Both  ciaaaroom  taachera  and  guldanca  counaalora  carry  out  caraar 
adueatlon  Inatructlon  In  thla  district.  Almost  half  ara  actlvalj  Involvad  In 
caraar  adueatlon.  In  addition*  about  half  of  tha  cantral  offlca  staff  In  tha 
district  and  a  third  of  tha  principals  ara  actlvaly  Involvad  In  caraar  aduea- 
tlon. \ 

Contant.    Basad  upon  the  definition  of  career  education  stated  above,  the 
district  haa  developed  broad  goals  for  students  Including   "Every  high  school 
.    graduate  i^ll  have  made  a  tentative  career  choice."  At  each  level  learning 

la  related  to  the  four  life  roles  of  family,,  cltlaenshlp,  occupation,  and  leisure 
time.   Career  education  contains  vocational  education  In  this. district. 

Methods.   Although  tha  content  of  career  education  doea  not  differ  from  the,  . 
regular  curriculum,  the  method  by  i^ch  It  .la  taught  doea  differ.    Ii|  a  career 
education  approach  the  teacher  becomes  the  manager  of  learning  actlvltlaa,  rather 
than  a  lecturer.    Students  participate  In  many  more  ptojecte  and  hands--on«axper- 
lances.   At  the  elementary  level  career  education  la  Infused  In  the  subject  areaa 
of  art,  language  arts,  mathematics,  mualc,  science,  and  social  studies.   At  the 
secondary  level  career  education  Is  infused  In  most  subject  areas  and  is  also 
offered  in  separate  courses  Isuch  as  one  exploring  the  health  elustar. 

Curriculum  materials.    In  this  district,  once  teachers  have  received  training, 
most  usually  develop  or  adapt  their  ovn  materials  for  classroom  use.   About  threa^^ 
fourths  of  tha  materials  used  in  the  project  ara  locally  developed.    The  coordinator 
has  been  responsible  for  identifying  some  useful  curriculum  Mterials  for  purchase 
and  for  loaning  and  circulating  locally-developed  and  cowercially-publtshed  • 
materials  throughout  the  district.   About  half  of  the  matarlala  used  in  the  dlatrict 
are  intended  for  students  and  half  for  teachers.   Almost  all  materials  used  are  in  ' 
print  form. 

Community  Resources.    The  coordinator  has  identified  some  of  the  conDiunity 
speakers,  trips,  ^  materials  available  for  use  by  the  project.    In  the  past  he 
arranged  for  use  of  these  resouces,  but  teachers  have  begun  to  make  their  own 
arrangements  more  and  more  frequently  as  the  projebt  has  expanded. 


Evaluation 


Internal  Evaluation >    No  internal  evaluation  of  the  project  has  been  conducted. 
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External  Evaluation >    During  this  year  a  private  agency  has  conducted  an 
external  evaluation  of  staff  training,  use  of  cowminity  resources,  the  accept- 
ability of  career  education  to  school  staff,  and  the  effect  of  the  career  educ- 
ation curriculum  on  pupil  learning  and  behavior.    The  agency  used  interviews, 
observations,  questionnaires,  and  tests  to  collect  data  for  this  study.  They 
obtained  information  from  the  coordinator,  the  school  staff,  and  current  students 
in  the  project. 

Materials  ' 

1.    The  Boulder  Valley  School;!  Approach  to  Career  Education. 

Slide-tape,  20  minutes,  intended  for  teachers,  parents,  community  members, 
and  project  staff. 

Shows  how  teachers  and  principals  approach  career  education  in  the  elementary 
and  junior  high  school. 

An  Idea  That  Worked 

o 

Faculties  in  some  schools  are  discovering  that  total  school  career  education 
projects  are  a  practical  and  exciting  way  to  unify  efforts  and  solve  personnel 
communication  problems.    This  approach  also  helps  resolve  scope  and  sequence 
concerns  sinc^  teachers  plan  together  the  activities  they  are  going  to  use  at  each 
grade  level.    Examples  of  such  projects  are  an  all-school  weather  station,  a 
school  newspaper,  a  school  publishing  company,  a  landscaping  project,  and  a  slide 
and  tape  exchange  project  whereby  project  information  about. the  district  is  sent . 
to  schools  in  other  areas  in  return  for  tapes  and  slides  from  those  areas.    All  of 
these  efforts  infuse  career  education  concepts  into  all  subject  areas  and  grade 
levels  within  a  school. 
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tOLOt    CAim  nPLOIAXZOR  TAZt 
Mitropolitia  Dtwar  School  Dlitricti 
Dtnvr^  Coloredo 


Dlgtrictg  Md  Pro:1ect  Informttlon;  1973*1974 
Sit trie tt  Population:     Ovor  1»000»000 


Typo  of  Aroa: 

Students*  Background: 

Annual  Family  Income: 


Number  of  Schools 
Graide  Levels 
Number  of  Staff 
Number  of  Students 


Urban  and  Suburban 

8SX  White 

HZ  Spanish  surname 

29Z  $10,000-14»999 
26Z  $15,000-2^,999 
23Z  $  5,000-9,999 
13Z   Uhdar  $5,000  * 
9Z  $25,000  or  more 


Contiet  Person: 

Dr.  Carl  Bt  Chlko 

Director /Consultant 

EXPLO:    Career  Exploration  Fair,  Inc< 

1805  South  Bellalre  Street,  Room  400 

Denver,  Colorado  80222 

(303)  753-1472 


Districts 
Schools 

K-12 
15,730 
346,150 


Project 
Schools 
129 
7-12 
1,446 
43,156 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:        1  Full-time 


Project.  Fiindlng: 

State  $  2,500 

Local  21,000 

Total  $23,500 


Definition  of  Career  Education 

Career  Education  Is  a  developmental  process  wherein  all  IndividKuils  are 
given  the  opportunity  to  integrate  personal,  family,  school  and  community 
involvement  into  an  understanding  of  themselves  and  their  career  oifpo^^iinities, 
a  preparation  for  the  next  steps  in  their  career  development,  and  a  choice  of 
personal  direction  through  career  planning  so  that  they  ma])t  participate  in 
fulfilling  and  productive  careers  throughout  their  lifetimes. 

Goals 

T3ie  project *s  primary  goal  is  to  coordinate  and  facilitate  the  further  imple* 
mentation  of  career  education. statewide.    Some  other  goals  are: 

1.  To  hold  EXPLO  on  an  annual  basis. 

2.  To  create  a  system  for  building  a  community  resources  clearinghouse. 

3.  To  operate  this  community  resources  clearinghouse. 

4.  To  investigate  the  feasibility  of  establishing  pemanently  housed 
career  exhibits. 
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5.    To  identify  ways  in  which  EXPLO  caa  assist  various  educational  agencies 
to  facilitate  career  education  programs* 

'  6«    To  develop  various  media  presentations  to  be  used  for  educators,  business- * 
industry  interests,  and  service  groups  which  will  explain  career  education 
and  provide  a  list  of  activities  which  each  sector  can  engage  in  to  further 
career  education. 

The  Project 

Finances >    The  prg^t  began  in  1973-74  with  $23,500  original  generating  funds. 
The  major  portion  of  thesS^roject  funds  were  budgeted  for  the  project  director's 
salary.  The  balance  of  the  funds  went  to  office  supplies,  telephone,  printing;  and 
minor  miscellaneous  expenditures.    The  costs  entailed  in  renting  the  exhibiting  hall 
and  setting  np  the  exKibits  (which  depicted  career  opportunities  in  'each  of  15  cluster 
areas)  were  borne  totally  by  the  various  270  exhibitors  representing  business  and 
industry,  organized  labor,  and  the  various  agencies.    This  total  cost  figure  in 
dollars*  and  "in  kind"  services  represented  approximately  $l,000,OOp.OO. 

r 

Project  Staff.    The  project  staff  include  &  project  director /consultant  and 
thirty  Junior  League  volunteers.    One  Junior  League  moaber  served  as  board  chairman, 
15  served  as  cluster  chiefs,  and  the  raining  14  completed  organizational  tasks  on 
the  various  committees.    The  E^LO  board  chairman  and  director  functioned,  as  an  overall 
managment  team  for  the  total  project.  Kesponsi1>ility  for  execution' of  the  project 
was  subdivided  under  ^ee  main  committees — Employment  Sector  (exhibits).  Education 
Sector,  and  the  Media  Sector.  Each  of  these  committees  was  headed  by  a  Junior  League 

Member.    The  ^employment  sector  chairman  supervised  the  15  cluster  chiefs  who  worked  

j[  v^ih  approximately  270  representatives  from  business  and  industry;  organixcd~lab<yr, 
and  various  agencies.'^  The  education  sector  chairman  headed  a  coooittee  of  five 
Junior  League  volunteers  who  were  responsible  for  working  with  the  sixteen  school 
xiistricts  to  provide  up-to-date  information  on  the  fair    and  to  train  teachers  in 
the  most  effective  use  of  pre-  and  post-fair  career  materials.    The  media  sector 
chairman  had  a  committee  of'  f ivci  Junior  League  volunteers  who  were  responsible  for 
writing  public  service  announcements  and  press  releases  about  EXPLO  for  distribution 
to  area  radio  and  television  stations  and  newspapers. 

Training.    The  project  st&ff  (thirty  volunteers)  underwent  "on  the  job" 
training  at  two  levels.    The  EXPLO  chairman  and  the  director  met  with  the  three 
committee  chaii.Tr.an  at  regular  intervals  during  the  l^roject  and  offered  them  training 
programs.  Then  the  respective  chairmen  offered  this* training  to  their  committed  members 
working  in  tmilr  designated  areas  of  responsibility.    This  organizational  structure 
facilitated  maximum  feedback  from  the  committee  meinbers  to  the  chairmen  of  their 
conanitcees  and  back  to  the  EXPLO  board  chairman  and  director.    In  turn  this  expedited 
dealing  quickly  with  difficulties  or  problems  as  they  arose  at  the  working  levels 
within  each  committee.    Production  of  all  training  materials,  curriculum  materials,  , 
and  public  relations  materials  were  the  responsibility  of  these  three  committees. 
Each  comnittee  sought  the  advice  and  assistance  of  prof essional  experts  (on  a 
volunteer  basis)  when  necessary.    A  modest  estimate  of  approximately  1,000  volunteers 
from  the  Denver  a'^ea  were  involved  in  putting  EXPLO  together. 
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D«nv«rt  Colortdb  • 

Pttbllc  IaforMtlon>   Th«  madim  sMtor  commit t««  had  ovwall  rtfponilblllty  f6r 
this  aspMt  of  th«  project.  Not  otdy  did  th«y  prepare  all  of  the  public  ftrvlct 

"  amiounctatnta  for  radio  and  taltvltlon  and  the  written  copy  for  the  nevfpapei^ep 
but  they  alio  appeared  on  dosene  of  radio  and  televlelon  Interview  fhom  to 
publlclie  EXPLO.   These  Ihttrvlewt  uaually  Involved  one  of  the  dueter  chief e  and 
a  peraon  from  bualneei  and  induetryy  organlied  labor,  an  agency  and/or  an  educator. 
These  pryenUtlons  began  In  October,  1973  but  Increased  In  frequency  as  the  March 
date  for  fiXPLO  approached.    In-house  publications  In  business  and  Induatry  and 

'  profeeelonw.  agency,  and^  8ducrai:ibnal  journals  carried  numerous  articles  regarding 
EXPLO,  Its  goals,  and* Its  potential  effect  on  students  as  veil' as  the  total 
coaaunlty. 

The  Educational  Sector 

Staff..    The  education  sector  cQpd.ttee  prepared  Informative  presentations  and 
workshops  for  teachers  In  the  sixteen  metropolitan  Denver  school  districts.  Both 
the  orientdtion  sessions  and  the  workshops  were  presented  as  the  schpol  districts 
requested  them.    They  ran  a  total  of  17  workshops  for  12  of  the  16  school  districts. 
Two  of  the  school  districts  conducted  their  own  workshops  after  attending  orientation 
sessions  by  the  volunteers.  The  raining  two  school  districts  did  not  avail  them- 
selves of  our  workshop  personnel,  but  ran  workshops  with  their  own  teachers.  The 
education  committee  made  dozens  of  orientation  presentations  for  cooperating 
school  districts.  / 

Curriculum  Materials.    Tae  education  committee  hi^  the  responsibility  of 
preparing  the  curriculum  materials  used  pre-*  and  post-EXPLO  both  by  the  students 
and  the  teachers.    National  and  state  publications  on  career  education  and  local 
school  career  education  experts  were  used  as  sources  in  the  development  of  EXPLO 
curriculum  material-.    The  materials  emphasized  the  world  of  work  and  Job  choices 
within  the  United  States  Office  of  Education  cluster  model.    The  materials  also 
attempted  to  demonstrate  to  young  people  the  relationship  between  their  school  work 
and  career  choices  in  the  "real  world"  outside  the  classroom.  The  materials  have 
enjoyed  broad  acceptance -not  only  by  school  districts  participating  in  EXPLO  but 
also  throughout  the  State  of  Colorado.    This  summer  they  are  being  used  as 
resource  material  for  a  college  class  offered  to  secondary  school  teachers  involved 
in  career  education.    Initially  the  materials  were  prepared  and  field  tested  for 
the  Junior  High  School  reading  and ' comprehension  level.    After  the  necessary 
revisions  were  made,  they  were  published  at  EXPLO *8  expense  and  then  sold  at  cost 
to  the  cooperating  school  districts.    The  increased  demand  from  the  school  districts 
directly  involved  in  EXPLO  and  other  throughout  Colorado  necessitated  a  second 
and  eventtially  a  third  printing. 

» 

Community  Resources.    The  project  staff  recruited  276  exhibitors  from  business., 
and  industry,  organized  labor,  and  agencies  in  order  to  present  a  broad  and  centre- 
hensiye  picture  of  career  choices.  These  career  resource  people  were  then  clustered 
together  within  15  career  cluslters  (U.S.O.E.  model).    Under  the  chairmanship  of  a 
cluster  chief  (Junior  League  volunteer)  these  clusters  worked  to  identify  their 
ipl^ysical  format  and  their  philosophical  rationale.    This  actual  development  constimed 
fan  average  of  approximately  3,000  person  hours  prior  to  the  .actual  week  of  EXPLO*  As 
/  a  result  of  this  common  task  new  lines  of  communication  and  cooperation  developed 
between  and  among  people  who  previously  had  seen  thenfdelves  as  competitors  within 
the  community.  ^ 
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EXPLO  has  developed  a  catalog  of  coanunlty  resources  on  a  scale  vhlch 
previously  did  not  exist  •   A  8pin*-off  from  EXPLO  was  a  pilot  project  internship  of 
senior  high  school  students. with  one^^of  the  local  nanufacturlng  conpanies.  This 
pilot  project  involved  11th  grade  students  taken  into  a  three  veek  internship  at 
management  levels  to  observe  and  participate  in  the  decision-nsklng  processes 
within  industry.  JThe  initial  Results  are  encouratlng  and  hopefully  this  ffrst 
attempt  will  be  i/eplicated  on  a  much  broader  scale  during  the  coming  school  year. 

Evaluation 

Internal  Evaluation.    Each  of  the  40,000  Junior  high  school  students  attending 
EXPLO  completed  pre*  and  post*-fair  interest  inventories  based  on  the  15  career 
clusters.    This  inventory  had  two  objectives •    First  it  attempted  to  demonstrate 
student  career  interests  prior  to  preparation  and^^Lnvolvcment  in  the  fair.  Second, 
the  post*^fair  inventory  atteo^ted  to  assess  a  «gain  and/or  change  in  the  awareness 
and  career  choices  of  students  following  the  fair.  A  private  agency  is  analyzing  the 
results  of  these  questionnaires. 

J   

External  Evaluation.   A  third  party  evaluator  was  engaged  by  EXPLO  to  collect 
data  from  the  exhibitors,  the  teachers  involved  in  the  project  and  other  visitors 
to  EXPLO  dui^ng  Harch  11  to  15,  1974.    The  Instruments  were  designed  and  applied 
by  this  private  research  agency.    They  are  now  in  the  process  of  i\palyzing  the 
results  from  their  saiq^ling.    The  evaluation  includes  stich  aspects  of  the  project 
as  the  acceptability  of  the  project,  the  extent  and  quality  of  the  Implementation, 
and  the  effect  of  the  curriculum  materials  on  student  learning  and  bdavior.  In 
conducting  this  investigation  the  evaluator  used  questionnaires  with  st^ents, 
teachers,  other  visitors  to  EXPLO  and  the" exhibitors  themselves. 
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CAREER  EDUCATION  PROJECT 
Northtait  Colorado  ^/^•^(»  o£  Cooperttlvt  Educational  Services  (DOCES) 

Haxtun>  Colorado 


BOCES  and  Projact  Infomatlon;  igya-igTA 


BOCES  Population: 
Type  of  Ar^:       *  • 
Studenta  * Background: 

Annual  Family  Inccme: 


Ntunber  of  Schodls 
Grade  Levels 
Number  of  Staff  ' 
Number  of  Students 


25,000-99,999 
Rural 

95%  White 
5%  Other 

50Z  $  5,000-9,999 
30Z  $10,000-14,999 
lOZ  Under  $5,000 
8%  $15,000-19,999 


BOCES 
School? 

K-Adult 
740 
11,000 


Project 
Schools 

K-Adult 
740 
11,000 


Contact  Parson: 

Mr*  Al  Ransalaan 

Coordinator  of  Career  Education 
N.E.  Colorado  BOCES 
North  Colorado  Avenue 
Baxtun,  Colorado  80731 
303  774-4343 


Years  of  Project'Operation:  ^ 

Number  of  Project  Staff:  1  Full-time  2 

14  Part-time 


Project  Funding: 

State        ^  $  74,000 

Local  40>O00 

Total  $114,000 


Approach  to  Career  Education*    Fourteen  school  districts  and  one  junior  college 

in  northeast  Colorado  are  cooperating  through  the  Northeast  Colorado  BOCES  to  help 

each  student  within  a  7,500  square  mile  area  to  achieve  a  satisfactory,  rewarding 

ana  useful  life  in  the  world  of  work. 

*  * 

,  Project  Staff*    The  .project  staff  includes  a  project  coordinator  and  fourteen 

counselors  who  coordinate  prolect  activities  within  each  of  the  . 
cooperating  school  districts.    The  vocational  director  of  Northeastern  JmvlFc  College 
is 'Career  coordinator  for  the  junior  college.    Each  of  these  personnel  serves  as  a 
contact  person  with  the  BOCES  career  education  project  coordinator*    Each  of  the 
district  coordinators  spends  part  of  his   time  coordinating  district  career 
education  activities.    For  the  1974-75  school  year  24  part-time  building  coordinators 
will  be  appointed  for  each  of  the  schools  within  the  project  area. 

School  Staff.    Counselors  coordinate  career  education  activities  in  the  14 
participating  school  districts.    During  the  first  year  of  the  project  about  12  percent 
of  the  instructors  in  all  participating  districts  infused  career  education  into  their 
teaching  activities.    All  of  the  staff  members  from  two  schc^ols  received  some 
career  education  inservice  training.    These  staff  members  wrote  performance 
objectives,  which  were  later  implemented  in  the  classrooms.  Counselors/coordinators 
from  two  districts  supervised  work  training  activities  which  involved  placement  of 
11th  and  12th  grade  students  in  part-time  jobs  with  local  business  or  industry. 
Students  received  school  credit »  but  no  pay. 
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Haxtun,  Colorado 


Training >    A  one 'day  workshop  for  all  BOCES  superintendents,  principals 
and  counselors  was  conducted  prior  to  the  project's  starting  date.  During  the 
month  of  September,  1973,  the  major  thrust  of  the  Northeast  Colorado  BOfiES 
Career  Education  Project  was  to  orlient  K-14  staff  members  In  the  14  cooperat- 
ing districts  and  Northeastern  Junior  Col],ege  to  the  need  for  career  education, 
the  objectives  of  the  program,  the  career  education  concepts  which  could  be 
used  at  each  K-IA  grade  level,  and  the  funding  available  to  each  district 
through  the  Northeast  Colorado  BOCES  Project.    Two  schools  conducted  career 
education  Inservlce  classes  for  their  entire  K-12  staff.    Career  education 
.  Inservlce  meetings  were  held  during  the  school  year  for  elementary  schooL  staff 
members^  kindergarten  to  eighth  grade  mathematics  Instructors^  counselors, 
industrial  arts  instructors,  and  for  photography  minl<-course  Instructors. 
Instructors  from  project  schools  were  traded  between  member  schools  to  dissemln-* 
ate  successful  career  education  teaching  methods. 

f 

^   Community  Resources.    All  school  districts  are  cataloging  community  resources. 
Local  business  and  industry  cooperate  with  the  high  schools  to  provide  work 
experience  for  students.    Fifty  percent  of  the  11th  and  12th  grades  at  Holyoke 
High  School  were  provided  with  such  experience.    The  school  counselors  arrange 
for  ^he  use  df  these  and  other  resources* 

i 

Curriculum  Materials.    Nearly  all  of  the  materials  used  are  locally  developed 
and  are  for  teachers  and  students  at  all  grade  levels  (K-adult).    All  materials 
are  available  upon  request  from  the  Northeast  Colorado  BOCES. 

Haterials  produced  by  the  project  are  described  below:  / 

1.  Environmental  Math  through  Career  Education.  / 
Booklets,  5-20  pages.  Intended  for  junior  high  school  teachers. 

2.  Pre-Job  Orientation  Course  for  Sophomore  Students. 
^  Print,  12  pages,  intended  for  counselors,  grade  10. 

3.  Bibliography  of  Career  Reference  iLterial  at  Northeast  boloradu  BOCES. 
Print,  17  pages,  intended  for  teachers  and  other  staff.  \ 

4.  Mini  Units  (40). 

Print,  length  varies,  intended  for  instructors  and  students,  grades 
5-Adult. 

5.  Career  Education  Newsletter. 

Mimeograph,  2  pages.  Intended  for  all  R-Adult  staff  and  the  community. 

An  Idea  That  Worked.    The  implemsntation  of  career  education  on  a  regional 
(14  district,  5  country)  ^asis  has  been  quite  successful  in  northeast  Colorado. 
Career  education  activities  of  the  14  cooperating  school  districts  and  Northeast 
/  Junior  College  are  coordinated  through  the  office  of  the  BOCES  Career  Education- 

Coordinator. 
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CAIBBR  EDUCATION  ZHSnVZCI  PKOJBCT 
Futblo  #60l  Ptttblo  #70i  Ctnnon  Cltyi  flortncti  and  Rocky  Ford  School  DUtrlcti 

Ptttblo^  Colorado 


n4a»t><^»a  MtuI  PrftjT»  Tn#fl«fiM^lftni  1973-1974 

Dlatrlcti  Populiitlont  100|000-499|999 


Typa  of  ArMt 

Students*  Background; 
Annual  Family  Income: 


Rural,  Snail  TovUi 
Suburban  and  Urban 

60Z  Whlta 

40Z  Maxican  Amarlcan 


Contact  Paraont 
Mk*  Kaya  Haan 

Coordinator I  Caraar  Bducatlon 

Inaarvlca 
Roncalll  mddla  School 
Offlca  of  Spaelaliata  * 
4202  Baulah  Road  Highway  76 
Puabloi  Colorado  81004 
(303)  564-6644 


Number  of  Schools 
Grade  Levels 
Number  of  Staff  ' 
Number  of  Students 


Districts 

Schools 
70 
K-12 
2,000 
27,500 


Pro J act 
Schools 
70 
K-12 
2,000 
27,500 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:       2  Full-time 


Project  Funding: 
Federal 
Local 
Total 


$  24,890 
7>000 
9  31,890 


Approach  to  Career  Education,    The  extent  to  which  career  education  will 
be  implemented  depends  upon  the  enthusiaam,  initiative  and  ability  of  temcmrs 
to  integrate  the  concept  into  their  classrooms.    It  became  evident  ,in  the  fall 
of  1972  that  personnel  needed  to  learn  about  career  education   and  about  imple- 
mentation techniques.    During  the  first  two  years,  the  goal  ot  the  project  was 
to  provide  Inservice  training  for  teachera.    Appfoximately  nine  hundred- taachara 
have  partic^.pated  in  career  education  workshops  that  were  conducted  for  graduate 
credit.    Such  widespread  involvement  was  made  possible  through  the  efforts  of 
a  cadre  of  teachers  who  had  attended  earlier  workshops  and  who  assumed  responsi- 
bility for  one  or  more  of  the  later  workshop    training  sessions. 


Project  Staff.    This  fall,  there  will  be  two  full-time  coordinators. 
One  coordinator  will  serve  on  all  curriculum-writing  teams  in  the  five  districts. 
The  other  coorditiator  will  be  responsible  for  community  resources.    Both  persons 
will  assist  with  inservice  workshops.  1 


School  Staff.    Classroom  teachers  attend  career  education  workshops  and  use 


curriculum  materials  developed  during  those  sessions. 
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Training.    All  training  has  been  conducted  after  school  hours  for  graduate 
credit.    Inservice  workshops  were  conducted  by  the  coordinator,  assistant 
coordinator,  and  a  cadre  of  teachers.    Approximately  900  teachers  have  attended 
various  workshops. 

Community  Resources.  Conounity  resources  have  been  lAsed  very  successfully, 
Ithough  there  was  no  organized  process  of  obtaining  them.    This  year,  a  plan 
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Pu«blo,.  Colorado 


Is  being  In^lemented  to  fill  teacher  requests  for' coummlty  classroom  speakers, 
field  trips,  films,  literature,  ejdilblts  and  community  products.    A  professional 
library  of  career  education  related  materials  will  be  available  for  teacher  use. 
A  series  of  newsletters  for  teachers  will  highlight  local  career  education 
activities,  related  material  and  community  resources. 

CuriJ.culum  Materials.    The  goal  of  the  1974-75  project  is  to  develop  curri- 
culum guides. 

Mater j.als  produced  by  the  project  are  described  below: 

1.  Career  Education  Services  and  Materials 

Print,  16  pages,  intended  for  teachers,  grades  K-12.    Includes  a  list 
of  services  and  materials  available  and  forms  to  request  them  from  the 
career  education  staff. 

2.  Recorded  Corporate  Community  Resource  Data 

Print,  1  card.  Intended  for  teachers,  career  education  staff,  grades 
K-12.    A  card  form,  for  recording  data  about  a  corporate  community 
^resource,  to  build  a  community  resource  file. 

3.  Data  on  Community  Resource  Persons 

Print,  1  card,  intended  for  teachers,  career  education  staff,  grades 
K-12.    A  card  form,  for  recording  data  about  individuals  who  will  serve 
as  conmunity  resources,  to  build  a  file  of  same. 

4.  Conmiunity  Resource  Inventory 

Print,  4  pages,  intended  for  career  education  staff.    Community  resource 
purvey  forms  and  cover  letter,  asking  about  field  trips/tours,  career 
materials  and  dassrccSi  speakers. 
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CAREER  EDUCATION  PROJECT 
Bloomfitld  Public  School  District 
Blocafitld.  Conntetie^t 


Diitrict  and  Projtct  laforMttoni  19?3-197A 
Oittrict  Populttioni  10,000-24,999 


Typa.of  ArMi 
Students'  Background 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Suburban 

67Z  White 
33Z  Black 

37%  $10,000-14,999 
30Z  $15,000-19,999 
14Z    $20,000  or  more 
13Z    $  5,000-  9,999 
6X    Under  $5,000 


Dietrict 

Schools 
7 

K-12 
293 
4,126 


Project 
Schools 

K-9 
53 
995 


Con'tMt  Psrso&i 

Mrs.  Mtrla  Barrlf 
Carear  BdueatlOD  Spaeiallst 
Bloomflald  Middla  School 
390  Park  Avanua 

Bloomflald,  Connecticut  06002 
C203)  243-2911 


Years  of  Project  Operation  2 

Nunbtr  of  Project  Staff:   1  Full-tlin* 

i  Part-^tlma 


Project  Funding: 

Federal   ESEA  $13,000 

State  7,500 

Local  -  625 

Total  921,125 


Approach  to  Career  Education,    During  the  first  year  of  the  program,  saveral 
pilot  programe  vera  ttled  by  the  career  education  apeclallat  and  classroom 
teachers.    During  the  sumner  of  1973,  a  curriculum  was  vrlttan  by  teachers  of 
grades  K-9  Infusing  career  avareness  Into  the  existing  curriculum.    In  fall  of 
1973,  this  curriculum  vaa  Implemented  In  the  elementary  classroom  after  teachers 
participated  In  Inservlce  training.    Middle  school  (grades  5-7)  and  junior 
high  school  (grades  8-9)  teachers  also  ware  trained  during  the  1973-74  school 
years    After  trying  many  activities,  the  middle  school  and  junior  high  teachers 
worked  on  developing  written  curricula  during  the  sunar*  of  1974.    The  Bloomfleld 
program  puts  special  enphasls  on  the  affective  area  of  career  education. 
The  program  goals  emphasize  the  needs  of  minority  students  and  a  major  objective 
Is  the  elimination  of  job  stereotyping.    The  program  Includes  classroom 
experiences,  many  of  which  are  hands-on,  mini  field  trips  and  the  use  of  resource 
people.    Emphasis  Is  placed  on  .the  development  of  communication  skills.  The 
junior  high  program  Includes  individual  job  observations. 

Project  Staff.  The  career  education  program  staff  Includes  a  career 
education  specialist  and  an  aide.  Each  school  Involved  In  the  program  has 
teachers  who  have  worked  on  curriculum  development  and  assisted  In  program 
implementation.  The  career  education  specialist's  time  Is  equally  divided 
among  direct  work  with  students,  working  with  teachers  In  the  classroom, 
developing  curriculum  and  materials,  contacting  And  meeting  with  connunlty 
resources,  and  Inservlce  training  of  teachers  and  other  school  personnel. 


BlooQfleldy  Connecticut 


School  Staffs    The  career  education  program  Is  carried  out  primarily 
by  the  classroom  teachers  with  the  assistance  of  the  career  education  specialist • 
Those  Involved  In  1973-74  were  interested  teachws  able  t/o  participate  in 
iliservlce  training.    At  the  junior  hlRh  level  guidance  9ounselors  are  also 
involved.    About  one-third  of  fche  K-9  staff  has  been  Involved  and  for  1974-75 
about  one-half  the  staff  will  be  involved. 

Training.    Training  was  held  in  1973-74  for  all  participating  teachers, 
guidance  counselora  and  other  personnel  such  as.  administrators  and  the  media 
specialist.    Teachersr  were  trained  in  methods  of  implementing  career  educatlox). 
Separate  series  were  held  for  elementary,  middle  and  junior  high  staff. 
Inservlce  training  was  conducted  by  a  consultant  from  the  University  of 
Bridgeport,    The  consultant  visited  the  classrooms  of  participating  teachers 
to  help  the  teachers  evaluate  some  of  the  activities  being  conducted.  Special 
training  was  aleo  conducted  for  elementary  and  middle  school  teachers  in  self- 
concept  and  values  clarification  activities.    Each  teacher  participated  in 
five  two-hour  sesslons^'^where  they  participated  in  activities  that  they  would 
later  use  in  the  classroom. 

Conmunlty  Resources.    Available  community  rctsources  have  been  located 
by  surveying  the  parents  of  all  children  in  the  district  and  by  working  with 
the  local  Chamber  of  Commerce.    Over  100  communC^^sPeople  participated 
in  the  classroom  during  the  1973-74  school  year.    Over  40  mini  field  trips 
were  made  around  the  community.    The  career  education  specialist  serves  as 
a  clearinghouse  for  requests  to  avoid  too  frequent  use  of  the  same  resources. 

'  Curriculum  Materials.    Curriculum  guldf a  f or  each  aspect  of  the 
program  (awareness,  orientation,  and  exploration)  have  bee^ developed  by 
district  teachers*    These  guides  are  for  teacher  use  but  contain  some 
activitcs  that  can  be  reproduced  for  students.    Many  teacher-made  materials 
(^.g.,  games,  puzzles,  manlpulatlves)  have  been  used  in  the  classroom.  The 
program  also  uses  commercially-available  audiovisual  materials,  many  of  ^Ich 
are  listed  in  the  curriculum  guides,  ^ 

Materials  produced  by  the  project  are  described  below: 

1*     Career  Awareness  Guide 

Print,  40  pages.  Intended  for  teachers,  grades  K-4, 

2,  Career  Awareness  Activity  Cards 

Print,  68  cards,  intended  for  teacher  and  students, 
grades  K-4, 

3,  Career  Orientation  Guide 

Print ^  78  pages.  Intended  for  teachers,  grades  5-7,  based  on 
occupational  clusters, 

4,  Career  Exploration  Guide 

Print,  12  pages.  Intended  for  teachers,  grades  8-9. 
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Blooafiald,  Cotmactlcut 


An  Idta  That  Worlfd.   At  part  of  th«. mlddl*  school  protr«m»  itudaQt* 
tttlllisd  «  conssrracs  tslsphont  to  iiitstvlmr  potpl*  in  carMr  araat  vh«r«  it 
«M  difficult  to  find  rasourcai  «v«il«bl«  to  com*  into  th«  dusroom.  ThsM 
int«rvi««r«  follotrsd.  clMsrooa  «citiviti«s  which  halpsd  itudrnts  dsvelop  thsir 
int«rvi«wing  akillt.    Students  pl«nn«d  and  conduetsd  tht  intsrviavt.  Aaong 
tlw  p«onl«  mtsrvimrod  v«r«  «  for«st«r»  «n  author, '«  prof«ssion«l  bMkttball 
play«r»  a  profsssional  football  play'ar»  and  a  photographar.    Intarviaw  vara 
tcpad  and  «ra  now  «vallabl»t  for  othar  students  to  usa. 
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CAREER  EDUCATION  PROJECT 
Danbury  Public  Schools 
Danburvt  Connecticut 


District  and  Project  Information:  1973-1974 
District  Population: 


Type  of  Area: 


Urban  and  Suburban 


Students • Background :  White 

91  Black 

Annual  Family  Income:  gjj;  $  5,000-14,999 

27Z  $15,000  or  more 
12Z     Under  $  5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

15 
K-Adult 

686 
11,153 


Project 
Schools 

15 

K-Adult 
686 
11,153 


Contact  Person: 

Nr.  Alex  Boychuck 

Career  Education  Coordinator 

Educational  Serviced  Center 

49  Osborne  Street 

Danbury,  Connecticut  06810 

(203)  792-1100,  ext*  478  or  479 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:    '  2  Full-time 


Project  Funding: 

Federal 

Local 

Total 


$10,000 
25.571 
$355571 


Approach  to  Career  Education*        November  1971,  Mr.  Edward  A.  Slllarl, 
Superintendent  of  Schools,  returned  to  Danbury  from  a  week  at  a  sf^nar  entitled 
**Career  Education  and  Manpower  Development**.    It  was  held  In  Atl^ta,  Georgia  and 
was  sponsored  by  HEW  and  the  National  Academy  for  School  Executives.    All  the 
states  were  represented.    Mr.  Slllarl  came  away  from  that  seminar  convinced  that, 
at  last,  someone  was  proposing  an  approach  to  education  which  made  sense  for  all 
students.    Upon  returning  to  Danbury,  Mr.  Slllarl  shari^d  his  enthusiasm  with  oi:hers 
around  him  and  In  a  matter  of  weeks,  a  small  group  of  staff  menbers  began  to  meet 
to  talk  about  career  education.    What  was  It?   What  did  It  Jtiemd  for?   What  was  It 
supposed  to  do?    Were  we  interested?   Would  It  really  make  a  difference?   Wotild  It 
end  up  on  the  rubbish  heap  when  a  new  United  States  Coimnlssloner  of  Education 
came  into  office? 

Interest  and  enthuu:!  esm  began  to  build  up  and  in  a  relatively  short  period 
of  time  we  had  the  nucleus  of  a  Steering  Committee  with  staff  members  from  most 
segments  of  the  system's  operation.    After  a  little  more  than  a  year  we  have: 
(1)    developed  a  Statement  of  Policy  which  was  adopted  by  the  Board  of  Education 
on  May  14,  1972;  (2)  organized  a  career  education  committee  in  every  school;  and 
(3)    organized  three  advisory  councils — elementary,  secondary  and  special  areas. 
Each  elementary  school  has  representation  on  the  elementary  schools*  advisory 
council.    Each  secondary  school  and  each  vocational  program  has  representation  on 
the  secondary  schools*  advisory  council.    Each  area,  such  as  special  education, 
adult  education,  health,  guidance,  and  others  have  respresentation  on  the  Special 


D«abury,  Co&Mctlcut 


Artu  Advisory  Couacll,   Etch  of  thtM  councils »  la  tum»  has  thrtt  rsprMsntstlvts* 
on  t.systsnrlds  coordlMtlng  council.   Kscowsndstlons  froa  this  council  go  to  tho 
Supsrlntsadsnt  of  Schools.   A  prlasry  tuk|  not  jrot  coq^lotOi  Is  n  olsar  dstondnn- 
tlon  of  goals  for  aach  of  tha  groups  aantlonad*   Ota  additional  counalli  tha  Co»- 
lunlty  Advlfory  Counolli  vUl  function  In  a  aannar  ikln  to  tha  othar  thraa  and  lt| 
^lsO|  irlll  hava  thraa  raprasantatlvaa  to  tha  aystawlda  coordinating  counall*  Caraar 
dustars  vlU  sarva  as  a  basis  for  datamlnlng  tha  kind  of  counlty  raptassntatlon 
va  ara  sat'dng.   Slnca  our  total  caraar  aducatlon  progrss  idll  jcrantually  ba  for- 
nulttad  on  tha  caraar  cluster  approach^  It  aakas  sanaa  to  ua  to  astabllsh  tha  coih 
minlty  advisory  council  on  tha  saaa  basis*   Iha  laportanea  of  thla  particular  council 
cannot  ba  ovar-^anphaslsad.   In  tha  flnal^analyais^  tha  succaasi  or  lack  of  auccasst 
of  caraar  aducatlon  hlngas  on  tha  aactant  to.^ahleh  ifa  can  convlnca  tha  ouawulty 
that  lt;s  raaourcas  ara  a  vital  and  nacassary  facat  of  our  total  affort*   Wa  antld* 
pata  a' full-tlaa  coordinator  of  caraar  aducatlon  for  naxt  yaar^  1974.   Such  a  posi- 
tion Is  currantly  Included  In  naxt  yaar^s  budgat*   Only  In  thla  vay  can  aa  buUd 
on  vhat  va  hava  dona  and  capltallsa  on  tha  vllllngnass  of  parsonnal  to  go  that 

.  axtra  mile. 

« 

groject  Staff.    The  caraar  aducatlon  staff  Inaludas  a  caraar  aducatlon  coor- 
dinator and  one  assistant.    The  role  of  the  coordinator  of  caraar  education  is  to 
provide  the  necessary  leadership  for  both  the  profaaslonal  and  lay  coHunltlea  in** 
volved  in  the  developnent  and  isvleaentatlon  of  caraar  aducatlon.    A  further  res-> 
ponsibility  is  to  act  as  a  catalyst  t  to  make  it  all  happen*    The  coordinator  is  tha 
liaison  between  education  and  the  lay  comnlty.    The  career  education  assistant 
will  be  prinarily  responsible  for  the  effl  :ent  exacutlcn  of  tha  prograaa  aaslgned 
to  him.   Be  vUl  work  under  the  direction  cx  the  coordinator  of  caraar  education 
,and  elaoentary  school  principals.   He  will  vork  regularly  with  teachers »  paranta 
and  children  in  est£'>lishing»  deaonstratlng  and  recoonendlng  prograaa  for  aaetlng 
the  needs  of  students  in  accordance  vith  the  career  education  policy  adopted  by  the 
Board  of  Education. 

School  Staff.    This  coirlngoschool  year  wa  plan  to  have  75  percent  of  our  staff 
actively  Involved  in  the  career  education  program. 

Training.    The  coordinator  conducted  inservice  orientation  with  alaaentary^ 
junior  hig}:^  and  senior  high  school  faculty  and  administrators.    Short  and  long 
term  objectives  were  discussed.    New  materials  on  career  education  ware  presented 
and  several  prograaa  were  submitted.    The  coordinator  made  nuM|^ous  appearances 
with  PTA  groups  and  various  social  or  business  clubs*  and  in  radio 
broadcasts  and  newspaper  announcements      promoting  the  career  education  concept. 
Five  meabers  of  our  staff  have  participated  in  a  tan-d^  training  program  dealing 
with  the  developnent  of  career  awareness  experiences  for  elementary  school  pupils. 
The  program  was  conducted  in  West  Hartfordt  Connecticut »  and  was  sponsored  by  the 
State  Department  of  Education  in  cooperation  with  the  West  Hartford  Schools.  Othar 
members  of  our  staff  have  attended  one-day  programs  relating  to  career  aducatlon 
in » and  outside  of  Connecticut,  while  still  others  have  shared  in  curriculum  develop- 
ment specifically  related  to  the  career  education  concept.  Six  members  of  our  staff 
cofl^leted  an  eight-day  Career  Guidance  Institute  program^  directed  by  the  Coordina* 
tor  of  Career  Education^  Danbury  Public  Schools »  and  co-sponsored  by  the  Chaabar 
of  CoBnerce»  Danbury^  and  the  National  Alliance  of  Buslnessmen»  Waahlngton»  D.C. 
Kany  inservice  teacher  training  pro-ams  are  offered  for  the  iq)Coming  year,  1974-75, 
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Danbury^  Connecticut 


in  career  cwarenesst  econoadc  concepts^  curriculum  materials »  introduction  to 
vocations 9  human  development »  reading  comprehension  in  career  education  and  others. 

Community  Resources,    Danbury  public  schools  has  extended  itself  and  is 
reaching  out  to  the  community^  industry^  government  and  buainess  throu^  a 
questionnaire.    This  will  supply  Information  to  teachers  vho  may  In  turn  share 
it  with  their  students.    The  response  has  been  good  and  many  resource' people  have 
made  themselves  available  to  assist  in  providing  relevant  educational  experiences 
.  for  all  students  in  the  system. 

Curriculum  Haterials.    A  curriculum  development  seUnar  has  been  pjpposed 
for  the  1974-75  school  year.    It  vlll  include  fourteen  particlpanta  and  one 
director  vho  will  develop  curriculum  materials  in  career  education  for  seven 
disciplines.    The  participants  will  be  tvo  Individuals  representing  each  of  the 
following  areas;    guidance »  English »  mathematics »  social  studies »  home  economics » 
industrial  educatiout  and  science. 

Materials  produced  by  the  project  are  described  below:  ^ 

1.    A  Source  Book  for  Grades  K''6 

Print.    Contains  relevant  activities  according  to  grade 
level  and  correlated  to  the  various  subject  areas.    It  also 
Introduces  all  career  dusters^  saif>le  interview  questions  ^ 
^  suggestions  for  a  classroom  visits  and  a  parent  survey. 


2.    Program  for  1974-75 
Print. 
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K  -  12  CiOUEBR  EDUCAIIOR  PROJECT 
FairfltU  FubUe  Schools 
Falrfltld^  ConnoctiCttt 


Dlttrlct  and  Project  Information:  1973-197A 
District  Population:  57^000 
Type  of  Arta:  Suburban 
Students'  Jackground      99Z  White 


Annual  Family  Income:    joX   $12 » 000*49 » 999 

17X  9.000-11,999 
15X      Iftider  $9»0Q0 


Number  of  Sclvools 
:  Grade  Levels  ' 
Number  of  Staff 
Number  of  Students 


District 
Schools 

16 
K-12 
744 
11.500 


Project 
Schools 

16 
K-12 

744 
U.500 


Contact  Person: 

He..  Robert  Burdette 
Assistant  SuptrlBtendent  for 
Instruction 

Fairfiald  Public  Schools 
214  Kaln  Straat  Soutl^ort 
P.O.  Box  220 

Fairfield.  Connacticut  06430 
(203)  255-0421 


Years  of  Project  Operation:  ^ 

{lumber  of  Project  Staff:       j  Rill-tlae 


Project  Funding: 

State  $  15.000 
Local  27.504 

Total  42.504 


Approach  to  Career^Education.    The  K*6  program  is  based  on  an  activities 
1  approach  to  career  educatioh.    Through  the  use  of  a  K-6  activities  guide.  • 
j  connercially  prepared  softvare.  and  other  teaching  aids,  the  classroom  teacher 
is  encouraged  to  incorpotate  career  education  concepts  into  his  or  her 
regular  program.  .  At  the  K-6  level,  the  basic  program  Includes  self-airar«b^**« 
and  career  awareness  activities,  as  vmll  as.  activities  designed  to  develop 
the  decision  making  skills.   The  Junior  high  program,  grades  7-8.  is  confined' 
to  an  eighth  grade  Career  Orientation  session.    The  program  builds  upon  the 
previous  elementarjr-school  level  orientation  to  the  world  of  vork  by  further 
exploring  the  self  and  the  relatW  of  self  to  future  career  choices.  The 
course  provides  the  student  with  a  foundation  that  vill  assist  in  his  future 
decision-making  pro.cesses.    Bi^yond  the  Involvement  of  counselors  and  career 
teachers,  little  progress  has  been  made  In  Incorporating  career  education  Into 
the  academic  program  at  this  time.    Both  the  Junior  high  schpol  and  high  school 
programs  are  guidance*orlented.  with  little  participation  by  the  academic 
-  teachers.    The  Career  Center  is  the  focus  of  the  high  school  program,  vfaich  is 
built  on  three  levels  or  phases.  Level  One.  is  the  orientation  to  the  center, 
where  students  Investigate  the  opportunities  and  materials  available  and  learn 
how  to  use  them.    Students  begin  a  personal  folder  which  will  Include  test 
results.  Inventories,  career  information  and  other  nelf-direoted  material* 

Phase  two  centers  aroun/t  the  decision  making  process*    Counselors  Aid  students 
in  making  realistic  evaluations  of  their  test  results.  Interests  Inventor lee. 
social  aspirations,  and  personal  coomitmentr  <to  arrive  at  a  tentative  career 
Q^^el  for  themselves.    This  may  Involve  research  into  particular  career  fields. 
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IntttBsMps,  Indepodent  study*  mini-course  pert Iclpst Ion,  sr  veil  as  specific 
school  success  sr4  deaonstrsted  Interests. 

Level  three  involves  sctuelly  asking  a  decision  and  aovlng  toward  a  goal 
beyond  high,  school.    The  Career\  Centers  at  both  high  schools  have  aids  which 
nay  be  utilised  by  the  cowsinlty  as  well  as  by  the  students.    These  Include  the 
computer  terminal,  eaployment  service,  draft  registration,  foxms  for.  working 
papers-^  application  for  testing  services,  and  t)ther  types  of  counselor  services* 
The  Centers  are  available  for  teachers  to  help  them  make  the  students  sware  of 
the  career  implications  of  tbelt^  subject  matter. 

Project  Staff.    The  career  education  project  staff  consists  of  two 
individuals:  a  Career  Education  Coordinator  for  grades  K-8  and  a  Career  Guidance 
Specialist  for  gradM  9-12.    Both  are  responsible  at  tfeeir  respective  levels  for 
the  development,  implemsntetion  end  coordination  of  a  total  career  education 
program  in  cooperation  with  building  admlnlatrators,  department  chairmen  and 
coordinators.    The  Asslstsnt  Superintendent  for  Instruction  oversees  the 
development  of  the  program,  although  there  Is  no  Individu*!  whose  prime 
respoasibllltles  are  in  directing  the  car^^er  education  progrw« 

I   The  Career  Education  Centfer  at  Roger  Uidlowe  High  School, •has  harl  services 
at  a  volunteer  aide  on  a  part-time  basis.    With  the  expsnslon  of  a  Career 
Center  at  Andrew  Warde  High  School  ir.  September  a  sccuoa  aide  will  be  added  to 
the  career  staff,  and  both  part-time  positions  will  be  salaried. 

,  >  School  Staff.    In  addition  to  the  work  of  the  project  staff  tt^^s 
anticipated  that  a  career  education  program  will  be  carried  out  at  eech  grade 
level  in  every  elementary  school.    A  realistic  goal  for  1974-75  is  to  have 
one~tblt«  of  the  elementary  staff  teach  career  education.    On  the  junior-senior 
high  school  level  the  career  progrsm  will  be  carried  out  by  the  guidance 
staff  with  the  aniticpated  assistance  of  subject  area  teachers.  This 
participation  could/iring  sbout  additional  clsssroom  activities  to  supplement 
those  already  init^ted  through  the  project.  ^ 

Training.    Thi  primary  source  of  training,  however,  will  take  place  in 
various  ixisenrice^ogrms  K-12.   Orientation  of  staff  msmbers  to  career  educat^cfn 
will  come  through  grade-level  depsrtment  meetings  run  by  principals  and /or 
department  chairmen.   Also,  demonstration  lessons  will  be  tsught  by  the  two 
career  specialists.    Selected  teachers  will  partlcp^e  in  special  Univerlety- 
State-developed  progrsms;  time  away  from  the  classroom  will  be  granted  for 
participation  in  such  workshups.  The  ^'Professional  Growth"  conc^t  incorporated 
in  our  "Conditions  of  Employment"  encourages  teachers  to  participate  in  Uhlversltjr^ 
level  career  courses. 

CoMnmity  Resources.    Through  the  special  efforts  of  the  PIAs  of  each 
school,  the  Chsmber  of  Coamerce,  the  Retired  Persons*  Association  and 
other  civic  bodies,  a  file  of  classroom  resource  persons  hss  been  established. 
Once  lists  of  resource  people  sre  provided  the  classroom  teacher  arrsnges  for 
use  of  a  specific  individual  or  facility  for  his  classroom.   The  Career 
Coordinator  aids  the  teacher  ^n  arranging  field  trips  end  speskers> 

I 

Qirricttlum  Materials.    The  curriculum  guide  for  use  in  the  program  for 
grades'  K-6  was  developed  by  a  tesm  of  five'  teachers  during  a  suMier  curriculum 
assigiMent  in  July,  1974.   The  guide  is  intended  for  use  by  the  cX^^ssroom 
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tMcher.    It  coBtAlM  not  only  progrn  goals»  objactlvas  and  ratlOMlt^ 
but  alao  apadlflc  actlvltlaa  for  aaeh  grada  laval. ^  Tha  tuida  la  Intandad  to 
•arva  aa  a  vahlela  for  initiating  caraar  actlvltlaa  Into  tha  alasaatary  . 
achool  program.    It  contains  a  llating  of  all  coonarclally  producad  matarlal 
(goMia^  fl]M»  fllaatrlpa)  avallabla  In  tba  ayatw.    Coplda  of  tha  gulda  vlU 
ba  avallibla  In  aach  alamantary  achool.   Aa  It  la  a  larga  volwa  (160  pagaa) 
coplaa  for.  aach  taachar  and  fot  ganaral  dlatrlbutlon  ara  not  avallabla. 

*  Matarlala  producad  by  tha  projact  ara  daacrlbid  balow: 


1.     Tr6  Curriculum  Culda  Caraar  Education 

Prints  ItiO  pagaa»  Intandad  for  taachara  and  admlnlatratora»  giradaa 


An  Idaa  That  .Wbrkad.    Tha  mathod  by  which  thla  program  ma  Inltlatad 
«aa  vary  auccaasful.    A^'aoft  aall'l  approach  vaa  uaad.    It  bagan  by  intro- 
ducing aach  faculty  to. tha  caraar  aducation  concapt  through  a  vary  Informal 

Jlty  maating..  Tha»  "^individual  contacta  nara  mada  batw^  tha  coordlnatora 
tha  prindpala  and  aalactad  taachara.   Diacuaalon  of  caraar  aducation  and 
application  for  ^alnantary^laval  taachara  took  placa  ovar  coffaa.  Soon 
hara  from  dlf farant  achoola  vara  raquaatlng  guldanca  for  baglnnlag  caraar 
at  ion  in  their  daaarooma.    Damonatratlon  laaaona  llluatrat^  tha  idaa 
nd  paraar  aducation  for  their  benefit.   Theaa  taachara  then  began  to  teach 
er  education  on  their  ovn»  aaeking  the  coordlnator'a  aaalatance  iihenaver 
they  wanted  it.   Thua»  by  not  placing  preaaure  on  any  taachar  to  begin  career 
education »  ataff.  involvement   j^cr eased  lor  they  saw  caraar  aducation  not 
aa  a  threat »  but  aa  an  aid.    '*Handa-on"  matarlala  tor  taachara  vara  provided 
by  freelAg  achool  ayatem  funda  to  purchase  ^llma  and  filmatrj-pa.    Once  taachara  had 
theaa  items  at  hand»  tha  program  vaa  wall  on  Ita  vay. 
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CAREER  EDUCATION  RESOURCES  CENTER 
Area  Cooperative  Educational  Services  (ACES)* 
Nev  Haven,  Connecticut 


District  and  Project  Information;  1973-19J4 

District  Population:    ,  500,000-999,999 

Type  of  Area:  Suburban,  Rural,  Small  town.  Urban 


Students*  Background: 


Annual  Family  Income: 


86Z  Vhlte 
12Z  Black 


Number  of  Schools 
Grdde  Levels 
Number  of  Staff 
Number  of  Students"^ 


District 
Schools 

K-Adult 


Project 
Schools 


Contact  Person: 

Mr.  Andrew  S.  Carrano 
Assistant  Executive  Director 
ACES 

800  D^lxwell  Avenue 

New  Haven,  Connecticut  06511 

(203)  562-9967 


Years  of  Project  Operation:  1/2  years 
Number  of  Project  Staff:  ,  ' 


Project  Funding: 


Approach  to  Career  Education,    The  Career  Education  Resources  Center  (CERC) 
provides  services  to  school  personnel  in  identifying,  planning,  and  carrying 
out  career  programs  through  the  acquisition  and  assessment  of  human  and  material 
resources.    The  CERC  provides  for  research  through  ERIC  and  Lockheed  Dialogue; 
product  evaluation;  computer  services;  16  mm  film  library;  commercial  and 
fugitive  resources;  production  services;  shared  staff;  in-service  activities; 
newsletters;  home/school  communications;  Learning  Activity  packets;  needs 
analysis;  and  process  evaluation  consultant  help. 

Project  Staffs    The  CERC  has  a  director  and  one  elementary  specialist, 
one  secondary  spencialist,  one  career  education  for  the  handicapped  specialist^  one 
career  education  specialist  for  the  gifted  and  talented  student*    In  addition, 
the  other  staff  resources  of  Area  Cooperative  Educational  Services  in  the  areas 

of  research;  evaluation,  medicine,  computers,  staff  development,  and  manag^ent  

-are  available  and  active  in  CERC-;  '~ 

School  Staff.    Implementation  o^"  careeif  activities  in  schools  is  through 
the  regular  and  special  staff  of  the  school  with  the  assistance  of  the  CERC 
staff  and  resources.  '  ^ 


*  ACES  is  a  regional  service  center  serving  school  districts  in  South  Central 
Connecticut. 
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Training t   Training  actlvltlM  art  conducttd  by  CBRC  staff  ard  consultanta 
at  ACES  CAraa  Cooparatlya  Educational  Sarvlcaa),  local  achoola,  and  local 
collagaa. 

Curriculum  Matarlala.   Katarlala  produced  by  tha  project  ara  daacrlbad 

below; 

A  Preaentere  Guide  for  A  Parent  Program  In  Career  Education. 
I  Print,  audiotapes,  transparency^  AO  pages.  Intended  for  school 

personnel. 

2.    Employment  Needs  For  Handicapped  Children. 

Print,  70  pages.  Intended  for  school  personnel,  grades  7-12. 

An  Idea  That  Worked >    To  develop  a  rapport  and  service  base  ad  well  as. 
a  two-way  commitment,  the  CERC  asks  schools  to  Join  by  dealing  with  membership 
at  a  staff  meeting  and  notifying  their  boards  of  education.    Meitbershlp  inyolves 
both  rights  and  responaibilities  which  include;  a  position  on  the  advisory  coonittee, 
sharing /visiting  rights,  a  home/school  program*  commitment  to  principles  of  open 

communication,  thorough  evaluation  of  materials^  and  coomninlty  and  Industry 
involvement 


CAREER  EDUCATION  PROJECT 
Norwalk  Public  Schools 
Norwalk.  Connecticut 


District  and  Project  Information; 
District  Population:  70,000 
Type  of  Area: 
Students*  Background: 


1973-1974 


Urban 


77%  White 
15Z  Black 


Annual  Family  Income:   65%  $10,000-14,999 

20%  15,000-19,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
26 
K-12 
500 
17,000 


/roject 
^Schools 
25 
4-12 
280 
8,400 


Contact  Person: 

Mr •-Forrest  Parker 
Career  Education  Coordinator 
Norvalk  Public  S^^hools 
105  Main  Street 
Jlorwalk,  Connecticut  06851 
'(203)  847-0481 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:   £  Full-time 


Project  Funding: 

Federal    VEA  $102,000 


6 


Definition  of  Career  Education 

Career  education  Is  a  total  K-12  Bchool  program  designed  for  ^11  students, 
whether  bound  for  college,  technical  school,  or  job  entry.  CareeiL^ediJicjirL^ 
tlon  Is  a  systems  approach  ensuring  the  optimum  career  development  of  all 
students  Including  a  positive  self-image,  value  clarification,  decision- 
making skills,  and  entry-level  occupational  skills. 


Goals 

1,  To  enable  students  to  develop  favorable  attitudes  toward  work  and  Identify 
their  potential  for  becoming  valuable  members  of  the  work  force.  , 

2,  To  Increase  the  students*  self-understanding  In  terms  of  ability.  Interest, 
and  aptitudes  as  related  to  career  aspirations  and  life  style  expectancies. 
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3«    To  htlp  students,  to  sxplors  occupstlon  dusters,  to  plsn  wisely, 

and  to  enelyse  specific  job  requlremsnts  end  future  cereer  opportunities. 


The  Project 

Finances,    The  project  received  VEA  funds  of  $99,000  in  its  first  yeer 
of  operation  and  $102,000  this  year.    Next  yeer^the  project  will  receive  $55,000 
In  federal  VEA  funds,  $58,000  in  state  funds,  and  $20,000  in  local  fundi;  a 
total  of  $133,000.    This  yeer  80  per  cent  of  the  project  money  vas  budgeted  for 
project  staff  salaries.    Ten  per  cent  ves  budgeted  for  purchese  of  clessroom 
curriculum  materials,  and  smaller  smounts  were  spent  for  compensetion  for  school 
steff  who  perticipated  in  training  and  for  general  supplies. 

Project  Staff.    The  project  msploy  e  coordinator,  four  cereer  educetion 
specialists,  and  three  cereer  guidance  specialists.    All  work  full  time  for  the 
project.    The  coordinator  and  guidance  specialists  ware  all  formerly  guidance 
counselors.   The  career  educetion  specialists  were  all  preper^i  as  elenentery  or 
secondery  teechers,  but  came  to  the  project  for  their  first  jobs,   Dutlng  the 
first  y%%T  of  operetion,  the  project  steff  served  four  elnentery  schools,  two 
middle  schools,  and  one  high  school.    This  yeer  they  served  18  elemencery  schools, 
five  middle  schools,  and  two  high  schools.    They  will  continue  to  serve  all  of 
these  schools  next  yeer.    The  cereer  education  specialists  work  directly  with 
students  in  the  classrooms  to  cerry  out  cereer  education  Instruction.    The  guidance 
specielists  cerry  out  instruction  with  studente  outside  the  classroom  in  middle 
school  and  high  school  resource  centers  end  in  the  guidance  offices.    The  cteff 
spend  40  per  cent  of  their  time  working  with  students  in  the  fourth  and  fifth 
grades,  40  per  cent  with  middle  school  students, >and  20  per  cent  with  high  school 
students.    They  also  spend  some  time  with  administrators  and  librarians. 

Training.    The  project  steff  have  conducted!  Mssions  to  orient  school  staff  to 
the  kinds  of  activities  the  project- steff  would  uie  Vlth  students  when  they  came 
into  clessrooms.    They  have  involved  about  20  per<ient\)f  the  administrators, 
teachers,  librarians,  and  counselors  in  the  district  in^orientetion  workahope  and 
demonstretions.    An  additional  three  per  cent  hava  received  more  intensive  training. 
Training  aessions  have  taken  place  during  the  sunner  and  schoo^  staff  have  beea 
^    peid  to  attend.    All  of  the  materials  used  in  trelning  are  locklly  developed. 

Most  of  these  materials  are  designed  for  teachers,  although  some'etudent  materials 
are  used. 


— Fubttc~IgformaHon.    The  nrolect  staff  provide  information  sbout  the  project 
to  parents  and  cotapiunlty  organizations  by  speaking  at  meetings.    They  elso  disssminate 
inforaation  outside  the  district  by  attending  meetings  end  sending  locelly  developed 
curriculum  materials  when  requested.    Occasionally  visitors  ere  invited  to  observe 
the  project. 
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The  School  Instructional  Frogram 

Staff*    The  project  staff  carry  out  career  education  instruction  in  the 
district.    Regular -school  staff  have^been  oriented  and  cooperate  with  the  project 
staff »  but  do  not  actually  participate  in  career  education. 

Students.    Students  of  all  ability  levels  are  served  by  the  project.  This 
year  project  staff  worked  directly  with  all  of  the  students  in  grades  4-9  and 
20  per  cent  of  the  stu^nts  in  grades  10-12. 

Content.    The  project  staff  have  develope4  the  definition  and  student 
goals  stated  above.    The  career  education  curriculum  is  based  upon  these  and 
deals  primarily  with. man  as  a  worker.    The  curriculum  focuses  on  the  self — self- 
concept^  self-image,  self-identity.    Philosophically »  the  career  education  cur- 
ricultim  is  directed  wl.thin  the  domain  of  vocational  education.    Career  education 
for  students  in  grades  4-9  precedes  vocational  ""educat ion,  but  in  grades  10-12 
vocational  education  contains  career  education. 

Methods.    Career  education  teaching  methods  differ  from  other  methods  in 
the  district  in  that  career  education  is  Individualized  and  includes  more  hands-on 
experiences .    Each  Curriculum  unit  permits  each  student  to  choose  his  involvement 
according  to  his  own  learning  style  and  interests.    In  grades  4-8,  students  get 
15  hours  of  career  education  instruction  per  year.    The  project  staff  teach  specific 
units  which  are  separate  from  the  regular  curriculum.    In  grade  9,  career  education 
is  offered  as  a  six  week  orientation  and  awareness  unit  in  civics  classes.  In 
grades  10-12,  career  education  instruction  occurs  primarily  through  the  vocational, 
education  curriculum  and  cooperative  work  experiences.    St\idents  also  take  part 
in  career  conferences  held  by  guidance  counselors.    These  include  group  meetings, 
guest  speakers,  and  other  activities. 

Curriculum  Materials.    All  of  the  career  education  instructional  materials 
used  in  the  -Tistrict  are  developed  by  project  staff.    They  are  designed  for  teacher 
use  and  abou^  two  thirds  are  in  print  and  one  third  audiovisual.     The  project  staff 
lend  these  materials  for  circulation  throughout  the  district.    Some  of  the  materials 
created  by  the  project  staff  are  de^ribed  at  the  end  of  this  report. 

Community  Resources.  The  project  staff  have  published  a  catalog  of  community 
speakers  and  often  arrange  for  them  to  come  to  the  schools.  The  staff  also  arrange 
for  sttidents  to  take  trips  In  the  community. 
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Evaluation 

Internal  Evaluatipn.    The  project  staff  created  a  questionnaire  and  admin- 
istered it  to  school  staff  to  evaluate  the  acceptability  of  career  education  to 
principals,  teachers,  librarians,  and  guidance  counselors.    The  staff  selected 
24  teachers  who  appeared  least  enthusiastic  about  career  education  and  designed 
a  special  three-day  workshop  for  them.    Both  a  later  questionnaire  and  the 
subsequent  behavior  of  these  teachers  indicate  that  they  are  much  more  supportive 
of  career  education  as  a  result  of  this  workshop.    I'he  attitude  inventory  in- 
strument created  by  project  staff  is  available  for  use  in  other  projects. 


241 

79 


Norwalkt  Conntctlcut 


Exttmtl  Bvluttlon*    An  txttrntl  tvaluttlon  of  tht  project  vat  eonduetad 
a  unlvtrtlty.   Tht  tyaluatort  ravlavad  projaet  docvnatttti  admlnlttarad  quaatlon- 
nalraai  and  aadt  tltt  v^tlte  to  conduct  Intarvlavi  and  obttrvatlont  dlrtctad 
toward  projaet  ata2f»  aehool  ataff i  atudanta»  and  tha  eooRunlty*   Thay  avaluatad 
many  aapaeta  of  tha  projaet  Ineludlni  flnanelnii  ataff i  nunbar  of  achoola^  aarvadi 
popoulatlona  aarvad»  tratnlng»  curriculum  matarlalai  uaa  of  conmunity  raaourcaai 
and  provlalon  of  public  information.   Thay  alao  uaad  quaationnalraa  and  taata  with 
atudanta  in  gradaa  9*12  to  datarmina  tha  affact  of  tha  caraar  aducation  curriculum 
on  pupil  laaming  and  bahavior. 

Matariala 

1.  Curriculum  Units  for  Gradas  4  and  5  (15  in  aach) 

Prints  two  hours  aac*'    intend  ad  for  taacharSt  gradas  4  and  5. 
Each  unit  is  built  around  the  15  USOE  job  dusters. 

2.  Curricultim  Pnits  for  Grades  6,  7t  and  8  (10  in  each) 

Print,  one  hour  each^  intended  for  teachers^' grades  6^  7^  and  8. 
Each  is  built  around  USOE  job  clusters  with  special  eo^hasis  on  self- 
awareness  »  attitudes,  and  decision-making  skills. 

3.  Simulated  Hands-on  Experience  Units  (two) 

Print 9  three  hours  each,  intended  for  teachers ^  grades  6  and  7. 
Units  are  taught  in  special  classrooms  where  special  equipment  is 
provided  for  students. 


An  Idea  That  Worked 

The  National  Alliance  of  Businessman  and  the  Norwalk  Chamber  of  Coianerce 
sponsored  a  two-day  leadership  institute  in  Norvalk  and  nearby  Stamford. 
The  program  included  a  report  on  the  needs  of  the  secondary  youtht  ae  well 
as  an  up-to-^ate  report  of  area  efforts  to  meet  such  needs.    The  group  then 
worked  out  techniques  and  procedures  for  filling  the  gap.    As  a  result^  they 
have  set  up  three  career  guidance  institutes  for  counselors^  teachers^  and 
representatives  of  business  and  labor,  in  order  that  these  groups  might 
create  a  partnership  to  identify  and  act  upon  ways  to  serve  secondary  youth. 


\ 
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CAREER  EDUCATION  IN  THE  INHER  CITY 
Public  Schools  of  the  District  of  Columbia 
Washington.  D«C« 


District  and  Project  Information;  1973-1974 



District  Population:       50Q, 000-99 9, 999 


Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff  ^ 
Number  of  Students 


Urban 

96%  Black 
4%  White 

and  others 


District 
Schools 

K-12 
7  000 

134|[000 


Project 
Schools 
24 
K-12 


Contact  Person: 


Ms.  Bessie  D.  Etheridge 
Project  Director 

Career  Education  in  the  Inner  City 

Carver  School 

4^h  and  Lee  Street,  N.E. 

Washington,  D.C,  20019 

(202)    629-6994,  5 


Years  of  Project  Operation:^  i 
Number  of  Project  Staff:   ^4  Full-time 


Project  Funding: 

Federal   VEA  $217,024 

Title  I  $115.200 

Total  $332,224 


Definition  of  Career  Education  / 

An  excellent  program  of  general  education  which  embodies  career  information 
and  focuses  on  the  individual  and  his  role  as  a  contributing  member  of  society. 

Goals 

1.    Career  Awareness.    At  the  elementary  level,  the  program  focuses  on  career 
foundations  providing  for  the  development  of  awareness  of  the  world  of  work 
in  our  society.    The  components  of  the  program  at  this  level  are  an  Introduc- 
tion to  basic  economic  concepts,  an  introduction  to  the  pattern  and  develop- 
ment of  tool  technology,  and  the  development  of  manipulative  skills  and  the 
ability  to  transfer  ideas  into  action  and  form. 
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2f    Car««r  Survty.   At  tht  junior  high  school  lovoly  tfao  protrtm  oncompaoioi 
•urvty  «nd  oxploratloti  of  tho  full  rant^  of  caraara  in  tha  contaxt  of  tha 
caraar  cluatara  racoanandad  by  ^tha  U«8.  Of flea  of  Iduoatloa*   At  thla  ata(a> 
tha  itudant  broadaxia  hla  Inquiry  In  both  dapth  and  braadth. 

3.    Caraar  Exploration.   At  tha  aanlor  high  aobool  laval»  opportunltlaa  for 
caraar  axploratlon  anr  praparation  ara  aicpandad  and  tha  atudant  haa  an  oppor-- 
tunlty  for  In-dapth  atudy»  practicay  and  aklll  davalopnant  both  In  tha  achool 
and  on  tha  Job,  part-tlma. 


1.  Intar-diaclpllnary  curriculum  In  caraar  aducatlon 
Prints  Intandad  for  taachara»  grt^daa  1*6. 

2.  Tour  Gulda  of  Washington 
Intandad  for  atudants#  gradat  K~12 

3.  Activity  book  for  al— lantaiy  taachars 
Print •  intandad  for  taachars*  gradas  K«-6. 

4.  Occigational  Clustar  Curriculum  Guidas 
Print »  intandad  for  taachars »  gradas  7--8. 

Ona  gMda  for  aach  of  tan  occupational  clustars. 


The  Project 

Finances >    Half  of  the  project  funds  for  tha  year  vara  uaad  to  purchaaa 
curriculum  materials  for  classroom  use.    Fifteen  percent  vaa  spent  for  project 
staff  salaries  and  small  amounts  were  spent  for  other  purposes. 

Project  Staff.    The  project  employs  one  full**tlme  project  director  and 
three  full-time  assistant  directors.    The  director  anci  ona  assistant  were 
formerly  achool  &dministratora.    The  other  two  assistant  directors  ware  formerly 
guidance  counselors.    The  project  staff  spend  about  80  percent  of  their  time 
working  directly  with  teachera.    They  also  work  with  guidance  counaelora  and 

spend  somewhat  leas  time  with  librarians  and  community  mambarSy  most  of  whom  

are  parents.    The  project  staff  worked  in  24  schools  this  year  and  next  year 
expect  to  serve  42  schools. 

Training.    During  this  year,  training  was  conducted  by  the  project  staff » 
local  school  staffs  and  consultants  from  higher  education  institutions. 
Training  included  an  orientation  to  national  and  local  career  educj^tion 
efforts,  teaching  techniques  and  multl-inedia  techniques.    About  100  staff 
members,  mostly  at  the  elementary  level,  participated  In  a  summer  orientation  v 
course  offered  by  a  local  college.  \ 
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\ 


Curriculum  Materials,    All  of  the  curriculum  guides,  most  of  the  teacher 
materials,  and  some  student  materials  used  in  career  educationvare  locally 
developed.    The  project  staff  and  a  team  of  teachers  are  currently  working  on 
revision*  of  a  ninth  grade  curriculum  to  include  career  education/  The  project 
also  uses  many  commercially-published  materials  in  all  media.    Half  of  project 
funds  were  spent  to  purchase  materials  for  classroom  use.    The  project  staff 
also  loan  and  circulate  curticulum  materials.    Most  of  the  materials^ used  by. 
the  project  were  developed  since  1970/  \ 

Community  Resources.    The  project  staff  have  identified  community^peakers, 
trips,  and  materials  which  are  available  for  use  by  the  project.  \ 

Public  Information.    The  project  staff  share  information  about  the  prbject 
within  the  district  by  speaking  at  meetings,  sending  newsletters.  Inviting  \ 
visitors,  and  preparing  news  items*    Outside  the  district,  they  disseminate \ 
information  by  sending  project  brochures  or  locally  developed  curriculum   '  \ 
materials  to  other  projects,  by  inviting  visitors,  and  by  .presenting  a  slide 
tape  created  to  describe  the  project. 


The  School  Instruction  Program 

Staff .    Career  education  instruction  in  the  district  is  carried  out  by 
regular  classroom  teachers  and  guidance  counselors. 


Content •    The  project  has  broad  career  education  goals  and  has  also 
spelled  out  more  detailed  goals  at  each  level.    These  have  been  drawn  both  from 
national  publications  and^'from  locally  developed  ideas.    They  include  such 
goals  as,  "Every  high  school  graduate  will  enter  further  education  of 
Immediate  employment  if  he  so  desires"  and  "Host  students  will  have  made  a 
tentative  career  choice  by  the  time  they  graduate  from  high  school."  The 
content  of  the  program  deals  with  work,  citizenship,  family  life,  leisure, 
ethics  and  morality,  and  esthetics.    Career  education  contains  vocational  education 
in  this  district.    The  content  of  career  education  differs  from  the  regular 
curriculum  as  it  offers  a  broader  guidance  program,  and  provides  students  with 
a  reason  for  pursuing  the  regular  academic  progr:^* 

Hethods *    At  every  grade  level,  career  education  is  Integrated  into  all 
subject  areas^ — The  fearhlng  methods  used  in  career  education  include  more 
demonstrations  and  student  projects  or  hands ^n^«>cperiences  than  do  the  methods 
used  in  the  regular  curriculum •  ^  - 


Evaluation 

Internal  Evaluation*  During  this  year  the  project  <*.onducted  an  Internal 
evaluation  of  the  extent  and  quality  of  Implementation  of  the  school  Instruc- 
tion program  in  career  education*  ^ 

External  Evaluation.    External  evaluation  activities  were  carried  out  by 
a  private  agency,  the  U«S*  Office  of  Education,  and  the  Washington,  D*C. 
Department  of  Federal  Programs. 
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Ac  Id«a  That  Work«d.   A  tvamt  vorkahop  itt  ctrMr  •dueatlon  vu  h«ld 
btfor*  th«  proiriB  b«|aa.   Bteaus*  psrtlelpatloa  vm  ob  •  voluntMr  bMl«»  only 
tMchtr*  who  war*  lntar««t«d  la  catMr  tdueatldo  attmdtd.    Bjr  b«slaalii|  with 
this  mthuslaitle  %xo\xf  sad  glviag  thni  aa  opportualty  to  work  tot«th«r  btfor* 
th«  tchool  year  b«|«a,  th«  project  otortod  with  MjOma  Mthualani  mA  coMlttJMat 
froa  all  partldpaatt.   Aa  taaehara  had  had  aa  opportualty  to  gat  to  kaov  aaeh 
othat,  thay  eoatlauad  to  of far  paar  airport  throughout  tha  yaar  aad  thla  furthar 
atraagthaa^d  tha  prograai. 


\ 
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CAREER  EDUCATION  INSTRUCTI(»IAL  SYSTEM 
Newark  School  District 
Newark  >  Delwre 


District  and  Project  Information;  1973-1974 
District  Population:  70,000 
Type  of  Area:  Suburban 
Students*  Background:    95Z  White 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
21 

K-Adult 
900 
16,000 


Project 
Schools 

12 
K-12^ 
600 
6,000 


Con tact. Person: 

Mr.  Primo  Toccafond 
Career  Coordinator 
Newark  High  School 
East  Delaware  Avenue 
Newark,  Delaware  19711 

(302)  731-^2328 


Years  of  Project  Operation:  1 

Number  oi  Project  Staff:        3  Full-time 


Project  Funding: 

Federal  VEA  Part  D  $106,925 
Total  $106^925 


Approach  to  Career  Education >    Basic  strategy  of  the  project  staff  was  to 
first  ebtabllsh  ah  advisory  council  to  Include  teachers    and  administrators  from 
elementary,  middle,  and  secondary  schools,  parents    and  representatives  from 
businesd  and  industry*    This  group  provides  policy  recommendations  to  the  project 
staff.    Task  force  committees  were  created  to  delineate  the  broad  goals  and 
objectives  of  a  career  program  at  each  of  these  three  levels  and  to  make  specific  reco- 
mmendations to  the  district  relative  to  their  implementation.    A  project  goal  is  to 
have  in  each  district  school  a  cadre  of  teachers  trained  in  developing  and  imple- 
menting career  programs  for  their  particular  schools.    The  strategy  has  been  to 
provide  basic  training  in  implementing  career  education  concepts  to  volunt^nr 
^  teachers  at  each  participating  school.    The  programs  developed  by  these  teachers  are 

Implemented  in  their  schools  during  the  succeeding  year. 

Project  Staff.    The  project  sJ:aff  includes  a  project  director,  who  serves 
on  a  shared  time  basis,  two  full  time  coordinators,  and  a  secretary.    The  fimction 
of  the  career  coordinators  is  to  plan  and  conduct  district  workshops  for  the  purpose 
of  developing  curriculum  in  career  education,  and  to  provide  %ihatever  supportive 
services  are  necessary  for  the  implementation  of  this  career  curriculimi  in  district 
schools.    Additionally,  .these  coordinators  are  charged  with  various  dissemination 
type  activities,  such  as  In'-servlce  programs,  newsletters,  and  the  reproduction  and 
dissemination  of  curriculum  materials  developed  throughout  the  district  and  ultimately 
the  state  and  nation.    The  project  currently  serves  six  of  the  district's  thirteen 
elementary  schools;  three  of  the  district's  four  middle  schools;  and  all  three  of 
the  district's  high  schools. 

Er|c  85 


School  Staffs    P«opl«  charged  with  tht  rMpouibillty  of  c$xxyUi$  out 
carttr  tdMatloa  instruction  m  tho  clMsroos  toachors  irtio  havo  participatod  in 
curricttlua  dovolopMnt  tf forts*   Isch  of  tht  psrticipsting  schools  has  st  lout 
six  tosehsrs  nho  hsvo  boon  so  involvod*   Tho  strstsgjr  for  thoir  lavelvwoat  hss 
bssn  (1)  that  tht  schools  voluntosr  to  ptrtieipsts}  (2)>  tsschsrs  within  ths  schools 
voluntstr  to  psrticipsts;  (3)  that  a  school  plan  involving  tha  volvntaars  ba  ^ 
subnittad  to  tha  projact;  and  (4)  tha  projact  auff  foUov  through  by  aponaoring 
training  and  curripulun  davalopaant  vorfcahopa*    TLs  raault  of  thaaa  vorkahopa  ia  a 
taquiranant  that  tha  curriculw  davalopaant  vill  ba  iaplaaantad  in  tha  participant 
achoola  during  tha  upcoming  achool  yaar  and,  that  tha  participanta  utilisa  tha 
aatariala  and  aqulpnant  within  thair  own  facilltiaa  for  thia  iivlaaanution*  To 
data  wa  hava  apprcximataly  120  diatrict  taachara  involvad  in  caraar  aducation 
activltiaa.   TbU  can  ba  brokan  down  to  50  alaoantary,  40  aiddla,  and  30  aacondary  taachara* 

Training*  ,  Tha  firat  atapa  involva   oriantation  of  diatrict  ataff  to 
protact  activltiaa^  projact  goala^  and  tha  Inpllcationa  of  iaplaaanting  caraar 
programs  in  their  schools*    Aftar  aacurinc  voluntaara^  auanar  currlculuB  davalopMnt 
vorkahops  ara  achadulad  for  participants •    Oriantation  and  training  activlti^  ara 
conducted  for  each  lavel^  for  exai^le^  fira^workahopa  conducted  would  ba  for  all 
diatrict  eloftentary  teachera.   After  initial  orientation  and  training^  the  teachera 
return  to  their  individual  achoola  and  develop  the  curriculun  according  to  whatever 
auppliea  and  aatariala  are  available  to  then  at  their  achoola  and  according  to  the 
philoaophical  and  organizational  pattern  in  which  their  achool  oparataa«  Training 
ia  conducted  by  project  coordinatora  with  aaalatance  from  diatrict  aubject  natter 
auperviaora.    Prinary  purpoae  of  theae  curriculum  davelopmnt  ef forte  la  to  aaalat 
teachers  in  integrating  career  education  concapta  into  thair  regular  Program  and/or 
establishing  new  career  related  curriculum  programa  for  their  particular  achoola* 
Materials  used  Include  orientation  to  other  district  programa  already  developed » 
materlala  from  conmerclally  publlahed  Inatltutlon^y  materlala  publlahed  by  other 
school  diatricta,  and  training  concerning  the  use  of  performance  and  criterion- 
referenced  objectlvea. 

Community  Reaources>    Use  of  community  resour^s  In  project  activltiaa  haa 
been  extenalve.    We  have  secured  the  servicers  of  repr;esentatlyea .  f rom  bualneaa 
and  Industry  and  the  local  Chastber  of  Connerce  to  serve  as  meabers  of  our  advisory 
council »  and  our  special  task  force  committees.    Additionally »  toachera  have  * 
extensively  utilized  various  field  trip  opportunities  and  reaource  individuals 
both  within  the  district  boundarlea  and  throughout  the  northern  part  of  the  atate* 
As  a  direct  reault  of  the  extensive  need  for  conmunlty  resources  In  project  . 
actlvltleat  and  with  the  assistance  of  industrial  repreaentatlvaa  aervlng  on  our 
advlaory  council »  a  independentxeffort  is  now  underway  to  catalog  the  varloua 
community  resources  available  td,  elementary  schools »  middle  schools  and  hl^  schools. 
This  cataloging  effort  is  a  cooperative  venture  between  the  school  district  and  one 
of  the  leading  industries  in  this  area.    Costs  for  this  service  will  be  shared  by 
both. 

Curriculum  Materials.    The  curriculum  ma'^erlals  used  by  the  district  are 
almost  exclusively  locally  developed  by  the  teachere  vho  are  in  fact  implementing 
these  materials.    Sources  of  ideas  to  be  included  within  these  materials  were 
derived  from  br/rh  commercially  published  and  other  locally  produced  maV:erlals  both 
within  this  dls':rlct  and  throughout  other  parts  of  the  country.    These  materials 
being  Implemented  cover   grades  K-12  and,  when  finally  completed,  they  will  be  in 
printed  form. 

O   


COOPERiLTIVS  OCCUPATIONAL  PROGRAM 
Nev  C«stla«^imlng  Bedford  School  District 
Hew  C— tie,  D»l«mre 


District  and  Project  Infor— tlon:  1973-1974 
District  Populstlon:  35,000-*40»000 


Type  of  kr^: 


Suburben 


Students*  Background:    80Z  White 

20Z  Black 

Annual  Family  Income:    67Z  $  8,000-14,999 

2U     Below  $8,000 
.  •  IIX     Above  $15,00Q 


Nv^ber  of  Schools 
Grade  Levels 
Numbetsof  Staff 
Kumber  of  Students 


District 
Schools 
12 
K-12 
472 
9,400 


150 


Project 
Schools 

,  4 
8-12 


Years  of  ^oject  Operation:  4 


Contact  Person: 

Mr.  MonrcV  B.  Gerhart 
District  Coordinator 
Cooperative  Occupational  Program 
Blount.  Road  • 
Hew  Castle,  Delaware^  19720 
(302)  328-7572  * 


Nuitber  of  Project  Staff: 


Full-tl2ie 
Part-tine 


Project  Funding: 
State 
Local 
Total 


$  26,000 
10.000 
$  36,000 


Approach  to  Career  Education*    The  Cooperative  Occupational  Program  is 
based  upon  the  following  general  concepts:    the  school  and  its  curriculum  must 
have  a  definite  relationship  to  students*  lives  in  the  outside  world;  the 
process  of  career  development  is  a  life-long  one;  students  must  rsalire  and  respect 
their  own,  aptitudes  and  abilities  and  they  must  have  a  positive  self-Image; 
all  types  of  work  are  vital  to  society. 

Approximately  20  pupils  from  each  middle  school  are  identified  for 
partlclpirtlon  In  the  wovk-study  CooperatJAre  Occupational  Program.   This  tar^fst 
population  corals ts  of  underachievers,  ptrnils  of  low  ability,  the  financially 
dlsadvantagfHl,,  children  from  broken  homes  or  ones  who  display  a  negative  self 7 
image  or  little  self  awareness.    These  students  receive  much  individual  attention 
through  conferences  with  couselors  ^id  parents,  careful  Job  placempr^  and  follow- 
up,  and  group  counseling  with  all  program  participants.    Objectives  of  the  program 
include:    keeping  the  students  in  school.  Improving  their  attendance  and  academic 
records,  improving  their  attitudes  about  themselves  and  about  school,  suppl/ing 
opportunities  for  exploration  of  many  career  areas  through  classroom  *Mtivities, 
field  trips,  etc.,  and  placement  of  students  in  part-*tlme  jobs. 

Curriculum  Materials  >    The  program  cses  a  variety  cf  teacher  and  student 
materials,  most  of  which  are  commercially  produced.  ^These  include  books,  games* 
movies,  and  a  series  of  filmstrlps  and  cassettes. 
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V 


t&ttrlals  produced  by  the  projtct  tr*  descrlbtd  b«low. 

-'1.  .  SlldM  and  fllmtrtpw. 

Znt«nd«d  for  all  studMies  In  th«  program,  thaaa  ara  oada  by 
,  atudanta  and  thay  daplct  local  Job  fltuatlona. 
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District  and  Project  Information 
District  Population: 
Type  of  Area:  Suburban! 
Students*  Background:       100%  White 

Annual  Family  Income: 


y 

COMMUNITY  SERVICES  CAREER  ]fROGRAM 
Alfred  I.du  Pont  District 

Wilmington^  Delaware 
1973-1974 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 

Years  of  Project  Operation: 

Number  of  Pro j ecu  Staff: 


District 
Schools 
11 
K-12 


Project 
Schools 
1 

10-12 
90 
1400 


Contact  Person: 

^r.  John  Curran 
Career  Coordinator 
Alfred  I.  du  Pont  Schools 
Counseling  Office 
Brandywlne  High  School 
Wilmington,  Delaware  19803. 
(302^;$7»r5000 


Project  tiding: 


Approach  to  Career  Education*    The  community  service  career  program  is  aimed  at 
upper  middle  class  high  school  students.    The  goals  of  the  program  are  to  provide  | 
"developmental  learning  situations  through  cntacL  and  continuous  experience, 
providing  an  opportunity  to  serve  others  and  discovering  one 'can  serve  oneself  through 
the  application  of  useful  abilities."    Students  volunteer  their  time  (an  average  of 
two  hours  per  week)  at  a  variety  of  institutions  where  they  help  emotionally  disturbed, 
physically  handicapped,^  normal  children,  and  aged>  and/or  ill  adults.    They  give 
of  themselves  and  learn  first-hand  about  careers  in  physical  therapy,  occupational 
therapy,  teaching,  nursing  and  the  like. 

Project  Staff.    This  project  is  organized  and  overseen  by  the  chairman  of  the 
guidance  department  of  Brandywine  High  School  as  one  of  his  many  regular  duties.  He 
receives  some  help  in  supervision  from  one  or  two  teachers  on  a  very  limited  basis 
and  uses  the  counseling  staff's  secretarial  services. 

An  Idea  That  Worked    (A  separate  program.)  Interim  is  a  two-week  offering  of  mini- 
courses  m  a  great  variety  of  subjects  including  academic,  vocational  and  avocational 
given  between  semesters  at  Brandjrwine  High  School.  Every  student  is  required  to  take 
oae  academic  course  and  a  minimum  of  four  and  one-half  hours  of  courses.  Courses 
are  offered  by  teachers »  administrators,  students,  and  others.  «  Seniors  hav^  the 
option,  during  Interim,    bf  participating  in  Career  Research  Laboratory  programs, 
wherein  they  may  work  for  two  weeks  with  a  member  of  the  occupation  of  their 
choice  on  a  one-to-one  basis. 
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HOMARD  EDUCATIONAL  PARX-^IAREER  DEVELOPMENT  CENTER 
Wilmington  Public  Schools 
Wilmington,  Dtlawart 


Dltttrlct  and  Project  Informatlom  1973-197A 

District  Population)  86,000 

Type  o£  ArtaQ^  .  ,  Urban 

Students'  B&ckground:  55%  Black 

13%  White 


Annual  Family  Income j 


30%  $  5,000-  9,999 
25X  $20,000  or  more 
20J:  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
20 
K-12 
825 
14,685 


Project 
Schools 
3 

6-12 

147 
2,105 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:        10  Pull-time 

1  Part-time 


Contact  Parsons 


Dr.  Ltroy  M/  Chris tophe 
Project  Director 
Howard  Educational  Park 

Wilmington  Public  Schools 
Wilmington,  Delaware  19810 

(302)  429-7128 


Project  Funding: 
Federal    Title  VII 
State 
Local 
Total 


$  98,400 
60,000 
40,000 

$198,400 


Approach  to  Career  Education,    Howard  Educational  Park  is  a  new  facility 
created  on  the  site  of  a  formerly  all  Black  high  school.    In  the  process  of 
desegregation  students  were  dispersed  among  other  high  schools  in  the  area. 
As  the  community  did  not  want  to  see  this  school  closed,  they  worked  with 
educators  to  make  plans  for  this  new  career-oriented  educational  park.  Howard 
is  designed  to  prepare  the  hiph  school  youth  of  Wilmington  for  economically  and 
personally  rewarding  careers  in  the  world  of  work,  in  the  arts,  and  in  special 
urban  occupations.    The  new  educational  park  also  concentrates  on  bringing 
the  student  and  the  community  together,  and  on  reaching  out  to  surrounding 
communities.    A  Career  Center  has  been  constructed  and  an  Urban  Center  and  an 
Arts  Center  are  in  progress*    The  Career -Center  focuses  on  a  job-oriented 
cooperative  work  program,  job  placement  advisement  and  counseling,  pre-technical 
preparation  of  college  bound  students,  and  on  basic  education  for  some. 1,000 
students*    Five  hundred  students  spend  all  day  on  the  campus  .irhile  500  others 
share  time  with  parent  schools  located  elsewhere  in  the  city  and  in  the  suburbs. 
The  Center  also  extends  downward  into  elementary  and  middle  schools  for  career 
awareness  programs.    The  Park  has  a  deep  commitment  to  the  disadvantaged  and 
the  gifted.    It  also  provides  a  new  kind  of  educatibnal  program  at  the  high 
school  level  fitted  to  the  needs  of  a  changing  urban  population.  Special 
efforts  have  been  made  to  develop  instructional  procedures  to  overcome  problems 
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resulting  from  racial  isolation.    The  Center  is  particulatly  aware  of  its  role 
in  promoting  career  process  concepts  in  a  college  preparation  conscious 
community.    The  career  education  curriculum  provides  for  teaching  with  a 
career  slant.    It  also  facilitates  student  self-assessment  and  direction,  paying 
particular  attention  to  motivation  and  self  awareness  for  minority  youth.  The 
curriculum  is  concerned  with  all  aspects  of  youth;  feelings,  adjustment, 
f  remediation  and  corrective  work,  and  skill  development.    The  program  makes 

frequent  use  of  discussion,  hands**on  experiences,  self-analysis,  and  educational 
tours  to  convey  career  education  concepts.    Career  education  is  infused  in  all 
subject  areas  including  special  areas  such  as  physical  education  and  art  education. 

Project  Staff.    The.  project  is  administered  by  a  part-time  project  director. 
It  also  employs  a  career  evaluation  specialist,  five  career  process  teachers, 
and  four  content  teachers,  all  full  time.    The  project  staff  serve  the  new 
educational  park  which  houses  students  ^n  grades  10-12  and  work  with  the  two 
middle  schools  which  send  students  to  the  new  facility.    The  project  staff 
spend  most  of  their  time  working  directly  with  students  and  other  teachers  at 
the  middle  and  senior  high  school  level.    They  also  spend  some  time  working 
'  1$      directly  with  the  community. 

School  Staff.    Regular  classroom  teachers,  specially  designated  career 
process**  teachers,  and  guidance  counselors  working  in  and  outside  the  classroom 
all  carry  out  career  education  instruction  in  this  district.  About 
IS  percent  of  the  senior  high  school  staff  and  25  percent  of  the  middle  school 
staff  in  the  district  actively  participate  in  career  education. 

Training .    The  project  staff,  with  help  from  local  school  staff  and 
consultants  from  higher  education  institutions,  have  conducted  training  for 
20  percent  of  the  teachers,  counselors,  and  librarians  in  the  Center  anJ 
five. percent  of  the  administrators.    Training  sessions  have  been  held  before 
school,  during  school,  after  school,  and  during  the  summer.  Participants 
have  received  payment  for  some  training  activities  and  released  time  for  others. 
Training  sessions  have  included  worksnops,  group  discussion  with  project  staff, 
and  selected  assignments  in  prof essiona^  research  and  writing.    Training  has 
included  an  orientation  to  career  educatibn  and  information  about  curriculum 
development,  selection  of  mate^als,  teaching  techniques,  and  evaluation  of 
pupil  growth.    Special  attention  has  beexy^evoted  to  training  teachers  to 
diagnose  student  learning  blocks  and  ^«  remedial  techniques.    Teachers  have  learned 
how  to  inftise  career  education,  how  to  create  learning  packets,  and  how  to  help 
students 9  particularly  at  the  middle  school  level,  relate  self-achievement  and 
potential  to  career  decision.    About  half  of  the  student  and  professional 
materials  used  in  training  are  couuuercially  published.    The  remainder  are  nou- 
commercial  materials  developed  locally  or  by  other  projects. 

Community  Resources.    The  project  staff  have  published  a  catalog  of  community 
K  speakers  and  field  trips.    They  also  make  arrangements  for  speakers,  trips,  and 

student  work  sites. 

Curriculum  Materials.    About  half  of  the  career  education  instructional 
materials  used  in  the  district  are  commercially  published.    About  one-fourth 
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BROWARD  COUm  CAREER  EDUCATION  PROJECT 
Broward  County  School  8ytt«m 
Port  Uudr>rd>l«.  Florid* 


Dl«trlct  and  Proitct  InforffiAtlon:  1973-197A 
Dlttrlct  Population:  500,000-999,999 


Typa  of  ArM! 
Student* •  Background: 

Annual  Family  Income: 


Urban 

82%  Whit* 
18X  Black 


Contact  Paraoni 


Dr.  Jamaa  E.  Smith 
Director,  Career  Education 
Broward  County  School  Syatam 
1001  N.W.  4th  Street 
Ft.  Lauderdale,  Florida  33301 
(305)  765-6480 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

140 
K-12 
6,500 
140,000 


Project 
Schools 
80 

3,000 
60,000 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:         6  Full-time 


Project  Funding:    1974-7 J 
Federal         $  86,000 
State  223.000 
Total  $309,000 


Approach  to  Career  Education.    In  1974-75,  approximately  50  elementary,  17 
middle,  and  13  high  schools  will  be  involved  in  career  ftducation.    At  the  elementary 
level,  emphasis  is  placed  upon  career  awareness.    At  the  middle  school  level  the 
focus  is  upon  career  exploration  and  self-auareness  and  decision-making.    At  the 
high  school  level,  emphasis  is  placed  upon  career  exploration  and  preparation, 
self-awareness,  decision-making,  and  employability  skills  together  with  placement 
and  follow-up.    Each  school  has  a  career  education  coordinator  who  chairs  that 
school's  career  education  steering  committee.    The  steering  committee  develops  the 
career  education  plan  for  its  school.    The  career  education  district  level  staff 
conducts  inservice  training  for  the  coordinators  and  for  the  achoo la,  according  to 
specified  needs, and  generally  serves  as  liaison  between  the  .project  staff  and  the 
school.    A  basic  element  of  all  plans  is  the  strategy  for  utilizing  the  various 
materials  that  have  been  developed  and  gathered  from  other  sources. 

Project  Staff.     The  project  has  one  full-time  director  and  five  other 
full-time  staff  in«anbers.    The  director  generally  administers  all  activities  of 
the  project  and  works  with  principals  and  district  level  staff.    Two  staff 
members  work  with  all  of  the  elementary  school  coordinators  and  their  respective 
schools.    Two  staff  members  work  with  all  of  the  middle  and  high  school  coordina- 
tors on  the  same  basis.    One  staff  member  works  in  the  area  of  evaluation,  model 
development,  and  as  a  resource  to  the  remainder  of  the  staff. 

School  Staff.    At  the  elementary  level,  all  teachers,  counselors,  media 
specialists  and  administrators  are  involved.    At  the  middle  school  level,  the 
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project  is  approaching  100  percent  participation.    At  each  of  the  high  schools 
participation  will  approach  50  to  75  percent  of  all  certified  staff  members. 

Training >    Inservice  training  is  conducted  for  both  district  level  staff, 
principals,  and  school  coordinators  at  designated  central  locations.  This 
inservice  training  emphasizes  the  overall  career  education  concept,  leadership 
roles,  and  Implementation  of  models,    Inservice  training  for  teachers  is  con- 
ducted in  their  respective  schools,  and  the  emphasis  is  upon  meeting  the  needs 
of  the  teachers  as  designated  by  the  teachers  themselves  and  leadership  personnel* 
Inservice  training  here  also  focuses  upon  the  use  of  already  developed  materials. 
All  district  level  personnel,  principals,  and  teachers  receive  some  inservice 
training  during  the  year. 

Community  Resources.    It  is  estimated  that  approximately  400*600  sites 
will  be  used  for  field  trips  and  shadowing  experiences.    Further,  approximately 
1,000  persons  will  be  used  as  resource  speakers  brought  into  the  school.  Each 
school's  steering  committee  will  have  at  least  two  community  representatives. 
Career  education  programs  utilizing  the  15-mlnute  color  film,  "Career  Education 
in  Broward  County,"  will  be  held  for  between  30  and  50  percent  of  all  civic, 
service,  church,  and  parent  organizations.    Additional  work  sites  will  be 
identified  for  the  various  vocational  cooperative  programs. 

Curriculum  Materials.    Some  materials  produced  by  the  project. are  described 

below. 

1.  Elementary  resource  guides  built  around  the  12  occupational  clusters 
and  incorporating  the  eight  elements. 

2.  Sixty  middle  school  resource  guides  for  each  of  the  12  clusters  with 
sections  of  each  guide  dealing  with  the  various  disciplines  and 
incorporating  the  eight  elements- 

3.  Twelve  high  school  resource  guides  related  to  each  of  the  basic 
subject  areac  and  focusing  upon  awareness  and  ttxpioration  of  career 
opportunities  related  to  subject  areas* 

4.  Film  guide  with  critique  and  classification  of  more  than  500  career- 
related  films.  o. 

5.  Buyers'  guide  with  critique  and  classification  of  some  400  comer  dally- 
prepared  non-film  materials. 

6.  Elementary  reader's  guide  with  listing  and  reading  level  of  iriore  than 
700  career-relate  books. 

7.  Elementary  school  guidance  resource  guide. 

8.  Middle  school  guidance  resource  guide* 

9.  High  school  career  education  course  guides  (3). 

10.  High  school  career  education  resource  guide. 

11.  EWH  high  school  career  educatiion  course  g^ide. 

12.  SLD  elementary  school  career  education  resource  guide. 

13.  Approximately  200  LOOM  units  (developed  throughout  Florida)  Orange 
County,  Florida,  and  other  Florida  state  elcsicntary,  middle  and 
high  school  guides. 

An  Idea  That  Worked.    The  communication  system  consists  of  a  number  of 
committeas  with  representation  from  certified  staffs  students,  and  the  lay 
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cooBunlty.  'Each  school  has  a  ataarlag  coaalttaa  mada  up  of  taachara  from  all 
grada  lavalsi  guldancai  Mdla  apadallati  occupational  aptclallata  (at  mlddla 
and  high  school  lavals),  and  administrators*   Tha  primary  function  of  this 
group  Is  to  staar  tha  planning  of  caraar  aducatlon  actlvltlas  for  that  school. 
Bach  dlsdpllna  Is  raprasantad  by  a  rasourca  coaalttaa.    Its  maabarahlp  la 
composad  of  raprasantatlvas  firom  tha  al«aantary»  mlddla »  and  high  school 
Itvals  and  from  aach  of  tha  gaographlc  araas  In  tha  county.    Its  primary 
function  Is  to  axplora  and  suggaatr maans  by  which  that  particular  dlsclpllna 
and  caraar  aducatlon  can  ba  battar  ralatad.   Each  support  sarvlca  la  raprasantad 
by  a  taak  commlttaa.    Tha  coaalttaa  Is  chalrad  by  tha  dlractor  or  coordinator  of 
that  particular  support  sarvlca  (a.g.»  Insarvlcai  InstltutloUi  parsonnali 
avaluatlon) .    Tha  primary  function  of  thasa  conmlttaas  Is  to  Invastlgata  ways  In 
vhlch  thaaa  aarvlca  araas  can  support  tha  caraar  aducatlon  af forts.    Tha  district 
laval  caraar  aducatlon  staarlng  commit taa  la  mada  up  on  rapraaantatlvaa  of  taachara » 
prlnclpala»  guldanca  paraonnal^  «nd  dlatrlct  laval  admlnlatratora.    It  la  chalrad 
by  tha  dlractor  of  tha  projact,  |md  Ita  primary  function  la  to  gulda  tha  ovarall 
policy  making  ralatad  to  caraar  aducatlon  afforta. 
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CAREER  EDUCATION  CENTER  PROJECT 
Alachua  County  School  Board 
Gainesville,  Florida 


District  and  Project  Information;  1973-197A 
District  Population:  120,500 


Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Suburban  and  Rural 

69%  White 
MT  Black 

58%  Under  $10,000 
15%  $15,000-24,999 
12%  12,000-14,999 
11%  10,000-11,999 
5%    25,000  or  more 


Contact  Person: 

Dr.  Leonard  D.  Jackson 
Director  of  Career  Education 
Alachua  County  School  Board 
25  S.E.  2  Place 
Gainesville,  Florida  32601 
(904)    373-5192,  ext.  322 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
33 
K-12 
1,185 
22,201 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:       7  Full-tlms 
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Proj  ect 
Schools 
33 

K-12  / — 

300 
6,900 

Project  Funding! 

State  $117,000 


Approach  to  Career  Education*    Career  education  In  Alachua  County  is  a 
major  focus  of  the  educational  curriculum.    The  methodology  used  Is  based  on 
a  developmental  approach  and  Is  founded  on  current  theories  of  career  develop- 
ment.   As  presented  In  Alachua  County,  career  education  is  defined  as  those 
educational  experiences  which  lead  to  a  positive  correlation  between  a  student  •s 
personal  needs  and  the  requirements  of  the  world  of  work.    How  this  positive 
correlation  Is  achieved  Is  the  substance  of  career  education.    The  motto  might 
well  be  "If  It  doesn*t  happen  In  the  classroom.  It  doesn't  happen."  Career 
education  Is  not  a  program  but  Is,  first  and  foremost,  a  focus  Integrated  Into 
the  existing  curriculum.    The  basic  document,  for  example.  In  all  elementary 
workshops  Is  a  publication  entitled.  Elementary  Objectives  for  Social  Studies > 
Language  Arts,  Science  and  Math.    Career  education  objectives  are  fused  Into  the 
existing  objectives  of  the  curriculum.    T^  curriculum  approach  does  not.  In  any 
way,  preclude  the  Inclusion  of  other  ImpoJiant  approaches  to  career  education. 
I.e.,  counseling,  special  courses  and  units.    Career  education  has  been  imple- 
mented to  some  extent  in  grades  K-12  of  all  schools  in  Alachua  County. 

Projec^SXaff .    The  staff  includes  a  director,  three  resource  teachers,  a 
placement  and^ollow-up  officer,  and  a  coordinator  of  accelerated  graduation  and 
early  job  entry.    The  staff  was  assembled  early  in  1974  and  was  charged  with 
planning  the  career  education^ focus  to  be  implemented  beginning  in  1974-75. 

257 

95 


OalntsvllU,  Florida 


School  Staff  >   A  nuclaus  of  tMehars  in  aaeh  alamantary  and  mlddla  achool 
vaa  choaan  to  vork  with  tha  projact  in  1974*-75.    At  tha  al«aantary  achoola 
thaaa  taaaa  Indudad  at  laaat  ona  taachar  from  aach  grada  lavali  a  counaalori 
and  a  madia  apacialiat.    Tha  nudaua  in  aach  middla  achool  took  tha  form  of  a 
group  who  will  ba  taaa-*taaching  in  1974-75 •   Tha  aacondary  anphaaia  in  1974-75 
will  ba  a  placamant  and  follow-up  ayatam,  apacial  unita  in  caraar  counaalingi 
and,  intagration  of  caraar  aducatlon  matariala  into  tha  curriculu»»^ 

Training*    Workahops  for  tha  230  taachara,  counaalora,  and  madia  apacialiata 
vara  .hald  during,  tha  sinmnar  of  1974*    Emphaaia  vaa  upon  intagration  of  £  caraar 
aducation  focua  into  tha  curriculttm.    Inaarvica  training  vill  continua  during  tha 
1974-75  achool  yaar,  vith  thraa  daya  achadulad  for  aach  participant. 

Cocmunity  Raaourcaa*    Each  achool  in  tha  diatrict  haa  a  functioning  Citizana 
Adviaory  Council    in  addition  to  parant-taachar  and  othar  almilar  organizational 
Thaaa  adviaory  councila  vill  ba  utilized  in  organizing  community  raaourcaa  for 
individual  naeda. 

Curriculum  Materials*    Florida  has  produced  an  enormous  amount  of  career 
education  curriculum  resource  materials*    The  number  of  commercially  produced 
materials  is  rapidly  increasing.    The  energies  of  participants  in  tha  program 
are  directed  tovard  utilization  of  these  resources  in  fusing  career  education 
objectives  vlth  existing  curriculum  objectives. 

Katnrials  produced  by  the  project  are  described  belfllr. 

A  Literature  Search* 

Print »  published  in  cooperation  vith  the  Duval  County  School  Board. 

2.  A  Comprehensive  Organizational  Model  vas  devised  for  providing 
district-vide  placement  and  follov^up  services. 

3.  An  Exiting  Interviev  Form. 

4.  A  Follov-Up  Form. 

An  Idea  That  Worked.    A  decision  had  to  be  made  as  to  vhether  the  district 
should  participate  in  the  VIEW  (Vital  Information  for  Education  and  Work)  program » 
an  educational  tool  for  senior  high  students.    At  the  same  tlme»  the  district 
vas  offered  an  opportunity  to  utilize  the  Job  Data  Bank  of  the  Florida  Employment 
Service.    Both  VIEW  and  the  Job  Data  Bank  rely  on  a  micrp-f  iche  system.    It  vas 
decided  that  if  these  tvo  could  be  made  compatible,  the  expense  of  the  hardvare 
could  be  justified.    Through  the  simple  changing  of  a  lens,  the  tvo  vere  made 
ccmpatible  and  the  necessary  hardvare  was  purchased. 

Summer  school  at  the  elementary  level  in  the  district  consists ^f  tvo 
three^-veek  sessions.    It  is  a  learning  experience  for  both  teacher  cjnd  students. 
Teachers  are  encouraged  to  innovate  and  are  given  considerable  support  in  their 
week-long  planning  and  preparation  period.    One  group  of  summer  school  teachers 
decided  to  emphasize  career  education  in  their  team  and  to  uae  learning  centers 
as  the  teaching  technique.    They  decided  to  videotape  their  efforts  and  the  ways 
in  which  they  used  the  learning  centers  vith  students.    The  videotape  vas  edited 
and  is  being  used  in  career  education  workshops  to  illustrate  how  learning 
centers  may  be  utilized  in  integrating  career  education  into  the  curriculum. 
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CAREER  EDUCATION  PROJECT 
"K  Through  Post  Secondary  and  Adult" 
Dade  County  Public  Schools 
Miami,  Florida 


District  and  Project  Information;  1973-19/4 


District  Population: 
Type  of  Area: 

Students  *  Background : 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


1,500,000 

Urban,  Suburban 
and  Rural 

46%  White 
27%  Black 
27%  Spanish 

^55%  $     0    -  9,999 
39%  10,000-24,999 
6%    20,000  or  more 

District 

Schools 
237 
K-Adult 

18,503 
244,500 


Contact  Person; 

Ernest  Upthegrove 

Career  Education  Project  Director 

Dade  County  Public  Schools 

1450  Northeast  .Second  Avenue 

Miami,  Florida  33132 

(305)  350-3774 


Project 
Schools 
10 
K-9 
617 
13,813 


Approach  to  Career  Education,    Dade  County's  approach  to  career  education 
began  with  a  definition  of  the  problem:    the  waste  of  human  resources  caused  by 
school  leavers,  ill-equipped  for  gainful  employment  and/or  further  education.  ^ 
Dade  County's  total  career  education  model  began  auspiciously  "in  1967  under 
vocational  exemplary  funds  as  a  junior  high  model  which  attempted  to  broaden  the 
vocational  offerings  of  the  junior  high  school  curriculum  to  meet  the  needs  of 
students  who  might  otherwise  become  "school  leavers"  without  basic  communication 
and  employability  skills  fundamental  to  all  careers.    The  experience  and  dedi- 
cation to  career  education  goals  gained  by  the  personnel  during  this  initial 
stage  was  the  impetus  for  Implementation  of  an  elementary  career  education  program. 
This  program  began  with  designated  career  activity  centers  in  two  Dade  County 
elementary  schools  where  upper  level  elementary  students  be^^n  career  awareness 
hands-on  experiences  in  order  to  play  identifiable  adult  career  roles.  These 
activities  helped  students  develop  attitudes,  basic  skills,  values,  and  identity 
clarification  which  would  enable     them     to  have  a  clearer  picture  of  career 
choice  and  career  performance.    Added  to  this  laboratory  experience  are  che 
integrated  classroom  career  education  experiences  for  the  elementary  student. 
All  elementary  teachers  are  being  supplied  with  career  information  and  skill 
building  materials  which  will  be  an  important  part  of  the  interdisciplinary 
strand  of  the  elementary  quinmester  curriculum  for  all  of  Dade  County's  ele- 
mentary schools.    A  pilot  Care^er  Resource  and  Occupational  Center  has  been 
developed  and  implemented  at  three  pilot  elementary  schools. 

The  year  1973-74  was  the  target  year  for  the  development  of  an  expanded  junior 
high  school  career  education  program.    Using  the  learning  experiences  of  the 
exemplary  junior  high  program,  the  project  staff  and  teachers  in  the  field 
developed  nine  career  cluster  laboratory  programs  including  individualized 
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iMming  activity  packagei  for  claaaroom  uat*    Thast  activity  packttt  tnablt 
•tudanti  to  gain  realiatic,  hands-on  work  axperitnct.    To  htlp  atudtnta  tat 
tht  ralationahip  of  basic  comiuunicatlona  and  mathamatici  akilli  to  tha  world  ' 
of  work,  caraar-ralatad  languaga  arta  and  mathamatiQs  quitmaatar  couriaa  and 
laaming  activity  packagas  for  individual  atudant  laaming  hava  bgan  davalopad 
to  intagrata  carter  contant  into  tha  baaic  akilla  which  all  laavara  t&uat 
mchiava  to  function  maximally  in  aociaty. 

A  final  major  componant  of  tha  caraar  education  modal  ia  tha  comprahanaiva 
cantralizad  job  placamant  and  fol'ow-up  systam  which  will  maka  posaibla  a 

county-wide  system  of  accounting  for  the  whereabouts  of  all  school  leavers, 
(graduates  and/or  school  dropouts) •    This  will  fulfill  the  need  to  know  how 
well  the  public  school  .system  is  meeting  the  goals  of  education  by  preparing 
all  leavers  for  post-secondary  and  adult  formal  education  and/or  immediate 
employment. 

Project  Staffs    The  project  staff  includes  a  project  director,  project 
supervisor,  project  coordinator  and  a  task  force  consisting  of  program  designers, 
occupational  specialists,  community  resource  people  and  six  career  center  teacher 
assistants.    This  year  the  project  staff  served  all  K  through  post  secondary  and 
adult  schools.    The  i^roject  staff  expended  many  hours  of  inservice  training  with 
classroom  teachers. 


School  Staff.    PrinciTpals,  area  staff  directors,  teacherp  in  the  field, 
guidance  counselors,  and  occupational  specialists  played  a  vital  role  in 
developing  and  Implementing  all  phases  of  the  elementary  and  junior  high  school 
career  programs,    /ocational  and  academic  teachers  wrote,  under  contracted 
services    supervised  by  project  staff,  the  career-related  vocational  and 
academic  programs  and  all  illustrations  were  done  by  commercial  art  and  fine 
art  teachers* 

Training.    The  project  staff  and  some  local  school  staff  have  conducted 
training  throughout  the  year  for  administrators,  area  curriculum  specialists, 
assistant  principals  of  curriculum,  guidance  personnel  and  teachers  at  the 
elementary,  junior  and  senior  high  school n.    The  training  includes  teaching 
techniques  and  orientation  to  the  wealth  of  new  written  curricular  materials 
as  well  as  to  adjunct  audiovisual  materials  and  equipme..  t.  Career-related 
workshops,  demonstrations  and  group  discussions  clarify  career  education  goals 
and  objectives. 

Community  Resources.    Total  involvement  of  Dade  County's  multi-ethnic, 
multi-racial,  social,  business  and  industrial  community  is  a  key  factor  of- Dade 
County's  care.^  education  model.    In  addition  to  a  wlde-r^^ging  Work  Experience 
Program  in  the  senior  high  schools,  there  is  much  involvement  of  business  and 
industry  in  planning  workshops.    These  groupb  s^rve  as  vital  members  of  advisory 
committees.    The  use  of  resource  persons  from  business  and  industry  as  speakers 
in  the  schools  completes  the  picture  of  community  Involvement  in  the  career 
education  model. 


Curriculum  ^.aterl^ls.    About  75  percent  of  the  total  career  education 
Instructional  materials  used  in  this  project  were  developed  by  school  personnel 
with  the  assistance  of  the  project  staff.    Most  of  tl^  materials  are  for  students, 
primarily  at  the  elementary  and  junior  high  school  levels.    About  85  percent  of 
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the  materials  are  in  print,  and  the  remainder  are  audiovisual  materials  included 
in  the  student  packages.    Almost  all  student  materials  are  individualized. 

Materials  produced  by  the  project  are  described  below. 

1.  Twenty-seven  Elementary  Career  Awareness  Packages. 

Printed,  25-30  pages  and  intended  for  use    y  teachers  and  students. 

2.  Thirty-one  Elementary  Career  Activity  Packages. 

Printed,  15-20  pages  each,  intended  for  use  by  students  in  the 
career  center. 

3.  Career  Awareness  Inventory  Test  for    Grades  A-6. 

Printed,  15  pages.    Intended  for  use  by  students  and  teachers. 

4.  Career  Index  Guide. 

Print,  330  pages  each  set,  there  are  five  sets.    For  the  classroom 
teacher  for  locating  materials  relating  to  specific  careers  found  in 
textbooks,  reference  books  and  m:ilti-media  materials. 

5.  Career  Activity  Index  Cards. 

Print,  150  cards  each  set,  15  sets.    Intended  for  use  by  students  for 
relating  career  education  into  the  classroom  curriculum. 

6.  Career  Center  Manual. 

Priixt,  20  pages.    Intended  for  teachers  for  the  career  center  operation. 

7.  Course  Outlines  for  Grades  7-9. 

Printed,  25-30  pages  each.    Intended  for  u6^  by  students  and  teachers. 
Eleven  Career  Cluster  Course  Outlines.    Each^^cludes  course  description, 
goals,  student  objectives  and  post  test. 

8.  One  hundred  Instructional  Packages. 

Printed,  15-30  pages  each.    To  be  used  by  students  in  the  eleven  Career 
Exploratory  Clusters.'  Intended  for  use  in  the  career  laboratories. 

9.  Four  Career  Information  Packages. 

Printed,  15-20  pages  each.    Intended  for  use  by  students. 

10.  Eight  Language  Arts  Career  Related  Quinmester  Curriculum  Courses. 
Printed,  35^  pages.    Intended  as  teacher  guides. 

11.  Thirty-two  Language  Arts  Learning  Activity  Packages  (four  for  each  career 
related  quinmester  course). 

Printed,  75-175  pages  each.    Intended  for  individual  use  by  students. 

12.  Career  Related  Mathematics  Materials  for  Grades  7-9. 
Printed,  1150  pages  total. 

a.    Teacher  guide  to  the  use  of  individualized  activity  packages. 
.  b.    ^'Student  Notes'*  -  individualized  packets  of  explanatory  materials 

necessary  to  undertake, specialized  career  related  mathematics  packets, 
c.    Practical  application  -  individualized  career  related  mathematical 
problems  applied  to  three  career  cluster  areas. 
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ORANGE  COUNTY, CAREER  DEVELOPMENT 
Ortnfi  County  School  dittrict 

Orlando,  Florida 


District  and  Projact  Information?  1973-1974 


Diatrict  Population! 
Typa  of  Araai 

Students'  Background: 

Annual  Family  Income: 


NxuTiber  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


438,517 

Rural I  Suburban  and 
Urban 

86X  White 
UX  Black 

36X  $  5,000-9,999 
28X    Under  $5,000 
20X  $10,000-14,999 
IIX  $15,000-24,999 
5X  $25,000  and  up 


Contact  FaraoDt 

Mr.  Robart  8.  Makov 

Caraar  Educatiotf^Projact  Diractor 

Oranga  County  S^:hool  Diatrict 

3826  Mitchall  Road 

Orlando,  Florida  328^^8 

(305)  841-7546 


District 
Schools 
100 
K-Aduit 
4,768 
94,562 


Project 
Schools 
46 

K-Adult 
2,500 
40,000 


Years  of  Project  Operation:  3 
Number  of  Project  Staff:    57  Full-time 


Project  Funding: 
Federal 
State 
Local 
Total 


$2].4,800 
575,900 
140,000 

$930,700 


Approach  to  Career  Education.    The  basic  strategy  of  the  Orange  County 
Career  Development  Program  aims  at  training  classroom  teachers  to  develop  and 
implement  curriculum  maLeilais  designed  to  fuse  career  concepts  and  "real"  world 
experiences  with  ^the    ongoing  acf.demlc  curriculum.    The  first  step  In  teaching  this 
goal  was  to  begin  career  activities  In  a  small  number  of  schools  and,  working  with 
volunteer  faculty  members,  hold  workshops  (run  by  project  strff)  designed  to 
teach  basic  career  philosophy  and  techniques  for  writing  and/or  implementing 
career  education  strategies.    Methods  used  included  career  urits  suggesting 
numerous  ways  of  presenting  materials,  hands-on  activities,  and  utilization  of  community 
resources.    Target  grade  levels  are  K-post  secondary,  with  all  students  included. 

Project  Staff .    The  project  staff  include  a  director,  a  program  coordinator, 
secondary  and  elementary  curriculum  research  associates,  a  placement  and  follow -up 
coordinator  and  a  guidance  coordinator.    Also  included  are  seven  career  development 
specialists.    All  staff  work  closely  with  school  personnel  in  planning  and  imple- 
menting career  education. 

Training.    Training  for  teachers,  librarians  and  guidance  counselors  has 
been  conducted 'through  workshops  held  in  home  schools.    The  workshops  were  designed 
to  orl*»nf  participants  to  career  education  and  instruct  them  in  development  and 
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implementation  techniques:    Materials  utilized  included  films,  trainitig  modules, 
demonstrations,  discussions  and  various  participant-involvement  activitifs. 

Community  Resources,    The  staff  hascompiled  and  utilized  lists  of  community 
resource  people  to  be  used  as  guest  speakers  as  well  as  hosts  at  sites  for  field 
trip  excursions.     In  addition,  lay-ctaft  committees  from  local  business  and  industry 
have  bfeo..  formed  to  aid  in  identifyirng  needs  and  planning  strr'^ej^ies,    A  number  of 
women *s  groups  have  sponsored  career  clubs  and  the  National  Alliance  of  Businessmen 
has  been  active  in  the  program.    At  the  secondary  level  students  have  been  ii.volved 
in  a  variety  of  work  experience  and  on-the-job  training  programs. 

Curriculum  Materials.    About  90  percent  of  the  career  education  materials 
used  were  developed  locally  by  teachers  with  assistance  from  tKS  project  staff. 
Materials  at  the  elementary  level  are  primarily  for  teacher  use,  whilepost  secondary 
materials  combine  both  teacher  and  student-oriented  materials.    Materials  are  in 
printed  form  with  bibliographies  listing  a  variety  of  audiovisuals  and  additional  ^ 
printed  matter  which  may  be  used  in  conjunction  with  the  basic  unit. 

Materials  produced  by  the  projec*-  arc  described  below: 

1.  Elementary  Career  Units. 

Print, "intended  for  students,  grades  K-6. 

Combine  academics  with  career  person  or  field  under  study.    Keyed  to 
career  elements  and  state  standards  with  behaviorally  stated  objectives. 

2.  Secondary  Career  Units  (Academic;. 
Print,  intended  for  students,  grades  7-12. 

Combine  information  concerning  a  specific  career  field  or  job  cluster  with 
related  academic  activities  in  each  major  academic  area.    Contain  behaviorally 
stated  objectives  and  are  keyed  to  state  standards  and  career  elements. 
Learning  activity  packages  have  also  been  developed  which  may  be  used  in 
conjunction  with  units. 

3.  Vocational  Career  Units.  * 

Print,  intended  for  students,  grades  9-U. 

Job  entry  units  developed  for  secondar>'  and  post  secondary  use.  These 
are  in  learning  activity  package  form  and  many  include  tused  academics. 

4.  Training  Modules. 

Intended  for  students.  ' 

A  number  of  training  modules  for  individualized  instruction  in  the  development 
or  utilization  of  career  concepts  have  been  developed  by  project  staff. 

An  Idea  That  Worked.    Implementation  workshops  at  elementary  and  secondary  levels 
were  designed  so  that,  after  a  three  to  four-hour  orientation  to  career  education, 
teachers  were  allowed  to  choose  units  cr  concepts  they  wished  to  implement  in  their 
classroom.    Project  staff  then  worked  with  teachers  in  planning  career  strategies 
which  would  mesh  with  lesson  plans  already  formulated  for  the  teachers'  upcomins 
units.  After  a  time  lapse  of  two  to  three  weeks  a  second  session  of  theworkshop  was 
held  in  which  teachers  discussed  how  their  career  activities  had  worked  out. 
Successes  and  failures  were  shared  and  discussed  with  the  group.    The  overall  result 
was  one  of  increased  learning  and  enthusiasm  by  both  teachers  and  the  ptoject  staff. 
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PINELLAS  COUNTY  COMPREHENSIVE  CAREER  EDUCATION  PROJECT 
Dlttrlct  School  Board  of  Pinellas  County,  Florida 
St.  Petersburg >  Florida 


/ 


Diitrict  and  Project  Information;  1973-1974 
Dlitrlct  Population:  750,000 


Type  of  Area: 

S  tudents ' Background : 
■% 

Annual  Family  Income J 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Urban  and  Suburban 

91. 5X  White 
8.2Z  Black 

33%  Under  $5,000 
30Z  $  5,000-  9,999 
20%  $10,000-14,999 
12%  $15,000^19,999 
5%    $20,000  or  more 


District 
Schools 

114 
K- Adult 
5,044 
108,000 


Project 
Schools 

43 
K-Adult 
898 
20,000 


Contact  Person: 

Mt«.  ^^yrtl•  E.  Hunt  . 
Director  Career  Education 
Office  of  Career  Education 
3230  Ninth  Avenue  South 
St.  Petersburg,  Florida  33712 
(-813)  895-3671 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


2  1/2  years 

13  full-time 
1  part-time 


Project  Funding: 
Federal  VEA 
State 
Local 
Total 


$530,000 
113,000 
175>000 

$819,000 


Approach  to  Career  Educ.tlon>    The  Pinellas  County  Comprehensive  Career 
Education  Project  was  ^igiiTally  funded  as  a  Part  C  (VEA  1968)  demonstration 
research  and  development  grant  by  the  U.S.  Office  of  Education.  •  Funds  were 
directed  to  Pinellas  County  by  the  Florida  Department  of  Education. 

The  District  School  Board  of  Pinellas  County  received  $280,556  to  be  used 
for  Implementing  career  education  concepts  In  ten  pilot  schools  (K-14).  The 
project  was  funded  for  18  months  (January  1,  1972  through  June  30,  1973).  Project 
funding  was  continued  and  the  staff  now  includes  a  director,  seven  supervisors^  ^ 
one  vocational  teacher  consultant,  one  occupational  specialist  and  one  media 
specialist* 

Broadly  stated  project  goals  and  objectives  are  designed  to  provide: 
(1)  self- awareness  and  career-awareness  at  tne  elementary  level,  (2)  career 
orientation  and  career  exploration  at  the  junior  high  level,  (3)  in-depth  explora- 
tory and  skill  development  in  specific  clusters  at  the  senioi  high  and  post- 
secondary  level,  (4)  placement  and  follow-up  services  to  all  students  exiting 
schools,  (5)  intensified  guidance  and  counseling  services  at  all  levels  K-14, 
(6)  Inservlce  staff  development  workshops  relating  to  career  education  for  per- 
sonnel in  pilot  schools,  (7)  an  organized  system  for  dissemination  of  career 
education  Information  to  interested  and  concerned  persons,  (8)  development  of  a 
comprehensive  plan  for  articulation  of  career  education  in  Pinellas  County,  and 
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(9)  an  organized  effort  to  establish  a  system  for  evaluating  both  processes  and 
products  of  career  education. 

Operation  of  the  prcgram  is  organized  around  nine  basic  components: 
(1)  elementary  K-6,  (2)  junior  high  7-9,  (3)  senior  high  and  post  secondary 
10-14,  (4)  guidance  and  counseling,  (5)  inservice  staff  development,  (6)  place- 
ment and  foil  w-up,  (7),  public  relations  and  public  information,  (8)  articulation, 
and  (9)  evaluation.    Components  receiving  major  emphasis  during  school  year 
-1972-73  included;  (1)  elementary,  (2)  guidance  and  counseling,  (j)  inservice 
staff  development,  and  (4)  evaluation. 

2ach  component  of  the  project  represents  a  unique  combination  of  goals, 
objectives,  elements,  clusters  and  resources  (both  human  and  materials). 
Different  combinations  of  these  factors  are  organized  for  formulate  all  PCCEP 
activities  into  a  meaningful  whole.    Pilot  schools  attempt  to  unify  the  schools' 
educational  program,  consisting  of  academic,  vocational  and  guidance  experiences, 
around  an  occupational  and  career  development  themer-using  self-awareness  and 
career  awareness  as  visible  vehicles.    Students  (K-1^4)  are  being  helped  to.  de- 
velop decision-making  skills — thus  enabling  a  systematic  application  of  infor- 
to  rational  processes  with  regard  to  the  eight  elements  identified  in  the 
national  career  education  model  and  15  occupational  or  career  clusters  de- 
veloped by  USOE.    These  elements  and  clusters  are  used  to  weave  comprehensive 
career  education  into  a  sound  basic  program  in  Pinellas  County. 

Prior  to  acceptance  of  the  project,  the  superintendent's  staff  reviewed 
the  career  education  concept  and  studied  USOE  guidelines  relating  to  afiininis- 
tration  and* implementation.    It  was  decided  that  a  program  of  career  education 
,  would  require  more  administrative  coordination  and  planning  than  that/being 
done  for  programs  now  in  operation.    The  primary  reasons  being  (1)  thb  increased 
interaction  required  with  the  community  at  large,  (2)  the  need  for  iyfttegration  of 
career  education  curricula  across  all  subject  matter  areas,  (3)  the  need  for 
educational  professional  development  of  all  ptafi^  (4)  the  need  foi^  coordination 
of  program  development  with  other  educational  agencies,  (5)  acceptance  of  respon- 
sibility for  placement  and  follow-up  of  students  exiting  the  system,  and  (6)  the 
increase  in  per  pupil  costs  for  which  new  monies  must  utlimately ^be  sought. 

After  administrative  commitment  was  ascertained,  the  project  proposal  was 
presented  to  (1)  all  county  level  supervisors  and  administrator^,  including 
VTAr  and  pupil  personnel  services,  (2)  elementary  and  secondary  principals, 
(3)  selected  key  staff  members  from  proposed  pilot  schools,  and  (.4)  the  School 
Board  of  Pinellas  County/ 

Responsibility  for  final  selection  of  pilot  schools  was  delegated  by  the 
Superintendent  to  the  Executive  Assistant  Superintendent  of  VTAE  and  other  key 
personnel.    Schools  were  selected  on  the  basis  of  staff  interest  and  student 
need  for  the  program.    After  tentative  selectipns  were  made,  an  orientation 
workshop  was  held  for  representatives  of  the  schools.    All  personnel  attending 
were  charged  with  responsibility  for  informing  others  and  getting  support  for 
the  program  in  individual  schools.    Letters  of  support  and  acceptance  were  then 
solicited  from  the  schools. 
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Following  final  approval  of  the  project,  a  director  and  other  staff  were 
selected.    It  was  determined  that  in  order  to  initiate  a  successful  career 
education  program^  the  Superintendent,  Board  of  Education,  Project  Director 
and  staff,  and  other  key  peraonnel  supporting  the  concept »  would  need  to 
express  cotsmitmant  publicly.    This  series  of  events  followed!    (1)  The 
School  Board  passed  a  resolution  supporting  caraar  education.    (2)  Steering 
coonittees  composed  of  representatives   of  the  school  and  community  were 
appointed.    (3)    The  philosophical  baees  and  general  emphsftls  of  the  career 

'  education  endeavor  were  developed.    (4)    Student  and  comnnmlty  needs  were 
considered.    (5)    Priorities  were  determined  on  the  basis  of  both  student  and 
community  need  and  the  constraints  of  time  and  money.    (6)    Long  and  short- 
range  goals  were  developed.    (7)    Project  objectives  and  expected  outcomes 
were  established  to  assure  accountability  for  the  program.    (8)    A  third- 

^ '  party  evaluator  was  selected.    (9)    An  inservlce  staff  development  program 
was  planned  and  Implemented.    (10)    Selected  processes  for  Implementation  of 
objectives  in  pll'ot  schools  were  identified.    (11)    A  master  plan  for  imple- 
mentation with  what  was  considered  to  be  an  appropriate  time  frame  was  designed. 
(12)    Systenwide  constraints  (not  related  to  the  project)  were  identified  and 
means  of  removing  them  received  attention.     (13)    An  organized  system  for 
keeping  the  public  informed  about  the  project  was  developed.    (14)    A  con^re-  / 
henslve  internal  evaluation  scheme  to  measure  outcomes  for  both  process  and 
product  was  developed. 

\ 

Final  accountability  for  all  career  education  efforts  must  ultimately 
rest  in  the  placement  and  follow-up    f  all  students  exiting  the  system. 
The  PCCEP  placement  and  follow-up  starf  works  cooperatively  with  guidance 
counselors,  occupational  specialists,  cooperative  education  coordinators, 
'  and  che.  employment  security  agency  to  facilitate  plans  for  a  centralized 
placement  and  follow-up  office  to  serve  all  Pinellas  County  schools. 
Philosophy,  goals,  and  operational  objectives  have  been  developed,  educa- 
tional and  community  advisory  committees  appointed,  and  plans  made  to  have 
this  component  fully  opeiation  (both  centralized  placement  and  follow-up) 
by  October,  1974.  .In  the  meantime,  services  will  be  available  to  assure  that 
students  leaving  pilot:  schools  will  be  placed  on  Jobs  or  in*-  other  educational 
programs.    Assistance  vlll  also  be  available  to  students  desiring  part-time 
and  summer  employment. 

An  employablllty  skills  course  laas  been  developed  by  the  staff  and  the 
advisoi7  committee.     This  program  will  be  Implemented  during  the  next  school 
year.     Courses  will  be  taught  by  placement  personnel  and  held  at  various  loca- 
tions in  the  county  (both  day  and  e^ev.ing) .  ^ 

Project  Staff.   The  Pinellas  County  Career  Education  Project  has  13  full- 
time  pofiitions:  director,  six  supervisors  (eleioentary,  secondary,  guidance 
services,  curriculum,  evaluation.  Placement  and  follow-up,  and  work- study ) , 
one  occupational  specialist,  one  media  specialist,  one  data  control  coordinator, 
one  executive  secretary,  and  three  clerk-typists.    Part-time  student  assistants 
are  used  to  expand  the  clerical  staff,    ^^oject  supervisors  spend  about  50  percent 
of  their  timfe  developing  and  directing  ins^vice  activities  and  related  curriculum. 
About  40  percent  of  their  time  is  spent  in  ^lie^schools  helping  teadiers  with  imple- 
mentation, and  the  balance  is  spent  in  personal  renewal  and  regenefatlon  through 
professional  travel,  etc.  \  / 
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'    School  Staff,    In  the  pilot  schools  the  career  education  team  consists 

of  a  counselor,  an  occupatioTjal  specialist,  anH  a  classroom,  teacher,  '^enbers 
of  the  COST  team  (Counselor-Occupational  Specialist-Teacher)  work  and  plan 
together  to  provide  career  education  activities  which  fuse  or  blend  with  the 
classrrcm  teachers'  basic  instruction.    The  unified  approach  wot-ks  like  this: 
as  a  teacner  plans  or  prepares  a  unit  of  instruction,  the  counselor  and 
occupational  specialist  suggest  strategies  and  methods  for  including  any 
of  the  career  education  elements.    The  counselor  may  suggest  specific  activi- 
ties dealing  with  self-awareness,  decision-making  skills,  employability 
skills,  and  educational  awareness.    The  occupational  specialist  then  adds 
suggestions  for  including  activities  in  career  awareness,  appreciations  and 
attitudes,  skill  awareness  and  economic  awareness.    Final  decisions  concerning 
elements  and  activities  to  be  included  stil^  rests  with  the  classroom  teachers; 
but  once  these  decisions  ar^i  made,  the  counselor  and  the  occupational  spe- 
cialist may  work  directly  with  groups  of  chilot  ,n  —  or  they  may  work  only 
with  th^  teacher  in  the  preparation  phase.    In  this  manner,  the  entire  COST 
team  becomes  accountable  for  the  instruction  and  education  of  students, 
not  just  the  teacher  alone.    Forty-three  elementary  schools,  five  junior  high 
schools,  three  senior  high  schools,  one  adult  center  and  two  post-secondary  . — 
centers  are  participating  In  the  project.    This  represents  ajout^  jierc^rnf 
of  the  schools  in  the  district. 

Training.    The  Pinellas  County  Career  Education  Project  staff  judged 
inser>>ice  efforts  to  be  successful  as  indicated  by  teacher  responses  to 
workshop  evaluation  and  the  ultimate  implementation  of  project  goals  and 
objectives  in  individual  classrooms.    Approximately  1,020  hours  of  workshop 
activities  were  provided  for  A50  teachers,  counselors,  and  administrators 
since  the  project  began.    A  total  of  24  workshops  were  held  with  times, 
locations,  and  objectives  varying  to  meet  the  needs  and  interests  of  partici- 
pants.   The  Jnservice  education  component  was  the  first  to  receive  attention. 
Project  staff  judged  this  to  be  the  most  vital  link  in  the  intricate  chain 
of  career  education  strategy.    Summer  workshops  provided  a  basic  orientation 
to  career  education  concepts  and  theory  for  350  teachers,  administrators, 
counselors,  and  support  staff.    Philosophy,  goals,  objectives,  methods,  tech- 
niques, and  resources  were  explored  and  developed.    Workshops  were  all  designed 
to  facilitate  a  unified  approach  to  implementation  of  career  education  in 
Pinellas  County.    However,  flexibility  was  stressed,  and  no  attempts  were 
made  to  force  schools  to  conform  to  specific  plans.    Each  school  was  encouraged 
to  develop  a  program  which  supported  broad  goals  of  the  project,  but  first 
consideration  was  given  to  the  needs  of  students,  and  to  the  strengths  and 
weaknesses  of  staff  members..  Workshop  activities  centered  around  identification 
of  methods  and  strategies  for  obtaining  and  disseminating  information  on  self- 
concept,  career  clusters,  educational  opportunities,  employment  possibilities, 
community  resources,  and  methods  for  fusing  vocational,  academic,  and  guidance 
^activities  into  existing  curricula. 

Participants  also  engaged  in  experiences  planned  to  improve  their  guidance 
and  counseling  skills  in  the  classroom.    These  activities  included  values 
clarification  strategies  and  individual  and  group  counseling  methods.  Other 
workshops  provided  hands-on  activities  which  gave  teachers  tKte  feel  of  dif- 
ferent occupations,  and  also  provided  meaningful  field  trips  ic  local  business 
and  industry  to  learn  first-hand  about  jobs  and  job  requirements.  This 
composite  of  workshops  helped  teachers  to  modify  personal  values  and  attitudes 


ERIC 


o  267 

105 


rtgardlng  Aducatlonal  focut  and  traditional  amphasas.    Raallatlc  axpoaura  pro- 
vldad  counaalors,  taachars  and  admlnlatratora  with  naw  and  diffarant  parapactlvaa 
ragardlng  th^yyu^ditionaJ  rolea  of  aducatora,    Fartlclpanta  cama  away  with  a 
battar  undaratgndlng  of  tha  importanca  of  hrXplng  atudanta  to  davalop  affactlvaly 
aa  wall  ta  Intallaceually.    Workahopflmambara  hava  producad  123  Inatructlonal 
unlta  and  225  caraar  actlvltlaa  In  a  varlaty  of  acadamlc  and  vocational  araaa. 
All  of  tha  matarlala  alao  Includad  guldanca  actlvltlaa  approprlata  for  uaa  with 
'         tha  grada  laval,    Inaervlca  actlvltljaa  contlnua  throughout  tha  yaar  aa  counaalora, 
occupational  apaclallsta,  taachara  and  admlnlatratcra  from  pilot  achoola  maat  with 
tha  caraar  education  tack  force  and  project  ataff  to  dlacusa  problama  relating 
to  Implementation,  to  consider  new  approachea  to  curriculum,  and  implamantatlon 
(COST/CAB),  to  evolve  evaluation  processes  and  proceduraay  to  ahara  ldeaa»  to 
update  process  diaries,  and  to  make  recommendations  for  future  Inaervlca 
workshops* 

Community  Resources.    The  public  relations  and  public  Information  comppnent 
Is  recognized  as  being  of  prime  importance  to  the  ultimate  success  of  career 
education  efforts  in  Pinellas  County.    The  educational  community,  as  well  as 
business  and  Industry,  has  been  extremely  interested  in  project  activities  ^nd 
results.    Many  hours  of  staff  time  have  been  devoted  to  the  development  and 
delivery  of  presentations  to  a  multitude  of  different  groups.    Early  interest 
was  expressed  by  the  Education  Committee  of  the  St.  Petersburg  Area  Chamber  of 
Commerce.    They  were  the  first  community  group  to  request  information  about 
the  project.    Following  an  initial  presentation  to  the  group,  a  subcommittee 
for  career  education  was  appointed  by  the  Chamber.    This  subcommittee  ultimately 
organized  a  group  of  business  and  industry  representatives  to  provide  re^ionrces 
for  career  education  pilot  schools.    Similar  offers  have  now  been  received  from 
the  Largo,  Clearwater,  and  Dunedin  Chambers,    Business  and  industry  persons  have 
contributed  many  hours  and  much  valuable  resource  material  to  project  schools. 
The  National  Alliance  of  Businessmen  also  supported  early  efforts  by  including 
information  about  f:he  project  in  a  brochure  developed  for  distribution  in  the 
community.    NAB  al3o  provided  speakers  for  project  schools »  and  helped  to 
organize  the  first  student  Job  Fair,    This  component  will  receive  increased 
emphasis  next  school  year,  and  a  concentrated  effort  will  be  made  to  involve 
parents  of  students  in  the  career  education  program  in  an  organized  fashion. 
Occupational  specialists  and  counselors  arrange  for  most  of  the  community 
resources  used  in  the  career  education  schools,  and  they  are  also  responsible 
for  reporting  frequency  of  use  in  order  to  avoid  duplication  and  overlapping.  ^ 

Curriculum  Materials.    A  variety  of  curriculum  materials  have  been  used  at 
all  grade  levels  and  they  differ    from  school  to  school.    Project  staff  have 
encouraged  teachers  to  use  what  is  available  and  adjust  for  career  education 
emphasis.    The  project  has  relied  heavily  on  materials  developed  by  other 
projects  in  the  state  (PAIS,  LOOM,  and  Orange  County),    Many  audiovisiials 
(usually  slide-tapes)  and  transparencies  have  been  used  in  a  variety  of  ways. 
Commercial  materials  have  been  carefully  screened  and  many  have  been  purchased 
for  use  in  the  schools. 

^       Materials  produced  by  the  project  are  described  below. 

1.  ^-^reer  Education  Units 

Typed  resource  guides  intended  for  teachers  of  grades  K-6, 
varied  lengths.    Includes  units  £or  all  grades  in  a  variety 
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of  subjects. 

2.  Career  Education  Units  7-9* 

Typed  resource  guides,  Intended  for  teachers  of  grades  7-9, 
varied  lengths.     Includes  units  for  all  subjects* 

3.  Career  Education  Units  10-12* 

Typed  resource  guides,  Intende'^  for  teachers  of  grades  10-12, 
varied  lengths*     Includes  units  for  all  subjects. 

4*  CAB* 

This  Is  a  collection  of  useful^  practical  activities  that  are 
student-centered  and  require  active  Involvement  on  the  part  of 
students*    All  activities  In  the  books  are  related  to 
(1)  career  education  elements,  (2)  occupational  clusters, 
(3)  State  Accreditation  Standards  for  a  given  subject  at  a 
specific  grade  level.    This  evolving  approach  has  already 
received  favorable  attention  In  Pinellas  County  and  around 
the  Stkte  of  Florida*  ^ 

5*    Guidance  Services  In  Career  Education* 

Typed  resource  guide.  Intended  for  counselors  and  teachers 
of  grades  K-14* 

6*    Media  In  Career  Education* 

Typed  resource  list.  Intended  for  counselors  and  teachers  of 
grades  K-14*    Contains  listing  of  all  related  materials  owned 
by  or  available  In  the  district* 

An  Idea  That  Worked*    Career  Information  In  "Skinny  Books*"    A  reading  teacher 
at  one  junior  high  school  wanted  to  relate  reading  about  care^ers  to  all  junior 
high  subjects  In  her  school  for  the  slow  or  non-reading  students*    With  help  from 
the  reading  supervisor,  the  career  education  staff  and  a  group  of  Interested 
teachers,  a  large  number  of  ver/  short,  attractive  books  were  put  together  using 
low  reading  level  materials,  utilizing  pictures  and  illustrations  suitable  for 
the  age  level  of  thaa  student*    Tha  books  were  placed  in  other  classrooms  (science, 
math,  English,  art,  etc.)  to  entice  students  to  read  about  careers  relating  to 
those  academic  subjects.    After  students  had  read  100  of  the  booK»,  they  received, 
as  a  reward,  a  white  T-shirt  imprinted  by  the  art  department  which  read,  "I  Have 
Read  100  Books. 
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CAREER  EDUCATION  PROJECT 
Leon  School  District 
TallahaMtt>  Florida 


Dittrlct  and  Proitct  Infomiatlon;  1973-74 
District  Populationt  123,00 
Typa  of  Arta: 


Student^,'  Background: 
Annual  Family  Income: 


75%  Urban 
25%  Rural 

70X  White 
30%  Black 


39%  $10,000  or  more 
31%  $  5,000-  9,999 
30%  Under  $5,000 


Number  of  Schoolo 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
\Schools 

30~ 
I^-Adult 
1,333 
22,000 


Project 
Schools 
10 
K-Adult 
562 
8,333 


Contact  Persons 

Mr.  Jamea  C.  Talley 

Career  Education  Project  Director 

Leon  District  Schools 

925  Mlccosukee  Road 

Tallahassee,  Florida  32303 

(904)  224-4622 


Years  of  Project  Operation :^^1 

Number  of  Project  Staff:  6  Full-time 


Project  Funding: 
Federal 
State 
District 
Total 


$  281,660 
58,500 
31,889 

$372,049 


Approach  to  Career  Education.    The  prJLmary  objective  of  Leon  District's 
career  education  project  was  to  develop  a  comprehensive  K-14  career  education 
model  which  would  reach  all  students  at  all  grade  levels  and  Involve  all  personnel 
In  the  project  schools,  community  representatives  and  some  staff  members  from  the 
local  universities.  Further,  emphasis  was  to  be  placed  on  Incorporating  existing 
programs,  models  and  materials  ratheV  than  on  undertaking  any  extensive  development 
of  them.    The  year  19"^ '-74  was  designated  as  the  planning  phase  of  the-  project  ^ 
A  comprehensive  caree.    ducatlon  model  was  developed  for  curriculum,  guidance  and 
placement /foilow-up,    'ihe  curriculum/guidance  model  was  developed  on  a  K-14  continuum, 
utilizing  the  eight  elements  of  career  education  as  the  core  of  the  continuum. 
Various  elements  are  emphasized  at  appropriate  educational  levels,  relative  to 
students'  developmental   needs.  The  resulting  model  affords  a  well-defined  scope 
and  sequence  of  program  and  student  objectives,  activities  and  resource  materials 
and  Is  designed  to  reach  all  students  at  all  gr^^de  levels,  with  placement  services 
available  at  all  exit  levels,  and  to  InvolveAhe  majority  of  project  school 
personnel.    Activities  and  resource  materials  that  supplement  the  core  of  the 
program  have  also  been  identified  in  a  well-defined  scope  and  sequence.  In  order 
to  avoid  tedious  repetition  and  dupl'.catlon  of  efforts  and  expenditures.  The 
program  evolved  through  efforts  of  curriculum  coordinators,  counselors,  and 
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workshop  participants  from  all  levels  of  project  schools,  and  through  efforts  of 
the  project  staff  coordinators  of  curriculum  and  guidance.     (This  working  relation- 
ship has  been  critical  since  the  program  is  heavily  imbued  with  affective  objectives 
that  will  be  developed  in  the  classroom  setting.)    The  K-8  segment  of  the  program 
will  be  implemented,  as  defined,  in  all  project  elementary  and  middle,  schools  in 
•September.  1974.    The  secondary/post  secondary  segment  will  be  partially  implemented 
in  September,  1974,  but  will  require  further  development  in  order  to  reach  all 
students  an#  involve  all  departments  at  that  level.    In  addition  to  developing  the 
program  in  the  project  schools,  project  staff  have  worked  closely  with  Florida 
State  University  to  further  articulate  career  education  efforts,  to  exchange 
information,  to  provide  materials  and  consultative  services  to  individual  students, 
to  classes  and  to  faculty  members  and  to  contribute  to  the  changing  direction  of 
teacher  education  courses. 

Project  Staff.    The  project  staff  includes  a  project  director,  a  vocational 
curriculum  specialist,  an  academic  curriculum  specialist,  a  placement  and  follow- 
up  coordinator,  a  vocational  counselor  specialist,  and  a  guidance  and  evaluation 
coordinator.     In  addition,  the  following  personnel  were  paid  through  project  funds, 
but  worked  full-time  in  project  schools:  four  elementary  counselor  interns,  two 
elementary  counselors,  two  occupational  specialists,  and  one  high  school  counselor. 
The  staffing  pattern  for  next  year  has  not  as  yet  been  determined,  but  it  is 
anticipated  that  additional  occupational  specialists  and  elementary  counselors 
will  be  employed  and  that  part  of  the  central  staff  will  be  moved.    These  changes 
will  be  necessary  because  the  placement  and  follow-up  component  will  be  moved  to 
the  district  level,  in  compliance  with  the  legislative  mandate  in  Florida.' 
/ 

School  Staff.    Most  of  the  project  planning  has  been  executed  by  the  central 
staff'^and  the  curriculum  coordinators,  guidanc^  counselors  and  occupational 
specialists  in  the  project  schools.    Orientation,  planning,  and  implementation 
inservlce  programs  have  been  provided  for  the  majority  of  all  project  school 
personnel.    It  is  anticipated  that  in  the  1974-75  school  year,  which  will  be  the 
implementation  phase  of  the  project,  all  elemental  and  middle  school  personnel 
and  the  major  departments  at  the  secondary  level  /ill  be  actively  involved  in  the 
program. 

Training.    As  mentioned  above,  the  majority  of  project  school  personnel  has 
been  involved  in  various  inservice  programs.    In  addition  to  orientation,  planning, 
ank«  implementation  programs,  several  faculty  members  from  selected  subject  areas 
are  in  the  process*  of  developing  curriculum  guides  and  learning  activity  packets 
where  needs  were  identified.    These  will  be  described  below. 

Comnunity  Resources.    A  sophisticated  system  of  locating  and  providing 
community  resources  for  school  programs  has  been  developed  through  the  Leon  School 
Volunteers  (LSVs)  at  the  district  level.    The  project  staff,  occupational  specialists, 
counselors,  apd  LSVs  have  cooperated  in  providing  an  extensive  amo\int  of  community 
involvement  in  the  project  schools.    The  secondary/post-secondary  schools  have 
coordinated  their  work  experience,  wage  earning,  and  co-op  programs  with  the  career 
education  program.  In  addition,  the  project  has  established  an  advisory  committee 
comprised  of  a  cross-section  of  commuait/  representatives  to  assist  in  the  develop- 
ment and  expansion  of  the  program.  ,  / 
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Curriculum  Maf  rials ♦    Tht  cort  of  tht  K-8  program  la  tha  PMS  (Pualon  o£ 
Appllad  and  Zntallactual  Skllla)  program.    Thla  la  a  total  progrorr^lth  raqulrad 
materlala  Includad*    Supplamantary  materlala  hava  baan  Idantlflad,  raproducad,  or 
purchaaad  and  Incorporatad  to  axpand  the  core  program*    Thaaa  Includa  LOCH  unlta 
for  hands-on  activities,  career  units  produced  by  other  projecta  In  Florida, 
commercial  materials,  and  audlo-vlaual  materials. 

Materlala  to  be  produced  by  the  project  are  deacrlbed  below.    (They  are 
currently  under  production.  y 

1.  A  Transportable  Model  Relating  Career  Education  Bqamanta  to  Two  Foreign 
^languages  —  Spanish  and  German.  | 

^      Th^  includes  a  teachers*  guide  and  student  activity  packet  with  a 
variety  of  activities  and  resources  relating  the  target  languages  to 
career  education  elements.    The  students  explore  selected  occupations 

six  of  the  occupatldiial  clusters,  with  related  vocabulary  and 
resources. 

f  • 

2.  Student  Career  Exploration  Guides  Relating  Basic  Biology,  BSCS  and 
ISCS  to  Carfe^rs  in  Each  Course. 

Innumerable  activities  and  resources  have  been  identified  in  correlation 
with  the  texts  used  in  these  courses. 

3.  Teachers*  Guides  relating  the  middle  school  science  curriculum '•^to^ career 
education  elements. 


Z7Z 


PALM  BEACH  COUNTY  CAREER  EDUCATION  PROJECT 
Palm  Beach  County  Schools 
West  Palm  Beach>  Florida 


District  and  Project  Information;  1973-1974 
District  Population:  500,000-999,999 


Type  of  Area: 


Rur  al ,  Smal 1 , Town , 
Suburban  and  Urban 


Students'  Background:    76%  White 

22%  Black 

Annual  Family  Income: 


District 
Schools 

Number  of  Schools  79 
Grade  Levels  K-12 
Number  of  Staff  3,000 
Number  of  Students  76,000 

r 

;ars  of  Project  Operation:  i 
mber  of  Project  Staff:    1  Pull-time 


Project 
Schools 

11 
K-12 


Contact  Person: 

Mr.  R.  Lawrence  Liss 
Project  Director 

Palm  Beach  County  Career  Education 

Project 
3323  Belvedere  Road 
Building  503,  Room  120 
West  Palm  Beach,  Florida  33402 
(305)    683-0050,  ext.  406 


Project  Funding: 

State  $117,000 


Goal4  » 

1.  Each  student  leaving  the  program  will  be  aware  of  the  options  available 
to  himself  for  employment  or  continuing  education. 

2.  Each  student  will  acquire  a  thorough  knowledge  about  his  own  abilities, 
interests,  and  values,  and  will  be  able  to  use  these  to  make  realistic 
career  choices. 

3.  Part  of  every  student's  education  will  include  activities  which  take 
place  in  the  world  of  work  outside  the  school  building. 


Materials 
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1.  Two  bibliographies  of  available  career  education  material 

Print,  25  pages  each,  intended  for  teachers,  one  for  grades  K-6,  one 
for  grades  7-12. 

2.  Bridging^  the  Gap  Between  School  and  Community 
Print,  9  pages,  intended  for  teachers,  grades  K-12. 
Suggestions  on  exploring  and  utilizing  career  education  community 
resources. 
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3.  'A  Modal  for  InsTvlct  Tfchtr  Prtparatlon 

Print,  10  pagtit,  Inttnded  for  projtct  dirtctort  and  ttachtrt, 
gradaa  10*12. 

4.  Two  Modylt  for  Implantation 

Print,  1^  pagaa,  Intandad  for  projact  ataff  and  admlniatratora* 


The  Project 

Financea.    Thia  year,  the  project  received  $117,000  in  atate  funda.  Next 
year  it  will  receive  increaaed  funding,  alao  from  atate  funda,  of  $125, 000, 
Over  half  of  project  funda  for  thia  year  were  apent  aa  cot '^enaation  for  ataff 
development  participanta.    Another  quarter  of  project  funda  were  uaed  for  pro- 
ject ataff  aalariea.    The  remaining  funda  were  apent  in  other  areaa. 

Project  Staff >    The  project  employe  a  full--tlme  project  director.  Thia 
peraon  had  originally  been  an  area  apecialist  in  math  and  acience,  and  then 
aerved  in  career  education  in  another  county  before  coming  to  thia  project. 
The  project  director  spends  about  one  third  of  his  time  working  with  teachers, 
one  third  with  counselors,  and  the'  remainder  with  school  admlniatratora  and  the 
community.    Next  year,  more  time  will  be  devoted  to  community  involvement  activities. 

Training .    During  this  year,  ataff  training  x^s  conducted  by  project  ataff 
and  consul tanta  from  other  school  districta,  higher  education  inatitutiona,  and 
a  non-achool  organization.    Next  year,  local  school  ataff  will  take  reaponaibi- 
lity  for  much  more  of  the  training  and  there  will  be  leaa  reliance  upon  con- 
sultants from  outside  the  district.    During  thit^  year,  orientation  was  provided 
for  many  of  the  administrators  in  the  district,  about  half  of  the  librariana^ 
and  counselora,  and  about  a  quarter  of  the  teachera  in  the  diatrict.  Training 
is  planned  for  a  .greater  number  of  teachers  and  guidance  fiounaelora  for  next 
year.    Moat  of  the  training  activitiea  take  place  on  weekenda  and  during:  the 
summer.    Many  training  methods  are  used.    The  program  places  particular  etohaais 
upon  tripa  and  visits.    Moat  of  the  materials  used  in  training  ate  produced^ 
by  other  school  districts,  although  some  commercial  materials  are  used. 

Curricultim  Materials.    Most  of  the  career  education  instructional  materials 
used  in  the  district  are  developed  by  other  school  systems.    Most  of  the  locally 
develo'^ed  materials  are  reference  materials  for  teachera  and  admlniatratora, 
such  as  a  bibliography  of  career  education  materials,  suggestions  for  exploring 
community  resources,  and  plans  for  inservice   training  or  program  implementation. 


Community  Resources.    The  project  director  has  identified  community  speakers, 
trips,  materials,  and  student  work  sites  which  are  available  aa  resources  to  the 
career  education  project. 

Public  Information.    The  prr>lect  director  shares  information  about  the  pro- 
ject within  the  district  by  spe?    ng  at  meetings  and  submitting  frequent  news 
items  to  radio,  television,  or  '     ^papers.    The  school  staff  who  are  involved 
in  career  education  provide  infi      K±on  for  community  organizations  and  agencies. 
Outside  the  district,  the  project  director  disseminates  information  by  attending 
meetings  throughout  the  state. 
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The  School  Instructional  Program 

Staff.    Career  education  instruction  in  the  district  is  carried  out  by  regu- 
lar classroom  teachers,  guidance  counselors,  and  non-education  professionals 
from  the  community.    This  year,  about  12  percent  of  the  school  staff  in  the  dis- 
trict actively  participated  in  career  education.    Next  year,  about  30  percent 
will  participate. 

Content.    The  project  has  developed  detailed  specific  objectives  which  are 
defined  in  terms  of  students'  behaviors.    These  have  been  locally  developed 
using  a  variety  of  national  publications.    These  include  goals  such  as,  "Every 
student  will  graduate  from  high  school  with  a  salable  skill  or  preparation  for 
college,"  and  "Every  high  school  graduate  will  have  made  a  tentative  career 
choice."    The  content  of  the  curriculum  deals  primarily  with  work,  self  concept, 
and  personal  values.    It  has  some  emphasis  on  citizenship,  but  is  primarily 
school-based.    The  project  is  working  toward  a  curriculum  which  will  contain 
vocational  education.    The  career  education  curriculum  differs  from  the  regu- 
lar curriculum  in  that  it  points  out  the  career  implications  of  traditional 
content,  involves  more  of  school  staff  in  guid^ce,  and  involves  more  parents, 
businessmen,  and  otheir  outside  people  in  daily  classroom  activities. 

Methods.    The  methods  used  to  teach  about  careers  include  more  community 
and  parent  involvement  than  methods  used  to  teach  about  other  matters.    The  pro- 
ject is  working  toward  infusing  career  education  into  all  elementary  and  second- 
ary subjects.    Through  furtheif  training,  they  hope  that  this  will  be  accomplished 
within  the  next  year. 


Evaluation 

Int<^mal  Evaluation.    During  this  year,  an  internal  evaluation  was  conducted. 
It  focused  on  the  aspects  of  project  staff,  number  of  schools  served,  popula- 
tions served,  staff  training,  and  public  information.    Interviews  and  question- 
naires were  used  to  collect  information  from  school  staff  and  the  community. 
Data  was  also  drawn  from  project  records  to  complete  this  assessment. 

External  Evaluation.    No  external  evaluation  of  the  project  has  been  con- 
ducted as  yet. 
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CAREER  AND  VOCATIONAL  EDUCATION 
CUrkt  County  School  District 
Athtna,  6aorgl« 


District  and  Project  Information;  1973-1974 
District  Population:  65,000 


Type  of  Area: 
Students '  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Urban 

70X  White 
30%  Black 

30%  $20,000  or  more 
25%  $5,000-9,999 
25%  UuJer  $5,000 


District 
Schools 
18 

650 
14,500 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


Project 
Schools 
18 
K-IA 
650 
14,500 


Contact  Person: 

Dr.  Jerry  D.  Pureer 

Director  of  Vocational-Technical 

Education 
Clarke  County  School  District 
Admlnletratlve  Offlcee 
500  College  Avenue 
Athens,  Georgia  30601 
(404)  546-7721 


Project  Funding: 
State 
Local 
Total 


/ 

$^0,000 
Sl25i000 
h75,000 


Definition  of  Career  Education 

A  program  Integrated  Into  all  curriculum  areas  that  provides  xor  decision 
making  In  career  planning,  career  preparation,  and  career  progression. 
Because  career  education  Is  built  Into  every  discipline,  this  district 
does  not  have  a  separate  "career  education  project"  but  rather  a  career 
education  focus  to  the  Instructional  program. 
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Athens,  Georgia 
Goals 


1.  To  provide  each  student  wlta  a  career  development  education  including 
the  components  of:  a)  self  awareness    b)  career  awareness    c)  career 
exploration    d)  career  orientation    e)  pre--vocatlonal  and  pre-career 
preparation    f)  career,  vocati^f*.jl,  and  technical  preparation  and 

g)  career  or  job  placement. 

2.  To  provide  each  student  with  assistance  In  leaking  an  Intelligent 
career  choice,  with  career  preparation,  and  with  career  progression. 

3.  To  prepare  each  student  who  leaves  public  school  fo*"  work,  vocational- 
technical  school,  or  college. 

Further,  more  detailed  goals  have  been  developed  for  students  at  each  level 
of  education.  ' 


The  Project 

Finances.    Career  education  began  in  this  district  in  1970-71  with  $200,P00 
In  state  funding  and  $100,000  in  local  funding.    This  year  the  project  received 
$250,000  In  state  funding  and  $125,000  in  local  funding.    Next  year  it  will 
receive  $300,000  in  state  funding  and  $150,000  In  local  funding.    About  60  percent 
of  project  funding  for  this  year  was  budgeted  for  salaries  of  school  staff  Involved 
In  career  education.    Fifteen  percent  was  spent  for  curriculum  materials,  ten  percent 
for  compensation  for  school  staff  participation  in  training,  and  smaller  amounts 
for  other  purposes. 

Project  Staff.    This  district  does  not  have  a  separate  project  staff. 
Career  education  activities  in  the  district  are  coordinated  by  the  director 
of  vocational-technical  education.    All  of  the  schools  in  the  dls^lct  including 
a  post-secondary  vocational  school  are  Involved  in  career  education.    The  director 
works  with  all  school  staff  although  he  spend  most  of  his  time  working  with  teachers, 
especially  at  the  middle  and  high  school  level. 
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Training  >  The  director  and  some  of  the    .hool  staff  have  conducted  some 
training  in  the  district.    In  addition,  the  district  has  conducted  a  student 
needs  assessment  based  upon  a  plan  provided  by  the  State  Department  of  Education. 
The  district  then  contracted  with  local  universities  for  staff  development  in 
the  areas  identified  as  priority  needs.    About  90  percent  of  the  administrators, 
teachers,  librarians,  counselors,  and  subject  matter  specialists  in  the  distrixt 
have  been  trained.    Training  sessions  have  most  frequently  Included  workshops,  the 
use  of  self-instructional  materials,  and  group  discussions  with  the  director  and 
school  staff.    Training  sessions  have  placed  a  heavy  emphasis  upon  orientation  ♦'o 
career  education  and  have  also  touched  upon  information  about  the  world  of  work*. 
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th«  u««  of  community  rtiourcM,  curriculum  dtvtlopmtnt,  mttarltl*  itltctlon, 
and  tMchlng  ttchnlqutt.    About  half  of  training  tlma  hat  ^aan  dtvotad  to 
tha  crettlon  of  caraar  davalopmant  laarnlng  taaka  for.^ach  aga  laval.  Mott 
of  tha  training  haa  takan  placa  In  the  aumsnar  or  during  achool  tlma.  School 
•taff  racalvad  althar  pavmant  or  collega  cradlt  for  attandanca.    About  75 
percent  of  the  training  material  la* locally  developed.    Tha  remainder  la  drawn 
from  both  commercial  and  non-commercial  sources.    Seventy-flvc  percent  of  the 
materials  used  in  training  are  professional  materials  and  the  remainder  are 
materials  intended  for  students. 

Public  Information >    The  director  most  frequently  chares  career  education 
information  within  the  district  by  preparing  news  items  for  radio,  television, 
and  newspapers,  and  by  speaking  at  meetings.    This  year  he  'spoke  at  about 
30  meetings.    Information  is  provided  for  parents  and  employers  and  occasionally 
for  community  orgarlzations  and  union  lead^s.    The  district  has  two  advisory 
councils  for  career  and  vocational  education.    One  is  a  20-member  lay  citizen.-^^j 
council  made  up  of  parents,  community  organization  representatives,  employers,  i 
and  union  leaders.    The  other  is  a  25-mAber  counfeil  of  educators  including 
central  office  staff,  principals,  teachers,  librarians,  guidance  councilors, 
and  subject  matter  specialists.    The  director  also  disseminates  informaticn 
outside  the  district  by  attending  meetings  and  sending  locally-developed 
curriculum  materials  upon  request. 

The  School  Instructional  Program 

Staff.    Regular  classroom  teachers  and  guidance  counselors  provide  career 
education  instruction  in  this  district.    In  the  middle  school,  there  are  also 
specially  designated  career  education  teachers  who  teach  a   two-year  required 
course  in  career  exploration.    About  90  percent  of  the  school  staff  at  the 
elementary,  middle,  and  high  school  levels  actively  participate  in  career 
education.    In  addition,  about  10  percent  of  the  post-secondary  staff  participate,. 

Content.    Drawing  upon  both  national  and  state  publications,  the  district 
has  developed  broar]  student  goals  for  the  career  education  program  as  a  whole  and 
more  specific  student  objectives  by  grade  level.    The  career  education  curriculum 
deals  with  the  total  citizen  including  the  aspects  of  work,  leisure,  economics, 
and  citizenship  as  important  elements.     It  contains  vocational  education.    It  also 
includes  ^n  emphasis  on  individual  career  planning  in  line  with  specific  goals  and 
objectives.  *^  ^waj.o  miu 

.  Methods .  The  •nethods  used  to  teach  about  career  education  differ  from  those 
used  to  teach  about  other  matters.  They  include  greater  use  of  student  projects*, 
hands-on  experiences,  concrete  learning  experiences,  and  testing  and  review. 

There  is  a  strong  emphasis  on  the  humanistic  approach  to  teaching.    In  addition, 
the  district  stresses  the  experiential  mode  of  learning  and  places  a  heavy 
emphasis  on  laboratory  learning.    At  the  elementary  level  career  education  is 
integrated  intp  the  areas  of  reading,  arithmetic,  science,  social  studies,  art, 
music,  and  physical  education.    At  the  middle  school  level  a  separate  career 
exploration  cou'tafe  is  required  for  all  seventh  and  eighth  graders.    At  the  high 
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school  level  career  education  is  integrated  into  th^  subject  areas  of  language 
arts,  math,  and  social  studies  for  all  students •  Gifted  students  in  the  ninth 
and  tenth  grades    can  elect  introductory  career  education  courses. 

Curriculum  Materials.    About  75  percent  of  the  instructional  materials  used  in 
career  education  are  locally  developed.    The  remainder  come  from  commercial  and 
non-commercial  sources.    Materials  are  distributed  across  all  grade  levels,  and 
about  half  are  for  students  and  half  for  teachers.    About  half  of  the  materials 
are  in  print  and  the  r.jmainder  are  audiovisual  materials,  primarily  slide-tape 
presentations . 

Community  Resources.    The  school  staff  has  published  a  catalog  of  speakers, 
trips,  materials,  student  work  sites,  and  school  staff  work  sites.    In  each 
elementary  school,  the  h  -ad  teachers  of  grade  level  teams  arrange  for  tr^ps  and 
speakers.    In  the  middle  school  the  head  career  exploration  teacher  makes  these 
arrangements.      Each  high  school  has  a  full-time  job  placement  coordinator  who 
works  with  the  Labor  Department.    This  person  receives  a  print-out  of  locally 
available  jobs  in  75  classifications  and  arranges  for  work  sites. 


E^^alua^ion  ' 

Internal  Evaluation.    An  internal  evaluiation  focused  primarily  upon  financing 
and  curriculum  materials  services,  but  also  ^ncluded  an  evaluation  of  staff,  number 
of  schools  served,  populations  served,  staff  training,  use  of  community  resources, 
and  public  information.    It  also  included  an  evaluation  of  the  acceptability  of 
career  education  to  all  concerned  groups,  the  extent  and  quality  of  implementation, 
aid  the  effect  of  career  education  on  pupil  learning  and  behavior.    The  evaluation 
was  based  upon  questionnaires  administered  to  staff,  students,  and  the  community, 
as  well  a^s  a  review  of  project  records  and  products. 

.     External  Evaluation.    Both  a  university  and  the  l^y  public  advisory  couucM 
conducted  external  evaluations.    All  of  the  aspects  mentioned  above  were  included 
iif-the  study.    Evaluators  used  interviews  and  observations  as  well  as  questionnaires 
and  a  review  of  documents  to  obtain  findin^ga^    They  consulted  staff,  students,  and 
the  community,  and  examined  project  records^nd  products. 


Materials 

1.  Goals  and  objectives  for  career  and  vocational  education  for  the  elementary ^ 
middle,  secondary,  and  post-secondary  schools. 

Print,  20  pages,  and  slide-tape,  one  hour,  intended  for  all  educators, 
parents,  and  lay  groups. 

2 .  Curriculum  guides  for  elementary  self  and  career  awareness,  for  middle 
school  career  exploration,  and  for  secondary  career  orientation  programs. 
Print,  100  pages  each  and  slide-tape,  10  hours  each,  i  tended  for  all 
teachers  and  students , /grades  K-14. 

3 .  A  Job  Placement  Manual 

Print,  100  pages,  intended  for  students  grades  9-12. 

4 .  A  guide  to  the  career  evaluation  center. 

Print  and  slide-tape,  intended  for  post-secondary  students. 
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An  Idea  That  Worked 


A  Coordlnatad  Vocational  and  Acadtmlc  Education  (CVAE)  Program  la  provided 
for  dlaadvanta      and  handicapped  etudents  In  the  ninth  and  tenth  grades.  Students 
who  are  most  li..^xy  to  drop  out  of  school  are  selected  for  this  program.    They  take 
s         special  courses  In  math^  Sngllshi  and  vocational  education  which  are  designed  with 
an  emphasis  on  caree.  education  and  which  offer  preparation  for  seml-skllled 
Jobs,    Thesa  courses  are  taught  In  the  regular  schools  by  teachers  with  special 
State  certification  as  CVAE  coordinators.    If  students  elect  to  remicLn  ir  school 
they  return  to  regular  classes  after  the  tenth  grade.    For  those  whoj  drop  out, 
-coordinators  also  hA-*dl3  placement. 


Another  Idea  That  worked 

The  district  alao  has  a  post-secondary  vocational-technical  school.  Seniors, 
graduates,  and  the  public  are  all  eligible  for  this  school.    All  who  enter  go  through 
a  three  day  career  evaluation  which  stresses  self-awareness,  career  exploration, 
and  career  choice.    Students  plan  a     reer  program  then  enter  one  of  32  existing 
skilled \)c;:upational  areas  for  one  to  two  years  of  training.    In  this  same  center, 
disadvantaged  -and  handicapped  students  can  enter  a  six-veek  career  education 
program  theh^select  one  of  20  semi-skilled  occupation  areas  for  a  six-week  training 
course. 
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CAREER  EDUCATION  FOR  RURAL  GEORGIA 
Crisp  County  School  System 
Co.rdele^  Georgia 

Information:  1973-1974 


District  Population: 

Type  of  Area: 

S tuden  t s '  Background : 

Annual  Family  Incomes 


Number  of  Schools 
Grade  Levels 
.Number  of  Staff 
Number  of  Students 


31,000 

Rural 

52%  Black 
A8%  White 


District 
Schools 
6 

K-12 


Years  of  Project  Operation:  1 
Number  of  Project  Staff:  1 


Project 
Schools 
10 
K-12 
162 
3,757 


Contact  Person: 

Mr.  W.  Harvey  Kitchens 
Project  Coordinator 
Crisp  County  School  System 
Box  729 

Cordele,  Georgia  31015 
(912)  273-1611 


Project  Funding: 

Federal  $71,000 

; 


V 


Goals 


1      To  be-ome  aware  of  >elf-characteristics  related  to  career  development. 

2.  To  develop  awareness Vf  the  psychological, 'economical,  and  sociological 
aspects  of  work  and  of  careers. 

3.  To» develop  career  dfecisicn-making  knowledge  aad'  skills. 

A,     To  develop  an  un4er8tanding  of  the  relationship  between  academic  work  and 
career  preparation,  and  to  progress  in  personal  career  preparation. 


5.    For  the  pupil  to  attain  education  il  aiid/or  occupational  placement 
appropriate  to  his  developmental  stages  and  level  of  competency 


The  Project 


Finances.    The  career  education  for  rural  Georgia  began  in  Jan^ary,  1972  with 
Part  C  funding  of  $104,000  for  18  months.    Funding  for  1973-74  was  $30,00a  from  Part 
D  funds. 

Project  Staff.    The  coordinator  is  the  only  full-time  project  stafi  member. 
The  coordinator  works  with  administrators,  counselors,  and  instructors  in  facilitating 
the  career  edocation  project. 
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Cord«l«,  Georgia 


Trainiag,  Th«  participating  taachara  vtrt  tralnad  In  atvtral  vaya.  Lo^al 
workfhopf,  collaga  vorkahopa  and  atal^ra,  vlilta  to  othti^ltaf,  and  Inaarvlca 
workfhopf  on  tha  local  laval  vara  all  Included  In  training^ 

Public  Information,    The  local  dally  newapal)ar  la  the  primary  aource  of  public 
Information.    Career  education  Inatructors  and  other  personnel  have  civic  club  • 
programs  throughout  they^r.    A  career  education  steering  committee,  composed 
of  a  cross  section  of  the  community,  oerves  as  an  Information  group  for  the 
community.  / 

Visitors  from  other  systems  carry  the  project  activities  to  other  rural  systenjs^ 
State  Department  of  Education  personnel,  and  Regional  HEW  personnel  carry  information 
to  other  systems* 

The  School  Instructional  Program 

Staff.    The  career  education  program  is  carried  out  by  the  classroom  teachers. 
Counselors,  administrators,  and  coordinators  are  available  to  help  the  teachers. 
All  teachers  in  the  partlclpatlngvelomentary  school  (K-4)  were  Involved  in  the 
career  education  project.    Twelve  teachers  in  grades  5-6,  two  teachers  for  PECE 
(Program  of  Education  and  Career  Explo,rj^tlon)  at  grades  7  and  8,  one  mlnl-pre-    ,  . 
vocational  teacher  for  Home  Arts  and  one  tfeacuer  for  World  of  Construction  were  in-- 
volved.    Six  ninth  grade  teachers  partlclpared^  four  for  coordinating  career  education 
with  academic  classes,  one  pre-vocatioaaJ  teacher  in  the  World  of  Manufacturing 
program,  and  one  CVAE  (Coordinated  Vocational  and  Academic  Education)  teacher.  In 
grades  10  through  12  seven  academic  teachers  served  as  coordinating  teachers  with  the 
CVAE  and  the  FEAST  (Food  Education  Service  Training)  programs.    All  vocational  and 
trade  and  industrial  teachers  were  part  of  the  career  education  program. 

"Curriculum  Materials.    The  majority  of  the  teaching  materials  are  teacher 
developed.    Career  and  self-awareness  units  are  used  by  teachers  in  grades  K-6. 
Interlocking  and  fusion  methods  are  used  in  grades  7-12.    A  few  acceptable  commercial 
materials  are  available  but  must  be  screened  v^y  closely,        ^  ^---^ 

'Hcjommunity  Resources.    The  community  is  the  most  important  learning  sourc^we 
have.    Visits  to  various  work  and  service  facilities,  visits  from  personnel  in  these 
areas,  and  personal  conferences .  between  students  and  workers  or  prof  essic*fials  are 
the  basis  of  the  program.    Students  in  PECE  program  work  in  the  community  for  several 
hours  per  week  in  varied  work  roles,  CVAE  students  work  at  jobs  for  part  of  the 
school  day,  FEAST  students,  distributive  education,  vocational  office  training,  and 
siany  trade  and  industrial  students  work  during  or  after  school  at  jobs  selected  to 
give  them  a  variety  of  work  experiences. 

Evaluation 

The  project  is  evaluated  by  a  third  party  evaluator,  ^the  University,  of  Missouri. 
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CAREER  EDUCATION  FOR  RURAL  GEORGIANS 
Liberty  County  Schools 
Hlnesvllle,  Georgia 


Dlstr^  t  and  Pro.ject  Information:  1973-1974 
District  Population:  18,000-20,000 


Type  of  Area: 


Rural 


Students'  Background:    50%  White  • 

49%  Black 

Annual  Family  Income:    60%  $5,000-9,999 

20%  Under  $5,000 


Number  of  Schools 
Grade  Levels 
'  Number  of  Staff 
Number  of  Students 


Dlstrlc 

School^ 
5 

1-12 
150  ■ 
2,800 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


Project 
Schools 
5 

1-12 
1504. 
2,800 


Contact  Person: 

Mr.  John  Ray  Bouchlllon 
Career  Education  Project  Director 
Pest  Office  Box  651 
Hlnesvllle,  Georgia^- 31313 

(912)  876-3662 


3  Full-'ime 


Project  Funding: 

Federal  VEA  $75,000 
Total  $75,000 


Approach  to  Career  Education.    The  career  education  program  In  this 
district  Is  designed  to  help  the  student  pick  his  life  work  and  begin  on  a 
path  to  it.    The  project  staff  have  worked  with  the  independent  evaluator 
and  representatives  of  the  State  Department  of  Education  to  develop  project 
goals.    These  include  increasing  students'  self -awareness,  decision  making 
ability,  knowl>^,dge  of  career  options,  and  specific  skill  training.  Tb.e 
major  emphasis  of  the  curriculum"  is  economic  man.-  Teachers  use  career 
education  as  a  motivator  for  students  by  relating  subjects  they  teach  to 
eventual  careers.    At  the  elementary  level  there  is  an  attempt  to  infuse 
career  education  into  all  subject  areas,  although  thus  far,  less  career 
educatidti  instruction  occurs  in  art,  music,  physical  education,  and  other 
special  classes  than  in  regular  subject  areas.    At  the  middle  school  level 
career  education  is  taught  as  a  separate  course.    In  the  ninth  grade,  career 
education  is  Infused  in         subjects  for  selected  students.    In  grades  10-12 
career  education  is  infused  in  the  vocational  program  only.    In  past  years, 
vocational  education  teac/xers  have  brought  much  job  information  ^regarding 
career  ladders,  apprenticeship  program^,  and  salary  and  benefit  information 
into  ^eir  curriculum.    The  career  education  program  has  continued  to  build 
upon  this  base.    In  teaching  career  education,  teachers  make  frequent  use 
of  guest  lectures,  discussions,  student  projects,  hands-on  experiences*  field 
trips,  and  worker  interviews.    They  also  convey  career  education  through 
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mmtarltls  which  ehay  hava  adapted  to  thla  uaa* 

Project  Staff,    The  project  enploya  a  director,  a  Job  placement  coord- 
\      inatori  and  a  career  education  coordinator,  all  full  time.   The  project  et»?f 
•erve  ae  reeourca  peraont  for  teachera  in  (he  diatrict.   They  apend  moat  of 
their  tlmi^  working  with  ataff  at  the  middle  and  high  achool  levela  but  alao 
assist  elementary  school  teachera.    They  also  apend  aome  time  working  directly 
with  central  office  staff  and  with  the  community.    In  addition,  they  meet  with 
an  11-15  member  advisory  coiumittee  composed  of  students,  parents,  employers,  • 
and  the  public . 

*  School  Staff.    In  this  project,  regular  classroom  teachera  carry  out - 
career  education  Instruction.    About  20  percent  of  the  teachers^ at  each  grade 
level  are  actively  participating  In  career  education  and  the  project  staff  are 
working  to  Increase  this  number. 

Training.     Soon  after  the  beginning  of  the  project,  school  staff  received 
training  at  a  nearby  university.    Since  then,  consultants  from  the  university 
hav6  conducted  on-site  training  with  the  help  of  project  staff  and  local  school 
staff.    Most  of  the  staff  in  the  district  have  received  an  orientation  to 
career  education.    Forty  percent  of  ^the  administrators  and  20  percent  of  the 
teachers,  librarians,  and  counselors  have  received  ten  or  more  hpurs  of  training. 
Training  has  focused  on  teaching  techniques  and  ways  to  infuse  career  education 
into  existing  curriculum  and  lesson  plans.    Sessions,  have  also  included  infor** 
matlon  on  management  techniques.    Project  stafi  have  participated  in  workshops 
and  discussions  with  teachers  and  heive  helped  teachera  understand  how  to  uae 
project  staff  as  resource  persons.    Most  training  has  taken  place  during  the 
summer  and  teachers  have  been  pai4  tr  attend.    Moat  of  the  materials  used  in 
training  are  non-coimnercial  materials  intended  for  teachers. 

Community  Reaourceb>  The  project  staff  frequently  arrange  for  speakers 
and  community  trips  for  students.  In  addition,  the  job  placement  coordinator 
arranges  for  student  work  sites. 

Curriculum  Materials.    About  60  percent  of  the  curriculum  materials 
used  in  the  district  are  materials  developed  or  adapted  by  school  staff.  The 
romalnier  are  commercial  or  non-commercial  materials  which  the  project  staff 
have  identified  for  purchase.    Most  of  the  materials  xised  in  the  district  are 
materials  Intended  for  teachers  and  most  are  in  pri^nt. 

Materi^lg^roduced  by  the  project  are  described  below: 

1.  Sixteen  Career  Education  Resource  Units 

Prints  3-4  pages  each,  intended  for  teachers,  grades  1-6. 

2.  Career  Education  Resource  Units  in  Science 

Print  and  audiovisual,  5  pages  and  10  minutes  each,  intended  for 
teachers,  grades  8,  10,  11,  and  12. 
;  3.    Two  Bibliographies  of  Career  Education  Materials 

Print,  '20  pages  "^ach,  intended  for  teachers  and  administrators, 
grades  1-12. 
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An  Idea  That  Worked >    High  school  students  studying  the  para-medical 
career  cluster  demonstrated  what  they  had  learned  to  fourtV  grade  students  in 
the  district.    The  high  school  students  were  motivated  to  study  the  subject 
more  thoroughly  in  order  to  prepare  a  presentation.    They  also  found  that  they 
enjoyed  working  with  younger  children.    The  fourth  grade  students  in  return, 
learned  much  about  the  subject  and  felt  less  fearful  of  doctors  and  medical 
examinations.    Other  teachers  in  the  district  are  now  planning  projects  in  . 
which  high  school  students  will  work  with  younger  children  in  career  education. 
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CAREER  EDUCATION  AT  KAlMUKl  HIGH  SCHOOL 
Honolulu  School  District 
Honolulu  t  Hwaii 


District  And  Project  Informationi  1973-1974 
District  Populstiont  100|000-499|999 
Typs  of  Arss{  Suburban 

Students'  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
64 
K-12 


Project 
Schools 
1 

10-12 
98 
2,000 


Contiot  Psrsoni 

Mt»  Hsrbsrt  T»  Znsnsks 

Principal 

Kaimuki  High  School 
2705  Kaitouki  Avenue 
Honolulu,  Hawaii  96816 
(808)  732-7711 


9 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:  1  Prrt-time 


Project  Funding: 

Federal  VEA  $5,248 


\ 


1  "^proach  to  Career  Education*    This  is  a  structured  course  in  a  laboratory 
t3rpe  setting  with  emphasis  on  personalized  instruction  as  each  student  is  encouraged 
to  purstie  studies  in  accordance  with  his  or  her  own  interests  and  needs*    The  purpose, 
is  to  ptovide  the  students  a  foundation  on  which  they  wixl  be  able  to  choose 
jMid  secure' practical  and  obtainable  Jobs  f^id  careers.    Enrollment  is  voluntary 
aivd  open  to  any  student  during  his  study  hall  period.    Students  have  the  option 
to  withdraw  at  any  time  or  extend  enrollment  (normally  one  school  quarter)  depending 
on  their  interest  and  achievement  of  course  objectives. 

Project  Staff.    The  class  is  conducted  by  one  half-time  teacher.    The  teacher 
spends  80  perrnt  of  her  time  with  students  and  20  percent  in  teaching  related 
functions,  such  as  securing  and  cataloging  materials. 


School  Staff.    Genen     informatioji  regarding  jobs  and  careers  is  handled  by 
the  school  counselors.    They  provide  a  program  of  guest  speakers  and  group  guidance 
sessions. 

Training./  Seminars  and  workshops  are  offered  by  the  district  and  state  level 
offices.    The  university  also  provides  credit  courses  in  career  education. 

Community  Resources.    The  student  council  arranges  for  weekly  or  bi-weekly 
guest  speakers  representing  various  occupations.    The  business  and  industrial 
arts  departments  offer  work  expo.riences  i  >  related  fields  for  credit  and  pay. 
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Currtt:uluia  Materieils,    The  state-wide  curriculum  guide  covering  grades  K^14 
was  developed  by  the  state  office.    The  instructional  materials  for  use  by  students 
were  developed  on  the  school  level.    These  materials  include  learning  p  kets, 
a  pre-  and  post-course  test,  a  course  evaluation  questionnaire  for  students  and 
altemative-toi-leaming  packets  which  are  basically  study  guides  in  outline 
form*    The  course  relies  heavily  on  resource  materials  which  a^e  secured  through 
comnarcial  sources  or  solicitations. 

Materials  produced  by  the  project  are  described  below* 


1.    20  Learning  Packets, 

Print,  one  page,  intended  for  students,  grades  10-12, 
Lists  the  main  idea,  objective,  and  activities. 
Entry  Level  Job  —  Hotel  Industry, 
Slides  and  tapes,  10  minutes,  intended  for  students,  grades  10-12, 
Colleges  and  Universities  in  the  State  of  Hawaii,  / 
Slides  and  tapes,  10  minutes,  intended  for  students,  grades  10-12. 
4,    Trade  and  Technical  Schools, 

Slides  and  tapes,  10  minutes,  intended  for  students,  grades  10-12, 

An  Idea  That  Worked,    The  project  presents  a  learning  situation  in  which 
students  enroll  voluntarily  and  remain  for  as  long  as  they  feel  it  is  beneficial 
to  prepare  them  for  a  career. 
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CAREER  DEVELOPMENT  t  INTERMEDIATE  LEVEL 
Ptlolo  Vtllty  AtMi  Honolulu  District 
Honolulu,  Hawaii 


District  and  Project  Information;  1973-1974 


District  Population: 
Type  of  Araa: 


2.500-9.999 
Urban 


Students*  Background:    60%  Oriental 

40%  Other 

Annual  Family  Income: 


Area 

Schools 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 

Years  of  Project  Opera^eion 

Number  of  Project  Staff: 


Project 
Schools 
1 

7-9 
40 
750 


Contact  Parson: 

Mr«  Richard  Matiuwaka 
Caraar  Davelopmant  Intarmadiata 
Laval 

Jarrett  Intermediate  School 
1903  Palolo  Avenue 
Palolo  Valley 
Honolulu'i  Hawaii 

(808)  732-7728 


1  Part-time 


Project  Funding: 

Federal  $7,000 
Total  $7,000 


Approach  to  Career  Education.    The  staff  of  the  Jarrett  Intermediate  School 
have  worked  during  summers  to  develop  a  guidance  curriculm  for  students  in 
grades  7-9  which  will  eventually  be  used  in  all  intermediate  schools  in  Hawaii, 
The  curriculxffli  is  used  in  an  elective  Career  Development  Course.    During  the 
first  year  of  project  operation  the  staff  developed  a  guidance  curriculum  guide 
and  piloted  it.    After  revising  the  guide  they  developed  Supplementary  Learning 
Activities  to  enhance  'the  original  guide.    Students  who  choose  the  Career 
Development  Course  work  at  their  own  spead  on  individualized  learning  packets 
in  the  areas  of  self-appraisal*  occupational  exploration,  and  educational 
planning.    This  course  precedes  vocat'.onal  education.    The  guidance  curriculxmi 
was  used  by  19  intermediate  schools  in  Hawaii  this  year,  will  be    sed  by  21 
schools  next  year,  and  by  school  year  1977-78  will  be  used  in  all  46  inter- 
mediate schools  in  Hawaii. 

Project  Staff.    This  project  operates  during  the  summer  and  employs  full- 
time  intermediate  school  staff  to  develop  materials.    The  projt^ct  is  directed 
by  an  instructor  from  the  school. 

School  Staff.    The  career  development  course  Ls  taught  during  the  school 
year  by  specially  designated  "career  development**   classroom  teachers. 

Training.    T\e  project  staff  with  help  from  consultants  from  other  school 
districts  have  conducted  training  during  the  summer.    Workshops  and  demonstrations 
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have  emphasized  curriculum  developmeut  and  teaching  techniques.    About  three-* 
fourths  of  the  materials  used  in  training  are  locally  developed  and  the 
remainder  are  obtained  from  commercial  publishers, 

Commmity  Resources,    Arrangements  for  the  use  of  community  resources  are 
made  by  the  career  development  teachers. 

Curriculum  Materials.    About  three-fourths  of  the  career  education  instruc- 
tional materials  used  in  the  district  are  locally  developed.    The  remainder  are 
purchased  from  commercial  publishers.    About  90  percent  of  the  materials  are 
junior  high  school  teacher  materials.    About  65  percent  are  in  print  and  the 
remainder  are  audiovisual. 

Some  materials  produced  by  the  project  are  described  below: 

1.  Guidance  Curriculum  Guide;    Career  Development 
Pr^t,  257  pages,  intended  for  teachers,  grades  7-9. 

2.  Supplementary  Learning  Activities  for  the  Guidance  Curriculum  Guide: 
Career  Development. 

Print,  150  pages,  intended  for  teachers,-  grades  7-9. 
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FAST  (FOUNDATIONAL  APPROACHES  IN  SCIENCE  TEACHING) 
Unlvtriity  of  Hwaii  Laboratory  School  * 
Honolulu,  Havaii 


Statft  and  Projact  information:  1973-74 


Stata  Population t 

Type  of  Area: 


100,000-499,999 

Rural,  Small  town.  Urban, 
and  Suburban 


Students*  Background:    48%  Oriental 

40%  White 
12%  Other 

Annual  Family  Income:    50%  $  5,000-  9,999 

30%  $10;000-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 

Years  of  Project  Operation: 

Number  of  Project  Staff: 


State 

Schools 

K-12 


Project 
Schools 

60 
7-9 

180 
45,000 


Contact  Paraon: 

Dr.  Franda  M«  Pottangar  III 
Director 

J?AST 

Univarsity  Laboratory  School 
1776  Univeraity  Avenue 
Honorulu,  Hawaii    i  96825 

\ 

(802)  948-7863  1 


4  Full-time 

5  Part-time 


Project  Funding: 

State  Laboratory  School  $100,000 
Total  $100,000 


Approach  to  Career  Education,    FAST  Is  a  curriculum  development  project 
In  science  wl^lch  Is  based  at  the  University  of  Hawaii  Laboratory  School  but 
serves  all  8^:hoois  In  the  state  which  Include  grades -7-9'.    In  addition  to  1 
developing  materials,  the  project  also  provides  training  and  disseminatiori 
throughout  the  state.    Project  staff  are  currency  developing  curriculum  \ 
materials  which  combine  ecology  and  career  education.    Materials  are  designed 
for  regular  students  of  all  ability  levels  and  some  have  been  modified  by 
teachers  for  use  with  mentally  retarded  students. 

Project  Staff.    The  project  employs  a  director,  six  research  assistants, 
nd  two  editorial  assistants.    The  director,  three  of  the  research  assistants^ 
and  one  of  the  editorial  assistants  work  part-time  for  the  project.    Other  1 
staff  members  are  all  full-time.    The  project  staff  serve  all  60  schools  in  i 
the  state  which  Include  grades  7-9.    The  project  staff  spend  over  80  percent; 
of  their  time  in  curriculum  development.    Much  of  the  remainder  of  their  time 
is  spent  with  junior  high  school  staff  although  they  do  work  directly  with 
representatives  of  the  community  and  have  some  contact  with  central  office 
staff. 


*  This  project  is  based  at  the  University  Laboratory  School  but  serves  the 
entire  state.  ' 
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School  Staff.    Classroom  science  teachers  in  grades  7-9  use  the  materials 
created  by  this  project.    About  90  percent  of  these  teachers  are  actively 
involved  in  career  education  • 

Training.    Initially  project  staff  provided  training  for  all  schools  using 
their  materials.    Now  local  school  staff  are  able  to  provide  training  for  others.. 
All  junior  high  school  administrators  In  the  state  have  been  oriented  to  career 
education  and  90  percent  of  the- junior  high  school  science  teachers  have  received 
60  hours  of  training.    Training  has  emphasised  the  use  of  curriculum  materials 
but  has  also' provided  information  on  the  use  of  community  resources,  teachinR. 
techniques,  and  curriculum  development.    Training  has  included  workshops,  group 
discussions  with  project  staff,  and  field  trips.    Training  sessions  have  taken 
place  after  school,  on  weekends,  and  during  the  summer.    Initially  teachers 
were  paiJ  to  attend  training  but  now  they  may  register  for  college  credit. 
Ml  of  the  materials  used  in  training  have  been  developed  .by  project  staff. 
The  staff  currently  spend  about  15  percent  of  their  time  in  training  and  ' 
dissemination  activities.    Tney  plan  to  increase  this  amount  and  by  1975-76 
they  will  spend  all  of  their  time  in  this  area. 

Community  Resources.    The  project  staff  have  compiled  .resource  guides  for 
teachers.    As  the  ar^a  served  is  so  .large,  arrangements  for  use  of  specific 
community  resources  are  made  by  each  individual  school. 

Curriculum  Materials.    The  project  staff  have  developed  the  following 
materials :     /  ' 

1.  >AST  I  Teacliers  Guide 

Print,  4004-  pages,  intended  for  science  teachers,  grade  7. 

2.  FAST  Il'Teachers  Guide 

Print,  3004-  pages,  intended  for  science  teachers,  grade  8. 

3.  FAST  III  Teachers  Guide 

Print,  intended  for  science  teachers,  grade  9. 
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PRB--ZNDUSTRIA  PREPARATION  PROGRAM  * 
«    Konavatna  School  Compltx 
Ktalakekua>  Hawaii 


V 


Complex  and  Project' Information;  1973-1974 
Complax*Populat.lon;  14»000 


Typ9  of  ArM: 

Students'  Background: 

/ 


Annual  Eamlly  Income: 


Number' of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students  ^ 


Rural 

30%  Hawaiian  and  Part 
Hawaiian 

30%  Oriental 
20% *White 
18%  Filipino 

•40%  $  5,000-  9,999 
35%  10,000-14,000 

Project 


Contact  P^raon: 

Mr^.  Ichiro  Shikada 
Vlca  Principal 
Konawatna  High  School 
P.O.  Box  698  . 
Kealakakua,  Hawaii  96750 

(80C)  323-3260  . 


Schools 


Schools 


^6 
K-12 
175 

3000  + 


Years  oJ  Project  Operation:  5 

Number  of  Project  Staffs    (See  narrative) 


Project  Funding: 


Approach  to  Career  .Education*    As  students'  elect  to.  enter  a  vocational 
education  program  in  the  tfenth  grade,  those  with  deficiencies  in  aicademic 
areas  or  with  low  motivation  ajre  selected  for  the  Pr^-Indus trial  Preparation 
Program.    The  interest  and  mdtivation  these  students  feel  in  the  vocational  ^ 
education  areas  are  used  as  a  vehicle  to  upgrade  theil:  basic  academic  skills. 
The  English,  math,  and  science  teachers  are  teamed  with  the  vocational  education 
teacher  to  plan  and  implement  an  interdisciplinary  program  in  the  academic 
-classes.    The  goal  of  this  program  Is  to  help  strfdents  attain  sufficient  - 
academic  skills  to  return  to  regular  acadeofilc  classes.    Students  may  be 
transferred  into  this  program  or  back^Jto  regular  academic  classes  at  any  time 
during  grades  10-12.    The  ^teaching  teams  work  together  in  this  program  to 
integrate  vocational  education  into  each^^acad^ic  area.    For  example,  if  a 
student  has  selected  vocational  agriculture  ani  is  studying. plant  cultivation 
the  science  teachers  may  teach  about  the  different  parts  of  a  plant  and  the 
English  teacher  may  draw  upon  these  lessons  for  vocabulary  and  spelling  content. 

Project  Staff.    No  separate  project  staff  exists  in  this  school. 


*This  program, which  exists  in  many  high  schools  in  Hawaii,  is  described  here 
as  it  operates  in  one  school.       ^  . 

**  In  Hawaii  a  high  school  and  its(feeder  schools  form  a  complex  within  the 
State  Department  of  Education. 
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School  Staff,    Instruction^  the  Pre-Industrial  Preparation  Program  is 
carried  out  by  teams  of  teachers,  usually  one  from  vocational  education,  one 
from  English,  one  from  science,  and  one  from  math.    These  tfeams  serve  students 
in  grades  10-12  who  have  selected  a  vocational  education  area,  and  who  are 
deficient  in  basic  academic  sTcills  or  motivation.    About  14  teachers  partic- 
ipate in  this  program  and  abqut  250  students  are  enrolled  at  any  one  time. 

Training.    The  teachers  in  this  program  have  received  training  from 
representatives  from  the  State  Department  of  Education  during  two  week  sfummer 
sessions.    Many  training  materials  have  been  developed  by  the  state  for  this 
program.'  Using  these  materials,  training  has  focused  on  helping  teachers 
work  well  together  as  a  team,  develop  an  integrated  curriculum,  and  find 
teaching  techniques  which  will  retain  the  interest  of  students.    During  the 
sessions,  teachers  attend  workshops,  visit  other  projects,  and  have  group 
discussions  with  State  Department  staff.    Teachers  are  not  paid  to  attend 
training,  but  do  receive  travel  expenses. 

Community  Resources.    Teachers  in  this  program  frequently  arrange  for- 
speakers ^  materials,  student  trips,  and  work  sites  for  students  in  the 
community. 

Curriculum  Materials .    About  half  of  the  materials  used  in  the  program 
are  developed  jby  the  State  Department  of  Education  or  adapted  by  teachers  in 
jthe  project.    The  remainder  are  commercially  published.    About  half  of  the 
matefials  are  in  print  and  about  half  audiovisual.    About  80  percent *of  the 
matei:ials  used  in  the  program  are  intended  for  teachers  and  the  remainder  are 
materials  intended  for  students.  "  ^ 

Some  materials  which  have  been  produced  by  the  Hawaii  State  Department 
of  Education  and  which  are  used  in  this,  project  are  described  below: 

1.  Pre-Indus trial  Preparation  Program  Handbook 

Print,  120  pages,  intended  for  teachers,  grade  10-12 

2.  Behavior  Description  Scale,  Vo-'tech  Programs 

Print,  15  pages.  Intended  for  teachers,  grades  10-12.  ^ 

To  be  tised  by  teachers  in  rating  students  at  the  beginning  and  end 

of  each  school  year. 

3.  A  Conceptual  Framework  for  a  Career  Development  Continuum  K-14  For 
Hawaii's  Schools 

Print,  27  pages,  intended  for  teachers,  grades  K-14 

4 .  Hawaii  Career  Development  Continuum  Curriculum  Guide 
Print,  250^+  pages,  intended  for  teachers,  grade^  K-14. 

An  Idea  That  Worked.    The  team  approach  used  in  this  program  requires 
great , attention  to  the  compatibility  of  teachers  who  must  work  very  closely 
with  one  another.    In  identifying  teams,  school  administrators  have  given 
careful  consideration  to  the  selection  of  vocational  and  academic  teachers 
who  are  able  to  coordinate  their  planning  and  who  enjoy  working  together  in 
^this  type  of  program.    As  any  problems  which,  arise  in  this  area  are  handled 
immediately,  each  team,  has  functioned  effectively  and  has  been  able  to  provide 
a  well-correlated  program  for  students. 


BINGHAM  COUNTY  DEVELOPMENTAL  CAREER 
EDUCATION-AWARENESS,  EXPLORATION  &  PREPARATION 
Blngh«m  County  Schools 
Blackfoot,  Idaho 


District  and  Project  Information;  1973-1974 
□W  10,000 


District  Populatlo 
Type  of  Area: 


Rural 


Students ' Background :     84%  White 

10%  American  Indian 
6%  Other 

Annual  Family  Income:   50%  $    5,000-  9,999 

20%  10,000-14,999 
'  15%     Under  $5,000 
8%  15,000-19,999 
7%     20,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff" 
Number  of  Students 


District 
Schools 
26 
K-12 
500 
10,000 


Project 
Schools 
2j6 
K-12 
80 
6,000 


Years  of  Project  Operation:  1 
Number  of  Project  Staff:     5  Full-time 


Contact  Person: 

Bert  W.  Nixon 

Cftreer  Education  Director 

Routt  2    Box  249--A 

Blackfooty  Idaho 

(208)  684-3388 


Project  Funding: 

Federal  VEA  Part  D 

Local 

Total 


$110,000 
6.000 

■"$11^1606 


I     Approach  to  Career  Education >    The  project  staff  serve  as  facilitators 
±^  conducting  workshops  for  teaching  career  concepts  and  implementation - 
pptesses.    One  staff  member  operates  a  Mobile  Career  Exploration  Center;  one 
operates  a  Mobile  Simulated  Office.    Project  personnel  have  also  provided  summer 
workshop  training  in  career  education  for  school  staff.    On  the  elementary 
school  level,  the  approach  to  career  education  concentrates  on 'the  "goods  and 
services"  cluster,  making  use  of  the  family  and  the  community  In  teaching 
career  awareness.    In  higher  grade  levels,  emphasis  is  on«  decision  making, 
both  theoretical  and  realistic,  and  on  selection  of  an  occupational  cluster 
for  in-depth  study  by  Invest Igal ton,  ovservatlon  and  hands-on  experience. 
The  goal  is  for  students  to'  obtain  proficiency  in  specific  skills  needed  to 
.enter  and  succeed  in  the  occupation  of  their  choice.    It  is  expected  that  by 
the  end  of  the  third  year  of  €he  program,  60  per  cent  of  fhe  students  in 
grades  K-12  will  have  had  some  career  awareness,  exploration  and  preparation 
activities,  and  all  graduating  seniors  will  be  placed  in  either  a  jdb,  a 
post-secondary  occupation  program,  or  a  baccalaureate  program.  Special 
attention  is  given  to  handicapped  students. 

Project  Staff.    The  project  staff  consist  of  five  full-time  members.  The 
dlrector^coordlnates  the  tota^  project.    An  Office  Simulation  Teacher  spends  all 
her  time  in  the  mobile  office  (which  simulates  a  mortgage  and  loan  office.)  A 
Guidance  Coordinator  divides  her  time  between  placement  actlvltlef;  and  the 
staffing  of  the  Mobile  Career  Exploration  Center,  which  is  also  manned  by  a 
^^nll-time  aide.    There  is  also  a  project  secretary.    .  . 
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School  Staff >    Instruction  is  provided  by  teachers  in  the  classroom, 
with  some  assistance  from  counselors  at  the  secondary | level.    Teachers  also 
carry  considerable  guidance  responsibility*    A  building  coordinator  assists 
the  principal  in*  planning  a  monthly  inservice  lesson  or  experience  and  reporting 
the  monthly  activities  of  each  teacher  to  the  Directorl    20  percent  of  the 
teachers  participated  during  the  first  year,  40  percen^  the  second  year  and 
60  percent  the  third  year.    Neighboring  teachers  obserye  and  learn  from  those 
actively  involved  in  preservic^  and  inservice  workshops.    All  counselors  and  - 
administrators  became  involved  at  the  beginning  of  the  Isecond  year  of  the  project 

Training.    Summer  inservice  and  preservice  training  of  school  staff 
consisted  of  a  two-^eek  career  workshop.    The  workshop  was  conducted  by' the 
program  staff  with  the  help  of  outside  experts  in. "change  strategy",  "Group  ^ 
Dynamics"  and  "Writing  Activities  for  Career  Education"  (awareness,,  exploration 
and  preparation).    20  percent  of  the  school  6taff  were  involved  each  year. 
Emphasis  of  the  workshop  was  on  career  concepts  and  coamiitment;  writing 
career  activities;  how  to  Implement  career  education  in  the  classroom  and  \ 
cotanunity;  and,  career  guidance  in  the  classroom.    A  large  variety  of  materials 
from  other  projects  were  used  as  sauries,  and  the  teachers  were  encouraged 
to  write  their  own  materials^       -  y  

Community  Resources.  In  a  workshop  situation  it  was  arranged  for  100 
teachers,  co^selors  and  administrators  to  visit  local  businesses  and  seek 
information  on  how  the  business  can  assist  the  School  in  career  education. 
Volunteer  businessmen  then  offered  a  variety  of  services  and  opportunities 
for  students:  visits  to  the  places  of  work  as  for-site  observation; 
hands-on  experience  for  the  junior  and  senior  high  students;  cooperative 
work  situations  for, students  of  grades  11-12;  summer  jobs;  and/or  resource 
speakers  for  all  grade  levels. 

'      '  Curriculum  Materials.    CurrjLculum  materials  were  locally  developed  by 
teachers,  counselors  and  administrators  for  use  by  teachers  and  counselors 
for  grades  K-12.    Materials  include  a  print  guide  for  implementing  career 
education,  and  92  activity-oriented  career  education  units  covering  a  wide 
variety  of  career  areas  and  grade  levels.    The  more  unique  curriculum 
materials  are  two  mobile  education  units,  the  Simulated  Office  Unit  and  the 
Guidance  Resource  Center. 

Materials  produced  by  the  project  are  described  below: 

1.  Guide  for  Implementing  Career  Education  Into  the  Local  Curriculum 
Print,  intended  for  teachers. 

2.  Activity  Oriented  Career  Education  Units 

Print,  92  pamphlets,  intended  for  students  and  teachers,  grades  K-12. 

3.  B.O.P.  Inc.  Simulated  Office  Program 

Mobile  van,  intended  for  students,  grades  9-12. 

4.  PACE  Center  (Programmed  Activities  for  Career  Exploration) 
Mobile  van,  intended  for  students,  grades  9-12 
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An  Idt  That  Worked.   A  aobll*  •iauUtad  K6rt|ftt«  ^Ad  Loan  office  • 
WM  eoMtifuetM.  It  would  itatlon  Itatlf  at  a  Hl|h  iohool»  and  itudantt 
MrelUd  Intha  off  lot  eooupatlon  claiiai  wbuld  "wovk"  In  tha  effloa  fos  about 
iix  «t«ka.  All  aapaettf  of  tha  'Smrk"  alaulatad  tha  raal  wevld.  rirat  tha 
atudanta  vava  Intarvlav&i  by  bualnaaa  and  aoheol  paraoanal  who  hava  hald 
poaltlosa  In  which  thay  intatvlawad  proapactlva  anployaaa.  Than  tha  atudanta 
racalvad  orlantatlen  to  thalr  joba,  complatad  tax  withholding  forma  and  want 
to  work.   Tha  taachar  aarvad  u  praaldant  of  tha  company,    tea  atudant 
functlonad  aa  tha  "outalda  world"  via  talaphona  calla  and  corraapondanca. 
Tha  axparlanca  vaa  lika  working  In  an  offlca  In  avary  raapact  axcapt  for 
tha  houra:    tha  atudanta  workad  only  two  hour a  par  day. 
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CAREER  EXPLORATION  RESEARCH  AND  DEVELOPMENT  PROJECT 
BOISE  INDEPENDENT  SCHOOL  DISTRICT 
Boise >  Idaho 


District  and  Project  Information;  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 
Students  *  ?iackground : 

Annual  Family  Income: 


Urban 
97%  White 


82%.  $  5,000-19,999 
9%  $20,000  or  more 
9%  Under  $5,000 


District 
Schools 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 

?ears  of  Project  Operation: 

/Number  of  Project  Staff: 


K-12 


Project 
Schools 

K-12 


Contact  Person: 


Ut.  George  Washburn 

Career  Development  Specialist 

Boise  Independent  School  District 

1207  Fort  Street 

Bo'ise,  Idaho  83702 

(208)  336-1370 


Project  Funding: 


15  Full-time 
4  Part-time 


, Approach  to  Career  Education >    The  approach  to  career  education  implementation 
focuses  on  meeting  the  school  board's  adopted  goals  in  a  variety  .of  ways.  The 
district  is  locally  fuding  most  of  the  career  education  project.    It  receives 
approximately  10  percent  of  its  funds  for  the  senior  high  school  skill  training 
components  from  the  State  Department  for  Vocational  Education.    The  program  aims 
to  improve  students'  career  awareness  ahd  preparation.    Teachers  are  «iven  inservice 
training  and  are  encouraged  to  develop  their  own  career  education  materials. 
Coinmunity  resources  are  regularly  used.    The  project    goals  include  developing  in 
pupils  positive  attitudes  about  the  personal  and  social  significance  of  work; 
developing  within  each  pupil  a  positive  self-concept;  expanding  students  occupational 
awareness  and  realisitc  aspirations;  wrd  improving  overall  pupil  performance  in 
80  percent  of  the  students  by  focusing  on   career  education  theme  throughout  the 
curriculum.    At  the  senior  high  school  level  the  project  goals  are  to  give  students 
specific  skill  training  and  related  exploration  opportunities;  to  test  the  feasibility 
of  the  skill  center  concept,  performance  contracting,  and  expansion  of  the  existing 
programs;  to  develop  specific  curricula  in  selected  cluster  areas;  to  establish  and 
test  related  transportation  systems;  to  collect  and  validate  data  relating  to.  the 
specific  training  program;  and  to  include  ongoing  an-*,  terminal  evaluations.  Th6 
senior  high  school  program  is  community  b^sed  and  draws  upon  local  resources  for 
instruction  in  business  occupations,  health  occupations,  food  sendee,  mechanical 
and  repair  skills,  and  other  services  like  data  processing,  police  science. 
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co«m«tology»  pr«-laV|  and  natural  retourcaa. 

A  apaolallaad  program  focuaing  on  mating  tha  naada  o£  E.MtR.  ntudanta  axiata.. 
Tha  nama  o£  tha  program  la  ''Pra-Vocatlonal  Acadamlc  Survival  Skille'^    It  focuaaa 
on  homa  living  akllla,  homa  machanlca,  raj^tlona  with  othara,  and  aalf-avaranaaa*  * 
An  aifort  to  upgrada  caraar  guldanca  haa  baan  undartakan  Jointly  by  tha  Caratfr 
Education  Dapartmant  and  tha  Dapartnant 'of  Pupil  Paraonnal  Sarvlcaa.  Caraar 
guldanca  la  ona  aapact  of  the  diatrict'a  guldanca  counaalora'  iutiaa.^  TKa  amphaaia 
in  tha  Career  Education  Department  ia  to  provide  tha  counaalora  with  tha  aarvlcaa 
needed  to  help  expoae  each  atudent  to  hia/her  career  related  aapact.    The  aarvicea 
provided  included:  equipment  and  material  in  a  center  within  the  aecondary  achoola 
for  atudent,  teacher,  and  counaelor  uae;  materiala  for  elementary  teachera  and 
counaelors  and  for  group  and  individual  use;  delivery  of  materiala  and  equipment  to 
schools  upon  call;  inservice  workshops,  claases,  and  speakera  to  keep  counselors 
and  teachers  abreast  of  national  trends;  placement'  services  for  ctudents  and 
graduates;  and  follow-up  services. 

The  guidance  and  counseling    component  is  an  important  element  of  career 
education  at  all  grade  levels.    This  component  focuses  on  meeting  major  goals  for 
career, planning  and  decision  making,  education,  work  and  leisure  alternatives,  and 
life  styles  and  personal  satisfacti'.on. 

It  must  b^  pointed  out  that  each  advanced  component  includes^all  elements  of 
the  previous  level,  but  at  a  more  sophisticated  level.    The  guidance-counseling  ' 
component  is  an  umbrella  that  embraces  all  the  other  components.    It  is  focUsed  on 
the  affective  domain  portion  of  the  students'  education  while  the  other  components 
are  primarly  focused  on  cognitive  and  psychomotor  skills. 

•»- 

Project  Staff.    The  project  now  employs  15  persons  on  a  full-time  basis  and- 
four  persons  on  a  half-time  basis.    The  full-time  steff  includes  a  career  education 
supervisor,  a  career  development  specialist,  a  career  education  assistant,  a- health 
occupations  coordinator,  a  food  service  coordinator,  a  mechanical  and  repair, 
coordinator,  a  business  occupations  coordinafpr,  several  teaching  assistants  in 
each  of  the  preceding  areas,  a  career  awareness  coordinator,  and  a  placement 
program  counselor.    The  part-time  staff  include  the  project  director,  an  aide, 
and  two  instructors. 

School  Staff.    At  the  elementary  level,  the  career  education  instruction  is 
carried  out  by  the  classroom  teachers  with  the  career  development  specialis't  and 
the  career  awareness  coordinator  providing  resources,  inservice,  and  coordination  of 
the  program.    The  elementary  guidance  counselors'  assist  directly  in  the  career 
education  effort.  There  are  485  elementary  teachers  in  the  district.  All  have  the 
opportunity  to  particiirate  in  the  1974-75  school  year. .  At  the  junior  and  senior 
high  school  level,  the  implementation  of  career  education  is  in  its  beginning  stages. 

Training.       MoSt  of  the  teacher  'training  in  the  district  is  provided 
by  the  career  education  staff  with  some  fis'-al  assistance  from  the  U.S.O.E.  and  the 
State  Department  of  Vocational  "Education.    The  primary  purpose  of  the  training  is  to 
provide  an  introduction  co  career  education  and  train  teachers  to  adopt  or  develop 
Career  education  curriculum  materials.     '\  ^ 
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Community  Resources >    The  distrj^ct  conducted  a  needs  assessment  to  determine  . 
the  availability  of  community  re^owces  to  the  career  education  effort.    The  use 
of  the'ccTranunity  has  provep  to  be  one  of  our  strongest  points.    This  is  especially 
true  in  the  secondary  skill  training  program  where  off -campus  skill  training  is 
extensive.        ^  " 

Curriculum  Materials.    Curriculum  materials  are  both  locally  developed  and 
purchased  from  commercial  sources.    The  locally  developed  materials  are  produced 
by  teachers.    We  have  extensive  materials  for  grades  one  through  six  but  iew  for 
grades  seven  through  nine.    Most  of  the  materials  are  in  print. 
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CAREER  GUIDANCE,  ^COUNSELING,  AND  PUCEMENT  * 
NuspA  School  District ' 
Nttnpa,  Idaho 


Dlat'rlct  and  Project  Information;  '1973t197A 
District  Population j  27,000 


Type  of  Area: 


Rural 


Students'  Background:    85Z  White 

'10%  Mexican  American 

Annual-  Famil^  Income:    50%  $  5,000-  9,999 

20%  $10,000-14,999 


\ 


Number  of  Schools 
Gr^de  Levels 
Number  of  Staff 
Number  of  Students 


District 

Schools 
.  ■  I  

13 
1-12 
3,000 
6,000 


Project 
Schools 


Contact  Person: 

Kv.  Dale  Thomsberry   :  ^  .  . 
Program  Coordinator 
'Career  Guidance,  Counseling,  and 
Placement 

Nampa  Senior  High  School 
203. Lake  Lowell  Avenue 
Nampa,  Idaho.  83651 

(208)  466-8921 


Years  of  Project  Operation:  1  year  of  planning   Project  Funding: 

,  f  Funded  as  part  of  local  school  program 

Number  of  Project  Staff:  1 


Approach  to  Career  Education*    This  districc  has  begun  planning  for 
development  of  a  Career  Guidance,  Counseling,  and  Placonent  Program.  Program 
development         begin  in  the  summer.    The  program  will  focus  on  career  guidance 
and  counseling  activities  to  be  carried  out  by  teachers.    Through  In-servlce 
training,  teachers  a^  all  grade  levels  will  learn  to  adapt  and  modify  their 
regular  curriculixm  content  so  as  to  include  major  concepts  of  career  awareness, 
decision  niaking  skills,  leisure  time,  and  attitudes  and  values.    Teachers  will 
be  provided  with  materials  and  guidelines  and  will  receive  training  In  techniques 
for  infusing  these  concepts  in  their  instruction.    Eventually  career  education 
will  be  infused  in  all  subject  areas  at  all  grade  levels. 

Project  Staff.    One  of  five  guidance  counselors  in  the  high  school 
serves  part  time  as  coordinator  of  this  project.    He  has  been  responsible  for 
planning  thus  far  and  will  continue  developmental  efforts. 

School  Staff,    '^eachers  and  guidance  counselors  throughout  the  district 
will  eventually  be  involved  in  career  education  instruction. 


*   The  project  described  represents  only  one  part  of  career  education  activities 
in  this  district. 
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Training >    The  project  staff  and  some  local  school  staff  and  consultants 
will  b^gitt  training  next  year. 

Connnunity  Resources ♦    No  plans  have  been  made  as  yet  regarding,  the  use 
of  conmunity  resources* 

Curriculum  Materials ♦    The  project  coordinator  has  developed  a  basic 
guide  to  career  education  for  the  district.    He  has  also  been  working  with  a 
career  education  advisory  committee  to  establish  student  goals  for  the  project* 
this  year  he  will  work  with  teachers  to  prepare  them  to  etdapt  and  create 
curriculum  materials  for  use  in  their  own  classrooms* 
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Naapa  School  District  131 
Wampat  Idaho 


Dlatrlct  ana  Projact  Information;  1973^1974 
District  Population} 


Type  of  Area: 


Students'  Background: 


Annual  Family  Income: 


27,000 

Rural  and  Light  Industry 
85Z  White 

10%  Kexlcan-'Amerlcan 
5Z  Oriental 

50%  $  5,000  -  9,999 
20%  $10,000  -  14,999 
20%\  $15,000--- 19,999 
101  Under  $5,000 


Contact  Person: 

Ms*  Ellen  Hovard 

Resource  6peclalist 

Roosevelt  School 

1215  12th  Avenue  South 

Nampa,  Idaho  83651 

(208)  466*1261 

Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
13 
K-12 
30.0 
6,000 


Pro j  eci 
Schools 

3^ 
K-5 
42 
844 


Years  of  Project  Operation:  Begins  September  ,1974 
Number  of  Project  Staff:    3  Full-time 


Project  Funding: 

Federal  $45,000 


Approach  to  Career  Education.    The  project  will  provide  materials,  personnel, 
and  activities  to  enhance  the  exploration  ot  care^:  s.    It  will  Involve  the  community 
and  parents  as  worker-resource  persons.    Teacher  'pompetency  will  be  Increased  by 
Inservlce  training  and  team-teaching  with  the "project 's  resource  specialist ♦  Visual 
Tlteracy,  motivational  techniques  aiid  hands--on  experience  will  be  the  focus  of  most 
teaching  units.    The  students  will  produce  slide  tape  productions  depicting  their 
experiences  in  t her  world  of  work  and  these  productions  will  be  usedStn  two  w^ys: 
as  curriculum  tools  for  the  school  district  and  as  public  relations  tools  for  the 
business  conap*mity.    There  will  be  42  classrooms  (grades  K-5)  involved  and  they 
will  include  one  kindergarten  and  two  special  education-trainable  classes.  Fifty- 
five  percent  of  the  students  are  considered  disadvantaged. 

School  Staff*    Participating  teachers  will  Implement  career  education  units 
with  the  assistance  of  an  aide.    They  will  be  team-teaching  with  the  resourcie 
specialist  as  well.    As  each  teacher  gains  confidence,  the  resource  specialist 
will  move  on  to  assist  another  teacher. 

Training.    In  each  target  school,  at  least  one  teacher  at  each  grade  level 
will  «ttend  a  two-credit  career  education  clasR  nff*»rpH  by  ^blde  ^tate  University 
.during  the  summer  of  1974.    Inservlce  training  will  be  held  for  all  participating 
teachers  as  needed  throughout  the  year.    Other  teachers  will  also  be  invited  to 
these  sessions.    The  primary  goals  of  the  teacher  training  programs  will  be  to 
develop  the  philosophy  behind  cateer  education  s  d  to  train  teacher^  In  the  use 
visual  literacy  techniques.  "  '  ^ 
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Coamunity  Resources ,    Community  resources  will  be  used  in  f iel4  trips  and 
classroom  demonstrations*    The  resource  specialist  will  make  these  arrangements 
as  needs  arise.  , 

Curriculum  Materials*    Visual  literacy  techniques  have'be'i^n  developed 
already  aud  other  materials  will  be  produced  as  the  program  continues. 

*An  Idea  That  Worked.    Du,ring  the  1973-74  school  year,  an  experiaiental 
program,  involving  one  class  at  the  fifth  grade  level,  previewed  techniques 
that  w5.11  be  used  again  in  the  1974-75_ciireer-education  program.    With  the 
cooperation_of__a-J^cal-^s~^C  pl^  large  field  trip  was  arranged  for  the 

"wh'oIe'TIass^and  seven  mini-field  trips  were  offered  for  smaller  groups  within 
the  class.    The  studer^ts  used  cameras  and  tape  recorder^  as  they  inspected 
everything  from  pipe  lines  to  office  procedure.    Later,  in  groups  of  seven 
or  eight,  they  prejpar,ed  their  material  for  presentation  and  followed  up  with 
intense  and  productive  study  in  language  arts,  social  studies  and  mathematics. 
The  students  were  extremely  interested  and  the  project, which  was  planned  for 
one  semester's  work^  could  easily  have  continued  for  a  year. 
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.POLARIS  PROJECT 
Potltteh  School  District 
Potlateh.  Idtho 


Diatrict  snd  Project  Information;  1973-197A 

2,500-9,999 
Rural 
97%  White 


District  Population: 
Type  of  Area: 
Students'  Background: 


Annual  Family  Income! 


50%  $10,000-14,999 

25%  $15,000-19;999 

15%'  $  5,000-  9; 9 99 

8%  $20,000  or  more- 


Contact  Parson: 

c 

Mr.  Cerald  Stutc 
Project  Director, 
Potlatch  High  S&hool 
Distilct  #285 
Potlatch,  Idaho  83855 
(208)  875-3411 


Number  of.  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District* 
Schools 
1 

K-12 
30 
2,000 


Project 
Schools 
1 

K-Adalt 
30 
2,000 


Years  of  Project  Operation:  i 

Number  of  Project  Staff:    2  Full-time 

2  Part-time 


Project  Funding: 
.Federal 
ESEA 
.  Local 
Total 


$42,000 
35,186 
10.000 

$87,186 


v^c-f^»^^     ^  K         l^^l  Education.    The  first  year  ot  the  project  the.  director 
Visited  each  hosa'of  the  seniors  conducting  a  needs  assessment  and  explaining 
the  program.    From  these  visits  came  ideas  for  many  of  the  program  activities.  . 
The  juniors  spent  one  class  period  per  day  for  one  semester  participating  in 
self-awareness  activities.    The  seniors  spent  two  class  periods  daily  for  the  entire 
year  covering  the  complete  spectrum self-awareness,  environment  aware- 
ness, career  exploration,  decision  making,  job  success  skills,  conmranication 
sR^^ls,  and  goal  setting.  The  methods  used  iiicluded  activity  sheets,  group 
^scus^ion    field  trips,  writing  for  information,  businessmen  toming  to  class 
work  experience,  and  many  other  hands-on  experiences.    Fifty  percent  of  the 
materials  were  developed  by  the  project  staff.  The  hub  of  the  program  was  the 
guidance  the  students  received.    Besides  the  help,  during  class  time,  students^ 
were  scheduled  for  regular  interviews  and  evaluations.  The  second  year  of  the 
program  will  include  gravies  9-12.    The,  freshmen  will  participate  in  the 
Sa.tellite  Career  Program.    The  sophomores,  juniors,  and  seniors  may  sign  up 
!rMJf»/"^^r"T'T"?^^^*^f°''  class  structured  around  project-developed  booklets 

Therf  111  J'V^r  "^'Z"^'  ^  ^i'^g'"  •^'^d  "H^  D°  I  Get  There". 

There  will  also  be  booklets  developed  that  cover  job  success  skills  and 
communication  skills. 

^  i 

■^•^^f  J^^f^-    The  staff  included  a  director,  who  also  taught  the  career 
classes  and  did  counseling;  an  assistant  director,  who  taught=  the /:ommunication 
skills  class  and  did  counseling;  an  aide;  and  a  part-time!  secretary. 
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School  Staff* .  No  school  staff  actively  participated  in  the  project.  The 
official,  school  counselor  is  som^hat  involved  with  the  testing  program  and  has 
been  willing  to  learn  and  help* 

Training*    Tra:^ning  was  conducted  by  the  director  of  the  project  staff* 
Periodic  workshops  and  wef  kly  evaluations  were  held*    The  director  received  his 
training  by  participating  in  other  career  education  projects* 

Conanunity  Resources >    The  director^pent  most ^f  the  first  sunner  visiting 
the  homes  of  each  senior  conducting  a  needs  assessment  and  finding'  out  what  each 
parent  had  to  offer  the  program.    The  director  also  visited  contmunity  businessmen  - 
seeking  their  help  and. advice*    Manj^of^^these  businessmen  came  to  the  school  and 
spoke  to  the  students*    (There  was  a  guest  speaker  each  Friday*)    Sttidents  also 
paid  visits  to  most  of  the  businesses  as  work  experience^  sites*    A  citizens* 
advisory  committee  helped  make  use  of  the  community  resources* 

Curficultmi  HaterlaXs*    All  materials  were  for  senior  high  students*  Most 
were  developed  during  the,  course  of  the  pi;oject.    The  commercial  materials  included 
Deciding  workbooks,  SRA  materials*  and -Guidance  Associates  materials*    Many  slide* 
tape 'presentations  about  jobs"  aroimd  the  community  were  prepared  by  the  students* 
Also,  a  great  deal  of  material,  was  collected  by  the  students  writing  to  businesses 
and  schools* 

Materials  produced  by'^the  project  are  described  below: 

1*    faho  Am  I?'  ,  '  ' 

Print,.  15  pages.,  intended  for  students,  grades  10*-12* 

2.    Why  Am  I  Here? 
*    Print,  10  pages,  intended  for  students,  grades  10-12* 

"i.    Where  Am  I  Going? 

Print,  20  pages,  intended  for  students,  grades  10-12* 

4*    How  Do  I  Get  There? 

Print,  10  pages.  Intended  for  students,  grades  10-12. 

5.    Career  Presentations 


Slides- tapes,  various  lengths,  grades  5-12* 

An  Idea  That  Worked*    One  goal  was  to  get  student^ Involved  In  corresponding 
with  businesses  and  schools*    It  was  felt  that  in  this  way,  they  would  improve 
their  conmunication    skills  and  acquire  ^Updated  information  about  the  careers  in 
which  they  were  interested*    Phone  books  were  acquired  from  all  over  the  U*S* 
The  students  would  look  up  companies  in  the  yellow  pages  and  send  letters  to  them 
requestixjg  general  or  specific  information*    T^e  .students  participated  actively 
in  this"  and  "mail  call"  became  an  important  part  of  each  day* 
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BU  SABLE  EXEMPLARY  PROJECT 
District  Nuttbct  Thlrt««n 
Chicago,  IlllnoH 


Dlitrlct  and  Proltct  Information;  1972-1974 
Dlitrlct  Population:  100,000-499,999 

Urbtn  / 


Typa  of  ArM: 


Students *  Background:  lOQZ  Black 

Annual  Family  Income:  Under  $5,000 

32Z  $  5^000-  9,999 

15%  $10,000-14,999 

7Z  $15,000-19,999 


Number^of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

16  . 
K-12  I 

17,^36 


Contact  Paraont 

Ma*.  Vlnif  rad  Franch 
Aaaoclata  Dlractor 
Du  Sabla  Exaavlary  Projact 
Du  Sabla  High  School 
4934  South  Wabaah  Avanua 
Chicago,  tlllnola  60615 
(312)  538-1812 


Years  of  Project  Operation: 
'  Number  of  Project  Staff: 


Project 
Schools 

K-12 
"  4,795 


9  Full-time 


.Project  Funding: 
Federal 


$455,9tf0 


Approach  to  Career  Education^    This  project  is  designed* to  orapare  students 
for  employment  by  providing  specific  training  fox  Job'totry  akill^.  ,  Sfeiors  ^ 
wtthouy  salable  skills  will  be  encouraged  to  enroll  in  six  different  Srocati'onar 
areas:    typing,  general  clerical  procedures,  data  processing,  food  %arvices, 
offset  printing,  and  automotive  services.    Potential^ dropouts  at  lower  grade 
levels  will  also  be  eligible  for  enrollment.   .Al80,ipa^  .of  this -projejit  is  in 
elementary  school  guidance  program  for  grades .K-8,  incorporating  career 
development  and  occupational  information.    This  program  ia'depigned  to  give 
elementary  pupils  career  information,  to  prepare  the*  for  high  school jby  giving 
them  a  background  for  making  more  valid  vocational  choices  upon  entering-fcLgh  ^ 
school,  and  to  have  a  continuous  guidance  pxfogram  from  school  entrance  to  school'' 
leaving.    With  occupational  information  geared  to  the 'interests,*  aptitudes,,  and  ^ 
educational  opportunities  of  each  pupil,  'it  is  Koped  that  ha  will  bacomtf  piora 
self -directed,  see  himself  in  relation  to  hia  opportunities,  and  formulate  and 
achieve  worthy  and  realistic  goals.         '       .  -  '* 

Project  Staff.    The  project  staff  consists  o'f  nine  full-time  anployees.- 
-The  project  dlrjsctor  Is  In  charge  of  the  total  operation. of  the  program,  pr«r' 
paring  quarterly  reports,  supply  ordering,  etc.  Th^ -assistant  director  Is    JT  - 
In  charge  of  elmentary  schools.    Duties  Include  Inservlce  tralntog  irf  careet" 
education  concepts  and  strategies,  planning  trips,  resource  speakers,  etc.    The  " 
counselor  Is  In  charge  of  group  guidance.  Individual  counseling,"  and  job 
placement,  including  follow-up.    There  are  also  six  teacher  coordinators  in 
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Chicago,  Illinois 


charge  of  teaching  .typing,  general  clerical  procedures,  data  processing, 
automotive  ^services,  of f set* printing  and  food  services.    These  teachers  are 
responsible"  for  skill  development,  occupational  information,  and  job  * 
placement*;-  •  ^        *  •  ' 

gchool  Staffs    In  the  beginning  of  September,  1971,  the  Du  sAble  Exemplary 
Project  had  the  only  operational  program  of  cteeer  education  in  the  district. 
The  project  staff  provided  career  education  instruction  to  125  enrolled  high 
school  students  in  six  skill  areas,  and  to  the  students  in  the  five  elementary 
schools..  The  six.  teacher  coordinators    and  the  counselor  were 'responsible  for 
occupational  information,  guidance  and  career  information  in  the  high  school. 
The  assoQlate^dix^ctor  carried  out  career  educati-on  instru^ion  in  the'  five 
elementary  schools  (4,795  students)  with  emphasis  on  training  the  classroom 
teacher  to  assume  the  sanfe  responsibilities.    Since  1973,  Du  Sable  High  has 
taken  the  task  of  developing  a  total  career  education  program  based  on 
the  five  state  occupational,  .cluat^rs.^ 

» 

Training*    The  project  director  conducted  inserVice  training  workshops  > 
for  the  six  teacher  coordinators,,  emphasizing  teaching  techniques,  curricu- 
lum development  J  remedial  reading  and  guidance.    Alsp,  wotkshops  in  the 
elementary  jschool  and  other  school  levels  were  conductedvby.  the  project 
director.    The  project*  associate  director  conducted  workshops,  demonstration 
lessons  and  discussions '  with  all  -of  the  participating  teachers  in  the  five* . 
elementary  schools 'involved  in  the  project.    These  sessions  included  teaching 
techniques,  curriculum  development,  career  materials,  guidance  techniques, 
preview  of  audiovisual  materials,  integrating  career  education  and  academic 
subjects,  preparing  units  and  planning  activities. 

Community  Resources.    The  project  director  planned  the  use  of  resources 
for  the  high  school,  and  the  associate  director* planned  the  use' of  resources 
for  the  five  elementary  schools^  'In  both  instances,  community  speakers  were 
contacted  through  letters,  telephone  calls,  and  personal  interviews,  and 
invited  to  speak  to  the  students.    The  resource  speakers  provided  occupational 
information,  career  materials,  field  trips. and  interview  sessions  for  the 
studentflf.  ' 

Curriculum  Materials.    Ei^ch  teacher  coordinator  in  the  skills  area 
developed  his  own  courses  of  study.    The  project  director  assisted  in 
developing  occupational  information  for  the  teacher.    The  counselor  used" 
adapted  materials  for  the  sessions  i^ith  the  high  school  students.    The,  / 
project  direct or^^^veloped  sample  assignments,  units,  and  activities  for 
each  level* (primary,  intermediate,  and  upper)  of  the  elementary  schools.-. 

Materials  produced  by  the  project  are  described  below.  \\ 

1.    Du  Sable  Eyjemplary  Project.  .  -  ^  ' 

Film;  traces  relatiokiship  of  this  program  to  other  work-  ^  \.  ^ 
'    ^  study  programs.  '  / 

2 > ^Community  Workers. 
V  Slides* 
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3.  !Hi  Sablt  Extmplary  Pro j act, 
SlidM. 

4.  Impleitttatlng  •  Carttr  Education  Progrum* 
Slides;  inttndad  for  taachtra^  use. 

5.  Praparlng^  f or  a  Caray> 

Vldaotapa;  Intandad'fOr  atudanta'  uaa»  '  ^  - 

6.  Ovarvlav  of  tha  Du  Sabla  Extmplary  Projact» 
Print;  Intandad  for  uaa  by  taachara  In  gradaa  K**12« 
This  Indudaa  objactlvaSi  unltat  aetlvltlaa  and 

I     helpful  hints;  the  '*hov  to"  o^  career  education  for 
beginning  teachers, 

.» 

An  Idea  That  Worked.    The  project  associate  director »  project  staff  members » 
and  teachers  presented  a  Career.  Fair  which  vas  Intended  to  disseminate  career 
education  Information^,  share  tedn^l^ques  and  methods^  utilize  community  reources, 
and  to  make  participants  more  aware  o^  career  education  concepts*    Teachers  and 
students  developed  projects  Including  scrapbooks»  moblles»  simulated  stores, 
slide  presentations  and  surveys  which  had  been  part  of  their  classroom 
experiences.    Thes'e' projects  were  displayed  and  exhibited  at  the  school.  Parents, 
teachers >  students,  and  members  of  the  community  visited  the  Fair. 
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ARMY  OCCUPATIONAL  HANDBOOK  (AOH) 
Headquarters  U.S.  Army  Recruiting  Command 
Ft.  Sheridan»  Illinois 


rroject  Information:  1973-1^74 


Population: 
Type  of  Area: 
Stt'.dents'  Fackgroundt 
Annual  Family  Income: 


Number  of  Schools 
Gride  ^vels 
Number  of  Staff 
Number  of  Students 


NATIONWIDE 


Project 
Schools 


I 


NATIONWIDE 


Contact  Person: 

Dr.  Hartley  B.  Campbell 
Education  Program  Coordinator 
Headquarters  U.S.  Army  Recruiting 

Command 
USARCASP-P 

Ft.  Sheridan,  Illinois  60037 
(312)    926-2675  or  926-2571 


Years  of  Project  Operation:  0 


Number  of^rojuct  Staff: 


Project  Funding: 
/         Federal  $80,000 
1  Full-time         .  Total  $80,000 


Approach  to  Career  ^ucation.    The  purpose  of  this  Army  unit  is  to  develop  / 
a  100-page  occupational  handbook  which  will  be  used  in  secondary  schools,  post 
secondary  schools,  and  in  Army  recruiting  stati'ons  on  a  nationwide  basis.  The 
handbook  is  intended  to  provide  an  overview  of  the  36  Army -Career  Management 
Fields  (CMP).    It  describes  briefly  the  requirements,  qualifications,  and 
interests  needed  for  each  CMF  and  includes  information  about- needed  aptitude 
areas.    The  Handbook  will  identify  each  specific  Military  Occupational  Specialty 
(MOS)  in  the  CMF  and  related  civilian  occupations  where  appropriate,  and  will 
relate  these  to  the  corresponding  Dictionary  of  Occupational  Titles  (DOT)  six 
digit  code.    The  AOH  has  introductory  and  summary  sectidne  dealing  with  career 
development  and  career  identity  concepts.    These  make  this  book-^  useful 
reference  for  individuals  or  groups  in  nearly  any  school  or  recruiting  setting. 
The  AOH  will  be  available  through  local  Army  Recruiters  at  the  beginning,  of  the 
1974-75  school  year. 

Project  Staff.    The  project  was  developed  through  the  cooperative  efforts 
of  the  U.S.  Army  Recruiting  Command,  Headquarters  staff  and  the  Army  advertising 
agency,    'it  drew  heavily  on  previously  published  Army  documents,  the  DOT,  and 
certificated  guidance  personnel  working  as  staff  or  part-time  consultants. 
Develcnment  of  the  AOH  took  six  months  and  the  project  director  spent  much  of  his 
time  overseeing  this  work.    The  Army  Recruiting  Command  staff  which  was  involved 
included  officers,  enlisted  personnel  and  civilian  employees.    The  agency  staff 
included  personnel  experienced  in  creative  writing  and  editing.    Most  of  these 
staff  members  spent  very  little  time  with  the  project  except  for  one  or  two 
agency  stkff  and  the  project  coordinator. 

Community  Resources.    Extensive  research  into  available  Army  and  DOT 
publications  was  undertaken.    The  AOH  has  a  liberal  sprinkling  of  photos,  rep- 
resenting various  military  occupational  specialties  which  give  students  and 
other  upers  an  overview  of  career  opportunities  in  the  Army  which  is  as  accurate 
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M  poMibl««   CoplM  ctn  bt  tttily  obttinsd  from  local  Army  raeruitart  # 

Curriculum  Maf rials.    Almost  all  of  tha  matarials  ara  Army  davalopadi  Thay 
a^a  to  ba  usad  by  studants  primaril^yi  but  ara  aqually  usaful  to  counsalors  and 
othar  adults.    Tha  caraar  aducatioii  componant  in  tha  Army  Racruiting  Command  ia 
also  davaloping  a  vary  comprahansiva  "Caraar  and  Education  Information  Cantar/* 
It  consists  of  a  Studant  Guida;  a  Counsalor  Quidat  and  a  sat  of  11  filmstrips 
with  sound  tracks'!   This  compral^ansiva  sat  will  not  ba  availabla  until  tha  Spring 
of  1975  and  than  by  raquast  only.    It  tails  tha  full  Army  atory  concarning 
occupations,' ^branchas 9  and  aducMtional  opportunitias**'  It  ia  tiad  to  a  civilian 
oriantad  occupational  information  systam  using  tha  DOT  Workar  Trait  Groupa  aa  tha 
foundation  basa.    It  has  chaptars  on  taating,  counsaling,  atci^^and  aach  of  jtha 
two  guidas  is  about  400  pagas  long.    Both  ara  idantica).  axcapt  that  tha  Counaalor 
Guida  has  two  chaptars  not  inclu4ad  in  tha  Studant  Guida«  \ 

Soma  matarials  producad  by  tha  project  ara  listad  balov. 

1.  Army  Occupational  Handbook  (AOH) 

Print,  100  pagaa,  intandad  for  studants,  gradas  7-12. 

2.  Caraar  and  Education  Information  Centar  (Educational  l^ackaga) 
Print  and  audiovisual,  400  pages  and  11  minutes,  intended  for 
students,  grades  7-12. 


An  Idea. That  Worked.    Local  Army  Recruiters  have  been  called  upon  for  ideas 
and  help  in  planning  diversified  career  days  and  in  providing  raaource  persons 
to  talk  with  students  about  %  vide  range  of  occupational  training  programa,  career 
opporttinities,  and  about  any  one  of  over  300  specific  occupationa.    Tha  recruiters 
have  a  wealth  of  materials  available  if  given  reasonable  notice. 
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PROJECT  JOLIET 
Jollet  Elementary  District  86 
Joliet,  Illinois 


District  and  Project  Information:^  1973-1974 

District  Population:  25,000-99,999 

Type  of  Area:  Urban 

Students^  Background:    63%  White 

27%  Black 
9%  Spanish  Surname- 

Annual  Family  Income:   42%  $10,000-14,999 

23%  $  5,000-  9,999 

20%  $15,000-24,999  ^ 

^»  '  10%  Under  $5,000 

5%  $25,000  or  more 


Contact  Person: 

Mr.  Richard  Osborne 
Project  Joliet  Director 
JFK  Diagnostic  Center 
420  North  Raynor  Avenue 
Joliet,  Illinois  60435 
(815)  727-6431 


o 

Nu^^j[j|r  of  Schools 
GrJ^  Levels 
NiMber  of  Staff 
Number  of  Students 


District 
Schools 
26 
K-8 
585 
11,300 


Project 
Schools 


Years  of  Project  Operation:  4 

Number  of  Project  Staff:         1  Full-time 


Project  Funding: 
State 
Local— 

"^T:otal 


$  6,700 
^20,000 
$26,700 


Approach  to  Career  Education.    Project  Joliet  began  in  1970  as  a  result 
of  mutual  concern  and  discussions  of  educators  and  members  of  the  Joliet  Region  ^ 
Chamber  of  Commerce.    In  order  tp  demonstrate  the  relevancy  of  school,  the  walls 
of  the  classroom  were  extended  to  include  planned  career  visits  as  an  integral 
part  of  the  school  curriculum.    These  visits  afford  students  direct  contact 
with  workers  and  hands-on  experiences  that  enable  them  to  understand  the  relation- 
ship between  school  subjects  and  what  workers  do.    A  program  that  utilizes  local 
community  resources  outside  the  school  requires  community  support  and  commit- 
ment\  that  is  accomplished  through  the  Chamber  of  Commerce  and  other  community 
leaders. 

Project  Joliet  coined  the  term  "community  classroom"  to  refer  to  planned 
careei  visits  outside  the  classroom.    Initially  community: classrooms  were  for 
iunior\high  students.    During  the  last  two  years,  those  expressions  are  Inclusive 
of  kindergarten  through  eighth  grade.  Student  visits  are  designed  to:     (n ^observe 
worker^  applying  the  Importance  of  education.    Wherever  'feasible,  studenjs.^ 
receive\hands-on  working  experiences  at  designated  work  stations.    Career  visits 
differ  ftom  conventional  field  trips  by  emphasizing  active  student participation 
and  focukng  on  people.    Parents  and  workers  in  specific  careers  co^iie  into  the 
classroom^  to  be  interviewed  or  speak  at  all  grade  levels.    The  use  of  community 
resources,  people  and  places,  are  integrated  with  existing  curriculum:.  Teacners 
conduct  classroom  activities  that  prepare  and  follow-up  career  visits  and  student 
interviews.    At  the  eighth  grade  level,  students  participate  in  career  days. 
Students  select  community  resource  people,  from'  various    career  fields 


3II49 


Jollat,  Illlnolf 


ERIC 


and  uk  them  questions  that  provide  a  realistic  overview  of  their  particular 
J ob> Including  the  requirements  in  education  and/or  training.    Children  learn 
career  development  by  direct  experience  with  workers  and  through 'clasaroom 
activities • 

The  Implementation  of  career  education,  although  -not  mandatory)  la  encouraged. 
Aa  auch»  program  expansion  and  teacher  involvement  is  facllitatsd ^by  tsachsrs; 
Intsrest';  motivation  and  enthusiasm.   Adminlstrativs  staff  provlds  assistance 
whenever  needed.    There  are  no  strict  curriculum  conitralnts  as  to  time  or 
sequence  of  activities,  although  guidelines  are  available.    Teachers  are 
encouraged  to  use  their  discretion  and  imagination  for  infusing  career  education 
experience  into  the  curriculum. 

Emphasis  is  placed  on  maximum  "visibility"  of  career  education  not  only 
ad  a  means  of  enhancing  learning,  but  to  allow  teadliers,  parents  and  the  community 
to  see  vivid  evidence  of  student  studies. 

Project  Staff.   There  is  only  one  full-tlae  staff  member,  the  coordinator. 
The  program  is  integrated  into  the  total  school  program .utilizing  existing  staff., 
It    ha$    evolved    and  expanded    since    1970    and    the    coordinator's    use  of 
time  has  changed.    Deliberate  effort  has  been  made  to  coordinate  and  balance 
local  coumunity  support  and  participation  has  become  more  systematic  and  formal 
as  'the  program  has  grown.    A  fifteen  member  advisory  board- k^s  established  in 
1972    to  insure  adequate  input  from  a  cfross-6ectlon  of  commup^Ey  people  in 
business,  labor,  industry,  commerce,  civic  and  service 'organizations .  The 
advisory  board  is-  task  oriented  as  manifested  by  the  four  functional  committees: 
training,  information,  curriculum' and  community  resources. 

The  Project  coordinator  works  in  all  twenty  six  schools  in  the  district. 
About  40  percent  of  the  coordinator's  time  is  spent  in  the  community  rallying 
support,  soliciting  participation,  and 'meeting  with  Advisory  Board  and  respective 
committee  functions.    About  40  percent  of  his  time  is  spent  consulting  with 
teachers,  giving  demonstrations  and  presentations  to  staff  and  about  20  percent 
of  his  time  is  involved  with  administrative  tasks.  ^ 

School  Staff.    All  the  26  schools  in  the  district  are  involved.    About  60 
percent  of  the  teachers  are  Implementing  career  education  by  taking  planned 
career  visits  and/or  having  resource  people  in  their  classrooms  for  interviews. 
All  staff  are  responsible  for  Implementing  career  education.    Teachers  integrate  . 
career  education  as  a  part  of  the  normal  instructional  program.  Dean-Counselors, 
other  administrators,  and  supportive  staff  assist  in  carrying  out  activities 
related  to  the  program     An  effective  program  demands  active  participation  from 
all  levels  of  administration  and  staff . 

Training .    ^taff  development  has  taken  many  forms  during  the  last  two 
years.    The  coordinator  utilized  all  available  opportunities  to  consult  witji 
teachers  on  an  individual  or  small  group  basis*.    Teacher  input  is  solicited  and 
"utilized  in  developing  and  evaluating* program  guidelines,  resource  guides,  and 
instructional  material.    Cooperative  agreements  between  two  universities. 
Northern  Illinois  University  and  Governors  State  University  have  enabled  teachers 
to  receive  credit  for  inservice  training  and  as  wfcill       Lo  use  university 
personnel  for  consultants.    Staff  developme'nt  has  emphasized  active  teacher 
participatioa,  in  terms  of  teachers  interviewing  people  in  the  community,  hands- 
on  experiences  in  a  variety  of  working  environments  and  surveying  and  cataloging 
local  community  resources.    University  cnsultants  and  the  coordinator  work 
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closely  with  teachers  in*  developing  and  implementing  career  awareness^experiencts 
centered  around  direct  experiences  with  people  in  the  careers  studied.  Inservice 
sessions  are  designed  to  assist  in  planning  and  implementing  these  experiences 
with  adequate  preparation  and  follow-up.    Over  half  of  the  teachers  will  have 
gone  through  formal  training  of  some  type  before  the  1974--75  school  year  is 
complex  rid*.  •  ,  " 

Community  Resources.    Since  the  origination  of  the  project^both  the  schools 
and  the  community  have  worked  jointly.    The  Joliet  Region  Chamber  of  Commerce  has 
played  a  key  role  in  initiating  the  project  and  cottnunicating  the  advantages  ^ 
of  such' a  prqgram  to  other  people  in  the  community.    The  close  relationship  with 
the  Chamber  hks  provided  credibility  to  the  me^ibership  of  business,  industry, 
and  labor.    Both  the  Chamber  staff  and  tlie  Chamber  education  committee  have 
provided  leadership  and  expertise  in  disseminating  information  aboiit  career 
edugfttio^^    ^  .  - 

Early  participants  in  1970-71  ihcliiding  Joliet  Caterpillar  Plant,  Illinois 
Bell  Telephone,  St.,  Joseph  Hospital,*  and  the  Joliet  Herald  News,  have  provided 
enthusiastic  testimonials-  and  model  examples  of  community  classrooms  that  others 
can  observe  in  action.    People  from  these  companies/^d  others  assist  in 
recruiting  new  business  and  in  conducting  orientatioiEPand  training  sessions. 
The  community  resource  committee  of  the  advisory  .boi*td  and  the  Chamber  *of  ' 
Commerce  assist  in  soliciting  new  resources.    Over  a  hundred  different  facilities 
have  opened  their  doors  and  oriented  their  employees  to  career  visits  for 
kindergarten  to  eighth  grade.    Primary  grades  utilize  resources  that  are  more 
familiar  and  easily  accessible  to  young  children,  i.e.,  school  workers  and 
community  helpers.    In  later  grades,  students  learn'about  the  less  visible  and 
unfamiliar  jobs.    From  K-5,  teachers  decide  where  and  when  they  wish  career 
visits  and  request.japproval  ferom^he  coordinator.    With  approval,  the  bus 
transportation^ is  paid  from^^the  project  budget.    The  jynior  high  program  is 
more  formal.    K\eax  long  schedule  is  made  in  the  fall,  since  these  visits 
involve  large  business  and  industrial  facilities,  and  complex  government  and 
civic  organizations. 

Teachers  have  a  definite  role  in  arranging  for  community  resources  from 
K-5.    The  coordinator  acts  as  a  consultant  in  these  areas  by  brainstorming  possible 
people  and  places  teachers  might  use.    Additional  support  and  assistance  ic;  given 
teachers  by  the  coordinator,  the  advisory  board,  and  the  Chamber  of  Commerce  iA 
identifying  and  soliciting  resources.    Parents  and  P. T.A.v  volunteers  a<:t  as  resource 
people  and  aid  in  recruiting  others.    The  number  of  resource  people  with  which  the 
children  have  contact  is -growing  at  an  ever  increasing  rate.    Since  teachers  and 
individual  schools  have  considerable  autonomy,  an  accurate  count  of  people  is  . 
difficult.    Approximately  400  purple  were  interviewed  or  talked  to  students  last 
•year.    Over  200  parents  were  chaperones  or* teacher .'s  helpers. 

Curriculum  Materials.    An  initial  curriculum  guide  was  printed  to  provide 
general  ideas  and  guidelines.    Subsequently,  the  teachers  in  the  district  have 
provided'  input  for  developing  a  curriculum  guide  focusing  on  interviewing, 
utilizing  community  resources,  and  developing  lesson  plans.    Many  instructional 
materials  are  available  and  are  centrally  located  at  the  district's  learning 
Resource  center.    Films,  cassettes,  books,  media  kits,  and  fiimstrips  are  all 
laced  in  a  career  education  section  of  the  learning,  resource  center.  The 
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purchisa  ot  thita  matarltlt  !•  bttid  on  taaehar  and  ooordinator  racotaaandttiont • 
Ctmaraa  and  f iln,  at  wall  aa  vidaotapa  aquipnant  ara  alao  availabla  for  taaehar 
uaa.   A  biblioiraphy  of  thaaa  natariala  haa  baan  conpilad  to  aaalat  taaohara  in 
uaini  matarlal  not  availabla  in  thair  achooif. 

Matarialf  produead  by  tha  projact  ara  daacribad  balowt 

!•    Project  Jollet  Reaource  Gulda 

Print,  50  pages,  intended  for  elementary  school  teachers • 

2.    Community  Classroom  Expectations 

Print,  25  pages,  intended  for  teachera^^Qf  grade  7  and  the 
business  community.  ^ 

3»    Community  Classrooms  ^ 
Brochure,  2  pages,  intended  for  the  general  public. 

4.  Community  Classroom  in  Action 

Audiovisual,  15  minutes,  intended  for  orienting  employees  for  career  visits. 

5.  Project  JOLIET 

Slide  tape,  15  minutes,  intended  for  the  g^eneral  public.     *   •  ' 

An  Idea  That  Worked.    The  community  classroom  concept  became  a  reality  when.  ' 
people  in  the  community  jointed  forces.    This  concept  is  precisely  as  its  name 
implies,  utilizing  the  community  as  a  classroom.    Career  visits  became  an  Integral 
part  of  the  ctfrriculiun  and  workers  being  interviewed  in  tha  classroom  became  r 
common  occurence.  '\ 


As  this  concept  developed,  the  words  community  classroom  r.eferred  to  cfireer 
visits,  but  these  visits  were  not. conventional  field  trips.    The  focus  la  on 
people  and  what  they  do.    Students  listen  and  talk  to  a  croas^-sectiOn  of  workers, 
from  entry  level  to  managerial  positions  within  a  business  facility.    They  visit 
six  to  10  work  stations  and  spend  about  20  minutes  at  each.    The  wuj.>^r  at  his 
actual  job  site  explains  his  Job  by<  describing  his  daily  routine  and  the 'tasks  he 
must  accomplish.    He  also  demonstrates  how  he  uses  academic  and  social  skills. 
Workers  talk  about  job  requirements,  in  terms  of  education  and/or  training,  that 
are  needed.    Wherever  feasible,  students  have  a  hands-on  experience  where  they 
actually  perForm  one  of  the  workers  tasks,  e.g,,  a  draftsman  would  give  students 
a  partially  completed  blueprint  and  ask  them  to  finish,  illustrating  their 
knowledge  and  use  of  mathematics.    The  las't  five  minutes  at  each  work  station 
are  used  for  students  to  interview  the  worker. 

The  conceiJt  and  format  of  the  community  classroom  Began  at  fhe  junior  high 
level,  but  is  now  used  -from  kindergarten  through  eighth  grade •    Implementing  this 
concept  has  been  possible  because  of  the  community's  comroltment  to  career  educa** 
tion.    As  the  program  is  expanded,  so 'is' the  involvement  and  committment  of 
additional  community  people. 
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CEILZ  (CAREER  EDUCATION  IN  LAKE  ZURICH) 
Conaaunity  District  #95 
Lake  Zurich,  Illinois 


Distri'ct  and  Project  Information;  1973-1974 
District  Population:  2,500-9,999 


Type  of  Area: 
Students'  Background: 
Annual " Family  Income : 


Number  of  Schools 

Gra<le  Levels 
^^mber  of  Staff, 
(  Number  of  Students* 


V 


Suburban 
95%  White 

75%  §10,000-14,999 
14%  §15,000-19,999 


.District 
Schools 

5 

K-12 
115 
2100 


Years  of  Project  Operation:  4 
Number  of  Project  Staff:  2  Part-time 


Contact  Person: 

,Mr.  Ken  Miller 
Project  Director 
Career  Education  in  Lake  Zurich 
3D0  Church 

Lake  Zurich^  Illinois  60047 
(312)  438-5155 


Project 
Schools 

1      ^  - 
10-12 

300 

Project  Funding: 

State  Division  of  Vocational 

Education 


Approach  to  Career  Education.    This  district  uses  a  guidance-based 
approach  Co  career  education.    The  guidance  counselor  works  directly  with 
students  in  grades  9-12  both  in  the  classroom  and  in  the  guidance  office. 
In  this  district  career  education  is  an  organized  attempt  to  bring 
together  students'  interests,  abilities,  job  information,  decision  making 
skills,  a'nd  self-awareness.    The  Mogram  also  attempts  to  involve  the 
community  in  a  positive  workJjif-JMH.ationship.    Career  education  activities 
parallel  both  academic  and^l^ocatifhal  education  and  attempt  to  make  these 
courses  relevant  to  students.    Stydents  are  involved  in  discussion  and 
student  projects,  and  are  involved  in  interaction  With  people  on  the  Job. 

Project  Staff.    The  high  school  principal  and  the  high  school  guidance 
counselor- are  responsible  for  career  education  a</tivities  in  this  district. 
The  principal  coordinates  career  education  activ^ities.    The  guidance  counselor 
spends  95  percent  of  her  time  working  directly  with  students,  either  in  the 
classroom  or  outside  the  classroom.    The  remainder  of -her  time  is  spent 
working  with  community  representatives.  • 

School  Staff.    Schbol  administrators,  teachers,  and  librarians  are  not 
directly  involved  in  career  education  instruction  in  this  district. 

Training .    As  most  career  education  activities  in  the  district  are 
directed  by  the  guidance  counselor,  no  specific  career  education  training 
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hM  bMn  conducttd  in  tht  district* 

Coianunity  RMOurcsi «    Th«  guidance  counselor  has  publishsd  s  cstmlog 
of  spssksrs,  trips,  and  mstsrisls  svsiUbls  to  tht  district,    Sha  arrangas 

for  coiomunity  speakers  and  for  students  to  visit  work  sites  or  hold  jobs  in 
the  comunity. 

Curriculum  Materials.    The  guidance  counselor  has  developed  a  curriculum 
guide  describing  the  entire  g^xidance  progrw  including  specific  activities 
for  freshmen,  sophomores,  Junior'ar»  ana  seniors.    She  has  also  vselec ted  many 
student  materials  for  usfe  in  the  high  school.    Most  of  these  are  free  or 
inexpensive  community-develop^  materials  such  as  brochures  on  ^obs  available 
in  a  particular  company.    A  few  are  commerically-developed  materials. 

'  ^Materials  produced  by  the  project  are  described  below: 

1.  CEILZ  Guidance  Handbook 

Print,  100  pages,  intended  for  counselors  or  teachers,  grades 
9-12.  . 

2.  '  Presentation  on  Downey  Hospital  Volunteers 

*    Slide  tape,  45  minutes,  intended  for  stud^nts^  grades  9-12. 

An  Ide^  That  Worked.    The  Lake  Zurich  Volunteer  Bureau  has  been  established 
to  identify  and  locate  people  in  the  community  who  are  willing  to  assist  the 
school  in  various  ways«    These  people  serve  as  speakers,  assist  In  the  class- 
room, or  offer  sites  for  class  field  trips.'  A  unique  feature  is  the  Shadow 
Program.    Students  request  a  personal  field  trip  in* a  specific  occupational 
area.    When  a  resource  person  is  located,  the  student  spends  a  day  with 
that  person  at  his  job.    The  student  "shadows"  this  person,  obtaining  a 
first-hand  understanding  of  the  occupation  he  is  observing. 

Another  Idea  That  Worked.    The  project  conducted  follow-up  studies 
on  graduates  who  have  been  out  of  school  one,  three,  and  five  years.  It 
gathered  inforiuation  about  the  graduates*  thoughts  on  which  courses  had  been 
most  useful  and  how  they  had  been  helpful.    Ti^ese  surveys  found  that  the 
percentage  of  students  going  on  to  college  was  smaller  than  the  percentage 
of  those  going  to  work.    They  also  found  that  many  of  the  bourses  graduates 
would  have  liked  did  not  exist,  or  if  they  did,  were  not  directly  relevant  to 
the  eventual  employment  situation.    As  a  result  of  these  findings,  the  school 

"T^oard  decided  to  be  involved  in  the  state's  one-five  year  plan  for  career 
education.  They  also  decided  to  support  the  Area  Vocational  Center  where 
students *will  be  able  to  get  desired  preparation.   In  addition,  the  board 

determined  that  the  district  needed  a  work*study  program. 
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PROJECT  PEOPLE  OF  PEORIA-CAREER  AWARENESS  AND  EXPLORATION 
Peoria  Public  Schools 
Peoria.  Illinois 


District  and  Project  Information;  1973-197A 


District,  Population: 
Type  of  Area: 


160,000 

Suburban  and  Urban 


Students'  Background;    75Z  White 
,  ^20%  Black 

Annual  Family  Income:. 


District 
Schools 

Number  of  Schools  37 
Grade  Levels  K-12 
Nupjiber  of  Staff  1,100 
Number  of  Students  22,000 


Years  of  Project  Operation^  2 


Contact  Person: 

Mr.  Harry  Whitake;? 
Superintendent 
Peoria  Public  Schools 
32j02  N.  Wisconsin  Avenue 
Peoria,  Illinois  61603 

(309)  672-6733  .  - 


Project 
Schools 

33 
K-8 
800 
17,000 


Project  Funding: 

Federal     VEA  $75,000 


Number  of  Project  Staff: 


1  Full-time 


Approach  to  Career  Education.    In  this  projefct  career  education  is 
defi^ned  as  people  education.    It  incorporates  involvement  with  and  information 
abouv^  people  in  all  facets  of  life  into  the  regular  classroom  experiences  of 
students.    Career  education  deals  with  the  attitudes,  skills,  and  knowledge 
related  to  career  awareness  and  life-style  development.    The  project  is 
designed  to  help  students  in  grades  K-8  obtain  career  awareness  and  career  > 
exploration.    Ihe  project  has  sought  to  have  trained  teachers  communicate 
their  knowledge  to  other  teachers.    It  has  also  sought  strong  community 
participation.    Career  education  in  these  grades  is  infused  in  all  or  some 
subject  areas  au  each  teacher's  discretion.    It  precedes  vocational  education. 
Career  education  concepts  are  conveyed  through  discussion,  student  projects, 
and  hands-on  experiences.    Teachers  in] the  project  also  make  frequent  use  of 
class  me'^tings  and  worker  Interviews. 

Project  Staff.    The  project  employs  one  full-time 'Coordinator  who  ( 
serves  all  33  of  the  elfinentary  schools  in  the  district.    He  spends  about  a 
third  if  his  time  working  directly  with  teachers  from  grades  K-8,  a  third 
wdrking  with  central  office  staff,  and  a  third  working  with  the  community*  * 

School  Staff.    Classroom  teachers  in  the  district  carry  out  career 
education  instruction  and  make  arrangements  for  the  use  of  community  resources. 
About  95%  of  the  elementary  teachers  in  the  district  actively  participate  in 
career  education. 
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PtbrU.  Illlnolt 

f  . 


Training.    The  project  staff  has  conductsd  training  in  tha  diatrict  with 
tha  halp  of- loq^i  achool  ataff  and  feonaultanta  from  othar>achool  di.tricta  and 
from  community  organiaationa .   All  of  tha  adminiatratora.  taachara.  and  librariana 
in  tha  alamantary  achoola  hava  baan  oriantad  to  caraa)r  aducation.   About  a  third 
^£t2'..!IIInNl!^r'/'"i''"*        ^^'•"■iva  training.   Training  haa  takan  placa 
!r2lt         -t^^'^?*  '"^  tMchtra  hava  racalvad  paymant,  collaga  " 

SI!i  5'  r/?^'"!^'^'      *^o»P*n«*tion  for  participation.   TralSng  laaaiona 
have  included  workahopa.  da»onatratioas,  and  group  diacuaaiona  i^th  prSjaSt  - 
tltlt',  '"'X'i  ''^P"        individual  confarancaa.    Tracing  haa  atraaaad 

teaching  tfechniques  and  the  development  of  lesson  plana  and  curriculum  units 
;n„Mn  J^*"!     '  havfes^received  training  share  the  reaponaibility  of 

n?  ^irir.°^  f  trainln,^  f'or  other  teachers.    About  three-fourths 

±1  ttSi  in  training  is  locally  developed  and  most  of  the  .emainder 

18  drawiisfrom  other  projects.  m^>>umj.uucL 

rn^».^!°Z"^y  Resource^.    The  education  committee  of  the  local  Chamber  of 
Commerce  has  developed  a  Career  Visit  Directory.    This  beaan  as  a  constructive 
^'ay  for  a  community  organization  to  assist  the  career  education  project,  and 
^''^^^".f."^^  contribution  to  the  project.    The  Chamber  ot  Commerce 
members  are  familiar  with  the  community  and  its  resources  and  have  opened 
communication  between  project  staff  and  many  business  and  industrial  concerns 
in  Peoria.    Each  page  of  the  directory  gives  full  information  regarding  a 'visit 
to  a  particular  company.    It  includes  a  brief  description  of  the  company, 
parking  facilities,  time  needed  for  a  visit,  type  of  jobs  students  will  observe, 
^t°n^^^  information  needed  in  planning  a  visit.    Using  this  directory,  teachers 
contact  local  companies  and  make  arrangements  for  visits  and  speakers. 

Curriculum  iMaterials.    About  three-fourths  of  the  career  education 
instructional  materials  used  in  the  district  are  locally  developed.  Project 
staf.  arxd  school  staff  have  worked  together  to  develop  curriculum  units  at  each 
^"^ff!  u  •        addition,  the  coordinator  has  selected  useful  commercially- 

published  curriculum  guides  and  student  materials  and  has  purchased  these  for 
use  in  the  district.    About  60  percent  of^e  materials  used  in  the  district  are 
in  print,  and  the  remainder  are  audiovisual  materials.    About  half  of  the 
materials  used  are  intended  for  students  and  half  for  teachers'.  ^ 

Some  material?  produced  by  the  project  are  described  below: 

!•    Project  People  of  Peoria  Handbook. 

Print,  112  pages,  intended  for  teachers  and  high  school  administrators, 
grades  K-8.  * 

Prepared  September  1972,  revised^January  1974. 
2-    Project  People  of  Peoria  Handbook  and  Curriculum' Hnl fa . 

Print,  300  +  pages,  intended  for  teachers,  grades  K-8. 

Prepared  1972-1974. 
1-    Final  Report  on  Project  People  of  Peoria.  March  1974.  ^ 

Print,  109  pages,  intended  for  teachers  and  school  administrators 

grades  K-8.  '  * 
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Peoria,  Illinois 


An  Idea  That  Worked,    This  project  has  made  extensive  use  of  career 
visits  for  students  in  grades  These  career  visits,  in  line  with  the 

philosophy  of  the  project,  put  the  emphasis  on  "people  in  occupations"  rather 
than  "products"' and  "processes".    The  teacher  and  class  examine  the  Model 
Career  Visit  Directory  and  decide  upon  an  appropriate  visit.    The  teacher 
fills  out  a  request  form,  is  contacted  by  a  representative 'from  the  business 
to  be  visited,', and  arrangements  ^ are  made.    The  teacher  works  with  students  on 
person-Kientered  interview  techniques.    Then  a  representative  from  the  business 
visits  the  school  and  speaks  to  the  student  about  the  company  they  wil''  visit 
and  the  trip  they  will  make.  The  class  visits  the  busteess,  tours  the 
worksite,  and  interviews  at  least  one/employee.    Later  the  teacher,  the  group, 
and  their  guides  evaluate  the  visit  to  see  if  they  had  made  satisfactory  plans, 
to  see  if  questions  were  answered,  and  I    discuss  follow-up  activities.  All 
companies  listed  in  the  directory  are  willing  to  offer  this  type  of  visit. 
Because  students  are  prepared  in  advance  and  understand  the  purpose  of  the^.r 
visit,  even  the  youngest  children  have  learned  a  great  deal  ^rom  these  visits. 
Teachers  in  the  district  have  tested  and  refined  this  method  and  appreciate 
knowing  that  each  class  trip  will  prove  weli  worth  the  effort. 
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CAREER  ZOUCAT^OM  PROJECT 
Rlvartlda-Brookflald  To^shlp  High  School 
Rlvrtld«.  Iirinolt 


District  and  Project  Infomationt  1973"1974 
District  Population:  25,000-99,999 


Type  of  AtM: 


Suburban 


Studanta*  Background:    99Z  White 

Annual  Family  Income:    50Z  $15,000-19,999 

30Z  $10,000-14,999 
lOZ  $  5,000-  9,999 
lOZ  $20,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


^cDlstrict 
Schools 
1 

9-12 
100 
2,000 


Contact  Paraons 

Mr,  Donald  J,  MtNally   .  ' 
Vocational  Education  Director 
Rlveralde-Brookfleld  TovnahlpX 

High  School  ^ 
Rlveraide,  Illlnoia  60546 
(312)  442-7500 


Project 
Schools  \ 

— r— 

9-12 
100 
2,000 


Years  of  Project  Operation:  0 
Number  of  Project  Staff: 


Project 'Funding: 


Approach  to  Career  Education,    This  project  involves  only  one  high  school 
and -is  still  in  the  planning  stage.    It  aims  for  100  percent  participation  on 
the  part  of  all  staff  and  students  at  all  grade  levels.    Career  education  and 
vocational  education  will  both  be  offered  and  the  two  programs  will  share 
the  same  director.    The  first  step  in  establishing  the  career  education  program 
was  a  survey  of  1500  parents.    This  was  carried  out  by  means  of  a  five-page 
printed  questionnaire  for  the  purpose  of  determining  community  attitudes  toward, 
and  interest  in,  career  education.    Another  source  of  information  and  assistance 
will  be  gained  by  mailing  cards  to  parents  which  ask  if  they  are  willing  to  share 
some  of  their  career  experiences  with  students  either  by  coming  to  the  school  or 
by  inviting  students  to  their  place  of  business.    Other  project  plans  include  the 
establishment  of  a  study  committee,  consisting  of  two  faculty  meaabers  from  each 
,    department,  which  will  work  to  infuse  career  education  concepts* into  the  academic 
curriculum.    Student  interviews  with  local  personnel  directors  are  also  planned 
so  that  students  may  have  some  practical •experience  before  they  actually  look  for 
work.    These  interviews  will  be  both  filmed  and  taped. 

Project  Staff.    Trie  Project  Study  Committee  currently  includes  the  school 
administration,  guidance  counselors,  and  the  vocational  education  department. 

Community  Resources.    The  community  is  expected  to  become  a  viable  resource 
through  the  help  of  a  Community  Advisory  Committee  and  several  Cooperative  Work 
Experience  Coordinators. 
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C0MPREHE^^S1VE  CAREER  PLANNING  SYSTEM  * 
Rockford  School  District  //205 
-  Rockford,  Illinois 


District  and  Project  Information:  1973-1974 
District  Population:  100,000-499,999 


Type  of  Area: 


Urban 


Students*  Background:    69%  White 

20%  Black 

Annual  Family  Income: 


Contact  Person: 

Mr.  N.  Gunnar  Fransen 
Project  Director 
Comprehensive  Career  Planning 
System 

Rockford  School  District  #205 
201  South ^Madison 
Rockford,  Illinois  61101 
(815)  968-0871 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools- 
33 
K-12 


2,500 


Yeai;s  of  Project  Operation: 
Number  of  Project  Staff: 


Project 
Schools 
10 
K-6 
26 
■  650 


1  Full-time 

2  Part-time 


Project  Funding: 


Approach  to  Career  Education.    This  district  sees  careei/  education  as  a 
program  which  facilitates  the  lifelong  process  of  career  development.    In  the 
elementary  phase  it  is  designed  to  provide  experiences  to  increase  self -awareness , 
to  relate  learning  to  occupations,  and  to  utilize  community  resources  in  the 
classroom.    The  program  is  designed  to  expose  the  student  to  the  importance  of 
coordinating  curriculum  plans  with  career  objectives  and  to  enable  every  high 
school  graduate  to  enter  further  education  or  immediate  employment.    At  the 
'elementary  level  career  education  is  infused  in  readings  math,  social  studies, 
and  healch'  and  safety.    The  career  education  curriculum  is  usually  people 
oriented  and  open  ended,    'it  centers  on  children  primarily,  rather  than  on 
^eachers,  and  makes  frequent  use  of  demonstrations,  discussion,  student  projects, 
and  han^s-on  experiences.    The  element^ay  segment  of  the  career  education  project 
serves  stud^ts  in  grades  K-6.  * 

ProiecJ:  Staff.    The  project  employs  a  part-time  director,  a  full-time 
career  education -coordinator,  and  a  part-time  elementary  career  education 

 _l_ 

*    This-Trcport  describes  only  the  elementary  school  segment  of  this  K-12  program. 
A  Computerized  Vocational  Inforfiiation  System  and  other  career  education  progr^ 
elements  operate  in  the  upper  grades. 

A 
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chalrmim.*'  Tht  project  staff  ssrvs  thrss  clsssss  In  ssch  of  ttn  sUtttntAry 
•ehools^ln.  ths  district •   Thsy  work  nost  oftsn  with  tsaehtrs  but  also  spand 
soma  tlma  worklni  diractly  irlth  librarians  and  administrators # 

School  Staff >    Classroom  taachars  from  thraa  pilot  classrooms  in  aach  of 
tan  pro J act  schools  carry  out  caraar  aducatlon  instruction. 

Training >    Pro J act  staff  hava  provldad  training  in  caraar  aducatlon  for 
school  staff  in  the  district.   Most  training  sasslons  hava  takan  placa  aftar 
school  and  during  tha  summar.    Teachers  receive  salary  credit  for  participation. 
Training  SMalons  have  frequently  included  workshops  and  grov9  discussions  with 
project  st^tf  and  have  also  Included  some  demongtrations  and  field  trips* 
Sessions  /nave  Included  inforri^tion  about  the  world  of  work  and  the  selection  of 
materials  and  have  emphasized  curriculum  development  and  the  use  of  community 
resources.    Almost  all  of  the  materials  used  in  training  are  locally  developed. 
About  60  percent  are  professional  materials  and  the  remainder  are  Intended  for 
students • 

Community;  Resources.    Several  community  organisatiohs  have  cataloged 
available  community  resources.    Project  staff  arrange  for  the  use  of  community 
speakers  and  materials. 

Curriculum  Materials.    About  90  percent  of  the  career  education  instruct 
tlonal  materials  used  in  the  district  are  developed  by  school  staff.  Project 
staff  also  purchase  some  commercial  and  non-*commercial  materials  for  circulation 
throughout  the  district. 

Some  materials  produced  by  the  project  are  described  below: 

1.    Focus  on  the  Future:    Elementary  Career  Education  Guide 

^  Print,  47  pages,  Intended  for  teachers,  grades  K«-6. 
2*    Comprehensive  Career  Planning  System 

Print,  19  pages,  intended  for  teachers,  grades  K-12. 


3ZZ 
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COMPREHENSIVE  ILLINOIS  OCCUPATIONAL  EDUCATION  DEMONSTRATION  CENTER,  SITE  B 
Cumberland  School  District  Number "77 
Toledo,  Illinois 


District  and  Project  Information:  1973-1974 
District  Po^julation:  7,329 


Type  of  Area:  Rural 
Students'   Background:    96%  White 
Annual  Family  Income 


41%  $  5,000-  9,999 
27%     Under  $5,000 
20%  $10,000-14,999 
9%  $15,000-19,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
3 

K-14 
177 
4,269 


Project 
Schools 
3 

K-14 
177 
4,269 


Contact  Person: 

Ms.  Dorothy  M.  Lawson 
Project  Director 
CIOEDC 

Cumberland  School  District  //77 
R.R.  #1 

Toledo,  Illinois  62468 
(2y)  923-3137 


Years  of  Project  Operafion:    6  months 

Number  of  Proje9.t  Staff:    2  Full-time 
"  10  Part-time 


Project  Funding: 
Federal 
Local 
Total 


$156,000 
136.923 
$292,923 


ERIC 


Approach  to  Career  Education.    Career  education  is  an  aggregate  of  experiences, 
in  or  out  of  school,  which  determine  one's  occupational  development  from  childhood 
through  adulthood.    This  process  begins  with  an  awareness  of  occupations  and 
proceeds  with  an  exploration  of  those  careers  which  one  finds  of  liiterest.  There 
should  be  a  concomitant  increase  in  self-knowledge.    This  development  is  completed 
by  preparation  for  a  specific  occupation,  including  any  additional  training 
necessary  to  enrich  one's  occupational  life.    The  Cumberland  School  District  has 
selected  programs  for  implementation  which  will  aid  in  this  process.    Teachers  will 
be  trained  in  the  use  of  career  education  materials  and  will  be  aided  by  the 
guidance  counselors  in  specific  areas.  The  goals  of  the  Demonstration  Center  are 
to  implement  those  programs  developed  by  the  Illinois  Division  of  Technical 
Education,  provide  demonstrations  of  materials  irt  a  sohpol  setting,  and  identify 
appropriate  and,  practical  sources  of  action  for  future  implementation  of  research, 
"developmental,  curriculum,  special  and  exploratory  activities*    In  order  to 
achieve  these  goals,  the  projects  which  would  fill  the  needs  of  the  local  school 
district  wexe  identified.    The  staff  was  then  familiarized  with  the  adaptation 
and  use  of  appropriate  materials. 

The  career  education  endeavor  includes  both  the  ^'ocational  and  academic  spheres 
since  curricula  have  been  developed  which  provide  basic  preparation  for  some  entry 
jobs,  entrance  to  a  baccalaureate  program  or  additional  vocational  training.  These 
curricula  provide  students  with  an  understanding  of  the  relevance  of  present 
education  to  future  occupations.    The  staff  will  utilize  audiovisual  and  orinted 
materials,  field  trips,  speakers,  and  hands-on  experiences  in  or  out  of  school. 
The  activities  are  designed  for  all  students  in  grades  K-14.    A  special  program 
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is  bslng  dsvslopsd  for  potsntisl  drop-outs »  hsndicappsd  studsnts,  and  follow-up  of 
\    vocatlonsl  studants.    Tha  can tar  will  also  amphaalsa  naw  programs  on  tha  avaranaa^ . 

and  a3q)loratlon  laval  and  on  managaou^nt  and  evaluation  of  tha  preparation  laval  program* 

Fro j act  Staff*    The  project  ataff  Includaa  tha  project  director,  three  liaiaon 
or  coordinator  poaitiona,  three  guidance  counaalora,  two  apacial  program  teachers, 
and  14  career  taak  force  mambora*    Tha  three  liaiaon  members  will  coordinate  the  . 
project  with  peraonnel  in  the  elementary  and  junior  high  componenta,  the  high  achool 
component  and  the  community  collage  component.    One  S'^danca  counaelor  from  «;:ch 
component  will  alao  help  in  the  implementation  of  varioua  guidance  programs.  A 
^  work  experience. and  career  exploration  coordinator  and  a  consumer  education  and  horned- 
making  teacher  will  be  reaponaible  for  thoae  two  apacial  programs.  Tha  career  taak 
force  includea  a  primary  achool  teacher/  an  intermediate  level  teacher,  junior  high 
and  high  achool  librariana,  junior  high  achoor  and  high  achool  apacial  education 
teachers »  a  junior  high  school  language  arts  teacher,  the  chairman  of  the  high  achool 
vocational  department »  a  representative  of  the  vocational  lay  advisory  committee  and 
the  three  liaison  members.^  The  ataff  will  work  directly  with  teachers  who  will  be 
implementing  the  chosen  programs  intio  their  selected  curriculum. 

School  Staff.  Teachers  will  be  aided  by  the  guidance  counaelora  in  carrying  out 
career  education  instruction    in  the  classroom.    The  guidance  counaelora  will  also 
collect  data  needed  for  follow-up  of  vocational  student  graduates  and  will  provide 
students  with  access  to  a  computerized  vocation^il  information  system.  Approximately 
one-half  of  the  elementary  staff,  one-third  of  the  secondary  staff,  and  five  staff 
members  of  the  community  college  were  actually  invplved  in  the  program  selection 
phase  of  the  planning  period.    The  same  numbers  of  staff  will  be  involved  in  the 
implementation  stage.    It  is  hoped  that  over  75  percent  of  the  elementary  staff 
and  50  percent  of  the  high  school  staff  will  infuse  career  education  into  their 
classes.    There  will  not  be  a  aubatantial  increaae  in  the  number  of  staff  maubera 
involved  at  Lake  Land  College  due  to  the  nature  of  the  programa  selected  for  imple- 
mentation at  that  school.    Howaver,  half  of  their  ataff  la  involved  in  occupational 
education  through  their  other  programs. 

Trailing.    The  project  staff  and  directors  have  selected  programs  for  impifemen- 
tation  and  have  provides  workshops,  visitations  and  various  tjrpes  of  inservice 
experience  for  administrators,  teachers,  librarians,  and  guidance  counselors. 
The  training  emphasized  the  value  of  the  program  and  its  inqplementation  procedures. 
Training  took  place  both  during  the  school  year  and  in  the^ summer  months.  The  project 
paid  for  released  time  and  paid  some  participants  for  certain  specified  tasks. 
The  Illinois  Division  of  Vocational  and  Technical  Education  (IDVTE)  developed  the 
programs  selected  for  in^lementation  and  most  of  the  materials  used  for  training* 

Coanminity  Resources.    One  of  the  projects  which  will  be  used  by  the 
Demonstration  Center  had  already  initiated  *a  comnmnity  survey  for  a  ten  county 
area.    That  information,  coupled  with  a  more  localized  survey,  can  be  used  to 
identify  those  resources  accessible  to  the  staff.  Contacts  made  by  teachers  with 
individuals  during  a  summer  workshop  have  proved  most  productive  and  this  method 
will  be  followed  in  the  future.    A  file  indicating  the  value  of  various  resources 
will  be  maintained  for  future  reference. 
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Curriculum  Materials  >    All  of  the  programs  to  be  Implemented  were  developed 
'by  the  Illinois  Division  of  Vocational  and  Technical  Education  and  were  field- 
tested'*    This  project  selected  those  IDVTE  proj^rams  most  applicable  to  the  local 
situation.    The  staff  will  implement  .them  during  the  1974-75  school  year,  adapting 
them  to  their  classrooms*    Certain  commercial  materials  will  be  used  to  supplement 
the  classroom  activities,  and  videotapes  and  slide  presentations  will  be  developed 
as  part  of  particular  programs.  i 

An  Idea  That  Worked.    Since  many  staff  members  of  the  school  district  were 
-unfamiliar  with  the  various  Illinois  Career  Education  projects    a  series  of 
visitations,  and  workshops  were  planned.    Some  staff  members  visited  project  field- 
testing  sites ;  others  participated  in  workshops  where  the  directors  of  various 
projects  presented  their  programs  and  gave  implementation  suggestions.    One  of 
the  best  training  methods  proved  to  be  placement  of  the  teacher  in  the  student's 
position.    This  allowed  teachers  to  experience  the  program  from  the  student's 
point  of  .view  and  to  evaluate  and  reorganize    it  accordingly. 
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CAREER  EDUCATION  PROJECT 
Urbana,  Ill'inois  Dlatrict  Nufflbav  116 
Urban*.  Illlnolt 


Dlatpiet  and  Projact  Inforaationt  -1973-1974 
DlatrlcC  Population!  25,000*99,999 


Type  of  Araa: 

Students'  Background: 

Annual  Family  Income: 


Small  Town 

85%' White 
12%  Black 

50%  $10,000-14,999 
20%  ;J15, 000-19, 999 
10%  $20,000  or  more 
10%  $  5,000-  9,999 
10''   Under  $5,000 


Contact  Paraoat 

Mr.  John  Garth 

Dlractor  of  Adult  &  Vocational 
Education 

10C2      Raca  Straet 
Urbana,  Illinois  61801 
(217)  384-3530 


District  Projact 

Schools  Schools 

Number  of  Schools                9  9 

Grade  Levels          Pre-K-Adult  Pre-K-Adult 

Number  of  Staff               300  300 

Number  of  Students        6,200  6,200 


Years  of    Project  Operation:  2 
Number  of  Project  Staff:    1  Part-time 


Project  Funding 

State  $  5,000 

Local  100.000 
Total  $105,000 


Apprpach  to  Career  Education*    Tills  program** has  worked  with  teachers 
and  other  staff  members  who  have  shown  an  Interest  In  the  career  education 
concept.    Participating  school  staff  are  encouraged  through  small  grants, 
materials,  and  resource  people  as  they  develop  their  programs  around  the 
needs  of  their  students.    At  the  same  time,  members  of  conomnlty.  Including 
business  people  and  parents  are  sought  for  their  support  and  participation* 
The  approach  Is  not  centered  around  the  use  of  materials,  but  around  the 
participation  of  people.    The  goal  Is  to  provide  career  education  whi^h 
Is  attractive  to  all  the  students  through  programs  that  will  fit  the  needs  of 
all  target  groups. 

Project  Staff.    The  staff  consist  of  one  part-time  director,  a  clerical 
staff  and  a  large  group  of  teachers  and  other  school  staff  who  want  to  help 
and  who  have  a  real  Interest  in  career  education.    A  dedicated  staff  Is  the 
most  reliable  asset. 

School  Staff.    Teachers,  counselors,  librarians,  and  community  career 
counselors  are  Involved  In  this  career  education  project.    Fifty  percent  of  the 
district  elementary  school  and  secondary  school  teachera  are  Involved  In 
career  education  for  at  least  part  of  each  day.    Also,  over  400  community 
vQJlunteers  participate  In  varying  degrees. 

,  Training #    At  least  three  half-days  each  school  year  are  devoted  to 
Inservlce  training  for  the  district  career  education  taachers.    Teachers  are 
O  „  encouraged  to  participate  and  costs  are  reimbursed  whan  they  participate  in 
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career-^related  traininJi  other  thatf  that  which  is  sponsored  by  the  district. 
Local  personnel,  as  well  as  outside  consultants,  are  used  for  inservice  traininjr. 
The  best  results,  have  been  realized  when  the  district's  own  teachers  were  used 
as  the  key  resource  people. 

Community  Resources.    More  than  AOO  local  men  and  women  have  been  recruited 
to  serve  as  volunteer  career  counselors  at  various  degrees  of  participation.  ^  ^ 
This  career  resource  service  was  established  by  a  committer  on  career  education 
and  is  maintained  by  the  counseling  and  vocational' education  departments  In  a 
joint  effort.    Use  of  thio  resource  fs  gradually  increasing.  / 

Curriculum  Materials.    Curriculum  materials  are  available  to  teachers 
and  students.  .  Most  effort  has  been  in  developing  and  providing  materials 
for  student  use.    Some 'materials  are  available  at  all  grade/levels.  An 
attempt  is  made  to  provide  materials  in  various  forms.  ' 

And  Idea  That  Worked.    A  three-part  40-week  program  was  developed  for 
11th  and  12th  grade  students  interested  In  a  career  in  medicine.    The  first 
10^ weeks  involve  "career  exploration";  the  second  10  weeks  are  used  to  explore  career 
skills  and  basic  knowledge.    During  the  remaining  20  weeks,  students  spend  one 
day  per  week  visiting  community  health  care  facilities,  /where  each  student  is 
paired  with  an  "6n-the-site"  instructor  from  a  variety  of  different  medical 
careers. 
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ELKHART  CAREER  EDUCATIONAL  PLANNING 
Elkhart  Coianunlty  School  Corporation 
EXkhartt  Indiana 


District  and  Project  Information;  1973-1974 
District  Population:  25,000-99,999' 


Typa  of  Araa: 
Studanta*  Background; 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Small  Town 

87X  Whita 
11%^  Black 

40%  $10,000-14,999 
30%  $  5,000-  9,999 
15%-  $15,000-19,999 
10%  Under  $  5,000 
5%  $20,000  or  more 


District 
Schools 
18 

K-Adult 
600 
15,000 


Project, 
School 
12 
K-12 
350 
8,000 


Contact  Feraon: 

Mr.  Richard  F*  Morriaon  . 
Director ^o£  ILCBF 

Elkhart  Conaunity  School  Corporation 
2424  California  Roa4 
Elkhart,  Indiana  46614 
219-264-0771 


Years  of  Project  Operation:  2 

Number  of.  Project  Staff:  4  Full-time 

1  Part-time 


Project  Funding: 
Federal    Part  C 
Local 
Total 


$100,000 
5,000 
$105,000 


o 

Approach  to  Career  Education >    The  goals  of  ELCEP  include  developing  a  conscious 
faculty  to  interpret  the  present  curriculum  and  apply  specific  subjects  to  individual 
career  development.    Tea- hers  will  strive  to  develop  an  awareness  of  students*  worth 
as  effective  and  productive  individuals.    ELCEP  believes  that  no  curriculum  component 
in  the  K-12  system  is  without  opportunities  for  career  education  activity  infusion. 
The  program  is  designed  to  develop    self-image,  positive  attitudes  toward  work  and 
school,  basic  and  career  skills,  career  conscious  faculty  and  students,  and  community 
involvement  in  education. 

Project  Staff.    There  are  three  full-time  coordinators  including  a  coordinator 
of  guidance  and  placement,  a  secondary  activity  coordinator,  and  an  elementary 
ictivity  coordinator.    A  full-time  secretary  also  serves  as  our  media  and  materials 
coordinator.  The  director  works  full-time  and  functions  as  pupil-services  coordinator 
for  area\vocational  schools.    The  coordinators  spend  about  30  percent  of  their  time 
in  inservice  and  graduate  course  coordination  work.    70  percent  of  their  time  is 
spent  as  resource  persons,  and  career  educational  activity  development  assistants. 
The  individual  methodr  of  coordinators  working  with  instructors    creates  a  uniqueness^ 
to  each  component. 

School  Staff.    All  staff  members  in  the  model  schools  have  been  offered  three- 
hour  graduate  credit  in  career  education.    This  continues  each  school  semester 
for  the  two  years  of  the  project.  The  course  work  has  been  conducted  in  the  area 
vocational  school  in  Elkhart,  and  was  arranged  through  the  excellent  cooperation 
of  Indiana  University  at  South  Bend  and  by  Dr.  Eldon  Ruff,  Chairman  of  the 
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Educational  Division.    The  ELCEP  staff  has  worked  with  t^ufiiversity  staff  in 
developing  a  course  outline.    Th^  career  resource  center  ar-ittdiana  .University  has 
been  extremely  helpful  and  has  made  many  marketed  materials  for  career  education 
available  to  participants.    Bi-monthly  planning  meetings  among  the  top  district 
decisiv*i-makers  include  the  Director  of  Secondary  Education,  the  Director  of 
Elementary  Education,  th6  Direct<^^  of  Vocational  and  Technical  Education,  the 
superintendent,  and  the" deputy  superintendent.  C 

Training.    Our  training  takes  place  in  the  vocational  technical  facility 
'    of  the  district.    The  training  is  a  joint  venture  between  Indiana  University  at 
South  Bend,  Indiana  Career  Resource  Center,  and  our  staff.    District  guidance, 
teachers,  administrators  and  vocational  technology  staff  have. all  been  involved. 
Approximately  150  staff  membeps  have  received  credit  through  our  training  program, 
and  250  more  have  participated  in  inservice  programs.    The  putpose  of  our  program 
is  to  impart  career  education  and  to  help  teachers  relate  career  activity  to  course 
work. 

Community  Resources.    An  advisory  committee  for  our  project  was  established 
'early  in  its  second  year.    A  group  was  selected  among  educators  and  the  community. 
Two  of  our  program  coordinators  serve  on  the  education  committee  of  the  chamber. 
The  chamber  has  been  our  most  useful  ally.    They  have  developed  many  aids  and 
materials  and  are  constructively  critical  of  our  work.    The  advisory  committee 
participates  in  three  meetings  per  year,  but  it  is  not  yet^a  unified  and  aggressive 
body. 

Materials  produced  by  the  project  are  described  below: 

1.  Job  Experience  Kits.  / 

Multi-media,  various  lengths,  intended  for  career  exploration  on 
*  elementary  level. 

2.  10  half -hour  Localized  Career  Options.  •      i:  nn 
Video  tape,  30  minutes,  intended  for  Educational  Broadcast,  graaes  6-10. 

An  Idea  That  Worked.    In  planning  budget  and  activities,  the  ELCEP  group  has 
Ijeen  made  aware  that-  the  model  budget  contains  monies  to  support  promising  activities. 
Career  activity  evaluation  has  made  coordinating  staff  grow  in  their  understanding  uf 
career  education. 


erJc 


167 


T 


V 


NEW  ALBANDY-FLOYD  COUNTY  CAMER  EDUCATION  FKOJICT 
Ntw  Albtny-Floyd  County  Consolidtt«d  School  Corporation 

Ntv  Albany t  Indiana 


CouAty  and  Projtct  Inforoation;  ISyS^'igTA 


County  Population! 
Typa  of  Araat 


56»622 

Rural  and  Urban 


Studanta'  Background i  94%  Whita 

6%  Bla^k 

Annual  Family  Incoma:  50%  $'^,000-  9|999 

25%  $10,000-14,999 
12%  Under  $5,000 
10%  $15,000-19,999 


Number  o£  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


County 
Schools 
20 
1-12 
600 
12,178 


Project 
Schools 
20 
1-12 
600 
12,178 


Contact  Paraoni 

Mr«  Jamaa  I.  Villiama 
Caraar  Education  Coordinator 
Caracr  Raaourca  Cantar 
510  Waat  Spring  Straat 
Naw  Albany,  Indiana  47150 
(812)  948-8037 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


4  Full-time 


Project  Funding: 
Federal  VEA 
Local 
Total 


$100,000 
16,000 
$116,000 


Approach  to  Career  Education,    This  program  utilized  elementary  and  secondary 
level  task  forces,  drawing  on  the  experience  of  the  previous  year's  project  to 
help  the  Career  Resource  Center  staff  formalize  plans  for  the  1973-74  schoool  year. 
The  task  forces  met  three  times  each  before  the  beginning  of  the  school  year.  A 
community  advisory  committee. added  considerable  reinforcement  to  the  plan  for 
released-tlme,  inservice  training  for  teachers,  and  emphasized  a  program  to  organize 
public  gelations  and  resoirrces  among  parents  and  the  local  business  ana  'ndustrial 
community.    After  logistics  conferences  among  curriculum  coordinators,  the  visistant 
superintendent  and  selected  principals,  implementation  plans  for  the  l973'-74 
school  year  were  organized.    The  program  included  grade  levels  1-12 •  Separate 
objectives  were  set  for  development  of  the  Career  Resource  Ceater,  staff,  students, 
and  the  relationships  with  the  community.  ' 

Woject  Staff.    The  project  has  four  full-time  staff  members:  a  project 
coordinator,  who  is  responsible  for  general  supervision, *  an  elementary  consultant, 
a  secondary  consultant  and  a  media  specialist/secretary.    The  elementary  consultant 
works  with  staff  members  of  16  elementary  schools,  spending  about  40  percent  of 
his  time  conducting  workshops,  50  percent  working  with  classroom  tochers,  and 
10  pci.cent  at  the  Career  Resource  Center  previewing  and  organizing  mftterials.  The 
secondary  consultant  works  with  staff  members  in  two  junior  high  schools  and  two  senior 
high  schools.  He  spends  about  10  percent  of  his  time  conducting  workshops,  80  percent 
working  in  classrooms,  and  10  percent  working  at  .the  Career  Resource  Center.  The 
secretary  media/specialist  maintains  inventory  and  supervises  the  distribution  of 
resource  materials,  serve^j  as  general  secretary  to  the  staff  of  the  Career  Resource 
Center,  and  assists  in  production  of  local  career  education  materials. 
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School  Staff ♦    Teachers,  guidance  counselors,  and  Career  Resource  Center 
staff  ©embers  carry  out  career  education  instruction.    About  ^0  percent  ot  the 
elementary  staff,  20  percent  of  the  junior  high  school  staff,  and  10  percent 
of  the  senior  high  school  staff  actively  participate  in  career  education. 
Career  Ri.^ouroe  Center  staff  members  work  wit^i  school  guidance  counselors  to 
coordinate  and  organize  several  large  group  activities,    '(he  goal  for  next  year 
is  to  tr^m  and  involve  another  aO  percent  of  the  elementary- school  teachers. 

Training.    A  centrally  located  Career  Resource  Center  serves  as  an  organi- 
zing unit  for  all  staff  training  for  the  project.    Its  staff  members  organize* 
and  conduct  product-oriented \workshops  both  in  schools  and  at  the  Center.  Work- 
shops are  designed  to  promote  individual  and  small  group  instruction*    Both  com- 
mercial visual  aids  and  locally  developed  teacher  training  packets  are  used  to 
train  a  volunteer  staff  to  adapt  and  develop  career  education  materials.  The 
project* s  eletnentary  school  consultant  conducts  48  half-day  training  sessions  in- 
volving 101  elementary  school  teachers  (about  41  percent  of  the  total  primary- 
level  teaching  staff).    Thj&  secondary  school  consultant  conduces  32  two-hour 
training  sessions  for  241  secondary  school  teachers  (about .96 ^rcent  of  the 
secondary  teaching  staff). 

Coirtouhity  Resources.    A  community  resource  directory  in  the  form  of  a  j 
card  file  has  been  developed  through  the  combined  efforts  of  the  local  Chamber  of 
Conmerce  and  the  staff  of  the  Career .Resource  Center,    The  directory  contains 
contact  persons,' phone  numbers,  addresses,  and  services  available,^  Resources 
are  categorized  by  clusters,  indexed  and  filfed  in  sma3*  desk-typ«»  metal  boxes. 
Directories  are  distributed  to  each  school.    The  Present  directory  contains 
over  200  community  resources  and  has  become  a  major  source  for.  plassroom  visitors 
and  field  trips.  'The  conference  phone  is  also  U3ed  as  a  tool  to  promote  the  use 
of  community  resources.    Each  of  our  schools  has  one  or  more  phone  jacks  and 
access       conference  phone  equipment.    A  yellow  page  directory  (aavertisxug 
people  rather  thau  prnnncts)  is  being  developed  to  provide  additional  promotion 
towa'-d  utilizing  Ihc  conference  phone  equipment.    Although  the  Career  Resource 
Center  coordinates  and  arranges  'for  most  of  the  use  of  comnranity  resources,  teachers 
and  counselors  are  encouraged  t6  utilize  tie  directory  and . conference  phone 
at  will.    During  the  1973-74  school  year  the  Career  Resource  Center  contacted  and 
utilized  141. community  resources.    This  does  not  represent  the  total  picture, 
as  some  of  the  resources  were  used  several  times  and  there  is  no  accurate 
record  of  visits  arranged  by  Individual  teachers.    Resources  from  all  15  clusters 
were  utilized  with  public  service  (20),  health  occupations  (16),  personal  services 
(13),  agri-basiness  and  natural  resources  (12),  business  and  office  (H) ^  and 
communication  and  media  (11)  heading  the  list  of  most  frequently  used.  The 
New  Albany-Floyd  County  Sch-ol  Corporation  also  has  an  extensive  cooperati.ve' 
education  program  that  offers  students  many  different  kinds  of  work  experiences 
and  on-the-job  training  in  the  community.    Pre-vocational  education  (special 
education),  health  occupations,  distributive  education,  industrial  cooperative 
education  and  released  time  experiences  from  the  vocational  center  are  all  part 
of  established  curriculum  and  provide  high  school  credit  and  pay  for  the  student. 

Curriculimi  Materials.    About  half  the  materials  used  in  the.project  have  been 
developed  by  the  participating  teachers  with  the  assistance  of  the  project  staff. 
Most  of  the  materials  are  for  the  use  of  teachers  of  grades  1-2.    Materials  are 
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In  print  form  and  are  uiad  In  workahops  and  as  refaranca  matarlal  for  teaching 
aldat    Another  10  percent  of  the  mater lale  used  were  developed  by  the  Career 
Reaource  Centeir  ataff  for  the  uae  of  atudenta  aa  well  at  teachers  t 

'      Materlala  produced  by  the  project  are  deacrlbad  below. 

1#    Blementary  Workahop  Packet.  • 

Print,  18;patsa,  Intended  for  teachers,  grades  1-6 • 

The^packet.lncludee  grade  eequsnce  for^career  clueters,  career  education  ' 
concepts,  interview  and  beaching  techniques,  exisq>les  of  behavioral 
objectives,  sample  teaching  units  and  blank  forma  to  record  new  training 
, units • 

2*    Career  , Education  Teaching  Units* 

Print,  1-5  pages.  Intended  for  teachers,  gradea  1-12. 
v/     Each  teaching  unit  Includes  identification  of  career  education  concepts, 

;j:urriculum  areas,  resource  people  used,  brief  description  of  the.  unit  and 

an  eval\iation  in  terms  of  behavioral  objectives  • 
3.    Catdlog  of  Audiovisual  and  Printed  Materials >  ^ 

Print,  29  pa^es,  intended  for  teachers  and  counselors,  grades  1-12. 

The  catalog  contains  listing  of  materials  and  ordering  number,  ordering 

procedure,  cluster  classification,  recommended  grade  Vtvtl  and  brief 

description  of  material. 

An  Idea  That  Worked.    This  program  used  the  concept  approach  to  integrate  career 
education  into  the  classroom.    The  objective' was  to  get  teachcfrs  to  think  of  ways 
to  teach  career 'education ^concepts  within  the  framework  of  other  eziating  courses 
of  study,  to  recognize  that  career  -education  does  nqt  have  to  be  a  special  lesson 
or  sj>eci41  class  project,  and  to  see  the  connection  between  skills  being  taught 
and  the  real  world.    In  this  project  101  staff  members  have  been  trained  to  use 
this  method  at  a  training  cost  of  $12 .'00  per  teacher.    Workshop  organization 
and  instructional  materials  are  available  upon  request. 
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INDIANA  CAREER  RESOURCE  CENTER 
Indiana  Office  of  Public  Instruction 
South  Bendt  Indiana 


Project  Information:  1973-197A 

This  project  serves  all  310  school  districts 
in  the  state  cf  Indiana 


Years  of  Project  Oneration: 
dumber  of  Project  Staff: 


Project  Funding: 
Federal  VEA 
Total 


7  full-time 
1  ^art-time 


.$160,000 
$160,000 


Contact  Person: 


Mr.  Gerald  Dudley.  Ph.D. 
Career  Education  Consultant 
Indiana  Career  Resource  Center 
1201-09  South  Greenlawn  Ave. 
Soi:th  Bend,  Indiana  46615 


(219)  289-2851 


ERIC 


Approach  to  Career  Education.    The  services  of  the  Career  Resource  Center 
are  available  to  all  educators  in  the  state  of  Indiana.    The  Center  provides 
pre-service  career  education  workshops,  in-service  training,  career  curriculum 
development  consultation,  a  media  center  for  display  and  loan  of  career-related 
media,  and  a  Career  Education  Community  Outreach  service.    The  Center  i>ublicize8 
tricse  services  by  means  of  a  flyer  which  is  distributed  throughout  the  state, 
^c^ool  di*?trict8  desirinz  further  information  can  obtain  a  cassette  tape  or  a 
16  mm  film,  each  created  to  describe  the  services  of  the  Center.  Districts 
can  then  request  any  of  the  types  of  help  available.    The  Roal  of  the  Center  is 
to  get  every  educator  in  the  state  Involved  in  some  way  in  career  education  and 
to  involve  as  many  community  members  as  possible  in  career  education  to  assist 
these  educators.    The  Center  is  working  to  develop  the  kinds  of  materials  which 
can  be  used  with  educators  and  community  members  and  which  can  be  used  by.,  these 
individuals  to  present  career  education  to  their  own  groups.    The  Center  is 
also  working  to  survey  and  collect  most  of  the  commercially-developed  career 
education  materials  for  the  Center's  lending  library.    The  Center  sees  career 
education  as  a  concept  which  attempts  to  infuse  the  awareness,  safe  practice, 
planning  activities,  aitd  decision  processes  regarding  work  into  the  lemming 
environment.    In  implementing  career  education  the  learning  environment  takes 
advantage  of  the  school,  the  community,  and  the  home.    According  to  the 
philosophy  of  the  Center,  effective  implementation  of  career  education  involves 
a  human  relations  approach  to  learning. 

Project  Staff,    The  project  emplovs  a  part-time  director,  five  full-time 
career  consultants,  a  commercial  artist,  and  a  librarian/bookkeeper.  These 
staff  members  are  currently  organized  into  a  training  component,  a  production, 
development,  and  dissemination  component,  and  a  research  and  evaluation  component. 
The  training  component  staff  work  to  acquaint  educators  and.  teacher  education 
students  with  current  information  concerning  career  education,  provide 
resources  for  local  career  education  development,  follow-up  with  local  programs 
and  facilitate  sharing  of  successful  projects  among  educators,  and  assist  in 
the  integration  of  exemplary  program  models  into  state-wide  K-12  career  education 
curriculum.    The  production,  development,  and  dissemination  component  prepares 
programs  which  expose  educators  to  the  philosophy,  theories,  techniques,  and 
implementation  of  career  development.    They  also  collect  and  disseminate 
materials  on  existing  career  education  projects,  develop  curriculum  materials 
for  various  grade  levels,  disseminate  a  bibliography  of  career  resource 
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sutttrlals,  loan  mattrlalf  to  tchoolt,  dtvalop  packagM  of  axli^^lng  taatarlala» 
aitti  dtvalop  othar  naadad  oatarlalr  on  a  local  ltval»    Tha  raaaarch  and  tvalu- 
atlon  componant  avaluataa  tha  affactlvanaaa  tha  Cantar  aarvlcaa  and  In-aarvlca 
program,  conducta  product  avaluatlona  of  commarclally-narkatad  caraar  matarlalat 
aaaiata  projacta  in  davalopmant  of  avaluatlon  modala  and  raaaarch  Inatrumanta, 
idcntlflaa  and  axploraa  axamplary  caraer-^ralatad  projacta,  idantlflaa  tndlvlduala 
fnd  groupa  who  ara  axpart  in  caraar  davalopmant  ralatad  apaclaltlaa.  and  conduct 
raaaarch  on  a  laaming  modal  for  aff acting  vocational  maturity  at  all  aducational 
lavela.    About  half  of  projact  ataff  tlma  haa  baan  davotad  to  work  at  tha 
elementary  level,  25  percent  at  the  junior  high  achool  level,  and  tan  percent 
at  the  senior  high  achool  level. 

School  Staff,    As  many  different  career  education  projects  exist  in  the 
state  of  Indiana,  almost  all  school  staff  positions  are  involved  in  career 
education  in  some  way.    The  project  staff  have  worked  with  classroom  teachers, 
guidance  counselors,  librarians,  school  administrators,  teacher  education 
students,  and  conm?inity  members* 

Training.    Project  staff  in  the  training  component  have  provided  training 
throughout  the  state  with  help  from  local  school  staff  and  consultants  from 
other  school  districts  and  colleges  and  universities.    In-*8ervice  training 
for  teachers  has  focused  on  an  orientation  to  career  education  and  the  development 
of  curriculum  units.    Training  for  teacher  education  students  has  usually 
involved  an  orientation  to  career  education  concepts  and  information  on  commer- 
cially-developed materials  which  might  be  useful.    Training  aeaalona  have 
included  workshops,  group  and  individual  discussions  with  project  ataff,  and 
graduate  courses  in  occupational  information.    Usually  the  achool  diatrict 
which  requests  training  arranges  for  released  time  for  taachara  to  participate. 
About  90  percent  of  the  materiala  used  in  training  have  bean  developed  by 
the  staff  of  the  Center.    Almost  all  of  the  materials  used  are  professional 
materials. 

Community  Resources.    As  long  ago  as  1967,  guidance  counselors  in 
Indiana  were  involved  in  summer  internships  in  business  and  industry.  As 
a  result  of  their  experiences  they  compiled  an  occ\ipation^l  resource  directory. 
This  was  eventually  developed  by  a  university  and  e  school  system  into  a  computer- 
ized storage  and  retrieval  system  for  descriptions  of  work  settings  and  worker 
activities  developed  by  interns.    The  Center  uses  this  model  to  help  other 
districts  create  similar  community  resource  indexes.    The  Center  staff  are 
also  involved  in  Career  Education  Community  Outreach.    In  this  program  the 
Center  assists  community  groups  such  as  Kiwanis  Clubs,  Chambers  of  Comnerce,, 
and  the  Urban  League  to  organize  approaches  they  can  use  to  assist  local 
schools  in  teaching  about  the  world  of  work* 

Curriculum  Materials >    The  Center's  staff  have  surveyed  commercially- 
developed  curriculum  materials  and  have  purchased  three  copies  of  any  they 
found  useful.    One  copy  is  circulated  throughout  the  state,  one  is  on  perman- 
ent display  at  the  Center,  and  the  third  is  placed  in  a  mobile  unit  whichjtxavels 
throughout  the  state.    In  addition  the  Center  uses  many  non-commercial  materials 
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and  some  locally-developed  materials  in  training  school  staff-    Most  of  the 
student  materials  used  by  the  project  are  designed  for  elementary  grades  al-  ^ 
though  s^me  are  for  use  by  middle  or  senior  bigh  school  stu4^nts.    Materials  for 
teachers  are  available  at' all  grade  levels  and  include  some'designed  for  post- 
high  school  classes.    About  80  percent  of  the  materials  u^ed  by .the  Center  are 
audiovisual.    The  remainder  are  in  print  or  are  games,  kits,  and  materials  for 
group  processes. 

Materials  produced  by  the  project  are  described  below: 

'  1.    An  Annotated  Bibliography  of  Career  Education  Materials' 
Print,  intended  for  educators. 

2.  Exploration  of  Holland's  Occupational  Clusters 
Slides,  intended  for  high  school  and  college  students. 

3.  Career  Bingo  / 

Game,  intended  for  students,  grades  K-6. 

4.  Materials  for  Puppet  Plays 

Stage  and  puppets  representing  workers,  intended  for  students,  grades 
K-6. 

5.  Career  and  Educational  Decision  Making  Game' 
Game,  intended  for  students,  grades  10-12. 

6.  People-In-Careers  Directory 

Print,  intended  for  teachers,  grades  K-12. 

Includes  names  and  information  about  350  persons  willing  to  share 
career  information  with  youth. 

7.  The  Implementation  of  Career  Education 

16  mm  sound  color  film,-  intended  for  teachers,  grades  Krl2 
Two  training  films  each  illustrating  six  individual  projects. 

8.  Interview  with  Resource  Center  Staff  Members 

^Casette  tape,  11  minutes,  intended  for  teachers  and  school 
administrators. 

9.  'Total  Community  Approach  to  Career  Education 

16  ram  film,  XS  minutes,  intended  for  teachers  and  school  administrators. 

The  project  has  also  produced  many  other  games  and  materials  for  training 
and  classroom  use. 

An  Idea  That  Worked.    After  several  years  oi  program  development  and  service 
to  nearby  school  systems,  the  Cen^,er  has  acquired  a  mobile  unit.    This  30  foot 
recreational  vehicle  is  equipped  as  a  classroom  including  demonstration  areas, 
seating  space,  and  multi-media  career  resource  materials.    A  staff  member 
H rives  this  vehicle  throughout  the  state  and  presents  programs  based  upon  the 
aeeds  of  any  group.    These  programs  range  from  an  introductory  career 
education  program  to  advanced  sessions  in  wnich  participants  use  the  display 
of  available  products  to  develop  curriculum  materials  for  their  specific  school  • 
situations.    The  mobile  unit  is  also  used  as  a  counseling  office  to  train 
guidance  counselors  in  career  education.    By  using  this  vehicle,  the 
Center  can  offer  the  broadest  sharing  of  its  resources  and  can  disseminate  the 
information  it  has  gained  in  developing  career  education  models  and  group  - 
processes. 
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ALGOKA  SELF  DEVELOPMENT  PROGRAM 
AlgoM  Comnunlty  School  District 
Altont,  lova 


Dlttrict  und  Projtct  Information!  1973-1974 
District  Populationi     10 ^ 000-24 i 9 99 


Typa  of  Araas 


Rural 


Studanta*  Background:    98%  Whlta 

Annual  Family  Income:    50%  $    5,000-  9,999 

30%  10,000-14,999 

10%  Undar  $5,000 

8%  15,000-19,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
5 

K-12 
110 
2,000 


Project 
Schools  1 
1 

9-12 
38 
600 


Contact  Parsoni 

Jlffl  Andaraan 
Guldanca  Dlractor 
Algona  High  School 
Sampla  and  Grova  Straata 
Algona,  Iowa  50511 
(515)  295-7207 


Years  of  Project  Operation:  4 
Number  of  Project  Staff:     2  Part-time 


Project  Funding: 

Federal  $  19,300 

Local  20,000 


Total 


$  39,000 


1  \ 

Approach  to  Career  Education*  \  This  program  begins  by  focusing  on  salf- 
awareness  because  thia  is  a  nacessar^  ^re-condition  for  change.    If  a  person 
is  not  aware  of  the  possibilities  opin  ta  hin,  he  is  limited  in  his  ability  to 
act.    Emphasis  is  placed  upon  each  student's  ability  to  appreciate  himself  and 
to  relate  to  others.    All  the  students  in  grades  9-11  participate  in  group 
activities  aimed  at  heightening  self-awareness.    The  groups  are  staffed  by  32 
high  school  seniors  and  17  high  school  faculty  members.    Each  group  meets  weekly 
for  30  minutes.    The  project  staff  have  created  a  special  self-awareness  - 
curriculum  tailored---an4; sequenced  for  each  grade  level.    The  faculty  and  student 
group  leaders  have  received ointensive  group  process  training  prior  to  leading 
their  groups  and  are  invol^^d  in  continuous  inservice  training  throughout  the 
year.    Grade  12  students  are  enrolled  in  a  career  awareness  segment  of  the  program 
which  is  student-centered.    The  students  at  this  grade  level  have  grouped 
themselves  into  eight  combined  career  clusters.    Each  of  the  eight  groups  has  a 
high  school  teacher  coordinator  who  has  voluntarily  joined  a  career  cluster  of 
his  choice.    The  etudents  decide  which  of  many  activities  they  wish  to  participate 
in  on  a  regular  weekly  basis.    Actiyities  they  may  choose  from  include: 
community  tours  of  business  and  industry;  community  resource  persona;  higher 
education  resource  persons;  career  games;  career  films;  structured  career  role 
playing  situations;  aptitude  and  interest  testing.    The  total  achool  population 
is  involved  in  the  program. 
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Project  Staff,    There  are  two  staff  members  involved  in  the  project •  They 
are  guidance  couns/elors  and  each  devotes  about  half  of  bis  time  to  the  project. 
The  project  staff  primarily  serve  as  consultants  to  the  teaching  staff  in 
training  them  for  group  process  techniques  and  assisting  them  in  utilizing 
career  awareness  techniques.    A  cbnsiderable  amount  of  time  has  also  been 
spent  in  the  development  of  curriculum  and  in  serving  as  liaison  persons 
between  the  busines's/industry  community  and  the  schoo. 

School  Staff.      The  faculty  participate  voluntarily  in  the  Algona  Self 
Development  Program.    All  but  five  of  the  staff  of  38  are  involved  and  this, 
probably  more  than  any  other  piece  of  evidence,  indicates  the  success  of 
the  program.    Participation  in  the  program  requires  of  teachers  considerable 
commitment,  time,  and  preparation.    The  project  is  an  ongoing  one  which  in- 
volves classroom  teachers,  counselors  and  administrators,  all  working  to- 
gether in  a  career  and  self-awareness  program. 


Training.    A  considerable  amount  of  inservice  training  has  taken  place 
to  prepare  teachers  and  students  for  leadership  roles  in  the  program.  The 
teachers  and  students  involved  as  group  facilitators  in  the  self-awareness 
segment  of  the  program  have  received  the  following  special  training:    1)  Human 
Development  Program  by  Dr.  James  Camevale,  consultant  from  the  San  Diego 
office  of  this  program;  2)  Phases  I  and  II  of  the  Achicsvement  Motivation 
Program  led  by  the  project  director;  3)  Teacher  Effectiveness  Training  led 
by  Dr.  Wajme  Allen,  consultant  from  the  Pasadena  Office;  and  4)  Application 
of  Adlerian  Principles  in  the  Classroom  led  by  the  guidance  office.    The  " 
high  school  staff  participated  in  a  two-day  career  awareness  seminar  led 
by  Dr.  Cliff  Helling  from%he  Robbinsdale  School  District  in  the  Twin  Cities. 
The  primary  purpose  of  thi^training  was  to  prepare  teachers  to  better  understand 
the  social  and  emotional  needs  of  students,  to  apply  positive  corrective  tech- 
niques 'or  students*  misbehavior,  to  train  teachers  in  the  art  of  encouragement, 
and  to  demonstrate  the  need  for  teachers  to  make  classroom  assignments  relev&nt 
to  the  real  world  of  work. 

♦ 

Community  Resources*    The  community  has  proved  to  be  extrtoely  willing  to 
participate  in  the  program.    Community  members  have  bad  high  school  students  tour 
their  places  of  ^work  and  have  come  in  as  resource  people  to  discuss  their  lives 
and  their  work  with  students  in  small  group  settings*    Community  resource  people 
are  used  every  week  as  are  the  tour  sites. 

Curriculum  Materials.    Materials  prepared  byi  the  Humap  Development  Program, 
El  Cajon,  Ca'lifornia,  and  the  Achievement  Motivation  Program,  Chicago,  are  the 
two  major  sfturces  of  commercially-developed  materials  used  by  the  program.  The 
project  staff  have  drawn  ideas,  activities  and  exercises  from  these  and  approx- 
imately a  dozen  other  sources,  and  have  incorporated  them,  along  with  some 
activities  the  project  staff  has  developed,  into  a  specially-sequenced  curricu- 
lum used  at  each  grade  level. 

An  Idea  That  Worked.    When  the  project  initially  started  using  community 
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retourct  ptoplti  it  v«8  tvldtnt  that  studtntt  didn't  know  how  to  «fk 
good  quMtlons*    This  rf«llx«tlon  ltd  tht  high  tchool  projtct  staff  to 
crtatt  «  sptdal  Inqlry  proctts  dtslgnad  to  aislst  studtnts  in  bacomlng 
gmulna  Inqulrars.    Sptclflcally^  our  inquiry  proctss  htlps  studtnts 
dtvtlop  tht  skills  to  discovtr  vhst  is  worth  knowing  about  a  parson  and 
hit  work.    It  is  a  parsonalisad  approach  and  bagins  with  tha  taachar  asking 
tha  studtnts t    '^Riat  do  you  raally  want  to  know  about  ma?  What  kinds  of 
things  would  bt  mtanlngful  for  you  to  know?''   Tha  quattiont  ganarattd  ara 
all  writttn  on  tht  blackboard  and  tht  studtnts  ara  involvtd  in  tvaluating 
tha  quastions  listtd.    Tht  ntxt  sttp  of  tht  proctss  has  tha  studtnts  compart 
thtir  qutstiont  with  a  spacial  list  of  quastlona  prapartd  by  Ntil  Postman 
and  Charlts  Htingartnar»  and  t..#ra  it  furthar  discussion*   Tha,  third  stap  in 
this  procaaa  has  ttudants  trying  out  on  ont  anothar  thair  ntw  insight  into 
what.it  a  good  quastion.    Onca  tha  quastioning  procaas  bagint»  battar  quastions 
tmtrgt  and  it  is  lasa  difficult  to  datarmina  what  tha  studanta  want  to  know. 
This  procaas  bacomtt  of  vxv  \1  Importanca  *.?han  using  community  rasourca  parson- 
nal  format  tht  btginning»  studtnts  may  not  hava  much  intarast  in  tha  individual. 
Howtvtr»  as  thay  bagin  to  inquira  about  him,  thair  intarast  in  him  grows,  thtir 
purpost  in  qutttioning  him  btgins  to  be  dtfintd  and  thair  qoastiona  improvt. 
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COMPREHENSIVE  CAREER  CURRICULUM 
Des  Moines  Independent  Conmunity  School  District 
Pes  Moines >  Iowa 


ERJC 


District  and  Project  Information:  1973-1974 
District  Population:  209,200 


Type  of  Area: 


Urban  and  Suburban 


Students*  Background:    91%  White 

9%  Other 

Annual  Family  Income:    $10,239  (average) 


Contact  Person: 

Mr.  Richard  L.  Gabriel 

1800  Grand  Avenue 

Des  Moines,  Iowa  50307 


Number  of  Schools 
Grade  Levels  / 
Number  of  Staff  | 
Number  of  Students 


District 
Schools 
73 
K-12 

43,083 


Project 
Schools 

K-12 


Years  of  Projec^  Operation:  1 
Number  of  Project  Staff:  1  Full-time 


Project  funding: 
Federal 


(3  years) 
$414,435 


Approach  to  Career  Education*    By  June,  1976,  the  end  of  the  third  year  of 
the  project,  all  students  in  grades  K-12  will  be  participating  in  career 
awareness,  exploratory  and  preparation  activities.    In  addition,  students  in 
special  programs  and  special  education  will  become  involved  iri  career  education 
activities.    The  project  also  provi<|es  the  opportunity  to  matriculate  into  the 
Des  Moines  Area  Community  College  for  all  students  who  wish  to  pursue  a  career 
requiring  additional  education.    These  students  can  receive  credits  for  their 
high  school  program.  ^ 

Elementary  School  (K-6):    In  1971-72  a  planning  committee  of  elementary  teachers 
and  principals  reviewed  various  materials  and  elected  to  revise  and  adapt  the 
elementary  materials  from  Maryland.,  A  pilot  project  in  nine  elementary  schools  was 
conducted  during  1972-73  with  emphasis  on  developing  career  awareness  and  self- 
awareness.    In  the  summer  of  1973  the  teachers  from  the  pilot  schools  developed  a 
planning  handbook  to  assist  other  elementary  schools  in  implementing  career  education. 

Junior  High  School  (7-9):    During  1972-73  the  program  thrust  selected  by  a  junior  high 
school  committee  was  to  develop  broad  exploratory  programs  or  units  of  instruction 
for  each  of  the  15  occupational  clusters  described  by  the  U.S.  Office  of  Education. 
Curriculum  ideas  were  developed  in  the  summer  of  1973  in  six  of  these  clusters  by 
teachers,  business,  and  industrial  personnel.    During  the  three  year  project  all 
14  junior  high  schools  will  implement  a  minimum  of  four  programs  or  units  of  instruction 
that  meet  the  needs  of  their  students. 

Senior  High  School  (10-12):    During  1973-74  planning  for  this  component  will  take 
place,  but  in  general,  the  thrust  of  the  program  at  senior  high  school  level  will 
be  to  develop  in-depth  exploration  experiences  of  sub-clusters  within  the  15 
/^occupational  clusters.    In  the  high  schools,  exploration  and  skill  development  will, 
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for  th«  mott  part,  bt  aitainftd  through  laboratory  and/or  cooparativa  work  axparl- 
anca*    Additional  training  axpariancaa  will  ba  poaalbla  2or  pupila  through  an 
option  to  attand  Daa  Moinaa  Tachnical  High  School  btyond  tha  tanth  grada  on  a 
full  or  part<-tima  baaia. 

Tachnical  High  School  (10-12) >    Tha  Daa  Moinea  Technical  High  School  ia  a  apacialiaed 
attendance  center  which  off  era  vocational  education  in  26  core  areaa.  Full**tljne 
attendance  ia  optional  to  all  pupila  within  the  dlatrict  and  ia  available  on  a 
tuition  baaia  to  pupila  from  adjacent  achool  diatricta.    Project  goala  for  technical 
high  achool  atudenta  Include  the  updating  of  exiatlng  programa  through  uae  of 
advisory  councils  for  curriculum'  revision  and  aquipment  replacement.    New  programs 
will  be  developed  to  complement  the  present  school  offerings. 

Handicapped  Career  Center:    The  Des  Moines  Independent  Community  School  District 
operates  special  educational  programs  for  the  educable  mentally  retarded,  trainable 
mentally  retarded,  and  the  physically  handicapped.    It  ia  the  intent  of  the  project 
to  plan  and  develop  a  center  for  career  training  for  handicapped  pupila  who  do  not 
fit  into  regular  school  programs.    This  center  will  provide  occupational  assessment 
and  evaluation  for  handicapped  pupils,  sheltered  workshop  experiences,  job  training 
both  within  and  outside  the  school  district,  job  placement  and  follow-up.  Career 
guidance  activities  will  include  the  pupil,  his  parent,  .and  potential  employers. 

Career  Education  for  High  School  Dropouts;    The  Des  Moines  Independent  Community 
School  District  presently  provides  two  centers  at. which  school  dropouta  may  pursue 
additional  educational  experiencea  and  may  graduate  from  high  achool.    It  la  the 
district *a  goal  to  provide  career  education  activitiaa  at  theae  cantera  to  batter 
serve  out-of-achool  youth.    This  will  be  accompliahed  through  program  development 
with  respect  to  the  15  occupational  clustara  as  in  the  junior  high  and  aanlor 
high  schools.    Work  experience  education  prograjna  will  be  emphasized.  Additional 
career  educatibn  services  will  be  provided  through  arrangements  with  the  high 
school,  the  area  community  college,  and  occupational  training  programs  in  the  private 
sector.    Career  evaluation  and  assessment  services  will  be  available  through  the 
Career  Eyaluation  Center  at  the  Des  Moines  Area  Community  College. 

Career  Guidance  Services;    A  guidance  study  started  in  1970  revealed  that  the 
district  might  well  make  better  use  of  guidance  personnel  through  different 
organizational  procedures.    As  a  result  of  that  study ^  the  East  Area  Guidance 
Project  was  started  in  1971.    This  program  uses  differentiation  of  staffing  to 
provide  vertical  articulation  of  guidance  services  for  grades  K-12.    A  goal  of 
the  school  district  is  to  extend  this  organization  for  career  guidance  throughout 
tha  district.    The  areas  selected  for  early  implementatijn  include  those  schools 
that  serve  the  Community  Development  Agency's  six  prime  service  areas.    A  second 
activity  in  the  career  guidance  services  area  is  the  continuation  and  updating 
of  the  Career  Interest  Survey.    This  surve3'  was  Implemented  this  year  as  a  joint 
effort  with  the  Des  Moines  School  District,  the  Explorer  Division  of  the  Mid-Iowa 
Council  on  the  Boy  Scouts  of  America,  and  the  Polk  Qounty  Board  of.  Education.  The 
survey  is  administered  to  18,000  students  in  grades  7-12.    The  computerized  results 
of  this  info]rmation  are  used  to  assist  junior  and  senior  high  school  counselors  to 
design  career  education  activities,  field  trips,  resource  speakers,  etc.,  assist  the 
students  with  their  future  educational  planning,  and  provide  a  planning  base  for 
new  program  development.    A  third  activity  is  the  development  of  multimedia  centers 
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for  career  education  materials  within  each  of  theXiO  secondary  schools.  The 
selection  and  use  of  instructional  materials  in  th\se  centers  will  be  based 
upon  the  requirements  of  career  education  programs  knd  guidance  services  needed 
by  school  pupils.  \ 

Career  Placement »  Job  Development  and  Follow-Up;    In  1^0  the  Des  Moines  Independent 
Community  School  District  started  a  career  placement  ana\  follow-up  program.  The 
program  originally  proposed  to  place  technical  high  pupils  and  graduates  in  full 
and  part-time  entry  level  jobs.    It  is  a  goal  of  the  district  to  extend  those 
services  to  the  total  district  and  to  assure  that  every  student  who  leaves  the 
institution  is  placed  in  a  job  or  in  a  continuing  education  program.    In  addition, 
the  service  would  assi6t  school  pupils  in  finding  summer  emplwuent  and  part--tlme 
work.    In  order  to  coordinate  these  services  for  the  entire  district,  it  was 
necessary  to  develop  a  career  placement  center.    This  center  wild  provide  the 
services  listed  above  along  with  identifying  and  filing  job  opportunities  that 
are  available  in  the  community.    It  is  hoped  that  this  center  can\be  coordinated 
with  the  other  agencies  in  the  community  involved  in  placement.    The  services  of 
the  center  will  be  available  to  pupils  while  they  are  enrolled  in  the  school, 
upon  graduation,  and  for  a  period  of  time  after  graduation.    The  successful 
continued  development  of  career  education  programs  and  career  guidance  activities 
will  be  contingent  upon  information  derived  from  former  recipients  of  the  services. 
Another  function  of  the  career  placement  center  will  be  to  conduct  a  student 
follow-up  survey  every  two  years. 

Vocational  Youth  Organizations;    At  present,  pupils  enrolled  in  career  programs  in 
the  Des  Moines  schools  participate  in  only  a  part  of  the  available  vocational  youth 
organizations.    These  include  DECA,  OEA,  and  VICA.    It  is  a  project  goal  to  expand  . 
the  number  of  organizations  that  pupils  may  participate  in  and  increase  student  I 
participation  in  these  organizations.    Career  education  staff  members  will  develop  | 
handbooks  for  the  planning  and  operation  of  youth  organizations.  \ 

Public  Information  and  Communication:    The  public  must  be  kept  informed  about  the 
nature  of  career  education  programs  and  the  occttpational  needs  of  both  today  and  the 
future,  as  they  relate  to  the  implementation  of  career  education  in  Des  Moines,  This 
comprehensive  campaign  should  use  all  of  the  existing  media  in  the  community,  public 
displays,  and  speaker  presentation  to  carry  the  message  to  the  community, 

Post-Secondary  Career  Training:    The  Des  Moines  Area  Community  College  and  the  Des 
Moines  Independent  Community  School  District  will  cooperate  to  design  vocational 
programs  that  provide  learning  continuity  for  pupils*    As  the  high  school  programs 
are  developed,  pupil  needs  tor  training  beyond  the  twelfth  grade  will  be  identi- 
fied.   Area  school  staff  will  work  with  th^  high  school  staff  to  plan  program 
articulation  through  the  development  of  challenging  exams. 

Project  Staff.    The  project  will  operate  under  the  supervision  of  the 
Superintendent,  and  will  be  coordinated  wxth  the  Career  Education  Division  of  the 
State  Department  of  Public  Instruction,  the  County  Board  of  Education,  and  the  City 
of  Des  Moines.    The  project  director  will  be  responsible  to  the  directors  of 
elementary  and  secondary  education  and  will  work  ;7ith  all  supportive  service  directors 
and  their  appropriate  .staff  s.    The  project  stal:f  will  include  a  full-time  director 
and  other  part-time  existing  administrative  staff  as  needed  to  carry  out  the  objec- 
tives of  the  project. 
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Trainings   As  tach  co&pontnt  of  th«  carMt  •ducatlon  program  li  Impltmtntadr 
It  will  h%  nacttsary  to  provlda  Inaarvlca  training  to  tha  staff  involvad.  Up- 
data  sssslons  will  ba  nacassary  aa  nav  ataf  f  manbara  ara  addad  to  participating 
bulldlnga.    Spadal  arraagamanta  with  cooparatlng  collagaa  and  unlvaraltlaa  will 
ba  ttsda  ao  that  inaarvlca  actlvltlaa  will  contrlbuta  tovard  graduata  cradlt  and 
racartlflcatlon  raqulramanta  for  taachara.    TQ%%  Daa  Kdlnaa-Draka  Xnatltuta, 
an  Intarmadlata  agancy  formad  batvaan  Draka  unlvaralty  and  tha  Daa  Molnaa 
Indapandant  Conaunlty  School  Dlatrlct»  la  praaantly  working  through  a  caraar  . 
^^-^  aducatlon  conmlttaa  to  davalop  pra-aarvlca  and  Inaarvlca  programs  for  taachara 
Involved  In  caraar  education. 


\ 
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CAREER  DEVELOPMENT  IN  EDUCATION 
Humboldt  Community  School  District 
Humboldt ♦  lova 


District  and  Project  Information:  1973-197A 
District  Population:  8,000 


Type  of  Area: 
Students'  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
^lumber  of  Staff 
Number  of  Students 


Rural 

100%  White 


30%  $10,000-14,999 
20%  $20,000  or  more 
20%    Under  $5,000 
15%  $15,000-19,999 
15%  $  5,000-9,999 


District 
Schools 
4 

K-12 
110 
1775 


Project 
Schools 
4 

K-12 
llO 
1775 


Contact  Person: 

Mr.  R.  Wesley  Carlson 
Superintendent 

Humboldt  Community  School  District 
900  Sumner  Avenue 
Humboldt,  Iowa  50548 
(513)  332-1330 


Years  of  Project  Operation:  3 
Number  of  Project  Staff:  1  Part-time 


Project  Funding: 
State 
Local 
^  Total 


$  5,000 
20,000 
$25,000 


ERLC 


Approach  to  Career  Education.    In  the  development  of  a  goal  structure  for  the 
Humboldt  Community  Schools  it  was  determined  that  the  curriculum  available  to  studen^ 
should,  among  other  things,  (1)  provide  for  "career  experiences  which  will  give 
students  factual  information,  skills,  appreciations  and  understanding  of  the  world  ' 
of  work"  and  (2)  "design  the  educational  experiences  engaged  in  by  each  student  in 
such  a  manner  as  to  develop  in  the  students  feelings  of  personal  worth  and  pride  in 
accomplishment."    With  these  as  stated  objectives  it  vas  obvious  that  the  Humboldt 
District  would  welcome  the  opportunity  to  become  involved  in  a  career  alucation 
project.    At  all  levels  K-12,  strong  emphasis  is  placed  on  developing  a  positive 
self-concept  in  the  individual  student,  a  necessary  prerequisite  to  a  realistic 
evaluation  of  vocational  information.    The  program  presents  general  vocational  infor- 
mation, emphasizing-  the  interdependency   of  people.    The  primary  level  is  moat  con- 
cerned with  awareness  of  the  world  of  uork  and  development  of  a. positive  self-image. 
The  intermediate  lev^l  concentrates  on  understanding  self  and  the  working  world. 
The  junior  high  level  promotes  exploration  and  knowledge  of  areas  which  interest  a 
student.    The  senior  high  level  provides  assistance  for  vocational  and  educational 
planning.    Parents  are  asked  to  share  in  student  objectives. 

Project  Staff.    The  staff  includes  a  curriculum  coordinator  who  acts  as  director^t 
of  career  education,  supervisor  and  coordinator  of  activities,  and  director  of  the 
Career  Education  Advisory  Council.    Building  principals  work  closely  with  the  curri- 
culum coordinator  to  assure  program  coordination.    Guidance  counselors  act  as  con- 
sultants to  students,  parents,  teachers  and  administrators,  and  librarians  collect 
and  classify  career  education  materials.    The  steering  committee  members  serve  as 
resource  people  and  help  in  the  development  of  the  program  and  the  Advisory  Council 
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mtttt  onct  evtry  two  months  to  plan  and  •v«laat«. 

.  ^    School  tf  ff.    All  staff  ambart  ara  Ifivolvad  in  tha  caraar  a^ucatlon  proiraa. 

Tralnint,   Trtlnini  ba|M  In  cooparatlon  with  Zova  StAta  Univaralty»  tha 
originator  of  tha'projact.   Th«  local  school  has  davalopad  Insarvlca  proframs  to 
train  taachars  and  davalop  tha  philosophical  basa. 

Coamunity  Rasourcas>    Parants,  anployars,  aaployaas  and  all  paopla  intarastad 
in  tha  growth  of  tha  coamunity  vara  askad  to  join  tha  Humboldt  aducators  in  halping 
to  maka  studants  mora  salf-avara  and  mora  awnra  of  tha  world  of  work.    Thirty  fiva 
conanunity  patrons  wara  invitad  to  serva  as  an  advisory  coamlttaa.    Thay  assistad 
in  idanuifying  community  rasourcas. 

Curriculum  Matarialf ,   Numarous  matarials  and  activitias  wara  davalopad  for 
gradas  K*12  and  wara  incorporatad  into  tha  basic  curriculum.    Thasa  includad  taachar 
workshops >  curriculum  units >  books,  films  and  arrangamants  for  fiald  trips,  ate. 

An  Idea  That  Worked*    At  the  eighth  grade  level,  all  studants  were  exposed 
to  resource  people  representing  the  basic  fifteen  occupational  clusters.  Each 
student  spent  thirty  minutes  with  a  community  leader  who  discussed  vocational 
opportunities  associated  with  a  general  cluster.    The  project  was  wall  racaivad  by 
students  and  produced  significant  community  involvement  in  an  educational  experience. 


i 
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MODEL  FOR  CAREER  EDUCATION  IN  IOMa 
Marshalltown  Conmunity  Schools 
Marshall town >  lova 


District  and  Project  Infonnation:  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 


Rural 


Students*  Background:    99Z  White 


Annual  Family  Income:    40%  $10,000-14,999 

30Z  15,000-19,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

16 
K-12 

40Of 
6,700 


Years  of  Project  Operation:  3 
number  of  Project  Staff: 

\ 


Project 
Schools 
,  16 
K-12 

400+ 
6,700 


Contact  Per.8on: 

Mr.  Richard  Doyle  - 
Director  of  Elementary  Education 
Marshalltofwn  Coonunlty  Schools 
317  Columbus  Driv.e 
Marshalltown,  Iowa  '  50158 
(515)  ,752-4583 


Project  Funding: 


Definition  of  Career  Education 

1 

All  those  experiences  provided  by  the  sciiool  and  commmity  to  help  make 
.  one's  career  meaningful  and  satiffying* 


Materials 


1.  .Career  Development  Activities  (by  subject  area,  one  for  science,  one 
foi  health,  etc.) 

Print,  microfiche/  200  pages  each,  intended  for  teachers,  grades  K-6, 
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Tht  Projtct  ' 

Pinancti*  T}ia  Marihalltovn  jpotnmunlt/  S^chooli  is  ont  of  nlna  diitricti 
Involvtd  in  a  projact  diractad  Iowa  Stata  Univaraityi  daaignad  to  davalop 
a  modal  for  earaar  aducation.  During  this  yaar,  Marahalltovn  racaivad  $400 
diractly  for  matariala.  Tha  ramaindar  of  proj'act  funda  ara  managad  through 
lova  Stata  Univaraity.  All  on-aita  work  ia  cOnductad  by  paraonnal  paid  by 
tha  achool  diatrict.  ' 

Projact  Stafl^t    The  on-alta  coordinator  of  project- activltias  in  Mar- 
shalltoim  la  the  Director  of  Elementary  Education.    In  thia  role,  the  coor** 
dinator  .haa  madj^' career  education  ona^automatic  focua  of  all  of  hia  work  with  • 
^     the  achool  a^aff •    The  project  staff  are  baaed  at  Iowa  State  and  work  diractly 
with  the  school  staff »  primarily  in  tha  areaa  of  training  and  developmental 
work,   "ip'  the  firat  year  of  projact  opei^ation,  only  about  10  percent  of  the 
elementary  schgola  in  the  diatrict  were  involved  in  l:he  project.    Thia  yeat, 
all  schools  in  the  district  were  involved.  /  " 

Training >    When  the  project  began,  the  project  staff  and  consultants 
from  higher  education  institutions  conducted  training.    This  year,  J.ocal 
.  school  staff  also  conducted  some  training.    Next  year,  all..three  grl)up8  will 
continue  to  provide  training.  ~  About  10  percent  of  the  teachers  in  the  dis- 
trict have  been  involved  in  training.    In  the  past,  training  has  included^ 
an  orientation  to  career  education  and  information  about  the  world  of  work 
and  teaching  techniques  in  career  education.    This  year,  teachers  welre  guided 
ir  developing  curriculum  materials.    They  participated  in  demonstrations,  trips, 
and  group  and  individual  discussions  with  project  stiff.'  Training  took  place 
before,  during,  and  after  the  school  day,  ind  during  the  summer.    All  of  the 
materials^  ussd  in  training  are  locally  developed,  and  most  are  materials  for 
teachers  rather  than  students. 

Curriculum  Materials.    All  of  the  career  education  instructional  materials 
used  in  the  district  are  developed  by  school  staff.    Mbat  are  materials  for 
teachers.    All  materials  are  in  print  form  and  have  been  developed  since  the 
project  began.    Collections  of  career  development  activities  by  subject  area, 
such  as  science  pr  health,  have  been  developed  at  the  elementary  level.  School 
staff  are  currently  completing  similar  collections  of  activities  for  junior 
high  and  senior  high  students. 

Community  Resources.    The  school  staff  have  identified  and  cataloged  com- 
munity speakers  and  materials,  student  work  sites,  and  school  staff  work  sites. 
They  mak^  arrangemeucs  for  use  of  these  resources  and  also  arrange  for  community 
trips. 

Public  Information.    Within 'the  district,  the  school  staff  provide  infor- 
mation €o  parents,  empluyers,  and  other  community  prganizations.    They  do  so 
by  speaking  at  meetings,  preparing  news  items,  and  inviting  visitors  to  the 
project.    The  staff  disseminate  information  outside  the  district  by  attending 
meetings,  inviting  visitors,  and  sending  locally-developed  curriculum  materipls 

346 


184 


Marshalltown,  Iowa 


when  requested. 


The  School  Instructional  Program 

Staff."    In  this  district,  classroom  teachers  and  guidance  counselors  carry 
career  education  instruction.    About  three  fourths  of  the  school  staff  and 
one  third  of  the  parents  in  this  district  actively  participated  in  career  edu- 
cation this  year.    A  greater  number  are  expected  to  participate  next  year. 

Content.    This  district  uses  the  definition  of  career  education  stated 
above  and  a  broad  set  of  goal6.  Including,  "Every  student  will  graduate  from  high 
school  with  a  salable  skill,"  "Every  high  school  graduate  will  enter  further 
education  or  immediate  employment,"  and  "Every  high  school  graduate  will  have 
made  a  tentative  career  choice."    This  district  worked  with  the  eight  other 
districts  in  the  Iowa  State  project  to  develop  detailed  career  education  objec- 
tives.   Each  individual  district  then  developed  collections  of  activities  to 
help  students  meet  these  objectives.    The  content  of  the  career  education  cur- 
riculum deals  with  work,  citizenship,  family  life,  leisure,  ethics  and  morality, 
and  esthetics.    It  contains  vocational  education.    The  content  of  career  edu- 
cation does  not  differ  from  the  tegular  curriculum. 

Methods.    The  methods  used  to  teach  career  education  differ  from  those  ^ 
traditionally  used  in  that  they  include  more  student  projects  and  hands-on  ex- 
periences.   At  the  elementary  level,  careei  education  is  infused  into  the  sub-  . 
ject  fields  of  health  education,  language  irts/reading/English,  mathematics, 
physical  education,  science,  and  social  studies.    At  the  secondary  level,  it 
is  infused  into  business  and  office  education  and  distributive  education,  as 
well  as  English,  mathematics,  physical  education,  science,  and  social  studies. 


Evaluation 

Internal  Evaluation.    An  internal  evaluation  of  the  project  conducted  this 
year  used  interviews,  questionnaires,  and  tests  with  students  to  evaluate  the 
effect  of  the  career  education  curriculum  on  pupil  learning,  behavior,  and 
self -concept. 

f 

External  Evaluation.    An  external  evaluation  of  the  project  was  conducted 
by  a  university  this  year.    The  evaluators  used  interviews,  questionnaires, 
and  tests  with  school  staff  and  students.    They  also  reviewed  products  in  the 
district.    They  used  the  information  tht^  collected  to  evaluate  the  extent  and 
quality  of  implementation  of  career  education,  and  the  acceptability  of  career 
education  to  all  school  staff  and  students. 
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MUSCATINE  CAREER  EDUCATION  PROGRAM 
MuscttlM  Community  Schools 
Mmcttlnt,  low 


District  and^ Project  InformAtlont  1973-197A 
Dlitrict  Populttioni  23,000 


Typ«  of  Aria  I 

Students'  Background: 

AnriUal  Family  Income: 


Number  of  Schools 
Grade  Levels 
NuEber  of  Staff 
Number  of  Students 


Small  Town  and  Rural 


District 

Schools 
14 
K-12 
325 
7,000 


Years  of  Project  Operation:  i 
Number  of  Project  Staff:     i  Full-time 


Project 
Schools 

14 
K-12 
325 
7,000 


Contact  Psrsont 

Drt  David  K»  Maxvsll 
Diractor  of  Career  Education 
Box  97 

1403  Park  Avenue 
Muscatine,  Iowa  52761 
(319)  263-7223 


Project  Funding: 


Approach  to  Career  Education,    Within  a  three-year  period,  a  comprehensive 
K-12  career  education  program  will  be  plrinned  and  implemented.    The  program 
will  be  planned  by  a  career  education  advisory  council  interacting  with  faculfy 
committees.    Career  education  guides  will  be  prepared  by  faculty  foi*  use  in 
implementing  the  plans.    All  teachers  and  guidance  staff  will  participate.  The 
overall  goal  is  to  establish  a  comprehensive  K-12  career  education  curriculum 
which  responds  to  the  educational  needs  of  the  entire  student  body.  Planning 
of  the  career  awareness  program  is  well  under  way.    The  career  awareness  guide  is 
complete,  and  similar^'  guides  will  be  prepared  next  summer  for  the  exploratory  and 
career  dewlopment  phases  of  the  work.    Community  involvement  will  be  extensive 
and  will  in^rporate  cooperative  work  experience,  work  study,  work  observation, 
guest  speakers  in  the  classrx)om,  and  planning  activities  involving  parents, 
business,  and  industry. 

Project  Staff,    All  school  staff  will  be  involved  in  implementing  career 
education.    A  full-time  director  ol  career  education  is  directing  the  program 
In  grades  K-12,    Im{>lementation  will  occur  simultaneously  in  all  elementary 
schools  in  the  fall  of  1974,    It  is  also  being  planned  for  all  sscordary  schools 
in  the  fall  of  1975 • 

School  Staff,    A  representative  from  each  elementary  ^school  and  department; 
chairmen  from  secondary  schools  are  involved  in  project  planning.  Inservice 
training  activities  and  classroom  demonstrations  are  scheduled.  Elementary^ 
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teachers  must  both  teach  and  counsel.    Secondary  counselors  will  play  an  active  role 
in  the  development  of  decision-making  skills  and  tn  the  dissemination  of  occupa- 
tional information. 

Training*    The  district  held  a  one-day  districtwlde  career  education 
^  inservice  training  sessibn  in  March,  1974.    The  director  of  career  education 

has  also  worked  with  small  groups  of  teachers  in  each  school.    A  two-week  work- 
shof)  was  recently  conducted  for  the  career  awareness  committee.    The  director 
•      of  career  education  and  an  elementary  principal  coordinated  this  workshop. 
^  Activities  included  joint  planning  with  the  city  library  staff,  interaction  with  the 

career  education  advisory  council,  review  of  all  available  commercially  produced 
materials,  and  the  development  of  a  career  education  philosophy.    In  addition, 
this  group  was  concerned  with  goal  identification,  planning  of  the  scope  and 
sequence  of  instruction,  development  of  sample  units  for  integration  into  the 
present  curriculum, 'development  of  a  three-year  career  awareness  plan,  and 
plans  for  program  evaluation. 

Community  Resources.    This  program  relies  heavily  on  its  career  education 
advisory  council  to  assist  in  locating  or  suggesting  community  resources.  Public 
agencies  and  service  organizations  have  been  especially  cooperative  in  providing 
guest  speakers,  persons  for  students  to  interview  and  work  situations  of  various 
types.    The  public  library  has  developed  an  extensive  collection  of  career  educa- 
tion materials  and  has  displayed  those    materiala  in  prominent  locations.  The 
local  radio  station  devotes  one  or  more  public  affairs  programs  per  month  to  a 
career  education  topic.    The  director  of  career  education  and  at  least  one  other 
person  usually  participates  in  these  talk  shows.    The  local  newspaper  has  been 
very  helpful  in  providing  space  both  in  "Educator's  Forum"  and  for  press  releases. 
A  number  of  special  articles  have  also  been  written  about  career  education. 

Curriculum  Materials.    A  career  awareness  ji^uide  has  been  developeH  fnr  nsn 
by  ceachers  in  grades  K-6. 

Materials  produced  by  the  project  are  described  below: 

1 .  Career  Awareness  Slide-Tape  Presentation. 

Slides  and  cassette  tape,  15  minutes;  intended  for  injervide  training 
and  public  information,  grades  K-6. 

2 .  A  Guide  for  Im^ementin^  Career  Education  at  the  Elementary  Level. 
Print,  259  pages;  intended  for  use  by  teachers  in  grades  K-6. 

3.  Dimensions. 

•  Print,  50  pages;  intended  for  use  by  teachers  in  grades  7-12. 

An  Idea  That  Worked.    The  work  in  career  education  is  locally  initiated  and 
locally  supported.    It  has  had  an  excellent  response  from  the  community  thus  far.  • 
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The  work  presented  and  "reported  herein  was  performed 
pursuant  to  contract-  OEC-0-1821  with  the  Office  of 
Education,  United  States  Department  of  Health,  Education, 
and  Welfare.    However,  the  opinions  expressed  herein  do 
not  necessarily  reflect  the  position  or  policy  of  the 
Office  of  Education,  and  no  official  endorsement  by  the 
Office  of  Education  should  be  inferred. 


INTRODUCTION 


In  the  Summer  of  1974,  Kenneth  B.  Hoyt,  Associate  Commissioner, 
USOE  Office  of  Career  Education,  sponsored  and  presided  at  20  Career 
Education  Mini-Conferences  in  Washington,  D.C.    Over  250  project 
directors  and  classroom  teachers  representing  over  250  career  edu- 
cation projects  for  elementary  and  secondary  students  took  part. 
The  participants  were  updated  on  USOE  policy  in  career  education, 
described  what  chey  were  doing  at  home,  exchanged  information  with 
each  other,  and  contributed  locally-made  materials  to  the  USOE 
Career  Education  Library. 

Policy  Studies  in  Education,  a  department  of  the  not-for-profit 
Educational  Research  Council  of  America,  was  commissioned  to  attend 
the  conferences,  interview  the  participants,  develop  profiles  of 
their  projects,  analyze  the  status  of  career  education  nationwide, 
and  prepare  a  taxonomy  to  map  the  past  and  help  guide  thc^  future 
of  USOE  funding  policy  in  career  education. 

Policy  Studies  in  Education  developed  a  series  of  four  volumes, 
of  which  the  present  volume  is  one: 

I.  TAXONOMY  OF  CAREER  EDUCATION 

— A  general  description  of  the  national  M)vement  as 
revealed  by  a  representative  sample  of  the  profiles. 
This  volume  highlights  features  found  in  many  projects 
and  Identifies  significant  patterns  of  activity. 

II.  PROFILES  OF  CAREER  EDUCATION 

— Alabama  -  Iowa 
III.  PROFILES  OF  CAREER  EDUCATION 

— Kansas  -  New  Mexico  , 
IV.  PROFILES  OF  CAREER  EDUCATION 

— New  York  -  Wyoming 

The  TAXONOMY  is  >designed  to  characterize,  stiitaarlze,.  and 
generalize  about  the  career  educatio'n  movement  after  a  half  decade 
of  energetic  activity.    USOE  has  purposely  left  a  great  deal  to 
local  imagination  and  local  initiative.    The  TAXONOMY  contains  the 
harvest  of  the  major  ideas  and  activities  that  constitute  the  ^, 
practice  of  career  education  in  elementary  and  secondary  schools  ^ 
today. 

The  PROFILES  are  designed  to  tell  enough  about  each  project 
to  let  the  reader  know  whether  he  should  write  to  the  local 
project  director  for  more  information.    There  Is  of  course  much 
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more  to  the  projects  than  can  be  told  in  the  few  pages  devoted  to 
each  of  them. 

All  profiles  have  a  common  statistical  section  although  in  som* 
cases  local  personnel  did  not  supply  the  requested  information.  The 
profiles  differ  in  narrative  treatment  depending  upon  whether  the 
profiles  were  written  by  the  staff  of  Policy  Studies  in  Education 
(about  one-third  of  the  descriptions)  or  by  local  project  personnel 
(about  two-thirds  of  the  descriptions).    Snme  school  districts  have  * 
more  than  one  project  and  thus  are  represented  by  more  than  one  project 
description. 

The  profiles  have  never  been  reviewed  by  local  project  personnel. 
They  were  rushed  into  print  just  as  soon  as  they  were  completed  in 
the  hope  that  they  would  be  immediately  useful,  saving  the  weeks  or 
months  of  delay  that  local  editing  and  approval  would  have  required. 
Apologies  are  due  to  local  projects  which  have  been  in  any  way  mis-* 
represented  in  these  descriptions. 

Taken  together,  these  four  volumes  contain  the  moqt  definitive 
description  of  career  education  available. 
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When  the  name  of  the  city  is  not  identical  to  the  name  of  the  school 
district  in  which  a  project  is  located,  both  city  and  district  are 
listed  below. 


Alabama  ^      '         •  Z£S£ 


_„rrolltoi>  (Pickens  .County' Board  of  Education)   1 

Florence  (Lauderdale'  County  School  District)  ^   A 

Vestavia  Hills   •  •  •  5 


Alaska 


Anchorage    .      .      ......  ^  •  %  ;  f   ' 

Sitka   .  ..  .   9 

Soldotna  (Kenai  Peninsula  Borough  School  District)    11 

Arizona 

Glendale  (Western  Maricopa  County)   ^  13 

Mes^  

Sogales  (Santa  Cruz, County)  

Arkansas  •  » 

Lonoke  .   " 

Magnolia  ^  

North  Little  Rock  (Pulaski  County  Special  School  District)  ....  28 

-    ,   Russellville    .....  30 

California 

Ceres  33 

Covina  (Covina-Valley  Unified  School  District)    36 

Los  Angeles  

Orange  

Red  Bluff  (Tehama  County  Department  of  Education)  46 

San  Diego  

Santa  Barbara  *  51 

Colorado 

Boulder*?.  54 

Denver  *  .58 

Haxton  (Northeast  Colorado  Board  of  Cooperative  Educational 

Services).  62 

Pueblo  (Pueblo  i?60.  Pueblo  ^^70,  Cannon  City,  Florence, 

and  Rocky  Ford  School  Districts)  .  64 
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Connecticut 

Bloomfield   66 

Danbury   69 

Fairfield   72 

New  Haven  (Area  Cooperative  Educational  Services)   75 

Norwalk   77 

District  of  Columbia 

Washington   81 

Delaware 

Newark  '   ^5 

New  Castle  (New  Castle-Gunning  Bedford  "School  District)   87 

Wilmington  (Alfred  I.  du  Pont  District)   89 

Wilmington                                              I   90 

Florida 

Fort  Lauderdale  (Broward  County  School  System)    92 

Gainesville  (Alachua  County  School  Board)   95 

Miami  (Dade  County  Public  Schools)                                      -    97 

Orlando  

St.  Petersburg  (District  School  Board  of  Pinellas  County)   102 

Tallahassee  (Leon  School  DistrictT  

West  Palm  Beach   Ill 

Georgia 

.    Athens  (Clarke  County  School  District)  ^  HA 

Cordele  (Crisp  County  School  System)  .  ,    119 

Hinesville  (Liberty  County  Schools)   121 

Hawaii 

Honolulu   124 

Honolulu  (Palolo  Valley  Area,  Honolulu  District)    126  ^ 

Honolulu  (University  of  Hawaii  Laboratory  School)   128 

Kealakekua  (Konawaena  School  Complex)   130 

Idaho  V 

Blackfoot  (Bingham  County  Schools)   132 

Boise   135 

Nampa  •   138 
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Nampa  

Potlatch  ,  .  .  142 


Illinois 


Chicago  

Ft.  Sheridan  (Headquarters  U.S.  Army  Recruiting  Cominand)  147 

Joliet  

Lake  Zurich  '  ^53 

Peoria  ^  


Riverside 


158 


Rockford  •  

Toledo  (Cumberland  School  District  Number  77)    161 

Urbana  164 

Indiana 

Elkhart   166 

New  Albany  (New  Albany-Floyd  County  Consolidated  School 

Corporation)  

South  Bend  (Indiana  Office  of  Public  Instruction)    171 

Iowa 

Algona  •   •   174 

Des  Moines  *  

Humboldt  *  

Marshalltown  f  

Muscatine  


Kansas 

Lai>rrence  

 194 


Liberal   

Newton  (Central  Kansas  Area  Consortium)    197 

Pittsburg  200 


Kentucky 


Bowling  Green   

Hazard  (Kentucky  Valley  Educational  Cgoperative  Board)  209 

Louisville  


Louisiana 
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Baton  Rouge  .  .  .  '  

Lafayett4  .  .  ;  

Lake  Charles  (Calcasieu  Parish  School  Boarl)  222 

Rayville  (Richland  Parish  School  Board)    -    225 
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Cumberland  Center  228 

Fort  Fairfield  232 

Topsham  *  •  •  234 

Maryland 

Annapolis  (Anne  Arunc  ;1  County  Public  Schools)   236 

Baltimore   239 

Hagerstown  (Appalachian  Maryland,  'Washington,  Allegany  and 

Garrett  Counties)    241 

Rockville  (Montgomery  County  Public  Schools)   .  244 

Upper  Marlboro"  (Prince  George ''s  County  Public  Schools)   247 

Massachusetts 

Harwich  250 

Marblehead  .252 

Northampton  «  *  254 

Rockland  25'6 

Springfield  259 

Michigan  • 

Adrian  (Lenawee  Intermediate  School  Distri<;t)   262 

Flint  1  .    266 

Menoainee   269 

Pontiac   272 

§  Royal  Oak  ^   275 

Rudyard   278 

Rudyard  (Eastern  Upper  Peninsula  Intermediate  School  District).  .  .  281 

Minnesota 

Cottage  Grove  (South  Washington  County  Sc.,  >ols)   283 

Minneapolis  (Robbinsdale  Independent  School  District  //281)   285 

Owatonna  ^*  •  287 

Red  Wing  I.  .  289 

Mississippi 

Greenville.  .......  ^   292 

Jackson  (Harrison  County  Schools)    294 

Moss  Point   296 

Missouri 

Festus   299 

Hazelwood  ^  •  301 

Lee's  Summit   303 

St.  Louis  •  .  305 
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St.  Louis  (Mehlville  School  District)    307 

Montana 

Billings   310 

Great  Falls   312 

Helena   3U 

Nebraska 

Ashland  (Ashland-Greenwood  Saunders  County  School  District  Number 

One)  ,   318 

Kimball  »  321 

Lincoln    «....«  324 

Lincoln  ^  326 

Omaha   328 

Nevada 

Carson  City   330 

Las  Vegas  (Clark  County  School  District)   333 

Reno  (Washoe  County  School  District)   335  \ 

New  Hampshire 

Concord  •   339 

Hampton  (Winnacunnet  Cooperative  School  District)    •  341 

Keene  •  344 

Penacook  (Merrimack  Valley  School  District)    346 

Somersworth   349 

New  Jersey 

Camden   352 

Edison   354 

Monmouth  Junction  (South  Brunswick  Township  School  District).  .  .  .  356 

New  Brunswick   360  . 

Woodbridge  (Carteret,  Edison  Township,  Metuchen,  and  Perth  Amboy) » .  362 

New  Mexico 

Albuquerque   366 

Penasco   370 

Portales   373 
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New  York 

*    Belmont  (Allegany  County  Board  of  Cooperative  Educational  Services) 

Brooklyn  377 

Cheektovaga  (Erie  County  Board  of  Cooperative  Educational  Services  379 

Dix  Hills  (Board  of  Cooperative  Educational  Services)    382 

Spencer  (Candar,  Odessa-Montaur,  Spencer-Van  Etteu,  and 

Tioga  School  Districts)  •  •  •  385 

Syracuse  388 

West  Nyack  390 

North  Carolina 

Apex  (Wake  County  Schools)  393 

Greenville  (Pitt  County  Schools)  396 

North  Dakota 

Devils  Lake  398 

Dickinson  400 

Napoleon  ^  402 

Williston  405 


Ohio 


Akron  407 

Cleveland  411 

Cincinnati  414 

Mansfield  417 

bpringfield  (Mad  River-Green  Local  School  District)    421 

Warren  "  *  .  .  .  424 


Oklahoma 


Oklahoma  City   .  426 

Oklahoma  City  (Millwood  School  District)  428 


Oregon 


Canby  430 

Eugene  431b 

Portland  432 


Pennsylvania 


Coatesville  .  ^  435 

Ebensburg  (Admiral  Peary  Area  Vocational  Technical  School)  ....  437 
McKeesport  *  *  .  .  .  .  441 
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Meadville  (Northwest  Tri-County  Interaediate  Unit  tf5)    444 

Philadelphia  


^ode  Island 


Cranston  «  


East  Providence 


452 


Lincoln  •  ...  455 

Ncrch  Kingstown  j  ^58 

South  Carolina 

Columbia  (School  District  Two  of  Richland  County)    460 

Greer  CGreenville  County  Public  Schools)  .  •  464 

South  Dakorr 

Watertown  

Tennessee 

Knoxville  (Knox  County  Schools)    ^70 

Memphis  ' 

Oak  Ridge  (Tennessee  Appalachia  Educational  Cooperative 

School  District)  ^75 


Texas 


Andrews  -  

Dallas  (Navy  Recruiting  Area  Seven)    480 

uelCalb  (Dviv^lb,  Ho-;l;3,  and  New  Boston  Independent  School  Districts)'  481 

Freeport  (Brazosport  Independent  School  District)    484 

Harlingen   ^86 

Honey  Grove  

Lufkia   ^91 

Orange  (West  Orange  Cove,  Little  Cypress,  Bridge  City,  Vidor, 

and  Orangefield  School  Districts)    494 

AQ7 

Plainview  

Richardson  •  

Richardson  (Region  Ten  Education  Service  Center)  501 


Utah 


American  Fork  (Alpine  School  District)   504 

Kaysvilie  (Davis  County  School  District)   507 

Ogden  (Weber  School  District)   510 

Provo  ♦  «  •  ^  •  ♦   •'•^^ 
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Vermont 

Burlington.  ^   51 A 

Morrisville  (Morristown  School  District)   5L7 

Wilmington  (Windham  Southwest  Supervisory  Union  School  District)*  .  519 

Virginia 

Bedford  .'   52-1 

Big  Stone  Gap  (Wise  County  Public  Schools).   '   523 

Highland  Spring  (Henrico  County  Schools)   525 

Hillsville  (Carroll  County  School  District)    527 

Petersburg   531 

Virgin  Islands 

St.  Croix   534 

Washington 

Cashmere  (Cashmere,  Peshastin-Dryden  School  Systems)   537 

Longview   539 

Seattle  *   5A1 

.  Seattle   543 

Vancouver   5A5 

West  Virginia 

Beckley  (Raleigh  County  Board  of  pducation)  ^  .  547 

Huntington  (Cabell  County  School  System)  ^^^551 

Parker«burg  

Po  at  Pleasant  (Mason  County  Board  of  Education)   555 

•  •  / 

Wisconsin  ,  ^  / 

Eau  Claire   557 

Oregon   560 

Sheboygan   563 

Watertown  '   .  .   .  565 

Wyoming  ^ 

Casper  (Natrona  County  School  District  Number  One) .........  568 

Powell  (School  District  iHy  Park  County)   572 

Riverton  (School  District  Number  25)   574 
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LAWRENCE  CAREER , EDUCATION 
Lawrence  Unified  School  District  Ntimber  497 
Lawrence ,  Kansas 


District  and  Project  Information;  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Rural  and  Suburban 


Student t    Background:      88%  White 

6%  Black 
5%  Other 

Annual  Family  Income: 


District 
Schools 
20 
.K-'12 
454 
7,684 


Project 
Schools 
20 
K-12 
454 
7,684 


Contact  Person: 

Ms.  Mary  Ashby 

Career  Education  Consultant 

Unified  School  District  Number  497 

20i7  Louisiana 

Lawrence,  Kansas  66044 

(913)  842-6222 


Years  of  Project  Operation:    '  3 

Number  of  Project  Staff:  1  Full-time 


Project  Funding: 

Federal  VEA  $215,608 


Approach  to  Career  Education.    The  Lawrence  site  was  chosen  as  the  rural- 
urban  model  for  the  development  of  a  K-12  career  education  program  in  Kansas. 
The  Lawrence  program  followed  the  model  established  by  the  Unitf'  States  Office 
of  Education.    At  the  elementary  level  an  effort  was  made  to  broaden  the  base 
of  students*  knowledge  of  occupations  in  order  that  they  might  make  a  realistic 
occupational  decision  at  a  later  time.    Exploration  was  stressed  at  the  junior 
high  level  as  opportunities  were  provided  for  students  to  try  out  different  job 
role.*3.    Preparation  at  the  senior  high  level  with  definite  skill  development  and 
actuaS^  work  e::perience  was  stressed. 

Ks  teachers  and  staff  worked  with  career  education  in  the  district,  three 
basic  components  evolved.    These  are  the  world  of  work,  the  total  occupational 
development  of  the  individual;  self-development,  becoming  knowledgeable  of  oneselr 
in  order  to  achieve  self-acceptance  and  personal  fulfillment;  and  consumer-economics, 
development  of  consumer  and  decision-making  skills.    Because  the  only  certain 
future  we  can  promise  our  students  is  change,  we  must  help  each  individual  to  have 
a  broad,  firm  base  of  knowledge  about  himself  and  his  environment  and  the  world 
of  work  in  order  to  make -a  realistic,  individually  meaningful  educational 
and  career  choice. 

Teachers  were  encouraged  to  use  career  education  as  it  related  to  their 
subject  matter  in  three  basic  ways:  resource  speakers  in  the  classroom,  tours 
for  the  students  into  businesses  and  industries,  and  a  variety  oft  activities  in 
order  to  help  the  students  make  application  of  classroom  knowledge  to  skills 
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Lawrence,  Kansas 


and  attitudes  needed  In  the  outside  world.    It  Is  estimated  that  approximately 
2,000  community  people  were  -'nvolved  In  the  three  years  of  the  program. 

j« 

A  central  career  education  library  was  developed ♦    The  teachers  checked 
these  materials  out  for  use  In  their  classrooms  as  It  related  to  their  subject 
matter.    Special  techniques  used  In  the  district  In  order  to  Implement  career 
education  Included  Inservlce  training  for  teachers,  slide  presentations  to 
parent  and  civic  groups,  Interviews,  career  fairs,  newspaper  articles,  radio  and 
television,  development  of  a  high  school  career  center,  and  various  other 
methods. 

Project  Staff.    During  the  three  year  span  of  the  project  4.25  full-time 
persons  were  employed  in  the  development  of  this  program.    The  director  of  the 
career  education  program  was  employed  for  42  percent  of  his  time  as  part  of  his 
position  as  Director  of  Federal  Programs.    There  were  two  full-tine  secondary 
consultants,  a  full-time  elementary  consultant,  and  a  secondary  Industrial  and  prac- 
tical arts  consultcint  for  one-half  of  his  time.    The  project  staff  served  all 
the  schools  In^the  district.    The  staff  was  developed  as  a  resource  unit  to  assist 
teachers  and  principals  to  understand  the  concepts  of  career  education,  develop  and 
acquire  appropriate  instructional  materials,  arrange  for  resource  speakers  and  tours, 
provide  inservlce  for  teachers  during  the  summer  and  school  year,  and  assist 
in  school  and  conmiunlty  public  relations,    For  the  1974-75  school  year,  one 
full-time  consultant  has  been  given  the  resp'onsiblllty  of  working  with  all  levels, 
K-12.    This  consultant  will  be  available  in  the  district  to  continue  to  act  in  the 
resource  capacity  as  well  as  to  i   Ip  further  develop  career  education  methodology 
at  all  levels* 

School  Staff.    Teachers  were  responsible  for  carrying  out  the  career  educa- 
tion empnasls  at  their  level  and  in  their  area  of  instruction.    At  the  elementary 
level  80  percent  of  the  elementary  teachers  were  voluntarily  involved  in  career 
education  while  at  the  secondary  level,  approximately  50  percent  of  the  teachers 
were  involved  at  the  close  of  the  three  year  period  of  fxmding.  Guidance 
counselors,  especially  at  the  jimior  and  senior  h:^.gh  levels,  were  instrumental 
in  developing  many  projects  used  in  the  district,  such  as  the  career  center,  career 
fairs  and  career  seminars.    The  vocational  educators  were  also  very  supportive  of 
the  program  and  vtere  an  important , part  of  the  program's  success. 

Training.    Inservlce  as  a  necessaiy  component  of  a  new  career  education 
program  has  been  very  evident  in  Lawrence.    Tnrough  the  cooperation  of  Kansas 
State  University  in  Manhattan  and  the  University  of  Kansas  in  Lawrence  teachers 
have  had  an  opportunity  to  work  foi  graduate  credit  through  inservlce  workshops 
and  courses.    Inservlce  training  provides  an  opportunity  for  teachers  to  integrate 
career  education  concepts  into  their  thinking,  learn  more  about  community  resources, 
and  ^'ork  on  curriculum  development  for  their  classrooms. 

Inservlce  training  for  local  district  teachers  was  provided  on  specified 
inservlce  days  on  a  regular  basis  at  both  elementary  and  secondary  levels. 
Examples  of  the  teacher  training  courses  aid  workshops  offered  are:  Occupations 
Education,  Consumer  education  Workshop,  Social  Studies  felementary  Curriculum  Develop- 
ment, Simulation  Learning  Workshop,  etc. 
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Cotmnunity  Resources.     Teachers  were  encouraged  to  h-^ve  resource  speakers  in 
their  classrooms  as  they  related  to  subject  matter  content.    Tours  it. to  businesses 
and  industries  to  view  occupations  .in  the  fie^d  were  also  encouraged  and  considered 
to  be  a  valuable  learning  experience.     It  was  estimated  that  approximately  2,000 
conmunity  resource  people  and  parents  have  been  involved  as  a  result  of  the 
career  education  program  in  the  Lawrence  community  during  a  two  and  one-half  year 
period.     Over  50  career  education  related  field  trips  were  taken  in  1972  alone. 
The  majority  of  these  were  arranged  by  the  career  education  staff. 

Th.e  Caieer  Education  Resource  Notebook  was  developed  as  the  immediate  need 
for  knowledge  of  available  community  resources  became  apparent.  Approximately 
100  resource  speakers  and  tours  were  li:  e  '  in  the  l9)l-72  resource  notebook. 
Revision  was  made  during  the  summer,  19, J,  and  the  completed  table  of  contents  was 
li;>ted  with  up  to  35  entries  under  each  c9^^.gory.     Tx>7o  of  the  three  ring,  loose- 
leaf  notebooks  were  placed  in  each  elemencary  sct^ol,  four  in  the  junior  high 
schools  and  eight  at  the  high  school.     One  notebook  was  designated  to  be  stationary 
with  the  others  available  to  be  checked  out  to  teachers.    Additional  tours  ^^^^^--^ 
and  resource  speakerg  were  added  as  teachers  made  recommendations^  tot. , the  career 
education  office.  ^  ^      ^.^-^^  ^ 

The  Lawrence  Chamber  of  Commerce'  has  cooperated,  in  J-ocating  particular 
speakelrs,  .or  iii  providing  materials  for  use  in  the  schools.    Also,  a  listing  of 
Chamber  members  has  been  added  to  the  resource  notebook, for  the  schools. 

During  the  spring  of  1972,  ten  high  school  science  students  received  supple- 
mentary training  in  their  particular  field  of  interest  from  the  Museum  of      -  i, 
Natural  History  at  the  University  of  Kansas  in  Lawrence.  '  Each  prepared  a  presen- 
tation and  specimen  which  could  be  used  in  an  elementary  classroom.     Five  of  the 
students  eventually  qualified  as  resource  speakers  in  the ^classroom.  Thirty-two 
presentations  were  m;^Hp  to  50  classes  in  grades  K-6  i'nvolying    1,083  students. 
Topics  included  snakes,  ampfiibians,  spiders,  li^ards^,  and  ornithology.  This 
project  offered  mutual  benefit  to  both  the  elementary  and  high  'school  students. 

A  good  percentage  of  the  Lawrence  school  district*  s  work-study  programs 
existed  or  had  their  beginnings  before  the  federal  funding  of  the  career  education 
project.     These  programs  were  distributive  education,  officB  education,  coopera- 
tive industrial  training,  and  data  processing.  \ 

A  high  school  special  education  program  was  developed  with  the  aid  of  the 
federal  funds  that  was  designed  to  prepare  the  student  for  adult  life  upon 
graduation  from  high  school.     During  the  senior  year,  the  emphasis  for  these 
students  shifted  toward  work  experience  through  supervised  on-the-job  training. 

Federal  monies  also  helped  to  supplement  the  program  that  was  designed  to 
meet  the  "special"  n^eds  of  students  who  might  be  classified  as  having  high  poten- 
tial for  being  school  dropouts.     TRADES,  Training  and  Related  Academics  Designed 
for  Economic  Success,  was  a  full  day,  off-campus,  "self-containe,d"  program.  The 
stuients  worked  on  regular  high  school  courses  during  the  morning  and  in  the 
afternoon  were  emploved  \\x  the  community  with  the  coordinator  of  the  program 
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ipiO^i 

tfjTer^ 


GG5 


ERIC 


190 


Lawi^ence,  Kansas 


Currlculiim  Materials*    Teachers  developed  materials  for  their  own  classroom 
di^^Gfi^  the  workshops  and/or  classes.    In  addition >  at  the  elementary  level  a 
comittee  of  teachers  and  principals  combined  efforts  to  write  a  career  education 
curriculum  for  the  social  studies  area.    This  was  written  to  supplement  the  Allyn- 
Bacon  Social  Studies  Series >  K-6.    The  curriculum  was  ready  for  field  toasting 
during  the  1972-73  school  year  by  all  the  elementary  teachers  of  the  dStrict. 
The  curriculum  was  then  revised  by  a  selected  committee  during  the  summer  of  1973 
to  include  teachers'  suggestions  and  ideas.    The  costs  for  the  1973  workshop  and 
thg  printing  of,  the  revised  guide  were  funded  by^district  monies  in  order  that 
the  curriculum  might  be  in  'iinal  form  for  the  1973-74  school  year.^  This  was 
distributed  to  every  elementary  teacher  in  the  district 

A  handbook  of  activities  was  developed  which  could  be  used  as  a  guide  in 
implementing  the  career  education  program  in  grades  K-6.    It  was  compiled 
by  the  elementary  consultant  on  the  career  education  staff  in  Lawrence-  It 
contains  34  pages  of  suggested  activities^  many  of  which  have  been  tested  and 
found  successful  by  the  elementary  teachers.    Commercially  available  materials  were 
used*  in  the  junior  high  schools. 

Student  projects  in  the  common  learning  area  used  career  education  materials 
for  research  about  specific  occupations.    Resource  speakers  and  tours  for  common 
learning  teachers  are  arranged  to  fit  specific  subject  areas  and  time  schedules. 

During  the  1973-74  school  year,  the  high  school  industrial  arts  teachers 
worked  with  Kansas  State  College,  Pittsburg,  Kansas,  to  develop  a  new  curriculum 
for  their  department.    It  is  an  industrial  education  program  with  clubters 
of  courses  in  toterials  and  Processes,  Visual  Communication,  Power  Conversion  and 
Energy  Transmission,  and  Industrial  Related  Courses.    The  program  extends  over  the 
three  year  high  school  program  and  leads  to  either  further  vocational  or  college 
training. 

The  high  school  home  economics  teachers  participated  in  a  workshop  this 
summer,  1974,  to  develop  career  education  emphases  in  their  high  school  courses. 

Many  materials  were  purchased  for  the  district  with  federal  monies.  These 
included  filmstrips,  16mm.  films,  books,  magazines,  curriculum  guides,  pamphlets, 
and  other  materials  that  became  available.    These  materials  were  located  in  a 
central  library  for  distribution  to  teachers  upon  request.    A  complete  materials 
guide  has  been  given  to  every  teacher  in  the  district  for  their  information  and  use. 

Materials  produce^l  by  the  project  are  described  below. 

Lawrence  Career  Education,  1972., 
Print,  30  pages,  intended  for  the  cotmnunity. 
Describes  activities  at  all  grade  levels. 
Elementary^  Activities  Booklet. 

Print,  34  pages,  intended  for  teachers,  grades  K-6. 

This  contains  a  critique  of  projects  used  in  the  district  with  sufficient 
information  for  others  to  adapt  the  project  to  their  own  classes. 
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3.  Career  Education  Interdisciplinary  Forum  for  Secondary  Educators. 
Print,  250  pages,  intended,  for  students,  teachers,  and  the  public, 

.      ^  ^radeo  10-J.2.. 

"This  contains  speeches  given  during  the  Forum  and  additional  information 
disseminated  during  the  conference. 

4.  ^  Elementary  Career  Education  Social  Studies  Curriculum. 

Print,  125  pages,  intended  for  teachers,  grades  K-6. 

Curriculum  developed  for  each  level  to  supplement  the  Allyn-Bacon  Social 
Studies  Series  to  include  the  career  education  emphasis. 

5.  Junior  High  Home  Living  Curriculum. 

Print,  250  pages,  intended  for  teachers. of  home  economics,  grades  7-9. 
This  teachers*  manual  contains  the  Intended  course  outline  for  the 
following  three  courses:  Design  for  Living,  7th  grade;  Topics  for  Teens  I, 
8th  grade;  and  Topics  for  Teens  II,  9th  grade. 

6.  Materials  and  Processes. 

Print,  60  pages,  intended  fo*^  junior  high*  industrial  arts  teachers. 
This  is  a  notebook  which  contains  both  teacher  and  student  materials 
for  a  semester  course. 

An  THea  That  Worked.     A  staff  of  13  teachers  and  300*students  participated 
in  the  Simulated  Community  during  March  and  April,  1973..  Dr.  Richard  Schusler, 
School  of  Education,  University  of  Kansas,  directefd  the  gam^  which  was  the  result 
of  a  year  of  planning  and  involved  20  college  of  education  students  over  the 
1972-73  school  year. 

The  simulated  community  Involved  .a  supermarket,^  post  office  and  bank. 
Students  were  issued  checks  to  be  cashed  at  the  bank  each  week.    Letters  were 
written  within  the  school  with  stamps  purchased  at  their  post. -of flee  and  these 
were  distributed  within  the  school  to  each  room.    The  supermarket  Included  actual 
food  materials  sept  from  major  food  companies,  with  shelves,  shopping  carts, 
and  cash  registers  lent  from  Kroget  Food  Center. 

The  students  participated  in  the  community  by  simulating  the  different  job 
roles  required  in  the  community.    They  realized  that  each  job  was  needed  for  the 
efficient  functioning  of  the  community  regardless  of  the  "status"  Involved. 

As  an  Integral  part  of  the  study  of  the  community,  at  least  six  resource 
persons,  representing  a  supermarket,  post  office  or  a'bank,  spoke  to  each  class- 
room.   At  the  close  of  the  simulation  games,  each  class  made  two  vlslts.^to  one  of 
these  businesses.    The  simulated  community  and  related  activities  provided  worth- 
while learning  experiences  which  continued  throughout  the  year.. 

Another  Idea  That  Worked.    On  April  11,  1973,  220  ninth  grad^  students  from 
South  Junior  High  visited  the  job  sites  of  their  choice  for  a  full  day.  Business, 
persons  in  the  community  were  asked  to  participate  by  either  a  staff  member  or  a 
counselor  at  South  Junior  High.    Business  stations  .were  chosen  for  students  based 
on  job-choice  questionnaires  filled  out  by  students  nearly  three  months  earlier. 

Teachers  were  able  to  build  on  this  experience  in  their  classrooms  during 
the  remainder  ot  the  school  year  through  career  units.     Out  of  the  220  students 
participating  in  this  experience,  212  of  the  students  definitely  thought  that 
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this  activity  should  be  continued  for  next  year.    Interestingly  enough,  during 
their  on-tho-job  experience  nearly  50  percent  of  the  students  changed  their  minds 
as  to  what  occupation  they  were  interested  in  for  the  future* 


CAREER  EDUCATION 
Unified  School  District  //480 
Liberal,  Kansas 


District  and  Project  Information:  1973-1974 
District  Population:  2,500-9,999 


Type  of  Area: 
Students'  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
^Number  of  Staff 
Number  of  Students 


Rural  and  Small  Town 

60%  White 
25%  Black 

35%  $10,000-14,999 
25%  5,000-  9,S99 
20%  15,000-19,999 


District 
Schools 
10 
K-12 


Project 
Schools 
10 


Years  of  Project  Operation:  4 

NuVoer  of  Project  Staff:        1  Full-time 


Project  Funding: 

State  Exemplary  Project  Funds  $18,000 
Total  $18,000 


Approach  to  Career  Education >    This  career  education  project  originally 
focused  on  the  elementary  schools  in  the  district  but  is  now  expanding  to  the 
junior  and  senior  high  schools.    The  program  is  designed  to  offer  students 
preparation  to  live  a  productive  and  rewarding  life.    Teachers  had  previously 
been  teaching  only  subject  matcer.    Now  they  relate  what  they  teach  to  how 
.students  wil\L  use  it,  which  gives  the  entire  curriculum  a  more  practical  aspect 
Career  education  in  this  'district  parallels  vocational  education.    It  makes 
great  use  of   student  participation  activities  such  as  field  trips  and 
hands-on  experiences.     Older  students  also  serve  as  resource  people  to  teachers 
in  lower  grades.    At  the  elementary  level  career  education  is  integrated  in' 
almost  all  areas.    At  the  secondary  level  it  is  integrated  in  the  subject  areas 
of  drama,  speech,  social  studies,  business,  and  English.    Teachers  are  working 
to  integrate  it  into  other  areas  in  the  future. 

Project  Staff.    The  project  employs  one  full-time  coordinator.  The 
coordinator  spends  about  half  of  her  time  with  the  elementary  school  staff, 
20  percent  with  the  junior  high  school  staff,  and  20  percent  with  the  senior 
high  school  staff.     She  works  most  often  with  teachers  but  also  spends  some 
time  with  guidance  counselors,  administrators,  and  librarians.    The  coordinator 
spends  the  remainder  of  h^r  time  working  with  community  members.    The  project 
has  a  6-10  member  advisory  committee  composed  of  principals,  teachers,  parents, 
ei^ployers,  and  other  members  of  the  public.  .^^^ 
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School  Staff >    Classroom  teachers  carry  out  career  education  instruction 
in  the  district.    About  75  percent  of  the  elementary  teachers  and  xO  percent  of 
the  junior  and  senior  high  school  teachers  actively  participate  in  career 
education.    The  project  is  working  toward  involving  all  teachers  in  the  district 
in  career  education.  » 

Training.    The  project  coordinator,  with  help  from  local  school  staff  and 
consultants  from  non-school  organizations  has  oriented  teachers,  administrators, 
students,  parents,  and  the  business  community  to  career  education.    This  orien- 
tation has  included  two  3-hour  workshops,  demonstrations,  and  group  discussions 
with  the  project  coordinator.    These  sessions  focused  on  the  use  of  community 
resources  and  the  development  of  curriculum  materials  which  teachers  could  use 
in  their  own  classrooms.    About  70  percent  of  the  training  materials  used  were 
locally  developed.    The  remainder  were  drawn  from  both  commercial  and  non- 
commercial sources.    All  of  the  workshop  materials  were  intended  for  use  by 
students,    bchuol  staff  can  receive  college  credit  for  participation  in  training 
activities . 

Community  Resources.     In  one  of  the  first  orientation  workshops,  the 
project  coordinator  worked  with  teachers  to  develop  a  community  resource  book, 
which  includes  speakers,  trips,  and  materials  available  in  the  community. 
To  prepare  this  book  teachers  visited  local  citizens,  explained  the  career 
education  program,  and  enlisted  community  aid  for  the  program.    Both  the 
project  coordinator  and  teachers  have  remained  in  touch  with  these  people  in 
order  to  arrange  for  trips,  visits,  and  classroom  speakers. 

> 

Curriculum  Materials.    The  project  coordinator  and  teachers  have  reviewed 
many  commercially- prepared  career  education  materials  and  have  selected"  certain 
film  strips,  records,  cassettes,  and  books  for  purchase.    Some  of  these  have 
been  placed  in  classrooms  and  others  circulate  throughout  the  district.  Many 
teacher-designed  materials  have  also  been  used  throughout  tne  project.  Some 
have  been  written  up  in  Career-pacs  and  have  been  shared  throughout  the  state. 
Teachers  have  also  developed  suggested  Classroom  activities  in  career  education 
for  each  grade  level.    In  addition  they  have  prepared  a  listing  of  the  library 
books  and  audiovisual  materials  available  in  the  district  which  are  related  to 
career  education.    A  final  teacher-developed  aid  is  a  book  of  bulletin  board 
ideas  relating  to  the  world  of  work.    About  half  of  the  materials  used  in  the 
district  are  locally  developed  and  the  remainder  are  commercially  published. 
Most  of  the  materials  are  designed  for  student  use,  primarily  at  the  elementary 
level . 

Materials  produced  by  the  project  are  described  below: 

1.  Books  of  Classroom  Activities  in  Career  Education 

Print,  elementary-15  pages,  secondary-50  pages,  intended  for  teachers 
and  the  community,  one-grades  K-6,  one-grades  7-12. 

2 .  Career-Pacs  (many  at  each  grade  level) 

Print,  5-20  pages,  intended  for  teachers  and  students,  grades  K-12. 
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3.    Bulletin  Board  Book 

Print,  20  pages.  Intended  for  teahcers,  grades  K~6. 
Includes  bulletin  board  Ideas  for  career  education  Including  pictures 
and  drawings,  materials,  and  suggestions  for  assembling  resources. 
Organized  by  month  and  special  holidays.  ^ 

An  Idea  That  Worked.    Fifth  and  sixth  grade  students  at  one  grade  level 
were  Involved  In  a  month  long  career  education  project.    The  project  began  with 
a  survey  of  the  occupational  Interests  of  the  students.    After  each  had  chosen  the 
two  careers  he  was  most  Interested  In  learning^  more  about,  the  pupils  began 
their  research.    Students  used  kits  and  library  materials  and  conducted  actual 
Interviews  with  workers  In  the  chosen  occupations.    After  the  students  had  gained 
a  deeper  understanding  of  the  responsibilities  of  workers,  classroom  speakers 
were  Invited.    The  four  classroom  visitors  described  careers  In  law,  telephone 
Installation,  veterinary  medicine,  modeling.    Students  became  very  Involved 
In  this  project  and  demonstrated  a  much  greater  awareness  of  the  employment 
world. 
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CENTRAL  KANSAS  CAREER  DEVELOPMENT  PROGRAM 
Central  Kansas  Area  Consortium* 
Newton,  Kansas 


Area  and  Project  Information;  1973-74 


Area  Population: 
Type  of  Area: 

Students*  Background: 
^nnual  iP'an^jlv  Tncnmet 


100,000-499,999 

Rural,  Small  Town,  and 
Suburban 

92%  White 
8%  Other 

^"^Z  $10,000-14,999 
20%  $20,000  or  more 
20%  $15,000-19,999 
20%  $  5,000-  9,999  . 
5%  Under  $5,000 


Contact  Person: 

Ms,  Mary  W$  Kosier 

Project  Supervisor/Coordinator 

Central  Kansas  AVTS 

Box  545 

Newton,  Kansas  67114 
(316)  283-0930 


^rea  Prr^iect 

Schools  Schools 
N'umber  of  Schools  114 
Grade  Levels 

>'ur>ber  of  Staff                   1,700  75 

Number  of  Students            28,153  1,500 

Years  of  Projecc  Operation:      3  Proiect  Funding: 

Federal      Title  III  $41,831.00 

Number  of  Project  Staff:  "        2  Full-time 


Approach  to  Career  Education.    This  project  approaches  career  development 
as  a  life-long  process  which  is  influenced  by  a  person's  education,  work  and 
leisure  activities'.    This  is  based  on  the  hypothesis  that  all  individuals,  in 
their  growth  and  developmental  process,  should  have  experiences  that  will  help 
then  plan  and  pursue  their  own  interests,  to  evaluate  their  own  abilities,  and 
to  come  to  decisions  about  their  lives.    The  project's  goals  are  that  the  student 
become  aware  of  himself  -^nd  the  world  of  work  which  will  enable  him  to  make 
life  career  decisions  and  that  he  be  able  to  relate  his  education  to  his 
life  and    career  development,     in  phases  I  and  II  of  the  project  the  coordinator 
became  directly  involved  with  selected  teachers  in  grades  K-12  on  an  experi- 
mental basis.    This  produced  very  positive  results.    Phase  III  (1973-74  school 
^ ear)  focused  on  the  implementation  of  career  development  modules  in  specified 
middle  and  junior  high  school  classrooms,  and  the  introduction  of  a  counselor 
education  process  to  increase  professional  skills  in  career  guidance  at  the 
secondary  and  post-secondary  levfjls. 


Project  Staff.    The  Central  Kansas  program  is.  designed  to  implement  career 
development  in  grades  K-12.    The  area  director  of  the  Central  Kansas  Area 
Vocational-Technical  School  was  instrumental  in  the  planning  of  the  program. 
Those  charged  with  coord in.    .n^  the  development  of  alternative  approaches  to  the 
career  development  process      e  the  supervisor  and  the  coordinator  of  the  project. 

*The  program  and  the  Central  xvansas  Area  Vocational-Technical  School     (AVTS)  serv( 
18  school  districts. 
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Both  these  persons  are  fully  certified  guidance  counselors  and  devote  100  percent 
of  ^**eir  time  to  project-related  activities. 

School  Staff,    Twenty-four  area  guidance  counselors  representing  16  unified 
school  districts  actively  participated  in  one  of  the  programs*  School  to  E'lployment 
Processes    during    the  -  1973-74  school  year.    They  unanimously  agreed  tx^  continue 
the  program  during  the  coming  School  year.    Six  facilitators  implmented  the  LLfe 
Career  Development  Syster?  (LCDS)  at  four  area  middle  and  junior  high  school  -urogram  . 
sites  in  the  Spring  semester  of  1974.    Eighty-three  percent  of  the  counselors  at  LCDS 
sitec  were  involved  on  a  regular  basis  prior  to  and  during  the  semester  the  LCDS 
modules  were  implemented.    One  hundred  percent  of  the  facilitators  plan  to  continue 
using  the  LCD^  modules  during  the  school  year. 

Seventeen  of  the  18  participating  school  districts  developed  carear  education 
activities  based  on  the  guidelines  of  the  Kansas  Model  for  Developmental  Career 
Education.    There  is  no  x-jay  to  measure  hpw  many  teachers  actually  implemented  career 
development  concepts  throughout  the  school  year,  but  requests  for  assistance  and 
use  of  materials  from  our  Career  Materials  Resource  Center  indicate  that  involvement 
was  high.    Project  staff  s^^rve  as  consultants  to  teachers  and  conselors.  They 
sometimes  demonstrate  by  working  with  students,  but  generally  they  serve  to  coordinate 
activities  of  the  various  programs  and  expand  career  curriculum  options  for 
school  personnel. 

Training.    Inservice  for  occupational  opportunity  development  was  facilitated 
by  an  extension  class  in  counselor  education  held  by  Wichita  State  University  for 
the  24  area  counselors  involved  in  the  School  to  Employment  Process  (STEP)  program. 
Classes  were  held  at  the  Hutchinpon  Community  College,  a  central  location  for  the 
tri-county  area.  Leader  training,  for  the  Vocational  Exploration  Group,,  a  highly 
structured  group  guidance  technicjue,  was  also  completed  by  participating  counselors 
and  through  their  efforts  over  500  area  secondary  students  are  sharing  job  information 
and  developing  more  imaginative  job  personalization. 

Facilitator  training  in  the  Life  Career  Development  System  was  offered  by  Dr. 
Garry  Walz  and  an  assistant  from  the  University  of  Michigan.    This  workshop  was  held 
in  the  Administrative  Center  of  the  AVTS  in  Newton.  ^ 

No  elaborate,/structured  teacher  inservice ^as  conducted  during  the  1973-74 
school  year,  although  there  were  many  training  sessions  of  short  duration.  These 
sessions  were  held  on  the  day  prior  to  the  beginning  of  school  and  during  teachers* 
meetings.      New  and  useful  ways  ^f  implementing  career  education  concepts  in 
the  curriculum  were  discussed.    Many  of  our  area  teachers  have  enrolled  in  career 
education  courses  offered  at  nearby  colleges,  but  they   were  not  considered  part 
of  the  project.  * 

Conmiunity  Resources.    Developing  linkages  with  area  employers  is  an  integral 
part  of  the  School  to  Employment  Process  program.    Activities  between  counselors 
an^I  employers  included  interviews  to  share  inf onr.atidn  and  plan  for  further  school/ 
industry  joint  experiences.    Area  employers  met  with  project  counselors  during  a 
Spring  meeting  to  share  ways  in  which  they  could  be  of  better  service  to  students 
entering  the  job  market.    Plans  have  been  made  to  increase  this  to  an  all-day 
meeting  during  the  1974-75  school  year. 
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There  is  no  tally  of  the  number  of  parents  and  other  resource  people  from  the 
area  who  have  visited  the  schools  or  the  number  of  field  trips  that  have  been  taken. 
But,  community  interest  is  good  ^nd  growing. 

Materials  produced  by  the  project  are  described  below: 

1.  Occupational  Opportunities  In  The  Central  Kansas  Area 

Looseleaf  notebook  for  students  and- counselors  for  grade  9  to  adult. 
Pertinent  information  regarding  employment  in  companies  is  described; 
company  brochures  ^d  applications  forms  are  included. 

2.  CTO 

Quarterly  newsletter,  4-6  pages,  intended  for  area  and  state  school 
personnel.    Description  of  local,  state,  and  national  acti-v^Jties 
and  trends  in  career  guidance. 

3.  Resource  Handbook 
Multilith,  64  pages,  intended  for  teachers  of  grades  K-12. 

4.  Yearly  Reports 
Multilith,  80  pages,  intended  for  school  personnel.  / 

5.  The  CKAVTS  Career  Development  Project 
Pamphlet,  16  pages. 


/ 
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A  CONSORTIUM  APPROACH  TO  EXEMPLARY  PROGRAM  DEVELOPMENT  INVOLVING 
TWO  UNIFIED  SCHOOL  DISTRICTS  AND  TWO  TEACHER  EDUCATION  INSTITUTIONS  * 
Pittsburg  Unified  School  District  ^250 
Pittsburg^  Kansas 

District  and  Project  Infornt/ition:  1973-1974 


District  Population:  26,000 


Type  of  Area: 


Small  town 


Students'  Background:    96%  White 

Annual  Family  Income:    67%  $  5,000-  9,999 

15%  $10,000-14,999 
15%  Under  $5,000 


Contact  Person: 

Mr;  David  L.  Huffman* 
Assistant  Superintendent  of 

Instruction  and  Curriculum 
Pittsburg  U.S.D,  1H50 
510  Deill  Street 
Pittsburg,  Kansas  66762 

(316)  231-3100 


District 
Schools 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 

Years  of  Project  Operation: 

Number  of  Project  Staff: 


K-12 
190 
3,300 


Project 
Schools 
9 

K-12 
190 
3,300 


3  Full-time 
1  Part-time 


Project  Funding: 
State       VEA  Part 
Local 
Total 


$64,000 
16,000 
$8o,000 


Approach  to  Career  Education*    Career  education  in  this  district  is  designed 
to  provide  the  relevance  needed  in  the  total  curriculum  as  well  as  the  motivation 
for  youth  to  stay  in  school  until  their  individual  career  plans  have  been  deve- 
loped and  they  have  acquired  salable  skills.    The  project  intends  tb  assist 
youth  in  obtaining  part-time  or  full-time  employment  or  further  education  after 
the  public  school  experience.    The  program  works  to  help  each  student  increase 
his  self-awareness,  develop  favorable  attitudes  about  the  personal,  social,  and 
economic  significance  of  work,  and  develop  and  practice  appropriate  career 
decision  making  skills.    Curriculum' guides  at  all  grade  levels  are  currently 
being  revised  to  include  career  education.    Career  concepts  are  infused  in  all 
subject  areas  at  the  elementary  level.    At    he  secondary  level  a  new  course  in 
career  math  is  offered  to  tenth  graders.    Career  education  in  this  district 
contains  vocational  education.    It  involves  more  student  and  community  par- 
ticipation and  relates  school  activities  more  to  the  real  world  of  living, 
needs,  and  work. 

Project  Staff,    fhe  assistant  superintendent  for  instruction  and  curri- 
culum serves  as  part-time  director  for  the  project.    Ihe  ^.roject  also  employs 


*  This  report  describes  activities  in  USD  //250  which  is' one  member  of  the 
consortium. 
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a  placement  specialist,  a  secondary  consultant,  and  an  elementary  consultant, 
all  full  time.     The  placement  specialist  works  year  round  to  assist  students 
in  obtaining  part-tiine  emplo^u.unL  while  in  school  or  full-time  empl-^yment  or 
continuing  education  a'fter  leaving  school.     The  consultants  serve  as  resource  ^ 
persons  for  all  teachers  in  the  district.     The  eleirentarv  consultant  also  acts 
as  a  team  teacher  in  the  classroom  on  request.    The  secondary  consultant  .nends 
some  ti^^e  working  directly  with  students  on  career-oriented  projects.  Project 
staff  also  ^spends  some  time  working  directly  with  community  representatives. 

School  Staff.     Classroom  teachers  carry  out  most  cafeer  education 
instruction  in  the  district.     This  year  about  80  percent  of  the  elementary 
teachers  and  25  percent  of  the  junior  and  senior  high  school  teachers 
actively  participated  in  career  education.     The  project  staff  are  working  to 
increase  this  number. 

Training.     The  project  staff  have  provided  training  in  -Career  education 
with  help  from  consultants  from  other  school  districts,  college-  and  aniversitie^ 
and  local  employers.    All  staff  in  the  district  have  received  an  orrentation  to 
career  education  and  all  of  the  administrators  and  half  of  the  teachers, 
counselors,  and  librarians  in  the  district  have  received  tf^n  or  more  hours 
of  training.     Training  has  occured  during  two  week  summer  sessions  and  on  in- 
service  days  during  the  school  year.     Sessions  have  included  workshops,  group 
and  individual  discussions  with  project  staff,  tr:,ps,  and  demonstrations. 
Training  has  included  infonnation  about  the  world  of  work,  the  use  of  community 
resources,  the  selection  of  materials,  teaching  techniques,  and  has  emphasized 
curriculum  d.iivelopment .    Most  participants  pay  tuition  to  the  local  college  and 
receive  college  credit  for  training  activities  in  the  district.    Almost  all  of 
the.  materials  used  in  training  are  developed  by  the  project  consultants  and 
teachers.    About  half  are  materials  for  students  and  half  for  teachers. 

Community  Resources.     Jhe  project  staff  have  explored  community  resources 
and  publiohed  a  catalog  .of  available  speakers,  trips,  materials,  and  student 
work  s^'tes.    They  are  also  availa'Dle  to  arrange  for  use  of  these  resources. 

s. 

Curriculum  Materials.     Almost  all  curriculum  guides  and  student  materials 
used  in  the  district  are  developtd  by  project  and  ochool  staff.     They  also 
identify  a  few  commercial  and  non-commercial  curriculum  materials  for  use  ir  the 
districc.     About  half  of  the  materials  used  are  for  students  and  half  for 
teachers,  many  at  the  elementary  level.    Almost  all  mi terials  are  in  print, 
although  somt,  audiovisual  materials  are  used. 


Some  material^  produced  by  the  project  are  described  below: 

1.  Student  Curriculum  Materials. 

Print,  250  pages,  intended  for  students,  grades  K-6. 

2.  Curriculum  Guide  Inserts  for  All  Subject  Fields. 
Print,  250  pages,  intended  for  teachers,  grades  K-12. 

3.  Career  Outdoor  Education  Experience 
Print,  15  pages,  intended  tor  teachers. 
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An  Ide?  That  Worked.    Three  sixth,  grade  teachers  in  the  district  organized 
Career  Outdoor  Education  Experience  for  their  students.    Students  spent  a  Thursday 
and  Friday  camping  out  in  a  nearby  state  park.    Students  cleared  an  area,  put 
up  tents,  gathered  firewood,  and  prepared  meals.    They  also  participated  in  study 
hours  they  had  chosen  in  advance.    Subjects  ranged  from  water  pollution  and 
insect  study  to  map  making,  biking,  and  fishing.    Many  staff  members  and  vol-' 
unteers  offered  to  travel  to  the  state  park  to  conduct  these  study  sessions. 
Fifteen  ot  the  adults  even  stayed  all  night.    Students  were  very  excited  about 
the  entire  adventure.    They  worked  very  hard  on  planning  for  this  trip  and 
displayed  great  motivation  2i:  completing  follow-up  activities. 
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CAREER  EDUCATION  PROJECT 
Fowling  Green  Independent  School  System 
Bowling  Green,  Kentucky 


District  and  Project  Information:  1973-197A 


District  lation: 

37,000 

Contact  Person: 

Type  of  Area: 

Urban 

Mr.  Otto  A.  Mattel 

Director 

Studencs  '   Background : 

86%  White 

Career  Education  Project 

14%  Black 

Bowling  Green  High  School 

Annual  Family  lucome: 

y 

$4,398 

Rockingham  Lane 

Bowling  Green,  Kentucky  42101 

(median  incxme) 

(502)  842-3323 

District 

Project 

Schools 

Schools 

Number  of  Schools 

0 

9 

Grade  Levels 

K-12 

K-12 

Number  of  Staff 

290 

290 

Number  of  Students 

4,808 

4,808 

Y^jars  of  Prcject  Operation:  3  Project  Funding: 

Federal  VEA  Part  C  $165,000 

Number  of  Project  Staff:    2                                         Local  80,000 

Total  $245,000 


Definition  of  Career  Education 

Career  education  is  a  comprehensive,  systematic  educational  program  which 
provides  relevant  and  cumulative  experiences  designed  for  all  individuals,  all 
levels,  and  all  ages,  to  achieve  maximum  success  in  the  preparation  and  performance 
of  various  life  roles,  such  as  producer  and  consumer  of  goods  and  services,  member 
of  a  family  group,  participant  in  social  and  political  life,  participant  in 
avocational  pursuits,  and  participant  in  aesthetic,  moral  and  religious  concerns. 
Career  education  is  the  total  effort  of  public  education  and  the  community,  aimed 
at  helping  all  individuals  to  become  familiar  with  the  values  of  a  work-oriented 
society,  to  integrate  these  values  into  their  personal  value  systems,  and  to 
implement  these  values  in  their  lives  in  such  a  way  that  work  becomes  possible, 
meaningful,  and  satisfying  to  each  indiviaual.     Career  education  will  eliminate 
the  false  dichotomy  between  the  academic  and  vocational  aspects  of  the  school 
curriculum.     Career  eoucation  is  a  lifelong  and  all-encompassing  process;  it 
pernieates  the  total  educational  program,  focusing  on  concern  for  the  fully-capacitated, 
self-motivated,  self-fulfilled,  contributing  member  of  society. 

Goals 

1.    To  develop  in  each  student  a  positive  response  to  tho  world  of  work 
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so  that  he  may  become  an  integral  fuWtioning  part  of  society. 


2.  ■L^ 
of  wcr 


instill  within  the  scaff  the  need  to  respond  actively  to  the  world 
k  in  order  to  guarantee  the  -success  of  the  program. 


3.    To  develop  a  positive  self-image  in  the  child  based  upon  the  knowledge 
that  he  is  a  useful,  con^ibuting  member  of  society- 

A.    To  create  in  each  jikild  the  realization  that  work  has  aignity  and  is  a 
social  necessity.  '  « 

5.  To  provide,  whenever  possible,  experiences  with  real  work  situations 

within  Che  home,  school,  and  ccmnunity  set-«lng. 

» 

6.  To  acquaint  each  child  with  the  broad  scope  of  possible  career  oppor- 
tunities and  materials  available  in  the  vocational  world.  ^ 

7  To  provide  opportunities  and  experiences  necessary  to  enaj)le  each  child 
to  realistically  appraise  his  own  abilities  in  the  selection  of  his, career. 

8.  To  make  the  ch  i  aware  that  he  is  a  loi  .umer  as  well  as  a^pducer  in  ^ 
our  society. 

9.  To  foster  respect  for  tVj^^eedom  we  experience  in  our  economic  system 
by  creating  positive  attitudes  toward  employment /  a  desire  to  raise  our 
standard  of  living,  and  a  concern  to  minimize^fie  inequalities  existing  in 
our  system.  .  i  •  . 

10.  To  develop  in  each  child  the  unde|gtanding  that  work  is- competitive  and  ^ 
discriminatory.  ^    j     .  '  i 

11.  To  instill  in  teachers,  administrators,  and  counselors  the  reed  to^become 
involved  in  teaching  students  ^ut  work. 

^  /  n        '  • 

12.  To  impress  upoi.  ever^.hild  that ''the  process  of  educationyis  not  terminal, 
but  that  he  must  continue  to  study-  to  remain  abreast  of  the  new  ideas  and  in- 
nc.ations  of  his  chosen  ca^-eer. 

13      To  refine  and  to  expand  the  career  eduction  concept  in  the  Bowling  Green 
School  System,  grades  K-12,  with  emphasis  on  developing  student  self- 
awareness,  exploratory  activ  ties,  pre-technical,  iCrer-professional  programs, 
and  research  design. 

These  goals  are  further  expanded  in  the  goals  and  objectives  for  the  elementary, 
junior  high,  and  senior  high  schools,  and  in  the  guidance  program.  / 

\ 

The  Project 

Finances ■     The  project  began  in  1971  with  $105,000  in  VEA  Part  C.  funding.  In 
1972  the  project  was  funded  ;^ith  a  $50,000,  VEA,  Part  D  grant.    In  1973  the  project 

379 

20A  ^ 


'Bowling  Groen,  Ker*-v.ri 


was  funded  with  $178,740,  VEA,  Part  C  funds,    A  new  proposal  was  submitted  each  year 
in  order  for  the  project  to  be  funded,  as  the  Bowling  Green  program  was  not  a  three- 
year  grant.     Approximately  two-thirds  of  the  1973-74  funding  was  budgeted  for  expansion 
of  the  Junior  High  Practical  Arts  (Exploratory)  program;  smaller  amounts  were  budgeted 
for  system-wide  inservices  in  each  of  the  schools,  for  fields  trips,  and  for  other 
purposes.  \^ 

Project  Staff.     The  project  statf  includes  a  project  director  and  a  research 
,  >ycoordinacor.     The  project  director,  who  works  full-time  for  the  project,  was 
formerly  a  suj^ervisor,  and  during  the  first  two  years  of  the  project  had  the 
responsibility  pf  coordinating  the  program  widfout  another  project  staff  member  to 
assist  him.     The  research  coordinator,  who  works  full-time *fur  the  project,  was  formerly 
an  elementary  leT^l  teacher  in  the  school  syst^^m  and  a  trainer  (in-house  consultant) 
for  other  staff  members.  The  project  staff  serves  all  nine  city  schools,  The 
research  coordinator  has  spent  a  major  portion  of  her  time  working  with  the  elementary 
schools  while  the  project  director  has  devoted  his  time  to  working  with  the  junior 
and  senior  high  schools. 

Training*    Since  the  project  began  in  1971,  approximately  one-third  of  the 
city  schools'  administrators,  teachers,  libr.rlans,  guidance  counselors,  and 
special  teachers  have  received  an  intensive,  paid  summer  insetvice,  qi^lifying 
therr.  as  trainers  or  in-house  consultants  for  the  other  staff  members.     The  summer 
ini>er\ices  emphasized  diBvelopment  of  a  plan  for  system-wide  implementation  of  career 
education  through  the  utilization  cf  in-house  consultants ' ^ expertise .  This  plan  included 
development  of  career  education  unitrj  to  be  taught  during  the  school  year  and 
evaluative  instruments  for  assessing  atti -jdes /toward  the  program  at  all  levels. 
The  project  staff  has  conducted  more  than  eighty^hours  of  paid  training  for  all 
administrators,  teachers,  librarians,  speci^^l  teacners,  and  guidance  counselors  in 
the  city  system.     The  training  em]>hasi  .ed  the  diffusion  of  materials  and  ideas 
developed  during  the  summer  inservice,  development  of  curriculum  units  to  be 
implemented  in  the *P lass room ,  articulation  among  and  between  grade  levels,  and    *  <^ 
planning  for  evaluation  of  the  program. 

^^     Puplic  Information.    Within  the  district,.  ?:he  project  shares  information  with  a 
cross-section  of  the  community  by  involving  them  as  resource  persons  for  career 
education  units.     Individual  teachers  invite  one  or  more  resource  persons  (often 
parents)   to  be  interviewed  by  the  students,  either  in  the„cla§sroom,  on  field  trips, 
or  by  conference  telephone.     Over  a  thousand  resource  persons  are  involved  in  career 
education  activities  annually  through  this  appiroach.     In  addition,  the  junior  high 
Practical  Arts  program  is  served  by  an  advisory  council  from  the  communicy  who 
oupply  input  for  the  exploratory  program.      Several  civic  clu^s  have  signed  *'Human 
Talent  Resource  Cards,"  indicating  their  willingness  to  serve  as  resources  for  the 
city  schools.     Career  education  activities  have  been  featured  at  PTA  meetings,  open 
houses,  coffee  hours,  in  tri-weekly  newscasts  broadcast  by  the  city  schools*  human 
relations  specialist,  in  a  oity  school  news  page  featured  six  times  a  year  in  the 
local  newspaper,  and  in  news  articles  submitted  .by  individual  teachers.  Information 
i-.  J  Isserranated  outside  the  district  (and  among  the  schools)  through  the  "Career 
h^Uication  Review,"  a  bi-montbl/  newsletter  featuring  activities  in  each  of  the 
ci\ty  schools,  through  the  services  of  in-house  consultants^  and  through  the  State 
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V  citation  ProiecC.     The  latter  is  a  program  implemented  in  January,  1974,  whereby 
educators  f^om  across  the  state  have  been  participating  in  on-site  visits  to  the 
city  schoolsSln  order  to  observe  career  education  activities  and  to  gather  ideas^^ 
for  planning  jmd  implementing  career  education  programs.  Locally-developed  units  are 
sent  as  requested,  along  with  a  series  of  articles  written  about  the  Bowling  Green 
program.    The  Bowling  Green  Career  Education  Manual  for  Teachers.  Counselors,  and 
Administrators,  has  been  developed  for  dissemination,  as  well  as  a  project  brochure 
and  evaluative  forms  used  for  surveying  students,  parents,  teachers,  student 
teachers,  visiting  talent,  and  trainers. 

The  School  Instructional  Program 

Staff.     Teachers  and  guidance  counselors  carry  out  career  education  activities 
in  thinissroom,  working  closely  with  special  teachers  and  librarians  in  program 
articulatioi.      Each  principal  serves  as  a  resource  person  for  his  or  her  school. 
From  the  in. tiation  of  the  project  in  1971,  all  of  the  staff  have  been  involved  in 
the  career  education  program.     The  local  Board  of  Education  has  made  career 
education  Board  policy.     It  states  tha<  "career  education  shall  be  an  integral  part 
of  instruction  in  all  grades  and  subject  areas".    New  teachers  are  introduced  to  the 
program  by  the  in-house  consultants  who  are  responsible  for  maintaining  total 
staff  involvement  in  the  program. 

Content.     Staff  members  have  developed  a  creed,  goals,  and  objectives  for 
career  education  at  all  levels,  drawing  from  ;  ational  and  state  publications,  the 
proiect  has  developed  a  definition  of  career  education,  principles  supporting  the 
operational  definition,  and  staff  members  have  developed  a  matrix  stating  the  ele- 
ments and  goals  for  career  education  at  each  grade  level.     The  career  program  is 
not  a  separate  entity  from  the  academic  program.   Its  success  is  based  on  its 
integration  into  the  academic  curriculum.     Through  the  project,  the  students  develop 
basic  academic  as  well  as  vocational  skills.  Tlie  curriculum  has  been  revitalized, 
not  rewritten,  to  prov^ide  the  student  with  a  continuing  experience  which  fosters 
development  of  -self-awarenes s  in  relation  to  home,  school,  and  community.  This 
is  done  -hrough  field  observations  and  exploratory  experiences  integrated  with 
classroom  instruction  in  academic  skills.     The  desi'gn  is  structured  enough  to  give 
the  teacher  a  feeling  of  security,  but  encourages  creative  and  imaginative 
approaches.    The  language  of  the  career  education  program  is  universal  so  that  ail 
teacher^  can  communicate  with  each  other.    Jhe  program  involves  the  total  statl, 
and  is  thoroughly  integrated  in  grades  K-12.     The  program  is  peop] a-or iented  and 
Ute-centored  around  the  teacher,  the  students,  and  the  person-in-the-occupation.  . 

Methods      In  I  he  elementary  grades,  students  have  the  opportunity  to  become 
acquainted  .nth  a  variety  of  occupation:;,  using  the  U.S.  Office  of  Education  s  15 
iob  clusters  a^;  a  -.ference  coint.     All  schools  and  all  staff  members  u-se  career 
education  as  tholr  strategy  for  teaching.     One  or  more  resource  persons  are  inter- 
viewed      the  students  are  part  of  eacn  unit  of  study  in  an  effort  to  humanize  the 
curriculum.     Relevancy  to  subject  matter  is  achieved  as  studentr  aid  in  planning 
rheir  work,  using  traditional  texts  and  reference  materials  to  relate  "heir 
application  to  the  world  of  work  and  to  the  resource  persons  lnterview:>d .  The 
junior  high  students  build  upon  :heir  awareness  of  the  world  oi  work  wi-h  t.ie 
opportunity  to  experience  hands-on  activities  in  the  Practical  Arts  program  This 
area  affords  the  students  a  select'ion  of  ten  of  the  15  job  clusters  for  in-lepth 
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study  and  manipulation  of  the  basic  tools  used  in  various  occupations.  Career 
curriculum  units  are  presented  In  all  daises;  recourse  persons  aire  interviewed 
as  part  of  the  continuing  awareness  of  the  world  of  w6rk.     Intensified  guidance 
at  the  junior  high  level  assists  the  student  in  assessment  of  himself  and  Us 
capabilities  in. order  to  plan  and  to  prepare  for  his  career.    During  the  high 
school  years    students  pursue  their  tentative  career  choice  with  a  program  of 
Studies  which  will  prepare  them  for  future  work.    An  on-campus  high  school 
vocational  progr^  provides  the  students  with  a  variety  of  experiences  for 
skill  development.    All  academic  areas  include  career  education  unit  studies. 
Again    the  relationship  between  the  subject  being' taught  and  its  use  in  the  real 
world  is  stresses  as  human  resources  are  utilized.    An  on-campus  placement 
service  offers  stu^^nts  employment  positions  in  either  part-time  or  full-time 
job  situations. 

Curriculum  Materials.    One  hundred  percent  of  the  career  education  units 
implemented  in  the  project  are  developed  by  the  teachers.     The  project  and 
scnQol  st-ahfs  ^Iso  have  utilized  helpful  commercial  and  non-coiranercial  materials 
which  were  pulled  together  from  existii>e  resources  or  purchased  in  conjunction 
with  annual  ordering  of  materials  and  s&nplies.     This  project  has  not  relied  on 
packaged  or  prepared  career  education  materials.     Units  were  developed  during 
the  paid  inservice  hours  set  aside  for  .career  education  before  or  after  school 
hours.    A  career  education  resource  center  in  each  school  houses  the  units, 
commercial  materials,  human  resource  lists,  and  other  career  education  resources 
for  that  school. 

Community  Res_ources.     Students  at  each  school  have  interviewed  and  cataloged 
comjnunity  resource  people.     The  project  staff  has  made  available  to  each  school 
lists  of  prospective  human  resource  talent  from  civic  clubs.     Each  visiting 
resource  person  is  given  a  certificate  of  appreciation  for  his  involvement  in 
the  program,  and  is  asked  to  complete  a  survey  to  assess  his  reaction  to  the 
program. 


.  Evaluation 

Internal  Evaluation.    The  project  staff  and  the  teaching  staff  have  conducted 
an- internal  evaluation  of  the  project.  They  have  utilized  surveys  of  the  teachers 
students,  parents,  student  teachers,  visiting  talent,  and  trainers;  '.hey  have  al«o 
used  observations  and  comments  made  by  participants  in  the  State  Visitation  Project 
to  gather  feedback  and  reactions  to  the  program. 

External  Evaluation.  A  third-party  evaluator  representing  the  Southern 
Association  of  Colleges  and  schools  has  conducted  a  comprehensive  external  evaluation 
of  the  project,  including  staff,  sequence  of  events,  goals  and  objectives,  processes 
utilized  in  the  classroom,  inservice  education  plans,  cooperative  arrangements  wi-th 
institutions  of  higher  learning,  the  gOidance  .component ,  the ' community  career 
education  interaction,  and  the  internal  evaluation  plan.    A  three-m.ember  team, 
representing  the  Commission  on 'Occupational  Education  Institutions  and  the 
Southern  Association  of  Colleges  and  Schools,  has  conducted  an  overall  assessment 
of  the  project.     In  conducting  the  evaluation,  the  third-party  evaluator  and  the 
three-membfjr  team  used  Interviews,  on-site  visits,  observations,  and     sports  from 
project  ai     school  staffs,  as  well  as  from  students  and  community  representatives. 
State  Depa     ent  of  ,E^ducation  personnel  were  interviewed,  along  with  staff  members 
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from  Western  Kentucky  University,  which  had  conducted  a  Developmental  Review  of 
Bowling  Greenes  Career  Education  program.    The  evaluator  also  reviewed  project 
records,  products,  and  reports. 

Materials  produced  by  the  project  are  described  below. 

1,  TtTe  Bowling  Green  Career  Education  Manual  for  Teachers,  Counselors » 
and  Administrators, 

Print,  108  purges;  intended  for  school  personnel,  grades  K-12. 
Includes  sections  for  elementary,  j^unior  higii,  and  senior  high; 
sample  units  and  surveys;  and  ideas  for  implementation  of  a 
career  education  program, 

2,  "Career  Education  Review" 

Print,  A-6  pages  each;  seven  newsletters  and  an  extra  edition 
used  for  dissemination  of  information  regarding  school  activities 
to  educators, 

3,  John  Cannon  Articles, 

Print,  4-8  pages  each^  a  series  of ^ six  articles  describing 
various  aspects  of  the  Bowling  Grden  Career  Education  Program; 
intended  for  educators.  ^ 

4,  Project  People 

Print,  16  pages;  intended  for  educators ;gives  an  overview  of  the 
program, 

5,  Project  PEOPLE  Brochure, 

Print,  2  page  brochure  intended  for  educators;  describes  the  focus 
of  the  career  education  program. 
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CAREER  EDUCATION  PROGRAN  FOR  HAZARD,  REGION  XII 
Kentucky  Valley  Educational  Cooperative  Board 
Hazard,  Kentucky 


District  and  Pro.lect  Information:  1973-1974 
District  Population: 
Type  of  Area: 


25,000-99,00 

\ 
Rural 


Students'  Background:      98%  \^ite 


Annual  Family  Income: 


Xumber  of  Schools 
Grade  Levels 
Number  Staff 
^Number  of  Students 


66%  under  $5,000 


District 
Schools 
•  107 
K-12 
1,455 
30,000 


Project 
Schools 
8 

K-12 


Contact  Person: 

Dr.  Owen  Collins,  Project  Director 
Career  Education  Program  for  Hazard 
511  Broadway 
Hazard,  Kentucky 
(606)  439-2311 


Years  of  Project  Operation:  i 
Number  of  Project  Staff:     5  full-time 


Project  Funding: 
Federal  VEA 
Local 
Total 


$265,000 
66,000 
$331,000 


Definition  of  Career  Education 

Career  education  is  the  preparation  of  the  student  for  a  successful, 
satisfying,  and  meaningful  careor  that  is  f elated  to  the,  needs  of 
society.     It  capitalizes  on  and  integrates  experiences  within  the 
family,  the  school,  and  occupational  community  that  develop  positive 
self -awareness.     Incorporating  the  concept  that  there  is  dignity  in 
all  careers,  it  ia  a  process  that  is  developmental  and"  sequential 
from  "v.mb  to  tomb"  that  provides  learning  in  awareness,  exploration, 
and  preparation  for  careers. 


Goals 


1.  To  develop  in  students  positive  attitudes  towards  self,  others,  school, 
^nd  work. 


C84 


ERIC 


209 


Hazard,  Kentucky 


2.  To  create  an  awareness  of  career  possibilities. 

3.  To  prepare  youth  for  a  successful,  satisfying,  and  meaningful  career 

that  is  related  to  the  needs  of  society.  ' 
«*  ^ 

4.  To  create  more  relevance  in  education  by  integrating  the  world  of  work 
into  the  curriculum. 

5.  To  capitalize  on  and  integrate  the  student's  experiences  of  family, 
school,  and  occupational  comnuinity. 

Materials  ^ 

Ir    Career  education  curriculum  units  (about  50) 
Print,  2-15  pages,  intended  for  teachers ,K -12 * 

Each  unit  is  designed  for  a  particular  grade  level  and  includes 
-   career  education  activities  which  cover  the  content  of  a  group  of 
subject  areas  such  as  mathematics,  science,  English,  reading, 
social  studies,  and  includes  library  activities  in  the  areas. 


The  Project 

Finances.    Th?s  project  is  sponsored  by  an  Educational  Cooperative  Board 
which  includes  thirteen  different  school  districts.    This  Year  the  proiect 
received  $265,000  in  VEA  funds  and  $66,000  in  local  in-kind  contributions. 
Next  year  the  project  will  receive  the  same  amount  of  VEA  funding,  but 
in-kind  funding  will  be  increased  to  $92,000."  Forty  percent  of  project 
funds  was  spent  as  compensation  for  staff  development  participants.  Twenty 
percent  was  spent  for  project  staff  salaries,  and  smaller  amounts  were 
spent  for  other  purposes. 

Pi:oiect  Staff.    The  Project  employs  five  full-time  staff  members,  all  of 
.'liom  were  hired  from  oulside  the  area  served  by  the  board.     These  staft  members  are 
a  project  director,  an  Awareness  coordinator,  an  Exploration  coordinator,  a 
Preparation  coordinator,  and  a  Guidance  coordinator.    The  project  director 
and  the  Exploration  and  Preparation  coordinators  were  formerly  school 
administrators.    The  Awareness  coordinator  was  previously  a  specialist  in"  t 
area  of  "language  arts/reading/English  and  the  Guidance  coordinator  held  ano_ 
position  outsic.e  the  school  district.    The  proiect  staff  spend  about  sixty 
percent  of  their  time  working  directly  vaCh  teachers,  twenty  percent  with 
principals,  and  the  remainder  in  other  ways.    This  year  the  project  served  all 
of  the  Junior  High  Schools  and  Vocational  Schools  in  the  area  and  most  of 
the  Elementary  and  fenior-Hl^h  Schools.    Next  year  it  will  serve  ail  the 
schools  in  the  area. 

Training.    During  last  year  and  this  year,  consultants    from  other 
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school  districts  and  from  higher  education  institutions   conducted  training 
The  b  perirtendencs  and  directrrs  of  the  thirteen  school  districts  and  the 
coordinator  from  each  district  have  received  an  orientation  to  career  education. 
About  half  of  the  principals,  a  third  of  the  teachers,  and  some  of  the  librarians 
and  guidance  counselors  from  the  area  have  received  ten  hours  or  more  of  training. 
The  training  sessions  have  included  information  on  the  world  of  work,  community 
resources  available,  curriculum  development,  materials  selection,  and  teaching 
technique'^.     Sessions  have  included  workshops,  demonstrations,  trips,  and  group 
and  individual  discussions  with  project  staff.     Training  takes  place  after  school, 
in  the  evenings,  and' during  the  summer.    Most  of  the  materials  used  in  training 
are  locally-developed  materials  for  teachers. 

Curriculum  Materials.    The  curriculum  materials  used  in  the  area  are 
instructional  units  developed  by  grade  level  to  cut  across  several  subject 
areas.    These  materials  are  developed  by  teachers,  are  in  print  form,  and  are 
de^signed  for  use  by  teachers.    Over  fifty  such  units  were  developed  by  teachers 
during  the  first  year  of  project  operation.    The  project  staff  circulates 
completed  units  to  teachers  in  all  districts  served  by  the  cooperative  board. 

Community  Resources.    Because  this  project  serves  such  a  large  geographical 
are^a,  arrangements  for  the  use  of  communit^^'  resources  are  usually  made  within  each 
school  or  district  rather  than  by  project  staff. 

Public  Information.    The  project  staff  his  shared  information  about  the  project 
within  the  area  by  speaking  at  meetings,  sending  newsletters,  submitting  news  items 
to  radio,  television,  or  newspapers,  and  inviting  visitors.     To  share  information 
outside  the  area,  they  have  attended  meetings,  invited  visitors,  and  sent 
locally-developed  curriculum  materials  when  requested. 

The  School  Instructional  Program 

Staff.     Both  classroom  teachers  and  guidance  counselors  car-ry  out  career 
education  instruction  in  this  area.    Over  half^  of  the  teachers  in  the  area  have 
taught  one  or  more  career  education  units,  and  sixty  percent  of  the  guidance 
counselors  have  actively  participated  in  career  education. 

Content .    The  project  staff  has  developed  the  definition  career 
education  .stated  above  and  has  worked  <7rth  the  career  education  coordinators 
from  each  district  ia  the  area  to  establish  the  broad  goals  listed  above. 
Detailed  objectives  described  in  terms  of  student  behaviors  are  stated  in  each  of 
the  career  education  units  developed  by  teachers  in  the  area.    The  career  educ- 
ation curriculum  deals  with  work,  citizenship,  family  life,  \eisure,  ethics  and 
morality,  and  esthetics.     It  contains  vocational  education. 

Methods .     The  teaching  methods  used  in  career  education  are  similar  to  those 
used  in  the  regular  curriculum,  but  include  mor*?  student  projects  and  hands-on 
experiences.    At  both  the  elementary  and  secondary  level*:^ ,  career  education  is 
infused  in  all  subject  fields. 


CS6 


ERIC 


211 


4 


Hazard,  Kentucky 


Evaluation 

internal  Evaluation,   ^o  internal  evaluation  of  the  project  has  been  con- 
ducted. 

External  Evaluation.    An  external  evaluation  of  the  project  has  been 
conducted  in  each  year  of  operation  by  the  Southern  Association  of  Colleges 
and  Schools.    Information  was  collected  by  means  of  interviews,  observations, 
and  a  review  of  documents.    This  information  was  collected  from  project  staff, 
school  staff,  project  records,  and  products.    The  evaluation  dealt  with  the 
areas  of  project  staff,  project  administration,  staff  training,  guidance 
services,  and  community  involvement. 
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Lilrti  CENTERE^CAREER  EDUCATION 
Louisville  Indep'e^dent  School  District 
Louisville ^  Kentucky 


District  and  Project  Information:  1973-1974 


District  Population: 
Type  of  Area: 


Urban 


Students'  Background:     52%  Black 

48%  Other 


Annual  Family  Income: 


45%  $10,000--14,999 
33%      5,000-  9,999 


Number  ot  Schools 
Orade  Levels 
.Number  of  Staff 
Number  of  Students 


District 
Schools 

75 
K-12 


Project 
Schools 

30 
K-9 


52,000 

Years  of  Project  Operation:     3  ^ 
N'umrer  of  Project  Staff:  1  Full-time 


Contact  Person: • 

Mrs.  Barbara  Preli 

Project  Director 

Life  Centered  Career  Education 

Brown  Education  Center 

4th  at  Broadway 

Room  1025 

Louisyille,  Kentucky  40202 
(502)1581-5636 


Project  Funding: 

State       \EPDA  $  7,000 

Local  . 16,000 

Total  $23,000 


Approach  to  Career  Educatibn.     According  to  this  proj  ic^t  the  purpose  of 
career  education  is  to  assist  the  student  through  preparation  and  guidance  to 
'make  realistic  decisions  that  are  compatable  with  his  abilities,  with  his 
'knowledge  of  self,  and  with  the  career  opportunities  which  le^ad  to  the  imple- 
mentation of  his  career-oriented  goals.     T^e  program  prepares!  the  individual 
to  fulfill  his  role  as  a  citizen,  as  a  woi  ^r,  and  as  a  family  member.    At  the 
eXeme;itary  level  career  education  is  infused  in  all  subject  a];'eas.    At  the 
secondary "level  it  is  infused  in  all  subject  areas  especially  math,  English, 
science,  and  vocational  evocation.     All  of  these  subject  areas,  stress  the 
career  development  aspect  of  the  curriculum.     Career  education  concepts  are 
frequently  conveyed  through  hands-on  experiences  and  laboratory  exploratory 
experiences.     Discussion,  community  involvement,  field  trips,  learning  centers, 
interviews,  and  research  are  alr.o  uced.  \ 

Project  Staff.    The  project  employs  one  full-time  director  who  serves  27 
elementary  schools  and  three  junior  high  schools.     She  spends  about  40  percent 
of  her  time  working  with  elementary  school  staff,  '30  percent  with  junior  high 
school  staff,  and  20  per.cent  with  the  community.     She  also  spends  some  time 
working  directly  with^^ntral  office  staff. 

School  Staff.     Classroom  teachr^rs  and  guidance  counselors  working  in  the 
classroom  or  putside  carry  out  career  education  activities  in  the  district. 
About  20  percent  of  the  elementary  school  staff  and  15  percent  of  the  junior 
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high  school  staff  actively  participate  in  career  education. 

Training,    The  project  director,  vocational  education  supervisors,  and 
coordinators  have  conducted  training  for  school  staff.    All  of  the  administrators 
in  the  schools  served  by  the  project  have  been  orient;ed  to  career  education.  . 
About  a  third  of  the  teachers,  counselors,  and  librarians  have  received  training. 
Sessions  have  beea  held  on  in-service  days  during  the  school  year,  after  school, 
and  during  the  summer.    Teachers  aave  received  payment  for  participation.  The 
sessions  have  included  workshops,  demonstrations,  and  group  discussions  with 
the  trainers.    Training  has  emphasized  curriculum  development  and  management 
techni'iues.     It  has  also  included  information  about  the  world  of  work,  use  of 
community  resources,  selection  of  materials,  and  teaching  techniques.  ^  All  <^f 
the  materials  used  in  training  a*"e  professional  materials  and  about  80  percent 
are  locally  developed.    Tht»  remainder  are  drawn  from  commercial  and  non-commercial 
sources . 

Community  Res.'^iirces.    The  project  director  has  compiled  a  catalog  of 
community  speakers,  field  tri^^s,  materials,  and  audiovisual  resources.  Taachers 
usually  make  arrangements  for  use  of  these  resources  but  can  request  assistance 
fiom  the  project  director  if  rhey  encounter  difficulty. 

Curriculum  Materials.    The  project  director  has  worked  with  school  staff  to 
develop  all  of  the  curriculum  guides  and  student  materials  used  in  the  district. 
About  60  percent  of  these  materials  are  intended  for  teachers  and  AO  percent  for 
'students.    All  are  in  print  and  about  half  are  elementary  and  half  junior  high 
le\el . 

Some  materials  produced  by  the  project  are  described  below: 

1.  Introductory  Unit 

Print, Ol  pages,  intended  for  teachers,  grades  K-9. 

2.  Management  Analysis  Planning  Sheet 

Print,  4  -pages,  intended  for  teachers  and  project  directors. 

3.  Curriculum  Units  for  Each  Grade  Level  (More  than  35) 
Print,  5-25  p<:ges  each,  intended  for  teachers,  grades  K-9. 


« 
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CAREER  EDUCATION  PROJECT 

Labc    Ixougc  Paiish  Sc^ol  Board 

Baton  Rou8e»  Louiaiana 


District  and  Project  Information;  1973-X974 
District  Population:  321,427 

I 

Type  of  Area:  Urban  and  Rural 

Students'   Background:  62%  White 
^^'^  38%  Black 

/  • 

Annual  Family  Income:   '^3%    Less  than  $8,000 

34%    $  8,C00t14,999* 
'  .       14%    $20,000  01^  more 
9%  $15,000-19,999 


Number  of  Schools 
Grade  Levels 
Number  of  "Staff 
Number  of  Students 


District 
Schools 

107 
K-Adult 
5,500 
67,000 


Project 
Schools 

107 
K-Adult 

5,500 
67,000  • 


.Contact  Person: 

Mr.  Thomas  L.  Miller,  Coordinator 
Career  Education  Project  ^ 
Glasgow  Center 
1676  Glasgow 

Baton  Rouge,  Louitiiana  70808 
(504)    387-2141,  ext.  140 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:    5  7ull-time 

10  Part-time 


Project  Funding: 

.  Federal  ,VEA 
State  '  \ 
Total 


$19;,  248 
769,887 
$960,135 


Approach  to  Career  Education.    The  initial  approach  to  career  education  in  East 
Baton  Rouge  Parish  was  to  communicate  its  basic  concept  to  educators,  parents, 
students  and  the  community.    Subsequently,  teachers  have  infused  career  development  .  « 

objectives  and  programs  into  many  areas. of  the  curriculim  on  a  pilot  basis. 
Curriculum  units,  new  courses,  and  a  massive  inservice  program  were  developed  to  . 
field  test  and  implement  career  education  concepts  on  a  K-Adult  basis.    A  system  of 
priori£i^s--has-beBn  instituted  to  generate  career  education  at  the  elepentary  level  in  the 
rirst  year  of  operation,  in  the  junior  high  school  during  the  second  year  of  operation  and 
in  the  senior  high  school  during  the  third  year  of  operation.  The  first  year  of  the  project 
was  primarily  a  year  of  planning,  with  help  from  the  Louisiana/  State  D^artment  of  Educa- 
tion and  the  Vocational  Technical  Schools  and  Universities  in  East  Batbn  Rouge 
Parish.     -  .  ' ^  • 

Project  Staff.    The  project  sjtaff  includes  a  director,  an  inservice  assistant, 
an  elementary  helping  teacher,  a  helping  teacher  to  assist  with  program  planning  and 
placement,  a  media  specialist  and  a  gareer  education  placement  ^ounselor. 
The  irfservice  assistant  has  primary  responsibility  for  the  junior  and  senior  high 
schools.    Many  teachers  and  supervisors  serve  as  consultants  and  leaders  in  the 
career  educatipn  program. 

School  St^ff.    Supervisors,  teachers,  administrators,  and  guidance  counselors 
have  helped  to  develop    the  new  career  education  programs.    In  addition,  many 
relevant  instructional  programs  were  already  operating  within  our  parish.  Several 

 J  

^^ocal  support  is  several  tijnes  this  figure  in  capital  outlay  and  personr'>l. 
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curi^iculum-orierted  programs  involved  school  staff  during  the  1973-74  school 
year.    Prof essional  *staf f  involvement  was  as  follows:  elementary — 67  percent, 
junior  high — 48  percent,  and  senior  high — 43  percent. 

Training.    The  East  Baton-  Rouge  Parish  career  education  staff  has  arranged 
inservice  activities  for  4,995  teachers,  supervisors,  administrators,  students, 
and  parents  in  communities  outside  East  Baton  Rouge  Parish.    A  total  of  6,838 
exposures  to  career  education  in  East  Baton  Rouge  Parish  have  involved  teachers, 
supervisors,  adioinistrators,  students  and  parents.    During  the  school  year, 
"the  main  inservice  emphasis  was  on  elementary  school  faculty  stjidies. 

The  design  for  Inservice  in  East  Baton  Rouge  Parish' provided  for  three 
separate,  but  often  complementary,  stages:    orientation,  faculty  studies,  and 
fn-depth  progragis.    Dpring  the  orientation  Tstage,  our  primary  interest  was  in 
introducing  as  many  school  personnel  and  community-  leaders  as  possible  to  the 
career  education  approach.    To  accomplish  this,  a  pre-school  workshop  for  elementary 
school  principals  and  supervisors    and  a  one-3ay  orientation  for  all  secondary 
school  principals  and  supervisors   was  carried  out.    Using  a  specially  designed 
film  presentation  which  was  revised  at  mid-term,  100  presentations  were  msde 
which  directly  reached  some  16400  persons.  ^ 

During  the  faculty  studies  stage;    fifty-two  elementary  faculties  were  met  with 
for  extended  studies  dealing  primarily  with  the  development  of  career  education  ' 
skills  and  techniques.    Nine  secondary  faculties  wanted  to  Investigate  career 

.education  in  specific  academic  areas;    assisstance  was  given  to  these  teachers  to  pre- 
pare separate  reports.    Three  faculties  were  interested  not  only  in  studying  abput 
career  education,  but  als%-itf^moving  toward  the  initiation  of  specially  designed 
career  units.*     Work  with  these  faculties  is  continuing.    .Their  programs  will 
be  developed  more  fully  during  the  summer  so  that  they  can  implement  separate 
classes  in  the  fall  term  of  the  1974-75  school  year.    Approximately  1,956  teachers, 

^counselors,  and  principals  have  been  a  part  of  these  faculty  studies. 

During  the  in-depth  programs  stage,  the  project  concentrated  on  specific  pro- 
jects. Initially^  a  unit  on  the  Port  of  Baton  Rouge  was  developed  for  eighth  grade 
Louisiana  History.    When  the  unit  was  complete,  a  workshop  was  held  for  one 
counselor"^-^e  math  teacher,  and  one  science  teacher  from  each  of  the  iunior 
high  schools/ i-n  the  parish  so  they  could  begin  thinking  of  ways  to  uu?te  their 
academic  suiyects  with  the  Port  of  Baton  Rouge.    There  was  a  similar  workshop 
for  one  counsMor,  one  mathr  teacher,  and  one  s.^ience  teacher  on  the  senior  high 
school  level,,  t^  help  them  tie  their  academic  areas  to  the  vast  industrial  complex 
that  exists  around  Baton  Rouge.    A  third  effoTt  focused  on  the  three  units  oF 
work  to  be  taught  in  middle  schools  next  year  (1974-74).    Selected  teachers 
Will  work -with  officials  from  Gulf  States  Utilities,  Louisiana  National  Bank 
and  South  Central  Bell 'Telephone  to  develop  a  unit  uniting  careers,  academics, 
and  business.    These  teachers  will  work  on  their  units  during  the  summer. 
Elementary .school  counselors  in  pilot  guidance  programs,  with  the  principal 
and  a  selected  teacfier  from  their  school,  were'  involved  in  a  tools  worksl;fop. 
This  gave  teachers  an  opportunity  to  use  hand  topis  so^  that  they  could  di^monstrate 
use  of  them  in  hands-on  experiences  as  a  part  of  career  education  units.  Still 
another  in-depth  lirogr^  was  an  intensive  four-<iay.  workshop  for  the  principal 
and  two  teachers  from  each  school  that  were  not  a  part  of  the  1973  Elemetitary 
Career  ^ucation  Awareness/Motivation  Workshop.    The  purpose  of  this  workshop  was 
.to  give  teachers  a  knowledge  of  module  development,  a§  a  part  of  competency-based 
teacher -instruction. 
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Community  Resources  ♦    Mo^e  ^than  500  communi^ty  people  were  part  of  advisory 
and  steering  committees  that  developed  a  community-related  career  education  pro- 
gram.   Many  schools  developed  resource  files  that  list  parents  and -^community 
personnel  who  can  enrich  classroom  instruction*   .A  community-wide  resource  file 
is  being  generated  now^  for  teachers  and  counselors  who  cannot  locate  resources 
within  their  local  school's  file.    More  than  600  careers  will  be  listed* 

Work  study    and  observational  experiences  in  local  businesses,  hospitals, 
and  industrial  plants  provide  meaningful  learning  experiences 'for  studWts. 

Curriculum  Materials.    Most  of  the  instructional  materials  used,  in  this 
project  are  developed  by  the  project  staff  with  the  assistance  of  teachers  and 
consultants  from  the  local  community. 

Materials  produced  by  the  project  are  described  below: 

1*    Elementary  Handbook  for  Career  Awareness  and  Motivation. 
Print,  93  pages. 

2.  Elementary  Resource 'Guide. 
Print,  150  pages. 

3.  Thirty-Four  Elementary  Curriculum  Units.  ^ 

4.  The  Port  of  Baton  Rouge. 

Prin,t,  72  pages,  intended  for  grades  7-9.    A  Louisiana  Social  Studies  Unit. 

5.  Qftreer  School  Community  Working  Paper  for  Junior  High  School  Explora- 
,  toryjStudents^ 

Prinf:,  11  pages. 

6 .  Career  Education  Brochure. 
<  Brint. 

7.  Community:  Resource  Directory. 
Print,  all  grades. 

'  'I 

8.  Nine  Monthly  Newsletters. 

Print. 

In  addition  to  curriculum  materials,  aliu'^.st  400  pages  of  state 
and  federal  project  and  evaluation  reports  have  been  developed • 

/ 
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An  Idea  That  Worked,    A  massive  staff  development  program  was  organized  to 
develop  career  education  programs  at  the  elementary  level  (76  schools).  In  a  pilot 
project,  UwQ  elementary  faculties  utilized  a  modified  technique  of  the  Cobb  County 
Georgia  schools.    During  June^  1973,  a  teacher-counselor  workshop  for  44  elementary 
schools  was  organized.    In  August,  all  principals  and  staff  members  were  invited 
to  observe  and  participate  in  a  career  education  workshop  that  focused  on  subject 
matter  tie-in,  occupational  information,  resource  persons,  role  playing,  hands-on 
•^activities,  and  field  tri^s.    Now,  all  elementary  schools  have  one  or  more  • 
'.'teachers  and  counselors  who  can  implement  career  education  in  the  classroom. 

Another  Idea  That  Worked.    Vocatioifal  experiences  were  provided  in  five 
classrooms  by  extending  school  hours  from  4:00  p.m.  to  10:00  p.m.  in  two  local 
high  schools.    Students  from  18-55  years  of  age  became  full-time  participants  in 
a  skill  development  program  called  the  "job-related  component."    Students  who 
accepted  the  strenuous  training  sought  job  placement.    Job  advancement  and  place- 
ment was  provided  for  over  100  adults.    Baton  Rouge  found  that,  if  agencies 
cooperate;  expensive  vocational  facilities  can  be  utilized  for  a  total  community 
manpower  effort.  - 
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CAREER  EDUCATION  PROJECT 
Lafayette  Parish  School  District 
Lafayette»  Louisiana 


District  and  Project  Information:  1973-1974 
Dis^trict  Population:  110,000 
Type  of  Area:  Suburban 


Students '  Background: 


75%  White 
25%  Black 


Annual  Family  Income:  50% 

19% 


$  1,000-  7,999 
$  8,000-14,999 
$15,000-49,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

39 
K-Adult 
1,300 
29,000 


Project 
School? 

40 
K-Adult 
1,300. 
29,000 


Contact  Person: 

Robeirt  H.  Arceneaux,  Supervisor 
Adult  &  Career  Education 
L.P.S.D^  Vocational  Center 
18th  Street 
-Lafayette,  Louisiana  70501 
(318)  233-2026 


^Years  of  Project  Operation:  2 
Number  of  Project  Staff:  5 


Project  Funding: 
Federal 

VEA 

State 


$  ^L04,000 
80,000 
150,000 


Total 


$  334,000 


Definition  of  Career  Education >      Career  education  is  a  comprehensive' 
educational  program,  beginning  with  early  childhood  and  continuing  through' 
adulthood,  to  provide    each  individual  with  a  positive  awareness 
of  self  and  the  world  of  work.    At  any  point  of  exit  from  school,  the  individual 
should  be  equipped  with  the  necessary  skills,  attitudes,  and  knowledge 
for  entry  into  the  world  of  work,  post  secondary  occupational  training,  or 
a  baccalaureate  program* 


Goals • 


ERIC 


1.  To  develop  in  each  student  an  increased  awareness  of  his/her 
need  to  learn. 

2.  To  help  each  student  acquire  the  knowledge,  skills,  and 
attitudes  necessary  for  functioning  successfully  in  society, 
as  a  productive  individual  with  realistic  aspirations. 

3.  To  provide  every  student  with  a  braod  understanding  of  the 
opportunities  and  careers  available  in  the  world  of  work^ 
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4.    To  develop  adaptability  in  students  so  tl"*t  they  will  be  able  to  analyze 
situations  and  make  necessary  Secisions  and  adjustments  if  and  when  future 
technological  changes  affect  their  occupations  and  lives. 

The  Project 

Finances.    The  Lafayette  Parish  School  Board  Career  Education  Project 
began  in  January,  1972  with  $104,000  in  VEA  Part  C  ^funding.      in  1973-74 
the  Lafayette  Parish  School  Board  received  $80,000  froni  VEA    Part  C  funds  to 
continue  the  project  and,  simultaneously     the  Louisiana  State  Department  of 
Education  provided  $150,000  under  Legislative  Act  14  to  initiate  a  compre- 
hensive plan  for  career  education.    Because  of  these  funds,  all  schools  in 
the  parish  became  involved  incarear-- education. 

Project  Stalf^  The  project  staff  includes  a  supervisor,  a  coordinator, 
two  career  specials ts,  and  a  media  specialist.    The  project  supje.rvisof 
also  serves  as  supervisor  of  adult  education.    In '1973  an  adiilt  education 
comporient  was  included  in  the  project  and  an  Adult  Career  Education  Curriculum 
Guide    was  developed.    Two  staff  members  are  no  longer  with  the  project  due  to 
a  decrease  in  funds.    The  career  supervisor  is  funded  by  the  local  school  board> 
not  by  the  project. 

Training.    Career  education  staff  members  participated  in  state, 
regional,  and  national  workshops,  and  have  conducted  inservice  workshops  in 
26  parishes ,in  Louisiana.    All  staff  personnel  hold  advanced  degrees  or  are 
pursuing  suih  degrees.    Every  person  on  the  career  education  staff  has  a^ 
teaching  bafckground  and  each  has  been  recognized  for  excellence  in  teaching. 
Additionally,  some  members  have  served  in  supervisory  and/or  administrative 
positions  4uch  as  department  head,  assistant  principal,  and  principal. 

The  School  Instruction  Program 

Content.    The  program  includes  media  development,  field  experiences, 
a  placement  office,  and  specific  and  general  occupational  orientation. 

Methods .    The  project  staff  members  work  V^th  all  teachers  in  the  parish  to 
maintain  and  promote  career-oriented  learning  activities  such  as  inservice 
training  and  demonstration.    They  work  cooperatively  with  teachers  in  the 
evaluation  and  purchase  of  appropriate  instructional^  materials,  and  serve  as 
liaison  between  the  schools  and  the  community  to  disseminate  career  education 
information.    Project  staff  initiate  and  maintain^ a  resource  file,  conduct 
occupational  information  surveys,  and  conduct  pre-employment  courses  for  all 
students.    Audio-visual  materials  are  used  to  illustrate  on-the-job 
activities  of  the  major  career  areas  in  the  community.    Pre-employment  classes 
are  offered  to  all  students  at  the  twelfth  grade  level  in  all  'high  schools  in 
the  parish  and  ^  in  the  Vocational  Center. 

Curriculum  Materials.    A  Career  Education  Curriculum  Development  Team, 
comprised  of  outstanding  teachers,  representatives  of. the  different  grade 
levels  and  subject  areas,  worked  with  the  staff  to  develop  a  Career  Education 
Curriculum  Guide.    A  compilation  of  suggested  activities,  resources,  and 
evaluation  procedures  struc  ured  around  five  basic  concepts  were  stated  in  terms  of 
behavioral  objectives  for  the  K-12  program.    Materials  locally  developed  also  include 
an  adult  Career  Education  Curriculum  Guide  and  17  Career  Education  Unit  Guides  for 
all  grade  levels.  -  -  • 
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Community  Resources.    Occupational  surveys  were  administered  to  the  business 
industrial  community.    Guidance  counselors  in  a  two-week  inservice  workshop 
visited  non-respondents  end  thus  fained  first-hand  exposure  to  the  world  of  work. 
Input  from  these  activities  formed  the  basis  for  an  occupational  resource  file 
which  has  piroved  invaluable  to  counselors  and  teachers. 

Evaluation.    Pre,  post, and  interim. assessment  instruments  will  be  conducted 
to  yield  statistical  data  on  attitude  changes  and  on  occupational  information. 
Both  internal  and  external  evaluations  will  be  used  to  gauge  the  effectiveness 
of  each  component,  as  well  as  to  assess  the  total  program.    A  third-party 
evaluation  team,  through  a  sub-contract  with  a  university,  will  provide 
objective,  independent  assessment  of  the  program's  effectiveness. 
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RESEARCH  &  DEVELOPMENT  PROJECT  IN  CAREER  EDUCATION 
Calcasieu  Parish  School  Board 
Lake  Charles»  Louisiana 


District  and  Project  Information:  '1973-1974 


District  Population: 
Type  of  Area: 


100,000-499,999' 

Rural, 
Small  Town, 
Suburban  and  o  ' 
Urban 


Students*  Backgrounds:  72% ''White 

27%  Black 


Annual  Family  Income: 


32%  $  5,000-  9,999 

28%  Onder  $5,000 

26%  $10,000-14,599 

12%  $15,000-19,999 


Number  of  Schools 
Grade  Levels 
Number  pf  Staff 
Number  of  Students 


District 
Schools 

67 
K-Adult 
1,910 
37,871- 


Proj ect 
Schools 
5 

K-12 
,  163 
3,084 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:        5  Full-time 


Contact  Person: 

Dr.  Paul  j/Moses 

;  Superintendent 

* 

Calcasieu  Parish  School 

Board 

1724'fcirkman  Street 

/  Lake  Charley,  Louisiana- 

70601 

(318)  433-6321 



Project  Funding: 
^  Federal  VEA 
'  State 

Local 

Total 


$174,000.00 
17,619.16 
14,673.72 

$206,292.88 


^  Approach  to  Career  Education*    This  project  views  careex^ducatlon  as-a 
concept  that,  encompasses  the  goals  of  both  vocational  education  and  the  academic 
disciplines.    Project  staff  members  teach  in  classrooms,  conduct  demonstration 
lessons,  develop  plans  and  materials  with  teachers,  conduct  individual  and  group 
career  counseling  sessiras,  assist  teachers  iii  securing  resource  people  and  sites 
to  visit,  and  operate  five  career  resource  centers.    The  goals  of  the  program  are 
to  provide  leadership  for  five  faculties  in  .order  for  them  to  develop  a 
functional  and  operational  knowledge  of  career  education,  and  to  demonstrate 
teaching  -and  counseling  techniques  applicable  to  the  career  concept  in  order 
th^Jt  each  faculty  member  might  adopt  these  methods  and  infuse  career  education 
into  the  existing  curriculum.    The  first  step  is  faculty  inservice  training, 
designed  to  overcome  philosophical  and  programmatic  opposition  to  career 
education.    In  this  program,  teachers  and  ccj-.iselbrs  assist  students  in  iclentifying 
positive  traits.    They  relate  academic  courses  to  the  world  of  work  using, 
infusion  techniques,  resource  people,  and  on-site  visits.    Students  use  hands-on  . 
experience  through  mini-courses  and  explore  careers  using  materials  from  the 
career  resource  centers. 
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Project  Staff,    The  project  staff  included  a  project  supervisor,  three 
counselors,  and  a  teacher  specialist.    The  project  supervisor  worked  in  each 
of  the  five  schools  as  well  as  with  local  businesses,    industries,  labor  groups*, 
and  the  university.    Two  of  the  countielors  and  the  teacher  specialist  were 
assigned  one  school  each,  and  the  third 'cuonseldr  was  assigned  two 'schools. 
The  gfade  levels  of  the  "five  schools  were:    one  elementary,  grades  K-6  and 
special  education;  one  elementary-middle  school  combination,  grades  K-8  and 
special  education;,  two  junior  high  schools,-  grades  7-9;  and  one  secondary, 
grades  10-12.    The  counselors  and  teacher^  specialist  worked  with  all  grade 
levels  in  each  school.    Approximately  50. percent  of  their  time  was  spent  in 
classroom  activities  with  students,    30  percent  in  counseling,  and  20  percent 
in^ working  with  teachers. 

School  ^taff .  There  were  150  teachers,  six  counselors,  and  eight  administrators' 
employed  in  the  project  schools.    All  of  these  educators  were  actively  involved 
in  the  career  education  program.    Major  instructional  activities  were  conducted 
by  the  classroom  teachers,  project  staff  members,  and  counselors*    The  setting  for 
these  activities  involved  the  classroom,  library,  career  resource  center,  and 
counselor's  office.    Other  instructional^ or  learning  activities  involved  visiting 
resource  people  on  the  job,  inviting  resource  people  to  bring  tools  and  equipment 
to  the  schools,  and  having  parent;s  discuss  and  demonstrate  activities  from  their 
place  of  employment. 

\     Training*'   Inservic e  training  has  been  conducted  for  teachers,  counselors, 
and  administrators'  by  project  staff  members.    The  core  group  of  project  staff 
meiifbers  formed  a  nucleus  that  studied  career  education  for  a    twelve-week  summer 
session,  attempting  to  ascertain  the  meaning  of  career  education  as  the  concept 
applied  to  Calcasieu  Parish  Schools.    This  core  group  of  project  staff  members 
has  conducted  most  of  the  inservice  training  in  the  local  schools.    The  training 
has  been  directed  toward  teachers,  counselors,  and  administrators.    Also,  proje^:t  ^ 
staff  members  have  worked  with  the  graduate  faculty  at  McNeese  State  University 
in  ^n  attempt  to  disseminate  information  about  career  education.    Several  aspects  • 
of  the  program  have  b^eri  topics  discussed  with  univeristy  personnel.    The  Louisiana 
State  Department  of  Education  staff  has  been  utilized  to  conduct  training  for 
counselors.    A  new  direction  for  ronnsel ors-has-been-tlie  theme  u£  Lfelr  training"^ 

Community  Resources.    The  use  of  community  resources  has  been  a  viable  part  of 
the  Calcasieu  Parish  Project.    Teachers,  administrators,  and  counselors  as  well  as 
project  staff  members  have  arranged  for  employees  of  various  businesses;  to  serve  as 
resource  people.    Arrangements  have  also  been  made  for  students  to  visit  various  job 
sites.  'Almost  all  aspects  of  the  community  have  been  of  assistance  in  this  project. 
The  most  useful  resources  in  the  community  have  been  parents  and  friends  of  individual 
students.    Three  other  sources  of  assistance  have  been  the  local  business  council,  the 
industry«.council,'  and  organized  labor  groups.    The  most  frequestly  used  resources  in  the 
community  have  been  the  small  businesses  and  industries.    The  reason  for  this  appears 
to  be  related  to  the  short  geographical  distance  between  these  groups  and  the  project 
schools;  the  large  industrial  complexes  such  as  the  petro-chemical  plants  are  located 
at  a  considerable  distance  from  the  project  site  schools. 

Curriculum  Materials.    Four  aids  for  curriculum  development  have  been  structured 
by  project  personnel  and  participating  teachers.    These  materials  were  structured  as 
guides  to  teachers  in  their  continued  efforts  to  revise  the  curriculum.    Audio  and 
visual  materials  hav^  been  developed  which  range  in  scope  from  a  slide  tape  unit,  on 
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the  local  shrimping  industry  to  a  slide  tape  unit  cn  the' pulp-paper  industry  in 
Lou8iana»    The  aJ:d3  for  curriculum  develoment  are  designed  for  grades  K-12.  The 
audiovisual    materials  developed  in  the  program  range  from  elementary  no  middle 
school* 


Materials  produced  by  the  project  are  described  below. 

1»    Aids  for  Curriculum  Development  1972-Z3 

Print,  57  pages,  intended  for  teachers,  grades  K-5.    Sample  lesson 
plans  to  provide  a  direction  for  curriculum  revision.  \ 

2.    Aids  for  Curriculum  Development  1972-73 

Print,  80  Images,  intended  for  teachers,  grades  6-8 •    Sample  lesson, 
plans  to  provide  a  direction  for  curriculum  revision. 

3ir-Ald3  for  Curriculum  Development  1972-73 

Print,  90  pages,  intended  for  teachers,  grades  9-12.    Sample  lesson 
plans  to  provide  a  direction  for  curriculum  revision.  ^ 

4.  Career  Education  Curriculum  Aids 
Print,  110  pages,  intended  for  teachers,  gradas  K-12.    Sample  unit 
plans  to  provide -a  directibn  for  unit  plan  development. 

5.  Pulp-Paper  Industry  in  Louisiana  / 
Slide  tape,  25  minutes,  intended  for  students,  grades  6-8. 

6.  Shrimping  Industry  in  Southwest  Louisiana 
Slide  tape,  20  minutes,  intended  for  students. 

An  Idfca  That  Worked >    The  Calcasieu  Parish  School  Board  began  their  explora- 
tion-o^.^areer^dueaMon--ii:>^t-unique-  manner. — Tiie  school  system  entered  into 
a  contractual  agreement  with  McNeese  State  University  to  fund  six  graduate 
fellowships-.    The  fellowships  were  to  be  granted  to  Calcasieu  Parish  teachers 
on  sabbatical  leave.    Six  graduate  students  were  chosen  for  the  fellowships. 
These  individuals  were  to  spend  twenty  hours  per  week  working  with  the  central 
office  staff  and  five  project  schools  in  an  attempt  to  discern  what, career 
education  was  and  then  apply  career  education  concepts  in  five  schools.  The 
contractual  agreement  between  the  local  system  and  the  universita^  was  for  a 
period  of  15  months.    In  this  period  of  time  the  graduate  studeirt:s  Jiad 
developed  a  nucleus  of  expertise  that  has  been  ased  to  continue  program 
development  throughout  the  district.  ( 
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CAREER  EDUCATION  PROGRAM  ^ 
Richland  Parish  School  Board  * 
Rayville,  Louisiana 


\ 


District  and  Project  Infoimation:  1973-1974^ 


District  Population: 
Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


10.000-24.999 

Small  town 

60%  Black 
40%  White 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

13 
K-12 
250 
6,000 


Years  of  Project  Operation:  1 


Project 
Schools 
l3~ 
K-i2 
250 
6,000 


Contact  Person: 


Ms.  Anna  Louise  Ham 
Career  Education  Program  Director 
Richland  Parish  School  Board 
P.O.  Box  599 

Rayville,  Louisiana  71289 


(318)  ^78-4838 


Number  of  Project  Staff: 


2  Full-time 
1  Part-time 


Project  Funding: 
Staue  $45,000 
Total  $45,000 


Approach  to  Career  Education,    The  project  began  this\  year  witU  the 
develoinnent  of  a  comprehensive  and  sequential  plan  for  the  Incorporation  of 
career  education  concepts  in  grades  K-12,    Fifat  tht^  project  gtaff  PvaMni*d_ 


career  concepts  and  determined  the  appropriate  level  for  each  to  be  introduced 
and  developed  through  the  social  studies  curriculum.    Next  one  social  studies 
teacher  per  grade  level  from  each  school  was  appointed  to  work  with  the  career 
educatioi>  coordinator,  counselors,  resource  center  directors,  and  inservice 
training  team  members  to  develop  and  implement  a  sequential  plan  for  each 
assigned  concept.    Then  all  classroom  teachers  were  involved  in  incorporating 
career  education  concepts  to  classroom  activities  as  a  trial.    Finally,  social 
•studies  teachers  compiled  a  master  plan  for  curriculum  revision  on  the  basis  of 
these  activities.    The  goals  for  the  project  were  drawn  from  national  public- 
ations and  the  state  plan  for  career  education.    These  goals  emphasize /Self 
development,  career  development,  and  basic  skills.    The  career  education 
curriculum  contains  vocational  education.    It  adds  a  guidance  aspect  to  the 
elementary  school  program  which  previously  existed  only  at  upper  grade  levels. 
It  also  adds  the  use  of  many  occupational  information  materials  to  the  junior 
and  senior  high  school  curriculum.    Classroom  methods  used  in  career  education 


*  This  parish  includes  five  attendance  areas. 
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include  discussion,  student  projects,  and  hands-on  experiences.    At  the  , 
elementary  level  the  project  is  field  testing  state^eveloped  curriculum 
guides  but  has  not  yet  integrated- career  education  into^  all' subject  areas** 
Many  commercially-produced  guidance  materials  are  us«d  by  teachers  to  enhance 
self-awareness  and  self-concept.    At  the  secondary  level  career  educatxon  is 
infused  in  the  social  studies  program  through  a  job  cluster  exploration  pro- 
gram.   High  school  subject  teachers  and  guidance  counselors  use  kits  containing 
information  about  various  job  cloisters.  *  .  0 


Project  Staff.    The  project  has  been  organized  by  a  full-time  coordinator 
of  career  education,  .1  part-time  director  of  testing  and  guidance,  and  a  full- 
time  special  education  counselor.    These  staff  members  serve  all  of  the  schools 
in  the  district  and  spend  about  30  percent  of  their  time' with  the  elementary 
school  staff,  50  percent'of  tlieir  time  with  the  middle  school  staff,  and  20 
percent  of  their  time  with  the  high  school  '^taf f .    They  spend  most  of  their 
time  working  with  teachers  and \ guidance  counselors  at  each  of  these  levels. 
They  also  work  with  a  career  education  advisdxy  council  made  up  of  central 
office  staff",  principals,  teachers,  guidance  counselors,  parents,  employers, 
and  representatives  of  community  organizations  and  agencies.  / 

*t 

School  Staff*'  Career  education  instruction  i»  the  district  is 'carried 
out  by  teachers  working  in  the  classroom  and  guidance  counselors  working  outside 
the  classroom.    This  year  about  ten  percent  of  the  elementary  and  middle  school 
staff  actively  participated  in  career  education.    The  project  is  working 
'toward  involving  all  school  staff  eventually. 

Training  *    During  this  year  the  project  staff  provided  training  for  five 
percent  of  the ^administrators  in  the  district  and  15  percent  of  the  teachets, 
counselors,  and  librarians.    As  teachers  had  no  released  time,  project  staff 
"worked- in  classrooms  with  elementary  tea':hers  to  orient  them  to  career  education  ♦ 
and  to  try  out  various  career  education  materials.    At  the  secondary  level, 
coordinators  worked  through  guidance  counselors.    The  use  of  m^ny  different 
guidance  materials  gave  teachers  exposure  to  an  overview  of  career  education. 
About  half  of  the  matfeials  used  were  materials  intended  for  teachers,  and  the  ,  \ 
remainder  were  student  materials.  ^  \ 

\  . 

Community  Resources.    The  project  staff  have  sent  out  a  survey  to 
gather  information  on  community  resources  available  to  the  project.  Next 
year  they  plan  to  publish  a  catalog  of  community  speakers  and  trips. 

Curriculum  Materir^ls.    The  project  staff  have  selected  and  tried  out 
many  commercial  and  non-commercial  career  education  materials  during  this  year. 
Those 'which  teachers  found  valuable  will  be  purchased  in  larger  quantities  for 
use  in  the  project  next  year.    Most  of  the  materials  usSl  were  student  materials 
for  all  grade  levels,  although  some  teacher  materials  were  used.    About  60 
percent  of  thess  materials  were  audiovisual  materials  and  the  remainder  were 
in  print.    Although  no  mate^r^als  have  been  developed  by  the  project  as  yet, 
the  project  staff  plan  to  work  with  school  staff  this  summer  to  develop 
curriculum  guides  for  use  in  the  district. 


Rayville,  Louisiana  '  ,  c» 


An  Idea  That"  Worked .    To  get  maximum  use  of  career  education  materials 
ovned  by  the  district,  and  to  try  out  materials  at  each  grade  level,  the 
project  created  job  cluster  kits.    These  were  sent  on  a  rotating  sched^e" 
^to  teachers. in  grades  6-12.    In  grades  6-8  they  were  used  within  social 
"studies  according  to  the  teacher's  schedule.  '  In  grades  9-12,  guidance  counselors 
and  subject  area  specialists  received  these  kits  and  arranged  for  all  teachers 
to  use  them.    Each  kit  contains  film,  strips,  books,  and  information  about 
community  resources  pertaining  to  a  given  job  cluster  such  as'  cobstruction, 
consumer  Homemaking,  agri-business,  manufacturing,  or  marketlngj|nd  distribution. 
Each  kit  also- contained  evaluation  forms.    By  Organizing  these^terials  in 
kits  pertaining  to  a  given  cluster,  teachers  are  assured  that/aterials  they 
need  are  all .readily  available  at  the  same  time,  and  they  aK  able  to  preview 
these  materials  as  they  make  lesson  plans.    The  rotating  schedule  insures  that 
each  teacher  is  guaranteed  a  chance  to  use  each  set  of  materials  at  least  once 
during  each  year.  i  • 
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PROJECT  G.l.V.E.  (Guidance  in  Vocations  and  Educaticn> 
School  Administrative  District  JfSl 
'Citmberland  center  ^  Maine 


District  and  Project  Information:  1973-1974, 
District  Population:  2,500-9,999 
Type  of  Area:  Suburban 
Students'  Background:      99%  VJTiite 

Annual  Family  Income:      50Z  $10,000-14,999 

30%     5,000-  9,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
9 

K-12 
90 
1,700 


Project 
Schools 
7 

K-12 
1,700 


Contact  Person: 
•  I 

Mr.  Roy  Bagley,  Project  Director 
Project  G.I.V.E. 
S.A.D.  #51  , 
Cumberland  Center,  Maine  04021 
(207)  829-5557 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:    1  full-time, 

1  part-time 


Project  Funding: 
Federal  VEA 
Local 
Total 


$^1,000 
1,000 
$42,000 


Definition  jof  Career  Education 

"Education  is  that  system  that  deals  with  the  individual  total  child  in  a  - 
program  of  success  experiences  toward  the  development  of  a  productive  mem- 
ber of  society.    Career  education  is  education  to  develop  a  positive  self- 
image  'So  that  a  person  can  clarify  values,  select  and  screen  alternatives, 
and  make  appropriate  decisions." 


Goals 


1.  To  have  students  obtain  career  awareness  and  an  attitude  of  career 
direction. 

2.  To  offer  students  a  greater  opportunity  to  develop  a  process  of  decision- 
making which  enables  them  to  make  career  choices. 
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3.    To  offer  students* job  entry  levej  skills  or  academic  readiness  for 
further  education  upon  graduation. 

A.  To  establish  a  natural  Interaction  between  high  school,  college,  and 
coiomunlty  life  and  resources* 

5.  /^isJ^crease-  teacher  knovdedge  of  career  alternatives  related  to  aca- 
d^lc  disciplines.  • 

6.  To  foster  a  greater  teacher  commitment  to  the  concept  of  career  edu- 
cation. 


Materials 


1.  Outline  of  Workshop,  Print,  3  pages 
Intended  for  all  school  s^taff^  grades  Pre  K-12. 

2.  Field  Trip  Guidelines,  Priat,  10  pages  , 
Intended  for  all  teachers,  grades  Pre  K-12. 

3.  Questionnaire,  Print,  4  pages 

'  Intended  for  all  staff,  grades  Pre'K-12. 
A  questionnaire  on  attitudes  toward  and  understanding  of  career  education. 

4.  Interview  Guide,  Print,  1  page 
Intended  for  all  staff,  grades  Pre  K-12. 

An  Interview  guide  on  attitudes  toward  and  understanding  of  career  edu- 
cation. 


The  Project 

Finances.    This  year  the  project  received  $A1,000  in  VEA  funds  and  $1,000 
in  local  funds.    Next  year,  the  project  will  receive  $27,000  in  VEA  funds  and 
$5,000  in  local  funds.    This  represents  an  Increased  local  contribution,  but  an 
overall  decrease  in  project  funding.    Almost  half  of  project  funds  for  this  year 
were  budgeted  for  project  staff  salaries.    Fifteen  percent  was  spent  for  compensa- 
tion for  staff  development  participants,  and  15  percent  for  purchase  of  materials 
for  classroom  use.    All  other  project  expenses  were  covered  by  the  remainder. 

Project  Staff.    This  year  the  project  employed  a  full-time  project  director 
and  a  half-time  vocational  coordinator.    The  project  director  had  previously 
served  as  career  coordinator  in  an  exemplary  project  in  another  district,  and 
before  that  was  a  teacher  of  post-secondary  math.    The  vocational  coordinator  , 
was  previously  director  of  a  regional  mobile  health  unit.    The  project  staff 
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divide  their  time  about  equally  between  elementary  school,  junior  high  school, 
senior  high  school,  and  the  community.    At  each  grade  level,  most  of  their  time 
is  spent  working  directly  with  teachers,  although  they  spend  about  a  quarter  of 
their  time  working  with  guidance  counselors. 

Training .    During  this  year,  training  was  conducted  by  the  project  staff, 
local  school  staff,  and  consultants  from  other  school  districts,  higher  education 
institutions,  and  non-school  organizations  such  as  the  Chamber  of  Commerce.  About 
40  percent  of  the  teachers,  librarians,  and/counselors  in  the  district  received 
ten  hours  or  more  of  training  this  year.    ,They  will  receive  further  training  next 
year,  and  in  addition,  some  school  administrators  will  participate  in  training. 
The  major  emphasis  of  training  was  curriculum  development,  with  somewhat  less  time 
spent  in  areas  such  as  materials  selection,  teaching  techniques,  and  humanistic 
^skills.    Participants  attended  training  during  the  summer,  after  school,  and  on 
released  time  during  school.    Most  of  the  training  was  conducted  through  individual 
conferences  with' project  staff,  but  other  training  methods  were  also  used.  About 
half  p_f_  the  training  materials  used  are  professional  materials  and  half  are  student 
materials.    Some  of  the  materials  used  are  locally  developed,  some  are  produced 
by  other  projects,.  aifS  others  are  commercially  published. 

Curriculum  Materials.  About  two  thirds  of  the  iostructional  materials  used 
by  the  project  are  locally  developed.  About  half  of  these  are  student  materials 
and  half  teacher  materials.  The  project  also  purchases  commercially-published 
curriculum  guides  and  student  materials  for  the  schools.  In  addition,  they  loan 
and  circulate  some  curriculum  materials.  Most  of  the  materials  used  by  the  pro- 
ject are- in  print,  and  most  have  been  developed  since  1970. 

Community"  Resources.    The  project  staff  have  identified  and  catalogued  com- 
munity speakers,  trips,  and  materials,  and  are  available  to  arrange  for  use  pf 
these  resources.    In  addition,  they  have  arranged  student  work  sites  and  summer 
work  sites  for  school  staff. 

Public  Information.  The  project  staff  share  information  about  the  project 
vithin  the  district  by  speaking  at  meetings,  sending  weekly  newsletters,  and  in- 
viting visitors.  Tfiis  year  the  project  staff  planned  three  evening  orientation 
sessions  for  parents.  They  also  provided  information  to  employeis,  union  leaders, 
and  community  organizations.  The  project  staff  disseminate  information  outside 
the  district  primarily  by  attending  meetings.  They  also  send  locally-developed 
curriculum  materials  to  other  projects  on  request,  invite  visitors  from  outside 
the  district,  and  serve  as  consultants  to  other  districts. 


The  School  Instruction  Program 

Staff.    Career  education  instruction  in  the  district  is  carried  out  by  regu-\^/ 
lar  classroom  teachers  and  guidance  counselors.    About  20  percent  of  the  staff 
"at  the  elementary  level,  18  percent  at  the  junior  high  level,  ,and  10  percent  ac  j 
the  senior  high  level  are  actively  participating  in  career  education. 

Content.    The  content  of  the  school  instruction  program  in  career  education  ^ 
is  based  upon  the  locally-developed  definition  of  career  education  and  set  of 
goals  listed  above.    These  have  been  used  to  develop  performance  objectives  and 
activities  for  students  p.t  each  grade  level.    The  career  education  curriculum 
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dj^ffers  from  the  regular  curriculum  in  several  ways.    It  contains  the  vocational 
education  segment  of  the  regular  curriculum.    At  the  elementary  level  it  empha- 
stt^s  ihe  affective  and  self ^awareness  areas  and  focuses  upon  understanding  of 
one  s  self.    At  the  secondary  level,  it  involves  an  emphasis  on  occupational  in- 
•  formation  for  students. 

* 

Methods.    The  teaching  methods  useci  in  career  education  also  differ  from 
those  used  in  the  regular  curriculum.    They  involve  more  individual  learning  ac- 
tivities, try  to  make  school  mbre"^ relevant  for  students,  and  aim  at  engaging  their 
interests.    An  attempt  is  made  to  relate  each  concept  that  a  student  is  asked  to 
learn  in  school  to  something  outside  school  in  the  world  of  work.    Career  educa- 
tion makes  greater  use  of  demonstration  and  hands-on  experiences  than  does  the 
regular  curriculum.  ^ 

At  the  elementary  level,  career  education  is  -infused  in  the  subject  areas 
of  language  arts/ reading/ English,  mathematics,  and "social  studies.    At  the  second- 
ary level  it  is  infused  or  integrated  intft. the  areas  of  art,  business  and  office 
education,  home  economics,  industrial  arts,  language  atts/reading/English,  physi- 
cal education,  science,  and  social  studies.    In  addition,  career  education  is 
emphasized  in  a  strong  guidance  component  for  students  in  glides  7-12.  Through 
the  guidance  department',  students  work  in  groups  to , learn  more  about  themselves. 
They  learn  about  decision  making,  values 'clarification,  and  other  self ^awareness 
skills.    In  addition,  guidance  counselors  work  with  teachers  in  the 'classroom  to 
convey  career  education  concepts. 


Information  About  Evaluation  '  ^  » 

Internal  Evaluation.    The  staff  inservice    training  and  the  acquisition  and 
use  of  community  resources  were  both  evaluated  internally  by  the  program. 

External  Evaluation.    A  private  agency  was  asked  to  conduct  an  external  eval- 
uation of  aspects  of  the  project  such  as  staff  training,  acquisition  and  use  of 
community  resources,  and  public  information.    They  used  interviews,  observations, 
.questionnaires,  and  a review  of  documents  to  acquire  data  from  sources  such  as  the 
/project  staff,  the  school  staff,  students,  the  community,  project  records,  and  > 
,  products  developed  by  the  project.  '  » 


An  Idea  That  Worked 

;  The  project  staff  created  teacher  questionnaires  for  elementary  and  secondary 

j  .  teachers^   Each  is  a  self -report  instrument  designed  to  assess  teachera'  atti- 
tudes toward  and*  kncjwledge  of  career  education  concepts  and  practiced.    The  ques- 
tionnaires were  administered  to  school  staff  in  all  positions,  and  a  response  rate 
I    ,of  71  percent  was  obtained.    The  data  obtained  was  used  as  a  baseline  for  the  pro- 
ject's assessment,  and  enabled  the  project  staff  to  design  inservice  training 
programs  tailored  to  the  needs  of  the  school  staff. 
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CAREER  EDUCATION  PROJECT 
Maine  School  Administrative  District  Number  20 
Fort  Fairfield,  Maine 


District  and  Project  Information:  1973-1974 
District  Population:  2,500-9,999 


Type  of  Area: 
Students'  Background; 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Rural  . 
98%  White 


50%  $10,000-14,000 
20%    Under  $5,000 
15%  $  5,000-9,999 
10%  $15,000-19,999 
5%  $20,000  or  mor^ 


Contact  Person: 

Mr.  Ronald  J.  Willette 

Director  of  Guidance 

Sch|ol  Administrative  District 

Number  20 
Fort  Fairfield  High  School  . 
Fort  Fairfield,  Maine  04742 
(207)  473-7472 


District 
Schools 
4 

K-12  - 
72 

.1,200 


Project 
Schools 
1 

9-12 
-  32 
440 


Years  of  Project  Operation:  2 
'Number  of  Project  Staff:  0 


Project  Funding: 


ERIC 


Approach  to  Career  Education*    Fort  Fairfield  High  School  developed  a 
"freshman  rotation"  program  that  is  career  oriented  in  that  it  allows  each  ente"^- 
ing  ninth  grader  to  explore  the  vocational  areas  available  to  him  and  provides 
him  with  field  trips,  speakers,  and  a  hands-on  type  of  experience  in  each 
section.    Career  training  that  is  available  outside^  our  high  school  is  included 
in  the  visits  made  by  these  students  ^nd  their  knowledge  is  not  limited  to  our 
teminal  programs.    At  the  end  of  grade  nine  a  st^udent  may  decide  to  select 
one  of  our  terminal  programs  in  preparation  for  a  career  after  graduation,  or 
he  may  decide  to  enter  a  program  preparing  him  for  attendance,  beginning 
his  junior  year,  at  one  of  the  area's  regional  vocational  high  schools.  Having 
taken  advantage  of  either  of  these  alternatives,  the  student  may  decide  to 
enter  one  of  the  State's  vocational/ technical  institutes,  go  on  to  college,  or 
enter  the  world  of  work. 


Project  Staff.  There  is  no  special  project  staff, 
for  all  teachers  in  the  project  schools. 


Participation  is  optional 


School  Staff.    It  is  a  goal  of  the  project  to  involve  all  of  the  school 
staff  but  at  this  point  only  a  few  high  school  teachers  are  committed  to  career 
^duc^tion. 

\ 

\  Training.    On  August  17th  and  18th,  1973,  Maine  School  Administrative  District 
Number  20  held  a  two-day  career  education  workshop  with  Dr.  Kenneth  Hoyt  as 
guest  speaker.    The  workshop  appeared  to  be  a  success  and  much  interest  was 
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Fort  Fairfield,  Maine 


stimulated  at  the  secondary  level.    Spme  faculty  members  of  the  elementary  schools, 
however,  were  clearly  reluctant  to  become  involved.    On.  October  11,  197^  ( 
a  follow-up  Inservlce  day  on  career  education,  was  held  at  the  secondary  level. 
This  was  to   begin    an  ongoing  endeavor  In  Career  Education.    Its  first  objective 
was  to  develop  a  directory  of  local  resources  that  could  be  utilized  In  this 
effort . 

Coanunlty  Resources.    A  directory  of  local  resources  was  compiled.  Student 
involvement  was  an  important  part  of  this  undertaking.    The  directory  contained 
a  listing  of  an  individual's  name,  occupation,  place  of  work  or  business,  and  the 
educational  or  instructional  area  relevant  to  the  occupational, area.    The  persons 
identified  in  the  directory  were  used  as  career-oriented  speakers,  for  field 
trips,  work  experience  and  for  In-school  education  programs.    The  guidance 
ill  .u""  u*"'!    ^-  ^^f  °"  th3  school  and  the  resource  people.  In  meetings 

vlth  the  business  and  Industry  contacts,  the  director  of  guidance  explained 
what  the  school  was  trying  to  do  and  presented  the  individuals   with  material 
that  would  assist  them  in  their  presentations  and  contact  with  the  students. 

.Curriculum  Materials.    One  teacher  developed  a  curriculum  guide  for  use  in 
a  citizenship  class  by  both  the^ teacher  and  the  student.    At  present,  efforts  at 
developing  curriculum  materials  are  centered  at  the  secondary  level. 


\ 
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AN  IN-SCHOOL  JOB  PLASl^IENT  SERVICE 
Mount  Ararat  School 
Topsham,  Maine 


District  and  Project  Information:  1973-197A 
District  Population:  2,500-9,999 
Type  of  Area:--  Small  Town 

Students'  Background:  99%  White 

Annual  Family  Income:  100%  $5,000-9,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
6 

1-12 


Years  of  Project  Operation:  i 

Number  of  Project  Staff:    2  Full-time 

3  Part-time 


Project 
Schools 
1 

7-12 
70 
1,240 


Contact  Person: 

Mr.  Ken  Gray 
Director  of  Guidance 
Mt.  Ararat  School 
S.A.D.  75 

Topsham,  Maine  0A086 
(207)  729-8763 


Project  Funding: 

Federal    VEA  $8,A00 


ERLC 


Approach  to  Career  Education.    This  project  centered  around  an  ongoing 
guidance  program.    A  placement  coordinator  was  added  as  a  fourth  counselor. 
Existing  placement  services  for  post  secondary  education  were  expanded  to 
include  job  placement.    The  primary  target  group  was  the  class  of  graduating 
seniors,  seeking  full- time  work  upon  graduation.    The  project  structure  and 
activities  reflected  a  comprehensive  view  of  placement  which  included  needs 
assessment,  job  development,  student  development,  placement  and  follow-up. 
The  approach  stressed  personal  contact  with  the  students,  which  is  crucial  to 
effective  placement.    In  1974-75  a  second  job  placement  team  approach  will  be 
tested.    This  approach  holds  particular  promise  for  small  rural  schools.  The 
project  is  also  \field  testing  placement  procedures  for  younger  students. 

Project  Sta^f .    The  job  placement  staff  is  led  by  a  director  who  devotes 
20  percent  of  his\time'to  the  placement  project.    He  is  also  director  of 
guidance.    A  placanent  coordinator  holds  total  responsibility  for  job 
development  and  placement  counseling  of  seniors.    A  placenient  specialist  has 
total  responsibility  for  the  placement  of  underclassmen,  particularly  those 
under  16  years  old.\  Both  members  of  the  placement  staff  have  previous  job 
placement  experience,  one  having  worked  in  placement  in  industry  and  the  other 
with  the  Neighborhood  Y6uth  Corps. 


School  Staff. 


  The  placement  team  is  composed  of  existing  project  staff 

plus  one  volunteer  from  each  vocational  and  academic  area.    Team  members  serve 
two  roles:    they  provide  student  development  activities  in  their  classroom, 
and  they  assist  in  actual  job  development..    School  guidance  counselors  participate 
in  student  development  group  guidance. 
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Topsham,  Maine 


Training.    No  major  training  effort  was  necessary  as  two  staff  persons 
were  previously  experienced  in  the  field. 

Community  Resources.  \  In  job  placement,  the  use  of  community,  resources  Is 
obviously  of  paramount  importance.    The  business  community  is  visited  continually 
to  dfevelop  jobs  for  students.    Other  uses  of  the  coonunlty  have  been  the  par- 
ticipation of  local  businessmen  in  the  project's  job  seeking-job  keeping  seminar. 
They  were  especially  valuable  in  areas  of  interviewing  and  job  attitudes.  Also 
local  mothers  were  used  to  teach  our  babysitting  mini-courses  to  certify 
junior  high  students  -for  babysitting. 

Curriculum  Materials.    The  project  has  developed  materials  in  student- 
directed  activities  such  as  a  job  seeking-job  keeping  seminar,  a  career 
exploration  seminar,  and  a  babysitting  mini-course.    All  materials  were  locally 
.develo{)ed  at  vei^y  little  cost.  , 

•  Worked.    One  unique  feature  of  this  program  is  the  school's 

flexibility  in  allowing  a  senior  to  take  advantage  of  a  good  job  opening  prior 
to  8"duatlOT.    Good  job?  don't  wait;  to  .effectively  place  seniors,  -they  must 
be  able  to  tike  good  jobs  when  they  are  available.    The  school's  structure 
revolves  around  a  graduation  contract  which  stipulates  that  the  student  who 
leaves  before  graduation  must  retura^as  a  full-time  student  if  he  terminates  ' 
employment;  that  he  must  complete  a  particular  project  in  order  to  finish  up  - 
course  work;  and-that  he  must  attend  a  weekly  meeting  with  the  placement 
coordinator.    This  final  stipulation  reflects  the  belief  of  the  project  staff  " 
that  even  in  such  a  program,  the  student  is  still  a  student  though  he  may  be 
in  a  transitional  educational  program. 


ERIC 


7 

410 

9„  235 


CAREER  EDUCATION  PROJECT 
Anne  Arundel  County  Public  Schoo^:. 
Annapolis y  Maryland 


District  and  Project  Information;  1973-1974 
bistrict  Population:  100,000-499,999 


Type  of  Area: 


Students^  Background: 


Annual  Fan^ily  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  \Students 


Rural,  Small  Town, 
and  Suburban 

8^%  White  . 
12%  Black 

20%  $15,000-19,999 
20%  $10,000-14,999 
2G%  $  5,000-  9,999 
20%  Under  $5,000 
10%  $20,000  or  more 


Distjcict 
Schools 
105 
K-12 

4,200 
76,000 


Project 
Schools 
50" 
K-12 

2,100 
40,000 


Contact  Person:  * 

Mr,  Robert  Jervis 
Coordinator,  Career  Education 
Anne  Arundel  County  Public  Schools 
Board  of  Education  Annex 
27  Chinquapin  Round  Road 
Annapolis,  Maryland  21401 
(301)  268-7511    Ext.  277 


Years  of  Project  Operation:  3 
Number  of  Project  Staff:       '  13 


Project  Funding: 

Federal  VEA 

Local 

Total 


$150,000 
125,000 
$275,000 


Approach  to  Career  Education. 


The  Anne  Arundel  County  Career  Education  Program 
views  career  education  as  something  to  be  infused  throughout  the  total  curriculum. 
From  this  premise  it  Is  assumed  that  it  isf^he  responsibility  of  every  staff  member 
to  implement  career  education.    Only  if  principals,  instructional  coordinators, 
program  coordinators,  etc.,  become  actively  involved  in  the  program  can  it  be 
successfully  internalized  as  a  part  of  the  ongoing  curriculum.    It  is  the  program's 
goal  to  achieve  this  internalization  of  career  education  oojectives  so  that  all 
teaching  becomes  meaningful  and  relevant.    There  is  little  concern  for  the  actual 
teaching  of  career  education.    Rather,  the  emphasis  is  on  refocusing  che  good 
instruction  already  going  on  in  most  classrooms.    The  program  includes  grades  K-12 
and  focuses  on  all  students  with  no  attempt  to  si  igle  out  any  special  group  as  a 
target  population.    It  is  assumed  that  the  instructional  program  of  any  school 
system  will  concern  itself  with  the  special  needs  of- the  gifted,  the  handicapped; 
etc.,  and  that  career  education  emphasis  will  further  increase  the  effectiveness 
of  these  efforts.    This,  of  course,  also  applies  to  the  expanding  vocational 
efforts  at  the  pupetry  level  of  a  career  education  effort.    As  the  career  education 
concept  is  increasingly  accepted  there  will  be  a  greater  need  for  vocational 
programs  for  all  students. 
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Project  Staff,    The  project  staff  includes  a  coordinator  assigned  to  the 
central  office  and  seven  career  education  resource  teachers  assigned  to  the 
.   four  area  offi-ce^  and  responsible  to  the  area  director.    There  is  also  a  placement 
and  follow-up  specialist  assigned  to  one  area  of f  ice- to  develop  and  field  test  an 
appropriate  model.    A -counselor  was  added' to  the  team  to  design  an  approach  for 
actively  involving  counselors  in  the  program.    In  addition,  a  business  education 
teacher  serves  as  a  consultant  to .the  elementary  language  arts  -  typing  program 
and  is  developing  an  exploratory  typing  effort  at  the  junior  high  school  level. 
An  instructional  aide  works  with  materials. 

School  Staff >    Career  education  instruction  is  the  responsibility  of  all  • 
classrooms  teachers.    These  persons  utilize  the  expertise  of  guidance  counselors/ 
Resource  teachers  provide  planning  expertise  and  materials.    About  one-half  of 
all  teachers  in  the  county  are   involved  in  implementing  career  education  concepts • 

Training >    Inservice  training  for  teachers  of  grades  K-12  'is  intended  to  help 
them  develop  an  understanding  of  career  education  concepts,  skill  in  the  infusiorj 
process,  and  knowledge  of  career  education  materials  and  techniques.  Training 
occurs  primarily  in  the  county  under  the  direction    of  other  project 
staff  members.    An  attempt  has  been  made  to  train  a  nucleus'  of  staff  members 
in  each  project  school  who  could  thence  available  to  personnel  in  that  school. 
In  addition,  county-wide  workshops  are  offered  for  all  interested  personnel. 
Training  is    largely  activity  centered.- 

Community  Kesoures>    Community  resources "have  been  used  as  an  additional 
^  source  of  activities  for  implementing  classroom  objectives.    The  community 
can  serve  as  a  classroom  if    community  activities  are  closely  related  to  the 
total  instructional  program.    An  effort  is  being  made  to  further  involve 
counselors  in  arranging  for  use  of  these  resources. 

•     Curriculum  Materials.    The  initial  implementation  effort  in  the  county  was 
through  the  use  of  instructional  units.    These  units,  designed  for  individualized 
instruction,  are  still  used  as  prototypes.    Their  intent  is  to  deliver  career 
objectives  as  part  of  the  ongoing  instructional  program.    The  career  objectives 
are  selected  from  The  Career  Development  Guides  developed  by  a  task  force  of 
teachers  and  counselors.    Both  of  these  products  were  developed  for  teacher 
use  and  are  available  in  print  form. 

Materials  produced  by  the  project  are  described  below: 

1.  Career  Development  K-12  ,^  \ 
Print,  70  pages,  intended  for  teachers  of  grades SwK. 

2.  Career .Education  Recommended  Materials  • 

Print,  A8  pages,  intended  for  teachers  and  counselors  of"-grades  K-12. 
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Annapolis,  Maryland 


An  Idea  That  Worked.    The  counselor  in  one  elementary  school  saw  her  role 
as  one  of  consulting  with  teachers  and  assisting  them  in  initiating  a  career 
education  program.    She  conducted  sessions  with  teachers  in  areas  such  as  values 
clarification  and  decision'Cmaking,    She  also  worked  with  groups  of  youngsters  in 
these  areas  so  that  teachers  coulH  observe  the  process  •    She  demonstrated  materials 
to  teachers.    She  felt  that  if  career  education  were  to  Succeed  in  her  school 
someone  who  had  time  outside  the  classroom  would  need  to  coordinate  the  effort 
and  provide  the  necessary,,expertise  and  materials.    She  has  done  this  and  thereby 
set  an  example  for  othe^schools. 
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CAREER  EDUCATION  CURRICULUM  WORKSHOP 
Baltimore  County  School  Dlitrict 
Baltlaoret  Maryland 


District  and  Project  Information;  1973-1974 
District  Population:  500,00-999,999 


Type  of  Area: 
Students*  Background: 


Suburban 

95%  White 
5%  Black 


Annual  Family  Income:     A0%  $10,000-14,999 


30%  $  5,000-  9,999 
15Z  $15,000-19,999 
10%    Under  $5,000 
5%  $20,000  ,or  more 


Contact  Person: 

Mr  *  Kenneth  T>.  Seamon 
Career  Education  Counselor 
Patapsco  High  School 
8100  Wise  Avenue 
Baltimore,  Maryland  21222 
(301)  282-3223 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of- Students 


District 
Schools 
150 
K-12 
7,000 


Project 
Schools 
1 

10-12 
100 
2,100 


•'Years  of  Project  Operation:  1 


Nuniber  of  Project  Staff-: 


0  ^ 


Project  Funding: 

Local.  $5,000 


Approach  to  Career  Education >    Carreer  education,  one  of  the  many  goals  of 
education,  is  developmental  in  nature,  encompassing  kindergarten  through  adult 
education.    Career  education  is,  fundamentally,  education  which  prepares  students 
for  economic  independence  and  instills  in  them  an  appreciation  for  the  dignity 
of  work.    It  is  designed  to  assure  that  all  students  who  graduate  from  high  school 
will  have  a  salable  job  skill  and/or  be  prepared  for  furthe*^  education.  Essentially, 
career  education  is  preparation  for  a  useful  and  fulfilling /life. 

Project  Staff.    There  was  no  outside  staff  administering  the  project.  It 
was  developed  by  school  personnel. 

School  Staff.    Teachers  are  responsible  for  integrating  career  education 
into  the  English,'  science  anA  social  science  areas  of  the  curriculum. 

Community  Resources'.    The  guidance  office  is  serving  as  a  career  resource 
center. 

Curriculum  Materials.    Both  commercially-available  materials  and  curriculum 
guidance  decisions  made  in  staff  workshops  were  used  in  the  program. 
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An  Idea  That  Worked,  .  This  project  began  as  an  idea  that  thrived  without 
the  nurture  of  money  but  was  later  developed  to  fruition  through  a  short,  local 
summer  workshop  (four  days).    This  project  was  strictly  grass  roots:  one  school 
in  a  very  large  system.    The  most,  important  single  achievement  in  the  project 
was  that  the-  concept  o,f  career  education  was*put  into  the  classrooms  effectively 
and  with  minimum  expense.    Most  effective  and  interesting  is  the  method  of 
subtle  infusion  of  career  education  content  into  the  American  History  curriculum. 
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UUULfiK  ia;uUAIiUN  UKMONSXHATION  FKOJECT 
Appalachian  Maryland,  Washington,  Allegany  and  Garrett  Counties 

Hager8tovn>  Maryland 


Districts  and  Project  Information:  1973-^1974 
Districts  Population:  25,000-99,999 


Type  of  Area: 
Student^'  Background: 

Annual  Family  Income: 


Number  of  Schools 
.Grade  Le^^els 
Number  of  Staff 
Nunber  of  Students 


Rural  antf  Suburban 
97%  White     ,  . 


42%  $  5,000-  9,999 
30%  $10,000-14,999 
14%  Under  $5,000 
'  9%  $15,000-19,999 
5%  $20,000  or  more 


Districts 
Schools 

95 
K-Adult 

2,600 
51,000 


Project 
Schools 

30 
K-Adult 

1,100 
26,000 


Contact  Person: 

Mr,  James  W.  Wilson 

Director,  Career  Education  Project 

Washington  County  Board  of  Education 

Commonwealth  Avenue 

Hagerstown,  Maryland  21740 

(301)  731-2700  X324 


'iears^of  Project  Operation: 
Number  of  Project  Staff: 


■2  Project  Funding  (2  Years): 

Federal    $  497,000 
7  Full-time  Local  S,000 

2  Part-time  Total       $  505,000 


Approacn  to  Career  r.dacatior.    The  project  has  six  major  components,  each  naving 
ita  own  goals.    The  goal  of  the  career  education  managainent  ccmoor.ent  Is  to  coordinate 
the  planning  and  implementation  of  career  education  programs  and  activities.  The 
industry  visitation  component  will  be  offered  through  Frostbury  College.    It  will 
provide  an  opportunity  for  educators  to  visit  and  explore  business  and  industry 
on  a  sequential,  in-depth  basis.    The  career  learning  centers  component  will 
establish  career  learning  centers  in  secondary  schools  and  in  institutions  of 
^h^r  learning  in  three  Appalachian  counties.    The  centers  will  provide  equipment 
artd  materials.    The  curriculum  development  component  will  include  workshops  and 
follow-up  programs  for  all  grade  levels  ip  all  three  counties.    Materials  have 
been  developed  and  field-tested  for  grades  5-10.    The  community  resources  component 
will  develop  local  materials,  media  and  procedures  for  identifying  and  providing 
community  resources  on  a  K-Adult  basis.  The  educator  training  component  will 
provide  training  for  all  educators  in  the  area  of  career  education.    This  will 
include  both  preservice  and  inservice  training. 

Project  Staff.    The  project  staff  includes  five  full-time  and  two  part-time 
people.    The  administration  has  devised  a  system  of  management  that  promotes  maximum 
use  of  human,  material  and  fiscal  resources,  and  includes  a  system  of  accountability 
and  transportability.    The  project  director  coordinates  activities  to  help  achieve 
project  goals.    He  provides  leadership  to  the  tri-county  area  in  the  planning  and 
implementation  of  career  education  on  a  regional  and/or  county  basis. 


\ 


Hagerstown,  Maryland 


The  industrial  resource  coordinator  coordinates  the  organization  and  imple- 
mentation of  the  industry  visitation  course  •    He  coordinate  activities  in  the 
community  resource  component  which  include  a  study  of  the  Hagerstown  growth  area, 
and  the  development  of  regional  media  and  materials* for  five  major  career  clusters. 
The  curriculum  coordinator  organizes  and. conducts  workshops  for  tri-county  personnel. 
Ke  is  responsible  for  orientation  and  dissemination  of  curriculum  materials.  The 
media  specialist  assumes  responsibility  for  dissemination  and  demonstration  of  . 
total  media  packages.    A  State  College  prpf essor , ' who  is  assisting  the  project, 
will  develop  three  coursed  in  career  education,  inservice  packages  for  teachers 
and  counselors,  and  needs  assessment  techniques. 

^     School  Staff.    Almost  all  the  counselors  in  the  tri-county  region  are 
involved  in  the  project's  career  guidance  centers.    One-third  of  the  elementary 
teachers  and  one-half  of  the  middle  school  teachers  are  actively  involved  in 
chp-  project.  The  high  school  staff  will  become  involved  during  1974-75.  The 
career  centers  are  staffed  by  career  counselors  and  paraprof essionals.  Twelve 
centers  have  been  established,  and  four  more  will  be  initiated  in  1974-75. 

Training.    Curriculum  workshops  have  given  more  than  seventy  teachers  the 
opportunity  to  participate  in  the  development  of  curriculum  materials.  Career 
guidance  workshops  have  trained  more  than  80  counselors  in  the  tri-county  area. 
More  than  100  teachers,  counselors,  and  administrators  have  participated  in 
industry  visitation  sessions.    Apprximately  120  educators  have  taken  career  guidance 
courses.    Training  has  been  held  in  schools  and  universities  under  the  direct 
supervision  of  the  career  education  project  staff  with  some  assistance  from 
the  State  Department  of  Education. 

Community  Resources.    The  career  education  project  in  Washington  County 
has  made  solid  progress  toward  establishing  rapport  with  the  community.  It 
is  vitally  important  for  the  project  to  gain  the  community's  cooperation  and 
have  access  to  community  resources.    We  have  supplied  resources  to  ail  grade 
levels  and  in  all  subject  areas.  A  community  resource  booklet    has  been  compiled 
and  is  available  to  all  county  schools.    A  growth  and  resource  survey  of  the 
industries  in  and  around  Washington  County  has  been  completed.    The  collected 
data  provides  further  information  on  the  availability  and  location  of  resources. 
Every  attempt  is  made  to  insure  that  the  resources  used  have  meaningful  application 
to  the  career  learning  situation.    We  have  found  that  the  most  in-depth  cooperation 
comes' from  those  industries  and  businesses  vhich  are  civic  minded  and  public 
relations  oriented*  Locally  owned  businesses  seem  to  know  local  needs  and  are 
usually  more  willing  to  provide  help.    Local  public  utilities  are  valuable 
•resources,  as  are  most  civic  organizations  in  a  community.  Resources  are  obtained 
by  the  industrial  resource  coordinator  or  other  project  personnel,  or  they  are 
selected  from  the  community  resource  booklet.  A  centralized  clearing  house  is 
desirable  because  it  can  prevent  over-use  of  limited  community  resources. 
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Curriculum  Materials.    Career  education  supplementary  materials  have  been 
developed  by  a  task  force  of  teachers  from  Allegany,  Garrett,  and  Washington 
counties.  The  field-tested,  instructional  materials  developed  are  designed  to  be 
infused  into  the  existing  curriculum  from  kindergarten  through  the  middle  or  junior 
high  school.  A  task  force  of  teachers  from  the  tri-county  area  developed  instructional 
materials  for  grades  9  and  10.    These  materials  will  be  field-tested  druing  the 
1974-75  school  year.  The  format*  of  all  materials  provides  for  continuous  evaluation, 
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input,  and  feedback,  al3^  of  which  will  be  incorporated  in  the  revision  of 
materials  after  field- testing  is  complete.  Other  materials  are  presently 
on  the  drawing  board. 

Materials  produced  by  the  project  are  described  below.  , 

1.  Career  Education  in  Appalachian  Maryland 

Prints,  films,  and  tapQS.    Prints  are  curriculum  supplemental 
activities,  guides  for  language  arts,  mathematics,  social 
sciences,  art,  and  science,  and  are  intended  for  teacher  use 
in  grades  K-12.    Films  and  tapes  concern  various  occupational 
cluster  areas  like  health,  construction,  transportation,  and 
recreation,  and  are  intended  for  both  teacher  and  student  use 
in  grades  7-12. 

2.  The  Great  Valley 

Print,  117  pages,  intended  for  teacher  and  community  use,  grades 
7t12.    This  is  a  growth  study  of  business  and  industry. 
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CAREER  EDUCATION  IN  MONTGOMERY  COUNTY  PUBLIC  SCHOOLS 
Montgomery  County  Public  Schools 
Rockvllle>  Maryland 


District  and  Project  Information:  1973-197A 

District  Population:  100,000-499,999 

Tvpe  of  Area:  Suburban 
Students  *  Background : 

Annual  Family  Income: 


Number  pf  Schools 
Grade  Levels 
Number  6f  Staff 
Number  of  Students 


District 
Schools 
200 
K-12 
7,000 
125,000 


Project 
Schools 
60 
K-12 
400 
50,000 


Contact  Person: 

Dr.  Paul  J.  Manchak 

Director,  Division  of  Career  ana 

Vocational  Education 
Department  of  Curriculum  and 

Instruction 
Montgomery  County  Public  Schools 
850  Hungerford  Drive 
Rocfcville,  Maryland  20850 
(301)  279-3162 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:       16  Full-time 


Project  Funding: 
Federal  * 
Local 
Total 


$  290,000 
2,000,000 
$2,290,000 
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Approach  to  Career  Education.    The  overriding  objective  of  career  education 
in  Montgomery  County  is  to  develop  in  students  the  maturity,  skills  and  self-  / 
direction  necessary  to  achieve  a  meaningful  career  existence;  one  in  which  they 
fuuccion  both  for  their  personal  good  and  for  the  welfare  of  society.  To 
achieve  this  goal,  the  schools  recognize  that  students  must  begin  to  develop 
a  career  orientation  even  at  the  elementary  level.    Career  education  is  applied 
education;  it  treats  career-related  content  and  addresses  personal  and  social 
issues  as  they  pertain  to  occupational  selection..   Career  education  involves 
some  specific  vocational  training  but  it  can  also  be  integrated  into  standard 
academic  areas.    For  example,  in  a  geography  course  the  topic  of  consumer  needs 
might  ve  discussed.    Another  essential  component  of  the  career  education  program 
is  individualized  counseling  at  all  grade  levels. 

Project  Staff.    The  Msdjsion  of  Career  and  Vocational  Education  serves  as 
the  central  unit  for  progif^^p tanning,  development,  and  coordination.  It 
functions  in  continuous  liaison  with  other  divisions  in  the  Department  of  Cur- 
riculum and  Instruction  and  with  other  educational  agencies.    It  is  a  primary 
collector  and  analyzer  of  the  diverse  data  on  which  program  decisions  are  based. 
In  its  development  and  coordination  function,  it  is  responsible  for  designing 
inservice  programs  to  inform  "and  instruct  professional  staff  as  well  as  the 
public.    The  unit  develops  and  updates  objectives,  provides  assistance  to  prin- 
cipals and  teachers,  administers  programs,  and  serves  as  an  accountability  agent 
in  reporting  to  local,  state  ?.nd  federal  funding  agencies. 

School  Staff.    3y  November,  1973,  there  was  evidence  of  ccnsidarabla 
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activity  In  career  education  In  the  schools.    Eighty-one  elementary  schools 
had  representatives  attending  county-wide  workshops  or  had  planned  staff  meetings 
on  Instructional  experiences  appropriate  for  students  In  grades  K-6.  Several 
kinds  of  educational  experiences  were  considered.    Some  schools  looked  to  a 
different  emphasis  In  existing  units  In  social  studies  and  other  content  areas. 
Others  Introduced  commercially  prepared  units  or  materials  developed  In  siunmer 
workshops.    Some  faculties  sponsored  projects  In  which  resource  personnel  from 
the  community  were  elthtr  brought  to  the  school  or  were  available  to  students 
outside  the  school  setting.    In  several  instances  projects  focusing  on  career 
education  provided  additional  resources  for  the  school  through  Locally  Developed 
Curriculum  Projects  funding.-  ^ 

It  was  also  evident  by  June,  1974ythat  junior  high  schools  had  made  visible 
.gains  in  promoting  more  vital  instruction  and  counseling  programs.    Schools  had 
introduced  c^^fnloratory  courses,  provided  opportunities  for  students  to  determine 
tentative  career  interests  and  capabilities,  scheduled  visitations  to  career 
sites,  and  provided  opportunities  for  discussions  with  adults  in  a  range  of 
careers.    Some  schools  had  started  counseling  services  and  career  information 
centers • 

All  senior  high  schools  offer  some  career  specialization  programs.  -There  are 
now  39  specialization  programs  in  the  Program  of  Studies  and  others  are  in  pilot 
stage.    Of  the  newer  programs,  Hotel-Motel  Management  and  Health  Occupations  are 
being  Introduced  this  year.    More  widespread  internship  experiences  and  co- 
operative work  experience  programs  are  being  offered  for  the  academically  motivated 
student  as  well  as  for  the  student  who  plans  to  end  his  formal  education  with  the 
completion  of  high  school.    The  most  far  reaching  programs  are  the  Federally 
8Uppoi;l;ed  ones  at  Baker  Junior  High  School  and  at  Winston  Churclilll  High  School. 

training.    Inservlce  training  for  career  education  has  been  of  two  types. 
Informati-on  sessions  to  foster  understanding  of  the  cbncept  and  the  program  design 
have  been  held  for  teachers,  media  specialists,  and  administrators,  n  These' 
orientation  sessic^G  have  usually  been  held  in  faculty  meetings.    The  second  type 
of  staff  development  has  heea  for  those  who  are  teaching  in  career  and  vocational 
education  programs.    Summer  workshops  in  1971,  1972,  1973  and  197A  have  given 
teachers  opportunities  to  plan  programs  and  develop  materials.    In  addition, 
three-credit 'courses  in  career  education  have  been  offered  during  the  last  two 
school  years  at  both  the  county  and  local  level.    Beginning  in  1974-75,  six 
senior  high  schools  will  be  singled  out  for  concentrated  career  education  develop- 
ment . 

Community  Resources.    Several  mechanisms  have  been  established  to  capitalize 
on  the  available  community  resources.    Guidelines  are  being  established  in  insure 
maximum  use  of  these  resoiirces. 

Inservlce  and  Curriculum  Materials.    Materials  produced  by  the  project  are 
described  below. 

/ 

Inservlce  Materials 

1.  Videotapes. 

a.  Information  and  Motlvatidh 

b.  Curriculum  Design  and  Implementation 
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2.  Career  Education  Design,  Grades  K-12. 

3.  Career  Education  Models  developed  and  field  tested  in  elementary, 
junior  high,  and  senior  high  schools. 

Curriculup  Materials 

1.  Exploring  Business  Careers. 

Intended  for  grade  nine;  developed,  field  tested,  revised. 

2.  The  World  of  Construction. 

Intended  for  grade  nine;  developed,  field  tested,  revised. 

3.  Foreign  Language.  ^ 
In  planning  stage. 

4.  Copgnunicat  i  ons . 

In  development  stage. 

5.  Health  Occupations. 
In  development  stage. 

6.  Refocus  in  Subject  Areas. 

Elementary  Social  Studies  (specific  units) 
Home  Economics  (grades  7,  8,  9) 
Industrial  Education  (grades  7,  8,  9) 

An  Idea  That  Worked.    A  career  education  mini-course  based  on  the  Leland 
Career  Education  model  was  instituted  during  the  last  semester  of  school  year 
1973-74.    A  multimedia,  multimode  approach  was  used  in  which  students  were 
exposed  to  five  basic  career  concepts.    Through  simulation  and  interview  tech- 
niques, great  emphasis  was  placed  on  student  involvement  in  making  decisions 
about  various  career  clusters.    The  mini-course  was  a  joint  effort  undertaken 
through  the  departments  of  social  studies  and  industrial  arts.    The  social 
studies  teacher  provided  the  coursework  on  self-concept,  lifestyles^  and  human 
relations.    The  industrial  arts  teacher  prov^ed  the  actual  field  experience  in 
which  students  interviewed  persons  in  occupations  which  applied  to  them.  There 
were  some  difficulties  in  administrating  a  joint  undertaking  by  two  departments, 
yet  the  rewards  were  most  gratifying  in  terms  of  student  reaction  to  the  course. 
Despite  time  and  space  adjustments  that  had  to  be  made,  the  program  had 
continuity  and  students  developed  a  more  realistic  attitude  toward  the  world  of 
work. 
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CAREER  SATELLITE  PROGRAM 
Prince  George's  County  Public  Schools 
Upper  Marlboro,  Maryland 


District  and  Project  Information;  1973-1974 
District  Population:  500,000-999,999 


^Type  of  Area: 


Suburban,  Urban  and  Rural 


Students'  Background:  73Z  White 

lk%  Black 


Annual  Family  Income: 


30%  $15,000-19 |999 

25%  $10,000-14,999 

25%  $  5,000-  9,999 

10%  $20,000  or  more 
10%       Under  $5,000\ 


Contact  Person: 
Dr.  Lee  Bowen 

Supervisor  of  Career  Education 
Instructional  Services  Center 
Prince  George's  County  Public  Schools 
Upper  Malboro,  Maryland  20870 
(301)  627-4800  X271 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
270 
K-Adult' 

150,000 


Project 
Schools 
25 

K-Adult' 

125 
30,000 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:         1  Full-time 


Project  Pundlnj?: 

Federal  $50,000 
State  23,100 
Total  $73,100 


Approach  to  Career  Education >    The  Career  Satellite  Program  is  designed  to 
involve  greater  utilization  of  community  resources  within  Prince  George's  County 
for  the  purpose  of  providing  information  and  experiences  which  will  aid  pupils  ^ 
in  career  planning  and  occupational  choice.    A  career  development  specialist  is 
assigned  to  three  pilot  clusters,  each  of  which  is  a  community  of  schools  feeding 
and  including  one  senior  high  school.    The  specialist  encourages  the  development 
of  satellite  career  groups  composed  of  volunteers  from  the  community  who  serve  as 
resource  persons  for  the  schools  in  that  cluster.    Through  the  coordination  of 
the  specialist  these  resource  persons  will  provide  information  about  their 
work  areas,  on-the-job  experiences  whenever  possible,  and  practical  expertise  in 
various  job  fields • 

Some  of  the  objectives  of  the  Career  Satellite  Program  are:  1)  to  Identify 
and  Involve  community  resources  that  can  contribute  to  career  development;  2)  to 
utilize  these  community  resources  more  effectively  and  to  coordinate  the  efforts 
of  school  and  community  in  providing    valid  career  information  to  students;  3)  to 
develop  more  opportunities  for  learning  experiences  beyond  the  school  walls  for 
the  purpose  of  orienting  students  to  careers;  4)    to  organize  the  requests  from, 
schools  to  business  and  industry  in  order  to  avoid  excessive  demands;  5)  to 
develop  audio-visual  aids  to  assist  students  in  career  development;  6)    to  Involve 
classroom  teachers,  counselors  and  community  resources  cooperatively  in  career 
development;  7)    to  develop  curriculum  materials  for  career  development;  8)  to 
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conduct  inservice  career  development  training  programs  for  staff;  and  9)    to  keep 
the  school  system  informed  of  new  programs  and  materials  in  career  development. 

Project  Staff.    The  project  staff  includes  one  full-time  professional  career 
development  specialist.    He  spends  one-third  of  his  time  working  with  administrators, 
"secondary  teachers  and  guidance  coimselors,  one-third  giving  workshops  inservice 
and  other  training,  aAd  oue-third  in  project  writing  and  program  and  curriculum 
development.    The  school  district  of  270  schools  is  broken  down  into  15  clixsters. 
Originally,  the  career  development  specialist  worked  with  two  elementary  schools, 
two  junior  high  schools  and  one  senior  high  school  from  three  of  those  clusters* 
In  the  second  year  the  same  arrangement  was  made  in  three  additional  clusters* 
At  the  same  time  any  school  which  indicated  an  interest  or  a  need  for  help  was  given 
as  much  support  as  the  staff  could  supply* 

School  Staff.    Staff  members  who  are  vital  ]to  the  success  and  survival  of  the 
career  education  program  have  included  teacher/counselor  teams  ,^  sc^hool  resource 
teachers,  special  education  teachers,,  and  administrative  assistants*  Administrative 
support  is  imperative.    Success  has  been  great  in  schools  where  a  persons  is  available 
to  serve  in  an  administrative  capacity  and  to  assist  and  coiiq>lement  the  classroom 
effort.    Some  schools  have  total  commitment,  .  others  have  only  one  grade  level  par- 
ticipating, others  have  a  teacher  or  a  counselor  only*    75  elementary  schools,  10 
junior  high  schools  and  5  senior  high  schools  are  involved  in  the  program. 

Training.    Training  takes  place  at  the  University  of  Maryland,  Bowie  State 
College,  and  in  state  and  local  workshops  at  local  schools  and  universities*  Most 
training  was  given  by  the  supervisor  of  career  education  to  selected  teachers 
(vocational  and  non-vocational),  guidance  cotmselors,  and  some  supervisors  and 
administrators*    Approximately  250  teachers  and  counselors  have  had  some  intensive 
training,  ranging  from  two  and  one-half  to  five  or  ten  day  workshops*    They  wpre 
charged  with  acting  as  a  cadre  and  training  or  at  least  recruiting  fellow  educators 
in  their  respective  areas  and/or  schools*    This  training  was  primarily  to  familia- 
rize and  encourage  teachers  to  develop  programs  and  build  into  existing  curriculum 
those  career  education  concept*;  which  would  enhance  the  teaching  and  learning 
process*    All  kinds  of  materials  were  used,  including  print,  non-print,  audio- 
visual, consultants,  and  local  staff* 

Community  Resources*    This  might  be  our  strongest  component*    Job  bank  and 
resource  pools  have  been  developed  through  the  Chambers  of  Commerce,  Board  of 
Trade^  apprenticeship  boards,  and  so  on*    We  have  fotmd  the  Chambers  of  Commerce, 
individuals  and  private  businesses  to  be  most  useful*    Afrangeinents  for  use  of 
resources  are  made  either  by  the  project  director  or  the  requesting  schools*  The 
resources  are  used  in  the  summer  for  inservice  training  as  well  as  during  the 
school  year* 

CurrictriLug  Materials*  'Roughly  75  percent  of  the  curriculxim  materials  are 
locally  developed;"  for  use  by  teachers,  students  and  the  central  office  staff. 
They  cover  all  grade  levels  and  exist  in  both  print  and  non  print  media* 
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Materials  produced  by  the  project  are  described  below: 

1.  The  Career  Satellite  Program 

Print,  8  pages,  intended  for  staff. and  community,  grades  K-Adult. 

2.  Career  Development:    A  Community  Approach 

Print,  25  pages,  ii^l^Mded  for  community,  staff  and  students,  grades 
K-Adult. 

3.  Vocational  Ic^chnical  Opportunities  in  ths  Prince  Qeorge^s  County  Schools 
Film,  17  minutes,  intended  for  staff,  parents,  community,  grades  7-12. 

4.  The  Career  Satellite  Program 

Slide-tap*  series,  20  minutes,  intended  for  staff,  community  and 
parents.    Shews  K-12  effort  and  models. 

5.  Career  Educatioa  Handbook;    An  Interdisciplinary  Approach 
Print,  200  pages,  intended^ for  staff,  grades  K-Adult, 
This  is  a  curriculum  gu^de,  - 

An  Idea  That  Worked.    The  community  approach  for  utilizing,  parents,' 
business,  industry,  labor  and  professional  resources  has  been  very  successful. 


er|c 


//  ' 

PROGRAM  OF  CAREER  EDUCATION 
Harwich  Public  Schools 
Harwich^  Massachusetts 


District  and  Project  Information;  L973-1974 
District  Population: 

Type  of  Area:  Small  Town 


Students'  Background: 
Per  Capita    Income  (1972):  $3,100 


88%.  White 
12%  Other 


Contact  Person: 


Mr.  John  E.  Filler 

Director  of  Pupil  Personnel  Services 
Harwich  Junior  High  School  , 
Oak  Street  / 
Harwich,  Massachusetts  02645 
(617)  432-2048 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number, of  Students 


District 
Schools 

 T 

K-12 
140 
1,800 


Project 

Schools 
 2^ 

K-9 

90 

1,30C 


Yeai;s  of  Project  Operation: 
Number  of  Project  Staff: 


1  Full-time 
4  Part-time 


/ 

Project  Funding  (1974-75): 

Local   •  .$18,500 

/ 


Approach  to  Career  Education.  ^  this  project  career  education  dedls  with 
the  personal,  social,  and  vocational  aspects  of  life.    It  is  designed  to  provide 
opportunities  for  students  to  develop  accurate  self-knowledge  through  clarification 
^^.^-^^"^^         discussion  of  the  work  ethics.    It  also  focuses  upon  self-assessment 
of  vocatioTial  apptitudes.    The  program  attempts  to  provide  vocational  Information 
and  exploration  for  students  and  to  help  thetu  determine  tentative  career  choices. 
The  program  serves  all  students  in  the  district  in  grades  K-9,  and  precedes 
vocational  education.    At  the  elementary  level,  career  education  is  infused  in 
the  the  social  studies  curriculum.     In  grades  7-9,  it  is  offered  as  additional 
content.    Methods  used  to  teach  career  education  include  discussion,  hands-on 
experiences,  and  testing  and  review.    The  program  also  offers  value  clarification 
activities,  instruction  in  basic  economics  ana  decision-making,  vocational  aptitudes 
assessments,  and  career  counseling.    The  district  has  a  Career  Information  Center 
and  a' Career  Resources  Laboratory.  Many  students  are  involved  in  field  trips, 
observations,  work  simulation  activities,  and  sample  work  stations  in  the  community. 

Project  Staff.    The  project  employs  two  coordinators,  a  Resource  Lab  instructor, 
and  a  career  guidance  counselor,  all  part-time.    The  project  also  employs  a  full- 
time  career  education  insrrnctor.    The  staff  serve  the  elementary  and  middle  schools 
in  the  district.    They  spend  much  of  their  time  working  with  librarians  and 
administrators  in  the  schools.    They  also  work  directly  with  community 
representatives.    They  spend  some  time  with  the  elementary  and  middle  school  staffs. 
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They  also  meet  with  an  advisory  committee  of  five  (members  or  less  which  is  composed 
of.teachers»  principals,  guidance  counselors,  and j representatives  of  community 
organizations.  I 

School  Staff.    Classroom  teachers,  career  education  teachers,  and  guidance 
counselors  all  carry  out  career  education  instruction  in  this  district.  Guidance 
counselors  wox^k  both  inside  and  outside* the  classroom  on  career  education  activities. 
About  80  percent  of  the  elementary  school  staff 'and  15  percent  of  the  middle  school 
staff  actively  participate  in  career  education.  ^ 

Trainings    The  project  staff  have  ptovided  training  for  30  percent  of  the  school 
staff  in  this  district.    They  have  also  provided  an  orientation  to  career  education 
for  all  of  the  other  teachers,  librarians,  and  guidance  counselors  in  the  elementary 
and  middle  schools.  ^  The  training  included  teaching* techniques  and  emphasize'd 
.selection  of  materials  and  curriculum  development.    Training  also  Included  workshops 
and  group  and  individual  discussions  with  project  staff.    Training  activities  took 
place  after  school.    About  85  percent  of  the  materials  used  were  locally  developed 
and  the  remainder  were  commercially  published.    About  95  percent  of  the  materials 
were  intended  for  use  with  students  and  the  remainder  were  professional  materials. 

/ 

Community  Resources.    The  project  staff  have  published  a  catalog  of  community  ^ 
speakers,  trips,  and  student  work  sites.    They  are  also  available  to  make  arrange- 
ments  for  use  of  these  resources. 

Curriculum  Materials.    About  75  percent  of  the  career  education  instructional 
materials  used  are  commercially  published.    Although  there  are  materials  for 
teachers  and  students  at  all  grade  levels,  most  materials  are  intended  for  students 
in  grades  8-9.    About  75  percent  of  these  are  in  print  and  the  remainder  are 
audiovisual.    All  materials  used  in  the  program  have  been  developed  since  1970. 
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CAREER  EDUCATION  AND  ITS  IMPLICATIONS  FOR  THE  MARBLEHEAD  INDUSTRIAL  ARTS  PROGI^AM 
.    U  Marblehead  School  District 

Marblehead,  Mtssachusetts 


District  and  Project  Infpraation;  1973-197A 
District  Population:  23,000 


Type  of  Area: 
Students*  Background: 

I 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Small  Town 
98%  White 


50Z  $20,000  or  more 
20%  $15,000-19,999 
20%  $10,000-14,999 
5%  $  5,000-  9,999 
5%     Under  $5^000 

District 
Schools 
9 

K-12 
330 
5»000 


Contact  Person: 

Mr.  Arthur  L.  Ruasell,  Jr. 
Supervisor  of  Industrial  Arts 
Karblehead  High  School 
Marblehead,  -Massachusetts  01945 
(617)  631-0900 


Project 
Schools 
9 

7-12 
7 

740 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:         7  Full-time 


Project  Funding: 

Local:  $126,000 


Approach  to  Career  Education.    Industrial  Arts,  because  of  its  nature, 
is  an  ideal  progtam  to  foster  career  education.    Career  education  should  provide 
opportunities  for  indiviciuals  to  explore  a  variety  of  career  areas  so  that  each 
individual  can  select  an'  area,  or  areas,  best  suited  to  his  interests  and  abilities. 
Aft^r  tnnV.ing  this  selection,  a  student's  experience  should  prepare  him  for  the  world 
of  work  or  for  continuing  education  at  a  higher  level.    A  career  education  program 
should  be'  organized  so  that  each  individual  is  prepared  to  take  a  job  if  he  wishes^  to 
do  30  upon  graduation  from  high  school. 

Project  Staff.    The  seven  full-time  staff  members  share  responsibilities  for 
program  development  and  associated  facility  requirements,  identification  of  community 
•employment  opportunities  and  arrangements  for  student  interviewing,  review  of  junior 
and  senior  high  school  texts,  and  plans  for  films,  audiovisual  aids  and  field  trips* 

School  Staff,    Industrial  Arts  teachers  and  guidance  counselors  carry  out 
career  education  in  the  Materials  Laboratory  of  both  the  junior  and  senior  high  schools. 

Training-.    The  members  of  the  Industrial  Ar^-s  Department  have  had  several  meetings 
concerning  the  implications  of  career  education  on  the  Industrial  Arts  program  in 
grades  7-12    with  the  following  aims  in  mind:    to  design  a  program  that  will  suit  the 
nee(^s  of  all  individuals,  regardless  of  career  direction,  in  that  all  will  be  consumers 
and  users  of  industrial  materials  and  products;  to  see  that  the  program  allows  con- 
tinuous horizontal  exploration  of  C£.reer  opportunities  of  an  industrial  nature  in 
grades  7-12;  to  see  that  the  program  allows  specialization  at  any  point  an  individual 
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selects  a  specific  career;  to  ensure  that  the  progranT  is  flexible  enough  to  allow 
all  youngsters  to  participate  in  vocational  activities  when  theyxf ind  they  have 
the  time  available.    Of  the  15  job  clusters  developed  by  the  U.S.\office  of  Education 
the  titles  that  aeem  particularly  suited  to  exploration  in  the  Industrial  Arts  are 
cotnmunications  and  media,  recreation,  manufacturing,-  construction,  transportation, 
and  consumer  educa'tion. 

Community  Resources.    The  project  staff  reviewed  career  opportunities  and 
offers  of  industrial  assistance  in  Marblehead  as  well  as  in  surrounding  areas. 

Curriculum  Materials.    All  of  the  career  education  instructional  materials 
used  in  the  Industrial  Arts  program  were  developed  by  the  seven  members  of  the 
staff  for  grades  7-12. 

Materials  produced  by  the  project  are  described  below. 
1.    Materials  Laboratory 

Graphics 

Woodworking 

Finishing  and  Metalworking 
Plastics 
Business 
•  Leather 

Intended  for  student  use* 
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CAREER  EDUCATION  PROJECT 
Northampton  Public  Schools 
Northampton^  Massachusetts 


District  a  d  Project  Information;  1973-1974 
District  Population: 


Type  of  Area:. 


Suburban 


Students*  Background:  99Z  White 
Annual  Family  Income: 


District 
Schools^ 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


10^ 

K-.12 
360 
5,000 


Years  of  Proj^^f^t-  Operation:  ] 
Number  of  Project  Staff: 


Project 
Schools 
4 

.K-12 

140 
2,600 


Contact  Person: 

Mr.  Carl  D.  Thor 
Career  Education  Coordinator 
Northanq>ton  Public  Schools 
380  Elm  Street 

Ncrthaixq>ton,  Massachusetts  01060 
(413)  584-8566 


Project  Funding:  ^ 
Local  $1,500 
Total  $1,500 


Approach  to  Career  Education*    The  project  began  this  year  by  Involving 
14  elementary  teachers  from  two  pilot  schools  in  an  effort  to  develop  a  career 
e'^'icacion  curriculum  guide.    Next  year  these  teachers  will  act  as  tepm  liiaders 
for  all  other  v-lementary  schools  in  the  district*    A.  secondary  curricula  guide 
will  also  be  developed  next  year.    Thus  far,  efforts  at  the  secondary  level  have  ' 
centered  on  a  cooperative  effort  in  which  60  tenth  graders  have  participated  in 
a  one  semester  exploratory  program  at  the  local  vocational  school. 

Project  Staff.    The  project  employs  a  part-time  coordinator  who  is  also 
..work  study  coordinator  and  serves  as  a  high  school  guidance  cotinselor.    He  was 
responsible  for  coordinating  the  curriculum  development  efforts  of  thfe  elementary 
teachers  in  the  project  and  for  arranging  and  supervising  the  high  school 
exploratory  program. 

School  Staff.    Fourteen  cl'iSsroom  teachers  have  been  involved  in  elemen- 
tary curriculum  develop<ment  and  will  serve  as  implementation  leaders  next  year. 
A  number  of  teachers  at  the  high  school  and  the  vocational  school  have  contri- 
buted to  the  exploratory  program  for  tenth  gra^^'  students. 

Training.    Fourteen  elementary  teachers  attended  k  three  semester  in- 
service  course  of fered"  i^'  the  district  by  a  state  college.   ''They  also  met  once 
a  month  With  the  project  coordinator  to  review  and  critique  existing  nationally- 
published  materials  as  resources  for  the  curriculum  guide.    Both  the  course  and 
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the  meetings  provided  an  orientation  to  career  education  and  emphasized  the  tise 
of  local  resources.    Teachers  received  credit  for  participation  in  the  course. 
About  half  of  the  materials  xised  in  training  are  commercially  published.  The 
remainder  are  locally-developed  materials  including  an  existing  K-6  curriculum 
guide  which  will  serve  as  a  framework  for  the  career  education  curriculum  guide. 

Community  Resources.    School  staff  have  explored  ways  to  include 
community  resources  in  the  career  education  curriculum  when  it  is  implemented 
next  year.    Student  work  sites  are  arranged  by  the  existing  cooperative  education 
program. 

Curriculum  Materials.    The  project  coordinator  and  elementary  teachers 
are  developing  a  career  education  curriculum  guide  based  upon  the  existing  K~6 
guide  and  using  commercially-published  career  education  materials.    This  is 
not  ready  for  distribution  as  yet  but  will  be  used  next  year. 

An  Idea  That  WorkeS.    Using  an  existing  curriculum  guide  and  the  expertise 
of  teachers  from  within  the  system  has  resulted  in  the  creation  of  a  strong  career 
education  curriculum.  .The  teachers  offered  insights  into  local  needs.    The  use 
of  the  existing  curriculum  guide  as  a  base  will  make  career  education  easier 
to  infuse.    And  finally,  the  teachers  who  created  the  curriculxom  will  be  on 
site  to  help  in  implementing  it. 
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PROJECT  VOICE  (Vocational  Orientation  in  Career  Exploration) 
Rockland  Public  Schools 
Rockland,  Massachusetts 


District  and  Project  Information?  1973-1974 


District  Population: 
Type  of  Area: 


2,500-9,999 
Suburban 


Students'  Background:      94%  White 


Annual  Family  Income:      50%  $10,000-^4,999 

20%     5,000-  9,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
6 

K-12 
350 
4,350 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:     2  Rill-titae 


Project 
Schools 
5 

K-8 


3,150 


Contact  Person: 


Dr.  Robert  S^.Levine 
Principal 

Rocklind  Junior  High  School \ 
Taunton  Avenue  *  ' 
Rockland,  Massachusetts  02370 


(617)    878-4341  , 


\ 
\ 


Project  Funding: 
State 


$16,690 


Goals 


1.  To  provide  students  with  occupation  information  to  make  them  aware  of  the 
meaning  of  work  and  its  importance  to  them  and  society. 

2.  To  promote  an  awareness  in  students  by  developing  realistic  views  of  the 
world  of  work  and  to  encourage  them  to  consider  their  own  abilities  and 
limitations. 

3.  To  stress  the  dignity  of  worJ    md  the  fact  that  every  wc*-ker  performs 
a  useful  function. 

4.  To  use  stimuli  provided  by  the  occupational  world  to  help  the  student 
analyze  himself  and  the  kind  of  person  he  wishes  to  become. 


ERLC 


431 

256 


Rockland,  Massachusetts 


The  Project 

Finances,    Last  year  the  project  received  ESEA  Title  I  funding  of  $15,000. 
This  year  it  received  the  increased  amount  of  $16,690  also  from  Title  I  funding. 
Eighty  six  percent  of  project  funds  for  this  year  was  spent  ^'or  project  staff 
salaries.    Small  amcunjts  were  also  spent  in  areas  such  as  purchase  of  materials 
for  classroom  use. 

f , 

Project  Staffs    The  project  staff  includes  two  full-time  people.    One  is  a 
coordinator  who  was  formerly  in  the  area  of  special  education,  and  the  other  is 
the  junior  hi^h  school  principed  who  also  serves  as  director  of  Federal  funding. 
'  Last  year  the.  project  worked  with  all  grades  K~8,  but  this  year  the  emphasis  has 
been  directed  more  toward  grades  7-8.    In  tfiese  grades,  the  junior  high  school 
principal  works  with  six  teaching  teams.    Two  of  these  have  chosen  career 
education  as  the  content  for  their  curriculum,  and  the  principal  has  worked 
closely  with  these  teachers  to  implement  this  plan.    Project  staff  also  work  with 
elementary  teachers  and  principals  and  with  junior  high  school  librarians  and 
guidance  counselors,  as  well  as  with  parents  and  community  groups. 

Training.    Project  staff,  school  staff,  and  consultants  from  higher  educ- 
ation institutions  provided  training  for  thirty  teachers  and  other  school  staff, 
primarily  at  the  junior  high,  school  level.    The  training  included  an  orientation  to 
career  educatioq.  and  focused  primarily  upon  curriculum  development  and  materials 
selection.    The  training  sessions  included  workshops,  demonstrations,  sel.f- 
instructional  materials,  trips,  and  grpup  and  individual  discussions  with  project 
staff.    Training  materials  were  locally  developed  or  were  drawn  from  commercial 
and  non-commercial  sources •    All  were  materials  for  teachers. 

Curriculum  Materials.    This  p^roject  has  not  developed  curriculum  materials 
as  yet,  but  project  staff  have  identified  useful  curriculum  guides  and  student 
materials  which  they  purchased  for  use  by  a  particular  classroom  or  to  circulate 
throughout  the  project  schools.  ^ 

Community  Resources.    The  project  staff  has  identified  and  cataloged 
community  speakers,  trips,  and  materials,  and  are  available  to  arrange  for  use 
of  these  resources. 

I 

Public  Information.    The  project  staff  shares  information  about  the  project 
within  the  district  by  speaking  at  meetings,  sending  newsletters,  inviting  visitors, 
•  and  preparing  news  items.    Infomatjon  is  provided  for  parents,  employers,  and 
community  organizations.  The  staff  disseminate  information  outside  the  district  by 
inviting  visitors  and  observers. 

The  School  Instructional  Program 

Staff.    Classroom  teachers  and  guidance  counselors  carry  out  career  education 
instruction  in  the  district.    About  twenty  teachers  actively  participated  in 
career  education  this  year. 

« 

Content.    The  school  staff  has  developed  broad  goals  for  fhe  junior  high 
school  program  as  a  whole.    These- emcompass  the  goals  for  the  career  education 
program,.    They  have  drawn  upon  national  publications  for  career  education  concepts 
and  a  definition  of  career  education.    The  program  deals  with  work,  citizenship, 
family  life,  leisure,  ethics  and  morality,  and  esthetics.    It  contains  vocational 
O   ication.    This  summet,  school  staff  will  begin  to  develop  detailed  objectives 
ERIC*^  students  in  the  program. 
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Methods,    The  methods  used  to  teach  career  education  differ  from  those  used" 
in  the  regular  curriculum  in  that  they  include  a  greater  use  of  community  resources 
and  more  study  projects  and  hands-on  experiences.    This  year  the  district  is/tiot 
emphasizing  career  education  at  the  elementary  level.    At  the  junior  high  school 
level  career  education  is  integrated  into  the  subject  areas  of  language  arts/reading/ 
English,  mathematics,  science,  and  social  studies. 

Evaluation  {' 

t 

No  evaluation  of  the  project  has  been  conducted. 
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PROJECT  CAREER 
Springfield  Public  Schools 
Springfield,  Massachusetts 


District  and  Project  Information;  1973-1974 
District  Population:  174,000 


Type  of  Area: 


Urban 


Students'  Background:    68%  White 

19%  Black 


Annual  Family  Income: 


9%  Puerto  Rican 

35%  $10,000-14,999 
30%  $  5,000-  9,999 
20%  $15,000-19,999 


Contact  Person: 

Mr.  Norman  T.  Halls 
School-Industry  and  Career 

Coordinator 
Project  Career 
Springfield  Public  Schools 
195  State  Street 
Springfield,  Massachusetts 
(413)  733-2132 


01103 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
46 
K-12 
1,700 
34,000 


Project 
Schools 
5 

K-12 
22,000 


Years  of  Project  Operation:  3 
Number  of  Project  Staff: 


Project  Funding: 


State 
Total 


$100,000 
$100,000 


Approach  to  Career  Education >    This  project  isXdesigned  to  offer  career 
education  to  all  students  in  grades  K-12.    Students  lln  grades  K-6  receive  a 
career  awareness  activities  program  which  acquaints  ti\em  with  jobs  representative 
of  the  entire  array  of  occaf)ations.    Students  in  grades.  7-8  are  involved  in  a 
borad  orientation  program  which  includes  many  hands-tin  experiences  in  a  wide 
variety  of  skill  areas.    Career  exploration  offers  students  in  grades  9-10  a 
full  understanding  of  qualifications  necessary  to  gain  employment  in  specific 
occupations.    In  grades  11-12  students  are  involved  in  career  preparation  and 
receive  either  continued  exploratory  experience  to  be  followed  by  post-secondary 
training  or  specific  skill  training  in  occupation  education  programs.  The 
Massachusetts  State  Education  Department  has  developed  behavioral  objectives 
for  20  occupations  out  of  a  possible  115.    Ihe  project  coordinator  works  with 
local  industries  to  review  and  revise  these  objectives.'    School  staff  then  use 
the  revised  objectives  to  develop  curriculum  packages  at  all  grade  levels.  The 
district  has  also  established  a  Career  Information  Center  for  junior  and  senior 
high  school  students.    At  the  elementary  level  career  education  is  infused  in 
all  subject  areas.    At  the  secondary  level  it  is  infused  in  English  and  mathe- 
matics courses  in  the  technical  high  school. 

Project  Staff.    The  project  employs  one  part  time  coordinator  who  works 
closely  with  30  teachers  at  five  schools  in  the  district.    He  also  spends  time 
working  directly  with  central  office  staff. 

School  Staff.    Classroom  teachers  and  guidance  counselors  working  in 
guidance  offices  or  in  the  classroom  carry  out  career  education  instruction  in 
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this  district.    Thirty  of  the  school  staff  actively  participate  In  career 
education. 

Training.    The  project  coordinator  has  provided  training  for  the  30  school 
staff  who  are  actively  Involved  In  ^career  education.    He  has  also  provided 
orientation  for  80  percent  of  the  administrators,  teachers,  librarians,  and 
counselors  in  the  distric|  as  a  whole.    Training  has  taken  place  after  school 
or  during  the  summer  and  school  staff  have  received  payment  for  participation. 
Training  has  included  workshops,  demonstrations,  field  trips,  and  individual 
conferences  with  the  project  coordinator.    Sessions  have  stressed  the  use  of 
community  resources  and  have  provided  information  about  the  world  of  work  as 
well  as  teaching  techniques  and  curriculum  development.    About  80  percent  of 
the  materials  used  In  training  are  locally  developed  and  the  remainder  are 
drawn  from  both  commercial  and  non-commercial  sources.    All  the  material? 
used  are  designed  for  teachers  rather  than  students. 

Community  Resources.    The  project  has  published  a  community  index  of 
resources  available  by  subject  area.    Using  the  index  teachers  can  request 
speakers,  trips,  materials,  and  student  work  sites •    The  coordinator  and  the 
School  Volunteers'  Office  make  arrangements  for  use  of  these  resources. 

Curriculum  Materials.    Most  of  the  career  education  instructional  materials 
used  In  the  district  are  locally  developed.    The  remainder  are  drawn  from 
commercial  and  non-commercial  sources.    The  coordinator  and  the  teachers  involved 
in  career  education  have  used  behavioral  objectives  supplied  as  computer  print- 
outs by  the  State  Education  Department.    The  staff  have  revised  these  objectives 
with  help  from  local  business  and  industry  and  have  used  them  to  develop  curriculum 
materials.    They  have  developed  many  hands-on  activities  for  classroom  use.  At 
the  junior  high  school  level  these  activities  have  been  adapted  for  use  with 
handicapped  students.    At  the  high  school  level  specific  activities  have  been 
developed  for  use  in  classes  on  electronics,  construction,  business  skills,  and 
many  other  areas. 

Some  materials  produced  by  the  project  are  described  below: 

1 .  Community  Index^. .  .The  Yellow  Pages  of  Volunteer  Human  Resources. 
Print,  11  pages,  Intended  for  teachers,  grades  K-12. 

2.  Career  Awareness  with  Project  Career 

Print,  7  volumes,  25  pages  each.  Intended  for  teachers,  grades  K-6. 
Titles  Includes  Career  Education  in  the  Elementary  Schools,  Primary 
Activities,  Intermediate  Activities,  Audiovisual  Aids,  Games  for  the 
Classroom,  Field  Trips,  and  Bulletin  Board  and  Art  Activities. 

An  Idea  That  Worked.     Tills  project  has  Involved  local  business  and 
Industry  in  career  education  from  the  very  first  step  of  reviewing  and  revising  ^ 
obiectlves.  and  these  businesses  have  offered  much  support  and  cpopejratipn..  One 
example  is  the.  annual  "Skills  for  the  70's"  sponsored  each  year  oy  cne  cnamoer 
of  Commerce  in  cooperation  with  the  public  and  parochial  schools  of  Springfield. 
Local  businesses  provide  exhibits  manned  by  employees  who  can  offer  junior  and 
senior  high  school  students,  counselors,  tea'-hers,  and  parents  information  on 
over  50  careers.    Last  year  over  5,000  students  visited  the  exhibits  during  the 
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three  day  display-    Students,  counselors,  teachers,  and  parents  all  become 
more  familiar  local  career  opportunities  and  have  an  opportunity  to  speak  with 
new  or  experienced  persoiinel  about  the  skills  and  knowledge  needed  for  each 
career. 
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LENAWEE  VOCATIONAL-TECHNICAL  CENTER  EXEMPLARY  PLACEMENT  PROJECT 
Lenawee  Intermediate  School  District 
Adrian,  Michigan 


District  and  Project  Information:  1973-1974 
District  Population:  25,000-99,999 
Type  of  Area:  Rural 


/ 


Students 'Background:    87%  White 

12%  Mexican  American 

Annual  Family  Income:  50%  $  5,000-  9,999 

29%  $10,000-14,999 

14%  $15,000-19,999 

5%  Under  $5,000 


Contact  Person: 

Ms.  Paula  Shirk 

Placement  Director 

Lenawee  Vocational-Technical  Center 

2345  N.  Adrian  Highway 

Adrian,  Michigan  49221 

(313)  263-2108 


Number  of  Schools 
Grade  Levels 
Number  of  Staff  . 
Number  of  Students 


District 
Schools 

K^12 

2  km 
22J500 


Project 
Schools 

11-Adult 
200 
1,600 


Years  of  Project  Operation:  /  3 


Number  of  Project  Staff: 


1  Full-time 
23  Part-time 


Project  Funding: 
Federal  $ 
State 

Local   

Total  $ 


2, 70  A 
18,096 
11,200 
32,000 


Approach  to  Career  Education.    The  Lenawee  Vocational-Technical  Center 
Placement  Project  operates  a  county-wide  placement  service  which  coordinates 
all  work-related  programs  for  all  the  Lenawee  County  high  schools.    All  place- 
ments, whether  they  be  full-time,  cooperative,  or  temporary,  as  with  Lenawee's 
one-to-three  week  class  extension  (OJT)  program,  are  coordinated  by  the  placement 
office.    In  addition,  a  staff  member  called  the  job  preparation  coordinator 
works  with  all  students  in  each  of  the  center's  programs  every  month,  teaching  the 
techniques  and  mechanics  of  getting  a  job  and  adjusting  to  the  work  environment. 
The  program  is  implemented  in  a  number  of  ways.    The  various  occupational 
programs  are  interpreted  to  employers  and  the  general  public,  jobs  are  solicited,  . 
y  student-recruiter  interviews  are  scheduled,  student  applicants  are  registered, 

students  are  interviewed  and  referred,  and  vocational  counseling  is  offered  to 
applicants.    Clients  are  assisted  in  relating  their  personal  qualities,  education 
and  experience  to  occupational  requirements;  they  are  assisted  in  their  search 
for  emplojnment;  and  the  placement  office  attempts  to  cooperate  with  employers 
in  the  successful  induction  of  the  student  into  part-time  and  career  positions. 
Placement  personnel  also  assist  employers  by  screening  and  referring  qualified 
applicants  for  jobs  and  act  as  liaison  agents  in  acquainting  the  center's 
personnel  with  the  needs  of  business  and  industry.      Constant  attempts 
are  made  to  evaluate  the  success  of  the  occupational  programs 
in  meeting  community  needs .    Reports  and  studies  of  former  students  are  made, 
including  a  yearly  evaluation  and  ?ollow-up.    In  the  1973-74  school  year,  a 
^  three  and  five  year  follow-up  study  was  made.    The  over-all  evaluation  of  the 

program  is  made  in  terms  of  the  ntimber  of  the  center's  graduates  who  are  employed 
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in  work  they  prefer  and  have  been ^trained  to  perform  or  who  are  otherwise  occupied 
in  activities  they  have  chosen  and  are  not  available  for  placement  services. 

Project  Staff,    The  only  full-time  staff  member  of  the  Lenawee  Placement 
Project  is  the  director.    However,  a  wide  array  of  people  contribute  to  the  program. 
The  placement  office  works  with  counselors  and  other  schQol  personnel,  cooperative 
education  coordinators,  the  center's  instructional  staff.  Neighborhood  Youth 
Corps  codrdinators,  social  services  personnel,  county  school  psychologists, 
and  special  consultar  3  who  work  with  physically,  emotionally,  and  socially 
handicapped  students.    Placement  office  staff  also  work  with  remedial  instruction 
personnel  at  the  center,  the  center's  vocational  counselor,  outside  sources 
such  as  the  MESC  Office,  Lenawee  County  employers,  and  all  the  center *8  advisory 
committees  in  providing  job  placement  information  and  job  procurement  advice, 
ih  addition,  the  job  preparation  coordinator  works  with  students  in  the.  center 
once  each  month    providing  pre-employment  training.    The  placement  office  is  the 
central  coordinating  element  of  the  program.    The  placement  director's  time  is 
divided  between  such  activities  as  student  interviexdug,  discussions  with  teachers 
and  employers,  and  direct  contact  in  the  community  with  employers 
and  with  counselors  and  students  in  the  county's  twelve  secondary 
schools.    Working  with  the  director  is  a  full-time  counselor  at  the  vocational- 
technical  center.    He  spends  50  percent  of  his  time  consulting  with  other 
educational  personnel,  25  percent  counseling/instructing  students  in  group  settings, 
10  percent  making  contacts  in  the  community  and  10  percent  conducting  tests  and 
planning  and  evaluating  program  activities.    Most  of  the  teachers  at  the  center 
aid  in  the  placement  effort  through  the  coordinating  program.    Teachers  are 
responsible  for  maintaining  contacts  with  employers  who  have  students  from  their 
instructional  program.    They  receive  feedback  and  evaluations  and  deal  with 
problems  that  arise.    They 'are  paid  a  sum  in  addition  to  their  teaching  salary 
to  serve  in  this  coordinating  capacity*    This  sum  is  based  on  the  number  of  students 
employed.    The  job  preparation  coordinator,  a  position  creat-ed  in  response  to 
employer  feedback,  has  come  to  play  an  important  role  in  readying  students  for 
employment.    This  pre-employment  training,  two  and  one  half  hours  each  month  for 
each  instrucitonal  group,  consists  of  classroom  instruction  in  abilities  and 
attitudes  appropriate  to  work  situations  in  general,  as  well  as  assistance  and 
practice  in  seeking  out  jiobs  and  successfully  completing  applications  and  interviews. 
It  also  contains  units  in  human  relations,  consumer  economics,  citizenship  and 
post-employment  considerations  such  as  unions,  tax  forms,  and  fringe  benefits. 
Outside  speakei's  are  brought  in,  and  students  are  taken  on  field  trips  to 
enrich  the  course.    The  job  preparation  program  is  still  undergoing  development 
and  definition,  but  is  definitely  being  met  with  positive  response.    Many  other 
people  indirectly  participate  in  placement  work.    They  include  two  special  ^ 
consultants,  who  work  with  special  needs  students,  ]ike  the  physically,  emotionally, 
mentally,  and  socially  handicapped,  a  vocational  rehabilitation  counselor,  who 
works  with  severely  disabled  students  in  the  county,  the  center *s  director  and 
an  assistant  director  of  vocational  education. 

School  Staff.    Every  staff  member  at  the  Lenawee  Vocational  Center  is 
involved  to  some  extent  in  the  placement  project.    In  Lenawee,  the  feeling  is 
that  an  instructor  who  spends  part  of  his  time  in  the  community  in  direct 
communication  with  local  employers,  will  bring  back  to  his  students  up-to-the- 
minute  information  on  the  most  current  aspects  of  employment  which  relate  to 
his  particular  subject  area,    Thus,  20  of  the  22  instructors  at  the  center 
double  as  cooperative  education  coordinators,  and  directly  follow  their  own  students' 
progress  on  the  job.    If  a  student  has  difficulties,  he  is  brought  back  into  the 
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center  if  need  be.    Instructors  who  do  not  coordinate  are  also  directly  involved 
in  the  placement  effort  through  job  development  and  advisory  coffimi^ttee  participation. 

/  Training.    The  focal  point  of  the  placeme::t  project  Is  the  student. 
Students  who  attend  the  vocational-technical  ceuter  receive  trainingNtn  the 
vocational  area  they  have  chosen.    Students  who  receive  their  tr41ning\ only 
at  their  home  schools  are  eligible  to  apply  for  cooperative  education  oV  for 
full-time  placement.    Local  school  counselors  receive  formal  (meetings)  and 
info^nnal  (one-to-one)  training  on  techniques  for  selecting  students  for  the 
centerls  program.    Specifically,  the  placement  office  is  involved  in  all  the 
aspects  of  training  each  client  in  the  mechanics  and  techniques  of  getting  and 


Community  Resources.    The  most  commonly  used  community  resources  are  the  \ 
local  employers,  who  are  involved  in  every  aspect  of  the  work  of  the  Lenawee  '  \ 
Placement  Office.    In  1973-74,  85  employers  visited  the  center's  job  preparation 
program  to  contribute  their  expertise.    They  were 

carefully  chosen  from  the  total  spectrum  of  the  Lenawee  County  labor  force.  In 
addition,  most  of  the  center's  students  visited  at  least  two  job  sites  which  f 
were  directly  rela"2d  to  their  declared  vocational  direction.    Through  btfCl\  /A 
formal  and  informal  employer  surveys,  knowledge  is. gained  about  the  degree  of 
success  achieved  by  the  students  when  sent  to  ar.  interview,  when  hired,  after  >^ 
a  month  on  the  job,  and  at  variou§  times  from  then  on.    Employers  keep  permanent 
' records  on  each  referral. 

Curriculum  Materials.    Various  materials  have  been  developed  by  the  Lenawee 
Placement  Office.    These  are  directed  to  specific  programs  coordinated  by  the 
placement  office,  such  as  job  preparation  and  the  various  work  programs,  as  well 
as  to  employers,  local  school  personnel,  students'  and  center  personnel.  Where 
necessary,  guidelines  have  been  developed  and  put  into  writing.    The  goals  of 
any  materials  developed  are  to    effectj.vely  comaiunicate  with  the  persons  involved.  An 
example  of  this  is  the  cooperative  education  brochure  which  outlines  the  specific 
responsibilities  of  students,  employers,  parent3,  local  schools  and  the  center. 

Materials  produced  by  the  project  are  described  below: 

1.  Brochures  for  Co-op  program,  employers,  students^  local  school  personnel 
Print,      1-15  pages;  intended  for  students  and  adults,  grades  11-adult. 
These  brochures  describe  actual  activities. 

2.  Referral  materials 

Printed  cards,  intended  for  employers  and  filing,  grades  11-adult. 
These  include  referral  cards,  survey  cards,  employer  record  cards,  job 
order  cards . 


holding  a  job. 


Case  Studies  in  Practical  Career  Cuidance  No.  II 
Published  materials,  16  pages,  intended  for  national  dissemination. 
Part  of  a  study  in  1973  by  American  Institutes  for  Research. 


Project  Final  Reports  1972,1973,1974 

Print,  4-8  pages;  intended  for  the  State  Department  of  Education  and  national 
dissemination. 
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An  Idea  That  Worked.    The  total  staff  Involvement  In  the  placement  operation 
Is  a  unique  feature  of  the  Lenawee  Placement  project.    Every  Instructor  has  a 
direct  Involvement,  ususally  through  cooperative  education  and  the  on-the-job- 
training  program.    These  Involvements  often  lead  directly  to  the  full-time  employ- 
ment of.  graduates.    In  1974,  the  center  graduated  appsoxlmately  600  students 
and  had  350  In  cooperative  education.    Seventy-five  percent  of  the  students  had 
on-the-job-tralnlng,  some  of  which  led  to  cooperative  education  and  full-time 
placement.    The  philosophy  of  the  placement  project  supports  the  Idea  that  when 
Instructors  are  directly  and  purposefully  Invdlved  with  employers,  the 
student  benefits  through  relevant  curriculum  and  precise  placement.    In  every 
case,  great  efforts  are  made  to  match  the  person,  his  Interests,  abilities,  and 
goals,  to  the  job  and  to  the  needs  of  the  employer.    Also,  with  the  Instructor 
^Ih  the  field,  immediate  action  can  be  taken  on  the  student  who  is  having 
difficulty  on  the  job.    He  can' be  counseled  on  the  job  or  brought  back  to  the 
center  for  additional  training.  Graduate  placement  has  been  in  excess  of  99 
percent  in  each  of  the» three  years  of ' the  project's    operation.    In  the  opinion 
of  the  placement  director,  the  degree  of  success  attained  by  the  project  is  due 
to  total  staff  Interest  and  Involvement. 
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MANLEY  COMMUNITY  SCHOOL  CAREER  EDUCATION  PROJECT 
Flint  School  District 
Flint t  Michigan 


District  and  Project  Information: '  1973-1974 
District  Population:  100,000-499,999 


Type  of  Area: 


Urban 


Students*  Background:    42%  Black 

3«7;  White 


Annual  Family  Income: 


IIZ  Spanish 
92  Other 

30Z  $15,000-19,999 
25%  10,000-14,999 
20%     5,000-  9,999 
17%    Under  5,000 
8%    20,000  or  moje 


Contact  Person: 

Mrs.  Anne  Gregory  , 
Elementary  Director  of  Community 

Education 
3002  Farley  Street 
Flint,  Michigan  48507 
(313)  743-4140 


Number  of  Schools 
Grade  Levels 
Number 'of  Staff 
Number  of  Students 


District 
Schools 
43 
K-12 
3,000 
41,000 


Project 
Schools 
1 

K-Adult 
23 
450 


Ye.flrR  of  Project  Oneration:  4 
Number  of^' Project  Staff:       23  Pull-time 


tmbc 


Project  Funding: 

State  $  38,000 

Local  Mott  Foundation  90,000 
Total  $128,000 


Approach  to  Career  Education.    The  career  education  program  is  correlated  with 
all  disciplines  of  the  curriculum.    A  special  project  person  is  en^loyed  to  man  the 
equipment,  plan  inservice  programs,  and  team  teach  with  the  20  regular  classroom 
teachers.  The  goals  of  the  project  are  first,  to  develop  th^  self-awareness  of  K-6  pupil 
and  to  help  teachers  become  more  creative  and  innovative  ip  their  teaching  methods* 
Secondly,  the  junior  and  senior  high  drop-outs  living  in  the  coaiaunity  are  urged  to  use 
laboratory  for  enrichment  and  exploratory  purposes.    In  addition,  the  project  staff 
seeks  to  attract  parents  and  adults  to  attend  evening  sessions  designed  to  provide 
upgrading  and  retraining  and  to  encourage  them  to  serve  as  resource  persons.  The 
project  has  not  been  correlated  with  vocational  education.    Two  specifically 
equipped  rooms  provide  space  and  opportunity  for  hands-on  projects.    While  grades 
K-6  are  served,  emphasis  is  on  grades  4-6  for  stressed  awareness  of  varied  occupations. 

Project  Staff.    During  1973-74  there  were  23  staff  professionals,  16  parli- 
professioiials  and  a  specially  trained  teacher  to  work  with  the  regular  classroom 
teachers,  parents,  and  two  administrators.    This  demonstration  project  is  housed  in 
one  building.    Thirty    third  grade  teachers  have  volunteered  to  teach  units  of  study 

from  Ohio  State  University  in  30  other  schools.    The  soecial  care«  education  teachers 
100  percent  of  their  time  with  students  and  staff  members. 


ERLC 


School  Staff.    A  full-time  career  education  coordinator  for  the  district  has 
been  appointed.    He  will  be  responsible  for  expanding  the  program  to  include  grades 
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K-13  in  all  schools.    There  will  also  be  a  staff  of  four  placement  counselors  as 
well  as  the  regular  junior  and  senior  high  school  academic  counselors.  Most 
instruction  is  carried  out  by  regular  classroom  teachers.    Some  demonstration 
teaching  may  be  done  by  the  coordinator  if  a  teacher  needs  help  in  correlating 
his  subject  with  the  career  education  materials. 

f' 

Training.    Michigan  State  University  and  Ohio  State  University  provided 
inservice  training  for  administrators,  teachers,  principals,  and  coordinators. 
The  purpose  of  this  training  was  to  tie  career  education  concepts  into  the  regular 
curriculum  at  the  elementary  level;  i>rogressing  to  exploratory  material  at  the 
junior  high  level  and  career  choices  in  senior  high  school.    Local  buslaess  and 
industry  also  helped  with  job  Interviewing  techniques. 


Community  Resources.    The  project  staff  was  most  anxious  to  concentrate 
first  on  use  of  individual  talents*    For  example,  when  the  fifth  grade  studied 
letter  writing,  the  staff  utilized  the  skills  of  one  father  who  worked  for  the 
local  newspaper  and  another  who  worked  for  a  local  TV  station.    When  a  conmiunity 
resident  was  killed  in  Viet  Nam,  the  staff  asked  the  local  mortician  to  speak  to 
the  sixth  grade,  concerning  hf s  services  to  the  family  as  a  health  expert,  coun-  , 
selor,  social  worker  and  businessman.    Although  this  was  to  have  been  a  30-minute 
lecture  and  question  and  answer  session,  the  mortician  returned  four  times  to 
answer  questions  and  to  supply  information  which  the  sixth  graders  so  eagerl);! 
sought.  C 

•       ^  • 

Curriculum  Materials.    The  curriculum  units,  design^  primarily  for  grades 
K-6,  are  intended  for  staff  and  students  but  parents,  to<vSifln  benefit  from  their 
use*    A  slide  presentation  depicting  students,  staff,  parentrf^d  resource  persons 
interacting  in  a  variety  of  project  activlU.es  has  also  been  maJhft  available • 
There  is  only  one  set  of  slides  at  present  o^ause  of  limited  fumls. 

\ 

Units  of  study  produced  by  the  project  are  described  below. 

1.  Self/Family , 

One  year  study  unit  intended  to  develop  ^self-awareness.    Intended  for 
kindergarten  students. 

2.  Neighborhood . 

One  year  study  unit  which  introduces  the  concept  of  the  community  and 
is  intended  for  first  grade  students. 

3.  Community  (Local  SchoolX 

One  year  study  unit  which  illustrates  services  available  from  community 
people  and  is  intended  for  use  with  students  In  grade  two. 

4.  City  of  Flint. 

One  year  study  unit  which  expands  the  concept  of  community  to  Include 
the  entire  city  and  is  intended  for  grade  three  students. 

5.  State  of  Michigan,  * 

One  year  study  unit  for  developing  knowledge  of  the  state.  Intended 
for  students  in  grade  four. 
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6.  The  United  States^  Our  Nation. 

One  year  study  unit  for  developing  knowledge  of  the  entire  country, 
intended  for  students  in  grade  five.  • 

7.  Canada^  Mexico  and.  Latin  America. 

One'year  study  unit  intended  for  students  In  grade  six. 

An  Idea  That  Worked,  j  Involvingithe  project's  instructional  resource  person 
U  certified  teacher) ,  the\ regular  jjlassrcom  teacher,  the  career  education  teacher, 
and  paraprofessionals  in      inseprfce  meeting  gnve  everyone  an  opportunity  to  make 
meaningful  contributions  to  the  ?rogr«m.    It  also  made  them  feel  more  responsible 
for  its  results.    The  administrative  staff  played  a  key  role  it>  securing  the 
resource  person  by  viewing  projects  in  Bertie  County,  North  Carolina  and  Trenton, 
^cw  Jersey  in  1970  as  well  as^bther  projects  which  had  merit..  Inservlce  or  pre- 
service  trainitig  is  available  to  eVeryoifi  who  contributes  directly  to  program 
impl^entation . 
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>UCEP  (MENOmNEE  AREA  CAREER  EDUCATION  PROJECT) 
Menominee  Area  Public  Schools 
Menominee >  Michigan 


District  and  Project  Information;  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area*: 


Small  Town 


Students'  Background:    99%  White 

Annual  Family "income :    50%  $  5,000-  9,999 

20%  $10,000-14,999 
20%  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

12 
K-12 


Project 
Schools 

6 

K-12 
180 
3,600 


Contact  Person: 

Mr.  Tom  Pichette 
MACEP  Co-Project  Coordinator 
Menominee  Area  Public  Schools 
13th  and  13th 

Menominee,  Michigan  49858 
(906)  863-8143 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:       2  Full-time 


Project  Funding: 
Federal 
Total 


$48,000 
$48,000 


, Approach  tb  Career  Education >    This  project  defines  career  education  as 
the  development  of  the  skills  and  knowledge  through  which  individual  students 
Tiay  fulfill  tjieir  own  unique  needs  with -regard  to  occupational  choice,  social 
responsibility,  leisure  activity,  and  personal  development.    The  project  is 
desgined  to  help  each  student  develop  a  more  objective  opinion  regarding 
himself,  knowledge  of  the  various  options  open  to  him,  and  skills  in  goal 
formulation,  personal  planning,  and  decision  making.     It  is  the  goal  of  the 
project  to  enable  every  student  to  make  a  tentative  career  choice,  graduate 
from  high  school  with  a  salable  skill,  and  enter  further  education  or  immediate 
employment.    At  the  elementary  level,  using  career  education  goals,  teachers 
have  selected  or  created  activities  which  may  or  may  not  be  infused  with  math 
or  communication  arts.    At  the  secondary  level,  career  education  activities 
have  been  infused  primarily  in  English  and  mathematics  as  these  areas  are  skill- 
oriented  and  teachers  are  conscious  of  the  work-relevance  of  these  skills.  In 
this  district  carreer  education  contains  vocational' education.    Career  education 
concepts  are  conveyed  through  student  projects,  hands-on  experiences,  role 
playing,  and  outside-of-school  demonstrations,  as  well  as  more  traditional 
methods* 

Project  Staff.    This  project  employs  two  full-time  co-project  coordinators, 
one  drawn  from  elementary-level  work  and  one  from  secondary-level  work.  This 
year  the  coordinators  serve  four  elementary  schools,  a  middle  school,  and  a 
high  school.    They  spend  40  percent  of  their  time  with  the  elementary  school 
staff,  40  percent  wit-h  the  middle  school  staff,  and  10  percent  with  the  high 
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school  staff.    The  remainder  of  their  time  is  spent  with*  community  represen- 
tatives.   They  most  frequently  work  directly  with  teachers,  although  they 
also  work  with  administrators,  guidance  counselors,  and  librarians  in  the 
district. 

« 

Schoul  Staff.    Classroom  teachers  carry  out  career  education  instruction 
in  this  district*    About  80  percent  of  the  elementary  teachers,  50  percent 
of  the  middle  school  teachers,  and  20  percent  of  the  high  school  teachers  in 
the  district  actively  participate  in  career  education. 

Training,    The  project  staff  with  help  from  local  school  staff  and 
university  consultants  havi  oriented  all  of  the  staff  in  the  schools  served 
by  the  project.    They  have  also  provided  more  intensive,  career  eduraff.on 
training  for  all  of  the  administrators  and  70  percent  of  the  teachers, 
counselors,  and  librarians  in  those  schools •    Teachers  have  received  released 
time  during  school  hours  to  participate  in  training  which  has  included  work- 
shops, group  and  individual  conferences  with  project  staff,  demonstrations, 
trips,  and  the  use  of  self-instructional  materials.    They  have  also  received 
released  time  for  planning  and  coordinating  activities.    Training  has 
focused  particularly  upon  process-skill  training  in  creating  and  using 
curriculum  units.    Almost  all  of  the  materials  used  in  training  are  locally 
developed.    These  include  self-*explanatory  materials  for  teachers  who  choose 
to  enter  into  performance  contracts  to  create  and/or  field  test  curriculxnn 
units.    In  addition  to  providing  training  within  the  district,  project  staff, 
have  taught  part  of  a  university  sponsored  career  education  course. 

Conffliunity  Resources.    Within  the  Career  Education  Catalog  which  the 
project  staff  have  created  is  included  a  manual  for  teachers  on  how  to  use  community 
resources  effectively.    Using  this  information,  teachers  in  the  district 
make  individual  arrangements  for  needed  resources. 

Curriculum  Materials.    The  project  staff  and  school  staff  have  worked 
together  to  develop  career  educaLion  instructional  materials  and  to  identify 
useful  existing  materials.    About  90  percent  of  the  curriciilum  guides  and 
student  materials  used  in  the  district  are  locally  developed,  although  some 
coimnercial  materials  are  used.    Most  of  the  materials  used  in  the  district  are 
designed  for  teachers,  particularly  at  the  elementary  level.    About  a  third 
are  materials  for  students,  also  mostly  at  the  elementary  level*    About  85 
percent  of  the  career  education  materials  are  in  print  and  15  percent  are 
audiovisual. 

Some  materials  produced  by  the  project  are  described  below: 

1.    Career  Education  Catalog 

Print,  100  pages,  intended  for  teachirs  and  project  directors, 
grades  K-8. 

An  Idea  That  Worked.    The  project  coordinators  created  a  Career  Education 
Catalog  for  teachers •    It  includes  basic  information  about  career  education 
and  a  discussion  of  needed  teacher  skills  such  as  puoiic  relations,  interviewing, 
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arranging  field  trips,  and ^selecting  activities.    It  also  provides  step-by- 
step  self- instruction  for  producing  a  career  education  curriculum  unit  based 
upon  career  education  goals  and  incorporating  basic  skills.    This  is  followed 
by  sample  units  and  specific  goals  and  outtjojnes  in  .the  areas  of  selfr-awareness 
and  understanding,  opportunities  and  options,  ^d  basic  skills.    The  catalog 
also  includes  additional  sources  of  information  and  help  and  worVing  forms 
for  unit  development.    This  material  which  is  in  notebook  forp  is  augmented 
by  a  cassette  tape  which  serves  as  an  audiovisual' handbook  on  carepV  education. 
The  tape  describes  the  unit  development  process,  outlines .performance  contracting 
arrangements  in  the  district,  and  stresses  the  Goal  Process  Model.  The 
use  of  this  process  model  as  a  teacher  management  skill  for  relating  objectives, 
processes,  and  outcomes  elicits  more  goal-centered  learning  and  shows  students 
how  to  adopt  goal-centered  behavior  for  themselves.    This  concept  is  central 
to  career  education  in  this  district.    The  catalog  klso  includes  a  second  tape 
on  which  teachers  can  record  their  responses  for  project  staff.    As  this  type 
of  self -instructional  catalog  can  be  used  at  any  time,  at  any  place,  by  any 
teacher,  proj.ect  staff  do  not  need  to  coordinate  group  meetings  in  order  for  • 
career  education  units  to  be  created.    This  permits  them  much  more  free  time 
to  give  individual  help  to  teachers  as  they  create  materials. 
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CAREER  EDUCATION  PROJECT 
Pontiac  Tublic  School  District 
Pontiac,  Michigan 


District  and  Project  Information;  1973-1974 
District  Population:  85,000 


Type  of  Area: 
Students ' Background: 


Urban 

60%  VJhite 
35%  Black 
5%  Latino 


Annual  Family  Income:      $  8,000  (est.) 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of- Students 


District 
Schools 
31 
K-Adult 
900+ 
21,000 


Project 
Schools* 
2 

10-12 

1504- 
3,500 


Contact  Person: 

Mr.  Robert  Rochow,  Director 
Pontiac  Adult-Student  Learning  Systen 
1830  W.  Square  Lk.  Rd. 
Pontiac,  Michigan  48053 
(313)  338-3461 


Years  of  Project  Operation:  i 

Number  of  Project  Staff:  '    4  Full-time 


Project  Funding: 


Federal 
Local 

Total 


(VEA)  Part  D  $106,000 


$106,000 


ERIC 


Approach  to  Career  Education.    Traditionally,  high  schools  have  served  as 
feeder-  system  to  the  colleges  and  universities  and  have  tended  to  focus  their 
resources  on  college  preparatory  programs.    Middle  schools  or  junior  high  schools 
have  had  mixed  missions,  with  some  confusion  and  lack  of  unity  of  purpose. 
Even  with  the  introduction  of  the  comprehensive  high  school  in  the  late  50*  s, 
the  secondary  schools  have  rarely  met  the  needs  of  all  their  students.    In  part, 
the  problem  has  been  the  lack  of  clearly  defined  purposes  and  systematic 
identification  of  student  needs.        '  ' 

With  the  passage  of  the  18-year-old  age  of  majority,  it  is  essential  that 
secondary  schools  begin  to  interpret  their  role  in  terms  of  better  preparing  their 
students  for  adulthood.    The  luxury  of  a  three  year  grace  period  between 
high  school  graduation  and  full  adulthood  is  no  longer  available.  Therefore, 
the  schools  must  begin  to  spell  out  their  student  performance  objectives  in  terms 
of  a  full  range  of  career  opportunities.    In  this  sense,  career  education  is  not 
to  be  narrowly  defined  as  occupational  training,  vocational  education,  or  industrial 
arts.    Career  education,  rather,  is  defined  "as  educational  activities  from 
kindergarten  through  adult  life  which  provide  an  individual  with  the  attitudes 
and  skills  necessary  to  select  and  be  successful  in  a  career  field.    This  includes* 
the  blending  of  occupational  preparation,  career  exploration,  consinner  education 
and  general  education  programs". 

I 

It  has  become  evident  that  secondary  schools  cannot  accomplish  this  task  ±fi 
isolation.    A  true  partnership  must  be  formed  involving  schools,  employers, 
parents,  and  students  in  order  to  assemble  the  resources  and  support  necessary 
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to  guarantee  that  each  senior  high  student  will  be  prepared  for  adulthood.  This 
preparation  must  include  living,  learning  and  working  skills  for  all  students 
regardless  of  their  post  high  school  plans. 

Dr.  Robert  Carkhuff  best  illustrates  the  program  philosophy  we  are  im- 
plementing from  his  keynote  address  to  the  Division  E. ,  Human  Development  of  the 
American  Research  Association  in  February  of  1973. 

He  offers  these  critical  questions:    How  do  we  meet  society* s  economic  needs? 
How  do  we  develop  individual  human  resources?    Are  the  two  mutually  complimentary? 
Must  we  return  to  the  traditional  forms  of  education  of  the  1930's?    Or  can  wfi  move 
ahead  to  develop  functional  education  programs? 

The  answer  to  all  these  questions  is  skills.    We  can  meet  society's  economic 
needs  if  our  employers  and  workers  have  skills.    We  dan  develop  our  educational 
resources  if  our  teachers  and  students  have  skills.    We  can  develop  our  human 
resources  if  our  parents  and  children  have  skills. 

By  sk±ll9  I  mean  observable  and  measurable  operations.    Skills  are  trainable 
and  repeatable,  their  efforts  are,  within  limits,  predictable.    Skills  are 
anything  you  can  teach  me  a  piece  of  in  a  minute  and  tell  me  where  1*11  be  in 
an  hour,  or  a  day  or  a  hundred  hours  or  a  year. 

Skills  are  not  defined  by  spontaneity.    They  do  not  involve  "doing  your  own 
thing       Skills  are  the  quantity  and  quality  of  responses  to  a  given  situation  that 
an  individual  has  in  his  repertoire  at  a  given  point  in  time. 

What,  then,  are  those  skills  that  can  make  parents  and  children  effective?  They 
are  those  that  help  them  explore  where  they  are  in  relation  to  people,  to  learning, 
to  work.    They  are  those  that  help  persons  get  from  where  they  are  to  where  they 
want  to  be.    These  are  the  essential  ingredients  in  any  learning  experience. 

The  learner^  whether  employer^oT  worker,  teacher  or  student,  parent  or  child, 
must  engage  in  the  following  three  learning  phases: 

1.  Exploring  where  he  is  in  relation  to  his  world. 

2.  Understanding  where  he  is  in  relation  to  where  he  wants  to  be  in  his  world. 

3.  Acting  upon  how  to  get  from  where  he  is  to  where  he  wants  to  be  in  relation 
to  his  world. 

Project  Staff.    The  project  staff  includes  a  director,  two  instructional 
leaders  and  an  internship  co-ordinator .    Their  function  is  to  train,  support  and 
deliver  to  teachers*,  business,  industry  and  ouudents,  the  goals  and  objectives  of 
the  project. 

Training.    The  project  staff  have  developed  skills  in  program  development, 
problem  solving,  interpersonal  relatons  teacher  delivery  and  career  awareness  and 
preparation.    They  transmit  these  skills  to  teachers,  administrators  and  students. 


ERLC 


448 


273 


Pontlac,  Michigan 


Community  Resources >    The  City  government,  the  school  district,  three  General 
Motors  plants  and  other  local  business  and  industry  will  provide  Internship 
experiences  for  students  in  the  program. 

Curriculum  Materials*  "The  Art  of  Developing  a  Career"  developed  by 
Carkhuff  and  Frlel,  is  the  basis  for  the  program.  The  staff  has.  In  addition, 
developed  strategies  and  methods  to  deliver  the  Pontiac  Adult-Student  Learning 
System  to  stiidents.  This  is  a  highly  organized  system  of  principles  and  goals 
based  on  the  overall  premise  that  if  a  student  can  transfer  the  skills  learned 
in  the  career  development  class  to  other  areas  of  his  life,  then  this  class  \rLll 
truly  become  a  functional  growth  experience. 
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LEARNING  EXPERIENCES  IN  TECHNOLOGY  (LET) 
Royal  Oak,  Michigan  School  District 
Royal  Oak,  Michigan 


District  and  Project  Information;  1973-197^ 

District  Population:  25,000-99,999 

Type  of  Area:  suburban 

Students 'Background:  ^^.^ 

* 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

•  24 
K-12  ^ 

1,265 
15,566 


Project 
Schools 
19 

147 
3,240 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:         2  Full-time 


Contact  Person: 

Mrs.  Irene  A.  Mann 

Career  Education  Coordinator 

Royal  Oak,  Michigan  School  District 

400  Crooks  Road 

Royal  Oak,  Michigan  48073 

(313)  435-8400 


Project  Funding: 
Federal  VEA 


$  133,898 


Approach  to  Career  Education.    The  project, began  during  the  1971-72 
school  year  with  20  selected  elementary,  teachers  representing  grades  1-6  in 
seven  schools.    During  the  1973-74  school  year,  the  elementary  component 
of  the  project  has  increased  to  105  teachers,  in  15  schools. 
The  project  has  expanded  to  include  the  junior  high  school  and  involves  an 
interdisciplinary  team  of  33  junior  high  teachers  from  four  schools.  Inservice 
sessions  throughout  the  school  year    enable  teachers  to  develop  integrated 
teaching  units,  exchange  ideas,  and  expand  the  content  of  the  career  education 
project.    Each  teacher  has  to  develop  and  implement  four  units  during  the 
year.    The  career  units  evolve  from  existing  curriculum  and  the  normal 
teaching  strategies  are  expanded  to  include  student  planning,  information  about 
careers,  role  playing,  parent  involvement,  hands-on  activity,  field  trips,  and  the  use 
of  role  models.    Career  education  is  being  infused  into  all  subject  areas  and  not  being 
taught  as  a  separate  subject.    Learning  resource  teachers,  special  education  teachers, 
and  guidance  counselors  work  with  the  classroom  teachers  to  help  in  the  development 
and  implementation  of  these  units. 

Project  Staff.    There  is  an  elementary  coordinator  who  spends  20  percent  of 
Aior^pr^n"""^""^!?^  inservice  training  for  teachers,  counselors,  and  administrators. 
Another  20  percent  of  his  time  is  spent  identifying  community  resources,  and  working 
?pShf.cT  committee.    He  spends  another  40  percent  of  his  time  assisting 

teachers  in  classrooms  and  meeting  teachers'  needs,  and  the  rest  of  his  time  is  spent 
r  '''IJ^!?         ^^^^^lop"^"'^'  assisting  other  districts,  and  in  general  public  relations, 
in  addition  to  the  elementary  coordinator,  the  project  staff  includes  part-time 
graduate  students  who  assist  teachers,  one  full-time  and  one  half-time  secretary,  and 
a  junior  high  coordinator.  ^' 
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ScKool  Staff.    Teachers  implement  units  within  their  classrooms. 
Parents,  guidance  counselors,  learning  resource  teachers,  college  students 
and  others    assist  the  teachers.    At  the  elementary  level,  105 
teachers  are  involved,  and  in  the  junior  high  school,  33 

teachers  and  four  counselors  are  involved  on  a  team  basis  in  career  education. 
The  program  is  being  exteinded  to  the  high  school  on  a  voluntary  basis 
when  teachers  ask  for  assistance. 

Training.    In  1971-72  there  were  40  hours  of  pre-school  inservice 
training  for  the  20  participants  as  well  as  bi-monthly  inservice  meetings 
during  the  school  year.    In  1972-73,  the  project,  sponsored  30  hours  of 
pre-school  inservice  for  43  elementary  teachers  who  were  new  to  the  project, 
and  provided  bi-monthly    inservice  for  them  as  well.    Inservice  training, 
monthly  instead  of  bi-monthly,  was  continued  for  the  elementary  school 
teachers  who  participated  during  the  previous  year.    In  1973-74,  25  hours 
of  pre-school  inservice  and  monthly  inservice  were  offered  for  the  42 
elementary  teachers  who  were  new  to  the  project.    All  other  teachers  had 
three  days  of  inservice  during  the  school  year.    From  1972  to  1974,  in  the 
junior  high,  the  project  offered  20  hours  of  pre-school  inservice  and  monthly 
inservice.    All  training  was  conducted  by  the  project  coordinators,  and 
Eastern  University  personnel  acted  as  consultants.    The  goals  of  staff 
training  were  to  identify  concepts  and  objectives,  to  develop  curriculum, 
to  identify  and  teach  processes  and  to  demonstrate  the  "how  to"  for  an  active 
learning  environment.    Teachers  exchanged  ideas,  identified  resources,  improved 
communication  skills  and,  in  general,  increased  their  ability  to  implement 
the  career  education  program*    Training  techniques  included  brainstorming, 
group  processes,  problem  solving,  and    decision  making. 

Commuhit^  Resources.    All  integrated  career  education  units  include  a 
field  trip  and  role  model.    A  parent  resource  committee  was  organized  to 
recruit  adults  willing  to  serve  as  role  .models.    The  committee  approached 
parents,  college  and  high  school  students,  vocational  education  people  and 
representatives  of  local  business  and  industry.    People  in  all  of  these 
categories ^serve  as  role  models;  parents,  especially,  play  a  vital 
role  in  the  program.    In  each  unit    the  parent  resource  committee  began  its 
work  after  the  teacher  decided  which  career  areas  would  be  covered  in  a 
four  month  period.    The  resource  committee  identified  appropriate  role 
models  for  those  career  areas  and  made  the  initial  contacts  with  people 
who  could  help.    The  teacher  or  project  secretary  made  final  arrangements. 
A  resource  guide,  listing  role  model  volunteers  and  the  contact  procedure 
for  each    has  been  compiled  and  is  continuously  updated. 

Curriculum  Materials.    Two  guides  for  implementation  (one  for  grades 
K-6  and  another  for  grades  7-8)  and  three  teaching  handbooks  for  the 
integrated  unit  were  developed  by  teachers  involved  in  the  project.  Last 
year  these  units  were  field  tested  and  r.evised  and  they  are  now  being  printed. 
An  audiovisual  slide  presentation  was  developed  to  inform  parents,  community 
and  others  about  this  career  education  project. 

Materials  produced  by  the  project  are  described  below:  , 

1.    Learning  Experiences  in  Technology;    Guide  for  Implementation 

Intended  for  teachers,  administrators,  and  counselors,  grades  K-6. 
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2.  Learning  Experiences  in  Technology;    Guide  for  Implementation 
Grades  7-8. 

3.  Learning  Experiences  in  Technology;    Integrated  Unit    Teaching  Handbook 
Intended  for  classroom  teachers  and  curriculum  personnel,  grades  K-2. 

A.    Integrated  Unit  Teaching  Handbook 

Intended  for  classroom  teachers,  grades  3-4.  . 

5.    Integrated  Unit  Teaching  Handbook 

Intended  for  classroom  teachers,  grades  5-6. 

An  Idea  That  Worked.    Teachers,  principals,  couselors,  and  resource 
teachers  were  involved  in  a  "change  process"  project   (Hav^ock  model  - 
Institute  of  Social  Research),    Its  purpose  was  to  set  up  teams  in  each 
school  for  the  maintenance  and  expansion  of  career  education  when  current 
funding  ceased.    The  skills  taught  were  problem  solving,  group  dynamics 
brainstorming,  force  field    and    setting  time  lines.    The  last  planning  ' 
session  resulted  in  a.  model  design  for  a  district  Career  Education  Coordinating 
Council.    This  will  be  made  up  of  teachers,  principals,  a  counselor  and  a 
coordinator  and  it  will  facilitate  communication  and  exchange  of  ideas 
in  order  to  maintain  and  expand  career  education  in  the  district. 
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CERT  (CAREER  EXPLORATION  FOR  RELATED  TRAINING)  * 
Eastern  Upper  Peninsula  Intermediate  School  District  ** 
Rudyard^  Michigan 


District  and  Project  Information:  1973-1974 

District  Population:  60,000 

Type  of  Area:  Rural 

Students'  Background:  97^  White 

Annual  Family  Income:  50%  $5,000-9,999 

30%  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  df  Staff 
Number  of  Students 


District 
Schools 

15 
K-12 
600 
14,000 


Project 
Target 
11 
8 

11,000 


Contact  Person: 

Mr/  Robert  W.  Wiles 
Assistant  Superintendent  for 

Career  Education 
Eastern  Upper  Peninsula 

Intermediate'  School  District 
Box  278 

Rudyard,  Michigan  49780 
(906)  478-4461 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:        1  Full-time 


Project  Funding: 

Federal    Title  III  $44,000 

Local  4,000 

Total  $48,000 


Approach  to  Career  Education >    This  project  is  designed  to  involve  all 
eighth  grade  students  in  the  district  in  career  exploration.    It  aims  to 
familiarize  these  students,  their  teachers,  and  their  parents  with  the  programs 
available  in  their  individual  schools  as  well  as  in  the  Area  Vocational  Center. 
The  project  is  working  toward  establishing  a  career  development  program  in 
every  school  in  the  district.    The  project  began  with  a  workshop  for  50  teachers 
from  these  schools.    Each  teacher  designed  a  30-hour  exploration  program  for 
his  class.    Each  program  was  designed  for  vicarious  exploration  of  the  world 
of  work  through  resource  persons,  on  the  job  visitations,  classroom  materials, 
and  visits  to  the  Area  Skill  Center.    During  that  school  year,  1200  eighth 
graders  participated  in  these  programs.    During  the  following  summer,  each 
of  these  students  had  an  opportunity  for  a  two-day  hands-on  experience  in 
each  of  his  four  major  interest  areas  at  the  Area  Skill  Center.    This  program 
has  been  designed  for  all  students  in  the  eighth  grade  as  this  : %  a  particularly 
crutial  tim^  -fn  planning  for  appropriate  high  school  and  post-high  school  study 
or  employment. 


*     The  project  described  represents  only  one  part  of  career  ed\tt:ation  activities 
within  the  district. 

**    This  intermediate  school  district  serves  15  local  school  districts. 
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Project  Staff,    The  project  employs  a  full-time  director  who  works  with 
all  11  of  the  schools  in  the  district  which  include  eighth  .grade.    The  director 
spends  about  80  percent  of  his  time  working  directly  with  eighth  grade  teachers 
and  guidance  counselors.    He  also  spends  some  time  working  directly  with 
community  representatives  and  has  some  contact  with  central  office  ^taff .    In  - 
addition  to  the  director,  the  project  is  served  by  20  vocational  instructors 
from  the  Area  Skill  Center  who  work  with  eighth  grade  teachers  and  -students 
during  their  summer  han<'s-on  experiences. 

School  Staff.    Classroom  teachers,  using  the  units  they  have  created  in 
summer  workshops,  carry  out  career  education  instruction  in  this  district. 
Guidance  counselors  also  work  outside  the  classroom  to  convey  career  education 
awareness  and  concepts  to  students  and  parents.    About  half  of  the  eighth 
grade  teachers  and  guidance  counselors  in  the  district  actively  participate  in 
career  education. 

Training.    This  school  district,  the  Michigan  Department  of  Education, 
and  the  Lake  Superior  State  College  cooperate  to  offer  a  week  long  summer 
workshop  for  teachers.    Teachers  live  at  the  campus  during  this  week  and 
are  paid  to  attend.    They  can  also  obtain  college  credit  by  paying  college 
fees.    Training  sessions  include  workshops' and  group  and  individual  discussions 
with  project  staff  and  other  trainers.^  Workshops  cover  interest  and  abilities 
survey  techniques,- demonstrations  of  materials  and  testing  devices,  and 
presentations  by  community  resource  persons.    Teachers  then  develop  30-hour 
class  programs  as  described  above.    About  half  of  the  materials  used  ii> 
training  were  locally  developed  and  the  remainder  are  drawn  from  commercial 
and  other  sources.    Most  of  the  materials  T;8ed  a^e  designed  for  students 
although  some  professional  materials  are  used.    About  35  teachers  attended 
the  first  session  of  this  type  and  59  attended  this  year's  training.  The 
project  director  provided  follow-up  activities  and  support  for  these  teachers 
for  the  school  year.    In  addition,  an  orientation  to  career  education  has 
been  provided  for  all  of  the  administrators  and  about  half  of  the  teachers, 
librarians,  and  guidance  counselors  who  serve  eighth  grade  students  in  the 
district. 

Community  y^esources .    The  project  director  makes  arrangement  t?  use 
community  speakers  and  field  trips,  both  for  teacher  training  and  for  student 
experiences.    He  also  meets  with  an  11-15  member  advisory  committee  composed 
of  parents,  representatives  of  community  organizations  and  the  public  at 
large,  as  well  as  central  office  staff,  principals,  teachers,  and  guidance 
cou "flelors . 

-  Curriculum  Materials.    About  30  percent  of^  the  career  education  instruc- 
tional materials  used  in  the  project  are  locally  developed.    Thirty  percent 
more  are  drawn  from  non-commercial  sources  and  40  percent  from  commercial 
sources.    The  project  directo:  has  identified  useful  commercial  materials 
which  have  been  purchased  for  use  in  the  district.    He  has  also  worked  with 
school  Ltaff  to  create  the  30-hour  exploration  programb  described  above. 
Most  of  the  materials  used  in  the  project  are  designed^  for  eighth  grade 
students,  al chough  abodt  15  percent  are  materials  for/teachers.    About  half  of 
the  materials  are  in  print  and  half  audiovisual. 
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Some  materials  produced  by  the  project  are  described  below: 

1.    Career  Education  Resources  Teachability. 

Print,  40  pages,  intended  for  teachers  and  school  administrators, 
grade  8. 

Includes  30-hour  units  in  career  education  designed  by  teachers  in 
the  district. 
^.    Two  Hour  Hands-On  Activities 

Print,  50  pages,  intended  for  teachers  and  school  administrators, 
grade  8  or  Skill  Center. 

Includes  career  exploration  activities  selected  by  students  from  the 
15  clusters  available  at  the  Area  Skill  Center. 
>       3.    Counselors  in  Career  Education. 

Print,  brochure,  intended  for  teachers  and  guidance  counselors,  grade  8. 
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>fOBILE  CAREER  DEVELOPMENT  CENTER  * 
Eastern  Upper  Peninsula  Intermediate  School  District  ** 
Rudyard»  Michigan 


District  and  Project  Information:  1973-1974 


District  Population: 
Type  of  Area: 
Students'  Background: 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number,  of  Students 


60,000 

Rural 

. 97%  White 

50%  ,$5,000-9,999 
30Z  Under  $5,000 


District 
Schools 
15 
K-12 
600 
14,000 


Project 
Schools 
11 
8-12 


Contact  Person: 

Mr.  Robert  W.  Wiles 
Assistant  Superintendent 

for  Career  Education 
Eastern  Upper  Peninsula 

Intermediate  School  District 
Box  278 

Rudyard,  Michigan  49780 
(906)  478-4461 


Years  of  Project  Operation:  4 

Number  of  Project  Staff:         2  Full-time 


Project  Funding: 

State  $18,000 

Local   $25,000 

Total  $44,000 


Approach  to  Career  Education*    This  district  has  acquired  a  mobile  unit 
equipped  as  a  guidance  office  to  Implement  career  development  in  schools  within 
the  district.    Counselors  assigned  to  the  unit  collect,  organize,  and  disseminate 
career  information  to  high  school  students,  teachers,  and  other  counselors. 
This  process,  in  conjunction  with  formal  counseling,  provides  an  effective,  balanced 
'program  of  career  guidance.    The  counselors  work  through  classroom  teachers  at 
the  elementary  level  to  stress  self-aware?ness  and  to  introduce  the  students  to 
the  world  of  work.    They  also  assist  junior  high  school  students  in  career 
exploratory  activities  in  conjunction  with  the  Career  Exploration  for  Related 
Training  (CERT)  program  and  serve  as  a. resource  cente)^  for  teachers.    At  the 
senior  high  school  level  counselors  aid  students  in  ^ocusing  their  interests 
and  aptitudes  on  specific  careers  and  further  advising  them  on  the  steps 
necessary  to  achieve  their  career  goals.    In  addition,  nhe  unit  provides 
individual  and  group  counseling,  inter'^st  and  aptitude  testing,  job  site 
visitations,  weekly  radio  programs  on-  career  opportunities  in  the  area, 


*     The  project  described  represents  only  one  part  ^of  ci^r-^r  education  activities 

within  the  district. 
**    This  intermediate  school  district  servces  15  local  school  districts. 
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procurement  of  resource  people,  and  lesson  plans  on  job  interviews,  job 
applications,  and  resumes •    It  also  provides  meetings  on  apprenticeship 
programs  and  assistance  to  school  teachers  anj}  admin** strators  in  the  development 
^         of  their  career  education  program.  >^ 

Project  Staff,    The  unit  employs  two  full-time  guidance  counselors  who 
serve  all  grade  8-12  students  in  the  district.    The  counselors  spend  about  65 
percent  of  their  time  working  directly  with  students.    The  remainder  of  their 
time  is  divided  between  central  office  staff,  Leachars  at  all  grade  levels, 
and  the  community.  ^^^^^^^-^ 

• 

School  Staff.    During  this  year  about  15  percent  of  the  elementary  school 
staff,  45  percent  of  the  junior  high  school  staff,  and  five  percent  of  the 
senior  high  schoo!  staff  re.ce-»ved  services  from  the  unit  and  actively  parti- 
cipated ±u  career  education. 

Training.    Although  the  unit  provides  support  for  teachers  and  counselors,' 
^^ry      no  specific  career  education  training  has  been  organized  by  unit  staff.  School 
staff  in  the  district  receive  training  in  career  education  through  in-service 
program  which  are  separate  from  this  project. 

Community  Resources.    Project  staff  procure  community  speakers  and  resource 
people  and  arrange  for  job  site  visitations.    They  serve  as  a  liaison  between 
these  resources  and  classroom  teachers  and  counselors  in  local  districts. 

Curriculuro  Materials.    The  unit  has  acquired  many  career  education  materials 
for  students  and  some  professional  materials.    The  unit  offers  occupational 
film  strips,  cassette  records,  career  films,  self -exploration  kits,  occupational 
briefs  and  monographs,  standarcj  reference  texts,  post-secondary  public  and  priv^ite 
school  publications  and  catalogs,  reproduction  facilities,  and  numerous  books, 
games,  and  pamphlets  related  to  careers.    About  60  percent  of  the  available 
materials  are  in  print,  and  the  remainder  are  audiovisual  materials.  Project 
staff  work  to  maintain  the  curifency  of  tha  materials  and  co  investigate  new 
resources  to  share  with  students  and  teachers  in  the  local  districts. 
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CAREER  RESOURCE  CENTER  * 
South  Washington  County  Schools 
Cottage  Grove/  Minnesota 


District  arid  Project  Information:  1973-1974 

Distric;:.  Population:  50,000 

Type  of  Area:  Suburban 

Students'  Background:    97%  White 

Annual  Family  Income:    50%  $15,000-19,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

14 
K-12 
400 
13,000 


Project 
Schools 

1 

10-12 
120 
2,200 


Contact  Person: 

Mr.  Rodney  Hale 

Career  Resource  Center 

Park  Senior  High 

8040  80th  Street  South 

Cottage  Grove,  Minnesota  55016 

(612)  459-5571    ext.  292 


Years  of  Project  Operation:    v;iii  j^egin  in 

1974-75 

Number  of  Project  Staff:         i  Full-time 


Project  Funding  for  1974-75: 

Local      Special  Project  $25,000 
Funds 

To^^l  $25,000 


Approach  to  Career  Education^    The  project  director  has  directed  innovative 
work  study  and  work  experience  programs,  as  well  as  cooperative  work  with  area 
vocational  schools  for  high  school  and  college  students.    He  has  also  taught 
career  education  at  the  university.    The  school  board  designated  him  as  a  resource 
person  for  career  education.  -  Recently,  he  proposed  a  career  resource  center  to 
serve  senior  high  jchool  statt  and  students.    This  project  will  begin  in  school 
year  19^4-75. 

This  district  defines  career  education  as  the  integration  of  self  in 
society  through  work  lasting  one's  entire  life.    It  is  designed  to  offer  every 
student  the  opportunity  to  test  and  retest  the  reality  of  his  career  plans  at 
any  point  before  leaving  school.    The  career  education  curriculum  stresses 
decision  making  ^kills  and  the  relationship  between  the  world  of  work  and 
regular  school  subjects.    Career  education  is  infused  in  other  subject  areas 
in  this  project,  especially  in  vocational  education  subjects.    Career  education 
concepts  are  frequently  taught  by  means  of  student  projects  and  demonstrations.  • 
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Project  Staff,    The  project  employs  one  director  as  described  above. 
He  serves  the  senior  high  school  and  spends  most  of  his  time  working  directly 
with  students  and  teachers.     He  also  spends  some  time  working  with  junior  high 
school  staff. 

School  Staff>    Teachers  carry  out  most  career  education  instruction  in 
this  djtstrict.     About  half  of  the  senior  high  school  staff  and  one-fourth  of 
the  junior  high  school  staff  will  actively  participate  in  career  education 
next  -ear.    About  half  of  the  elementary  school  staff  will  also  participate 
although  not  in  this  project. 

Training.    The  project  director  will  offer  an  orientation  to  career 
education  to  all  of  the  staff  in  the  high  school.    The  orientation  will  include 
workshops,  field  trips,  and  lectures  and  will  take  place  during  school  hours. 
The  director  may  get  a  university  appointment  and  thus  be  able  to  offer  college 
credit  to  participants.    About  half  of  the  training  materials  will  be  professional 
materials  and  halt  student  materials. •  All  will  be  locally  developed. 

Community  Resources,    The  project  director  plans  to  publish  a  catalog  of 
community  field  trips,  speakers,  materials,  and  studerit  work  sites.    Ke  will 
also  be  available  to  make  arrangements  for  consnunity  trips,  speakers,  and 
materials. 

Curriculum  Materials.    The  project  staff  and  school  staff  have  worked 
together  to  develop  sorme  materials  about  the  project.    They  will  also  develop 
curriculum  guides  and  student  materialo.    About  80  percent  of  the  instructional 
materials  used  in  the  project  will  be  locally  developed.    The  remainder  will 
be  obtained  from  commercial  sources.    Almost  all  of  the  materials  used  will  be 
designed  for  senior  high  school  students,  although  some  teacher  materials  and 
some  materials  at  lower  grade  levels  will  be  available.    Eignty  percent  of  the 
materials  will^be  in  print  and  the  remainder  will  be  audiovisual  materials. 

Some  materials  produced  by  the  project  are  described  below: 

1.  Career  Implementation  Plan 

Print,  22  pages,  intended  for  educators,  grades  K-12. 

2.  Resource  Center  Model 

Print,  intended  for  educators,  grades  K-12. 

3.  Career  Education  Presentation 

Audiovisual-2  screens,  15  minutes,  inten^.ad  for  the  general  public. 
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INTER-DISCIPLINARY  CAREER  PROGRAM 
RobbinidAle  Indnpendent  School  District  //281 
Minn— polls,  Minnesota 


District  and  Project  Information:  1973-1974 


District  Population: 
Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Number  of  Schccls 
Grade  Levels 
Number  of  Staff 
Number* of  Students 


42,000 
Suburban 
98Z  White 


70%  $10,000-14,999 

17%  $  5,000-  9,999 

5%  $20,000  or  more 

5%  Under  S5,000 


District 
-  Schools 

7-9 


Troject 
Schools 

7-9 
85 
1,600 


Contact  Person: 

Ms.  Betty  Neuwlrth 

Counselor,  Career  Education  Chairman 

Hosterman  Junior  High  School 

5530  Zealand  Avenue  North 

Minneapolis,  Minnesota  55428 

(612)  533-2411 


Years  of  Project  Operation:  3 


Number  of  Project  Staff: 


1  Full-time 
1  .  rt"tlme 


Project  Funding: 

Federal  ESEA,  VEA 

Local 

Total 


$18,700 
5,000 
$23,700 


Approach  to  Career  Education,    Teachers  interested  in  career  education 
foraed  groups  to  analyze  their  needs  and  devise  strategies  for  solving 
problems.    Materials  were  developed  for  interdisciplinary  use  starting  at 
the  seventh  grade  level.    Inservice  workshops  were  held  throughout  the  year, 
some  offering  University  of  Minnesota  graduate  credit  or  school  board  credit. 
In  grade  seven,    the  family  is  used  as  a  basi3  for  relating  curriculum  to 
career  education.    The  building  of  a  home  is  the  related  theme  in  grade 
eight,  and  in  j]rade  nine  the  theme  is  the  community.    A  related  phase  of  the 
program  is  called  the  Pupils  Potentials  Lab  which  is  a  process  rather  than  a 
place  and  deals  with  life  styles,  interpersonal  relationships,  personal 
evaluations,  values  and  decision-taaking.    Another  part  of  the  program  is  the 
Career  Resource  Center,    All  phases  are  necess^  for  the  total  program. 

Project  Staff,    All  staff  members  are  involved  in  the  program,  including 
cooks,  custodians,  bus  drivers,  aide^  secretaries,  and  the  professional  staff. 
One  full-time  qualified  teacher  is  hired  to.  run  the  Career  Resource  Center. 
/JJ.  other  persons  are  regular  school  staff.    One  counselor  devotes  about  50 
percent  of  her  time  to  carser  education.    The  Resource  Center  head  devotes 
75  percent  of  his  time  to  the  Center,  5  percent  to  clerical  duties,  and  20 
percent  to  working  with  teachers.    Twenty-five  percent  of  the  counselor's 
tiiae  is  spent  working  with  teachers  and  25  percent  in  conducting  workshops 
for  the  State  of  Minnesota  and  dealing  with  visitors  to  the  school.  Seven 
out  ot  13  elementary  schools  participated  in  career  education  projects  and 
one  of  the  three  district  high  schools  had  an  outstanding  program. 
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School  Staffs    All  of  the,  teachers  on  the  seventh  grade  level  and  about 
75  percent  of  the  eighth  grade  staff  were  involved  in  career  education. 
Next  year  the  program  will  move  into  grade. nine  and  involvement  of  50  percent 
of  the  teachers  is  anticpated  that  first  year.    Two  of  three  principals  have 
been  involved  in  the  Pupil  Potentials  Program  as  have  all  four  counselors. 
The  school  nurse  is  also  involved  in  small  group  work  and  student  visits  to 
nursing  homes. 

Training.    Career  education  workshops  were  established  for  the  district 
by  Dr.  Cliff  Helling  seven  years  ago.    Approximately  30  percent  of  the 
district  staff  have  attended  these  sessions.    The  workshops  oriented  teachers 
in  career  education  and  examine  the  "t^ationship  of-  curriculum  to  student 
needs.    Writing  teams  developef'd  classroom  materials,  using  hundreds  o^  resource 
materials.    At  Hastennan  Junior  High      "icifically,  some  10  inset^ice  pVograms 
have^  been  conducted  for  the  staff  oy  the  Career  Education  Committee.  Some 
teachers  and  counselors  have  done  additional  work  in  career  education  a|t  the 
University  of  Minnesota  and  at  Mankato  State  College.    During  thepast  tAree 
summers,  30  teachers  and  three  counselors  have  worked  on  writingteams  to^  ^^-^-^"^ 
prepare  materials.  ^  —  - 

Community  Resources.    One  qualified  teacher  jfn  the  district  is  in  charge 
of  the  Community  Resource  Program,  recruiting  volunteer  speakers  and  contacts 
in  the  communit},  and  coordinating  activities.    As  many  as  5,000  such 
volunteers  have  been  available.    Teachers  need  only  write  a  request  for  a  guest 
speaker,  specifying  time,  place,  date  and  vocation,  and  such  a  volunteer  speaker 
is  sent.    Teachers  are  encouraged  to  talk  with  the  visitor  before  the  class 
period  to  let  him  know  what  kind  of  presentation  would  be  most  helpful  to  the 
class.    An  evaluation  is  made  after  each  visit  and  records  are  kept  to  ensure 
that  the  district  neither  imposes  upon  one  volunteer  too  often  nor  invites 
an  uusatisf actory  speaker  to  appear  in  another  school; 

Curriculum  Materials.    At  Hasterman  Junior  High  School   about  ,80  percent 
of  the  career  education  materials  are  locally  developed  to  meet  the  specific 
needs  of  the  school's  programs.    Additional  materials  have  been  developed 
by  teachers  or  counselors.    Materials  are  for  use  by  teachers,  parents,  students 
and  counselors.    Specific  materials  have  been  developed  for  each  group  but 
are  coordinated  to  support  the  entire  program,  which  covers  grades  7-9. 
Most  of  the  materials  are  in  print  form,  but  some  audio-visual  materials,  for 
use  in  workshop  work  have  also  been  developed. 

r  • 

Materials  produced  by  the  project  are  described  below: 

1.  Careers  -  Fnglish,  Social  Science,  Math 

Print    and  slides,  intended  for  teachers,  grades  7-9 

2.  Pupil  Potentials  Lab 

Print,  intended  for  parents,  students,  teachers,  grades  7-l2 

3.  Career  Develojgment-Teachers  Guide 

Print,  intended  for  teachers,  grades  7  and  8. 

4.  Career  Development 

Print    and  slides,  intended  for  teachers,  grade  9 
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CAREER  AWARENESS  PROJECT 
Owatonna  Public  Schools 
Qwatonna,  Mlnnesoca 


District  and  Project  Information;  1973-1974 

District  Population:  20,500 

Type  of  Area:  Ru^al 

Students 'Background:  99%  white 

Annu'al  Family  Income:  810,000-14,999 

20%  $15,000-19,999 

15%  $  5,000-  9,999 

10%  $20,000  or  more 

5%  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Nun^er  of  Students 


District 
Schools 
8 

K-12 
260 
5,010 


Project 
Schools 
8 

K-12 
130 
4,000 


Contact  Person: 

Mr.  Donald  Barber 
Career  Project  Director 
Ovatonna  Public  Schools 
333  East  Schgol  Street 
Owatonna,  Minnesota  55060. 
(507)  451-4710 


Years  of  Project  Operation; 
Number  of  Project  Staff. 


1  Full-time 

2  Part-time 


Project  Funding: 

Federal  $60,000 
Local  18.CGC 
Total  $78,000 


Approach  to  Career  Education.    The  goal  of  the  project  was  to  integrate  career 
awareness  mat*»rials  into  every  classroom.    All  elementary  teachers  were  given  in- 
service  training  throughout  the  first  year  of  the  project,  and  career  lesson  units 
for 'elementary  use  were  presented.    Process  evaluation  was  used  to  discover  how  many 
career  education  activities  were  employed  by  teachers.    Inservice  training  was 
supplied  for  junior  and  senior  high  school  teachers  who  received  graduate  credit 
for  their  work.    The  teachers  who  participated    developed  career  education  curricula 
for  8th  and  9th  grade  social  studies  and  English,  and  for  10th  and  12th  grade  English. 
A  community  resource  guide  and  a  career  resource  center  were  developed.    The  Explorer 
Scouts,  In  cooperation  with  the  project,  established  career  explorer  posts  for  senior 
high  students. 

Project  Staff.    The  project  director  spends  one-third  of  his  time  on  the  career 
education  project  and  two-thirds  of  his  time  as  a  vocational  education  teacher  of 
agriculture.  An  elementary  school  principal  is  involved  in  coordinating  career  pro- 
grams in  the  five  elementary  schools,  and  spends  about  10  percent  of  his  time  on  the 
program.    One  career  resource  aide  is  employed  full  time,  serving  both  teachers  and 
students  in  the  senior  high  career  resource  center.    She  also  schedules  field  trips, 
speakers  and  career  day  programs  fpr  the  entire  K-12  project. 

School  Staff.    All  elementary  teachers  have  gone  through  inservice  career  educa- 
tion traiaing  and  are  using  career  activities  in  their  classrooms.    Only  a  few  junior 
and  senior  high  school  teachers  have  volunteered  to  work  on  career  education  curri- 
cula and-  to  test  materials  in  their  classrooms. 


Owatonna,  Minnesota 


Training.    All  elementary  teachers  were  taken  on  tours  of  local  industries  on 
three  or  four  half  days  during  the  first  year  of  the  project.    These  industries 
cooperated  enormously  by  allowing  teachers  to  talk  to  employees  and  meet  in  small 
groups  T**th  the  management.     Junior  and  senior  high  school  teachers  have  had  opportu- 
nities to  hear  career  education  experts  talk  in  half  day  workshops.    A  nine  credit 
graduate  course  on  inservice  training  and  career  education  curriculum  writing  was 
created  by  the  project  director  with  assistance  from  a  state  college.     Some  of  the 
high  points  of  the  course  were  trips  to  v;irious  industries  and  speeches  by  resource 
people  from  other  schools  with  e> ^mplary  career  education  projects. 

Community  Resources,     Community  resources  are  widely  used  in  the  elementary 
schools.    A  guide  has  been  compiled  which  lists  students'  parents  and  their  various 
careers.     It  indicates  those  persons  who  are  willing  to  serve  as  guest  speakers.  A 
community  resource  guide  which  lists  industries,  individuals,  and  public  officials 
who  will  provide  speakers  and ^opportunities,  for  field  trips  has  been  developed  for 
the  junior  and  senior  high  schools.    Arrangements  far  such  activities  are  made  by 
the  career  resource  aide. 

Curriculum  Materials.     Our  district  has  developed  an  element.ary  career  education 
guide  of  50  or  more  lessons,  games  or  activities  that  can  be  incorporated  into  the 
existing  curriculum  at  each  grade  level  K-6.    Intended  for  teacher  use,  this  600  page 
printed  manual  is  available  from  the  Minnesota  State  Department  of  Education,  Pupil 
Personal  Services.     The  school  district  has  supplemented  the  guide  with  many  com- 
mercially produced  games,  books  and  filmstrips.  Supplements  to  the  9th  grade  English 
and  social  studies  curriculum,  and  10th  and  12th  grade  English  curriculum  are  currently 
being  printed  and  will  be  available  in  September,  19 7A. 

Materials  produced  by  the  project  are  described  below: 

1.  Elementary  Career  Awareness  Curriculum 

Print-mimeograph,  600  pages,  intended  for  elementary  school  teachers, 
grades  K-6. 

2.  Curriculum  Supplement  -  Sophomore  English 

Mimeograph,  93  pages,  intended  for  teachers,  grade  10.  Supplement 
to  regular  curriculum. 

3.  Community  Resource  Guide 

Mimeograph,  intended  for.  teachers,  grades  K-12. 

An  Idea  That  Worked.     Our  project  cooperated  with  the  Gamehaven  Explorer  Scouts 
to  set  up  career  exploring  posts  in  numerous  community  businesses.    Local  business 
leaders  provide  bimonthly  evening  or  late  afternoon  exploratory  experiences  in  g^ven 
areas.     For  example,  health  careers  are  explored  in'  the  medical  post  run  by  hospital 
staff  members.     Students  complete  a  career  interest  inventory  and  are  invited  to 
attend  the  meetings  on  their  respective  interests.    This  was  an  excellent  cooperative 
effort  between  the  Explorer  Scouts,  local  businesses  and  the  school  district.     In  the  ^ 
first  year,  po<;ts  were  established  in  medicine,  veterinary  medicine,  art,  insurance, 
engineering,  communications,  and  auto  mechanics.    About  125  students  attended  seven 
career  explorer  post  meetings. 
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CAREER  EDUCATION  PROJECT 
R«d  Wing  School  District  Number  256 
Red  Wing.  Minnasota 


District  and  Project  Information:  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area: 
Students '  Background : 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Urban 
99%  White 

60%  $10,000-14,999 
20%  $15,000--19,999 
10%  $20,000  or  more 
10%  $  5,000-  9,999 
i 


District 
Schools 
9 

K-Adult 
225 
4,000 


Project\ 
Schools 
9 

K-Adult 

225 
4,000 


Years  of  Project  Operation:  3 
Number  of  Project  Staff:    i  Part-time 


Contact  Person: 
Ms.  Pat  Enz 

Career  Education  Director 
Red  'Wing  Public  Schools 
5  East  Avenue 

Red  Wing,  Minnesota  55066 
(612)  388-7181 


Project  Funding: 

State  $33,000 

,     Local  10^000 

Total  $43,000 


Approach  to  Career  Education,    The  fir^t  phase  was  a  five-day  inservice  training 
workshop  for  the  school  staff.    All  of  the  building  principals,  tL  elementary 
director,  the  superintendent  of  schools,  the  coordinator  of  vocational  education 
the  office  education  coordinator,  a  representative  from  each  high  school  department 

elementary  grade  levels,  a  counselor,  and  a  member  of  the 
Boarc  of  Education  participated.    The  workshop  was  designed  to  promotfSe  concept 
of  career  ^oriented  education  through  an  understanding  of  the  rationale  and  by  ^Mliar 
izing  the  participants. with  instructional  materials.    Public  in^oJ^Lnrthr^^^^ 

"porting hlln    "TT."                       '''''''''  ^^"^  ^^^^  --P^P"  ra^L  SaSon 
reporting  help      at  this  crucial  stage  of  the  developmental  part  of  the  educational 
plan.    The  progiam  plans  were  then  presented  to  the  entire  staff  during  the  pre- 
school inservice  training  workshop.     Supervisory  assistance  followed  to  insure 
development  and  maintenance.                                                    i-^j-j-owea  co  insure 

«-^^h  f''^^'''  ^  part-time  project  director  who  works 

with  a  committee  comprised  of  teachers  from  all  levels.    This  committee  works 

!  f  respective  buildings  and  areas.    They  also  present  inservice 
workshops  for  new  and  interested  personnel. 

School  Staff.    All  of  thfc  teachers  and  the  guidance  counselors  carry  out  career 
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Training.    The  project  director  and  local  staff  memmbers  presented  an  Inservlce 
workshop  for  all  the  new  members  of  the  staff •    Aooroxlmately  two-thirds  o^^  all 
the  regular  staff  members  became  Involved  In  workshops  sponsored  by  the  University 
and  local  colleges  •    This  training  emphasized  the  development  of  teacj:ier-made 
materials  and  teaching  techniques. 

Communlcv  Resources.    The  Red  Wing  Resource  Guide  was  compiled  as  a  handy 
reference  source  to  aid  educators.    Information  is  provided  to  aid  in  the  implemen- 
tation of  field  trips,  the  utilization  of  resource  persons  and  interviewing  of  per- 
sonnel.    Each  teacher  is  responsible  for  use  of  the  community  resource  which  best 
fits  his  needs  whenever  he  feels  it  would  enhance  the  program. 

Curriculum  Materials.    A  community  resource  guide  was  compiled  providing 
information  , about  local  businesses.    At  least  80  percent  of  all  the  materials 
used  were  developed  by  local  staff  members  during  inservlce  training  and  workshops. 
The  materials  are  for  both  student  and  teacher  use  and  range  from  games  to  audio- 
visual materials  including  filmstrips,  films,  and  slide  presentations.    A  language 
arts  and  social  studies  curriculum  guide  on  the  integration  of  the  career  concept 
into  these  disciplines  was  developed  for  grades  K-12.    A  career  education  guide- 
book was  developed  by  a  local  teacher  and  jointly  published  by  the  Minnesota 
Department  of  Education  and  the  Red  Wing  School  District  to  assist  educators  and 
board  members  in  developing  career  programs. 

Materials  produced  by  the  project  are  described  below. 

1.  Career  Education. 

Print,  68  pages;  intended  for  use  by  teachers  and  board  members,  grades  K-12. 
This  explains  how  to  develop  and  implement  a  career  program. 

2.  Career  Education  in  Language  Arts. 

Print,  150  pages;  intended  for  teachers  of  grades  K-adult. 

3.  Career  Education  in  Social  Studies. 

Print,  150  pages;  intended  for  use  by  teachers  of  grades  K-12. 

4.  Red  Wing  Community  Resource  Guide. 

Print,  100  pages;  intended  for  use  by  educators  of  grades  K-adult. 

5.  Career  Games. 

Print;  intended  for  use  by  students  in  grades  K-6. 

6 .  Radio  and  Television.  '-^ 
Visual;  local  radio  and  television  presentations  by  students  on  various 
topics. 

An  Idea  That  Worked*    A  highlight  of  the  junior  high  career  concept  was  the 
P.A.C.T.  (Positive  Alternative  Counseling  Triad)  Program.    Local,  county,  and  state 
groups  worked  together  with  studen::s  who^had  special  behavioral  problems  and  trouble 
functioning  in  the  traditional  school  setting.    Confidence  was  builr  by  personal 
counseling,  group  sensitivity  sessions  and  individual  training.    One  half-day  was 
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spent  In  a  school  situation  developing  readingi  mathetoatics,  and  social  skills • 
The  other  half-day  was  spent  at  the  Area  Vocational-Technical"  Institute  working 
on  projects  with  vocational  students  and  various  programs*    Fridays  were  spent 
taking  field  trips.    The  aim  is  to  build  a  posit ivie  self-image  in  a  self-contained 
program  through  work  experiences  and  hands-on  experience  at  the  vocational  schools. 

Another  Idea  That  Worked.    The  State  Training  School  and  Red  Wing  Area 
Vocational-Technical  Institute,  through  a  cooperative  arrangement,  developed  a 
program  to  acquaint  certain  State  Training  School  (STS)  students  with  health- 
related  career  opportunities.    This  pilot  program  was  designed  to  familiarize, 
stimulate  Interest,  and  help  the  students  establish  realistic  occupational  goals. 
In  addition  to  exploration  experiences ,  the  students  developed  entry  level  skills 
required  for  nurse-aid  positions.    The  students  were  exposed  to  basic  nursirj 
in  health-related  occupations,  such  as  registered  nurse,  practical  nurse,  nurse 
assistant,  central  supply  aide,  medical  technologist,  x-ray  technician,  medical 
laboratory  technician,  physical  therapist,  medical  secretary,  ward  secretary,  dental 
technician,  dietician,  and  inhalation  therapist.    The  program  was  six  weeks  in 
length  and  involved  twenty  students  in  groups  of  ten.    Each  group  attended  classes 
two  days  per  week  from  1:00  to  3:30  p.m.    One  day  per  week  the  instructor  was  re- 
quired to  attend  the  cottage  committee  meeting  at  the  STS  during  which  time  she  met 
with  the  students  and  counselors  to  discuss  the  problems  and  progress  of  the  groups. 
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AN  URBAN  CAREER  EDUCATION.  PROJECT  IN  THE  MISSISSIPPI  DELTA 
Greenville  Public  Schools 
V  Greenville >  Mississippi 


District  and  Project  Information;  1973-1974 
District  Population:  50,000 


Type  of  Area: 


Urban 


S^'rudents'  Background:     68%  Black 

30%  White 


Annual  Family  Income: 


65%  $5,000-9,999 
20%  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
16 
1-12 
460 
10,000 


Year/s  of  Project  Operation:  1 
Nutober  of  Project  Staff:  lo 


Project 
Schools 
9 

1-12 
437 
10.000 


Contact  Person: 
Mr.  John  Svanson 

Career  Education  Project  Director 
Greenville  Public  Schools  v 
Box  749  • 
Greenville,  Mississippi  38/01 
(601)  332-1028 


Project  Funding: 
Federal  VEA 
State 
Local 
Total 


$132,495 
6,596 
37^034 
$176,125 


Definition  of  Career  Education 

Career  education  is  the  totality  of  educational  experiences  by  which  one  learns 
about  work. 


Goals 


1.    To  provide  students  with  sufficient  occupational  awareness  and  exploratory 
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experience  to  make  sound  career  decisions, 
«  • 

2.  To  enable  students  to  make  career  fiieparation  in  accordance  with  these 
decisions. 

3.  To  enable  students  to  enter  and  advance  in  their  chosen  careers. 
The  Project 

Finances.    About  60  percent  of  project  funding  for  this  year  was  budgeted 
for  project  staff  salaries.    Twenty  percent  was  spent  for  the  purchase  of  curri- 
culum materials  for  classroom  use  and  smaller  amo  nts  were  spent  in  other  areas. 

Project  Staff.    The  project  employs  a  director,  a  counselor,  four  coordinators 
and  four  occupation  orientation  teachers.    The  counselor  was  formerly  a  secondary  * 
teacher  of  business  and  office  education.    The  high  school  cj^ordinator  has  a  back- 
ground in  industrial  arts,  and  the  junior  high  school  coordinator  in  home  economics. 
The  two  elementary  coordinators  taught  in  elementary  self-contained  classrooms. 
Three  of  the  occupational  orientation  teachers  were  secondary  teachers,  one  in 
industrial  arts,  one  in  home  economics,  and  one  in  business  and  office  education. 
The  fourth  occupational  orientation  teacher  came  to  the  project  from  a  position 
outside  educa  ion.    All  of  these  positions  are  full-time.    This  year  the  project 
staff  served  nine  of  the  schools  in  the  district.    Project  staff  spent  most  of  their 
time  With  teacaers  at  all  grade  levels  and  with  guidance  counselors,  although  they 
also  had  spent  some  time  working  with  administrators  and  the  community. 

Training.    The  project  staff  and  career  education  specialists  from  the 
State  Department  of  Education  have  provided  an  orientation  to  career  education 
for  all  of  the  school  staff  in  the  district.    The  'training  sessions  which  have 
been  held  after  school  have  included  demonstrations  and  individual  and  group 
discussions  with  project  staff,  as  well  as  development  of  curriculum  materials. 
In  addition,  principals  and  teachers  have  visited  two  out-of-state  projects 
and  have  participated  iq  career  education  workshops  and  seminars  at  a  nearby  • 
university  and  in  othex  cities.    About  half  of  the  materials  used  in  training 
are  locally  developed.    The  remainder  come  from  both  commercial  and  non-commercial 
sources.    About  a  fourth  of  the  material  is  intended  for  students  and  the  remainder 
is  intended  for  teachers. 

Public  Information.    In  order  to  share  information  about  the  project  within 
the  district,  the  project  staff  prepare  a  monthly  newsletter  which  includes 
items  about  career  education  nationally,  information  about  research  on  career 
education,  and  articles  about  the  local  project*  They  have  prepared  a  leaflet 
about  career  education  specifically  for  parents  which  includes  a  career  education 
phone  number  for  those  desiring  furth.ir  information.    In  addition  they  invite 
visitors  to  the  project  and  prepare  news  items  for  television  and  newspapers. 
The  .urogram  also  has  an  extensive  program  of  communication  with  employers.. 
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D* IBERVILLE  JUNIOR-SENIOR  HIGH  SCHOOL  CAREER  EDUCATIOl^  PROJECT 
Harrison  County  Schools 
Jackson,  J-llss j ssippi 


District  and  Project  Information:  1973-1974 
District  Population :  7,550 


Type  of  Area: 


Rural 


Students'  Be.ckground:    98%  White 

Annual  Family  Income:    50%    $  5,000-  9,999 

25%  $10,000-14,999 
25%       Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

10 
K-12 


Project 
Schools 
1 

7-12 
46 
1,011 


Contac;;5«ferson: 

Ms.  Carole  M.  Johnson 

Project  Director 

State  Department  of  Education 

Division  of  Vocational/Technical 

Education 
P.O.  Box  771 

Jackson,  Mississippi  39205 
(601)  354-6819 


Years  of  Project  Operation:    8  months 

Numoer  of  Project  Staff:    4  Full-time 

6  Part-time 


Project  Funding: 

State        ■  $2,000 

Local  240 

Total  $2,240 


ERIC 


Approach  to  Career  Education.    The  d' Iberville  Junior-Senior  High  School  Project 
is  a  research  effort  set  up  to  develop  a  needs  assessment  model  for  career  education. 
It  was  felt  that  a  school  needs  to  understand  where  it  is  and  where  it  has  been 
before  decisions  can  be  made  about  where  its  programs  are  going.    The  needs 
assessment  model  was  designed  to  get  opinions  from  students,  former  graduates, 
parents,  and  faculty  members  about  the  existing  curriculum  and  about  changes  they 
woula  like  to  see  in  it.    In  addition,  local  businessmen  were  contacted:  fi"t, 
to  ask  if  they  would  participate  in  a  career  education  program,  second,  to  find  out 
what  they  thinR  their  employees'  deficiencies  are,  and  third,  to  ask  what  tney 
think  schools  should  do  to  prepare  students  for  ««>rk.    In  another  phase  of  the 
project,  students  in  grades  10-12  were  tested  (using  ASVAB)  for  vocational  aptitude. 
The  entire  needs-assessment  model  was  designed  so  that  it  could  be  used  by  a  local 
school  faculty  and  would  require  the  smallest  possible  amount  of  funding. 

Project  Staff     All  project  members  ware  classroom  teachers  from  diversified 
subje^  matter  areas.    The  teachers  who  formed  the  core  of  the  project  came  from 
four  areas:    special  education,  foreign  languages,  English,  and  home  economics 
These  project  leaders  were  responsible  for  designing  the  project  and  its  materials, 
distributing  questionnaires,  tabulating  results,  writing  the  final  report  and 
summary.    These  four  people  were  paid  $124.00  each  to  write  the  final  "PO'^t. 
Before  that,  all  work  was  voluntary  and  in  addition  to  their  regular  school  duties. 
Six  more  staff  members  assisted,  without  pay,  in  the  design  and  distribution  of 
several  questionnaires. 
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School  Staffs    In  the  project  school,  all  classroom  teachers  are  now 
actively  Involved  in  career  education.    Moral  support  from  the  administration 
is  at  a  very  high  level  and  it  is  hoped  that  the  new  guidance  personnel  will 
reflect  this  enthusiastic  attitude. 

Training >    Training  has  been  carried  out  in  two  ways.    First,  an  invservice 
introduction  to  career  education  was  given  by  three  staff  members  from  the  State 
Department  of  Education,  including  the  Director  of  Career  Education  Projects, 
Slides,  films,  transparencies  and  written  materials  were  used*    Second,  inservice 
was  held  again  after  members  of  the  research  team  visited  two  exemplary  projects 
in  the  state*  Slides  taken  by  research  team  members  were  shown  and  written 
materials  developed  in  the  exemplary  projects  were  displayed. 

-  Conrmunity  Resources.    Businesses,  including  government  agencies,  were 
selected  by  students  and  contacted  by  mail,  students  typed  the  inside 
addresses  and  envelopes >^and  the  letters  were  porfessionally  printed •)  A 
questionnaire,  included  with-nach  letter,  contained  a  section  dealing  with 
contributions  a  business  might  make  to  the*  school  program.    Suggestions  In  ^ 
.that  section  included:    speakers,  booklets  and  other  written  information,  I 
field  trips,  sample  items  used  by  the  company,  part-time  or  ftill-tlme  work  / 
experience,  and  application  forms.    Responses  have  varied,  and  businessmen 
connected  with  a  nationwide  concern  proved  more  willing  than  others  to  cooperate. 
The  names  of  those  who  agreed  to  particpate  are  kept  on  file,  tof.ether  with /a 
record  of  ways  that  they  will  assist. 

An  Idea  That  Worked.    Commitment  to  career  education  was  the  major 
out;growth  of  this  project.    Interest  was  generated  and  maintained  because  regular 
school  staff  was  used  exclusively  in  designing,  testing,  and  interpreting 
data  gathered  through  v.he  project*  ^ 
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A  CAREER  EDUCATION  PROJECT  ON  THE  MISSISSIPPI  GIjLF  CC/\ST 
Moss  Point  Municipal  Separate  School  District 
Moss  Point,  Mississippi- 


District  and  Project  Information:  1973-1974 
District  Population:  25,00.-997999 


Type  of  Area: 
Students*  Background : 

Annusl  Family  Income: 


Small  Town 

50%  Black 
bOZ  White 

70%  $  5,000-9,999 
10^    Under  $5,000 
10%  $10,000-14',999 
5%  $15,000-19,999 
5%  $20,000  or  more 


Contact  Person: 

Mr.  George  E.  Leggett 
Director  of  Career  Education 
Box  727,  Moss  Point  Schools 
Moss  Point,  Mississippi  39563 
(601)  475-8557 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
10 

1-adult 
333 
6,900+ 


Project 
Schools 
10 

1-adult 
333 
6,900+ 


Years  of  Project  Operation:  2 


Number  of  Project  Staff; 


9  Pull-time 


Project  Funding: 
Federal  VEA 
State  and  Local 
Total 


$100,000 
41,132 
$141,132 


Approach  to  Career  Education >    The  primary  goal  of  the  project  Is  to  pro- 
vide students  with  sufficient  occupational  awareness  and  exploratory  experiences 
tm  make  sound  career  choices.    In  order  to  accomplish  this  primary  goal,  the 
ultimate  objective  of  the  project  is  to  establish  rompreheusive  career-centered 
activities  for  grades  1-12.    These  activities  center  around  materials  developed 
within  the  project.    School  staff  and  project  personnel  have  developed  teacher 
and  student  activity    packets,  classroom  activity  ideas  and  career  companion 
guides.    These  materials  are  designed  to  reach  students  of  all  ability  levels 
with  the  emphasis  being  placed  on  st'  ulating' career  interest. 

Project  Staff.    The  project  has  9   full-time  employees.    These  positions 
include  project  director,  four  career  coordinatcrrs  and  four  occupational 
orientation  teachers.    All  schools  in  the  district  are  covered  by  the  staff  with 
one  coordinator  assigned  to  the  high  school,  one  assigned  to  the  junior  high  schools 
and  two  working  in  the  elementary  schools.    The  four  occupational  orientation 
teachers  teach  at  the  seventh  grade  level.    The  ma^:r  activity  of  all  project 
personnel  is  that  of  involving  students  and  teachers  in  the  career  education  •  ^ 
process. 

School  Staff.    The  career  concept  has  been  given  to  all  straff  members  within 
the  district.      Each  instructor  is  responsible  for  relating  subject  matter  to 
careers  in  areas  deemed  suitable.    Guidance  personnel  and  admi.iistrators  are 
used  as  key  personnel  in  directing  and  coordinating  career  activities.    It  is 
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MtlfflAttd  thtt  50  percent  of  all  teachers  in  the  diacrict  are  actively  involvd 
m  the  career  process  with  this  percentage  showing  a  steady  i.icraase. 

Tralnlnf^.    This  project  uses  Inservice  training  for^ll  staff  members  to 
promote  the  career  concept.    A  pre-school.  workshon  plus  inservice  meetings 
during  the  year  provide  staff  members  with  ideas  and  imformation  which  can  be  used 
in  the  career  curriculum.    Most  of  the' inservice  material  which  is  used  has  been 
developed  by  project  personnel  and  teachers  who  have  used. the  career  concept 
successfully  in  their  classes.    It  has  been  found  that  .deas  and  activities 
developed  locally  and  having  local  ir-aning  receive  better  acceptance  thai: 
pacKagcd  materials  purchased  from  a  publisher. 

Community  Resources.    Tne  career  coordinators  and  the  project  director 
have  compiled  a  list,  of  local  resources  for  use  by  the  faculty.    This  resource 
list  includes  available  speakers,  materials  on  hand,  films,  cassette  tapes  and 
other  career  information  available  within  ^he  career  program.    The  coordinators 
make  these  various  lists  available  to  the  faculty  and  help  coordinate  -heir 
use.    The  most  useful  resources  which  have  been  found  thus  far  are  the  speaker 
Use  and  the  career-related  film  list.    Thele  lists  are  referred  to  constantly 
and  the  use  of  local  resources  has  been  fantastic. 

Curriculum  Materials.    The  project  started  with  the  developmert  of  career 
companion  guides  by  teachers.       They  outline  nflfethods  for  relating 
particular  lessons  to  the  career  concept.    Each  teacher  is  asked  to  develop 
guides  covering  topics  which  lend  themselves  to  career  education.    In  addition 
to  these  companion  guides,  textbooks  at  the  elementary  level  have  been  surveyed 
by  the  elenentary  coordinators  and  specific  activities  have  been  keyed  to 
portions  of  the  various  books.    Elementary  teachers  are  thus  able  to  see  con- 
crete examples  of  how  to  relate  text  material  to  career  education.    This  text- 
book usage  U  presently  being  expanded  to  the  junior  high  school  and  high  school 
level. 

Materials  produced  by  the  project  are  described  below: 

1.  Career  Game  Packet. 

Print,  30  pages;  intended  for  teachers  and  students,  grades  1-6. 

2 .  Fi.lm  Resource  List* 

Print,  5  pages;   in'tended  for .  teachers ,  grades  1-12. 

3.  Career  Information  Packet. 

Print,  60+  pages;  intehaed  for  teachers  and  students,  grades  1-12. 
Activities,  ideas,  and  self-study  materials. 
^ '     How  Does  Career  Education  Help  the  Teacher. 

.  Print,  10  pages;  intended  for  teachers,  gradts  1-12. 

5.  Inservice  Training  Manual  (Elementary). 

Print,  87  pages;  intended  for  teachers  and  administrators,  grades  1-6. 

6.  Inservice  Training  Manual  (Junior  and  Senior  High). 

Print,  7A  pages;  intended  for  teachers  and  administrators,  grades  7-12. 

An  Idea  That  Worked.    One  problem  which  this  project's  elementary  coordinators 
encountered  was  that  of  teachers  expressing  difficulty  in  relating  subject  matter 
to  careers.    Tne  can?Vr  staff  isolated  the  one  factor  common  to  all  classes,  and 
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that  was  the  textbook.    Since  every  subject  area  has  a  textbook,  the  coordinators 
designed  pamphlets  to  look  like  textbook  covers.    Inside  the  textbook  mock-up, 
the  coordinators  referred  chapter  numbers,  page  numbers  and  paragraphs  and  then 
gave  several  activities  which  could  easily  be  related  to  that  particular  lesson. 
This  process  was  done  for  representative  textbooks  at  each  grade  level  and  in  each 
subject  area.    Teachers  were  thus  able  to  see  real  lessons  related  to  careers 
which  in  turn  stimulated  the  teacher  to  develop  future  career-related  activities. 


\ 


473 


erJc 


298 


CAEEER  EDUCATION  ACTIVITY  GUIDE 
F««tu«  R-6  School  District 
Featua>  Mltfourl 


District  and  Project  Information:  1974 
District  Population:  10,000-24,999 
Type         red:  Small  Town 

Students 'Background:    94X  White 

\ 

Annual  Family  Income:  50%  5,000-  9,999 

20%  $10,000-14,999 

20%  $15,000-19,999  • 

5%  Und»>r  $5,000 

5%  $20,000  or  more 

District 
Schools 


Number  of  Schools  5 

Grade  Levels  K-12 

Number  of  Staff  ""IS 

Number  of  Students  2,J00 


Years  of  Project  Operation:  0 

Number  o^  Project  Staff:         i  Full-time 

1  Part-time 


/ 

Contact  I^r|on: 

i  Mr.  Robert  Shoush 
Director  of  Curriculum  ^ 
Festus  R-6  School  District  .. 
1515  Mid-Meadow  Lane 
Festus,  Misouri  6302a 


Project  Funding: 

State  $5,000 


Project 
Schools 
5 

K-12 
118 
2,300 


Approach  to  Career  Education.    During  June,  1974  a  faculty  committed  repre- 
senting grades  K-12  met  to  write  a  career  education  *  tivity  guide  for  our  district* 
Support  for  existing  career  education  activities  was  secured  f  m  all  faculty  members* 
Our  career  education  program' is  divided  into  three  phases*    Activities  in  grades 
K-7  are  geared  toward  career  awareness*    With  8th  an^'  9th  grade  students  the  emphasis^ 
is  placed  on  career  exploration.    In  grades  10-12  career  education  involves  job  pre- 
paration and  training*    All  activities  are  an  integral  part  of  the  student's  aca- 
demic curriculum*    The  guide  is  based  on  the  four  domains:    1)    self-knowledge  and 
interpersonal  skills;  2)    knowledge  of  the  worlds  of  work  and  leisure;  3)  career 
planning  knowledge  end  skills;  and  4)    basic  academic. and  occupational  preparation. 
Teachers  will  implement  the  activity  guide  in  the  1974-75  school  year* 

Project  Staff*    The  present  director  of  curriculum  is  expected  to  become  the 
project  staff  leader*    Re  will  spend  most  of  his  time  with  teachers*    Building  coun- 
selors will  be  key  personnel  in  the  development  of  the  project*    Provisions  are 
being  made^to  use  present  staff  in  the  career  education  project* 

School  Staff .    All  school  staff  will  be  actively  involved  in  career  education 
activities.    Each  staff  member  will  be  used  as  a  resource  for  others.    This  com- 
mitment on  the  part  of  each  staff  member  vrill  hopefully  make  career  eduC;ation  work 
in  our  district.    The  work  of  coordinating  activities  will  he  shared  by  the  director 
of  curriculum  and  the  director  of  guidance.    They  will  becon^e  resource  facilitators 
during  the  initial  phase  of  program  implementation. 
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Training*     Inservice  training  for  faculty  will  be  conducted  in  August,  before 
school  begins.    The  t.raining  will  be  conducted  by  our  consultant  from  the  University 
of  Missouri  at  St.  Louis*    Each  of  the  origlpal  committee  members  will  serve  as  a 
resource*  person.    We  will  use  the  learning- through-discussion  method  (LTD).  ^Orien- 
tation topics  will  include:    philosophy  of,  career  education,  objectives,  the  four 
domains  of  a  career  conscious  person,  and. career  development  concepts  and  objectives 
-^8  they  relate  to  each  domain.     Career  edocaticn  activities,  resources  and  evalua-^ 
tjon  will  be  part  of  the  orientation. 

Community  Resources.    In  the  activity  guide,  all  faculty  members  are  encouraged 
to  use  community  resources.     Currently,  a  handbook  of  community  resources  is  being 
compiled  for  teacher  use. 

Curriculum  ^laterial-s.    About  80  percent  of  the  career  education  materials  have 
been  developed  by  school  staff.     The  original  faculty  created  five  activity  guides. 

Materials  produced  by  the  project  are  described  below. 

1.  Activity  Guide  for  Primary  (K-3).^ 

Print,  70  pages,  intended  for  staff,  grades  K-3.    Activiti3S  related 
to  career  aw    -ness,  with  object\veS;  resources  and  outcomes. 

2.  A'ctivity  Guide  for  Intenaediate  Grades  (4-5). 

Print,  60  pages,  int^ended  for  staff ,  "grades  A-5.    Activities  related 
to  career  awareness ,  with  objectives,  resources  and  outcomes. 

3.  Activity  Guide  for  Middle  S^dhool  C6"7). 

Print,  68  pages,  intended  for  staff,  grades  6-7.    Activities  related 
^  to  career  awareness,  with  objectives,  resources  and  outcomes. 

^ •    Activity  Guide  for  Junior  High  (8-9). 

Print,  33  pages,  intended  for  st^ff,  grades  8-9.    Aj:tivities  related 
to  career  exploration,  with  objectives,  resources  /nd  outcomes. 

5 .    Activity  Guide  for  Se lior  High  (10-12). 
\  Print,  71  page^    intended  for  staff,  grades  10^12.    Activities  related 

•   to  job  preparation  and  training  for  yl  semester  courses,  each  with 
objectives,  resources  arrd  outcomes. 
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PStPJECT  CETE  (CAREER  EDUCATION  IN  THE  TOTAL  EDUCATION) 
Hazelwood  School  District 
Haz^lvood,  Missouri 


District  and  Project  Infonaation:  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 
Students 'Background: 


Suburban 

95%  Vhite 
5%  Black 


Annual  Family  Income:     65%  $15,000-19,999 

15%  $20,000  or  more 
15%  $-0,000-14.999 


Contact  Person; 

Mr.  Dwight  N.  Hart 
Director,  Project  CETE 
Hazelwood  West  Junior  High  School 
6249  Howdershell  Road 
Hazelwood,  Missouri  63042 
(314)  731-3333' 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
23 
K-12 
1,350 
25,000 


Project 
Schools 
3 

1-8 
120 
2,500 


Years  of  Pro j eat  Operation: 
Number  of  Project  Staff: 


1  Full-time 


Project  Funding: 

Federal  VEA 

State 

Total 


$79,965 
8,000 
$87,965- 


Approach  to  Career  Education.    The  program  ib  developmental  and  continuous, 
beginning  with  awareness,  progrc7sing  to  exploration,  the  preparation,  and 
culminating  in  placement  in  either  a  program  of  higher  education  or  a  job.  The 
objectives  of  this  project  are  to  establish  an  exemplary  career  awareness  pro- 
grams at  the  elementary  level  and,  to  establish" an  exemplary  career  exploration  ^ 
program,  at  the  junior  high  school  level  through  use  of  Job  Models.  "  The  project 
will  establish  a  pilot  program  in  one  Hazelwood  School  District  elementary  school 
(grades  1-6),  in  one  non-profit  private  elementary  school  (grades  1-8),  and  in  one 
Hazelwood  School  District  junior  high  school  (grades  7-8).    The  proposed  projects 
will  help  to  create  bridges  between  young  people's  schooling  and  their^uture^ 
working  lives.-    Students  will  be  provided  with  opportunities  to  investigate  the 
world  Qf  work  through  the  efforts  of  teachers,  counselors,  parents  and  other  adults 
in  the  community.     These  experiences  will  be  provide4  through  the  use  of  multi- 
media techniques,  through  community  resource  people  who  come  to* the  school,  through 
visits  to  work  sites,  and  through  the  use  of  Job  Models  which  simulate  on-the-job 
experience.    The  project  aims  to  broaden  the  occupational  aspirations  and  oppor- 
tunities of  youth  by  exposing  students  to  career  information. 

Project  Staff,    ^rojecc  CETE  has  two  full-time  persons  working  with  three 
s>uhoois  involved  in  career  education.    The  director  and  his  secretary  concentrate 
on  both  students  and  staff  in  the  three  schools  encompassing  grades  1-8.  Staff 
members  in  kindergarten  participate  'but  they  are  not  formally  a  part  of  the  progxam. 
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School  Staff,    Every  person  within  the  project  schools  is  actively  involved 
in  Project  CETE.     Each  can  contribute  toward,  complete  development  of  career 
awareness  and  expioration  concepts  in  the  school  setting.    In  total,  over  120 
staff  members  and  special  personnel^are  participating. 

Training.    Tnservice  workshops  are  an  important  factor  in  Project  CETE's 
career  education  integration  process.    The  training  workshops  concentrate  upon 
implementation  tasks  and  media  utilization  as  well  as  staff  responsibilities 
assigned  by  the  career  needs  of  students  within  the  project  itself.  Persons 
actively  engaged  in  and  knowledgeable  of  career  activities  and  evaluation  help 
ensure  compatibility  with  accepted  educatjx^nal  goals.    Cooperative  efforts  of 
all  persons  involved  is  imperative. 

Community  Resources.    The  community  is  an  active  resource  for  career  awareness, 
exploration  and  information.     Parents,  business  and  professional  persons,  and  all 
coimnunity  contacts including  ^n  Advisory  Council,  provide  resources  within  the 
community.     Resource  persons  are  coordinated  through  the  schools  and  the  project's 


Curriculum  Materials.    Student  career  learning  experiences  are  integrated 
with  locally  developed  curricula  at  each  grade  level.     Inplementation  rather 
than  definition  forms  the  basis  for  awareness  and  exploration.    Other  programs 
have  built  upon  the  foundation  established  by  CETE. 

An  Idea  That  Worked.    The  involvement  of  all  persons  in  the  school  connriunity 
is  not  unique,  but  this  project  has  been  particularly  successful  at  making- each 
person  an  important  participant  in  career  education.    School  staff  and  community 
resources  are  the  foundation  upon  which  this  career  education  project  is  built. 


office.. 
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CAREER  EDUCATION  PROJECT 
Lee*s  Summitt  R-VII  School  District 
Lee's  Suimnit»  Missouri 


District  and  Project  Information:    1973-3  974 


District  Population:  24,000 

Type  of  Area:  Suburban 

•i 

Students'  Background:  98%  White 
\* 

Annual  Family  Income:  $9 ,000-12 ,000  (average) 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Ntimber  of  Students 


District 
Schools 
11 
K-12 
336 
6,102 


Project 
Schools 
7 

K-12 
21 

538 


Contact  Person: 

Mr.  Charles  E.  Browne 
Career  Education  Director 
Pleasent  Lee  Junior  High  School 
630  W,  Purcell  Road 
yLee's  Summit,  Missouri  64063 


Years  of  Project  Operation:  3 
Number  of  Project  Staff:  3 


Project  Funding: 

Federal  $72,090.34 


Approach  "to  Career  Educat^on.     Career  education  is  actually  life-long  career 
development.     This  suggests  that  one's  life  career  extends  from  birth  to  death  and 
encompasses  ail  of  ones  experiences  whether  they  be  good  or  bad.     It  is  the  respon- 
sibility of  the  public  and  private  school  systems  to  provide  students  with  formal 
and  informal  learning  experiences  that  will  further  their  life  careers.    Thus,  a 
person  acquires  experiences  and  skills  that  will  be  helpful  in  earn  ,ng  a  living, 
leading  a  useful  life,  and  continuing  education  and  self-improvement. 

Project  Staff.    All  staff  and  teachers  at  all  levels  are  involved  in  the 
program^    A  curriculum  writing  committee  of  15  teachers  from  all  grade  levels  was 
selected.    These  teachers  developed  curriculum  guides  and  materials  to  be  used  in 
all  of  the  project  schools. 

Training.     The  15  teachers  selected  received  career  education  materials  prior 
to  the  curriculum  writing  workshop.     These  materials  enabled  the  selected  teachers 
to  become  familiar  with  general  career  education  concepts,    During  the  first  three 
days  of  the  workshop,  other  guides  were  examined  for  relevance  to  the  Lee's  Summit 
program.     The  teachers  worked  with  the  consultant,  the  director  of  career  education, 
and  two  counselors  preparing  to  develop  performance  objectives,  activities  for 
implementation,  and  evaluation.     The  next  five  days  were  spent  in  actual  develop- 
ment of  guides  for  each  grade  and  subject  area.    The  group  worked  together  in  order 
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that  there  would  be  sequential  curriculum  develop*^.ent.    The  final  two  days  were 
spent  checking  evaluative  procedures,  preparing  materials  for  compilation,  and 
completing  the  final  wrao  up.    At  the  teacher's  workshop  run  by  the  curriculum 
writing  committee  in  the  fall  of  1974,  one  day  will  be  provided  for  general 
orientation  of  all  staff  members  to  the  philosophy  of  career  education.    For  all 
teachers  there  will  be  specific  orientation  to  the  use  of  the  curriculum  guides. 
The  cost  of  this  workshop  will  be  totally  absorded  by  the  school  district. 

Community  Resources.    The  project  makes  extensive  use  of  community  resources. 
People  from  the  community  visit  classrooms  and  talk  about  their  jobs,  their 
hobbies,  their  social  and  religious  groups,  etc.    They  also  discuss  with  students 
some  qualities  a  person  must  have  in  order  to  get  and  hold  a  job.  Community 
business  and  Industry  provide  the  schools  with  opportunities  for  field  trips 
and  student  work  experiences. 

Curriculum  Materials.    Curriculum  guides  and  other  ma^ierials  have  been 
developed  locally  by  the  curriculum  writing  committee  and  other  teachers. 
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CAREER  EDUCATION  PROGRAM 
St.  Louis  Public  Schools 
St.  Louis >  Missouri 


District  and  Project  Information;  1973-1974 
District  Population:      Over  1,000,000 


Type  of  Area: 


Urban 


Students'  Background:    80%  Black 

20%  White 

Annual  Family  Income:     5o%  $5,000-  $9,999 


Contact  Person; 

Mrs,  Marie  B,  Burrow 

Project  Director 

Career  Education  Project 

1517  S.  Theresa 

St.  Louis,  Missouri  63104 

(314)  865-4550 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Numoer  of  Students 


District 
Schools 
167 
K-12 


Project 
Schools 
3 

K-8 
78 
2,700 


Years  of  Project  Operation:  i 

Number  of  Project  Staff:         4  Full-time 


Project  Funding: 

Federal       VEA  Part  C 

Local 

Total 


$198,244 
$  22,027 
$220,271 


\ 


^      Approach  to  Career  Education.    In  this  district  the  career  education  program 
is  designed  to  increase  the  self-awareness  of  each  student  and  to  develop  in  each 
student  favorable  attitudes  about  the  personal,  social,  and  economic  significance 
of  wo\k.     It  aims  to  assist  each  student  in  developing  and  practicing  appropriate 
career^ decision  making  skills  and  to  increase  students'  awareness  of  the  broad 
range  of  options  open  to  them  in  t*he  world  of  work.    The  project  fitaff  have  worked 
with  teachers  in  three  pilot  schools  to  create  career  education  and  guidance 
activities  for  students  in  grades  K-8.    The  project  staff  have  also  attempted  to 
provide  sufficient  training  and  experience  for  these  teachers  so  that  they  will 
later  bp  able  to  train  teachers  in  other  schools.    Career  education  is  infused  in 
all  subject  areas  and  leisure  time  activities  in  these  gra'des.    The  career 
education  curriculum  :ontains  vocational  education.     It  also  contains  guidance 
as  there  are  no  guir'^mce  counselors  in  the  elementary  school.    Many  speakers, 
field  trips,  and  hands-on  experiences  are  used  to  convey  career  education  concepts 
to  students. 

Project  Staff.    The  project  employs  a  director  and  three  curriculum  writers, 
all  full  time.    The  project  staff  serve  three  elementary  schools  in  the  district 
and  spend  most  of  their  time  developing  curriculum  materials  and  working  directly 
with  teachers  in  these..schools .    They  also  spend  some  tine  with  community  repre- 
sentatives and  central  office  staff. 


School  Staff.    Almost  all  of  the  teachers  in  the  three  project  schools 
actively  participate  in  career  education. 
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Trainings    The  project  staff  with  consultants  from  other  school  districts 
and  higher  education  institutions  have  provided  training  for  all  of  the  staff 
in' the  project  schools.    Training  sessions  have  taken  place  during  school,  after 
school,  and  on  weekends,  and  teachers  have  received  released  time  or  payment 
for  attendance.    Training  sessions  have  included  workshops,  demonstrations,  and 
group  discussions  with  project  staff  and  consultants.    Training  has  emphasized 
teaching  techniques  and  curriculum  development.     It  has  also  included  information 
^  on  the  world  of  work  and  the  use  of  community  resources.    About  85  percent  of  the 

materials  used  in  training  are  locally  developed.    About  half  are  professional 
materials  and  half  are  student  materials  and  games. 

Community  Resources,    The  project  staff  have  published  a  catalog  of  com- 
munity speakers,  trips,  materials,  student  work  sites,  and  school  staff  work  sites. 
A  community  volunteer  assists  teachers  by  arranging  trips  and  speakers  as  requested. 

Curriculum  Matei:ials.    About  90  percent  of  the  career  education  instructional 
materials  used  in  the  project  schools  are  created  by  project  staff  working  with 
teachers.    Project  staff  have  also  created  a  bibliography  of  recommended  materials 
and  circulate  some  student  materials  throughout  the  project  schools.    About  80 
percent  of  the  materials  used  in  the  project  are  intended  for  teachers  and  the 
remainder  are  student  materials.    All  are  for  students  in  grades  K-8,  About 
70  percent  of  the  materials  are  in  print  and  the  remainder  are  audiovisual, 

Sone  materials  produced  by  the  project  are  described  below: 

1,  Career  Education  Units  and  Lessons 

Print,  2,600  pages,  intended  for  teachers,  grades  K-8, 

2,  Career  Education  in  the  St,  Louis  Public  Schools 
Sound  film  strip,  15  minutes,  intended  for  all  adults. 

3,  Project  Scrapbook 

Print,  intended  for  all  adults. 

An  Idea  That  Worked,    In  April  after  less  than  a  year  of  operation,  the 
project  staff  reviewed  the  use  of  community  speakers  and  field  trips  and  the 
reaction  of  teachers,  students,  and  visitors.    Classes  in  the  three  pilot  schools 
had  67  guest  speakers  and  had  taken  43  field  trips.    In  general,  reactions  were 
very  favorable.    The  speakers  enjoys  their  visits  and  commented  favorably  on  the 
enthusiastic  responses  received  from  the  students  and  the  teachers.    Students  and 
teachers  reported  that  the  ^peakershad  been  gracious,  friendly,  interesting,  and 
well  prepared.    They  had  been  willing  to  impart  their  knowledge,  experience,  and 
skills,  and  in  some  cases,  they  demonstrated  the  tools  used  in  their  particular 
occupation.      Guests  had  willingly  answered  all  questions  and  had  been  very 
cooperative.    Students  felt  that;  field  tripo  had  been  enjoyable  and  informative. 
Teachers  st?.ted  that  trips  made  it  possible  for  the  student  to  gain  morejcnowledge 
concerning  the  jab  world.    Students  had  opportunities  to  talk  vith  workers, at 
their  jobs,  to  gain  additional  information  about  different  kindii  of  world  involved 
in  a  particular  job,  and  touched  upon  numerous  subject  areas*  ir.  each  trip.  Teachers 
stated  that  the  trips  made  suoject  areas  more  mearningful  to  students  and  gave  them 
an  awareness  of  educational,  cultural,  and  artistic  values,    Tliey  stated  that 
both  guec't  speakers  and  field  trips  had  provided  good  learning  experiences 
J  ^  for  students  concerning  themselves  and  the  world  of  work, 
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MEHLVILLE  CAREER  EDUCATION  PROJECT 
Mehlville  School  District 
St.  Louis,  Missouri 


District  and  Project  Information;  1973-1974 

District  Population:  25,000-99,999 

Type  of  Area:  Suburban 

Students'  Background:  93%  white 

Annual  Family  Income:  ''0%  $15,000-19,999 

20%  $10,000-14,999 


Number  of  Schools 
Grad^  Levels 
Number  of  Staff 
Number'  of  Students 


District 
Schools 
16 
K-12 
750 
12,500 


Contact  Person: 


Mr.  T.  J.  Mahan 

Career  Education  Project  Director 

Mehlville  School  District 

3120  Lemay  Ferry  Road 

St.  Louis,  Missouri  63125 


(314)  894-2420 


Years  of  Project  Operation;  1 

Number  of  Project  Staff:        3  Full-time 


Project 
Schools 

24  (16  &  8  Parochial) 
K-1'2 
720 
14,500 

Project  Funding: 

Federal  Title  III  $61,698 
Total  $61,698 


Approach  to  Career  Education.  -This  project  defines  career  education  as 
the  systematic  development  of  knowledge  as  it  relates  to  the  indivldui^l's  self- 
awareness  and  to  the  world  in  which  he  lives  including  the  world  of  work.  The 
project  provides  students  with  the  opportunity  to  become  aware  of  many  occupations 
and  to  explore  those  in  which  they  have  an  interest  in  order  to  make  wise  career 
decisions.    The  project  also  aims  to  help  students  relate  self-understanding  and 
self-awareness  to  future  career  choices.    The  career  education  curriculum  is 
conveyed  through  many  simulated  work  experiences  and  observations  of  work  settings. 
At  ^^11  grade  levels  career-oriented  activities  and  guidance  activities  are  used 
to  teach  traditional  subject  matter. 

Project  Staff.    The  project  employs  a  director,  a  guMance  coordinator, 
and  a  school-community  coordinator,  all  full  time.    The  project  staff  serve 
all  16  schools  in  the  distr-'ct  and  eight  parochial  schools  in  the  area.  They 
work  mostly  with  teachers,  dividing  their  time  equally  across  grade  levels. 
They  also  spend  some  time  working  directly  with  guidance  counselors,  central 
office  staff,  and  community  representatives. 

School  Staff.    Teachers  and  guidance  counselors  work  in  the  classroom  to 
carry  out  career  education  instruction  in  this  district.    About  half  of  the 
school  staff  in  the  district  actively  participate  in  career  education. 

Training.    The  project  staff  and  consitltants  from  higher  education  insti- 
tutions have  oriented  all  the  administrators,  teachers,  librarians,  and  counselors 
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in  the  district  to  career  education.    They  have  also  provided  training  for  half 
of  the  teachers  and  counselors  in  the  district.    In-service  workshops  were  held 
durinc  the  evening  and  teachers  received  salary  credit  for  participation.  The 
workshops  stressed  the  use  of  community  resources,  curriculum  development,  and 
career  education  teaching  techniques.    The  project  staff  then  reviewed  training 
content  with  Iteachers  and  counselors  at  building  meetings.    They  also  worked 
with  individual  teachers  on  classroom  guidance  techniques  and  classroom  activities* 
Then  teacheiSs  formed  committees  which  met  twice  each  month  to  develop  career 
education  curriculum  activities  on  each  grade  level.    Teachers  divided  the 
15  job  clusters  among  grades  K-6  and  correlated  activities  to  existing  texts. 
At  the  secondary  level  clusters  are  divided  .wJ.thin  departments  and  teachers 
create  activities.    The  guidance  coordinator  on  the  project  staff  also  works 
with  teachers  to  demonstrate  materials  and  techniques.    The  aim  is  t;o  coordinate 
the  activities  of  teachers  and  guidance  counselors  within  each  schoolyf  About 
half  of  the  materials  used  in  training  are  locally  developed  and  the^^mainder 
are  commercially-published  materials. 

Community  Resources.    The  project  staff  sent  a  community  survey  letter  to 
all  parents  of  students  in  the  district  asking  if  they  would  participate  in  the 
career  education  program.    They  dsked  whether  parents  could  accompany  students 
on  field  trips,  show  students  their  own  places  of  employment,  or  speak  to  students 
about  their  own  careers,    k  listing  of  those  x^ho  volunteered  their  services  has 
been  compiled  and  the  project  staff  arrange  for  teachers  to  draw  upon  these 
resources.    The  project  also  has  a  Citizens*  Advisory  Committee  composed  primarily 
of  businessmen  who  have, offered  their  support  to  the  project. 

Curriculum  ^laterials.    Project  staff  and  school  staff  have  worked  together 
to  develop  about  95  percent  of  the  career  education    astructional  materials  used 
in  the  district.    About  half  of  these  are  student  materials,  many  at  the  elementary 
level,  and  half  are  teacher  materials  for  all  grade  levels,    Resojjrce  guides  and 
student  games  and  materials  developed  in  the  district  have  been  reproduced  in 
attractive  form  for  circulation  throughout  the  district.    All  of  the  materials 
used  are  in  print. 

Some  materials  produced  by  the  project  are  described  below: 

1.  Resource  Guides  for  Each  of  the  Fifteen  Job  Clusters, 

Print,  about  40  pages  each,  intended  for  teachers,  grades  K-12. 

2.  A  Series  of  Games  and  Activities  to  Promote  Career  Awareness,  (About 
50  games) 

Print,  game  .boards,  and  materials,  ten  minutes-one  hour  each,  intended 
for  students,  grades  K-6. 

3 .  Games  and  Activities  to  Teach  Students  About  Computers. 

Pr^at,  games,  and  materials,  intended  for  teachers  and  students, 

4 .  Some  Occupations  Related  to  Interest  and  Ability  in  Each  Gather  Area, 
Posters,  12  X  24  inches,  intended  for  teachers  and  students,  grades 
7-12. 

An  Idea  That  Worked.    The  project  staff  began  activities  in  the -district 
by  orienting  teachers  in  small  group  meetings  of  no  more  th^  20,     They  presented 
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th%  overall  goals  of  tha  projact  and  gava  taachara  an  opportunity  to  aak  quaatlona 
about  caraar  aducatlon.  .During  tha  follovj^ng  vaak»  projact  ataff  aat  up  Individual 
conaultatlona  with  aach  taachar.    Thay  gava  taachara  raaourca  guldaa  and  dlacuaaad. 
ways  to  uaa  than.    Soma  taachara  vara  Initially  oppoaad  to  caraar  aducatlon 
becauaa  thay  fait  It  would  add  to*  thalr  teaching  raaponalbllltlaa,    Thaaa  taachara 
ware  asked  to  join  the  teachers'  committee  to  design  career  education  activities. 
In  developing  activities  they  realized  that  career  education  could  be  ^infused  In* 
the  subject  matter  they  were  already  teaching.    They  also  Realized  th^t  students 
were  more  Interested  in  career-oriented  activities  and  were  anxious  tol  participate. 
Many  of  the  teachers  who  had  Initially  resisted  career  education  htfve  become  firm 
supporters  of  the  project.  1 
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BILLINGS  CAREER  EDUCATION  CENTER 
Billings  Public  School  District  #2 
Billings »  Montana 


District  arid  Project  Information;    1973-197A  ^ 

District  Population:      85, 000 - 

Type  of  Area:  •  .Urban 

Students'  Background:    95%  White 

Annual  Family  Income:    60%  $15,000-19,999 

20%  $10,000-14,999 


Contact  Person: 

Dr,  Gordon  L,  Wallace 
Principal 

Billings  Public  High  School 
101  10th  Street  West 
Billings,  Montana  59102 

(406)  656-7901  • 


Number  of  Schools 
Grade  Levels 
Kamber  of  Staff 
Number  of  Students 


District  Career  Education 
Schools  Center 

31  1-under  construction 

1-12  11-12 
950  30-40 
18,000  2,000 


Years  of  Project  Operation:  Planning  began  1973-1974 
/  .  Center  will  open  1975 


Nur.ber  of  Project  Staff: 


Project  Funding: 

Local     Planning  Budget 

Building  axid  Equipment 


$3.20,000 
$4,5  million 


Approach  to  Career  Education >    Staff  in  this  district  began  planning 
this  year  for  a  Career  Education  C'^nter  which  will  open  in  September »  1975. 
The  Center  will  serve  11th  and  12th  grade  students  from  this  district,- 
surrounding  district.^,  and  a  local  parochial  high  school.    Typically,  students 
of  average  ability  who  desire  entry-level  skills  upon  graduation  will  elect 
to  participate  in  the  C* nter  program.    Students  can  choose  any  one  of  17 
available  cluster  programs  and  can  participate  from  one  senester  to  two  years • 
In  addition  to  preparing  students  with  entry-level  skills,  the  Center  will 
also  provide  the  opportunity  for  students  to  explore  post-secondary  education 
in  related  fields.    Each  student  will  contin'  "  to  fulfill  his  required  course 
work  at  his  home  high  school  and  will  spend      Dut  two  hours  a  day  at  the  ^ 
Center  and  two  hours  at  a  job.    Advancement  wxthin  a  cluster  area  w^ll  be 
competency-based  so  that  students  can  r.omplete  as  tnuch  as  thfli^  are  able  to. 
Studeptjs  may  also  switch  from  one  clusttr  area  to  another  at  any  time. 

Project  Staff.    Tl;is  project  is  not  yet  in  operation  but  a  high  sclool 
principal  and  two  vice  principals  have  taken  responsibility  for  planning 
program,  orienting  staff,  and  involving  the  community  in  planning  activities • 
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School  Staff*    Instructors  are  now  being  selected  for  the  Center.  Some 
are  drawn  from  the  local  high  schools  and  some  are  drawn  from  business  and 
industigr.  positions .    All  will  receive  an  orientation  to  career  edmcation 
prior  to  the  opening. of  the  Center.    Students  who  participate  in  Renter  . 
activities  irill  also  spend  a  number  *of  hours  each  day  in  their  home  high  schools. 
Regular  classroom  teachers  will  teach  all  subjects  required  i^or  graduation  from 
high  school  and  guidance  counselors  will  provide  career^oriented  activities 
coordinated  througih  the  Center *s  vice  principal  ^or  administration.         '  ^ 

.    Training.    In-^eivlce  training  and  preparation  are  planned  but  have  not 
yet  occurred  in  diia  project.  *. 

Conmutiity  Resources.    Proposed  center  staff  have  met  with  various  civit 
business  y  and  industrial  groups  and  organizations  to  explain  the  natute  of  tbe^ 
program  *iriilch  4^111  be^housed  ii^  the  Center.    The  staff  are  ^currently  working 
with  .community  members  to  form  an  advisory  council  and  to  establish  cooperative 
work  experience  stations  in  the  conmunlty.  -         ^  ^ 

V  *  * 

Curriculum  Materials.    In  developing  curriculum.  Center' instructors  viXl 
vlsl^  local  business  and-  industry  sites  to  Identify  skills  .and  knowledges  needed 
for  a  partrdular  Job.    A^ter  the  Center  is*ln  operation.  Instructors  will  continue 
to  visit  new  sites  throughout  the  year  as  a  way  of  updating  the  curriculumf^ 
Curriculum  content  will  be  developed  ^around  17  Job  clusters  established  by  the 
state  of  Oregon.    Students  will  study  skills  or  knowledges  common  throughout  a 
family  of  occupations^  rather  than  stiidying  one'partlci|l^  Job.    As  the  currl^ 
.  cumlum  is  still  in  the  planning  stages,* no  materials  have  been  developed  yet. 

An  Idea  That  Worked.-   In  planning  for  a  Career  Education  Center  it  is 
Important  to  keep  the  public  informed  and  to  Involve  them  l>i  planning. .  In  • 
this  case,  professional  organizations,  ttade  unions,  civic  agencies,  and  other 
coonunity  groups  will  all  have  been  involved  for  two  years  prior  to  opening. 
The  coonunity  is 'also  involved  because,  in  addition  to  the  high  school  program, 
the  adult^educatlon  program  for  this  district  will  make  use  of  the  new  facility 
'  in  the  %vexiings,  on  weekends,  and  during  the  sumner,  aod  participants  help  with 
Sxer  planning,  '^cause  the  cotnmunity  has  been  informed  and  has  bteen  Involved 
in  all  stages  of  planning,  the  program  has  benefited  from  a  great  deal  of  conmunity 
support  and  participation  already,  and  expects  to  continue  this  relationship  in 
the  future.  "  / 
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EXEMPLARY  PROJECT  IN  CAREER  EDUCATION 
Greap  Falls  School  District  / 
NGreaCV.Fall8>  Montana 


District  and  Project  Information r  1973-1974 


District  Population:      25,000  -  99,999 

Type  of  Area:  UrKan 

Sttidents'  Background:    73%  white 

15Z  American  Indian  , 
5Z  Spanish  Surname 
.  \                                  5%  Oriental 

> 

Contact  Person: 

Ms*  Frances  Jackson 
Director  of  Career  Education 
1100  Fourth  Street  South 
66X  2428 

Great  Falls,  Montana  59403 
(406)    761-5800,  ext.  354,372 

Annual  Family  Income!     66Z  $  5,000  -  14,999 

17Z     Under  $5,000 
17Z  $15,000  -  1^,999 

Number  of  Schools 
Grade ^Levels 
Number  of-  St^f  f  ' 
Number  of  Students 


District 
Schools 
28 

^K-Adult 
'  950 
19,000 


Project 
Schools 

28 
K-Adult 

950 
19,000 


Years  of  Project  Operation:  1 
Number  of  Project  Staff:  6  Full-Tlme 


Project  Funding: 

Federal.  $110,000 
Local  ,  25,000 
Tot^l^y \  $135,000 


Approach  to  Career  Education*    Basic  district-vide  Inservice  training  is 
carried  on,  utilizing  both  project  goals  and  national  goals*  Concenrrated 
insertrice  training  Is  made  possible  through  graduate  course^ vork  provided  for 
classroom  teachers*    Funds  and  project  staff  time  are  allocated  for  the  Imple- 
mentation of  projects  initiated  by  Individual  classroom  teachers*  In^epth 
inservice  training  for  teachers,  and  teacher  conferences  with  builditig 
principals  and  guidance  staff  in  all  secondary  schools,  were  integral  parts 
of  th^  process.    The  target  population  in  1975-1^111  be  Indians  and/or  high 
school  dfopouts  because  district  priorities  have  not  heretofore  benefited  them. 

Prolfect  Staff*    The  project  staff  consists  of  one  project  director,  one  ^ 
elementary  consultant,  one  secondary  consultant,  one  work  experience  coordinator, 
one  media  consultant  and  one  secretary*    With  minor  exceptions,  aH  staff  work 
is  undertaken  by  teachers  and  administrators* 

School  Staff >    Classroom  teachers  carry  out  career  education  instruction* 
Integration  of  the  infusion  process  Is  a  project  goal*   Ten  percent  of  the  staff 
were  involved  in  concentrated  inservice  training*    Thirty,  to  35  percent  of  the 
teaching  staff  and/or  counselors  are  active;ly  involved  in  career  education 
activities* 
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Training,   Nlnatyf  ive  percent  of  all  teachar  training*  occurrad  locally 
and  vaa  conductad  by  pro j  act  ataff  aaslatad  by  outslda  conaultanta.  All^ 
admlniattatoray  counaalora  and  taachart  racalvad  minimal  Intarvlca  training  • 
Soma  of  aach  group  racalvad  In-dapth  training.   Just  ovar  10  parcant  had 
concantratad  instruction.    Tha  primary  purpoaat  of  tha  training  vara  to 
orlant  all  ataff  to  projact  goala,  train  tha  Urgat  population  (curriculum 
and  counaallng  coismlttaa  <^«mbara)  and  axamlna  coonarclal  and  taachar-mada 
curriculum  matarlala.   OnV  •       comarclal  matarlala  wara  avallabla  from 
ona  or  two  othar  projacta.   Matarlala  avallabla  from  outalda  ^ohsultants 
vara  minimally  used.'  . 

CoamnLty  Resources.    Through  a  cooperative  venture  with  the  Voluntary 
Action  Center  -  RSVP,  the  project  has  developed  a  community  resources  bureau 
with  minimal  staff  time  and  expenses.    Requests  have  ba-^n  collected  and 
categorized  for  bureau  functioning  in  1974-75.    Through  a  cooperative  effort 
with  the  Explorer  Division,  B.S.A.,  a  .computerized  career.  Interest  survey  ^ 
was  developed.    Thia  became  a  statewide  pilot  project.  It  Is  too  early  to 
assess  all  of  the  potential  xises  of  the  print-outs,  although  they  have  provided 
information  for  group*  career  guidance,  and  curriculum  planning. 

c 

Curriculum  Materials.    All  staff  members  t^ng  the  graduate  course  offered 
"by  the  local  university  developed  curriculum  units  appropriate  to  thelt  grades 
or  academic  area.    These  were  intended  primarily  as  teacher  guides,  although 
some  have  suggested  student  materials.    Grades  K-12  were  involved. 
Materials  were  in  crude  form,  prepared'  only  for  submission  to  a  college  instructor. 
One  group  of  teachers  lias   been  working  on  a  slide-tape  introduction  to  their 
respective  areas  for  incoming  high  school  teachers.    It  his  not  yet  been  tested. 

An  Idea  That  Worked.    One  idea  was  to  get  in  touch  wlt!h  oyr  local  Explorer 
Executive  from  the  Boy  Scouts  of  America.    Their  program  is  congruent  with  career 
education  goals  and  can  provide  out-of-school  experiences  which  school  or  project 
staff  cannot  hope  to  obtain  for  such  a  large  group  of  students.    Another  was  to 
check  with  our  local  voluntary  action  canter  for  needed  manpowr  to  attain  career 
educilKlon  goals.    These  people  have  more  drive  and  atamlna  th^dlatrlct  staff 
and  did  the  work  we  needed  to  have  done  at  no  cost  to  us.  V 
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CAREER  EDUCATION  PROGRAM 
Helena  Public  Schools 
Helena,  Montana 


4^ 


District  and  Project  Information;  1975-1974 


District  Population 

Type  oi^  Area: 
Students'  Background:    96%  White 
Annual  Family  Income' 


29,000 

Urban  and  Suburban 


58%    U-ider  $10,000 
24%    $10,000  -  14,999 
18%    $15,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
12 
1-12 
399 
7,240 


Project 
Schools 
12 
1-12 
399 
7,240 


Contact  Person: 

Mr.  James  W.  Fltzpatrick 
Director  of  Career  Education 
Helena  Public  Schools 
Helena,  Montana  59601 
(406)  442-^8794 


Years  of  Program  Operation:    3  1/2 


Number  of  Project  Staff: 


2  Full-time 
1'  Part-time 


Project  Funding: 

Federal  25% 
Local  75% 

■  \ 


Approach  to  Career  Education*    Career  education  is  an  integral  part  of  the 
ongoing  curriculum  in  the  Helena  school  system*    In  the  elementary  gtades,  the 
major  emphasis  is  on  career  awareness  and  etlf  awareness.    The  career  awareness 
component  Includes  six  elements,  and  all  should  be  included  by  teachers  involved 
with  career  education.    The  six  elements  are;    subject  matter  tie-in,  occupational 
awareness,  manipulative  activities,  field  trips,  resource  people,  and  role  playing. 
fit  the  junior  high  level,  the  career  awareness  and  self  awareness  theme  is  continued 
and  the  following  areas  are  included:    decision  making,  economics,  studies  of 
occupational  clusters,  world  of  work  orientation,  exploration  of  interests,  field 
tulps,  student  Interest  and  ability  assessment,  and  educational  avenues.  Efforts 
were  made  to  Insert  career  related  activities  and  units  into  classrooms  wherever 
appropriate.    At  the  high  school  lever,  efforts  were  made  to  intensify^  career 
counseling  for  students,  and  to  provide  more  career-related  learning  experiences. 
Teachers  were  encouraged  to^  incorporate  career  education  into  their  subject  areas. 
Teachers  were  assisted  in  bringing  comnunity  resource  people  into  their  classrooms 
and  in  finding  community  locations  for  career  exploratory  field  trips  for  students. 
Cooperative-type  programs  with  community  businesses  were  expanded  to  include 
professional  as  well  as  non-professional  career  exploration  and  work  experience. 
The  program  staff  meets  frequently  with  teachers,  administrators,  counselors, 
community  resource  persons  and  advisory  committees.    Inservice  training  sessions 
and  workshops  further  the  implementation  of  career  education. 

Project  Staff.    The  staff  has  been  reduced  from  six  full-time  individuals, 
one  part-time  media  person  and  one  secretary  in  May  1972  to  one  half-time 
director  and  two  full-time  coordinators  for  the  1974-75  school  year.  The 
coordinators  serve  all  elementary  and  secondary  schools  in  the  system. 
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«  obttlnad  from  oth«r  dtrtw  tducttlon  projtctst 

\  -  . 

6.    Llfi  Cmrttr  Dtytloprntnt  Handbook:    Guldtnct  Bumi. 

Print.   Tnis  publication  vas  dtvtlopad  by  HtltnTIFubllc 
,  School  paraonnal  In  cooptratlon  with  tht  Unlvtralty  of 
Hlasourl»  Columbia.    Tht  ^publjLcatlon  Includes  a  rationale 
for  career  development »  theories  of  vocational  develop- 
ment*! organizational  procedures  and  domains  concepts » 
objectives  and^  activities  for  school  personnel. 

An  Idea  That  Worked.    Many  Helena  fifth  graders  study  a  hospital  unit  and 
part  of  the  unit  Involves  a  two  and  one-hiilf  hour  field  trip  ^o  a  local  hospital. 
The  R.N.  who  conducts  the  tour  "^f Irst  gives  the  students  an  overview  of  the  - 
hospital.    She  cz^tes.an  Imaginary  patient  and  presents  a  chart  on  which  he  is 
shown  as  the  hub  of  a  wheel.  ^ the  spokes  of  the  wheel  are  all  the  people  who  might 
serve  the  patient^  from  janitor  to  surgeon.    The  students  then  see  these  people 
performing  their  work  as  the  students  tour  the  hospital.    The  emphasis  is  on 
people»  not  things.    Upon  returning  from  the  hospital^  the  students  discuss  wha: 
they  have  seen.'  A  follow-up  activity  is  role  playing  using  various  hospital 
work  roles.    The  entire  unit  is  available  from  Helena  Public  Schools. 

Another  Idea  That  Worked.    Guest  career  speakers  in  high  school  classes  can  be 
deadly  if  the  speaker  doesn't  capture  the  students'  Interest  or  attention.  Often 
community  resource  people  might  hesitate  to  come  into  a  class »  either  for  that 
reason  or  because  they  don* t  have  the  Iblme  to  prepare  a  talk  thatjthey  feel  will 
do  the  job.    In  Helena^  we  had  good  success  when  we  Invited  thfee  career  resource 
persons  at  a  tlme>  representing  a  variety  of  career  ai:eas.    For  «ample»  at  one  time^ 
a   beautician^  a  social  worker >  and  an  assistant  principal  appeared  together.  Each 
was  told  not  to  prepare  a, speech.    After  a  two  minute  (maximum)  explanation  of  what 
the  resource  person  did»  the  students  asked  questions  of  each  one..  A  student  moder- 
ator made  sure  that  each  guest  was  given. equal  time.    Students  were  provided  with  a 
list  of  questions  to  ask  in  case  ^things  bogged  down  but^^t  for  the  most  part»  the  • 
students  asked  excellent  questions  on/ their  own.    Nearly  all  students  got  into  the 
act  because  of  the  diversity  of  careers.    The  guest  panelists  enjoyed  themselves 
immensely  and  learned.' from  one  another.    The  resource  people  expressed  satisfaction 
with  the  arrangement >  particularly  the  fact  that  no  preparation  was  needed.    All  in 
allt  this  method  did  much  to  enliven  and  mdke  more  efficient  what  could  have  been  a 
dull  and > non-productive  situation. 
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School  Staff.    Teachers  and  counselors  work  activel:"  to  provide  career 
education  in  the  classroom.    Particular  success  has  been  accomplished  at  the 
elementary  level  where  90  percent  of  the  teachers  were  active  during  the 
1973-74  school  year.    Faculty  steering  committees  were  set  up  to  assist  with 
program  activities  and  development  at  the  four  secondary  schools. 

Training.    Training  for  Helena  vschool  stafi:  has  been  conducted  in  the  form 
of  inservice  sessions,  workshops,  discussions,  and  individual  or  small  group 
meetlt^gs.    In  addition,  program  staff  members  have  made  presentations  and  held 
workshops  in  districts  throughout  Montana.    Several  school  districts  have  visited 
Helena  to  observe  program  activities. 

Comnunity  Resources.    The  Helena  program  used  community  resources  extensively. 
Numerous_businesses  and  institutions  hive  provided  cliissroom  speakers,  materials, 
and/or  sites  for  fXeld  tripa^  expTofatory  experiences,  and  work  experiences.  A 
community  advisory  committee  met  frequently  during  the  course  of  federal  funding 
and  now  meets  on  an  as-needed  basis.    Cciflmunity  react ioi^  to  career  education  has 
been  very  favorable  and  gratifying'. 

Curriculum  Materials.  Materials  produduced  -by  the  project  are  described  below. 


3.  Career  Education  Planning  Guide  for  Helena  Elementary  Schools. 
Print,  recommended  units  for  each  elementary  grade,  a 
rationale  for  career  education  from  superintendent  of  schools, 
4  form  for  submitting  planned  career  education  activities 

to  project  staff. 

4.  Career  Related  Curriculum  Ideas  for  Grades  7-12. 
Print,  350  pages;  intended  for  teachers  in  grades  7-12. 
Includes  rationale,  ci^rriculum  units,  and  career-related 
activities  for  integrating  career  education  into  various 
siibject  are^s. 

5.  Career  Related  Curriculum  Units,  Grades  7-12. 

Print,  20-25  pagfts  each;  50  individual  units  for  use  in 
several  subject  areas.  *  Some  developed  locally  and  some 


Print,  intended  for  use  in  grades  1-6.    A  separate  booklet- 
of  career  education  units  for  each  elementary  grade.  Units 
include  six  elements  of  career  awareness:'   subject  matter 
,  tie-in,  role-playing,  occupational  awareness,  resource 
/  people,  manipulative  activities,  and  field  trips.  Self- 
/  awareness  activities  and  mini-units  suggestions  are  also 
included. 


Career  Education  Unit  Guides. 


-€ar^gr  Education  Resource  Guide> 

Print,  a  compilation  of  local  community  resources  available 
to  Helena  teachers.    Speakers  and  visitation  sites  are 
recommended  for  each  grade  level,  thus  preventing  overlap 
of  speakers. 
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obtained  from  oth«r  carwr  •ducation  pro j acts*. 

6«    Life  Caraar  Davtloomant  Handbook:    Culdanca  Baaad« 

Print .    Thla  publication  vaa  davalopad  by  Ralana  Public  ■ 
School  paraonnal  In  cooparation  with  tha  Unlvaralty  of 
Mlaaqurl,  Columbia.    Tha  publication  Includaa  a  ratlonala 
for  caraar  davalopmant,  theoriaa  of  vocational  davalcp- 
ment,  organizational  procaduraa  and  domalna  concapta, 
cbjactivea  and  activities  for  school  personnel. 

An  Idea  That  Worked.    Many  Hslena  fifth  graders  study  a  hospital  unit  and 
part  of  the  unit  involves  a  two  and  one-half  hour  field  trip  to  a  local  hospital. 
The  R.N.  who  conducts  the  tour  first  gives  the  students  an  overview  of  the 
hospital.    She  creates  an  Imaginary  patient  and  presents  a  chart  on  which  he  is 
shown  as  the  hub  of  a  wheel.    The  spokes  of  the  wheel  are  all  the  people  who  might 
serve  the  patient,  from  janitor  to  surgeon.    The  students  then  see  these  people 
performing  their  work  as  the  students  tour  the  hospital.    The  emphasis  is  on 
people,  not  things.    Upon  returning  from  tbe  hospital,  the  students  discuss  what 
they  have  seen.    A  follow-up  activity  is  role  playing  using  various  hospital 
work  roles.    The  entire  unit  is  available  from  Selena  Public  Schools. 

Guest  career^speakers  in  high  school  classes  can  be  deadly  if  the  speaker 
doesn't  capture  the  students*  interest  or  attention.  •  Often  community  resource 
people  might  hesitate  to  come  into  a  class,  either  for  that  reason  or  because 
they  don't  have  the  tlaSie  to  prepare  a  talk  that  they  feel  will  do  the  job.  In 
Helena,  we  had  good  success  when  we  invited  three  career  resource  persons  at 
a  time,  representing  a  variety  of  career  areas.    For  example,  a::  one  time,  a 
beautician,  a  social  worker,  and  an  assistant  principal  appeared  together.    Each  was 

;  told  not   to  ^prepare  a  speech.    After  a  two  minute  (maximum)  explanation  of  what  the 
resource  person  did,  the  students  asked  questions  of  each  one.    A  student  moderator 

^  made  sure  that  each  guest  was  given  equal  time.    Students  were/provided  with  a  list 
of  questions  to  ask  in  case  things  bogged  down  but,  for  the  most  part,  the  students 
asked  excellent  questions  on  their  own.    Nearly  all  students  got  into  the  act 
because  of  the  diversity  of  careers.   -The  guest  panelists  enjoyed  themselves 
immensely  and  learned  from  one  another.    The  resource  people  expressed  satis- 
faction with  the  arrangement,  particularly  the  fact  that  no  preparation  was 
needcTd.    All  in  all,  this  method  did  much  to  enliven  and  make  more  efficient 
what  could  have  been  a  dull  and  non-productive  situation, 
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ASHLAND--GREENWOOD  CAREER  GUIDAJJCE  PROGPAM 
Ashland-Greenwood  Saunder^  County  School  District  Number  One 

Ashland >  Nebraska 


District  and  Project  Information:  1973-1974 
Distr,ict  Population:  2,500-9,999 


Type  of  Area: 


Rural 


Students'  Background:    99%  White 


Annual  Family  Income: 


Contact  Person: 

Mr.  Larry  Bartek 

Career  Guidance  Program  Director 

Ashland-Greenwood  High  School 

1842  Furnas  Street 

Ashlana,  Nebraska  680Cf3 

(402)  944-3650 


District 
Schools 

Number  of  Schools  3 
Grade  Levels  K-12 
Number  of  Staff  50 
Number  of  ^Students  972 

Years  of  Project  Operation:  2 

Number  of  Project  Staff:    1  Full-time 

2  Part-time 


Project 
Schools 
2 

7-12 

30 
448 


Project  Funding: 
Federal 
Local 
Total 


_^23,607 
13,,  300 


/ 


Approach  to  Career  Eflucation.    The  project  director  (also  a  vocational  coxinselor) 
serves  as  career  education  consultant  for  teachers  in  grades  7-12 •    In  this  capacity, 
he  helps  teachers  implement  career  materials  in  the  classroom  and  he  encourages 
teachers  to  make  the  curriculum  increasingly  relevant  to  student  needs.    A  Career 
Exploration  Model  has  been  developed  and,  within  this  framework,  the  focus  in  the. 
classroom  is  on  career  units,  resource  people,  tours,  and  career/vocational 
exposure.    For  teachers,  a  key  activity  is  participation  in  the  Impact  Group,  which 
serves  individual  students  in  an  advisory  capacity.    Goals  for  the  Impact  Group  are 
to  help  stijdents  develop  self-awareness  and  to  assist  students*  vocational  develop- 
ment through  career  exposure  and  assessment  of  personal  talents,  abilities,  interests, 
career  tendencies,  and  occupational  preferences.    Ideally,  each  student  hat^  contact 
with  at  least  one  communfty  member  and  one  other  adult  member  from  the  Impact  Group, 
in  addition  to*  the  teacher.    A  great  deal  of  empLasis  is  placed  on  community  in- 
volvement and  awareness  of  local  opportunities  even  though  these  appear  limited. 
An  intensive  interview  is  conducted  with  each  sophomore  and  the  vocational  coun- 
selor follows  through  with  additional  interviews  during  the  junior  and  senior  years. 

School  Staff.  Each  high  school  teacher  (grades  10-12)  is  selected  by  s^tudents 
to  serve  on  one  of  the  advisory  Impact  Groups.  All  high  school  teachers  participate. 
Next  year,  the  Impact  Group  concept  will  bx^.  ext^^nded  to  junior  high  teachers  and  to 
selected  junior  high  students  who  might  best  profit  from  individual  contact  between 
teacher  and  student.  This  teacher-student  relationship  is  an  essential  part  of  the 
program.  On  the  elementary  level,  career  guidance  units  are  conducted  whenever  teacher 
aak  for  them.    As  each  teacher  becomes  active  in  an  Impact  Group,  he  meets  with  the 
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vocational  counaalor,  vho  ancourages  tha  implamantatloa  of  caraar  aducatlon  concapta 
in  tie  daaarootn.    At  thia  tima,  too,  tha  vocational  'counaalor  halpa  tha  taachar  to 
bettar  underatand  the  needa  of  atudanta  aaaignad  to  him  in  thia  apacial  program. 

Training.    During  the  firat  year,  all  training  for  tha  Imjiact  Group  program 
was  done  by  Selection  Research  Inc.  (SBI),    Then,  reaponaibility  for  training 
shifted  to  the  program's  own  director  with  some  help  coming  from  SRI,%  Training 
is  done  in  teacher  workshops,  .ins ervice  programs,  and  in  teachar-community 
seminars  conducted  by  the  program  director.    The*  purposes  of  these  training 
sessions  are  to  tell  teachers  about  the  objectives  of  the  vocational  guidance 
program,  to  familiarize  them  with  the  career  education  strategies  contained  in  the 
program,  to  provide  direction  as  teachers  Implement  program  concepts,  and  to 
sensitize  teachers  to  the  needs  of  students  as  Individuals.    In  addition  to  the 
^  special  training  sessions  described  above,  there  are  short  monthly  meetings  that 
provide  teachers  with  additional  opportunities  for  training  in  project  procedutes 
and  methods. 

Community  Resources.    During  the  summer  €  Nebraska  Youth  CoiTps  enroll ee  serves  as  a 
research  aid.    He  goes  door-to-door  with  information  on  the  program  and  he  surveys 
community  adults  on  their  interest  in  the  program  and  their  willingness  to 
participate  in  it.    On  a  year-round  basis,  the  project  director  and/or  project 
secretary  contact  local  businessmen  to  discuss  ways  that  they  can  contribute 
to  the  vocational  interests  of  project  students.    Community  adults  and  businessmen 
are  invited  to  come  to  the  classrooms  as  resource  people  ixid  to  participate  in 
mini-career  days  when  students  are  exposed  to  local  occupational  opportunities. 

\  Adults  serve  on  the  community  advisory  council  whjtch  meets  quarterly  and,  during 
the  coming  year,  tours  will  be  scheduled  for  small  groups  of  interested  adults  at 

^  the  anticipated  rate  of  one  a  week. 

^         Curriculum  Materials.    The  program  has  developed  materials  for  students, 
mabftrlals  for  teachers  (Teacher  Notebook),  and  Impact  Group  materials  for  use 
by  teachers  with  students.    In  addition  to  these,  some  coiaaercial  curriculum  ^ 
.  guides  have  been  purchased  and  an  SRA  Work  Kit  is  used  with  students  in  the 
fjiinior  high  school.    An  exportability  mantial  is  available  and  there  is  a  supplement 
'which  includes  the  numerous  materials  used  in  the  Ashland-Greenwood  Vocational 
Guidance  Program, 

Materials  produced  by  the  project  are  described  below. 

1 .    Exportability  Manual. 

Print,  35  pages;  intended  for  use  by  administrators,  counselors 
and  career  guidance  implementors  in  secondary  schools.  This 
describes  the  careet  guidance  program  and  plans  for  implementing 
it  in  the  Ashland-Greenwood  school  district. 

1^  2.    Exportability  Manual »  Supplement  1. 

Print i  100  pages;  intended  for  ust  by  administrators,  counselors 
and  teachers  in  grades  7-12.    This  contains  detailed  concepts, 
materials  and  forms  developed  for  the  Ashland-Greenwood  Career 
Guidance  Program. 
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Ashland -Greenwood  Vocational  Guidance  Progran> 
^Ides  and  casette  or  tape  reels,  10  minutes;  intended  for^ 
u.;e  by  teachers,  students  and/or  parents.    This  d^crlbes  the 

key  concepts  of  the  Ashland  program.  .        \  , 

,  *  * 

An  Idea  That  Wotked.    The  student  selects  one  teacher  and  one  or 
two  persons  from  the  community  and  this  team  becomes  the  Impact  Group.  This 
group  serves  as  an  advisory  group  and  meets  with  the  student  five  to  ten  hours 
per  year.    The  Impact  Group's  goal  is  to  help  identify  and  develop  the  student's 
interests  aad  to  explore  with  him  the  career  opportunities  available  in  the 
community.    Thus,  each  student  has  an  opportunity  to  relate  to  at  least  one 
teacher  that^ie  feels  coxaf or  table  with,  and  sonieonc  that  really  knows  him.  As 
the  teacher  gets  to  know  the  student  as  an  individual,  both  teacher  and  student 
can  explore  the  student's  career  interests.    As  the  student  becomes  more  aware 
of  who  he    is,  his  growth  and  development  prepara  him  to  enter  the^ world  of  work 
and  become  a  constructive  participant  in  society. 
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CAMER  EDUCATION  IN  A  TYPICAL  KEBRASKA  RURAL  SETTING 
KlnbAll  Schools 
Kl3aball>*  Nebrflut 


District  and  Project  Information;  1973-197^ 
District  Population;      2,500-9,999.  ; 


Type  of  Ares: 


Students  *  Bsckground : 


Ruvsl  and  Small  Town, 
97X  White  • 


Annual  Family  Income:     55%  $15,000-$19,999 

30%  $10,000-$14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Stude^^ts 


District 
Schools 
4 

K-12 
80 
1536 


Project 
Schools 
4 

K-12 
80 
1536 


Contact  Person: 

Mr*  Charles  Moorshouse 

Division  of  Guidance  and  Counseling 

901  South  Nadlne 

Kendall,  Nebraska 

(308)  235-2183 


Years  of  Project  Optra tion:  1 
Number  of  Project  Staff:     3  full-time 


Project  Funding: 

Federal          VEA  $60,000 

Local  $40^000 

Total  $100,000 


The, Project 

Finances.    For  this  year  the  project  received  $60,000  in  VEA  funds  and 
$4b,0CJ  in  local  funds.    Next  year  t\;ie  project  will  receive  $50,000  in  VEA  • 
funds  and  $^50,000  in  local  funds.    This  represents  an  increased  total  budget 
for  the  next  year,  and  an  increased  local  contribution.    One-fifth  of  project 
funds  were  spent  in  each  of  the  areas  of  project  staff  salaries,  purchase  of 
materials  for  classroom  use,  school  staff  training  materials,  and  evaluation. 
The  remaining  fifth  was  spent  in  other  areas. 


erJc 


\ 


/ 


Kitnball,  Nebraska 


Project  Staff >    The  project  employs,  one  full-time  project  director  and 
two  part-time  curriculum  coordinators.    All  three  are  guidance  counselors, 
one  serving  at  the  elementary  level,  one  at  the  middle  school  level,  and  one 
at  the  secondary  school  level.    The  project  staff  spend  about  90"percent 
of  their  time- with  teacheyg,  but  also  work  directly  with  counselors,  , 
librarians,  and  community  people. 

Training.    During  this  year  training  was  conducted  by  consultants  from 
other  districts  and  from  higher  education  institutions.    Next  year  local 
school  staff  will  also  c^..iduct  some  training;    All  of  the  staff  in  the  district 
have  participated.    This  year  the  training  focused  primarily  ■  on  an  orientation  tc 
career  education  and  the  woifjLd  of  work.    It  also  incliided  comminity  respurc^BS 
available,  materials  selections,  and  teaching  techniques.    Training  activities 
consisted  of  workshops  arid  demonstrations*    Student  materials  produced  by 
other  districts  were  used  ^n  tri^ning. 

Curriculum  Materials The  instructional  materials  iised  in  career  education 
were  selected  from  commercial  sources  or  were  developed  locally.    Most  are  in; 
print,  and  were  developed  since  1970.    The  project  is  planning  for  development 
of  *  curriculum  guides  at  e^c^h  grade  level,  which  would  provide  specific  career 
education  activities  in  vaiilous  existing  subject  areas.  j 

Community  Resources.    The  project  staff  have  identified  and  catalogued 
community  speakers,  trips,  materials,  and  student  wcrk  sites,  and  are  available 
to  arrange  forr  use  of  these  resources.  ► 

Public  Information.    Within  the  district,  the  project  staff  share 
information  about  the  project  by  speaking  at  meetings  of  community  clubs, 
sending  newsletters,  inviting  visitors,  and  preparing  news  items*  They 
provide  information  for  parent^  in  the  district.    They  provide  information 
outside  the  district  by  sending  newsletters. 


The  School  Instruction  Program  "       '  . 

Staff .    Career  education  4n..ruction  in  the  district  is  carried  out 
by  regular  classroom  teachers  and  guidance  counselors.    Although  all  staff 
in  the  disttict  have  be^n  trained,  only  about  10  percent   act*  'ely  parti-  \ 
cipated  in  career  education,  as  this  was  the  first  year  of  the  project. 

\ 

Content.    Broadly  expressed  career  education  goals  have  been  developed 
by  the  project.    They  include  goals?  such  as,  "Every  student  will  graduate 
from  high  school  with  a  salable  skill."    The  curriculum  content  included 
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work,  family  llfe^  and  leisure*    The.  content  of  the  career  education  curriculum 
dlffera  from  the  regular  curriculum  In  that  It  relates  subject  areas  to  work 
and  life.  Career  education  parallels  vocational  education  In  wae  district. 


Methods*    The  methdds  used  to  teach  about  careers  do  not  differ  from 
thdse  used  to  teach  about  other  matters,  although  discussion,  stuaent  projects, 
and  hands-^n  experiences  are  used  more  often  In  career  education  than  In  the 
regular  curriculum.    At  the   elementary  level  career  education  Is  Integrated  into 
the  subject  areas  of  mathematics  and  language  arts/readlng/Engllsh.    At  the 
secondary  level  It  Is  Integrated  Into  business  and  office  education^  health 
^ education,  home  economics.  Industrial  arts,  and  language  arts/readlng/Engllsh. 


Evaluation 


Internal  Evaluation >    No  Internal  evaluation  o^  the  project  has  been 
conducted.  .  ^  ' 

>  External  Evaluation.    Tae  State  Department  of  Education  and  a  university 
worked  together  to  conduct  an  external  evaluation  of  the  project  and  the  school 
instruction  program.    They  evaluated  project  financing,  project  staff,  number 
of  schools  served ,  staff  training,  and  the  effect  of  the  career  education  curr- 
iculum on  pupil  learning  and  behavior^  The  evaluators  used  interviews, 
observations,  questionnaires  and  tests,  and  a  review  of  documents  in 
conducting  their  evaluation.    They  collected  from  school  staff,  students, 
coiranunity  members,  and  project  records* 
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LINCOLN  CAREER  EDUCATION  PROJECT 
Lincoln  Public  Schools  District 
Lincoln,  Nebraska 


District  and  Project  Information:  1973-1974 
District  Population:      100,000-499,999  ^ 


Type  of  Area: 


Urban 


V 


Students'  Background:    96%  White 


Annual  Family  Income: 


number  of  Schools 
Qrade  Levels 
Numbfer  of  Staff 
Number  of  Students 


r  District 
Schools 

48 
K-Adult 
1,562 

30,000 


Years  of  Project  Operation:  1 
Number  of  Project  Staff:  6 


Contact  Person: 
^fr.  Carl  Spencer 

Career  Education  Project  Director 
Lincoln  Public  Schools 
720  South  22nd  Street 
Lincoln,  Nebraska  68510 
(402)    475-1081,  ext.  276 


Project 
Schools 

 15" 

K-12 
495 
10,400 


Project  Funding: 
Federal 
Local 
Total 


$478,113 
107.555 
$585,668 


ERIC 


Annro«rh  to  Career  Education.    The  Lincoln  tareer  education  project  s  goal  . 
is  to  prepare  students  for  making  intelligent  life-work  choices  and  for  Implementing 
those  choices  in  ways  which  are  satisfying  and  productive  for  each  individual  and 
for  society  as  a  whole.    In  our  fully  developed  career  education  program,  students 
wlU  be  able  to  make  career  decisions  by  knowing  about  a.  wide  range  of  career  possi- 
bilities and  about  their  own  interests  and  abilities  In  relation  to  them..  They  will 
have  effective  work .habits  and  positive  attitudes  toward  work,  capabilities  and 
skills  useful  in  the  world  of  work,  and  will  be  prepared,  .upon  leaving  school,  to 
undertake  entry-level  employment,  further  training  or  education.  Considerable 
efforts  are  already  being  made  In  the  schools  and  the  commmity  td  achieve  these 
objectives.    The  project  is  coordinating  the  design  and  implementation  of  an  improved 
system  which  will  further  the  achievement  of  these  objectives  by  the  ^ ^^^^^ ' 
making  learning  experiences  more  meaningful  and  relevant  to  the  individual  student 
through  restructuring  curriculum  and  retocusing  it  around  career  development  themes, 
providing  all  youth  with  "the  guidance  and  instruction  needed  to  develop  their  selt- 
Swareness  and  self-direction;        expanding  their        P*'^^°°*\*''"^^^!^f  ".^.f.^^ce 
aspirations  and  fostering  posifwe  attitudes  about  the  personal  and  social  significance 
of  work;  providing  services  for  placing  students  in  the  next  step  of  their  career 
development,  whether  it  be  employment  or  further  education  and  training;  building 
Into  the  education  program  greater  coordination  of  all  community  resources  for 
career  education;  increasing  the  educational  and  occupational  options  available  to 
all  persons  through  a  flexible  education  system  which  facilitates  entrance  and 
re-entry  into  either  the  world  of  work  or  the  education  system.    The  project  makes 
majliouffl  use  of-existing  resources  and  mechanisms  for  change.    It  relies  on  a  small 
st^f  of  temporary  personnel  who  manage  the  project,  develop  models,  and  organxze 
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training  programs.    Project  procedures  are  systematically  organized  and  concern 
all  participating  studentSt  teachers  and  members  of  the  community.    The  organization 
system  involves  setting  specific  objectives^  assessing  present  status tyd^Eermlnlng 
needs t  setting  program  priorities »  arid  developing^  Implementing^  and^aluating 
the  programr.  ^  / 

•  t 

For  more  efficient  administration »  the  yprk  of  the  project  is  organized  in 
several  components,  each  consisting  of  a  set  of  closely  related  tasks.    These  are 
a  planning  and  evaluation  component  ^  a  support  .systems  component »  and  a  curriculum 
and  staff  development  component.    The  first  Involves  short  and  long  range  planning, 
resource  allocation ,  design,  supervision  and  evaluation  ol  the  work  program,  etc. 
The  support  systems  component  Involves  the  design  and  Implementation  of  centralized 
inventory  systems  for  community  resources  and  student  data  services.    The  curricu- 
lum and  staff  development  coiq>onent  Involves  inservice  activities  ot  workshops, 
exploratrory  and 'observational  experiences,  seminars  and  the  creation  of  career  educa-* 
tlon  curriculum  units. 


.V 
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TEACHER  ADVISOR  PROGRAM 
Lincoln  Public  Schools 
Lincoln^  Nebraska 


District  and  Project  Informatiou:  1973-1974 
District  Population:  100,000-499,999 


Type  of  Area; 


Urban 


Students'  Background:  90%  White 
Annual  Family  Income: 


Contact  Person- 

Ms*  Maryann  Spahni 
Guidance  Counselor 
Goodrich  Junior  High  School 
4600  Lewis  Avenue 
Lincoln,  Nebraska  68521 
-(402)  475-4561 


aber  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
48 

K-Adult 
*  1,562 
30,000 


Years  of  Project  Operation:  1 
Number  of  Project  Staff: 


Project 
Schools 
.3 
6-12 
119 
2,500 


Project  Funding: 
Local 


$5,000 


ERLC 


Approach  to  Career" Education,    At  Goodrich  Junior  High  School  the  approach  to 
career  education  is  similar  to  that  at  other  district  schools.    The  counselors  in 
this  school  are  resource  persons  to  40  members  of  the  teaching  staff.    Twice  a 
month,  each  counselor  meets  with  20  teachers  for  planning  purposes.    Each  of-the 
20  teachers  has  approximately  20  students  in  his  teacher /advisor  group.    The  basic 
purpose  of  the  Teacher  Advisor  Program  is  to  develop  a  close  relationship  between 
teachers  and  students.    Ideally,  the  teacher /advisor  is  the  person  in  the  school 
who  knows  his  advisees  better  than  any  other  staff  member  in  the  school.  Seven 
volunteers  from  the  entire  teaching  staff  were  selected  for  the  career  education 
cadre.    Through  these  people,  career  education  was  infused  into  the  Teacher /Advisor 
Project.    The  career  education  cadre  developed  goals  for  the  school  and  examples  of 
suggested  activities  teachers  could  use  to  meet  these  goals.    Three  local  junior 
high  schools  held  a  workshop  at  which  they  developed  materials  to  be  included  in 
their  central  file  of  activities  and  ideas  for  teachers  and  students.    The  areas  , 
covered  included  career  exploration,  values,  communication  skills,  games,  self- 
awareness,  and  advising  techniques.-    They  alsp  developed  an  evaluation  form  for  / 
grades  6-9  so  that  teachers  could  critique  the  activities.    All  students,  the 
gifted,  those  in  special  education,  potential* drojS-outs,  and  those  from  low  incothe 


families,  were  included  in  the  activities. 


/ 


V 


Project  Staff.    There  ts  no  special  project  staff  but  some  faculty  members* in 
each  of  the  distrl,ct's  schools  volunteer  to  participate  in, the  Teacher /Advisor  /  • 
Program.    An  example  is  Goodrich  Junior  High  School  where  two  guidance  counselors 
coordinate  the  program  and  15  teachers  are  members  of  the  career  education  ca<|'ret 
the  teacher /advisor  council  or  both.  ^  The  two  guidance  counselors  spend  about' 70 
percent  of  their  time  working  with  teachers  and  students  and  they  provide  inservice 
assistance  in  group  decision  making,  communication,  test  interpretation,  work 
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study »  ttc*       ,  '       '«  • 

School  Sf ff >    At  Goodrich  Junior  High  School »  carttr  tducation  was  Implcmantad 
on  a  vary  low-kay  baals  in.l972-*73  aa  part  of  tha  taachar  adviaor  projact.  Tha 
caraar  education  cadra  auggaatad  activitiaa  that  might  ba  undartakan«by  tha  total 
taaehlng  ataf£.   Many  atudanta  ahadowad  paopla  In  tha  coosminlty  vfaoaa  work  vaa  of 
intaraat  to  tham.   Twanty-ona  taachara  at  Goodrich  Junior  High  School  had  atudanta 
Involvad  in  thla  aapact  of  tha  program.    Tha  taachar/advlaora  thamaalvaa  undertook 
varioua  caraar  aducAtion  activitiaa^  Thay  mat  in  amall  groupa  with  tha  counaalora 
and  aharad  axpariancas. 

Training >    Tha  counaielora  attended  conventions  on  teacher  advising  in  Harahall, 
Minnesota  and  at  Omaha' a  Weataide  High  Sdhool.    Intereated  teachers  alao  read  a  - 
number  of  materlala  on  their  own.   During'  the  fall  aemesteri  a  college  course  was 
offered  for  three  hours  of  credit.    Both  counselors  and  teacher a  participated.  The 
purpose  was  to  help  the  teacher  become  proficient  as  a  teacher /advisor A  variety 
of  materlala  were  uaed.    Miany  centered  on  the  teacher  becoming  more  ayare  of  him- 
self as  a  person  and  not  merely  as  a  disseminator  of  curriculum  material. 

^    Community  Resources.    The  program  is  Just  beginning  to  involve  the  community. 
A  coQsnunity  participation  program  has  been  organized  through  the  career  education 
department.    One  individual  is  in  charge  of  making  contacts  with  community  resource 
people  when  a  teacher  calls  and  a)  wants  to  visit  the  comtunity  resource  person 
with  his  students,  b)  wants  the  resottrce  person  to  come  to  his  school,  or  e)  wants 
a  viedeotape  presentation  concerning  a  place  which  students  cannot  visit. 

Curriculum  Materials.    A  variety  of  materials  buve  been  developed  axi^are  in 
print.    These  have  been  reproduced  for  the  central  file  so  that  career  elcploration 
activities  are  now  available  for  grades  6-9 •    Appropriate  tapes  and  movies  from 
the  local  public  library  have  also  been  incorporated  into  the  public  central  file. 

An  Idea*  That  Worked .    Teachers  from  three- Ideal  junior  high  schools  developed 
materials  in  a  suoner  workshop*.  There  now  exists  a  central  file  with  information 
on  five  areas:    career  education,  values,  self -awareness,  .communication  skills  and 
fun  games ^  Print  and  non-print  materials  have  been  developed  for  each  area.  The 
appropriate  group  size,  time  required,  materials,  goals  and  processes  are  listed 
for  each  item.    A  very  brief  evaluation  form  has  been  created  which  enables  the 
teacher  to  express  his  thoughts  about  the  activity  and  its  success  with  the 
student  group.    This  central  file  is  located  in  the  teachers'  lotinge  in  each  school. 
An  individual  teacher  can  select  any  activity  and  have  the  media  person  make  as 
many  copies  as  needed.    A  code  system  was  also  developed  for  each  item  so  that  if 
one  was  lost,  it  could  be  easily  replaced.    This  also  made  the  filing  process  much 
easier.'  These  materials  are  used  during  periods  when  teachers  see  their  20 
students  for  15  ilinutes  each  day;    This  is  helpful  to  the  teachers  since  all 
materials  are  very  explicit  and  require  no  preparation  time. 
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PLANNING  FOR  CAREER  EDUCATION 
School  District  #66 
Omaha,  Nebraska 


District  and  Project  Information:  1973-1974 
District  Population:       25 ,000-99 ,999 


Type  of  Area: 
Students*  Background: 
Annual  Family  Income: 


Number  of  Schoojbs 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Suburban 

99%  White 

30%  $15,000-19,999 
20%  5,000-  9,999 
20%  10,000-14,999 
20%    20,000  or  more 


Contact  Person: 

Mr.  Orval  0.  Jensen 
Guidance  Counselor 
Westside  High  School 
8th  and  Pacific 
Omaha,  Nebraska  68114 


District 
Schools 
16 
K-12 
840 
25,000 


Project 
Schools 


Years  of  Project \ Operation:  .  1  year  of  planning 


Number  of  Project  Staff 


t\t 


1  Part-time 


Project  Funding: 
Local  $8,000 
Total  $8,000 


Approach  to  Career  Education.    This  district  began  this  year  to  explore 
the  posibility  of  developing  a  career  education  program  for  students.  An 
Ad  Hoc  Career  Education  Committee  wias  formed  consisting  of  guidance  counselors, 
central  office  administrators,  and  teachers  of  grades  K-12^.    This  l4~member 
committee  followed  a  systematic,  data-based  process  for  analyzing  curricular 
and  instructional  problems  in  order  to  develop  tested,  feasible  solutions* 
This  group  developed  a  philosophy  for  career  education  and  determined  that 
students  needed  to  pursue  the  major  career  development  components  or  stages 
of  attitude  development,  career  awareness,  career  orientation,  career 
exploration,  and  career  preparation.    They  surveyed  parents,  students,  and 
school  staff  ,to  determine  the  acceptability  of  career  education  to  each  of 
these  audiences.    The  results  indicated  that  a  majority  of  those  surveyed 
favor  career  education.    Eighty  four  percent  of  the  parents  surveyed  stated 
that  they  believed  that  the  district  should  pursue  the  development  of  a 
comprehensive  career  education  program.    Twelve  out  of  thirteen  administrators 
believe  they  have  some  staff  members  who  would  commit  themselves  to  career 
education.    Seventy  one  percent  of  the  elementary  teachers  indicated  that 
they  could  cprrelate  and  integrate  career  awareness  content  and  concepts  into 
existing  curriculum.    When  students  from  7th  through  12th  grades  were  asked 
whether  the  district  should  pursue  the  development  of  a  career  education 
program,  well  over  half  of  the  students  at  each  grade  level  said  "y^s".  Having 
found  a  positive  response  among  the  different  groups  surveyed,  the  committee 
developed  a  project .proposal  for  the  implementation  of  career  education. 
The  proposal  contains  objectives,  a  rationale,  and  suggested  procedures  to 
begin  career  education  next  year  in  this  district. 
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Matarlala.  Tha  plaxmlng  commit taa  haa  produced  the  following  career 
education  naterlala:  s 

r 

1*   A  Brochure  about  the  Goala  of  Career  Education  In  the  Dlatrlct 
Print,  1  page,  Intended  for  teadhera,  atudente,  paranta  and  the 

public. 

2.    Career  Education  1973-74 

Print,  21  pages.  Intended  for  teachers  and  school  administrators 
Includes  a  report  on  Career  Education  Committee  activities  and 
findings  of  the  career  education  survey. 
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WORK-STUDY  FOR  THE  MENTALLY  RETARDED 
Carson  City  Schools 
Carson  Clty^  Nevada 


Dlstrtlct  and  Project  Information;  1973-1974 
District  Population:  25,000 


Type  of  Area: 


Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Small  town 


Students'  Background:      94%  White 


50%  $10,000-14,999 
20%  15,000-19,999 
20%     5,000-  9,999 


District 
Schools 
8 

K-12 

\  265 
'  5,500 


Years  of  Project  Operation:  1 
Number  of  Project  Staff:    1  Full-time 


Proj ect 
Schools 
1 

9-12 


Contact  Person: 

Mr.  Richard  Seeley 
Project  Director 
Carson  City  Schools 
P.O.  Box  1603 
Carson  City,  Nevada 
(207)  882-1313 


89701 


Project  Funding: 
Federal 
Local 
Total 


$12,000 
3,000 
$15,000 


Definition  of  Career  Education  / 

This  project  has  added  a  work  preparation  element  to  the  school  study  program 
of -the  mentally  retarded  students  it  serves. 


Goals 


1.  To  Insure  that  each  mentally  retarded  student  will  graduate  from 
high  school  with  a  salable  skill. 


The  Project 


Finances . 


y 


The  project  began  this  year  with  $12,000  in  ESEA  Title  VI  (special 
education)"  fti^nding  and  $3,000  in  local  funding.    Next  year  the  project  will  be 
entirely  supported  by  local  funds  of  $15,000.    Eighty  percent  of^roject  funding 
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for  thU  yaar  was  budgated  for  project  staff  salary.    Fifteen  percent  wait  spent 
for  curriculum  materials  fcr^classrootn  use  and  five  percent  for  travel  expenses' 
*  for  students  and  Instructors. 

Project  Staff,    The  project  employs  a  full-time  project  director  who  was 
formerly  a  ae^otidary  teacher  of  social  studies  within  the  district.    He  works 
closely  with  the  two  special  education  teachers  who  are  tesponslble  for  homeroom 
activities  for  the  21  mentally  retarded  students  In  the  district  who  attend  the 
regular  high  school*    He  also  works  closely  with  employers  to  arrange  work  sites 
for  students  and  to  develop  .employer  attitudes  and  training  programs  to  meet  the 
.need^  of  these  students.    In  addition,  he  wotks  with  some  regular  high  school 
teachers  to  coordinate  the  regular  academic  subjects  taught  to  these  students 
with  the  skills  required  by  thelxf  specific  Job  placements. 

Training.    Although  the  project  director  works  closely  with  teachers  an^ 
employers  to  help  them  understand  this  project  and  the  needs  of  the  students 
It  serves,  no  official  training  Is  conducted. 


The  School  Instructional  Program 

St^l.    In  this  district,  homeroom  activities  are  supervised  "by  two  special 
education 'teachers.    Regular  classroom  teachers  offer  academic  subjects  to  th^ 
students  in  the  program  in  classes  thae'are  appropriate  to  them.    In  addition, 
employers  provide  some  on-the-^job  training  for  these  students. 

Students.    This  pxfogram  offers  academic  subjects  and  work  experience  to 
21  mentally  retarded' students  in  the^lth  and  12th  grades.    These  students' are 
chosen  as  being  capable  of  attending  some  regular  high  school  classes  and  as 
benefiting  from  learning  a  salable  skill.    Prior  to  this  project,  mentsJLly 
retarded  students  in  the  district  did  not  have  any  opportunity  for  work  exper- 
ience or  Job  training. 

Content.    The  content  of  this  project  combines  academic  courses  suitable 
to  these  students  with  actualjob^ experience.    Course  work  is  focused  on  skills 
needed  for  empJ.oyment  such  as  simple  arithmetic,    in  addition  students  have  work 
experience  and  some  on-the-job  training  provided  by  employers.    This  experience 
outside  school  replaces  classroom  work  previously  offered  to  these  students. 

Methods.    In  this  project  academic  courses  are  taught  by  traditional 
methods,  but  students  also  reqelve  practical  work  experience  6nd  special 
guidance  actlvltle*?,  ^ 

Scheduling.    Half  of  the  activities  offered  by  this  project  are  scheduled 
during  school  hours.    The  remainder  take  place  after  school  or  on  weekends. 

Facilities.    Students  in  this  program  spend  only  20  percent  of  their  time 
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in  the  school.    Each  student  spends  the  remainder  of  the  time  at  his  assigned 
place  of  employment. 

Curriculum  Materials.  In  this  project,  traditional  curriculum  materials 
are  used  iu  academic  coOrses  and  on-the-job  training  is  provided  through  sup- 
ervision rather  than  curriculum  materials. 

Community  Resources.    The  project  director  arranges  a  work  site  in  the 
community  for  each  student  in  the  project.    He  is  responsible  for  maintaining 
a  relationship  with  employers  and  potential , employers,  as  well  as  for  coordinating 
the  placement  and  supervision  of  student^ 

Evaluation 

No  evaluation  of  this  project  has  been  conducted.  • 
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CUKK  COUm  CAREER  EDUCATION  PROJECT 
Clark  County  School  District 
u^M  Veaat,  Nevada 


District  and  Prolact  Information;  1973^197A 


District  Population: 
Type  of  Area: ' 

Students'  Background: 
Annual  Family  Income: 


100,000^499,999 

Rural,  Small  Town,  Urban 
and  Suburban 

80Z  White 
15Z  Black 


50% 
15% 
10% 
5% 


$10,000-14,999 
$15,000-19,999 
^20,000 'or  more 
Under  $5,000 


Contact  Parsons: 
Mr*  John  Paul 
Associate  Suparinrendent 
and 

Dr#  Verl  L*  Ffehner 
Career  Education  Coordinator 
Clark  County  School  District 
2832  East  Flamingo  Road 
Las  Vegas,  Nevada 
(702)  736-5479 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
80 
K-12 
3,800 
85,000' 


Project 
Schools 
80 
K-12 
3,800 
85,000 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:         3  Pull-time 


Project  Funding: 

Federal  $  105,000 
Local  40,000 
Total  $  145,000 


Approach  to  Career  Education^    Prior  to  federal  funding,  the  administration 
of  the  school  district  placed  emphasis  on  the  need  for  career  education,  and  school 
district  personnel  developed  a  working  copy  of  a  secondary  careet;  education  plan. 
While  individual  secondary  schools  were  attempting  to  implement  many^pf  these  Ideas, 
plans  were  evolving  for  a  more  complete  plan  for  grades  K-12  of  the  entire  district. 
Career  education  is  perceived  as  a  program  which  should  satisfy  the  career  needs 
of  all  students  regardless  of  what  goal  they  have  in  mind.    As  a  result  plans^are 
being  made  to  provide  for  students  with  goals  in  any  career  area. 

Project  Staff.    During  the  first  year  of  project  funding  a  coordinator  was 
hired  to  establish  a  framework    for  accomplishing  project  objectives.  An 
elementary  curriculum  advisor  and  a  task  force  of  elementary  teachers  were  also 
engaged  to  create  a  Career  Education/Social  Science  Curriculum  Guide  for  use  at  the 
K-6  level.    This  guide  was.  to  provide  teachers  with  hands-on  teaching  materials  for 
career  awareness.    The  coordinator's  main  responsibilities  during  the  first  year 
were  b^lc  planning  for  the  accomplishment  of  program  objectives,  submitting  proposals 
to  the  district  career  education  steering  committee,  arranging  for  school  district 
personnel    to  visit  other  career  education  sites,  and  Holding  a  dlsy:lct*-vide  career 
education  orientation  and  planning  meeting.    He  also  coordinated  efforts  to  support 
career  education  programs  such  as  Profile  Counseling,  a  sixth  grade  career 
awareness  film  project,  a  district  career  interest  survey,  and  the  establishment 
of  intermediate  and  secondary  task  forces  for' the  development  of  second  year  prodtSfcts. 
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School  Staffs    Because  of  the  nature  of  career  education  development  in  this 
district,  individual  schools  began  work  on  their  programs  before  a  total  district 
approach  was  initiated.    In  most  of  the  thirteen  high  schools  the  principal  was  the 
prime  initiator  of  career  education  with  either  an  assistant  principal  or  counselor 
responsible  for  coordinating  the  program.    Most  schools  have  "Career  Davs'*  which 
involve  speeches  by  camnunity  resource  people,  as  well  as  career  centers  which  supply 
information  about  various  careers.    Counselors  are  involved  and  have  responsibilities 
in  this  area.    Over  one-half  of  the  thirteen  junior  high  schools  in  the  district 
have  also  developed  their  own  career  education  programs. 

Training.    Training  of  school  district  personnel  has  been  accomplished  through 
meetings  of  elementary,  intermediate,  and  secondary  principals,  counselor  orientations, 
and  the  inservice  training  of  11    sixth  grade  teacher^  for  use  of  sixth  grade  ^ 
career  awareness  films.    These  sessions  were  uxider  the  direction  of  the  assistant 
superixvtendent  for  administration,  the  assistant  superintendent  of  elementary, 
intermediate,  and  secondary  schools,  and  a  specific  person  assigned  to  train  the 
sixth  grade  teachers. 

Community  Resources.    An  advisory  committee  of  27  community  residents  has  been 
selected.    Fif teen*  of  these  people  represent  the  fifteen  clusters  identified  by 
the  USOE,  and  the  rest  represent  other  agencies  which  should  have  an  interest  in  the 
development  of  career  education  in  the  district.  Through  these  committee  members 
community  resources  are  made  available  to  the  district. 

Materials  produced  by  the  project  are  described  below: 

^1.    Sixth  Grade  Career  Awareness  Films  (A4) 

Film,  15  minutes,  intended  for  students,  grades  6  and  7. 

2.  Profile  Coimseling 

Print,  intended  for  students,  grades  8-12.    Consists  of  organized  and 
collected  data  intended  for  students'  greater  self-awareness. 

3.  Elementary  Career  Education/Social  Science  Curriculum  Guide 
Print,  intended  for  students  and  teachers,  grades  K-6 

An  Idea  That  Worked.    In  years  past,  the  Explorer  Scout  Program  had  a  career 
interest  survey  which  was  given  to  all  high  school  students.    After  the  creation 
of  our  district  career  education  program,  we  found  its  ^categories  to  be  of  little  use 
to  us.    As  a  result  we  created  a  new  career  interest  survey  built  around  the  15 
occupational  clusters  identified  by  the  USOE.    This  survey^/ now  can  be  used  in* 
conjunction  with  information  found  iif  the  Profile  C6unsellng  program,  student  work 
experience  selections,  and  other  in-school  career  needs.    Each  school,  as  well  as 
the  Explorer  Scouts,  received  computer  print-outs  of  the  results  of  the  survey. 
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PROJECT  SAVE  (SEQUCCTIAL  APPROACH  TO  VOCATION  EDUCATION)  AND 
. .  PROJECT  PACER    (POTENTIALS  POR  ACHIEVEMENT  THROUGH  CAREER  EXPLORATION  AND  REVIEW) 

Washot  County  School  District 
Rtno.  Nivada 

District  and  Projact  Information:  1973-1974 

Contaet  Person: 

District  Population:     100» 000-499 » 999 

•    Type  of  Area:               Rural,  Small  Town» 

Subyrban  and  Urban 

Students'  Background:    94Z  White 

Kr.  Richard  Wright 

Career  Education  Project  Director 

Washoe  County  School  IHstrlct 

Reno,  Nevada  89502 

(702)  322-7041 

,  t 

• 

• 

Annual  Family  Income:    40Z  $20»000  or  *more 

30Z    15,000  -  19,999 
20Z  V 10,000  -  14,999 

.  ) 

District-  Project 
Schools  Schools 

Number  of  Schools              51  37 

Grade  Levels                  K-12  K-6 

Number  of  Staff   ,  1,450 

Number  of  Students      .31,000  17,000 

Years  of  Project  Operation:    4                     Project  Funding: 

Number  of  Prpject  Staff:    4  Full-time 

3  Part-time 

> 

« 

« 

*The  two  projects  described  represent  only  part  of  the  career  education  activities 
within  the  district.  * 

0 
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Goals 

This  district  has  developed  ten  major  goals  in  career  education.    A  few  of 
these  are: 

1.  To  assist- students  in  understanding  themselves  and  developing  a  positive 
self- concept. 

2.  To  assist  students  in  acquiring  a  positive  attitude  toward  the 
world  of  work. 

3.  To  assist  the  student  in  acquiring  the  skills  necessary  to  enter  the 
world  of  work.  *     *  ' 

t  \   .  «  . 

4.  To  assist  the.  student  at  the  end  of  the  12th  grade^  in  placement  on  a 
job,  in  a  technical  school',  or  in  a  community  college,  or  in  a  four-year 
college  or  iftiiversTty . ^ 


The  Project 

Finances .    Project  SAVE  is  a  K-12  program  with  guidance  as  a  central  theme. 
It  was  funded  for  a  three  year  period  beginning  in  1970-71  by  the  Office  of 
Education  and  then  funded  locally.    PACER  is  an  exploratory  program  for  grades 
7-10.    It  makes  use  of  career  resource  centers  and -career  guidanc.e  to  aid  students 
in  exploring ' the  15  Office  of  Education  clusters.    It  began  this  year  with  VEA 
Part  D  funding.    This  year,  about  70  percent  of  funds  fy  these  two  projects  was 
budgeted  for  project  staff  salaries^    An  additional  ,nM|percent  was  spent  as 
compensation  for  staff*  development  participants,  ten  fKcent  for  the  purchase  of 
curriculum  materials,  and>  smaller  amounts  for  other  purpose^.    .        ^  ^ 

Project  Staff.    The  project  staff  includes  a  project  director,  a  guidance 
counselor,  three  teachers,  and  three  teacher  assistants.    The  project  director 
was  previously  an  jidministrator  in  the  district  and  before  that  taught  social  - 
studies.    The  three  teachers  have  taught  junior  high  school  classes  in  industrial 
arts,  social  studies,  and  special  education.    The  three  teacher  assistants 
previously  worked  as  paraprofessionals  in  the  district.    In  the  first  year  of 
project  operation  about  a  quarter  of  che  schools  in  the  district  were  served. 
This  year  all  of  the  elementary  schools,  30  percent  of  the  junior  high  schools ^ 
and  twenty-five  percent  of  the  senior  high  schools  were  served  directly  by 
the  project.    Next  year  the  project  staff  will  serve  all  of  the  elementary  schools 
and  half  of  the  junior  and  senior  high  schools.    The  project  staff  spend  most  of 
their  time  working  directly  with  teachers  and  principals  for  grad^^s  7-12. 
They  also  spend  some  time  with  elementax}'  teacher?  and  have  some  contact  with 
employers    and  central  office  staff. 

Training .    Project  Staff  members  conducted  summer  training  for  half  of 
the  school  staff  in  the  district.    Training  sessions  included  .lectures * 
workshops,  demonstrat-Lons,  trips  and  visits,  end  group  discussions  with  project 

staff.    The  content  of  training  included  information  about  r.he  world  of  work. 
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community  resources, ^teaching  techniques,  and  curriculum  development.  Most 
of  the  materials  used  in  training  were  locally  developed ,  although- some  were 
drawn  from  commercial  and  non-commercial  sources  outside  the  district.  About 
two-thirds  of  the  materials  used  are  student  materials  and  the  remaindei;  are 
professional  materials. 

Public  Information*    The  proj«cl  staff  provide  Information  for  parents, 
employers ,  and  community  organisations  within  the  district  by  speaking  at  meetings, 
preparing  news  items  and  inviting  visitors  to  observe  the  project.    They  disseminate 
information  outside  the  district  by  attending  meetings  and  inviting  visitors.* 


The  School  Instructional  Staff 

Staff.    Classroom  teachers  and  guidance  counselors  carry  out  career  education 
instruction  in  this  district.    About  40-50  percent  actively  participate. 

Content .    The  project  has  developed  the  broad  goals  stated  above  and  aims  to 
offer  students  an  awareness  of  careers,  exploratlua  of  the  world  of  careers, 
decision  making  skills,  exploration  of  career  clusters,  skill  development  within 
a  cluster,  arid  finally  cooperative  job  training-.    The  career  education  curriculum 
deals  with  work,  citizenship, ^family  life,  leisure,  ethics  an4  morality,  esthetics, 
and  self  concept,    tfuch  of  career  education  activity  in  the  district  precedes 
vocational  education.    Most  of  the  content  of  career  education  is  the  same  as  the 
content  of  the  regular  curriculum  but  with  a  redirection  or  change  of  emphasis. 
^Some  curriculuiA  content  developed  outside  the  district  has  been  used  by  certain 
classes. 

Methods .    The  methods  used  to  teach  career  education  differ  from  traditional  * 
methods  in  that  they  include  a  greatdr  use  of  demonstration,^  discussion,  student 
projects,  and  hands-on  experie^'^es.    Training  for  teachers  at  the  elementary 
level  has  focused  on  offering  teachers  techniques  for  integrating  career  education 
into  the  regular  curriculuih  rather  than  on  developing  specific  curriculum  guides 
or  subject-related  materials'.    Each  teacher  then  tlakes  responsibility  for 
integrating  career  education  into  her^.classrodm  activity.    At  the  secondary 
level  most  academic  teacher^  are  not  yet  participating  in  career  education. 
This  program  was  originally  directed  towards  vocational*  education  and  now  offers 
students 'cooperative- education  courses  which  include  work  in  the  community  as 
well  as  classroom  instruction  and  hands-on  experiences . 

Curriculum  Materials.    Most  of  the  instructional  materials  used  in  the 
project  are  locally  developed  miiterlals  for  teachers,  although  some  commercial 
and  non-commercial  materials  produced  outside  the  district  are  used.  Most 
of  the  materials  used  are  in  print  form. 

Community  Resources.    The  project  staff  has  explored  and  cataloged  community 
speakers,  trips,  materials,  and  work  sites  for  students  knd  school  staff.  They 
are  also  available  to  make  arrangements  for. teachers  to  use  these  resources. 
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Evaluation 

Internal  Evaluation >    No  internal  evaluation  of  the  project  has  been 
conducted. 

External  Evaluation.    No  external  evaluation  of  the  projedM^  been 
conducted  as  yet,  but  project  staff  are  keeping  diaries  of  project  activities 
and  a  private  agency  will  conduct  an  evaluation  next  year. 

Materials 

1.  Elementay  Curriculum  Guides  (one  for  each  grade  level) 
Print,  intended  for  elementary  teachers,  grades  K-6* 

EacM  guide  includes  sample  activities  across  subject  areas,  as 
well  as  suggestions  for  trips,  visits,.  aiKi  community  resources. 

2.  Career  Education  Course  of  Study  for  grades  7-10 
Print,  428  pages,  intended  for  teachers  grades  7-10 

Includes  career  education  concepts,  performance  objectives,  and 
activities  for  each  subject  area. 

3.  .Health  Occupations  Curriculum  Guides  (phase  I,  II,  III) 
Prant,  30  pages  each,  intended  for  teachers secondary  level. 

4/  Washoe  County  Career  Education 

Slide-t^e,  20  minutes,  -intended  for  parents  and  the  public. 

An  Idea  That  Worked 

The  World  of  Construction  and  the  World  of  Manufacturing  programs  developed 
oy  the  Ohio  State  University  were  utilized  this  past  year  by  three  junior  high 
schools  in  this  district.    One  school  introduced,  with  the  program,  two 
remedial  teachers  whose  job  was  to  increase  student  reading'  ai^  math  skills 
and  to  build  positive  student  self-concepts*    After  the  unit  was  taught  an 
attitude  scale  was  given  at  random  to  every  fourth  program  student.  The 
answers  indicated  that  83  percent  of  the  Worlli  of  KanuiEacturlng  students 
and  77  percent  of  World  of  Construction  students  rated  the  learning  activities 
of  these  two  courses  better  than  other  school  courses.    For  the  most  part, 
school  staff  Involved  felt  very  positive  about  the  program.    In  addition, 
parental  response  has  been  enthusiastic. 
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CONCORD  CAREER  EDUCATION  PROJECT 
Concord  Union  Sdhool  District 
Concord.  New  Hampshire 


District  and  Project  Information^  1973-1974 

.District  Population;  30,000 

Type  of  Area:  small  town 

Students'  Background:    98Z  Vjhlte 

Annual  Family  Income:    40Z  $  5,000-  9,999 

30Z,  10,000-14,999 
15Z  15,000-19,999 


Contact  Person: 

Mr.  David  Marin,  Coordinator 
Career  Education  Project 
Concord  Union  School  District 
16  Rumford  Street  ■ 
Concord,  Nev  Hanq>shire  03301 

.(603)  225-3325 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
12 
K-a2 
420 
4,100 


Project 
Schools 
12 
K-12 
420 
4,100 


Years  of  Project  Operation:  1 
Number  of  Project  Staff: 


1  Full-time 


Project  Funding: 

Federal  VEA  $45,000 
Total  ^  $45,000 


Approach  to  Career  Education:    This  project  is  designed  to  help  students 
learn  about  the  requirements,  needs,  and  major  characteristics "bf  the  slcllls 
and  attitudes  needed  in  various  occupational  areas.    It  alms  to  make  student 
learning  in  school  more  relevant  to  the.  outside  world  and  to  insure  that  everyone 
who  leaves  the  project  has  a  realistic  appraisal  of  his  own  abilities  and 
attitudes.    The  career  education  curriculum  deals  with -work,  decision  making, 
and  values  and  attitudes..  It  contains  vocational  edbcation.   Although  the 
project  alms  eventually  to  serve  all  students  in  grades  K-12  in  the  district, 
its  greatest  efforts  in  this,  first  year  of  operation  have  been  at  the  elementary 
level.    In  grades  K-6  career  education  is  infused  in  social  studies  and  •  <^ 
language  arts/reading/Englishxin  many  classrooms.    At  the  secondary  level,  career 
education  is  integrated  into  some  social  studies  and  language  arts/readlng/Engliteh 
classes  and,  in  addition,  is  conveyed  through  guidance  activities. 

Project  Staff.    The  project  employs  a  full  time  coordinator  who  serves  all 
^If  l^^-^'^^o^^  ^  the  district.    He  spends  the  largest.part  of  his  time  working 
with  elementary  school  teachers,  spends  some  time  with  junior  high  teachers  and 
senior  high  guidance  counselors,  and  has  some  contact  with  central  office  staff, 
other,  school  staff,  and  the  community. 

School  Staff.    In  this  district,  classroom  teachers  and  senior  high  guidance 
counselors  convey  career  education  concepts  to  students.    During  this  year  about 
20  percent  of  all  school  staff  In  the  district  actively  participated  in  career 
education.    More  will  be  involved  as  the  project  develops. 
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Training ,    Project  staff,  school  staff,  and  consultants  from  other  school 
districts  have  all  conducted  training  in  this  project.    During  the  first  summer 
of  project  operation,  25  school  staff  members  from  grades  K-12  attended  two  weeks 
of  training,  primarily  in  values  clarification.    This  provided  a  nucleus  of  people 
in  each  school  who  had  received  an  orientation  to  career  education.    During  the 
year,  the  coordinator  met  with  teachers  at  each  school,  either  in  small  groups 
or  by  department.    He  established  personal  contact  with  these  teachers  and 
conducted  an  informal  needs  assessment.    Two  and  a  half  weeks  of  further  training 
were  then  scheduled  for  staff  who  were  interested.    Training  included  an  orientation 
to  career  education,  materials  selection,  curriculum  development,  values 
clarification,  arid  specific  teaching  techniques  such  as  photography  and  the" use 
of  hand  tools.    About  60  percent  of  the  staff  in  the  district  were  oriented  to 
career  education  and  15  percent  received  10  or  more  hours  of  training. 

Community  Resources.    During  this  year  the  project  coordinator  located 
community  speakers  and  arranged  for  them  to  visit  in  classrooms  and  to  assist 
in  training  staff.    Next  year  he  plans  to,  further  explore  community  speakers, 
trips,  and  materials,  and  to  arrange  work  sites  for  school- staff • 

Curriculum  Materials.    The  project  coordinator  has  identified ^useful 
curriculum  guides  and  student  materials  and  has  purchased  some  of  these  for 
placement  in  classrooms  or  circulation  throughout  v^e  district.    He  has  also 
worked  with  project  staff  to  develop  curriculum  materials.    In  addition,  school 
staff  in  the  district  can  apply  for  mini-grants  of  $25  to  $250  to  develop  a 
.student-oriented  instructional  product.    This  year  eight' such  grants  were 
awarded  by-  an  executive  council  made  up  of  the  superintendent  of  schools,  the 
vocational  education  director,  representatives  of  the  State  Departmer^t  of  Education, 
etc.    About  half  of  the  materials  used  by  the  district  are  in  print  and  half  are 
audiovisual. 

Some  materials  produced  by  the  project  are  described  below: 

1.  Career  Education  in  Conservation. 

Slide  tape,  20  minutes,  intended  for  teachers  and  students,  grade  4. 

2.  Media  and  Communications  as  Used  in  Career  Education. 

Slide  presentation,  10-15  minutes,  intended  for  teachers  and  students, 
grade  4. 
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DEVELOPMENT  OF  A  STATEWIDE  MODEL  IN  CAREER  GUIDANCE,  COUNSELING,  AND  PLACEMENT 
Wlntucunnet  Cooperative  School  District  * 
Hampton,  New  Hampshire 


District  and  Project  Information:  1973-1974 
District  Population: 


Type  of^Area: 
Students*  Background: 
Annual  Family  Income: 


Small  Towns 

lOOZ  White 

60X  $5,000-9,999 
20%  10,000-14,999 


Contact  Person: 

Mr.  Richard  Walsh 
Director  of  Guidance 
Wlnnaclnnet  High  School 
Landing  Road 

Hampton,  Nev  Hampshire  03842 
(603)  926-8769 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
8 

K-12 


17,000 

Years  of  Project  Operation:  1 

Number  of  Project  Staff:      1  Full-Time 


Project 
Schools 
1 

9-12 
80 
1,250 


Project  Funding: 


Approach  to  Career  Education.    Winnacunnet  High  School  is  one  of  25  high 
—  schools  in  the  state  chosen  to  participate  in  the  development  of  state  guide- 
lines for  career  guidance,  counseling,  and  placement.    This  year  the  guidelines  ' 
were  developed,  tried,  and  revised.    Next  year  the  guidelines  will  be  field 
tested  in  all  25  high  schools.    The  guidelines  are  built  on  three  components: 
values  and  attitudes,  decision  making,  and  the  world  of  work.    Student  objectives 
have  oeeii  formulated  in  each  of  these  components,  and  a  series  of  activities 
has  been  developed  to  achieve  these  objectives.    Some  of  these  activities  are 
desifeued  for  guidance  counselors  to  use  in  working  with  groups  of  students. 
Others  are  designed  for  teachers  to  use  in  their  classrooms  in  conjunction  with 
regular  subject  materials  tn  social  studies,  English,  or  vocational  classes. 
These  activities  involve  more  student  participation  than  occurred  previously. 
They  include  demonstrations,  student  projects,  hands-on  experiences,  field  trips, 
and  testing  and  review. 

Project  Staff.    The  director  of  guidance,  who  heads  this  effort,  has  worked 
wtfh  the  other  four  guidance  counselors  in  the  high  school  to  create  guidelines 
and  activities.    They,  in  turn,  work  with  teachers  in  the  district  who  carry  out 


*  Winnecunnet  High  School,  the  site  of  this  project,  serves  four  school  districts. 
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these  act^vites.    They  also  work  directly  with  students  in  group  guidance 
activities.  * 

School  Staff.    In  this  school,  career  education  instruction  is  carried 
out  by  classroom  teachers  and  by  guidance  counselors  who  work  both  in  the 
classroom  and  outside  the  classroom.    All  of  the  guidance  counselors  and  about 
20  percent  of  the  teachers  in  the  school  actively  participate  in  career  guidance, 
counseling,  and  placement  activities. 

Training.    Although  the  guidance  counselors  work  closely  with  teachers, 
no  official  training  has  been  conducted  in  this  school* 

Community  Resources.    The  primary  way  in  which  this  program  has  used 
community  re??ources  is  through  the  student  placement  program  which  is  coor- 
dinated with  the  career  guidance,  counseling  and  placement  plan.  Through 
this  program  students  can  become  involved  in  a  work-study  program,  a  work- 
experience  program,  a  work  release  program,  or  can  use  the  youth  employtaent 
service.    Each  of  these  involves  student  work  sites  in  the  community. 


Curriculum  Materials.    The  basis  for  career  guidance  activities  in  the 
district  is  the  career  guidance,  counseling,  and  placement  guidelines  developed 
by  guidance  personnel  from  25  high  schools  in  the  state.    Activities  based  upon 
these  guidelines  have  been  developed  within  the  district  by  the  guidance 
counselors.    They  are  all  in  print  and  are  all  intended  for  use  by  teachers  or 
guidance  counselors  with  senior  high  school  students. 

Materials  produced  by  the  project  are  described  below: 


1.  Peer  Counseling  Program 

Nine  week  course,  intended  for  teachers  and  students,  grades  10-12. 
Teaches  students  the  skills  necessary  for  effective  peer  counseling. 

2.  Career  Counseling  Units 

Trint,  8  sessions,  intended  for  use  by  guidance  counselors,  English 
teachers,  and  students,  grade  10. 

Designed  to  help  students  begin  to  think  about  career  choices. 

3.  Career  Awareness  Unit  \ 

Print,  18  sessions,  intended  for^ guidance  counselors,  for  use  with 
students  in  grade  9. 

Involves  students  in  process  of  career  development. 

4.  New  Hampshire  Guidelines  For  Career  Guidance >  Counseling,  and 
Placement* 

Print,  100  pages,  intended  for  guidance  counselors  and  teachers, 
grades  9-12. 

An  Idea  That  Worked.    The  premise  of  this  project  is  that  any  plan  for 
Improved  guidance  services  must  involve  both  teachers  and  guidance  counselors. 
This  project  chose  tq  begin  by  working  with  teachers  who  are  willing  to  adopt 
and  commit  themselves  to  a  career  development  approach  to  instruction.  By 
building  both  guidance  counselors  and  teachers  into  the  career  guidance  activities. 


342  5i7 


Hamptoat  Hev  Haapshlr* 


•^udmtt  racalvft  a  mora  thorough  and  coordlnatad  aar/lca.  In  thla  araa»  and 
a^hool  staff  can  b^tta;  ahara  th6  raaponalbillty  for  tqulpplng  atudanta  to 
chooaa  a  caraar. 


9 


I 


5:18 


PROJECT  COED 
Keene  School  District 
Keene,  New^Hampshlre 


District  and  Project  Infcrmation;  1973-197A 
District  Population:  2,500-9,999 


Type  of  Area: " 
Students 'Background: 

Annual  Family  Income: 


Small  Town 
100%  White 


Contact  Person: 

Mr..  James  W.  Huntley 
Director 

John  W.  Day  Education  Center 
34  West  Street 
Keene,  New  Hampshire  03431 
(603)  357-3500 


Number  of  Schools 
Grade  Lev&is 
Number  of  Staff 
Number  of  Students 


District 
Schools 
11 
k-12 
325 
6,000 


Project 
Schools 
11 
K-12 
325 
6,000 


Years  of  Project  Operation: 
Number  of  Project  Staff:  ( 


/ 


Project  Funding: 
Federal 


$268,000 


3  Full-time 


Approach  to  Career  Education.    Phase  I  of  the  project  is  devoted  to  staff 
development  through  inservice  training  sessions.    During  Phase  II,  teachers 
develop  career  education  curricula  for  their  own  use  and  for  use  by  other  faculty 
members.    For  every  teachtr  who  develops  curricula,  an  additional  ten  teachers 
become  involved  in  some  aspect  of  career  education.    At  the  elementary  level, 
K-6,  the  goals  of  the  project  include  increasing  self  and  career  awareness.. 
At  the  junior  high  school  level,  emphasis  is  placed  on  career  exploration.  At 
the  senior  high  school  level,  career  orientation  .and  preparation  are  developed. 

Project  Staff.    Three  ful]-time  staff  members  work  on  the  career  education 
project.    The  project  director  oversees  and  coordinates  the  entire  program  and 
serves  as  a  resource  consultant  for  high  school  classroom  teachers.    The  place- 
ment coordinator  helps  to  place  nigh  school  students  and  graduates  in  part  or 
full-time  jobs.    He  arranges  short-term,  on-site  job  experience  for  high  school 
students.    In  conjunction  with  the  district's  Instructional  Materials  Center, 
the^ placement  coordinator  distributes  career  information.  The  resource  consultant 
prevides  career  education  services  for  elementary  and  junior  high  school  teacher^. 

School  Staff.    Classroom  reachers,  with  the  help  of  counselors,  implement 
career  education  activities  in  our  schools.    Approximately   50  percent  of 
elementary  and  junior  high  teachers  and  about   20  percent  of  high  school 
teachers  participate  in  our  voluntary  career  education  program. 
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Tralnlnfl>  During  the  1973-74  school  year,  more  then  30  iuBervice 
teecher-trelnlng  seesions  were  conducted.    These  took  place  in  the  schools 
and  were  conducted  by  outside  consultants  and  project  staff. 

Coapunlty  Resourcas.    During  the  past  year  mora  than  150  consultants 
from  the  Keena  area  have  produced  goods  and  lent  services  for  our  '  . 
program,  ^ 

Curriculum  Materials.    Approximately  90  percent  of  the  materials  used  in 
the  district  are  developed  .by  ^teachers.  '  They  are  used  by  teachers  an<)  students 
of  grades  K-12.    Curriculum  materials  can  be  obtained  from  the  project  staff  at 
the  cost  of  reproduction  plus  postage* 

Materials  produced  by  the  project  are  described,  below. 

1»  'Curriculum  Packets 

Print,  200  packets.    Approximately  200  curriculum  packets  will  be 
developed  by  September,  1974»    A  list  of  packets  may  be  obtained 
from  the  project  staff.    These  include  enything  from  two-week  units 
to  ha[lf-year  high  school  courses. 

An  Idea  That  Worked.    At  the  junior  high  school  level,  a  conference  was 
held  entitled  "Yes  You  Can  -  Careers  for  Women"*    Over  200  eighth 
grade  girls  attended  the  conference  and  explored  13  career  areas. 
Resource  people  representing  various  occupations  were  chosen  from  the  community, 
including  a  veterinarian,  a  telephone  repairperson,  a  computer  programmer,  a 
draftswoman,  a  car  salesperson,  a  news  reporter,  and  a  radio  announcer.  "Soth 
student  and  teacher  reactions  were  favorable.  » 


MERRIMACK  VALLEY  CAREER  EDUCATION  PROGRAM 
Merrimack  Valley  School  District 
Penacook>  New  Hampshire 


District  and  Project  Information;  1973-1974 


District  Population: 

Type  oi  Area: 
Students*  Background: 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


2,500-9,999 

Ruralv^nd  Small  Town 

100%  White 

'  35%  $  5,000-  9,999 
31%  $10,000-14,999 
15%  $15,000-19,999 
14%  Under  $5,000 
5%  $20,000  or  more 


District 
Schools 
7 

K-Adult 
120 


Project 

Schools 

'■  ■ " « 

K-Adult 
120 


Contact  Person: 

Mr'T  William  Baston 
Superintendent  of  Schools 
Merrimack  Valley  School  District 
Penacook,  New  Hampshire  03301 
(603)  753-6561 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:         60  Full-time 


Project  Funding: 


Looal 

/ 


$1,000 


Approach  to  Career  Education.    Career  education  in  the  district  is  incorporated 
into  the  curriculum  and  is  not  treated  as  a  62parate  project •  .All  teachers  are 
encouraged  to  incorporate  career  awareness,  in  grades  one  throi^h  six,  into  their 
existing  programs  through  the  use  of  guidelines  and  objectives  that  have  been 
established.    At  the  high  schogj  level  the  same  incotporation  into  existing  programs 
has  been  encouraged  with  emphasis  on  exploration,  in  grades  fifeven  through  nine,  and 
specialization  in  grades  10-12.    Individual  teachers  have  developed   programs  as  they 
saw  the  need  to  best  prepare  the  students  for  their  adult  years.    At  the  seventh 
^   grade  level  there  is  a  unit  called  the  World  of  Construction  and  mathematics  programs 
for  the  disadvantaged.    Grade  eight  continues  exploration  through  a  unit  called 
the  World  of  Manufacturing  and  through  continuing  mathematics  programs.    Grade  nine 
emphasizes  exploration  through  mini-courses  and  hands-on  courses  in  industrial  arts 
and  mathematics.    Grade  10  elaborates  further  on  these  programs  and  includes  adult 
education  special  programs  for  the  above  average  students.    In  grades  11  and  12 
there  is  distributive  education  in  English,  office  occupations,  food  service,  and 
,  work  experience  programs. 

The  school  has  also  developed  programs  for  the  disadvantaged  and  the  handicapped 
child  with  an  cnphasis  on  job  skills.    In  an  attanpt  to  require  all  students  to  achieve 
basic  marketable  skills,  graduation  requirements  have  been  established  in  English  and 
mathematics. 
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Th«  Merrimack  Vallay  School  District  Is  developing .«  comprehensive  career 
education  program  for  grades  1-12  and  adult  education.  The  basic  strategy  cf  the 
1-12  program  Is  to  fully  integrate  career  ed^tlCation  Into  the  classroom  developing 
a  comprehensive  and  sequential  effort.    The  |1-12  effort  Is  supplemented  bv  an 
adult  school  held  at  Merrimack  Valley  High  $chool  in  the  evenings  which  offers  basic 
adult  education,  interests,  and  hobby  courses  for  college  credit. 

Project  Staffs    The  project  staff  at  the  high  school  level  include  one  director 
of  vocational  education,  two  guidance  counselors,  one  vocational  rehabilitaticki 
counselor  and  one  director  of  media,^  For  the  elementary  schools  there  is  one  / 
guidance  counselor  and  one  director  "^of  media. 

;;    School  Staffs    At  the  elementary  level  teachers  carry  out  career  education 
instruction  in  the  classroom.    The  objective  of  the  district's  program  isto  get 
all  of  the  teachers  involved.  This  year  approximately  40-50  percent  of  the  elementary 
staff  are  actively  involved. 

At  the  high  school  level  approximately  90  percent  of  the  staff  -are  involved  in 
the  program  including  the  vocational  coordinator-director-administrator,  the  guidance 
counselors,  the  director  of  media,  and  the  classroom  teachers. 

Training.    The  New  Hampshire  Department  of  Education,  Vocational  Technical 
Division,  organized  district  workshops  and  seminars  for  all  personnel.    The  training 
emphasized  the  need  for  integration  of  career  education  Into  the  existing  curriculum. 
Recently,  training  has  focused  on  small  group  work  in  developing  specific  objectives. 

Courses  from  the  University  of  Massachusetts  have  al^o  been  used  for  training 
a  limited  number  of  personnel.  * 

Community  Resources.   Surveys  on  community  resources  have  been  completed 
through  personal  contacts,  businesses,  community  organizations,  individual  employers, 
the  New  Hampshire  department  of  unemployment  and  the  vocational  crafts  committee.  The 
most  useful  resources  have  been  employers,  commiinlty  organizations,  and  craft 
committees.    The  director  of  the  vocational  educational  program  arranges  theuse  of 
the  resources  for  many  of  the  programs.  However,  individual  teachers  organize  their 
own  lists  for  speakers  in  the  classroom  and  for  field  trips.    These  community 
resources  are  used  daily  in  all  aspects  of  the  currlcultmi. 

Curriculum  Materials.    Approximately  90  percent  of  the  materials 
in  the  program  are  developed  locally  by  the  staff  members.    Many  of  the  printed 
materials  brought  into  the  district  are  modified  by  the  staff  members  to  mefet  the 
needs  of  the  students.    The  materials  are  intended  for  use  by  the  students  in  grades 
7-12  and  all  of  these  students  are  involved  in  the  program.    At  the  elementary  level 
a  Career  Awareness  Motivation  project  guide  was  developed  for  use  by  the  teachers 
at  grade  levels  one  and  two.    This  guide  includes  sample  lesson  plans  with  supportive 
audiovisual  materials  listed.    Career  awareness  objectives  have  been  set  up  for  grades 
1-6  for  use  by  the  teachers.    A  bibliography  of  audiovisual  materials,  available  to 
all  teachers,  has  been  compiled.    The -curriculum  materials  that  have  been  developed 
make  use  of  all  types  of  medium  including  print,  audiovisual,  etc.    The  teachers 
make  use  of  the  materials  best  suited  to  the  needs  of  their  students. 
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The  project  has  developed  the  following  programs:  * 

1.  Work  Experience 

2*  Office  Occupations 

3.  Special  Services:  Disadvantaged 

4.  Special  Services:  Handicapped 

5.  Food  Services* 

6.  Distributive  Education 

7.  Industrial  Arts:  Exploration  and  Hands-on 

8.  Vocation  English 

9.  English:  Exploration  for  ninth  graders 

10.  Mathematics:  Math  for  Everyday  Living  and  Math  for  the  Disadvantaged 

11.  Social  studies:    Coordinated  programs  with  other  departments. 
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A  CAUER  EDUCATION  PROJECT  FOR  THE  SOMERSWORTH  SCHOOL 
SoBtrworth  School  District 
Somsrworth>  Now  Hanpthlro 


Dlotrlct  and  Proitct  ^formation;  1973-1974 
District  Population:      12 » 400 


Type  of  Area: 
Students'  Background 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Small  Town 
lOOX  White 


50Z  $10,000-14,999 
50%    $  5,000-  9,999 


District 
Schools 
7 

1-12 
170 
2,800 


Project 
Schools 
7 

1-12 
90 

2,000- 


Contact  Parson: 

Susan  E.  Klalbar 
Career  Education  Implsmentor 
c/o  Somarsvorth  Elgh  School 
Cemetery  Road. 

Somersvorth,  Mew  Haapahire  03878 
(S03)  692-2434 


Y^ars  of  Project  Operation:  2 

Number  of  Project  Staff:     2  Pull-time 

1  Part-time 


Project  Funding: 

Federal  VEA  $108, OO6 
Local  12,000 
Total  $120^000 


Approach  to  Career  Education*    Somersworth  career  education  is  a  comprehensive 
program  for  gradea  1-12.    Presently  approximately  60  percent  of  all  teachers 
are  Involved  In  integrating  career  education  Into  the  ongoing  curriculum.  The 
goal  la  to  have  100  percent  participation.    All  staff  were  acquainted  with  the 
basic  tenets  of  career  education  and  the  specific  goals  and  objectives  of  the 
project.    Implementation  committees,  consisting  of  three  to  seven  staff  members, 
were  formed  in  each  building.    These  committees  encourage    staff  participation  in 
their  buildings  and  acted  as  a  reviev  committee  for  mini-grant  proposals.  •  At  the 
high  school  level,  vocational  education  is  an  integral  part  of  career  educir^ion. 
Methods  used  include  integrating  field  trips,  hands-on  experilfence,  ^-*<?ource 
^  people  from  the  coQmunity«  and  values  clarification  strategies,  decisio: ^making 
skills  and  world  of  work  activities  into  the  ongoing  currlculum<.    Career  education 
in  Somersvorth  is  for  all  students. 

Project  Staff.    Project  staff  Includes  a  part-time  director  who  spends 
10  percent  of  his  time  with  career  education  paper  work  and  90  percent  of  his 
time  as  vocational  director.    The  full-time  cfareer  education  Implementor 
spends  80  percent  of  his  time  working  with  teachers  in  reviewing  and  helping 
teachers  with  mlni'^grant  proposals,  setting  up  workshops  and  providing  generals 
support  and  encouragement  for  career  education  activities  in  grades  1*12.  He 
spends  20  percent  of  his  time  in  general  administrative  duties  for  career 
education  such  as  working  with  a  third  party  evaluator,  writing  quarterly 
and  flxul  reports,  etc.    The  full-time  career  education  resource  coordinator 
catalogs  software  and  hardware,  collects  information  for  teachers,  assists  teachers 
in  use  of  hardware,  plans  career  education. displays  and  helps  plan  field  trips  and 
Q  ^ontacts  with  program  resource  people.    The  project  staff  of  two.full-ttoe  and 
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one  part-tlae  member  work  In  all  seven  schools  in  the  district,  grades  1-12 • 

School  Staffs    Career  education  in  the  classroom  Is  conducted  by  regular 
classroom  teachers,  volunteer  resource  people,  peers  and  guidance  counselors. 
During  the  spring  of  197A,  active  participation  .in  the  classroom  involved 
38  percent  of  the  high  ^chool  st^ff,  75  percent  of  middle  school  and  61  percent 
of  elementary  school  teachers, 

Traijnlng>    Several  small  workshops  were  conducted  in  a  variety  of 
specific  areas  such  as  values  clarification,  behavioral  objective  writing,  and 
Learning  Activity  Package  (LAP)  development.    These  workshops  were  conducted  * 
in  schools  by  outside  consult  Ants  from  the  area.    Approximately  25  percent  of  , 
district  staff  were  involved,    ^e  main  purpose  of  such  workshops  was  to  acquaint 
teachers  with  career  education  tpnc^pts  and  to  assist  in  adaptation  and 
development  of  curriculum  materials. 

Community  Resources.    Letters  were  sent  to  approximately  150  businesses 
and  industries  in  the  area  requesting  partlclp«,tion  and  support  for  field 
trips   and  the  cooperation  of  resource  people  for  both  teacher  and  student 
groups.    Personal  contact  is  being  made  with  each  business  which  expressed  a 
positive  attitude.    A  resource  file  is  being  developed  which  will  Include  aame, 
address,  type  of  desired  participation,  best  time  for  field  trip,  length  of 
tour,  etc.    A  file  will  be  located  in  each  school  vlth  space  for  comments  and 
records  of  contacts  made.    Arraogemente  for  use  of  resources  are  made  by  the 
resource  coordinator  and  by  individual  teachers.    The  high  school  voeatlonal 
program  has  both  a  cooperative  education  program  and  a  worlg>^txidy  program 
as  well  as     general  work  experience  placement  facilities. 

Curriculum  Materials.    About  60  percent  of  the  career  education  curriculum 
materials  used  are  locally  developed.    All  of  these  mater Lais  are  in  first  draft, 
revision  stages.    Most  of  the  materials  are  in  ptint  but  also  included  are 
several  slide  tape  presentations  and  other  audiovisual  programs.  Apprdxiinately 

00  learning  activity  packages  have  been  developed  for -grades  1-12.  These 
packages  include  both  teacher  and  student  activities  and  are  based  on  measureable 
student  results.    A  40-page  guidebook  for  outdoor  ed»>cation  activities  has' been 
developed  fo*-  use  in  grades  1-8. 

Materials  produced. by  the  project  are  described  below; 

1.  Leader's  Handbook  for  Outdoor  Education  Activities 
Print,  40  pages.  Intended  for  teachers ,<  grades  1-8  . 

2.  Who  Am  I?    A  Book  of  Riddles 
Print,  10  pages,  intended  for  students  in  the  elementary  grades. 
Written  by  Somersworth  second  graders. 

3.  100  Career  Education  Learning  Activity  Packages  (LAPs) 
Print,  5-50  pages  each.  Intended  for  students  and  teachers, 
grades  1-12.    Each  package  Includes  goals,  objectives,  activltias, 
and  results  evaluation. 


Som«r0vorth,  N«v  Hamp«hlr« 


4*     MtT  Choconia  Uikm 

Sllda  t«p««  10  mlnutttiy  Inttndtd  for  •tudmtSy 'ttachtri^  pttMta^ 
'  grades  1-tdult.    This  audlovlBUftl  presentation-  was  produced  by 
Somarsvorth  fourth  graders* 

5.     Hsyaarkat  Square > (Part  of  "Pood  from  Field  to  Table"  Unit) 

Slide  tape,  10  pdnutes.  Intended  for  students  and  teachers, 
elemencary  grades « 

An  Idea  That  Worked ♦    The  Outdoor  Education  Program,  which  operates  as 
an  Integral  part  of  the  total  career  education  project,  emphasizes  values 
clarification  and  decision  making,''  both  Individual  and  group,  as  vell'^as  a 
variety  of  physical  challenges.    Emphasis  during  the  first  year  of  operation  has 
been  on  tralnltig  staff  with  outdUe  consultants  both  in  groups  of.  adults*  only 
and  In  outdoor  experiences  with  oi^ll  and  large  groups  of  students.  Students 
from  all  grad^  levels  have  participated.    Activities  have  Included  local  ? 
walks  and  hikes,  overnight  camping  crips,  rock  climbing,  canoeing^  and 
bicycling.    All  o£.  these  experiences  involve*  stijdents  making  decisions 
regarding  where  to  go,  what  to  take,  etc.    Values  clarification  strategies 
are  introduced  throughout  by  the  group  leaders.    Most  students  participate 
at  least  once  6r  twice  in*  the  Initiative  Course*  located  on  the  school  grotmds.. 
This  course  is  modeled  after  the  "Outward  Bound"  course  and  consists  of  a  number 
of  obstacles  which  test  both  individual  and  group  initiative.    They  help  to 
build  group  interaction  and  group  problem  solving  skills  which  enhance  the 
probability  of  group  cohesiveness  on  a  longer  hike  or  other  type  of  trip* 
In  addition  to  values  and  decision  making,  most  experiences  Involve  the  inte- 
gration of  subject  matter  activities  in  areas  such  as  geography,  mathematics,  science 
language  arts,  etc*    this  is  especialljr  true  at  the  elementary  grade  level. 
Career  awareness  and  sometimes  career  axploratlon  activities  are  also  included. 
Experience  has  shown  that  one  must  first  get  staff  members  Intereated  in 
outdoor  activities  and  provide  opportunities  for  staff  experiences  before  one 
can  expect  or  even  allow  them  to  plan  activities  for  their  classes.  Teachers 
should  not  undertake  &  trip  unless  at  least  one  responsible  adult  going  on 
the  trip  has  taken  it  before.    Subjective  reports  indicate  that  students 
experience  considerable  growth  both  as  individuals  and  in  groups.  Future 
plans  Include  collection  of  objective  data  regarding  attitude  change  and 
acquisition  of  declsloirmaking  skills  by  students. 
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GOVERNOR'S  CAREER  EDUCATION  PROGRAM 
Camden  City  School  System 
Camden^^  New  Jersey 


District  and  Project  Information;*  1973-1974 
District  Population:    25,000  -  99,999 
Type  of  Area:  Urban 


Students ' Background : 


50Z  Black 
30Z  White 
18%  Puerto,  Rican 


Annual  Family  Income:  80Z  $5,000  •  9,999 

15Z  Under  $5,000 
5%  $10,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
28 
K-12 


Project 
Schools 
28 
K-12 


Contact  Person: 


Mr.  Raymond  Oczkovski 
Director' of  Vocational  Education 
Administrative  Annex  • 
Seventh  and  Cooper  'Streets 
Camden,  New  Jersey  0810:^ 
(609)  963-70ir  ' 


Years  of  Project  Operation:  3 


f 

Project  Funding: 

State:  $165,000 


Number  of  Project  Staff: 


5  Full-time 
1  Part-time 


Approach  to  Career  Education,    One  aspect  of  the  career  education  program  is 
the  coupled  summer  work  study.    The  coupled  summer  work  study  offers  students  a 
variety  of  pre--vocaticaal  experiences  to  help  them  towards  greater  self -awareness 
and  guides  them  in  identifying  their  interests,  abilities  and  opportunities. 
Responsibilities  were  assigned  as  follows:    the  director  helped  develop  and  locate 
materials  and  sites;  the  job  placement  coordinator  supervised  students  and  helped 
locate  job  stations;  the  school  industry  specialist  obtained  guest  speakers  from 
business  and  industry;  teachers^  prepared'  lists  of  supplies  needed  for  their  activities, 
tjiey  conducted  related  experience  classes  each  day  and  they  maintained  administrative 
records  for  each  pupil.    Students  were  trained  in  these  occupational  areas:  clerical, 
food  service,  gas  station  attendant,  machine  shop,  and  furniture  repair.  Objectives 
for  career  education  are:    to  orient  students  to  the  world  of  work,  to  provide 
realistic  and  related  work  experience,  and  to  help  students  develop  positive  attitudes 
towards  self,  work,  employer,  and  community. 

Project  Staff.    The  career  edifcation  program  in  the  Camden  City  school  system 
is  staffed  by  five  persons  employed  on  a  full-time  basis.    The  project  helping  teacher 
is  responsible  for  implementation  of  all  phases  of  career  education  for  grades'  K-12. 
Most  of  his  time  is  spent  writing  proposals  and  assisting  elementary  teachers.  There 
is  a  multimedia  specialist  assigned  to  the  Technology  for  Children  (T4C)  Project.  His 
responsibility  is  to  take  pictures  and  develop  videotapes  on  all  career  education 
programs  operating  in. Camden  City.    The  school  industry  specialist  provides  realistic 
hands-on  experiences,  field  trips,  discussions  with  experts  in  various  fields  and  the 
opportunity  to  gain  information  through  a  variety  of  media. 
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School  Staff,   Th%  school  itaff  actively  ^involved  in  the  Camden  career 
education  project  are  principal »  teachers  and  guidance  counselors.    All  schools 
in  the  system  participate:    21  elementary  schoole»  five  middle  schools  and  two 
high  schools. 

Training.    Training  workshops  are  held  in  Camden  schools  and  in  the  etate 
colleges.    Their  primary  purpose  is  to  train  teachere  in  the  techniquee  of  career 
education.    Training  eeesions  are  conducted  by  local  pereonnel  and  by  state 
edsinistratore.    An/  teacher  can  apply.   However,  applicants  are  accepted  on  a 
first-come,  firet*served  basis. 

CoBTOunity  Resources.    CXir  school  industry  specialist  explores  the  available 
community  resources  and  gets  information  to  the  classroom  teachers,  guidance 
counselors,  and  principals.    The  most  useful  resources  are  the  Campbell  Soup 
Company  and  Radio  Corporation  of  America.    The  teachers  and  guidance  counselors, 
mrkin^  %rlth  the  school-industry  specialist,  arrange  to  use  these  resources. 

Curriculum  Materials.    Most  student  materials  are  developeii  locally  by  the 
teachers,  students,  guidance  counselors,  and  the  career  education  staff.  The 
materials,  both  printed  and  audiovisual,  may  be  used  either  by  teachers  or  by 
students  in  the  grade  levels  K-12. 

^  Materials  produced  by  the  project  are  described  below* 

1.  Camden's  Career  Education  Program* 

Slide,  15  minutes;  intended  for  use  in  grades  K-12* 

2.  T4C  Local  Eirogram. 

Slides,  15  minutes;  intended  for  use  in  elementary  schools. 

3.  Work  Experience  -  Career  Exploration* 

Slides,  20  minutes;  intended  for  use  in  middle  schools. 

4.  The  Vocational  School  in  Csmden. 

glides,  20  minutes;  intended  for  use  in  high  schools^ 

i.    T4C  Workshop. 

I      Film,  30  minutes;  intended  for  use  in  elementary  schools.  ' 

L 

6.    Introduction  to  Vocations. 

Film,  30  minutes;  intended  for  use  in  middle  dchools. 

An  Idea  That  Worked.    The  Technology  for  Children  Program  (T4C)  stresses 
individualization  and  encourages  interest,  curiousity  and  the  desire  to  learn. 
Active  learning  is  the  key  to  T4C;  pupils  are  stimulated  by  an  environment  that 
is  alive  vrlth  a  variety  of  experiences.    Parents  attend  workshops,  observe,  and 
contribute  their  ideas  either  at  conferences  and  meetings  or  through  questionnaires. 
In  addition,  parents  provide  community-based  expertise  for  the  annual  career  night, 
which  has  been  attended  by  more  than  300  persons*  ^ 
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JOB  PLACEMENT  PROGRAM 
Edison  High  School 
Edison >  New  Jersey 


District  and  Project  Information;  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area: 


Urban 


Students'  Background:    99%  White 


Annual  Family  Income:    75%  $10,000>-14,999 

25%  $15,000-19,999/ 


District 
Schools 
3 

K-12 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 

Years  of  Project  Operation: 


Number  of  Project  Staff:    1  Full-time 


Project 
Schools 
1 

6-12 

25l>'>^ 
4,000 


Contact  Person:  / 

Mr.  James  J.  O'Leary 
Coordinator  / 
Job  Placement  P^rogram 
Edison  High  School 
Col ton  Road 

Edison,  New  Jersey  08817 
(201)  287-2539 


Project  Funding: 


Approach  to  Career  Education.    Our  schools  prepare  youngsters,  for  making 
occupational  choices.    A  natural  culmination  of  the  educational  process  should 
be  job  placement  through  a  service  that  directs  students  to  jobs  which  interest 
them  and  for  which  they  are  qualified.    High  school  students  in  our  program  are 
provided  with  opportunities  for  part-time  employment  during  the  school  year. 
These  opportunities  are  particularly  Important  for  students  who  do  not  yet  have 
career  goals,  for  they  enable  such  students  to  gain  a  new  perspective  on  the 
relationship  between  education  and  the  world  of  work. 

Project  Staff.    There  is  only  one  full-time  program  staff  member  but  all 
school  personnel  become  Involved  in  the  program  through  their  contacts  and 
dialogues  with  employers.    These  contacts  provide  incentive  for  teachers  to  see 
that  their  students  are  qualified  for  either  part  or  full-time  jobs.  Curriculum 
innovations  result  from  the  teachers'  efforts  to  foster  student  development  and 
employability. 

School  Staff.    In  the  classroom,  the  teacher  provides  learning  experiences 
that  foster  development  of  the  personal,  social,  academic,  physical  and  civic 
aspects  of  the  individual.    Later,  through  guidance  cotmseling  and  job  placement 
services,  the  student  is  helped  to  evaluate  these  experiences  and  make  plans  in 
terms  of  his  own  interests,  abilities,  and  needs. 

Community  Resources.    The  job  placement  counselors  must  ectablish  communication 
with  the  business  community.    In  addition,  they  must  contact  local  agencies  such  as 
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the  rehabllitttlon  commission,  employment  services,  community  action  programs, 
the  Probation  Bureau >  the  Child  Welfare  Bureau,  the  Public  Health  Office,  the 
Chamber  of  Connerce,  and  various  labor  organizations* 

Currlctiltim  Kateriale*    We  have  a  Career  Resource  Center  which  contains  up- 
to-datft  materials.    These  Include  films,  printed  pamphlets,  simulated  games, 
sample  job  applications,  tapes  of  job  interviews,  etc. 

Materials  produced  by  the  project  are  described  below* 

1#    A  Sequential  6-12  Edison  Model  of  the  Decision  Making  Process. 
Print,  52  pages.    Intended  for  staff  use  for  grades  6-12. 
A  schedule  of  events  in  each  of  four  areas:    guidance,  career 
education  In  the  classroom,  establishmeilt  of  a  Career  Resource 
Center  and  assessment  of  student  abilities.    Within  each  area, 
goals,  staff  Input,  resources  and  evaluation  criteria  are 
listed  for  every  activity. 
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CAREER  DEVELOPMENT  CENTER 
South  Brunswick  Township  Schools  District 
Monmouth  Junction,  New  Jersey 


District  and  Project  Information:  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area: 
Students'  Background: 
Annual  Family  Income: 


Rural,  Suburban, 
and  Urban 

88%  White 
8%  Black 

45%  $10,000-14,999 
45%  $15,000-19,999 
5%  $20,000  or  more 
5%  $  5,000-  9,999 


Contact  Person: 

Mr.  LeRoy  Alston,  Sr. 
Director,  Career  Development  Center 
South  Brunswick  High  School 
Major  Road 

Monmouth  Junction,  New  Jersey 
(201)    329-4050,  329-6808 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
8 

K-12 
264 
4,171 


Years  of  Project  Operation:  4 

Number  of  Project  Staff:      5  Full-time 


Project 
Schools 
8 

K-12 
264 
4,171 


Project  Funding: 
State 
Local 
Total 


$58,000 
34,257 
$92,257 


Approach  to  Career  Education.    Career  development  is  that  aspect  of  life-long 
development  which  relates  to  the  occupational  needs  of  the  individual.    It  occurs 
with  social,  emotional,  intellectual,  and  general  personal  development."  The 
center  provides  career  education  for  all  youth  and  adults  of  the  district,  to 
irsure  that  no  student'  leaves  school  who  is  not  prepared  to  enter  the  world  of  work, 
that  no  student  graduates  who  does  not  have  salable  skills,  and  that  no  adult  is 
.denied  an  educational  opportunity  to  become  properly  employable.    Career  develop- 
ment can  be  fostered  by  the  wise  application  of  the  philosophy  of  non-grading,  by 
diagnosis  of  the  educational  needs  of  individual  students  and  by  the  availability 
of  a  collection  of  alternatives  for  creating  education  directions.    It  is  the 
function  of  the  Career  Development  Center  to  make  these  alternatives  available. 

Pi^oject  Staff.    The  staff  of  the  Career  Development  Center  are  the  director,  a 
job  placement  counselor,  a  multimedia  coordinator,  a  school-industry  coordinator, 
and  a  career  education  coordinator.  All  these  staff  members  are  involved  full-time 
in  project  activities.    Project  staff  teachers  in  tho  elv-^taentary  schools  serve  as 
resources  for  their  own  school  staffs  and  for  the  Career  Development  Center.  They 
assist  with  program  development*;^  The  project  staff  coordinate  the  career  development 
program,  relating  the  various  services  and  individual  programs  to  one  another.  They 
provide  information  to  the  community,  all  schools,  industry,  and  business* 
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School  Staff,    All  school  staff  are  involved  in  the  career  education  program. 
Aa  a  result  of  exposure  to  occupational  information,  teachers  of  grades  K-6  have 
been  abla  to  develop  interest  centers'  to  relate  the  world  of  work  to  elementary 
.    students.   With  the  services  of  the  Career  Devslopoeht  Center,  teachers  of  grades 
six  through  eight  have  identified  the  occupational  clusters  and  developed  mini- 
typ#  courses  for  studsnts  to  further  examine  their  career  interests*  Through 
the  guidance  staff  ai^d  the  Career  Development  Center,  teachers  have  been  able  to 
identify  the  educational  prerequisites  for  their  subject  area  so  students  will 
acquire  the  educational  skills  for  entry  level  employment  and/or  continuing 
education.    Teachers  of  grades  9-12,  with  the  job  placement  coordinator,  have 
identified  the  non  goal  oriented  students  and  have  provided  job  opportunities  to 
assist  these  students  in  the  formulation  of  future  plans.    Units  of  study  utilizing 
multimedia  have  been  developed  for  students  to  "see  and  hear"  themselves  in  order 
to  broaden  and  strengthen  their  awareness  of  career  development  experiences  • 

Training.    Training  and  re-training  of  teachers  has  begun  with  the  offering 
of  at  least  one  three-credit  course  in  career  education  per  semester.    All  in- 
service  courses  from  the  universities  and  state  colleges  take  place  in  the  local 
schools,  utilizing  our  p-^^  ^eent  staff  as  adjunct  professors.    The  project  staff  and 
50  percent  of  the  local  sc.ool  staff  have  participated  in  at  least  one  of  five 
three-credit  inservice  collec^e  courses  in  career  education,  career  counseling, 
technology  for  children,    ^nd  career  curriculum  development.  r 

Community^  Resources.    In  conjunction  with  this  school-based  model,  our  school/ 
industry  corporation  coordinator  has  developed  an  active  liaison  with  local  industify 
which  involves  the  use  of  business /industry  personnel  with  expertise  in  various 
fields  who  supplement  and  assist  our  faculty  in  instructional  activities.'  This 
approach  gives  the  students  and  faculty  a  realistic  exposure  to  careers  from 'both 
academic  and  industrial  views.    The  project  staff  is  presently  involved  in  developing 
a  computer-based  career  information  system. 

Curriculum  Materials.    Approximately  80  percent  of  the  materials  used  were  developed 
in  the  district  with  the  remaining  20  percent  selected  from  a  wide  variety  of  sources 
to  fill  the  individual  needs  of  faculty  and  students.    With  the  never-ending  develop- 
ment of  t\ew  technology  and  approaches  to  individualized  instruction,  the  staff  has 
developed  in  the  last  year  over  20  new  curriculum  units  directed  at  career  education 
for  grades.  K-12. 

Materials  produced  by  the  project  are  described  below. 

1.  Career  Education  for  Middle  Schools. 
Print;  intended  for  use  in  grades  6-8. 

2.  Eleven  Courses  of  Study. 

Intended  for  use  in  grades  K-12;  designed  to  develop  a 
continuing  curriculum  for  students  with  special  needs, 
handicaps,  and  disadvantages.  ^ 

An  Idea  That  Worked,    Using  the  systems  approach  to  educational  management  by 
objectives,  the  Career  Development  Center  has  focused  on  the  programs  and  activities 
at  the  middle  school  level.    Putting  emphasis  on  the  learner  outcome,  and  analyzing 
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the  needs  in  relationship  to  programs  in  the  elementary  and  high  schools 
to  insure  a  continuum  and  sequential  exposure  for  students,  the  Center  was  able  ^ 
to  establish  long  and  short  term  objectives  that  grow  from  an  analysis  of  the 
individual  school's  needs.    This  approach  allows  fro  complete  flexibility 
in  determining  the  means  ^of  achieving  these  objectives  while  helping  to 
qiiantxty  the  definition  of  success  in  any  given  endeavor.    Because  it  looks 
to  the  .future  and  allows  for  flexibility,  it  is  also  a  significant  encourage- 
ment to  professional  and  acad^ic  youth. 


CAREER  AWARENESS  PROGRAM 
Monmouth  Junction^  New  Jersey 

Contact  Person: 

Ms.  Ruth  Samsel 

Career  Awareness  Coordinator 

Crossroads  School 

Georges  Road 

Monmouth  Junction,  New  Jersey  08852 

.  / 

Approach  to  Careier  Education >    The  Career  Awareness  Program  is  an  explora- 
tory program  in  gradds  six,  seven,  and  eight.    Every  student  is  allowed  to 
spend  one  day  a  week/in  the  community  in  a  work  situation,  outdoor  education, 
tutorial,  govemmentjkl  job,  independent  study  or  health  careers  related  activity. 
The  program  also  incorporates  career  awareness  into  the  district's  special 
education  curricula.  ^Procedures  are  designed  to  maximize  the  learning 
capacities  of  students  with  learning  disabilities.    Various  approaches  such 
as  oral  presentations  and  group  or  individual  projects  are  utilized.    The  aim 
of  the  Career  Awareness  Program  is  to  increase  teacher,  student,  parent  and 
community  awareness  of  the  value  of  career  education  as  presented  through  an 
interdisciplinary  approach. 

Project  Staff.    During  the  1973-74  School  year  30  of  the  64  teachers  of 
junior  high  school  students  participated  in  the  pro'gram.    The  staff  also  includes 
two  guidance  counselors,  a  maintenance  supervisor  and  a  school  nurse.  The 
counselors  work  closely  with  teachers  in  planning  in-class  presentations, 
field  trips,  and  other  career  related  activities.    They  also  supply  teachers  with 
audiovisual  materials,  community  resources  and  contacts,  and  other  specifically 
age-graded  career  curriculum  materials. 

Training  and  Curriculum  Development.    The  philosophy  adopted  by  the  parti- 
cipating teachers  indicated  the  need  to  integrate  the  concepts  of  career 
education  into  the  initial  planning  of  curriculum  units.    Once  that  was 
achieved  the  coordinated  efforts  of  teachers  and  counselors  could  be  directed 
to  development  of  curriculum  materials  and  planning  for  student  work  experiences 
and  use  of  community  resources.    Team  teaching  was  helpful  to  both  teachers 
and  counselors  in  the  learning  %ow  to"  phase.    There  were  instances  of  the 
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counselor  taking  over  a  class  or  two  to  release  the  teacher  for  a  small  field 
tr^P- 

Underlying  the  C. A. FV  programs  has  been  a  concern  for.  the  development 
and  practical  use  of  baslc^skllls  such  as  coisnunlcatlon,  listening,  speaking, 
us^  of  math  and  scientific  principles,  geography  and  map  skills*  personal 
courtesy  and  manners,  personal  health  and  hygelne,  artistic  explorations, 
and  physical  activities.    The  needs  for  helping  students  learn  how  to  make 
decisional  evaluate  results  and  regard  the  fights  of  others  as  Individuals 
have  also  been  recognized. 
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NEW  BRUNSWICK  CAREER  EDUCATION  PROJECT 
New  Brunswick  School  District 
New  Brunswick,  New  Jers^ 


District  and  Project  Information:  1973-1974 
District  Population:  25,000-99,999 


\ 


Type  of  Area: 

S  tuden t  s    Background ; 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Suburban  and  Urban 

65%  Black 
25%  White  ^ 
10%  Spanish  Surname 

45%  Under  $5,000 
25%  $  5,000-  9,999 
20%  $10,000-14,999 
8%  $15,000-19,999 


District 
Schools 
11 
K-Adult 
450 
7,000 


Contact  Person: 

Mr.  Geor^ge  F.  Meyer 
Director  of  Career  Education 
^ew  Brunswxck  Board  of  Education 
24  Bayard  Street 

New  Brunswick^  New  Jersey  08901 
(201)  247-26( 


Project 
Schools 


Years  of  Project  Operation:  4 


Number  of  Project  Staff: 


5  Full-time 
2  Part-time 


Project  Funding: 
State 
Local 
Total 


$  66,000 
$  132, 000 
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Approach  to  Career  Education*    Teachers  are  assisted  in  providing  hands- 
on  experiences  for  students  and  in  integrating  career  education  into  the 
curriculum.    The  object  is  to  have  all  students  exposed  to  as  many  careers 
as  possible,  so  that  they  may  become  aware  of  their  potential  in  possible 
career  areas.    In  this  program,  career  education  is  geared  to  all  students 
/  at  all  grade  levels*    The  project  includes  ongoing  programs  such  as  Introduction 
to  Vocations,  Technology  for  Children,  Coupled  Summer  Wor^  Study,  and  also 
tries  to  incorporate  career  education  int(>  all  other  curriculum  areas* 
Vocational  education  is  but  one  part  of  career  education.    College  is  viewed 
as  a  step  in  a  person's  career  development.    Various  strategies  are  used  to 
reach  every  student*. 

Project  Staff.    There  are  five  full-time  staff  members  and  five  part  time  Introduction 
to  Vocations  teachers.    The  full  time  staff  consists,  of  a  director  of  career  education, 
an  administrative  assistant  in  career  education,  a  job  placement  officer,  a 
tnulti-tnedia  coordinator  and  a  tareer  information  assistant.  The 
project  staff  work  with  every  school  in  the  district  at  all  grade  levels. 

School  Staff.    In  elementary  school,  about  ^5  percent  of  the  teachers 
have  been  trained  to  work  with  the  Technology  for  Children  program.    In  the 
Introduction  to  Vocations  program  regular  te;achers  are  used  for  one  period  a 
day.    At  the  high  school,  all  guidance  counselors  are  involved  and  about  40 
percent  of  the  regular  teachers  have  used  career  materials  in  their  own 
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curriculum.   All  of  the  vocational  arts  staff  are  involved  in  the  career 
education  program. 

Trainings    The  inaervice  program  conalata  pt  workahopa  run  by  our  auf f 
for  groups  such  as  elemenUry  teachers,  teacher  ald^trainees.  Technology  for 
Children  teachers,  and  Introduction  to  Vocatlona  teachers.   A  workshop 
Entitled,  Career  Education  for  Guidance  Couneelorss  was  run  "by  consultants  from  . 
universities.    Graduate  classes,  nm  by  the  director  In  the  school  district, 
offered  graduate  credit  from  local  colleges  for  sUff  taking  courses  in 
Technology  for  Children  and  Career  Education  for  Teachers.   Graduate  classes 
offered •by  the  State  Department  of  Education  and  accredited  by  local  colleges, 
have  also  been  offered  in  Technology  for  Children,  Introduction  to  Vocations, 
Implementing  Career  Education  and  Career  Education  for  Administrators • 

Community  Resources*    A  community  resource  file  has  been  set  up  by  the 
school-industry  coordinator  and  is  being  revised  by  the  staff  this  summer. 
The  listing  is  being  computerized.    It  contains  a  catalog  of  speakers, 
field  trips,  job  requirements,  and  sources  of  audiovisual  materials.    Use  community 
rcBoutces  is*  arranged  through  the  Career  Inf oimation  Center. 

Curriculum  Materials*    Many  teaching  strategies  have  been  worked  out  for 
use  at  the  elementary  level.    The  project  has  also  produced  and  used  various 
"learning  centers."   At  the  secondary  level,  materials  are  Incorporated  into  the 
teachers'  learning  units.    There  is  an  Information  Center  which  has  commercial 
audiovisual  materials,  such  as  fllastrips  ,  movies,  microfiche,  videotape  and 
cassettes.    These  can  be  used  by  teachers  and  students. 
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CENTRAL  JERSEY  INDUSTRY-EDUCATION  COUNCIL 
Five  School  Districts:    Woodbridge  Township, 
Carteret,  Edison  Township,  Metuchen,  and  Perth  Amboy 
Woodbridge,  New  Jersey 


District  and  Project  Information;  1973-1974 
District  Population:  100,000-499,999 


Type  of  Area: 


Urban  and  Suburban 


Students'  Background:    65Z  White 

25Z  Black 

Annual  Family  Inoome:    75%  $10,000-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
70 

K- Adult 

•2,750 
55,000 


Years  of  Project  Operation:  q 
Number  of  Project  Staff:    3  Full-time 


Project 
Schools 

70 
K-Adult 
2,750 
55,000 


Contact  Person: 

Mr.  Bernard  Novick,  Director 
Central  Jersey  Industry-Education 

Council 
71^Main  Street 

Woodbridge,  New  Jersey  O7095 
(201)  636-0348 


Project  Funding: 

Local  $70,000 
Granr^  5,000 
Total  $75,000 


Definition  of  Career  Education 

Career  development  is  an  individual's  lifelong  experiences  in  copings  with 
the  world  of  work  that  begins  with  the  first  realization  that  the  world  of 
work  offers  opportunities  for  satisfying  a  person's  needs  and  includes  the 
process  of  understanding  one's  self,  gathering  data  about  options,  establish- 
ing a  value  system,  making  choices,  implementing  decisions,  and  evaluating 
results.    Career  education  is  a  series  of  educational  experiences,  unddr 
the  sponsorship  and  control  of  the  school  system,  consciously  designed  to 
positively  enhance  an  individual's  career  development. 


Goals 


Every  individual,  by  the  time  he  leaves  public  school,  should       prepared  to: 

1.  enter  either  gainful  employment  or  the  next  higher  level  of  education. 

2.  apply  throughout  life  systematic  procedures  of  career  development  by  and 
for  himself,  arriving  at  a  level  ai^d  position  that  satisfies  his  needs  and  is 
consistent  with  his  talents. 
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Matcrialt 

!•    ProfaMlonafL  Training  Proarama  (5) 

Print 9  5-20  ptgat  aach,  Intandad.for  taache^,  gradat 

Each  daala.vith  a  topic  auch  aa  ''Davalopmant  and  Uta  of  Inatructlonal 

Oftjactlvas  in  a  Caraar  Education  Program."  ^ 

2.  Caraar  Education  LaamlAg  Unita  (7) 

Print,  3-12  pages,  intended  for  teachers,  grades  K-12.. 

Each  unit  deals  with  a  topic  such  as  "Elementary  Career  Awareness"  or 

"Interdependency  of  Conmunlty  Workers." 

3.  MedioRraphy  for  Elementary  School  Career  and  Self ^-Avareness 
Prints  45  pages.  Intended  fc  teachera,  grades  tr6. 

4.  Student  Pamphlets 

Print,  5-10  pages  each,  intended  for  sti^nts,  grades  7-12. 

Each  deals  with  a  topic  such  aa  "Careersvin  Drafting"  or  "So  You  Want 

a  Job." 

5.  The  Teacher !s  Guide;  Using  Comminity » Speakers,  The  Teacher's  Guide; 
Taking  Field  Trips,  The  Community  SpeaRfer's  Guide;'  Classroom  Talks, 
and  The  Host  s  Guide;    School  gield  Trips 

Print,  7-12  pages  each,  intended  for  teachers,  speakers,  and  husts. 

6.  Quaiifyl 

16  mm  black  and  white  film,  20  minutes,  student-produced. 

Designed  to  show  the  Importance  of  education  and  its  relationship  to 

school  subje9t8,  job  training,  and  work.  ^ 

And  many  other  materials. 


The  Project 

Finances.    The  project  began  in  1966-67  with  ESEA  Title  III  funding  of 
$20,000.    This  funding  continued  for  about  four  years.    During  it*  period  of 
operation,  the  project  has  also  received  VEA  Part  D  funds  for  several  years. 
«  This  year,  the  project  received, $70, 000  in  local, funds,  the  majority  from  the 
Woodb ridge  Township  schools,  and  the  remainder  from  the  other  four  booperating 
school  districts.    The  project  also  received  a  grant  of  $5,000  this  year,  for 
a  total  of  $75,000  in  funding.    Next  year  the  project  will  receive  $80,000  in 
local  funding. 

Eighty  percent  of  the  project's  funding  for  this  year  was  spent  for  pro- 
ject staff  Salaries.    The  Remainder  was  spent  for  school  staff  training  materi 
als,  travel,  and  other  project  expenses. 

Project  Staff.    The  project  pmploys  a  project  director,  an  elementary 


5.:»8 

363 


( 

i 


Woodbridge,  New  Jersey 


career  awareness  consultant,  ank  an  industrial  relations  consultant,  all  full- 
time.    The  director  and  career  awareness  consultant  were  previouslJr  guidance 
counselors.    The  industrial  relations  con»txltant  was  formerly  a  sefcondary  school 
teacher  of  social  studies  .t?  The  project  staff  spend  about  40  perrtnt  of  their 
time  in  planning,  and  divide  the  remainder  eerily  between  the  schools  sKtd  coa- 
mtinity.    In  the  schools,  the  staff  work  primarily  with  tet^ohers,  but  also  work 
directly  with  guidance  counselors  and  adminis^tors.    In  the  community,  the 
staff  work  pr;lmarily  with  employers,  but.  also  wrk  directly  with  community 
organizations  and  some  parents.    The  project  staff  work  with  all  of  the  schools 
In  these  five  districts. 

Training.    During  this  year,  training  wa*  conducted  by  the  project  sta^f 
and  by  consultants  from  business  and  industry.    Thus  far,  20  percent  Qf  the  8taf<= 
in  these  five  districts  have  received  10  hours      more  of  training.    The  remain^ 
ing  80  percent  have  all  received  an  orientation  to  career  education.  Training 
has  included  many  areas,  but^s  particularly  focused  upon  encouraging  teachers 
to  take  advantage  of  community  resources*    It  has  attempted  ^o  convey  a  way  of 
thinking  about  the  subject  being.  iAught,  rather  than  the  use  of  specific  cur- 
riculum products.    Training  sessions  are  held  after  school  and  during  the  sum- 
mers.   Most  of  the  materials  used  in  training  are  for  teachers,  and  all  are 
.locally  developed.  ^ 

Curriculum  Materials.    Some  of  the  career  education  instructional  materials 
used  in  these  districts  are  developed  by  teachers.   Many  others  commercially 
Published t    The  project  staff  have  identified  many  useful  materials.    They  pur- 
chase a  small  amount  of  material  to  give  to  classrooms^  and  loan  and  circulate 
a  grfeat  deal  more.    The  materials  used  by  the  project  are  print  and  midlovlsual 
and  have  been  developed  since  1970.  ^  ^ 

Coi^unity  Resources.,  The  project  staff  identify,  catalog,  and  arrange 
for  use  o^  community  speakers,  trips,  materials,  and  school  staff  work  sites. 
Others  in  the  district  also  arrange  for  student  work  sites.    The  Council  has  • 
developed  V.I.E.W.  (Vital  Information  for  Education  and  Work).    This  is  a 
computerized  system  designed  to  acquire,  store,  and  disseminate  local  occupa- 
tional information. 


Public  Information.    The  project  staff  have  provided  information  for  many 
groups  in  the  district  and  outside.    They  do  so  by  speaking  at  meetings,  send- 
ing newsletters  and  brochures.  Inviting  viritors,  and  spending  locally-developed 
materials  to  those  who  request  them.  ^ 

The  School  Instructional  Program 

Staff.    Career  education  instruction  in  the  district  is  carried  out  by 
classroom  teachers  and  guidance  counselors.    About  80  percetit  of  each  group  is 
aetively^jjarticipating  in  career  education.  ^ 

Content.  Wsed  upon  the  definitions  of  career  development  and  career 
•education  stateB  above,  broad  goals  have  beep  developed  locally.    The  career 
education  curriAul™  in  this  district  precedes  vocational  education,  parallels 
it,  and  containsVit.    The  content  of  career  education  differs  from  the  regular 
curriculum  primarily  in  point  of  view,  as  all  sspects^f  the  curriculum  are 
related  to  the  world  of  work. 
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Htthodt.    Tht  methods  used  to  -ttach  carMt  •ducatlon  do  not  differ  from 
thoM  uttd  to  tucH  about  other  matters »  but  a  touch  greater  emphasis  Is  placed 
upon  the  use  of  the  community  as  an  Instructional  tool.   More  time  Is  also  - 
spent  on  student  projects  and  hands-*on  experiences.   At  both  the  elementary 
and  secondary  level,  career  education  Is  Integrated  Into  all  subject  areas.  ' 

•  •  • 

Bvaluatlon 


Internal  Evaluation, 
ducted • 


No  internal  evaluation  of  the  project  has  been  con- 


Extemal  Evaluation,    Ddrlng  some  years  of  project  operation,  an  external 
evaluation  has  been  conducted  by  a  Federal  agency. 
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PILOT  PROJECT.  IN  CAREER  EDUCATION* 
Albuquerque  Public  Schools,  North  Area 
Albuquerque »  New  Mexico 


District  and  Project  Information;  1973-1974 
District  Population: 
Type  of  Area: 

Students  *  Background : 

Annual  Family  Income: 


Contact  Person: 

Mr.  Dave  White 
Project  Director 

Pilot  Project  in  Career  Education 
Albuquerque  Public  Schools, 

North  Area 
P.O.  Box  1927 

Albuquerque,  New  Mexico  87103 
(505)  842-8211 


District 
Schools 

Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 

Years  of  Project  uperatioir:  2 

Number  of  Project  Staff:  3  Part-time 


Project 
Schools 
27 
K-6 
59 
2,500 


Project  Funding: 

State    Enrichment  Funds  $38,000 


Definition  of  Career  Education 

\  blending  of  vocational  education,  general  education,  and  college-preparatory 
education  into  an  expanded  curriculum  with  a  new  focus.    Career  education  is 
for  all  students,  whether  they  enter  the  job  market  immediately  after  high 
school,  after  technical  school,  or  after  college. 

Goals 

1.  To  provide  every  student  with  a  balance  of  academic  and  occupational  edu- 
cation. 

2.  To  prepare  every  student  to  make  career  decisions  on  tue  basis  of  a 
broader  experience  with  the  world  of  work. 

3.  To  prepare  students  to  set  sequential  career  goals  and  help  them  acquire 
the  skills  necessary  to  achieve  them. 

I 

4.  To^^^^sure  every  student  the  opportunity  to   obtain  a  high  school  diploma,  ^ 
a  marketable  skill  that  can  mean  immediate  employment,  and/or  preparation 
adequate  for  entering  a  university,  junior  college,  or  advanced  technical 
school. 

*The  project  described  represents  only  one  part  of  career  education  activities 
within  the  district. 
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At  tht  •iMttttftry  l«v«l»  the  major  goals  art: 

1.  The  development  of  aelf-awarenesa.    Eventual  career  selection  and  prepare-, 
tion  Involves  a  highly  personal  and  individual  response  to  one^s  talents  and 
desires.    Therefore,  knowledge  of  one^s  own  abilities,  feelings,  and  ambi- 
tions is  basic  ^o  all  career  education.  * 

The  student  entering  school  his'some  knowledge  and  attitudes  about  himself. 
Home,  community,  and  school  experiences  should  involve  the  student  in  a 
sequential  process  of  self-awareness  and  self-evaluation  which  results  in  a 
positive  self-identity.  , 

2.  The  development  of  career  awareness.    Thf  complexity,  fast  movement,  and 
employment  shifting  within  our  technological  economy '  Indicate  a  need  for  an 
early  totroduction  to  the  world  of  work.    Students  need  to  develop  their  appre- 
ciation for  the  many  options  for  self -development  and  satisfaction  through 
work.    The  ideas  of  contribution  to  their  fellow  man,  as  well  as  pride  and 
dignity  in  good  workmanship,  should  become  basic  concepts  to  be  consistently 
developed  within  the  program. 

3.  The 'development  of  decision-making  skills.    A  child  must  be  provided 
with  opportunities  to  learn  to  make  choices.    The  capability  to  make  decisions 
is  necessary  to  match  perceptions  of  self  to  career  opportunities  at  a  later 
age. 

Materials 


1.    Career  Education  Activity  Cards  .  it 

Print,  over  400  cards,  1  per  activity,  Intended  for  teachers,  grades  K-b. 


The  Project 

Finances.    KoJt  of  the  project  funds  for  the  year  were  used  as  compensation 
for  staff  development  participants. 

Project  Staff.    The  project  staff  included  a  coordinator  of  career  education 
for  the  attendance  area  in  which  the  project  operates,  and  a  career  education 
resource  teacher.    There  is  also  a' director  of  career  education  for  the  entire 
district  who  supervises  this  project  and  other  career  education  activities,  K-12. 
The  career  education  coordinator  for  this  area  was  formerly  a  high  school  prin- 
cipal.   The  resource  teacher  was  formerly  an  elementary  teacher.  '  The  project 
staff  spend  almost  all  of  their  time  working  directly  with  elementary  teachers, 
although  elementary  principals  are  invited  to  participate  in  workshops  and  other 
activities.    In  the  first  year  of  project  operation,  the  staff  worked  with  only 
three  schools.    This  year,  the  project  was  expanded  to  serve  all  26  schools  in 
the  area,    All  of  the  elaaentary"  schools  ia  this  area  will  continue  to  parti- 
cipate in  the  project  next  year.  \ 
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Training.    During  the  first  year  of  the  project,  project  staff  and  consul- 
tants  from  higher  education  institutions  conducted  training  for  a  small  percentage 
of  the  staff.    This  year,  as  the  program  expanded,  the  previously  trained  staff 
conducted  training  sessions  for  the  remainder  of  the  teachers  in  the  area.  Train- 
ing activities  included  an  orientation  to  career  education  and  information  about 
the  world  of  work.    Activities  focused  on  curriculum  development  and  teaching 
techniques.    Substitutes  are  provided  to  permit  teachers  to  participate  in  train- 
ing during  school  time.    The  training  materials  used  are  all  developed  within 
the  project. 

Curric'^numliaterials .    T?he  project  staff  have  trained  teachers  tb  develop 
activity  cards  in  various  subject  areas  and  at  various  grade  levels^These  mate- 
rials are  all  designed  for  teacher  use  with  elementary  students^^JiyKhave  been 
developed  within. the  last  two  year. 

Community  Resources.    In  the  process  of  developing  the  activity  cards  de- 
scribed above,  teachers  identify  and  catalogue  community  speakers,  trips,  and 
materials.    Each  teacher  is  responsible  for  making  his  or  her  own.  arrangements 
to  use  these  resources. 

Public  Information.    The  project  staff  share  information  about  the  project 
within  the  district  by  speaking  at  meetings,  sending  newsletters,  inviting  visitors, 
and  submitting  news  items  to  newspapers.    The  main  focus  is  on  pgpvidingJLnf or- 
mation  for  parents  and  employers.    The  project  staff  disseminatej  iflfoTlnatioil 
outside  the  district  by  attending  meetings  and  inviting  visitorsif  They  have 
also  distributed  locally  developed  curriculum  materials  to  many  other  projects 
throughout  the  state. 

The  School  Instructional  Program 

Staff.    In  this  area,  career  education  instruction  is  carried  out  by  ele- 
menta'^ra-assroom  teachers.  About  one  third  of  the  teachers  in  the  area  are  active- 
ly participating. 

Content.    The  content  of  the  career  education  curriculum  is  based  upon  the 
definition  of  career  education  used  by  the  project  and  the  basic  goals  for  ele- 
mentary students  listed  above.  The  curriculum  contains  vocational  education  at 
the  elementary  level.    Th^  content  of  the  career  education  curriculum  differs 
from  the  traditional  curriculum  in  that  it  relates  student  activities  to  the 
world  of  work. 

Methods.    The  methods  used  to  teach  about  careers  do  not  diff^  from  regular 
teaching  methods,  although  teachers  do  make  greater  use  of  student/projects  and 
hands-on  experiences.    Career  education  is  infused  in  all  elememr^ry  subject 
areas . 

Evaluation 

Internal  Evaluation.    During  this  year,  staff  training  and  the  acceptability 
of  career  education  to  teachers  have  been  evaluated  internally.    The  project 
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staff  administered  questioiuiaires  to  teachers  before  and  after  training  to  gain 
information  for  this  assessment* 

External  Evaluation.    No  external  evaluation  has  been  conducted. 
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PENASCO  CAREERS  EDUCATION  PROCESS 
Penasco  Independent  School  District  Number  Four 
Penasco>  New  Mexico. 


District  and  Project  Information:  1973-1974 
District  Population:  4,000 


Type  of  Area: 


Rural 


Students^  Background:    98%  Spanish -Surname 

Annual  Family  Income:    50%  $5,000-9,999 

45%  Under  $5,000 
5%  $10,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
3 

K-12 
57 
1,050 


Project 
Schools 
3 

K-12 
57 
1,050 


ontact  Person: 


MrTPaul  Shelf ord,  Jr. 
Project  Coordinator 
PENCEP 

Penasco  Independent  Schools 
P.O.  Box  318 
Penasco,  N.M.  87553 

(505)  587-2283 


Years  of  Project  Operation:  1 
Number  of  Project  Staff: 


7  Full-time 
1  Part-time 


Project  Funding: 
Federal  VEA 
Local 
Total 


$229,855 
147.500 
$377,355 


Approach  lo  Career  Education.    The  project  target  population  is  the  entire 
school  system,  using  a  gradual  and  sustained  articulation  from  K-12  combined  with 
catch-1'.p  work  study,  careers  exposure,  and  job  survival  training  for  the  high  school. 
The  ultimate  goal  is  to  achieve  a  realistic,,  self -determined,  decision-^iiaking  . 
ability  in  every  student.    This  requires  honest  self-awareness  combined  with 
occupational  life  style  awareness,  along  with  the  tools  of  economic  and  job  survival. 
The  strategy  is  to  present  career  education  to  all  teachers  as  a  concerned  attitude 
of  relevent  teaching  of  their  individual  subjects  to  prepare  students  for  the  world 
of  life,  which  includes  educational  awareness  in  the  schools.    Educational  aware- 
ness includes  the  teacher's  perception  and  respect  for  himself  as  an  individual,  which 
then  extends  to  his  respect  for  each  student  as  an  individual.    The  initial  step  is 
workshop  sensitization  of  the  teacher  to  the  need  for  career  education,  and  then 
to  broaden  the  teacher's  perception  to  include  the  four  career  life  roles  of 
occupation,  family,  leisure  and  community.    Vocational  education  is  seen  as  one 
specialized  aspect  of  the  career  education  process.    Counselors  and  career  education 
staff  serve  as  facilitators  for  teachers  and  give  guidance  to  students,  but  they 
du  uot  replace  the  teacher  as  the  primary  career  educator. 

Project  Staff.    There  are  seven  full-time  staff:    project  coordinator, 
teachers  coordinator,  guidance  counselor  placement  officer,  project  secretary, 
media  center  paraprof essional,  exploration  center  paraprofessional,  and  work 
study  paraprofessional.    Work  study  students  assist  on  a  need  basis. 
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School  Sf ff/  All  school  ataff  ara  actlvaly  engagad  in  caraar  education, 
from  the  auparlntandant  down  through  the  paraprofaaalonala.    All  admlnlatratora 
and  all  membara  of  the  achool  board  are  cocsnltted  to  carter  education.    At  the 
end  of  the  flrat  year,  50  percent  of  the  faculty  are  committed  to  It  and  the  other 
50  percent  are  Involved  In  some  extent. 

Training,    All  school  staff  received  20  hours  of  workshop  orientation  and 
training  and  another  20  hours  of  Inservlce  work.    Training  was  conducted  by  the 
project  staff  and  consultants.    Workshops  Involved  administrators  and  faculty 
by  requiring  the  writing  of  papers  detailing  their  plans  for  Incorporation  of 
career  education  In  their  particular  classrooms.    The  project  staff  developed  a 
200-page  Teacher  Reference  Guide  for  each  teacher.    Each  attender  also  received 
a  personal  copy  of  the  "Career  Education  Resource  Guide"  published  by  General 
Learning  Corporation. 

Community  Resources.  Primary  community  resources  were  the  local  businessmen 
who  took- on  work  study  students,  and  the  19-member  Career  Education  Advisory  Com- 
mittee. 

Curriculum  Materials.    About  80  percent  of  the  materials  were  purchased  from 
commercial  sources,  and  the  balance  was  developed  by  project  staff  and  by  teachers 
for  the  use  of  students  with  teacher  guidance.    The*se  materials  are.  for  all  grade 
levels.    About  60  percent  are  audiovisual  materials,  and  the  balanc*  are  In  printed 


Some  materials  produced  by  the  project  are  described  below: 

1*    Career  Education  Elements  and  Outcomes. 

Print,  48  pages,  Intended  for  staff,  grades  K-12. 

2*    A  Partial  Collection  of  Observed  Activities  Fulfilling  c.^r^er  Education 
In  the  Penasco  Schools. 

Print,  60  pages,  lntende4  for  staff,  grades  K-12. 

3.  PENCEP  Target  Model. 

Print,  1  page,  Intended  tor  staff  and  public,  grades  K-Adult. 

4.  Secondary  Schools  Curriculum/Career  Articulation  Fusion. 
Typescript,  60  pages,  Intended  for  secondary  teachers,  grades  7-12. 


3.    EcoloRV  Careers  Nature  Trail. 

Typescript,  48  pages,  Intended  for  all  elementary  and  secondary  biology 
students.    Illustrate  with  pictures  and  drawings;  for  hill  adjacent  to 
campus . 

An  Idea  That  Worked.    Career  education  requires  the  perception  of  each  student 
as  a  unique  Individual.    The  average  quiet  student  Is  almost  nameless  as  the 
average  teacher  allows  his  attention  to  be  taken  up  by  the  class  leaders  and  the 
troublemakers.    Conversely,  the  average  teacher  Is  more^^nterested  In  his  assigned 
subject  matter  than  career* education.    When  he  does  become  sensitized  to  the  need 
for  career  education,  he  often  wonders  whe'*"'>  to  find  the  resources  to  develop  career 
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education  relevance  for  his  subject  matter.    The  key  is  to  convince  the  teacher  of 
his  resource  value  as  an  individual;  to  assure  him  that  instead  of  being  a  cog 
in  vthe  gears  of  school  administration  his  primary  career  education  asset  is  his 
own  individuality.    He  can  call  upon  his  own  part-time  student  jobs,  summer  jobs, 
personally  known  work  of  parents,  spouses  and  friends,  and  the  required  interaction 
of  teaching  itself  for  the  relevance  of  career  awareness.    When  the  Individuality 
of  the  teacher  is  reinforced,  his  personal  experience  gains  instructional  value.  ^ 
These  experiences  carry  tacit  credibility  to  the  students  when  they  are  the  teacher  s 
own.    The  result  is  that  teachers  give  more  of  themselves  as  their  self-worth  is  ■ 
reinforced.    From  there  it  is  a  natural  step  to  perceive  and  respect  the  individual- 
ity of  each  studfent."    This  also  provides  a  more  positive  attitude  toward  career 
education  from  teachers  who  have  become  wary  of  further  innovations  in  education. 


ERIC 


372 

547 


I 


.    PUEDO  PROGRAM 
Portalfti  Public  Schooli 
PortalM.  Ntv  Mexico 


District  and  Project  Intonnatlon:  1973-1974 


District  Population' 
Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


12,000 

Rural 

75%  White 

253!  Mexican  American 

60%  $10,000-14,999 

15%  $15,000-19,999 

15%  $  5,000-  9,999 

5%  $20,000  or  more 
5%     Unde'-  $5,000  . 


Contact  Person: 
Mr.  Llpyd  L,  Call 

Career  Education  Project  Coordinator 
Portales  Public  Schools 
P.O.  Box  779 

Portales,  New  Mexico  88130 
(505)  356-6641 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
6 

K-12 
80 
1,600 


Pro j  ect 
Schools 
5 

K-8 
50 
1,000 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:    1  Full-time 


Project  Funding: 

State  $40,000 


Approach  to  Career  Education.    Before  the  beginning  of  school  in  1972, 
21  elementary  school  teachers  volunteered  to  attend  a  two-week  workshop  -  prior 
to  the  implementation  of  career  education  in  grades  K-6.    By  example  and  by 
participation,  these  teachers  learned  procedures  of  infusing  career  education 
into  the  curriculum.    The  primary  goal  was  to  instill  an  av/areness  of  the 
world  of  work  in  the  students  through  class  projects,  skits  and  dramatizations, 
tours  to  local  businesses,  and  resource  speakers,  including  parents  when  possible. 
In  1973-74,  by  direction  of  the  NMDE  (New  Mexico  Department  of  Education) 
VoTech-Dlvision,  the  project  was  redirected  to  the  upper  elementary  grades  and  junior 
high  school  (grades  4-8)  in  an  experimental-control  situation. 

Project  Staff.    Initially,  the  project  staff  included  two  full-time 
people,  a  coordinator  and  a  secretary.    In  1973-74,  the  staff  was  reduced  to 
only  the  coordinator.    Approximately  75  percent  of  his  time  was  devoted  to 
assisting  l^  the  elementary  classroom    and  25  percent  to  working  with  teachers  , 
and  students  in  junior  high  school.    In  1974-75,  the  coordinator's  tl^ie  will  be 
divided  between  career  education  and  other  duties,  such  as  maintenance  of  an 
increasing  supply  of  audio-visual  equipment. 


School  Staff. 


NMDE  directive  indicated  that  all  elementary  schools  in 
the  state  would  be  involved  in  career  education  in  1973-74.    The  majority  of 
the  original  21  teachers  continued  to  be  involved  in  career  education  to 
varying  degrees. 


ERIC 


373 

548 


Portales,  New  Mexico 


Trainings    No  training  has  been  made  available  since  the  original  workshop 
in  19*72,  except  for  brief  inservice  workshops  conducted  by  the  coordinator  for 
the  ent^ire  elementary  and  junior  high  faculty  in  August  1974. 

CoTmnunity  Resources.    A  directory  of  some  90  businesses  was  developed  by 
the  original  21  teachers  who  canvassed  the  entire  budiness  district.  Scheduling 
of  tours  was  handled  through  the  coordinator •    During  1972-73  extensive  tours 
were  made,  but  in  1973-74  tours  were  very  limited  because  of  lack  of  funds • 

Curriculum  Materials.    A  curriculum  guide  was  developed  by  the  21  teachers 
during  the  first  year.  *  Intended  to  be  used  by  K-6  teachers,  the  guide  consists 
of  listings  of  all  subjects,  arithmentic,  English,  science,  social  studies, 
etc»,  as  they  apply  to  each  of  the  15  occupational  clusters. 
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TAXONOMY    AND  PROFILES 
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CAREER  EFUCATION 

VOLUME.  IV 

Prepared  for  the 
OFFICE  OF  CAREER  EDUCATION 
UNITED  STATES  OFFICE  OF  EDUCATION 


POLICY  STUDIES  IN  EDUCATION  . 
A  Department  of  the  Educational  Research  Council  of  America 

52  Vanderbilt  Avenue 
New  York,  New  York  10017 
212-684-6940 


Renry  M.  Brickell 
Carol  B.  Asianian 
Rena  Grossman 
Laurel  J.  Spak 
Mary  Callaway 
Katharine  S.  Smith 


SEPTEMBER  1974 


The  work  presented  and  rep  rted  herein  was  performed 
pursuant  to  contract  OEC-a-1821  with  the  Office  of 
Education,  United  States  Department  of  Health,  Education, 
and  Welfare.    However,  the  bpinions  expressed  herein  do 
not  necessarily  reflect  the  position  or  policy  of  the 
Office  of  Education,  and  no  official  endorsement  by  the 
Office  of  Education  should  be  inferred. 


INTRODUCTION 

In  the  Sutnmer  of  1974,  Kenneth  B.  Hoyt,  Associate  Commissioner, 
USOE  Office  of  Career  Education,  sponsored  and  presided  at  20  Career 
Education  Mini-Conferences  in  Washington,  D.Gr  Over  250  project 
directors  and  classroom  teachers  representing  over  250  career  edu- 
cation projects  for  elementary  and  secondary  students  took  part. 
The  participants  were  updated  on  USOE  policy  in  career  education, 
described  what  they  were  doing  at  homa, /exchanged  Information  with 
each  other,  and  contributed  locally-rade  materials  to  the  USOE 
Career  Education  Library. 

Policy  Studies  in  Education,  a  department  of  the  not-for-profit 
Educational  Research  Council  of  America,  was  commissioned  to  attend 
the  conferences,  interview  the  participants,  develop  profiles  of 
their  projects,  analyze  the  status  of  career  education  nationwide, 
and  prepare  a  taxonomy  to  map  the  past  and  help  guide  the  future 
of  USOE  funding^  policy  in  career  education. 

Policy  Studies  in  Education  developed  a  series  of  four  volumes, 
of  which  the  present  volume  is  one: 

I.  TAXONOMY  OF  CAREER  EDUCATION 

— A  general  description  of  the  national  movement  as 
revealed  by  a  representative  sample. of  the  profiles. 
This  volume  highlights  features  found  in  many  projects 
and  identifies  significant  patterns  of  activity. 

II.  PROFILfiS  0?  CAREER  EDUCATION 

— Alabama  -  Iowa 

r 

III.  PROFILES  OF  CAREER  EDUCATION 
— Kansas  -  New  Mexico 

♦ 

IV.  PROFILES  OF  CAREER  EDUCATION 
— New  York  -  Wyoming 

The  TAXONOMY  Is  designed  to  characterize,  summarize,  and 
generalize  about  the  career  education  movement  after  a  half  decade 
of  energetic  activity.    USOE  has  purposely  left  a  great  deal  to 
local  imagination  and  local  initiative.    The  TAXONOMY  contains  the 
^    har^/est  of  the  major  ideas  and  activities  that  constitute  the 
practice  of  career  education  in  elementary  and  secondary  schools 
today. 

The  PROFILES  are  designed  to  tell  enough  about  each  project 
to  let  the  reader  know  whether  he  should  write  to  the  local 
project  director  for  more  information.    There  is  of  course  much 
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more  to  the  projects  than  can  be  told  in  the  few  pages  devoted  to 
each  of  them. 

All  profiles  have  a  consQon  statistical  section  although  in  some 
cases  local  personnel  did  not  supply  the  requested  information.  The 
profiles  differ  in  narrative  treatment  depending  upon  whether  the 
profiles  were  written  by  the  staff  of  Policy  Studies  In  Education 
(about  one-third  of  the  descriptions)  or  by  local  project  personnel 
(about  two-thirds  of  the  descriptions)*    Some  school  districts  have 
more  than  one  project  and  thus  are  represented  by  more  than  one  project 
description. 

Thejprofiles  have  never  been  reviewed  by  local  project  personnel. 
They  were  rushed  into  print  just  as  soon  as  they  were  completed  in 
the  hope  that  they  would  be  iramediately  useful,  saving  the  weeks  or 
months  of  delay  that  local  editing  and  approval  would  have  required. 
Apologies  are  due  to  local  projects  which  have  been  in  any  way  mic^- 
represented  in  these  descriptions. 

Taken  together,  these  four  volumes  contain  the  most  definitive 
description  of  career  education  available. 
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When  the  name  of  the  city  Ls  not  identical  to  lite  name  of  the  school 
district  in  which  a  project  is  located,  both  city  and  district  are 
listed  below. 


Alabama  ISSS, 

Carrollton  (Picken|  County  Board  of  Educatiou)    1 

Florence  (Lauderdale  County  School  District)    * 

Vestavia  Hills    ^    5 

Al^.ska 

Anchorage    ^ 

Sitka   9 

Soldo tna  (Kenai  Peninsula  Borough  SchooJ.  District)   11 

Arizona 

Glendale  (Western  Hsricopa  County)  •  .  .  .  13 

Mesa  

Nogales  (Santa  Cruz  County)  

Arkansas 


Lonoke  •  

Magnolia   25 

North  Little  Rock  (Pulaski  County  Special  School  District)  ....  28 

Russellville    30 


California 


Ceres  ,  .  .    33 

Covina  (Covina-Valley  Unified  School  District)    36- 

Los  Angeles  '  .  .  *   ^1 

Orange  

Red  Bluff  (Tehama  County  Department  of  Education)   ^6 

San  Diego   ^8 

Santa  Barbara   51 


Colorado 


Boulder  *   54 

Denver   58 

Haxton  (Northeast  Colorado  Board  of  Cooperative  Educational 

Services).  .  -   62 

Pueblo  (Pueblo  tf60,  Pueblo  ^^70,  Cannon  City,  Florence, 

and  Rocky  Ford  School  Districts)   64 


iii 


Connecticut  ; 

Bloomfleld  »   66 

Danbury   •  •  •  •   69 

Fairfield  t   72 

New  Haven  (Area  Cooperative  Educational  Services)   75 

Norvalk*  •  •  ^»  *   77 

District  of  Columbia  ^ 

Washington  •  •    81 

Delaware 

Newark   85 

]^ew  Castle  (New  Castle-Gunning  Bedford  School  District)   87 

Uilmington  (Alfred  I.  du  Pont  District)   .  .  .  83- 

Wilmington   ^   90 

Florida 

Fort  Lauderdale  (Broward  County  School  System)    92 

Gainesville^ (Alachua  County  School  Board)   95 

Miami  (Dade  County  Public  Schools;  ^   97 

Orlando   100 

St.  Petersburg  (District  School  Board  of  Pinellas  County)   102 

Tallahassee  (Leon  School  District)    108 

West  Palm  Beach   Ill 

Georgia 

Athens  (Jlar^e  County  School  District)    *    114 

Cordele  (Crisp  County  School  System)  .  .  .   119 

Hinesville  (Liberty  County  Schools)  ,  .  .  .  .  121 

Hawaii 

Honolulu  124 

Honolulu  (Palolo  Valley  Area,  Honolulu  District)    126 

Honolulu  (University  of  Hawaii  Laboratory  School).  128 
Kealakekua  (Konawaena  School  Complex).   ,*  •  * 

Idaho 

Blackfoot  (Bingham  County  Schools)   <  •  .    132 

Boise.  .  135 

Nampa  138 
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 140 

Nampa  5    142 

Potlatch  •  r  

Illinois 

'  144 

F^^^SridLi^He^^^                     Army  Recruiting  Command).  .  .  .  .  •  147 

Joliet  '  •  •   153 

Lake  Zurich  !  !  1  !  !  1  1  155 

Peoria   158 

Riverside   ^  ^ 

Rockford  /  \/  i  '  W\ !  161 

Toledo  (Cumberland  School  District  Number  77)  ]  ]  .  .  164 

Urbana  

Indiana 

•  166 

New^Sbany*  (New  Albany-Floyd  County  Consolidated  School   

Corporation)  ,  •  *   -171 

South  Bend  (Indiana  Office  of  Public  Instruction)  

lova 

 174 

Algona.  .  .  .  r  \  \  .  .  [  177 

Des  .Tioines   '  ^     ^  ]^g]^ 

Humboldt  ■ 183 

Marshalltown  !  1  !  !  !  !  !  !  1  *.  .  186 

>      Muscatine    • 

Kansas  ' 

 188 

Lawrence.    .  ^  •  194 

Liberal  /  ^   .  197 

Newton  (Central  Kansas  ^^ea  Consortium)  200 

Pittsburg  ■ ■ 

Kencucky 

  203  r 

Bowling  Green  ♦  *  «  *  j\  9 HQ 

'     Hazard  (Keatucky  Valley  Educational  Cooperative  Board).  .   .  •  •  •  • 

Louisville  

Louisiana 

 215 

Baton  Rouge  219 

Lafayette  .  .  1  ,  *  ^  «  *  o\ 222 

Lake  Charles  (Calcasieu  Parish  School  Board)  

Rayville'(Richllnd  Parish  School  Board)   
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Maine 


'  Cumbtrland  Cei.ttr  •  228 

Fort  Falrfltld  232 

Topshau  .  •  •  •  •  •  •  •  234 

Maryland 

'Annapolis  (Anne  Arundel  County  Public  Schools)   236 

Baltimore  •  ^   239 

Hagerstown  (Agpalachian  Maryland,  Washington,  Allegany  and 

Garrett  Counties)    241 

Rockville  (Montgomery  County  Public  Schools)   244 

Upper  Marlboro  (Prince  George's  County  Public  Schools)   247 

Massachusetts 

Harwich  V   250 

Marblehead  :  .  .  .  /   252 

Northampton  .  .  #  :  *  * 

Rockland  1  .  .  256 

Springfield   259 

Michigan 

Adrian  (Lenawee  Ii  ermediate  School  District)    262 

.  Flint  -   266 

Menominee  ;  .   .  •  269 

Pontiac  '   '  •  -   272 

Royal  OaR  •  •  •  •  v *  

Rudyard  •   278 

Rudyard  (Eastern  Upper  Peninsula  Intermediate  School  District).  .  .  281 

: 

Minnesota 

Cotr.age  Grove  (South  Washington  County  Schools)   .  .  •  283 

Minneapolis  (Robbinsdale  Independent  School  District  i^281)   285 

Owatonna   287 

Red  Wing  >   289 

Mississippi 

Greenville  *  292 

Jackson  (Harrison  County  Schools)  .  .    294 

Moss  Point.  .  .  •  .296 

Missouri 

Festus   299 

Hazeiw-ood   301 

Lee's  Summit  ♦  .  .  303 

St.  Louis   305 
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St.  Louis  (Mehlville  School  District)    307 

Montana 


Billings.  . 
Great  Falls 
Helena.  .  . 


Nebraska 


Ashland  (Ashland-GreenWood  Saunders  County  School  District  Number 

One)  

Kimball   .    •  -   .  .   

Lincoln  -  

Lincoln  *  

Omaha  -  


310 
312 
314 


318 
321 
324 
326 
328 


Nevada 


Carson  City  .^.^ ^-^-'r^.'"330 

Las  Vegas  (Clark  County  School  District)  .-r     '.  .....  333 

Reno  (Washoe  County  School  District)  335 


New  Hampshire 


Concord   339 

Hampton  (Winnacunnet  Cooperative  School  District)    341 

Keene  ....    344 

Penacook  (Merrimack  Valley  School  District)    346 

Somersworth   349 


New  Jersey 


Camden  t  \   352 

Edison  »  . "   354/.* 

Monmouth  Junction  (South  Brunswick  Township  School  District).         .  356 

New  Brunswick   360 

Woodbridge  (Carteret,  Edison  Township,  Metuchen,  and  Perth  Amboy) . .  362 


New  Mexico 


Albuquerque  «  •   366 

Penasco  .  \^   .  .  ,  .  370 

Portales.   373 
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New  York 

^lljLmont:  (Allegany  County  Board  of  Cooperative  Educational  Services) 

Brooklyn  •   •  .  .  377 

Cheektowaga  (Erie  County  Board  of  Cooperative  Educational  Services  379 

Dix  Hills  (Board  of  Cooperative  Educational  Services)    382 

Spencer  (Candar,  Odessa-Kontaury  Spencer-Van  Etten,  and 

Tioga  School  Districts)  c  385 

Syracuse   388 

West  Nyack   390 

North  Carolina 

Apex  (Wake  County  Schools)   393 

Greenville  (Pitt  County  Schools)  .  396 

North  Dakota 

Devils  Lake    398 

Dickinson   400 

Napoleon  ,   402 

Will,iston   405 


Ohio 


Akron  '   407 

Cleveland   411 

Cincinnati  •   414 

Mansfield   417 

Springfield  (Mad  River-Green  Local  School  District)    421 

Warren  '  ^  .....  .  424 


Oklahoma 


Oklahoma  City  42o 

9klahoma  City  (Millwood  School  District)  428 


Oregon 


Canby  430 

Eugene  431b 

Portland.  .  .  '  '  432 


Pennsylvania 


Coatesville  .  ,  435 

Ebensburg  (Admiral  Peary  Area  Vocational  Technical  School)  ....  437 
McKeesport.  •  •  v  •«  441 
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Meadville  (Northwest  Tri-County  Intermediate  Unit 

Philadelphia  •  


Rho^e  Island 

(  450 

Cranston  

East  Providence   


  ...  455 

Lincoln  ♦  

North  Kingstown  •  •  • ^  

South  Carolina 

Columbia  (School  District  Two  of  Richland  County)  .  .  

Greer  fGreenville  County  Public  Schools)  -  

South  Dakota 

.  .  ,  467 

Watertown   ^ 

Tennessee 

 472 


Knoxville  (Knox  County  Schools)   

Memphis  ^  ^  *  *  *  j 

Oak  Ridge  (Tennessee  Appalachia  Educational  Cooperative 

School  District).  " 

Texas 

  478 

Andrews  •   ^qq 

Dallas  (Navy  Recruiting  Area  Seven)  '1  *  ^  1  \  /oi 

DeKaJb  (Delilb.  Hooks,  and  New  Boston  Independent  School  Districts)  481 

Vreeport  (Brazosport  Independent  School  District)   

Harlingen  *  *.  *.  *.  *.  488 

Honey  Grove   .  .  •  • 

Orange* (Wast 'orange  Cove*  Little  Cypress,  Bridge  City,  Vidor, 

and  Orangefield  Schoal  Districts)   

Plainview  *.  *.  *.  *.  *.  *.  499 

Richardson  '  *„*   *^  \ SO"" 

Richardson  (Region  Ten  Education  Service  Center)  -""-^ 

Utah  ^ 

American  Fork  (Alpine  School  District)  •  ^04 

Kaysville  (Davis  County  School  District).  •  •   •  •,  *  *  510 

Ogden  (Weber  School  District)     

Provo  .  <  •  
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Vermont 

Burlington   514 

Korrifvillt  (Morrittovn  School  District)   517 

Wilmington  (Windham  Southwest  Supsrvisory  Union  School  District)  •  •  519 

Virginia 


Bedford   521 

Big  Stone  Gap  (Wise  County  Public  Schools).    523 

Highland  Spring  (Henrico  County  Schools)   525 

Hillsville  (Carroll  County  School  District)    527 

Petersburg.   531 

Virgin  Islands 

St.  Croix   534 

Washington 

Cashmere  (Cashmere^  Peshastin-)ryden  School  Systems)   537 

Longview   539 

Seattle  .  .   541 

Seattle   543 

*     Vancouver  "  •  .  .  545 

West  Virginia 

Beckley  (Raleigh  County  Board  of  Education)   547 

Huntington  (0||^ell  County  Schoo'  System)  4  551 

Farkersburg  '  ,  .  •  «  553 

Point  Pleasant  (Mason  County  Board  of  Education).  .    555 

Wisconsin 

£au  Claire   557 

Oregon   560 

Sb    ^ygan   563 

Wac  .'town   565 

Wyoming 

Casper  (Natrona  County  School  District  Number  One)   568 

Powell  (School  District  #1,  Park  County)   572 

Riverton  (School  District  Number  25)  '   574 
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CAREER  EDUCATION  PROJECT 
Board  of  Cooperative  Educational  Services  (BOCES) 
Allegany  County 
Belmont,  New  York 


BOCES  and  Project  Information:  1973-1974 
BOCES  Population:  10,000-24,999 


Type  of  Area: 


Rural 


Students'  Background:    97%  White 


Annual  Family  Income: 


40%  Under  $5,000 

40%  10,000-14,999 

10%  15,000-19,999 

10%  20,000.  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


BOCES 
Schools 

13 

K-12 


Project 
Schools 
10 
K-12 
1 

2,140 


Contact  Person; 
Ms*  Pam  Serio 

Career  Education  Coordinator 

Allegany  County  BOCES 

6  South  Street 

Belmont,  New  York  14813 

(716)  268-7693 


Years  of  Project  Operation:  1 


Number  of  Project  Staff: 


Project  Funding: 

Local:  $12,000 


1  Pull-time 


Approach  to  Career  Education*    The  Allegany  BOCES  decided  to  Implement  a 
locally  funded  project  in  career  education  as  a  result  of  the  efforts  of  the 
local  school  district  superintendent  and  the  -support  of  the  BOCES  school  board. 
Both  the  superintendent  and  the  school  board  felt  that  students  in  Allegany 
County  needed  a  good  deal  of  assistance  in  gaining  perspectives  on  career  options 
and  in  eventually  making  career  choices.    A  lack  of  countywide  coordination  in 
implementing  programs  as  well  as  heavy  workloads  made  guidance  counselors  unable 
to  meet  all'  student  needs.    The  BOCES  school  board  suggested  that  the  junior  high 
or  middle  school  grades  would  be  an  appropriate  level  at  which  to  start  a  career 
education  program.    They  felt  it  should  include  all  students  in  the  various 
school  districts  who  wish  to  participate.    An  ''.nitial  project  description  was 
written  jointly  by  the  career  education  coordinator  and  the  district  superintendent. 
It  was  then  submitted  to  the  BOCES  school  board.    Nine  objectives  were  selected, 
all  but  one  of  wliich  have  been  Implemented.    The  ninth  is  still  in  the  process  of 
implementation.    The  district  superintendent  who  had  considerable  experience  in 
implementing  new  programs  took  overall  charge  of  the  project.    He  concluded  that 
a  career  education  program  which  began  slowly  and  gradually  with  low  initial  costs 
would  permit  the  career  education  idea  to  take  hold  and  grow.    The  community  needs 
time  to  consider  the  advantages  of  this  new  approach  to  education.    More  funds 
will  be  made  available  in.  1974-75. 

Project  Staff.    There  is  one  full-time  coordinator  for  the  project.  Her 
primary  responsibilities  consist  of  teaching  an  inservice  graduate  course  for 
local  school  teachers,  conducting  a  career  awareness  day  for  eighth  grade 
students,  and  organizing  a  career  informktion  day  in  the  district.    Ten  of  13 
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public  schools  In  tht  district  wtrc  giv^n  sotnt  assistanct  with  carstr  tducation* 
Tht  cantral  BOCES  offics  triad  to  assist  the  caraar  aducation  coordinator  in 
maatingj^ha-many  damands  of  har  job. 

School  Staff ♦    Tha  carear  education  coordinator  has  assumed  the  ^lajor  role 
in  starting  county*-vide  exemplary  projects  and  implementing  them  at  local  schools. 
Twenty^one  participating  teachers  in  grades  K-12  haye  completed  a  three-hour 
graduate  program  taught  by  the  career  education  coordinator  and  instructors  from 
a  local  university.    These  teachers  are  based  throughout  the  county* 

Training*    A  Federal  project  in  Allegany  County  has  been  initiated  to  co- 
ordinate the  training  needs  of  local  teachers  with  two  area  universities* 
Teachers  have  the  opportunity  of  taking  courses  offered  locally  for  inserviee 
or  graduate  credit*    A  staff  development  course  in  career  education  was  also 
offered*    The  county  career  education  coordinator  used  the  Ohio  State  Field 
Test  Model  in  conducting  tMs  program  for  21  teachers  in  grades  K-12»  about 
20  percent  of  the  total  local  teaching  staff*    The  primary  purpose  of  the 
training  program  was  to  make  teachers  aware  of  career  education»  enhance  their 
understanding  of  its  concepts  and  help  teachers  to  implement  them  in  their 
classrooms* 

Community  Resources*    The  coordinator  is  in  the  process  of  coaapiling  a 
county  resource  directory*    The  most  useful  resource  persons  in  the  district 
are  retired  teachers  with  avocational  interests  and  craft  guild  members* 
Teachers  make  their  own  arrangements  for  working  with  these  resource  people* 

Curriculum  Materials*    There  are  21  curriculum  units  available  for  use 
in  grades  R-12*    These  units  have  been  reproduced  locally*    A  Career  Awareness 
Day  booklet  was  created  for  use  with  eighth  grade  students »  and  a  career 
education  orientation  booklet  was  given  to  all  teachers  In  Allegany  County* 

Materials  produced  by  the  project  are  described  below* 

1*  "Spinning." 

Videotape »  30  minutes;  intended  for  students,  gradeiB  4-12* 

An  Idea  That  Vi^rked*    Most  eighth  grade  students  did  not  understand  the 
purpose  of  programs  offered  at  the  district  vocational  school  and  few  of  them 
knew  the  vocational  options  available  to  them.    Eighth  grade  students  in  most 
area  schools  were  given  an  interest  test  to  assist  t^iem  in  planning  their  high 
school  programs,  but  little  was  being  doiie  to  explore  career  options.  Most 
students  did  not  realize  how  flexible  the  available  programs  were.    The  career 
education  coordinator  organized  a  one-day  career  awar^^tiess  program  for  all 
eighth  grade  students  in  Allegany  County.    The  program  consisted  of  discussions 
with  groups  of  15  students  who  considered  'Vork  and  What  It  Is  All  About.** 
These  discussions  focused  on  differences  between  abilities  and  interests, 
identification  of  one*s  own  abilities  and  value  clarification.    In  addition,  they 
considered  entry  jobs  and  their  relationship  to  the  development  and  growth  of 
careers,  how  schooling  can  be  beneficial  for  different  careers,  and  the  importance 
of  personality  and  work  relationships.    Finally »  a  tour  of  tha  Vocational  Center 
was  organized  so  that  students  could  visit  an  occupational  area  of  their  choice 
and  talk  with  Instructors  and  students. 
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CITY-AS-SCHOOL  PROJECT 
Kew  York  City  School  District 
Brooklyn  t  New  York 


District  and  Project  Information:  1973-197A 
District  Population:       Over  1,000,000 


Type  of  Area: 
Students'  Background: 

Annual  Family  Income: 


Urban 

50%  White 
30%  Black 

20%  Spcmish  Surname 

60%  $10,000-14,999 
40%  $  5,000-9,999. 


Contact  Person: 

Mr.  Frederick  J.  Koury 
Career  Education  Project  Director 
New  York  City  School  District 
59  Schermerhom  Street 
Brooklyn,  New  York  11201 
(212)  858-1004 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
900 
K-Adult 


Project 
Schools 
1 

9-12 
13 
225 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:  0 


Project  Funding: 
Local 

Total 


$250,000 
70 > 000 
$320,000 


Approach  to  Career  Education.    The  approach  of  this  project  is  to  almost 
complit^'externalize  learning  experiences  so  that  students  are  involved  with 
a  variety  of  career  experiences  for  each  10-week  cycle.    Most  experiences  are  a 
••hands-on''  approach,  in  an  attempt  to  closely  link  learning  and  experience. 


Project  Staff.    t>ix  teachers  are  used  to  monitor  the  learning  of  35  or  more 
students.    They  obser/e  students  in  lear^iing  experiences, /give  counseling  and  help 
see  to  it  that  each  learning  resource  is  fulfilling  its  role  in  giving  instruction. 
One  teacher  is  used  as  a  resource  coordinator.    She  seeks  out  and  develops  new 
resources  for  possible  student  placement.    One  teacher  serves  as  an  administrative 
assistant  to  the  director,  handling  budget  matters.    A  licensed  guidance 
counselor  gives  counseling  and  prepares  student  records. 

Training.  No  facilities  are  provided  by  New  York  City  school  districts  to 
train  the  project  staff  in  its  Uiiique  functions.  The  staff  established  its  owu 
training  program. 

Community  Resources,    '^e  program  is  almost  totally  external  and  the 
students  are  placed  in  hundreds  of  organizations  throughput  New  York  City. 

Curriculum  Materials.    All  material  is  developed  by  the  school  staff  and  b 
fte  resource  personnel  at  the  learning  sites.    The  material  is  developed  for 
grades  9-12,  although  the  school  being  discussed  is  ungraded. 


Brookl3[n>  N«v  York 


An  Idta  That  Worlfd>   Sxctlltnt  sub j  act  ttachtrt  hava  baan  ratralxxad  to 
work  with  curriculum  In  a  unlqua  way.    Each  taachar  haa  had  to  davlb^  laamlna 
objactlvaa  for  tha  many  laamlng  axparlancaa  In  hla/har  caaaloadt    Ha  or  aha  haa 
had  to  davalop  ^tachnlquaa  to  monitor  aach  laamlnf  axparlanca  to  ifiicartaln  wh'athar 
laamlng  la  taking  placa* 
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CAREER  EDUCATIONAL  INSTRUCTION/J-  SYSTEM  PROJECT^ 
3oard  of  Cooperative  Educational  Services  (BOCES) 
Erie  County  Supervisory  Districts  #1  and  #2 
Cheektowaga,  New  York 


BOCES  and  Project  Information;  1973-1974 


BOCES  Population: 
Type  of  Area: 

Students'  Background: 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Over  1,000,000 

Rural,  Small  Town  and 
Suburb  an 

95Z  White 

30Z  $10,000-14,999 
20Z  15,000-19,999 
20]!;  5,000-  9,999 
20Z  Under  5,000 
lOZ    20,000  or  more 


BOCES 
Schools 
400 
K-12 
5-8,000 
250,000 


Proj ect 
Schools 
96 
K-12 
350 
8,000 


Contact  Person: 

Mr,  James  R,  Spengler,  Director 
Post  Office  Box  J 
Harknese  Center 
99  Aero  Drive 

Cheektowaga,  New  York  14225 
(716)    634-6800  ex.  27  0 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:    1  Full-time 

22  Part-time 


Project  Funding: 

Federal  VEA  $81,000 
Local  10,000 
Total  $91,000. 


Approach  to  Career  Education ^'^The  basic  strategy  is  to  train  teachers  to 
develop  and  use  pilcw  materials  and  then  adopt  the  infusion  process  in  order  to 
carry  career  education  into  the  schools.    The  goal  is  first  to  provide  this  op- 
portunity for  all  students  in  grades  K-12  in  various  curricular  areas  starting 
with  language  arts,  mathem^Ucs,  social  studies,  and  science  and,  second,  to 
gradually  extend  the  program  to  all  curricular  areas.    The  first  step  involved 
the  development  of  900  learning  activities,  or  lesson  plans »  each  base^  on  an 
instructional  objective  currently  part  of  the  curriculum  for  K-12  in  language 
arts,  mathematics,  science,  and  social  studies.    All  curriculum  development  was 
done  by  teachers  drawn  from  the  participating  school  districts.    The  second  step 
was  to  field  test  the  materials  utilizing  350  teachers  in  96  schools  in  22  of  the 
34  districts  served.    The  project  is  monitored  and  supported  by  the  Occupational 
Education  Division  of  the  LEA  BOCES  -  Erie  #1.    The  target  populations  are  all 
students  in  grades  K-12. 

Project  Staff.    The  staff  includes  one  full-time  director  and  22  part-time 
district  persons  serving  a  conmunicating  function  and  as  members  of  a  steering 
committee.    In  1972-73,  100  local  teachers  served  on  16  writing  teams.  In 
1973-74,  350  field  test  teachers  used  the  materials  and  processes  developed  in 
1972-73.    A  little  more  than  one-quarter  of  the  schools  have  participated  to 


This  BOCES  serves  34  school  districts. 
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•dttt  •xttnt  in  th«  program  thus  far.    Tha  coord^.nator/diractor  praparaa  tha 
ataff  of  taachara  vho  uaa  tha  matariala  and  procaaaaa  with  atudanta  in  tbair 
claaarooma.    Taachara  in  tha  fiald  taat  ataga  hava  ^oluntaarad  to  ba  involvad. 
A  modaat  atipand  of  $40  vaa  paid  to  conrpanaata  taachara  for  workshop  tima. 

School  Staff.    Caraar  aducation  inatruction  ia  carriad  out  by  fiald  taat 
tatchara  working  in  thair  own  daaaroona.    Tha  350  taachara  involvad  in  1973-7A 
rapraaantad  about  5  par cant  of  tha  total  ataff.    Thair  distribution  ovar  grada 
lavala  waa  aa  followa:    15  parcant  in  gradaa  K«-3»  40  parcant  in  gradas  4-6» 
35  parcant  in  gradaa  7-9  and  10  parcant  in  gradaa  10-12.    A71  acadanic  disciplinaa 
involvad  wara  in  tha  languaga  arta,  oathamatica,  aocial  atudiaa,  and  acienca 
areas • 

Training.    Training  takes  place  at  school  sites  provided  by  various 
districts  to  the  project  at  no  cost.    In  1972-73,  the  24  hours  of  workshop 
training  was  conducted  by  consultant  personnel  selected  by  tha  director  with 
advice  from  the  advisory  committee  and  users  conmlttea  made  up  of  district 
representatives.    This  was  done  in  preparation  for  initial  materials  production. 
In  19*73-74 »  the  workshop  training  took  up  six  hours  and  was  carriad  out  by  the 
director  and  a  training  cadre  recruited  from  teachers  involved  in  materials 
production  the  first  year.    The  primary  purpoae  of  the  project  in  1973-74  / 
was  to  orient  teachers  to  the  career  concept,  the  available  materials  and  tfo  the 
field  test  procedures.    The  training  materials  were  primarily  daaignad  inVhouse 
except  for  the  film  **I  Want  to  Be"  which  came  from  Hackensack,  New  Jerse/  via 
Ohio  State  University.  / 

.  / 

Community  Resources.    The  community  resources  used  included  community  people, 
particularly  the  parents  of  students  in  Individual  classes,  who  cooperated  with 
the  individual  teachers.    Specialized  conrntinlty  resource  persons  and^places  were 
alao  involvad.    These  Individuals  had  been  identified  t^rou^h  tha  Induatry 
Education  Council  of  tha  Niagara  Frontier,  a  cooperative  venture  of  BOCES,  the 
achool  diatricta  and  the  Chamber  of  Comnerce  of  the  Niagara  frontier.  A 
separata  project  coordinator  and  funding  on  a  50-50  local-federal  baaia  were 
made  available  throi^gh  the  use  of^the  two  BOCES  media  centers,  with  the  usual 
instructional  matariala  procedure  having  taken  place  before  they  were  uaed. 
Teacher a  arranged  their  uae  of  resources,  the  utilisation  of  which  varied  by 
district  and  teacher. 

Curriculum  Materials .    All  materials  were  locally  produced  by  teachers  for 
teachers  in  grades  K-12  and  covered  language  arts,  mathematics,  social  studies, 
and  science.    The  first  forms  were  printed  and  the  supply  is  now  exhausted t 
Revision  of  these  has  Just  been  conq>leted  and  new  materials  will  be  ready  for 
use  this  fall  for  second  year  field  testing.    The  ultimate  goal  is  to  put  all 
materials  in  a  read-print  computer  mode  to  permit  continuing  revision  on  at 
le^st  an  annual  basis.  * 

Materials  produced  by  the  project  are  described  below: 

1.    CEIS  Learning  Activity  Packets. 

Print,  15-45  pages,  Intended  for  teacher  use  in  grades  K-12.    One  packet 
contains  10-30  learning  activities  for  each  grade  level,  K-'12.  Materials 
for  grades  10-12  are  packaged  together  for  convenience. 
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An  Idea  That  Worked >    In  order  to  monitor  teacher  action,  an  evaluation  form 
was  developed  which  was  used  for  evaluating  each  learning  activity  sheet  In  a 
given  packet,  each  containing  15-35  she«^ts.    The  forms  were  Inserted  In  the 
learning  activity  packets  after  each  learning  activity  sheet.    A  twofold  Input 
from  the  t;.achers  was  sought:    first,  their  reaction  to  the  materials  themselves 
In  several  dimensions  and  second,  their  open-ended  assessment  of  student 
expressed  attitudes  toward  the  career  activities.    These  evaluation  sheets  were 
forwarded  to  the  project  office  upon  completion  of  the  learning  activity  by  the 
class.    A  pre-post  assessoenx:  instniment  designed  to  measure  student  progress 
toward  instructional  objectives  included  in  each  learning  activity  packet  was 
also  used*    SunMry  reports  of  scores  and  response  distributions  were  forwarded 
to  the  project  office  before  ..>nd  After  the  use  of  learning  activity  packets. 
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CAREER  EDUCATION  IN  THE  ELEMENTARY  SCHOOL  * 
Board  of  Cooperative  Educational  Services  (BOCES)  ** 
Dix  'Hills, .New  York* 


BOCES  and  Project  Information;  1973-1974 
BOCES  Population:        100,000  -  499,999 
Type  of  Area:  Suburban* 
Students*  Background.: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


BOCES 
Schools 

60 
K-12 
5,400 
129,000 


Contact  Person: 

Mr.  Donald  M,  Friedman 

Career  Education  Project  Director 

Board  of  Cooperative  Educational 

Services 
Dix  Hills,  New  York  11746 
(516)  549-4900    ext.  229 


Project 
Schools 

23 
K-6 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:  4  Part-time 


Project  Funding: 

Fedeial  VEA  $52,000 
Total  $52,000 


Approach  to  Career  Education,    This  career  education  project  aims  to 
provide  elementary  students  with  self-awareness.    It  deals  with  indiN^idual 
growth,  development,  and  maturation.    The  project  has  begun  by  working  with  a 
core  group' of  teachers* at  the  fourth  and  ^ifth  grade  levels  during  the  two 
years  tjf  project  operation.    In  the  first  year,  teachers  attended  group 
discussions  on  career  education  and  introduced  some  concepts  into  classroom 
activities.    In  the  second  year  they  developed  curriculiam  materials  integrating 
career  educat.'on  into  social  studies  lessons.    The  primary  emphasis  in  the 
project  has  been  upon  changing  the  methods  used  to  teach,  rather  than  the 
content  of  the  curriculum.    The  primary  change  in  teaching  method  has. been  the 
greatly  increased  use  of  student  discussions.    After  the  core  group  of  teachers 
have  mastered  career  education  and  have  developed  further  curriculum  materials • 
the  project  staff  plan  to  spread  career  education  throughout  the  districts 
served  by  the  BOCES  by  ha^^-ing  other  teachers  observe  in  career  education 
clacsrooms. 


*  A  pilot  transitional  career  education  program  began  this  year  at  one  high 

school  but  this  description  wi?l  pertain  only  to  t^e  original  elementary  project, 

**  This  BO^S  ser^/es  18  school  districts ♦ 
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Project  Staff.    The  project  employs  a  project  director,  an  assistant  dir- 
ector, and  two  teacher  trainers.    The  project  .staff  serve  a  total  of  42  teachers 
in  23  elementary  schools  in  the  BOCES.    They  spend  most  of  their  time  v/orklng 
directly  with  thfese  teachers,  but  also  work  with  community  meijbers. 

School  Staff.    Forty^cwo  fourth  and  fifth  grade  teachers  are  actively 
participating  in  career  education  in  the  BOCES. 

Training.    Project  staft  have  provided  an  orientation  to  career  education 
for  administrators  in  elementary,  schools  in  the  BOCES.    They  have 'also  provided 
training  for  teachers.  'During  the  fir^t  year  teachers  attended  40  discussion 
sessions  on  career  education  and  visited  with  local  business  and  industry 
people.    During  that  summer  some  teachers  participated  in  Operation  Shadow 
which  is  described  at  the  end  of  this  report.    During  the  second  year  teachers 
developed  fourth  and  fifth  grade  curriculum  units  incorporating  carfeer  education 
into  sqcial  studies  lessons.    Teachers  also  had  group  and  individual  discussions 
with  project  staff.    Training  sessions  took  place  after  school  and  during  the 
summer  and  teachers  received  payment  for  attendance.    Almost  all  of  the  materials 
used  in  training  were  locally  developed.    About  half  were  materials  intended  for 
teachers  and  half  were  intended  for  students. 

Community  Resources..    The  project  has  relied  upon  local  busir-^ss  and 
industry  as  visiting  sites  for  teachers  who  are  being  trained,  student 
classroom  groups,  and  teachers  participating  in  Operation  Shadow  as  described 
at  the  end  of  this  report. 

Curriculum  Materials.    All  of  the  career  education  instructional  materials 
used  in  this  project  are  locally  developed.    The  project  staff  have  worked  with 
school  Staff  to  develop  several  sample  units  infusing  career  education  into 
social  studies.    Each  unit  includes  a  book  for  students  and  an  accompanying 
teachers  guide. 

Materials  produced  by  the  project  are  described  below: 

1 .  What  Would  It  Be  Like  If..::    Christopher  Columbus  discusses  his 
lite,  his  explorations,  his  discoveries  with  you. 

Print,  -'.0  pages,  intended  for  students,  grade  4 

2 .  Accompanying  Teachers  Guide 

Prin:,  50  pages,  intejided  for  teachers,  grade  4. 

3.  Samuel,  An  Apprentice 

*  Print,  43  pages,  intended  for  students,  grade  5 

An  Idea  That  Worked.    After  the  project  had  been  in  operation  one  year, 
some  teachers  participated  in  Operation  Shadow.    Teachers  had  attended  after- 
school  meetings  to  review  career  education  concepts  and  plan  the  development 
of  curriculum  units.    They  felt  a  need  to  become  better  acquainted  with  the 
day-to^ay  life  of  workers  in  the  communiCy  if  chey  were  to  communicate  this 
information  and  understanding  to  their  students.     E,  ,h  Monday  during  the  six- 
week  summer  program,  teachers  were  assigned  to  a  morning  or  afternoon  job  for 
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the  week.  *  One  teacher  accompanied  a  telephone  installer,  another  worked  In  a 
bank,  a  third  shelled  fresh  shrimp  and  loaded  the  dishwasher  in  a  hotel  kitchen. 
Other  jobs  Included  carpet  installation,  hospital  work,  typewriter  repair,  and 
the  various  jobs  Involved  in  a  fruit  market,  a  butcher  shop,  and  other  large 
and    ^all  retail  stores.    After  this  experience,  teachers  found  they  were 
bei.'   .  able  to  go  back  to  the  classroom  and  give  students  a  practical  view'of 
the  world  of  work.  .  ' 
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RURAL  DISTRICTS'  CAREER  CONCEPT  FOCUS  PLAN 
Candar»  Ode88a-Montaur<  Spencer-Van  Etten,  and  Tioga  School  Districts 

Spencer >  New  York 


District  and  Project  Information:  1973-1974 
District  Population:  2,500-9,999 


Type  of  Area: 


Rural 


Students'  Background:    99%  White 

U0,000 


Average  Annual  Family 
Income  in  1970: 


Contact  PersoQ;; 

Mr.  Donald  S.  T^kley 
Project  Coord^Stor 
Dartt  Crossroad  and  Route  34 
Spencer-Van  Itten  Central  -  School 
Sper.cer,  NewWork  14883 
(607)    589-44ji>  , 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
11 
K-12 
'  300 
5,600 


Project 
Schools 
11  , 
K-11  ^ 

300 
5,600 


Years ^of  Project  Operation:  2 
Number  of  Project  Stai-f:    2  Full-time 


Project  Funding:' 

Federal  $60,000 
Local  2>400 
Total  '"^62,400 


Approach  to  Career  Education.    After  the  development  of  a  model  delineating 
the  three"  thrusts  of  career  education  (work,  occupation,  career) »  project  staft  , 
turned  its  attention  to  inservice  and  curriculum  d'jvelopment.    The  goal  is  to 
infuse  career  education  concepts  into  the  current  curriculum.    Curriculum  is  developed 
by  teachers  and  not  by  project  staff.    The  project  staff  assists  teachers  by  pro- 
viding suggestions,  information,  and  financial  support  in  the  development  of 
curriculum.    Inservice  education  is  offered  to  local  teachers  for  graduate  level 
credit  on  a  tuition  refund  basis  at  SUNY  Binghamton. 

Project  Staff.    The  Rural  Districts'  Career^. Concept  Focus  Plan  (RDCCFP) 
is  a  cooperative  effort  among  four  central  school  districts.    Each  school 
district  appoints  three  .^lembers  to  an  Executive  ^^OTmittee.    In  addition,  two 
full- rime  staff  members,  responsible  to  the  Executive  Committee,  carry  out  the 
implementation  of  the  project.     Implementation  has^  centercid  around,  inservice, 
curriculum  development,  guidance  oer^/ices,  community  resources  and  building 
responsibility  for  ongoing  functions.    The  project  staff  spend  most  of  their 
time  working  directly  with  admi  istrators,  teachers  and  guidance  counselors. 

School  Staff.    Both  teachers  and  guidance  counselors  are  actively 
involved  in  the  career  development  of  students.    In  the  area  of  curriculum 
development,  infusion  of  career  education  is  the  main  goal.    However  a  need 
is  recognized  for  the  addition  or  subtraction  of  units  from  certain  courses 
of  study  aa  well  as  for  the  addition  of  new  courses  such  as  the  English 
elective  ^'Careers  in  Fact  and  Fictior/'    Counselors  teach  courses  and  have 
been  trained  in  the  administration  and  interpretation  of  the  General  Aptitude 
Test  Battery. 
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Training.    During  1973-7A ^Inservlce  education  was  conducted  by  project 
staff  on  a  released  time  basis.    Approximately  35  percent  of  elementary  teachera 
and  45  percent  of  secondary  teachers  attended  specific  workshops^ of  two  to  four 
cU^a  In  duration.    Workshops  at  the  secondary  level  were  subject  matter  oriented, 
/e.g.,  art,  English,  mathematics,  science,  etc.    The  primary  purpose  of  the 
workshops  was  to  develop  an  awareness*  of  career  education  concepts  and*  to  take 
some  initial  steps  in  writing  curriculum.    The  project  staff  developed  a  fofiat 
for  infusing  career  education  into  the  academic  curriculum.    Training  meterials 
used  were  mostly  printed  materials  and  were  developed  by  the  project  staff/ 

CommunJ.cy  Resources.    The  New  York  State  Department  of  Labor  supplied 
supportive  services  and  materials  such  as  a! computer  print-out  pf  all  ^ob  orders 
placed  with  them  during  one  full  year.    This  along  with  the  la'careei-occupatiqns 
♦  (listings  of  job  families  and  specific  occupations  associated  with  given  school 
subject  ♦reas)  enabled  the  oroject  to  identify  specific  places  where  a  potential 
resource  person  or  field  trip  might  be  secured.    Material?  also  provided  an 
'  overall  view  of  the  characteristics  of  the  labor-  force  of  the  area.    The  '     .  • 
National  Alliance  of  Businessmen  was  also  influential  in  providing  Information, 
contacts  and  two  Career  Guidance  Institutes.    In  its  first  six  months  of  operation 
RDCCFP  surveyed  parents  of  students  in  the  four  districts  as  to  their  opinions 
regarding  vocational  development  and  career  education.    Forty-one  percent  of 
2300  parents  responde.d  to  the  survey.  ^  .  . 

Curriculum  Mat<?.riais>    The  curriculum  materials  and  guides  are  for  the 
,-most  part  developed  locally.;   The  approach  is  based  on  the  principle  that  the 
most  effective  curriculum  i&  generally  developed  by  the  one  who  will  teach  it.  y 
Materials  and  ideas  are  shared.    The  function  of  the  project  is  to  supply  teachei4 
with  information,  resources  (human  "and  flnanclaj)  an^  encouragement  Iji  their.  , 
efforts.    The  project  staff  spends  "^ome  of  its  timVdolng  research,  making      "  , 
contacts  for  teachers,  andv)preparlng  curriculum  resou^^se  guides. 

Materials  produced  by    he  project  are  described  below. 

1.    Career  Occupation  Guides.  * 

Print,  12  guides  of  varying  length;  Intended  for  use  by 
teachers  and  students  in  grades  K-12.    Relates  job  families 
and  occupations* to  various  school  subjects.    Based  on  D.O.T. 


2 .  Careers  in  Fact  and  Fiction. ^ 

English  elective  in  grades  11  and  12.  A  one. aemestjer  ^"ective  * 
course. 

3 .  /.Curriculum  Development  Guide  for  Mathematics. 

^  Print,  40  pages;  Intended  for  use  by  teachers  for  grades 

7  and  8.    Relates  seventh  and  eighth  grade  mathematics  skills  to 
spteclflc  occupations.    Same  tjrpe  of  guide  also  available 
foA  grades  9-12.  r-  ^ 

4.  Synopslb  of  Career  Education  Thrusts. 
Print,  15  pages. 


5,     Infusion  Techniques  for  Curriculum  Development. 
Print,  10  pages. 


\ 


ERJC  .  S74 


386 


Spencer ,  New  York 


An  Idea  That  Worked,    Individual  teachers  were  either  personally 
recruited  or  responded  to  requests  by  proposf^ls  for  summer  projects.    In  a 
sense,  these  amounted  to  mini-grants  to  teachers  for  the  development  and 
planning  of  audiovisual  aids,  field  trips,  resource  person  interviews,  ten- 
week  units,  elective  courses  and  curriculum  development  guides.    Twenty  four 
individual  proposals  were  funded.    The  proposal  method  has  allowed  for 
individual  enthusiasm  and  creativity.    All  developed  materials  are  shared 
with  other  districts.    Some  of  the  projects  under  development  are:  '  >^ 

(1)'   Success  and  Failure;  (2)    Using  Interests  and  Interest  Inventories 
to  Teach  Resource  Skills;  (3)    Workers  Who  Give  Us  Recreation;  and 
(A)    Workers  Where  We  Live. 
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CAREER  EDUCATTON  PROJECT 
Syr«cu«e  City  School  Diatrict 
Syracuse ^  Nev  York 


District  and  Project  Information:  1973-1974 
District  Population;      100,000  -  499,999 


Type  of  Area: 


Urban 


Students*  Background:    70%  White 
*  28%  Black 

•  » 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

K-12 
1,699 
26,715 


Years  of  Project  Operation:  4 
Number  of  Project  Staff:  13 


Project 
Schools 

K-Adult 
25,897 


Contact  Person: 

Dr.  Gerald  Cleveland  (K-6)^ 
Assistant  Superintendent  for 

Elementary  Education 
Syracuse  City  School  District 
409  West  Genesee  Street 
Syracuse,  New  York  13202 
(315)  474-6031' 


Project  Funding: 

Federal      VEA    $  735,195 


Approach  to  Career  Education.    The  life  centered'  curriculum  of  the  Syracuse 
City' School  District  is  essentially  a  reorganization  of  the  present  curriculum  to 
include  career .^ucat ion  as  an  integral  and  inseparable  component  of  the  total 
educational  prpcess.    Althou<^^  the  goal  of  education  has  always  been  preparation 
for  living^  life  centered  education  aims  to  put  equal  emphasis  on  preparation  for 
making  a^^living  as  well.  In  the  design  of  the  proposal  to  accomplish  this,  a  life 
centered  curriculum  is  seen  as  one  in  which  all  educational  experience  ^4r6?geared  to 
preparation  tor  economic  independence,  personal  fulfillment,  -social  lesponsibility , 
self-awareness, -and' an  appreciation'-of  the  dignity  fcf  work.    -The  11-e  centered 
curriculum  uses  social  studies  as  a  point  of  departure  and  integrates  all  other 
curriculum  areas  to  achieve  a  new  emphasis  in  education.    In  ord-er  to  reach  this  goal, 
the  elementary  school  is  viewed  as  consisting  of  tv;o  levels  -  primary  (K-3)  and 
intermediate  (4-6),    A  continuous  progress  approach  to  curriculum  units  is  being 
implemented,  based  on  the  concept  of  individualized  instruction.    The  life  centered 
curriculum  combines. th^  essential  elements  of  self -awareness ,  career  awareness  and 
educational  awareness,  in  order  to  create  a  social  studies  program  which  will  k  ep 
up  with  the  accelerated  changes  of  the  future.    For  purposes  of  organization  we  have 
renamed  the  elements:    Self-Awareness  -  People,  Educational  Awareness  -  Places,  and 
Career  Awareness  -  Possibilities,  and  have  provided  modes  of  instruction  on  all 
elementary  levels.    Twenty-eight  units  broaden  the  existing  scope,  of  the  rocial 
studies  syllabi,  infuse  career  awareness  and  focus,  wherever  possible,  on 
individualized  instruction. 
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The  objectives  of  the  junior  high  school  program  are  to  determine -4p.t J  tude, 
interest  and  potential  abilities  through  systematic  and  supervised  sampling  in  a 
variety  of  occupations;  to  stimulate  interest  in  preparing  for  career  work  and  the  * 
need  to  develop  work  habits  and  attitudes  necessary  for  career  training;  to  help 
each  student  to  have  a  better  self-image  and  make  assessment  of  hir  aptitudes  for 
career  planning;  to  develop  vocational  alternatives  for  school  programming,  including 
work  study;  to  provide  learning  experiences  that  will  help  students  make  educational 
decisions  in  lihe  with  what  is  best  for  them;  and  to  make* initial  assessments  of  the 
student's  readiness  for  work.    One  additional  objective  is  tlfat  the  community  and 
businesses  will  become  directly  involved  with  the  Syracuse  School  District  in 
oreparing  its  students  for  future  vocations.  In  the  fall  of  1974,  the  senior  high 
schools  will  be  implementing  an  "Employability  Orientation"  program  which  will  be 
taught  in  three  of  the  high  schools'  social  studies  classes.^   This  will  be  done  in  . 
the  form  of  a  "^quarter  course**  (10  weeks) .    The  fourth  school  will  make  the  program 
part  of  its  senior  social  studies  -lectives:    Great  Issues,  Econon^Lcs,  Human  Relations. 
This  program  has  been  pilpted  for  two  years.     It  covers  eight  areas  which  are 
considered  essential  for  anyone  seeking  employment.    These  are  job  information 
sources,  mechanics  of  getting  a  job,  wages,  deducations  and  fringe  benefits,  labor- 
standards  and  legal  rights,  successful  job  performance,  attitudes  and  responsibilities, 
and  obtaining  future  counseling. 

Project  Staff.    The  project  staff  include  a  facilitator  for  the  K-6 
program,  a  coordinator  for  the  secondary. program,  an  elementary  instruction  specialist, 
an  elementary  guidance  counselor,  four  secondary  occupati9nal  .resource  specialists, 
an  elementary  skill  teacher  and  an  elementary  teacher  assistant.    The  junior  high 
school  program  is  directed  by  , four  occupational  resource  specialists  (ORS)  whose 
tasks  include  introducing  the  program  to  admin is tt a tors  and  faculty  members  of 
each  school.    They  also,  assist  individual  teachers  and  serve  as  resource  coordinators. 

Training^    The  staff  of ^each  elementary  'school  building  has  received  one-half 
"*  day  inservice  orientation  conducted  \y' project  sjtaff .  ; 

Community  Resources..  Parents  and  parent  organizations  have  been  an  integral 
part  of  both  the  development  of  the  new  curriculum  and  its  Implementation  in. the 
classroom.    These  people  are  actively' involved  as  resource  people  and  serve  as  a 
vital  link  to  business -and  industry  in  the  community.    There  have  been  numerous 
business  and  industry  workshops  within  the  school,  panel  discussions,  joint  radio 
and  television jkppearances,  contributions  of  slide  presentations,  validation  of 
materials,  etc^ 

Cu^-riculum  Materials.    For  the  elementary  program,  all  materials  werfe  written 
'  bv  a  team  of  75  teachers,  representing  each  elamfentary  school..    The  junior  high 
school  has  materials  prepared  for  all  three  junior  high  school  grades  7,8,  and  9 
in  the  four  academic  areas,  English,  social  studies,  sci'ence  and  mathematics. 
Materials  have  been- prepared  so  that  teachers  may  ks^  *'hem  in  many  different  ways. 
There  is  no  single  curriculimj  guide,  but  rather  sets  or  activities,  ^resources,  and 
objectives  which  can  be  adapted  by  individual  teachers  in  a  variety  of  ways. 
'     Introductions  written  for  English,  soci<*l  studies,  science  and  mathematics  teachers 
giv^  more  specific  iiiformat  lor . 

The  materials  prepared  for  classroom  use  are  collected  in  kits,  which  have 
been  distributed  to  schools.    Though  materials  vary  from  subject  to  subject,  they 
all  follow  a  central  format:     (1)  a  list  of  objectives  and  goals  for  the  program; 
(2)  suggested  activities  for  pursuing  these  objective?;  and  (3)  resources  to  help 
teachers  develop  activities.    Replaqements  ^orywaterials* in  kits  and  additional  copies 
of  some  items  are  available  through  the  proj[e^t  office. 
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ROCKLAND  COUNTY  CAREER  EDUCATION  PROGRAM 
Rockland  County  Board  of  Cooperative  Educational  Services 
Weat  rnyack,  New  York 

aOCES  and  Project  Information;  1973-74 


BOCES  Population: 
Type  of  Area: 
'Students  *  Background : 

Annual  Family  income:^ 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


100,000-^499,999 

Suburban 

85%  White 
10%  Black 
5%  Spanish  Surname 

40%  $20,000  or  more 
30%  $15,000-19,999 
15%  $10;000-14,999 
15%  $  5,000-9,999 


BOCES 
Schools 
76 
K-12 
2,000 
60,000 


Project 
Schools 
31 
K-12 
200 
6,000 


Contact  Person: 

Dr.  Lawrence  W.  Aronstein 

Career  Education  Coordinator 

Rockland  County  BOCES 

61  Parrott  Road 

West  Nyack,  New  York    10994  ' 

(914)  623-3828 


Years  of  Project  Operation:      1  1/2 
Number  of  Project  Staff:  3  Full-time 


Project  Funding: 

Federal  $71,500 


Approach  to  Career  Education.  'The  Rockland  County  program  deals  with  the  eight 
local  school  distri<^ts    in  the  county.    The  basic  emphases  have  been  upon  the 
development  of  staff  —  both  teachers  and  administrators  —  who  could  act  as  change 
agents  and  leaders,  and  the  local  development  of  curricular  materials  which  could  be 
readily  infused  into  the  existing  curriculum.  The  program  has  included  the  full  K-12 
spectrum  and  is  geared  toward    the  general  student  population.    The  methods  used  in 
career  education  have  emphasized  hands-on  experiences,  the  development  of  ouc- 
of-school  programs,  role  playing,  gaming,  simulation  and  valuing  techniques.  In 
oDder  to  coordina&e  the  county-wide  effort;  there  has  been  a  county  Task  Force  on 
career  education  which  has  functioned  as  a  decision-making  body  for  the  entire 
^duration  of  the  program. 

Project  Staff.    A  full-time  career  education  coordinator  is  responsible  for 
overran  program  coordination  with  the  eight  local  school  districts.    He  spends  30  per- 
cent ^f  his  time  planning  with  central  office  administrators  from  local  districts, 
30  percent  of  his  Mme  supervising  staff,  and  30  percent  of  hfs  time  in  commvnity 
relations  work.    A  full-time  instructional  media  specialist  is  responsible  for 
the  development  ot  media  and  materials  used  in  conjunction  with  the  career  education 
guides  that  are  used  in  classrooms.    He  works  directly  with  teachers  in  determining 
and  fulfilling  media  needs.    A  career  internship  coordinator,  working  half-time, 
acts  as  liaison  between  home,  school  and-business/industriax  mentors.    He  develops 
a  learning  contract  to  be  used  for  monitoring  student  progress  in  the  mentor/intern 
partnership.    An  allied  health  cluster  teache^,  employed  half-time,  instructs  stu- 
dents from  several  local  districts  in  a  shared  program  designed  to  provide  laboratory 
skill'     nd  subject  matter  in  a  classroom  setting,  and  ^.o  apply  those  skills  on-site 
throuijk   vdlunteer  service. 
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School  Staff >    Career  education  instruction  is  carried  out  by  classroom 
teachers  (K-12)  working  in  conjunction  with  administrators  and  counselors  who  act 
as  facilitators  and/or  consultants.     Of  the  200  piloting  teachers  about  50  percent 
were  elementary  (K-6)  and  50  percent  secondary  (6-12). 

Training.     Inservice  training  has  taken  place  through  the  BOCES  and  through 
the  local  district's  inservice  program.    Al,l  training  w^s  perfomed  by  the  career 
education  coordinator.    Approximately  15  percent  of  all' teachers,  90  percent  of 
all  counselors, and  25  percent  of  all  administrators  have  received  inservice  train- 
ing.   The  primary  purpose  of  the  training  was  to  give  teachers  an  opportunity  to 
adapt  and /or  develop  curriculum  infusion  guides  to  orient  administrators  as  to  how 
they  might  serve  as  facilitators  in  the  development  of  comprehensive  programs,  and 
to  orient  guidance  counselors  as  to  theix  role  as  consultants  to  teachers. 
Materials  for  such  training  were    developed  locally. 

Community  Resources.    Two  of  the  local  districts  have  developed  a  comprehen- 
sive community  resource  bank  which  they  have  used  extensively  for  their  projects. 
The  arrangements  for  speakers,  field  trips,  and  so  on  are  made  directly,  by  the 
home  school.    The  frequency  of  use  for  speakers  in  school  has  been  greatly  enhanced, 
particularly  at  the  elementary  level. 

Curriculum  Materials.    All  of  the -curriculum  guides  have  been  locally  developed 
by  teachers  for  teachers.    The  materials  are  used    in  an  infusion 
approach.    There  currently  exist  40  Career  Education  Teacher  Guides  which  function 
as  unit  approaches.    Audio-visual  materials  have  been  developed  for  both  student  and 
teacher  use  which  go  "hand- in-g love"  with  the  teacher  guides.    The  guides  are 
generally  designed  for  about  two  or  three  weeks  of  instructional  time.    The  primary 
purpose  of  the  guides  is  to  provide  teachers  with  appropriate  illustrative  examples 
showing  how  career  education  might  be  infused  into  an  existing  unit. 

Materials  produced  by  the  project  are  described  below: 

1.  Career  Education  Teacher  Guides. 
Print,  AO  guides,  intended  for  teachers,  grade  K-12.    Two  four-week  instruc- 
tional units. 

2.  Career  Education  Games. 
Photo;  laminated  cardboards,  intended  for  small  group  student  use, 
grade  K-12.    Assorted  gaming  materials. 

3.  Report:    Career  Guidance  Needs  Assessment. 
Print,  45  pages,  intended  for  administrators.    Comprehensive  assessment 
on  role  of  counselor  and  need  for  county-wide  placement  office. 

Ah  Idea  That  Worked.    A  regicn-wide     approach  has  been  used^  in  Rockland, 
founty.     Representatives  (central  and  building  administrators,  counselors, 
and  teachers)  from  each  of  the  eight  local  scTiool  d'istricts,  the  BOCtS*  ^fiS  the 
Community  College  have  actively  participated  in  the  Career  Education  Task  Force 
whicl>  nas  served  as  a  decision-making  body  for  the  management  of  the ^total  program. 
The  Task  Force  has  met  monthly  since  the  inception  of  the  oro^^am  and  applied  a 
cooperative  decision-making  process  to  such  questions  as  t\e  aims  and  objectives  / 
of  the  program,  the  method  of  evaluation,  the  awarding  of  mini-grants,  the  pro- 
portional representation  on  curriculum  writing  teams  and  so  on.    The  various  members 
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oi  thft  Task  Force  have  been  strong  advocates  of  the  program  and  have  represented 
the  program  In  their  own  school  districts  in  leadership  capacities. 
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APEX  EXEMPLARY  PROJECT 
Wake  County  Schools 
Apex,  North  Carolina 


District  and  Project  Information:  1973-1974 


District  Population: 
Type  of  Area: 
Students*  Background: 

Annual  Family  Tnconie: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


2,500 

Rural 

52%  White 
48%  Black 


District 
Schools 
3 

1-12 
75 
1,90C 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:  9 


Project 
Schools 
3 

1-12 
1,650 


Contact  Person: 

Mr.  Riley  0,  Carroll,  Director 
Occupational  Education 
Wake  County  Schools 
Noble  Road 

Raleigh,  North  Carolina  27608 


Project  Funding: 
Federal 


$499,507 


Definition  of  Career  E-^ucation 

Career  education  consists  of  the, knowledge,  understanding,  skills,  and 
attitudes  aimed  at  enhancing  individual  abilities  to  cope  with 
problems  of  learning  to  live,  learning  to  learn,  and  learning  to  make 
a  living. 

Goals 

It  is  the  policy  of  the  Wake  County  Board  of  Educatt^on  to  provide  an  education 
which  fulfills  the  needs,  goals,  and  aspirations  of  the  pupil.    Included  in  this 
policy  is  recognition  of  the  need  for  a  system-wide,  articulated  program  of 
career  education  to  help  identify  employment  patterns  and  relate  them  to  students* 
needs,  goals,  and  aspirations.    Also  included  in  this  policy  is  a  conmiitment 
to  provide  \  group  of  options  which  make  available  to  every  student  the 
development  of  a  salable  skill  and/or  the  development  of  academic  strengths  . 
sufficient  to  meet  college  or  post-secondary  requirements.    Some  of  the 
specific  goals  of  the  project  are: 

1.  To  provide  intensified  counseling/placement  services. 

2.  To  introduce  occupational  information  in  the  elementary  schools 

1th  emphasis  on  attitudes  and  work  habits. 
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3.  To  expand  occupational  education  information  in  the  junior  high  schos.  . 
with  emphasis  on  career  orientation*  decision  mocking  and  skills  training 
for  the  dropout. 

4.  To  provide  expanded  occupational  information,  wich  emphasis  on 
special  skill  training  and  post  high  school  placement,  in  addition 
to  skill  training  for  the  potential ^dropout*  ^ 

The  Project 

Finances.    The  project  is  federally  funded  through  the  United  States  Coimnission 
of  Education  under  the  provisions  of  Part  D  o5  the  Vocational  Amendments  of  1968 
in  the  amount  of  $399,507,  to  be  utilized  over  a  period  of  three  years,  1970-73. 

Project  Staff.    The  project  staff  includes  a  director,  an  associate  director, 
a  general  occupational  education  coordinator,  a  high  school  Counselor  coordinator, 
a  middle  school  counselor  coordinator,  and  an  elementary  school  ciccupational  infor- 
mation specialist.    Other  professional  personnel  and  skilled  specialists  assisted 
with  teacher  workshops  and  skills  traind^ng  programs.  ^ 

Training.    Workshops  were  held  regularly  to  provide  teachers  with  techniques 
to  more  effectively  integrate  career  information  into  their, ongoing  classroom 
activities.    The  purpose  of  the  workshops  was  to  develop  career  oriented  curriculum 
guides  for  classroom  utilization.    Three  district-wide  workshops  and  eight  oj:  ten 
individual  schools'  workshops  were  held  for  teachers  during  the  first  three  years 
of  the  project.    Teachers  were  provided  with  resources,  printed  mrterials,  local 

people,  professional  consults,  etc.,  to  aid  them  in  developing  the  guides.  . 

\ 

Community  Resources.    Through  the  use  of  pamphlets,  three  local  newspapers, 
and  other  printouts,  the  project  staff  shared  information  about  project  activities 
with  the  general  public,  visited  other  projects,  and  invited  staff  from  other  schools. 
Materials  were  sent  upon  request.    Regular  use  was  made  of  all  community  resources 
to  aid  in  providing  career  information  in  conjunction  with  classroom  activities. 
These  resources  included  speakers,  field  trips,  printed  materials,  and  audiovisual 
matericZ^s.  \ 

The  School  Instructional  Program  \ 

At  the^high  school  level  the  program  involves  intensive  occupational  counseling, 
both  on  individual  and  group  bases,  job  placement,  vestibule  training,  maintenance 
of  an  occupational  resources  center,  field  trips,  guest  speakers  and  integration 
of  career  information. 

The  middle  school  program  emphasizes  special  weeks  and  classes  devoted  to 
career  education,  field  trips,  counseling,  and  classroom  correlation  of  career 
education  with  the  ongoing  curriculum. 

At  the  elementary  level  the  program  provides  work  experiences  to  help  studer  :s 
develop  positive  attitudes  toward  work,  field  trips,  guest "speakers,  filmstrips  . 
and  counseling. 
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Evaluation 


Evaluation  of  all  project  activities  was  done  by  the  C^ter  for  Occupational 
Education,  North  Carolina  State  University,  Raleigh,  North  Carolina, 
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PITT  col^'*^^  middle  gkat^f?  exploratory  project 

Pitt  County  School^ 
GretCTvlllet  North  Carolina 


District  and  Project  Information;  1973-197A 
District  Population:  73,900 
Type  of  Ar(?a:  /  Rural 


Students*  Background: 
Annual  -  Family  ^Income: 


52%  Black 
48%  White  • 

48%  $  5,000-  9,999 
26%     Under  $5,000 
15%  $101,000-14,999 
7%  $15,000-19,999 


Number  of  Schools 
Grade  Levels 
Numl^r  of  Staff 
Numb^  of  Students 


District 
Schools 

8. 
7-8 
158 


Project 
Schools 
2 

7-8* 
22 
400. 


Contact  Person:  ;   ^  » 

Mr*  Carl  Toot 

Occupational  Education  Director 
Pitt  County  Schools  Office 
Post  Office  Box  776  * 
Greenville,  North  Carolina  ^27834- 
(919)  752-6106 


Years  of  Pro4ect  Operation :  4, 
Number  of  Project  Staff:     9  Full-time 


Project  Funding: 

State  $72,500 


Approach  to  Career  Education,     The  Pitt  County  MJ.ddle  Grades  Exploratory 
Project  ^operates  in  two  schools.    Special  .education,  the  gifted  and  talented,  and 
all  seventh  and  eighth  grade  students  are  grouped  in  career  exploration  classes* 
_e_atud^its  attend  the  career  exploration  labs  during  three  periods  each  week 
for  hands-on  activities  in  job-simulated  environments*  On  a  fourthMay,  the 
students  go  to  the  occupational  information  and  guidanc^fe  lab  where  they  meet 
with  a  guidance  counselor  for  .Immediate  follow-up  research  on  career  information. 
The  guidance  counselor  provides  Individual  and  group  Ruidance  for  the  students. 
On  the  fifth  day  the  students  remain  with  their  homeifoom  teacher  for  cultural  arts. 
:The  project  staff  members  work  with  the  classrWi  teacher  and  function  as  consultants 
and  reference  persons  to  correlate  career  education  to  academics. 

Project  Staff.    The  project  staff  has  a  district  project  director  wHo 
supervises  career  awareness,  career  exploration  and  the* secondary  school  occupa- 
tional areas^    The  staff  at  each  of  the  Middle  Grades  Exploratory  Project  schools 
consists  of  two  occupational  laboratory  instructors  and  a  guidance  counselor. 
.The  Middle  Grades  staff  members  work  in  close  cooperation  with  the  classroom  teacher. 

School  Staff.    The  caree^.  education  staff  laboratory  instructors  direct  the 
students  in. career  exploration.    Hands-on  learning  centers  are  geared  to 
occupations  indigents  to  our  immediate. area  but  also  include  occupations  found  in 
other  areas.    The  guidance  counselor  directs  the  students  in  occupational  research 
and  provides  individual  and  group  guidance. 

Training.    Staff  members  have  received  inservice  training  by^ pilot  progr^  a  staff 
teachers-  and  North  Carolina  State  consultants.    Some    preservlce  is  being  conducted 
O   t  the  Bethel  Middle  School  for  university  teachers  and  education  students.  This 
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phase  of  training  will  be  expanded  in  the  coming  year. 

'  Community  Resources.    Members  of  the  community  have  been  very  cooperativ.e  and 
have  helped  the  project  by  providing  career  informants;  suggestions  for  laboratory 
activities  and  supplies  and  resoume  speakers.    With  increasing  knowledge  of  the 
project's  goals  the  co\gifmity  has  become  more  interested  and  helpful.  Arrangements 
for  use  of  community  resources  are  made. by  the  project's  guidance  counselor  and 
laboratory  instructors.  \ 

Curriculum  Materials.  Curriculum  guides  are  locally  developed  by  project 
teachers,  students  and  parents  and  will  be  used  by  project  staff  and  classroom  tea- 
chers of  the  seventh  and  eighth  grades.  The  guides  consist  of  jackets  of  materials 
based  on  the  15  career  cluster  concept  covered  in  the  two  occupational  laboratories 
and  include  activities  used  by  the  guidance  counselor.  Staff  members^also  use  pro- 
ject and -commercially  prepared    videotapes  and  slides. 

•Materials  produced  by  the  project  are  described  below: 

1.    Three  Packets  of  Career  Exploration  Activities. 
Print,  intended  for  gradfes  7  and  8.  Z'^^^ 

An  Idea  That  Worked.    The  Bethel  Middle  School  staff  and'  students  conduct  an 
open  house  each  spring  on  a  Saturday  momljig.  •  Other\>chools,  the  community,  local, 
state  and  national  legislators,  state  and  local  newspaper  personnel,  and  educators 
on  ail  levels  are  invited  to  attend.    They  observe  as  many  as  100  students,  engaged 
in  hands-on,  career  exploration  activities.    This  annual  open  house  has  proved  to 
be  an  excellent  means  of  generating  community  suppqrt  for  career  education. 
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CAREER  EDUCATIOH  EXEMPLARY  PROJECT 
Dtvila  Lake  Public  Schools 
'Devils  Lake.  Horth  Dakota 


District  and  Project  In^otroation;  1973-1974 
District  Population:      Less  than  2,500 


Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Rural 

93Z  White 
7%  American  Indian 


60Z   Under  $5,000 
30%   5,000-  9,999 
5%  10,000-14,999 
5%  15,000-19,999 

District 
Schools 


Contact  Person: 

Mr.  John  M«  Gaston 
Local  Coordinator 
Central  High  School 
Devils  Lake,  Horth  Dakota 
(701)  662-4971 


58301 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of^Studcnts 


5 

1-14 
10 


Project 
Schools 

 r 

1-12 
15 


Years  of  Project  O]peration:  1 

Number  of  Project  Staff:    2  Full-time 


Project  Furiding: 

Federal  VEA  $68,000 


Approach  to  Career  Education*    The  project  staff  first  identified  volunteer 
teachers  (after. pre-series  workshops)  who  were  willing  to  serve  as  members  of  a 
central^  gronp*    The  teachers  involved  taught  grades  1,  3,  6,  8,  9  and  11.  These 
teachers  were  given  a  variety  of  teaching  materials  and  some  time  was  periodically 
set  aside  for  planning  purposes.    Students  in  both  control  and  experimental  groups 
were  given  tests  both  before  and  after  the  program  began.    Growth  factors  were 
measured*    The  teachers  who  had  not  originally  volunteered  to  he  members  of  a 
control  group  became  more  involved  in  the  program  as  the  9chobl  year  progressed 
because  they  saw  the  control  gr^p  .accomplishing  a  great  deal. 

Project  Staff*    Two  full-time  staff  members  and  one -half-time  secretary 
comprise  the  project  staff,    the  coordinator  has  responsibility  for  the 
elementary  grades  and  the  business  community,  wMle  the  assistant  coordinator 
takeQ  charge  of  secondary  and  post  secondary  programming.    Both  men  serve 
the  satellite  districts  and  an  explorer  program  w^th  inservice  training  sessions. 

\ 

School  Staff.    Classroom  teachers  carried  out  97  percent  of  the  activities, 
with  counselors  making  up  the  remaining  3  percent.    Of  the  total  teaching  and 
counselling  staff  of  100  in  the  five  project  schoolsy^25  elementary  and  15 
secondary  personnel  actively  participated  in  the  program. 

Training.    Preserrice  training  lasting  one  .week  was  provided  for  members  of 
the  teaching  staff  of  the  participating  schools  at  all  levels.    At  the  element£iry 
level,  teachers  participated  in  grade  level  meetings,  while  secondary  teachers 
were  introduced  to  the  program  through  departmental  and  interdepartmental  meetings. 
Post  secondary  teachers  were  approached  through  the  medium  of  inter-departmental 
m.eetings.  alone. 
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Community  Resources >    Every  class  in  the  participating  elementary  schools 
ma4e,at  least  two  field  trips  during  the  school  year^  while  small  Interest 
groups  did  research  in  the  commimity  to  enhance  particular  projects.  All 
fourth  graders  visited  the  state  capitol  building,  a  aoo  ar^  a  museum  in 
Bismarck,  the  state  capitol.    All  2,00C  elementary  and  secondary  pupils  visited 
and  toured  a  ney  law  enforcanent  center.    Secondary  students  made  field  trips 
and  invited  guest  speakers  into  the  classrooms  who  served  as  resource  persons. 
One  teacher  had  an  amplified  telephone  system  installed  in  Jiis  classroom.  He 
used  it  to  make  57  calls  to  business  and  professional  people  in  the  community. 
Individual  students  "shadowed-a-worker"  to  learn  about  their  activj.ties.  The 
explorer  program  involved  approximately  50  students. 

Curriculum  Materials.    Most  of  the  curriculum  guides  used  during  the 
1973-73  school  year  were  borrowed  materials.    However,  15  teachers  did  develop 
some  activities  for  the  fall  of  '74.    Secondary  teachers  concentrated  on  English, 
mathematics,  social  studies,  and  science.    The  elementary  teachers  utilized 
commercial  materials  and  developed  an  individualized  activity-  card  system. 

Materials  produced  by  the  project  are  dfescribed  below: 

1.  Elementary  Individualized  Activity  Cards. 

Intended  for  Intermediate  elementary  students,  grades  4-6.  Each 
card  has  self -directed  activities.  \ 

2.  Introduction  to  World  of  Work  -  Employee's  Viewppint. 
Intexided  for  secondary  students,  grades  10-12.  * 

3.  Career  Education  Resource  Booklet. 

An  Idea  That  Worked.    The  amplified  telephone  used  by  our  biology  teacher 
permitted  more  resource  people  to  be  "brought  to  the  students."   Not  only  did 
the  instructor  relate  the  conversation  to  the  discipline,  but  he  set  the  stage 
for  student  participation  by  asking. the  interviewee  about  his  background,  the 
amount  and  kind  of  education  needed  for  his  Job,  and  the  supply  and  demand  for 
the  sei^ices  he  provided,.  Students  were  permitted  to  ask  questions  of  each 
resource  person  over  the  telephone. . 
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CAREER  AWARENESS  PROGRAM 
Dickinson  High  School 
Dickinson >  North  Dakota 


District  and  Project  Information;  1973-1974 
District  Population;  10,000-24,999 


Type  of  Area; 
Students*  Background; 

Annual  Family  ]Ejcome; 


Rural >  and  Small  Town, 
100%  White 


District 
Schools 


Number  of  Schools 
Grade  Levels. 
Number  of  Staff 
Number  of  Students 


Project 
Schools 
1 

9-12 
55 
850 


Contact  Person: 

Kr.  Jerry  Tuchscherer 
Career  Counselor 
Dickinson  High  School 
Dickinson^  North  Dakota  58601 


Years  of  Project  Operation;  2 

Number  of  Project  Staff:  .1  Pull-time 


Project  Fuuaiiig^ 
Federal 


$12,000 


Approach  to  Career  Education*    Ccxeer  education  at  Dickinson  High  School  is 
eBq)haslzed  most  at  the  tenth  grade  level.    The  program  is  geared  to  increase 
students'  self-avareness  and  improve  their  decision  making  abilities  with  respect 
toT>oth  their  school  and  working  careers,    the  entire  school  staff  was  asked  to 
participate  in  the  project  and  during  the  two  years  ,pf  its  existence  most  staff 
members  have  been  active,  supporters*    Career  guidance  seminars  have  been 
created  and  a  career  development  program  for  the  handicapped  is  now  beginning* 

Project  Staff*    There  is  one  full-time  resource  person  working  with  the  ^ 
students*    He  is  a  qualified  guidance  counselor  whose  role  responsibility  is  the 
career  awareness  project*    He  is  able  to  devote  100  percent  of  his  time  to  the 
goals  of  career  education^    He  operates  out  of  the  Central  High  School  and  he 
focuses  on  the  tent^  grade* 

School  Staff*    All  teachers  at  the  senior  high  school  level  are  Involved  in 
career  education  or  "education  for  living*"    Some  teachers  are  more  active  In  the 
project  than  others,  as  all  participation  is  voluntary*    The  soft-sell  approach 
has  been  found  to  be  most  rewarding  in  terms  of  faculty  response* 

Training*    Several  state  colleges  and  two  universities  have  offered 
extension  courses  in  career  education  which  teachers  may  take  for  credit* 
Mini-workshops  were  also  made  available  to  interested  teachers. 
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Community  Resources.    Each  teacher  uses  the  community  Independently  In  his 
or  her  own  application  of  career  education  In  the  .classroom.    Community  auPPort 
was  solicited  and  received  for  the  career  awareness  seminars; which  Included  a 
public  relations  program." 

Curriculum  Materials.    A  curriculum  guide  is  being ' produced  by  the  school. 
It  IncTudes  the  goals  of  the  project,  various  results,  suggested  materials,  a 
synopsis  of  weekly  program  events  and  other  general  recoooendatlons .  Although 
our  curriculum  and  seminars  are  geared  for  the  10th  grade  they  can  be  adapted 
to  any  grade  level.    The  guide  Is  still  In  preliminary  form  but  can  be  obtained 
by  writing  to  the  school.  -  -    ~  ,  • 

An  Idea  That  Worked.    One  of  the  most  significant  aspects  of  our  career 
education  program  Is  the  tise  of  various  techniques  t'o  make  all  In-school  . 
activities  as  realistic  and  lifelike  as  possible.    For  e3?ample,  we  used  role- 
playing   In  an  interview  situation,  allowing  students  to  simulate 
an  Interviewer  and  a  prospective  employee.    Trequently  we  use  video  tape  so 
that  students  can  later  observe  their  own  behavior.. 
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CABEER  EDUCATION  PROJECT 
NapoUon  Public  School  District  ^2  ^ 
NApolson,  North  Dakota 


Diatrict  and  Project  Information:  1973-1974 
District  Population:  2,500-9,999 


Type  of  Area? 


Rural 


Students'  Bsckgrouud:    lOOZ  White 


Annual  Family^ Income: 


45Z  $  5>000^  9,999 
25Z  10,000-14, 99» 
20Z     Under  5,000 


Number  of  Schools 
Grade  Levels' 
Numb'er  of  Staff 
Nuniber  of  Students 


District 
Schools 
3 

K-12 

•  40 
779  ' 


Contact  Person: 


Mr.  Gilbert  Holle 
Superintendent 

Napoleon  Public  School  District  #2 
Napoleon,  North  Dakota  58561 
(701)    754-2244  ' 


Years  of, Project  Operation:*  1 
Number  of  Project  Staff:  1 


Project 
Schools 
3 

K-12 
40 

.  779 


Project  Funding: 

'Federal  VEA  $3^500 

l!ocal  1,000 

Total  $4;500 


Definition  of  Career  Education 

An  educational  process  in  which  a  student  is  given  the  opportunity  to  become  . 
aw^re  of,  to  explore,  and.  to  prepare  for  a  career.    It  givas  the  student  .an 
opportunity  to  become  aware  of  his 'or  her.  talents,  abilities,  weaknesses,  and 
strengths  a^  they  relate  to  work*  / 

'  •  I 

Goals 

1.    To  enable  students  to  develop  positive  attitudes  toward  work,  to  develop 
an  appreciation  and  understanding  of  all  typec  *of  work,  and  to  prepare  for  an 
occupation. 

^  2»    To  create  in  students  a  self-awareness  of  their  interests,  abilities, 

and  aptitutdes  in  order  to  enable  tnem  to  set  realistic  goals  necessary 
^or  entry  and  success  in  a  career* 
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These  goals  are  further  spellec'  out.  in  several  pagen'of  objectives  for 
students  at  the  elementary  and  secondary  level. 


The  Project 

Finances.    The  project  began  this  year  with  $3,500  in  VEA  funding  and  $1,000 
in  local  funding.    Next  year  the  project  will  ]be  entirely  supported  by  local    ^  ^ 
funding  of  $4,000.    About  one-third  of  t^is  year's  project  funding  was  spent  for 
purchase  of  curriculum  materials  for  classroom  use  and  a  third  for  consultants. 
Twenty-two  percent  was  budge'ted  for  project  staff  salaries  and  smaller  amounts 
were  spent  for  other  purposes. 

Project  Staff.    The  superintendent  of  schools  for  this  district  has  served 
part-time  as  the  career  education  project  director.    He  has  been  responsible 
for  promoting  career  education  in  all  three  schools  in  the  district,  He^works 
directly  with  teachers  on  career  education  and  divides  his  efforts  about  equally 
among  all  grade  levels.    He  has  also  involved  guidance  counselors  and  librarians 
in  career  education. 

Training .    The  project  director  and  career  education  specialfst  ft;om  the 
State  Department  Vocational  Education  Division  *have  provided  training  for  the 
staff.    All  staff  in  the  district  have  received  at  least  an  orie^^tati^tt  .to 
career  education.    About  a  third  have  participated  in  ten  hours 'dlSfidre  of 
training.    A  two-credit  college  course  in  career  education- vas  also  offered, 
in  the  district  and  about  a  third  of  the  staff  participated.'   In  additioJ, 
all  school  staff  served  on  one  of  several  career  education  committees  which 
determined  the  course  of  career  education  in  the  district  and  focused  on  / 
curriculum  selection  and  developrtgnt.    Training  included  lectures,  workshops,, 
and  group  discussions  with  the  project  director.    They  took  place  during  school,'  * 
after  school,  and  during  the  summer.    Most  of  the  materials  used  in  training  wer^^ 
commercially— published  student  materials.   *  «  * 

Public  Information. V  TKe  project  director  has  provided  information  for  parents, 
community  organizations, employers,  and  the  school  board  by  speaking, at  meetings  and 
preparing  news  items  for  the  local  newspaper.    He  has.  also  disseminated  information  about 
the  project  while  attending  meetings  outside  the  district.    Next  year  the  project 
will  have  an  11-15  member  career  education:  advisory  committee  made  up  of  principals,^  . 
teachers,  guidance  counselors,  students;  ajid  parents  to  further  the  exchange  of 
information. 


The  School  Instructional  Program  •  -  .  ^ 

Staff.  All  of  the  classroom  teachers  in  the  district  are  actively  part- 
icipating in  career  education  instruction. 
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Confntt  'ont  of  tht  conanltttta  atudylng  avallabla  curriculum  Idaaa  choaa  tha 
.couria  of  atudv  davalopad  in  tha  Blamarck  achool  ayat«tt.    That  dlatrlct  conductad  a 
atata  davalopmantal  aff ort  raaultlng  in  a  K-12  couraa  of  atudy  Hating  bahavioral 
objactivaa,  actlvitiaa,  and  raaourcaa,  and  infuaad  in  atandard  cub j act  araaa. 
'  Tha  conmlttaa  than  adaptad  thia  couraa  of  atudy  to  tha  naada  of  tha  School 
diatrlctby  adding  and  dalatlng  alaoanta.   Thay  coordinatad  with  othar  commf.t* 
taat  to  makk  aura  that  tha  product  of  aach  wou,ld  ba  complaoantary.    Thia  .couraa 
of  atudy  includaa  work  §nd  non-vork  activitiia  and  containa  vocational  aducation. 
It  daala  with  tha'variaty  of  occupational  taachara  atudanta  tnora  about  thamaalvaa, 
and  halpa  thaA  ojutch  thalr.  Int^raata  ^  abllitlaa-  torvarloua  occupationml  araM. 

Methods*    The  methods  used  to  teach  career  education  are  similar  to  those 
used,  to  teach  other  matters  but  include  a  greater  use  of  discussion  and  resource 
people.    This  project  is  still  in  the  formative  stages  but  is  working'  toward  infusing 
career  education  in  all  subject  areas  at  all  grade  levels.^ 

Curriculum  Materials.    This  ^project' ie?  new  and  still  in  the  planning  phase, 
but  expects  to  draw  heavily-on  existing  materials  and  adapt  them  as ^described 
above.    They  expect  to  purchase  commercial  materials  at  all.jgrade  levels, 
particularly  audiovisual   materials',  and  to  adapt  their  usage  for  this  district. 
They  also  expect  'to  develop  some  materials  in  the  future. 

Community  Resources >    A  committee  of  school  staff  members  have  identified 
and  cataloged  wer  100  community  ^resource  persons  who  are  willing  to  share 
Information  about  their  trades  and  professions  with  the  project.    It  is 
expected  that  teachers  will  make  frequent  use  of  this  catalog  in  arranging 
\     guest  speakers  and  student  trips  throughout  the  community. 


Evaluation 

Tn..W  Evaluation,  A  coWlttee  /^^^^-^.f  "!??«?,i!^Lrecrto  le^n 
for  internal  evaluation  of  various  aspects  of  the  project.    They  expect  ro  d  g  n 

this  evaluation  next  year. 

External  Evaluat^.on.    No  external  evalifation  of  the  project  has  been  conducted. 

An  Idea  That  Worked,  .  -      '  ' 

All  of  the  school  staff  in  the  district  have  played  some  part 

25  ^^^^^ 

LtSals^d  «ade  recommendations  for  each  grade.level.    The  ""^  committee 
?;rSSJtIdTsSf-ev.luation  that  can  be  used  by  teachers  and  "udents. 
leSy  scSol  staff  member  served  on  at  least  onecor-nittee.  and  this 
Involvement  has  resulted  in  enthusiasm  on  the  pl¥t  of  the  staff  for  the 
career  education  curriculum. 
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CARZER  AWARENESS  PROGRAM 
Williston  Public  School  District 
Willlston.* North  Dakota 


District  and  Project  Information;  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area: 
Students ' Background : 

Annual  Family  Income: 


Rural 
97%  White 


30Z        5,000-  9,999 

25Z  10,000-14,999 

202  15,000-19,999 
20%        Under  $5,000 

5Z  20,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
•  7 
1-12 
175 
3,000 


Project 
Schools 
7 

1-12 
175 
3,000 


Years  of  Project  Operation:  3 

Number  of  Project  Staff  :^        6  Pull-time 


Contact  Person: 

Mr.  Wayne  Berry 
troject  Director 
UND  Willlston  Center 
Williston,  North  Dakota 
(701)  572-6736 


Ptoject  Funding: 
Federal - 
.  VEA  $ 
/  State 

Local   

Total 


210,000 
60,^000 
30,000 

300,000 


Approach  to  Career  Education.    The  purpose  of  the  Career  Avereness  Project 
Was  to  implement  a  program  of  career  education  in  the  Williston  School  District, 
with  special  anphasir  on  career  and  vocational  education  for  the  disadvantaged 
and  the  handicapped.    The  program  began  with  the  employment  -of  a  director  and 
a  guidance  counselor  and  expanded  to  include  Instructors  in  nursing,  auto 
mechanics,'  electronics,  welding  and  career  development.    The  project  ran  from 
July  1970  through  June  1973. 


Project  Staff.    Initially,  project  staff  consisted  of  a  director  and  a 
qualified  guidance  counsellor,  who  worked  with  all  schools  in  the  district 
for  the  duration  of  the  project.    A  secretary  with  special  artistic  talents 
was  also  hired  to  design  bulletin  boards  for  the  district  schi^ols.  Later, 
full-time  electronics  and  auto  mech^ics  instructors  and  part-time  nursing 
and  welding  instructors  were  hired  to  work  with  students  on  the  senior  high 
level. 

School  Staff.    The  goal  of  the  project  was  to  involve  all  teachers  in 
the  district  in  appropriate  career  education  activities.    Obviously,  some 
teachers  became  more  involved  than  others  depending  on  their  own  personal 
committment  to  the  career  education  concept.    In  general,  the  teachers  at 
the  elementary  and  junior  high  school  level  vere  very  receptive  while  teachers 
on  the  senior  high  level  were  only  sporadically  involved. 
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Training,    All  of  tha  tuchsrs  In  tha.  Wllllston^tystM  havt  had  soma 
aa^aurc  to  caraar  adu9atlon9  prlaarlly  through  inaarvlca  irorkahopa  and  iuamar 
vorkahopa*   Moat  of  tha  taacttra  amployad  In  tha  laat  fair  yaara  hava  had 
undartraduata  training  In  caraar'aduMtlont  and  thara  haa  ,alao  boan  a  graduata 
cbur#a  of farad  through  North  Dakota  Stat«  Unlvaralty  In  Wllllaton.         .  ^  . 

CoBBunlfa^  Staaourcaa>    Savaral  pro j acta  vara  Inltlatad  during  cha  Caraar 
Avaranaaa  Program  to  bring  tha  achool.lnto  a  doaar  working  ralatlonahlp  with 
tha  cdEomunlty,    Ona  projact  vaa  to  build  a  caajpetta-tapa  library  conalatlng  of 
Intarvlava  with  paopla  amployad  In  tha  community.    Thla  projact  vaa  davalopad 
by  atudanta  aa  a  part  of  thWLt*  caraar  davalopmmt  daaa.    Tha  collactlon  la 
malntalnad  In  tha  High  School  llbt  ^ry.    Alao^  a  ^:ard  Indax  vaa  compllad 
11a ting  Indlvlduala  In  tha  community  vho  would  ba  wiUlngt  to  appaar  in  tha 
fichoola  aa  raaourca  apaakara^  and  information  about  thair  occupatlona. 

Oarriculum  Matariala.    Moat  of  tha  curriculi^  matariala  uaad  in  WUllaton 
wara  davalopad  by  tha  Stata  Dapartmant  of  Vocational  Education  through  thair 
axamplary  atata^da  projact.    Thaaa  matariala  ata  auitabla  for  all:grada 
levala  and  hava  baan  mada  avallabla  to  all  taachara  in  tha  ayatam.   A  aubatantlal 

amount  of  commarclally^reparad  matariala  wara  purchaaad  for  uca  in  tha  diatrict, 
and  additional  matariala  hava  also-bacm  davalopad  by  individual  taachara 
and  staff  mambara^  such  aa  the  pamphlet  illustrating  idaaa  for  schooi  bulletin 
boards  developed  by  the  project  secretary*  .  • 

Materials  produced  by  the  project  are  demcribed  below:  ^ 

1*     Bulletin  Board  Idejis  for  Career  Education 

Prints  25  pages ^  intended  for  teachers »  gradea  1-12.  ^ 

An  Idea  Tliat  Worked >    Two  valuable  additions  to  the  district  program  were 
the  creation  of  summer  vocational  programs  and  the\ hiring  of  an  area«^de 
guidance  counsellor.    Both  additions  were  originally  funded  by  the  project 
and  later  by  the  participating  schools.    The  school  superintendents  served  as 
a  governing  board  and  therefore  ensured  that  these  services  were  provided  to 
the  small  area  schools  in  which  they  were  not  previously  available. 
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CAREER  DEVELOPMENT  EDUCATION 
Akron  Fublic  Schools 
Akron,  Ohio 


District  and  Project  Information;  1973-1974 
District  Population:  25,000-99,999 

Urban 


Type  of  Ai^: 

Students  *  Backgrouhd ; 
> 

Annual  Family  Income: 


70Z  White 
27Z^Black»' 


Nutfber  of  Schools 
Grade  Levela 
Number  of  Staff 
Number  of  Students 


Dl;itrlct 
Schools 
54 
K-12 
2,100 
50,900 


Years  of  Project  Operation:.  4 

Number  of  Project  Staff:  ^)  Pull-time 
•    '  2  Part-time 


Project 
Schools 
^4 
K-12 


Contact  Person: 

Hr.  !^lck  Topougls ' 

Career  Development  Education 

Akron  Public  Schools 

65  Stelne'r  Street 

Akron,  Ohio  44301 

(214)  434-3404.' 


Project  Funding. 
Federal  VEA 


$314,000 


-Definition  of  Career  Education 

Career  development  education  Is  the  procesf>  of  helping  the  attidents^to  understand 
more  fully  the  world  of  work,  the  range  of  occupational*  choices  open  to  them, 
specific  educational  and  job  requirements  of  occupations,  Mtry  and  progress  in 
educational  preparation,  and  ultimately  the  choice  of  a  vocat.,jn« 


Goals 


1*  To  effect  a  developing  level  of  pupil  awareness  and  understanding  q£ 
interests,  and  aptitudes* 

2.  To  effect  positive  pupil  attitudes  toward  educational  preparation  and  work* 


|er|c 
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*3«  To  effect  e  developing  level  of  oe^upatlonal  awareness,  occupational 
exploration,  and  beginning  occupational  speciallEation* 


Materialt 


1.  Curriculum  guides  for  each  grade  level 

Print,  40-200  pages,  intended  for  teachers,  grades  K-10. 
Inciudfts  description  of  student  activities  in  lesson  form  for  most 
elementary  academic  areas  nind  for  secondary  language  arts,  math,  science, 
and  social  studies. 

2,  Packet  of  information  about  career  education  as  practiced  in  Akron 
Print,  100  pages,  intended  for  project  directors.  >^ 


The  Project 

\  '  ^  ^ 

yioaaces>    This  project  receives  funding  from  VEA  funds'.^  In  its  first  year  of  \j 
operation ri570-71 ,  the  project  received  $125,000.    This  year  the  project  received 
$314,000, and  next  year  it  will  receive  $319,000.    Seventy-two  percent  of  this  year's 
project  funds  were  budgeted  for  project  staff  salaries,  and  15  percent  for  compensa- 
tion of  staff  development^particiMnts.    Lesser  amounts  were  spent  in  other  areas* 
In  the  pasc,  large  quantities  of*  curriculum  materials  for  classroom  use  have  been 
purchased  by  the  project,  so  that  only  7  percent  of  this  year's  f^inding  was  used  in 
that  w.ay.  ,  "       •  . 

Ptoject  Staff.  .  This  year  the  project  employed  six  full-time  and  two  part-time 
staff  lutabers.    These  included  the  director  of  career  education,  a  Career  Motivation 
coordinator  who  works  with  grades  K-6,  four  Career  Or ientatiox? coordinators  who 
work  with  grades  7-8,  and  a  Career  Explorations  coordinator  who  works  with  grades 
9-10.    All  of  the  project  employees  were  hired  from  within  the  school  district. 
The  career  education  director  was  formerly  a  school  administrator.    The  Career 
Motivation  coordinator  was  formerly  a  guidance  counselor.    The  Career  Orientation 
coordinators  were  all  previously  secondary  classroom  teachers,  one  in  the  area  of 
language  arts/reading/English,  one  in  social  studies,  one  in  mathematics,  and  one 
in  sc|kce.    The  Career  Exploration  coordinator  was  previously  a  s^cdndary  teacher 
of  lanPbge  arts/reading/English*    About  35  percent  of  staff  time  is  spent  at  the 
elementary  level,  40  percent  at  the  junior  high  school  level^  and  25  percent 
at  the  senior  high  school  level.    The  staff  work  primarily  with  teachers  although 
they  also  spend  time  directly  with  librarians  and  guidance  counselors.    The  project 

staff  worked  with  schools  this  year  and  next  year  expect  to  serve  schools. 

Almost  all  of  their  efforts  to  date  have  focused  on  grades  K-10,  but  they  are 
piloting  a  program  for  grades  11-12.  > 


\ 
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Trainings    During  the  first  year  of  operation  the  project  staff  conducted 
training*    This  year  local  school  staffs  and  consultants  from  higher  education 
institutions  conducted  both  advanced  and  initial  training.    Similar  training  is  ^ 
planofed  for  next  year*    About  65  percent  of  the  staff  in  the  project  schools 
hare  received  trainirig  thus  far.    Training  has  included  orientation  to  career 
education,  the  world  of  work,  use  of  connunity  resources,  curriculm  development, 
materials  selection,   teaching  techniques,  and  guidance  approaches.  Training 
sessions  take  place  at  the  school,  during  the  evening,  on  weekends,  and  during 
the  summer.    Many  different  training  methods  are  used.    A  local  university  in 
cooperation  with  project  staff  offers  a  series  of  ,ten  mini-courses  for  two  hours 
of  graduate  credit  each.    These  include  such  courses  as  economics  as  it  relates . 
to  career  education,  guidance  approaches  in  career  education,  and  simulated 
gaming  in  career  education.    Most  of  the  niaterials  used  in  training  are  locally 
developed  student  materials.*  , 

Curriculum  Materials.    About  three  quarters  of  the  instructional  materials 
used  in  the  program,  most  of  them  in  print,  are  locally  developed.    The  remaining 
quarter,  mostly  audio-visual  materials,  are  commercially  published.    About  40 
percent  of  the  materials  which  are  locally  developed  are  student  materials.  About 
60  percent  are  curriculum -guides  and -other  teacher  materials.    Curriculum  guides 
and  other  "starting  points"  for  teachers  have  been  developed  at  all  grade  levels 
K-10,and  experienced  teachers,  using  these  as  a  base,  create  their  own  new  activities 
and  materials  throughout  the  school  year.    Almost  all  of  the  materials  used  in- 
the  program  have  been  created  since  it  began  in  1970..  ^ 

Community  jfesources.    The  project  staff  identify  and  catalog  conmtunity  speakers, 
trips,  materials,  and  student  work  sites.    Paraprofessionals  working  in  the  schools 
make  arrangements  for  teachers  to  use  these  resources.  > 

Public  Information.    The  project  staff  share    information  about  the  project 
within  the  district  by  speaking  at  meetings,  sending  newsletters,  inviting  visitors, 
and  preparing  news  items.    They  provide  information  for  parents,  enqployers,  xmion 
leaders,  and  community  organizations.    Ttiey  disseminate  information  to  other  projects 
and  groups  outside  the  district  by  attending  meetings,  sending  newsletters^  and 
inviting  visitors  to  the  project.  v 

The  School  Instructional  Program 

Staff.    Career  education  instruction  in  the  district  is  carried  out  by  regular 
classroom  teachers  and  guidance  counselors.  *  Within  the  project  schools,  all  of 
the  elementary  teachers  and  95  percent  of  'the  teachers  in  grades  7-10  actively 
participate  in  career  education.  * 

Content.    The  school  instructional  program  in  career  education  is  based  upon 
the  locally  developed  broad  goals  which  were  listed  above.    The  project  is  currently 
working  on  a  specific  scope  and  sequence  package  by  grade  level  which  will 
specify  student  performance  objectives  in  terms  of  career^  education  learning.  . 
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Anong''th«  goals  of  th«  project  «r«.  "e^ery  itudent  will  graduat*  from  lilgh 
■chool  with  a  aalabla  •kill,  will  antar  furthar  aducation  or  lamadiata  aalploy- 
mant,  and  wtU  hava  nada  a  tantativa  caraar  choica."   Tha  caraar  aducation 
■curriculum,  which  daala  with  aapacta  of  lifa  auch  aa  work,  family  llfa,  and 
citi«anahip,  dif fara  from,  tha  ragular  curriculum  in  aavaral  waya.    It  ahowa  tha 
ralationahip  of  tha  curriculum  to  tha  world  of  work  and  lifa  akill  araaa. 
It  conuina  tha  vocational  aducation.  curriculum  within  tha  diatrict,  all  of  which 
ia  provided  in  ragular  high  achoola  rathar  than  aaparate  vocational  high  achoola. 
Tha  career  education  curriculum  has  built  upon  the  fact  that  prior  to  the 
eriatence  of  the  project  the  diatrict  did  work  with  laduatry  and  buaineaa  and 
had  made  initial  contacts  in  these  areas. 

Methods.-   The  methods  used  to  teach  about -cAreers, do  not  differ  from  those 
used  to  teach  about  otftajrinatters,  although  greater  use  is  made  of  demonstrations, 
discussions,  stfudent  prdjefeta,  and  hands-on  experiences.    Career  education  is  - 
Infused  in  all  academic  areaa  at  the  elementary,  level.    At  the  secondary  level.it 
is  integrated  Into  all  subject  fields.    The  program  makes  extensive* use"  of  trips 
and  visits.    On  a  typical  day  up  to  500  students  may  be  out  of  school  visiting 
places  of  employment  or  elsewhere  in  the  conmunity. . 

Evaluation  «  . 

Internal  Evalaation.    An  internal  evaluation  In  the  project  was  conducted 
to  assess  the  number  of schools .served,  populations  served,  staff .training,  public 
Information,  extent  and  quality  of  Implemaatationi  and  the  effect  of  the  career  • 
curriculum  on  pupil  learning  and  behavior. v  Questionnaires  and  testa  were  admin- 
istered- to  school  staff  and  students  to  collect  data  for  this  study. 

I 

External  Evaluation.    A  university  and  a  privet*  agency  conducted  external 
evaluation  activities  regarding  the  project.   They  evaluated  the, effect  on  pupil 
learning  and  behavior  of  the  career  curriculum  by  conducting  Interviewa,  »«f«»8 
'observations,  and  administering  questionnaires  and  tests  to  students  and  school 
staff. 

An  Idea  That  Worked 

The  Youth  Motivation  Program,  sponsored  by  the  Akron  Area  National  Alliance 
of  Businessmen  (NABS) ,  is  now  taking  place  at  two  junior  high  schools.  Thirty-two 
representatives  from  business,  industry,  and  social  and  governmental  agencies- formed 
two-man  teams  with  eight  assigned  to  each  of  the  Involved  schools.    Through  classroom 
visitations,  these  motivators  Impress  eighth  grade  students  with  the  Importance  of 
education  and  training  a^  a  prerequisite  of  the  world  of  work.    The.  program  also 
includes  opportunities  for  in-depth  exposure  to  students'  specific  career  interests. 
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CAREER  DEVELOPMENT  PROGRAM 
Cleveland  -Pub;Llc  Schools 
Cleveland,  Ohio 


District  and  Project  Information:  ^1973-1974 


1 


District ■ Population: 

Type  of  Area: ^ 

Students  *  Background: 
* 

Annual  Family  Income: 


Number'  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


500,000-999/999 
Urban  . 

"bsZ  Black 
40Z  Whiter. 

31Z  |i0,000~14,999 

26Z  '$  5,000-  9,999 

24Z  $15,000-19,999 

i8Z  Under  $5,000 


District 
Schools 

178 
K-Adult 

5,911 
135,000 


Project 
Schools 

18 
K-10 
••589 
14,069 


Contact  Person: 

Mr.  Oliver  J«  Jones 
Project  Director 

Division  of  Technical-Vocational. 
Education 

Cleveland  Public  Schools 
1380  East  Sixth  Street 
Cleveland,  Ohio  44114 
(216)  696-2929  Ext.  450 


Years  of  Project. Operation:    "2  ' 
Number  of  Project  Staff:    .    12  Full-time 


Project  Funding: 

Federal  $  315,140 

Local  .  38,575 

Total  $  353,715 


Approach  to  Career*  Education^    The  basic  strategy  for  implementation  of  career 
education  involves  a  comprehensive  orientation  and  inservlce  program  for  central 
headquarters  personnel.    All  principals  of  participating  schools  were  involved 
in  a  briefing  session  concerning  goals  and  objectives  of  career  education.  A 
follow-up  visit  to  each  principal  helped  to  insure  a  smoothly  operating  program. 
The  staff  at  the  participating  schools  were  involved  in  a  series  of  Inservlce  . 
sessions.    Key  personnel  are  stationed  at  the  schools  to  help  teachers  overcome  the 
initial  fear  of  implementing  a  new  program.    Inservlce  training  sessions  were  used 
as  a  basic  strategy  for  curriculum  development.    Planning  of  audiovisual  material, 
compiling  field  trips,  developing  prpmlsing  teacher  practices,  and  dissemination,  of 
information  to  participating  ^taff  were  al.so  part  of  currlculm  development.  The 
project *s  goals  are  several:    Integrating  concepts  of  career  education  into  the 
ongoing  curricula,  ^^rovtding  a  data  baseline  of  information  and  knowledge  whlpb 
will  facilitate  the  decision-making  ablUty  of  students,  developing  "the  proper 
concept  of  work  among  students,"  re-designing  curricula  to  include  exposure  tfo  the 
world  of  work,  specific  occupational  clusters,  and  other  information  which  ^11  help 
students  comprehend  the  basic  concepts  of  career  education.    The  first  step  ;ln  this 
program  Involved  selling  the  basic  concepts  of  career  education  to  subject  Area 
supervisors.    This  was  done  in  order  to  allay  fears  of  asking  children  to  select 
lifetime   occupational  goals  too  early,  and  in  order  to  develop  a  conceptual  frame- 
work which  Involves  career  education  on  a  continuum  from  K-12. 

In  a  broad  sense,  all  education  is  career  education. .  The  role  of  the 
school  is  to  prepare  students  to  be  able  to  cope  with  the  problems  of  today. 
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There  should  be  only  two  exl|e  from  echool:    full-time  job  and  post  secondary 
training  in  a  technical  school,  trade  school  and/or  college.    Career  education 
©ey  be  carried  out  through  either  an  academic  or  a  vocational  program. 

Several  teaching  approaches  are  used.    Basically,  the  ongoing  curriculum 
'  provides  direction.    Classsroom  techniques  Involved  simulation  activltleg,  games, 
•    research  projects,  assembliea^  and  respurce  speakers.    Hands-on  experience  is 
provided  through  progtans  such  as  the  In-School  Neighborhood  Youth  Corps, 
Occupation-work  Adjustment  and  Occupation-Work  Experience,  off-campus  volunteer 
work,  and  the  vocational  laboratory A  career  resource  center  has  been  established 
in  each  participating  school.    Project  personnel  are  available  to  aid  teachers  and 
students  In  securing  films  and  other  audiovisual  Materials  dealing  wltji  career 
education  coficepts.    The,  target  population  is  all  students  at  all  grade  levels. 

Project  Staff.    The  career  education  staff  consists  of  a  full-time  directo^  and 
11 ''full-time  coordinators.  Each  of  the  elementary  coordinators  is  assigned  to  two 
schools.    The  director  of  the  project  is  an  assistant  supervisor  of  industrial 
arts  pccuaptions  In  the  Division  of  Technical-Vocational  Education.    All  but  one  of 
the  coordinators  are  state  certified  guidance  counselors..  The  activities  of  the 
staff  are  primarily  .conducting  inservice  training,  which  occupies  30  percent  of 
their  time,  coordinating  field  trips  takes  up  another  30  percent,  ,10  percent  is 
devoted  ta  maintaining  a  career  resource  center,  and  10  percent  of  their  time  is 
spent  working  with  individual  teachers.    Approximately  18  percent  of  the  schools  in 
the  12  att^dance  areas  are  pairtiicipating  in  the  program.    All  of  the  schools  in 
^  the  Glenville  attendance  area  are  involved. 

School  Staff.    The  basic  concepts  of  career  education  are  disseminated  to 
che  classroom  teacher  individually  and  in  group  training  sessions  by  the  career 
education  staff.    On  the  secondary'  level,  the  department  chairman  of  a  specific 
discipline  meets  with  the  teachers  in  his  department  and  a  group  effort  is  made  to 
integrate  career  education  concepts  into  the  ongoing  curriculum.    Actual  instruction 
is  done  by  the  classroom  teacher  but  the  career  education  staff  are  always  available 
for  consultation  with  these  teachers.    There  are  approximately  439  teachers  In  the 
18  schools.    Each  has  spent  a  considerable  amount  of  time  in  inservice  training 
sessions,  workshops,  curriculum  development  activities,  etc.,  as  well  as  conducting 
day-to-day  classroom  instruction. 

Training.    The  training  of  the  participating  staff  usually  takes  place  in 
.     the  schools.    Tialning  Jias  been  conducted  by  .the  director  and  his  staff.  Outside 
consultants  have  participated  in  the  training  sessions*    The  proper  sequence  of, 
/      training  appears  to  be,  first,  headquarter  staff  and  .subject  area  supervisors,  ^ 
then  principals  and  administrative  staff  at  the  participating  schools,  then  department 
chairmen  at  the  participating  schools,  and  finally  classroom  teachers. 

Conmunity  Resources.    Cleveland  has  many  connunlty  resources,  such  as  colleges 
and  universities,  museums,  libraries,  plants.  Lake  Erie,  the  zoo,  ships,  and  so  on. 
The  best  way  to  explore  these  resources  is  through  field  trips.    During  1973-74 
an  estimated  527  field  trips  were  taken.    The  most  useful  resources  in  the  district 
were  the  "Cleveland  Plain  Dealer"  plant  tour.  The  Lewis  Research  Center-NASA  tour,  a 
Chevrolet  plant  tour,  and  a  Cuyahoga  Conmunity  College  tour*.    Each  coordinator 
arranges  his/her  own  tours.    Approximately  527  field  trips  were  taken  last  year. 

Curriculum  Materials.    Approximately  90  percent  of  the  curriculum  materials 
were  locally  developed  and  about  five  percent  were  commercially  prepared.  The 
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other  five  percent  came  from  the  state  or  other  participating  districts.  The 
development  of  curriculum  guides  has  been  a  coordinated  effort  between  career 
education  staff  and  classroom  teachers.    About  70  percent  of  the  curriculum 
materials  developed  have  been  intended  fbr  teacher  use.    All  grades,  K-10,  have 
had  significant,  curriciilum  revision  and  development.    Three  curriculum  guides  are 
in  print.    Some  lessons  are  not  developed  to  the  point  where  they  have  been  printed, 
but  are  emphasized  because  they  lend  themsleves  to  units  in  the- ongoing  curriculum." 

*.  Materials  produced  by  the  project  are  defcribed  below: 

1.  A  Manual  for  Elementf.ry  School  Teachers 

Print,  176  pages,  intended  for  teachers,  grades  K-6. 

2.  Gui^e  Book  for  Career  Orientation  ^ 
Print,  61  pages,  intended  for  teachers,  grades  7  and  -8. 

/  ' 

Guide  Book  for  Career  afcploration 

Print,  31  pages,  intended  for  teachers,  grades  9  and  10. 

4*    OhioVareer  Continuum  Program  -  World  of  Work  Program 
Print, 339  pages,  intended  for  teachers,  grades  K-6. 

5,    Ohio  Career  Continuum  Program  -  Career  Orientation  Program  ' 
Print,  297  pages,  intended  for  teachv^rs,  grades  7  and  8. 

An  Idea  That  Worked.    Each  participating  school  has  developed  a  career 
education  resource  center. ^The  resource  centers  are  replete  with  film  and  other 
audiovisual  materials,  bulletin  boards,  printed  matter,  etc.    One  of  the  resource 
centers  has  been  designed  with  a  supermarket  »otif.    Each  student  contributed 
an  empty  can,  or  other  appropriate  objects,  to  create  the  supermarket  effect.  The 
teachers  have  found  the  supermarket  idea  a  novel  way  to  teach  math,  consumerism, 
and  other  subjects.    Students  are  learning  first  hand  about  addition,  subtraction, 
unit  cost,  shopping  wisely,  role  playing  as  a  shopper,  a  stock  boy,  manager, 
or  a  butcher.    There  appears  to  be  some  carry-over  from  the  resource  math  to 
the  regular  formalized  math  class. 
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DEMONSTRATION  PROJECT  IN  CAREER  EDUCATION 
Cincinnati  City  School! ^' 
'   Cincinnati,  Ohio 


District  and  Project  InfotmatJ^n: 
District  Population:  .452,000 

Urban 


1973-1974 


Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


54%  White 

46%  Black      1  " 

35%  $10,000-14,999 
30%  $  5,000-  9,999 
20%  Under  $5,000 


Number  of  Schools 
Grade  ieveld 
Number  of  *Staf  f 
Number  of  Students 


District 
Schools 

'  72 
K-'12 
3,000 
72,000 


Project 
Schools 
11 
K-10 
372 
8,250 


Contact  Person:  • 
Mr.  Jack.FPrd 

Career  Education  Project  Director 
Education  Center « 
230  East  9th  Street 
Cincinnati,  Ohio    45202  »  \^ 

(513)  369-4806 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


*  4  Full-time 
1  Part-time 


Project  Fundiiig: 
Federal  VEA 
Local 
Total 


$208,000- 
35.000 
$243,000 


Approach  to  Career  Education*    Last  year  some  scattered  career  education 
efforts  began  in  the  district,  primarily  at  the  grades  7-&-level«  -This  year  a 
tmifled  K-IO  program  was  established  in  a  set  of  related  schools.    The  major 
goals  of  the  project  include  helping  students  in  grades  K-6  develop  an  aware- 
ness of  work. and  a  positive  attitude  toward  work  habits.    Students  lij.  grades 
7-8  are  helped  to  develop  an  awareness  of  the  vide  variety  of  Jobs  Mailable* 
Students  in  grades  9-10  are  encouraged  to  make  some  tentative  decisions  based 
upon  experiences,  interests,  and  abilities  and  to  explore  the  aspects  of  the 
jobs  available*    To  assist  in  these  decisions,  students  become  actively  invol- 
ved in  on-site  experiences  in  a  minimum  of  three  job  choices^*    The  career 
education  curriculum  enqphasizes  the  self,  decision  making,  eiiq>loyability',  and 
work,  adjustment,  economics,  education'and  training,  the«fWorl<^  of  work,  and  the 
indivfdual  and  his  environment*    In  grades  K-8,  career  education  is  infused  in 
all  subject ^reas*    In  grades  9-10  career  education  has  been  treated  as  a 
separate  course,  which  students  may  elect,  but  the  district  is  ^also  considering 
integrating  exploratory  activities  into  ninth  and  tenth  grade  subjects* 

Project  Staff*    The  project  employs  a  director  and  three  coordinators, 
all  full  •time.    The  project  also  has  the  part-time  services  of  a  supervising 
teacher.    The  project  staff  serve  eight  elementary  schools,  two  junior  high 
schools,  and  one  senior  high  school  ixi  the  district*    They  spend  60  percent 
of  their  time  working  directly  with  elementary  teachers,  administrators ,^and 
librarians*    They  also  spend  about  20  percent  of  their  time  working  at  the 
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junior  hig^^  school  level  and  ten  percent  at  the  senior  high  school  level  working 
directly  with  teachers,  guidance  counselors,  administrators,  and  librarians. 
In  addition,  project  staff  spend  some  time  with  central  office *staff  and  the 
communiiy.    The  project  also  has  the  services  of  a  number  of  paraprofessionals 
who  serve  as  instructional  aides.    Each  aide  Is  assigned  to  one  school  building 
and  works  directly  with  teachers  and  students  in  any^activity  which  promotes 
career  education. 

School  Staff.    Teachers  working  in  the  classroom  and  guidance  counselors 
working  outside  the  classroom  carry  out  career  education  instruction  in  this 
district.    Guidance  personnel  also  chair  committees  of.  teachers  from  each 
subject  area  in  each  school  and  serve  as  leaders  for  implementation  of  career 
jBduc^ition.    In  the  schools  served  by  the  project,  about  80  percent  of  the  . 
elementary  school  staff,  60  percent  of  the  junior  high  school  staff,  and  80 
percent  of  the  grade  10  staff  in  the  senior  high  school  actively  participate 
in  career  education. 

Training.    The  project  staffs  have  worked  with  local  schoal  staff  and 
consultants  from  higher  education  institutions  to  orient  all  of  the  staff  in 
the  schools  served  by  the  project  and  to  provide  more  intensive  training  for 
80  percent  of  the  ^administrators  and  20  percent  of  the  teachers,  counselors, 
and  librarians.    Training  8.essions  were^held  during  school,  after  school,  and 
in  the  evenings,  and  par^iiciparits  received  either  released  time  or  college  credit. 
Training  sessions  included  workshops,' demonstrations,  and  group  discussions  with 
project  staff.    Training  foctised  on  curricu^^um  development  but  also  provided 
information  on  the  world  of  work,  the  use  of  community  resources,  and  teaching 
techniques.    The  district  is  also  beginning  to  use  'sensitivity  training  and 
inquiry  methods  in,  teacher  training.    About  95  percent  of  the  materials  used 
in  training  are  locally  developed  but  the  project  is  beginning  to  use  more 
commercial  materials  and  commercial  company  trainees.    Most  of  the  materials 
^used  are  intended  for  students  although  some  professional  materials  are  u^ed. 

Community  Resources.    The  project  staff  havie  published  a  catalog  of 
community  speakers  and  field  trips  and  are  now  compiling  a  listing  of  student 
work  sites.    Project  staff  are  also  available  to  arrange  speakers  and  trips 
'  when  requested.  _  ^    ^  .  • 

Curriculum  Materials.    About  75  percent  cff  the  career  education  instruc- 
tional materials  used  in  the  district  are  locally  developed.    The  project 
"Staff  train  school  staff  to  develop  curriculum  guides  and  student  materials. 
They  th^  edit,  print,  and  disseminate,  these  materials.    Project  staff  have 
also  worked  with  school  staff  to  identify  useful  commercial,  materials  which  .are 
purchased  and  placed  in  specific;  classrooms  or  circulated  throughout  the  district. 
Student. materials  and  professipn  .  materials  are  available  for  all  grade  levels 
K-10.    Ab^ut  80  percent  of  these  materials  are  in  print  and  the  remainder  ate 
audiovisual.  ^ 
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Some  materials  produced  by  the  project  are  described  below: 

1.    Career  Motivation;  Implementation  Guide 

Print,  11  pages,  intended  for  teachers,  grades  K-6. 
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2. 
3. 


Activity  GuldM  for  Each  Subject  Arta * 
Print,  360  pagM; total,  intradad  tor  tMohartv  griultt  7-8* 
Gvildaa  for  ExplortAlj  Garaara  In  Varloui  Occwatlonal  Clot  tart. 
Print,  iiid^MO  pagaa  total,  intandad  fpr  taachara,  gradea  9-10 • 


An  Idea  That  Workad.    Thia  project  haa  the  full-time  aarvicaa  of  para- 
prof  eaeionala  who  serve  as  Instructional  aides  in  the  buildings  participating 
in  the  project.    Because  6f  their  continued  presence  in  thA  buildings,  they 
are  able  to  stimulate  a  great  deal  of  career  development  activity  on  Che  part 
of  the  teachers  with  whom  they  work  on  a  day-to-day  basis.    They  serve  as 
resource  parsons  for  the  classroom  teachers  and  sometimes  initiate  new  kinds 
of  career  development  activities.    The  aides  obtain  materials,  make  arrangements 
for  activities,  and  free  classroom  teachers  to  work  with  small  groups  on  special 
pro j acta.   Having  an  aide  available  full  time  in  a  bulldit«  encouragea  all 
teachers  in  the  school  to  pursue  more  career  education  activities. and  offers  the 
back-up  services  which  are  so'  often  needed. 
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CAREER  DEVELOPMENT  PROGRAM 
Mansfield  Xlty  Schools 
Mansfield,  Ohio 


District  and  Project  Information;  1973-1974 


District  Population:  '  54,000 


Type  of  Area: 


Urban 


Students'  Background:    79%  White 

20?:  Kiack 


Annual  Family  Income: 


45%- $1^,000-14,999  . 
405f  $15,000-19,999 
5%  $  5,000-  9,999 
'  5%   Under  $5,000 
.  5%   More  than  $20,000 


Contact  Person:. 

»M8.  Constance  K.  Carse 
Career* Education  Coordinator 
27,0  West  Sixth  Street 
Mansfield,  Ohio  44902 
(419)  522-0611 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

20 
K-12 
80Q 
11,000 


Years  of  Project  Operation:  4 
Number  of  Project  Staff:    4  Full-time 
'  '  *  2  Part-time 


Project 
Schools 

10 
K-IO 
250 
4,500 

Project  Funding: 

State  $97,520 
Local  11,000 
Total  $108,520 


Approach  to  Career  Education^    All  project  teachers  adapt  and  use  curriculum 
materials  provided  'by  the  project  staff.    Project  staff  demqpstrates  methods  and 
materials  in  the  classroom,  helps  teachers  to  develop  curriculum,  locates 
community  resources  and  arranges  for  real  experiences  in  the  classroom  and  in  the 
community.    The  project's  goals  are  to  provide  awareness  of  career  options, 
to  relate  skills  developed  in  academic  courses  to  yocat ional  skills ,  and  to  help 
students  develop  sound" values  Mid  attitudes  toward "self  and  woik.    Teachers  recelv^ 
inservice  training,  in  the  career  development  process,  and*  they  learn  methods 
and  content  for  classroom  use.    All  students  in  the  project  schools  participate 
in  the  program. 

Project  Staffs    There  are  seven  people  on  the  project  staff:    the  program 
coordinator,  who  works  full-time;  three  resource  teachers  for  grades  K-6  (two 
full-time,  one  part-time);  one  resource  teacher  (full-time  for. grades  7*8);  cae 
resource  teacher  (part-time  for  grades  9-10);  and  one  secretary.    The  program 
coordinator  spends  30  percent  of  the  time  working  with  conmunity  members,  40  per- 
c'fent  in  program  development,  5  percent  with  classroom  teachers  and  15  percent  with 
career  st^ff .    Resource  teachers  spend  80  percent  of  their  time  with  classroom 
teachers,  10  percent  with  community  members,  and  10  percent  with  curriculum 
development. 

* School  Staff.    Career  education  instruction  is  carried  out  by  classroom 
teachers  who  are  assisted  by  project  staff  both  in  the  classroom  and  in  develop- 
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m%nt  of  curriculum  materials*    Participating  teacher a  include  all  the  elementary 
teachers  in  the  project  schools  (about  one-half  of  the  district's  teachers),  all 
teachers  in  grades  7-9,  and  approximately  one-third  of  the  teachers  in  senior 
high  school  g^ade  10. 

Training*    Training  takes  place  in  school  and  in  university  ssalnars  on  a 
relaeased  time  basis,  with  compensation  or  graduate  credit*    Training  is  conducted 
by  university  professors,  career  staff,  and  members  of  the  business-industrial 

community*    All  teachers  in  participating  schools  have  received  some  training  and 
one^third  of  the  participating  teachers  have  received  extensive  training*  Inservice 
training  has  been  conducted  by  grade  level  and  by  discipline  in  the  philosophy  of . 
career  education,  the  use  use  of  materials  and  classroom  methods*    Training  materials 
Induse  state  career  guides,  texts,  lectures,  demonstration  teaching  and  field 
experience*    Career  education  staff  members  have  worked  with  Consultants  in  program 
planning,  the  philosophy  of  career  education,  and  evaluation,  both  individually 
and  as  a  group* 

€ommunity  Resources >    The  career  staff  has  arranged  for  a  wide  variety  of 
community  speakers  and  field /observations  for  both  elementary  and  secondary 
students*    Through  the  coo^iNcation  of  the  Chamber  of  Commerce  and  t^e  Rotary 
Club,  voc^  observations        experiences  have  been  arranged  for  all  secondary 
students  who  elect  to  take  advantage  of  this  opportunity*    The  Business  and 
Professional  Women's  Club  conducted  a  full-day*s  workshop  for  secondary  girls 
and  at  this  time  the  girls  could  talk  Individtxally  yith  women  engaged  in  a  wide 
variety  of  occupations*    Over  400  girle  attended  this  workshop*    The  Chamber  of 
Commerce  has  appointed  a  Task  Force  on  Economic  Education  to  work  with  teachers 
In  developing  career-orientod  instructional  materials*    As  a  result  of  this 
effort,  two  experience-related^li^ts  will  be  adopted  aa  a  part  of  the  school 
curriculum  during  the  1974^^5  school  year.    Local  manufacturers  have  conducted 
inservice  meetings  f o^^^eachers,  designed  to  familiarise  them  with  the  oppor- 


Curriculm  Materials*    As  stated  previously,  our  career  program  has  been 
based  on  the  objectives  and  experiences  set  forth  in  the  guides  developed  by  the 
State  of  Ohio,    In  keeping  with  the  philosophy  that  career  education  should  be 
Implemented  within  the  existing  curriculxm,  we  Have  not  attempted  to  develop 
formal  curriculum  guides*    In  fact,  experience  has  shown  that  distributing 
excessive  amounts  of  printed  materials  produces  negative  results*    We  have 
reproduced,  in  a  resource  guide  for  each  component,  samples  of  effective  learning 
experiences  developed  by  teachers  and  we  have  developed  sound-filmstrips  and 
slides  for  Implementation  in  the  elementary  social  studies  curriculxm* 

Materials  produced  by  the  project  are  described  below*  ^ 

1.  Workers  Make  The  World  Go  Rounds 

Film,  intended  for  students  in  primary  grades;  this  Introduces  children 
to  many  of  the  workers  on  whom  they  depend.    The  film  shows  these  workers 
(including  Mother)    at  their  job  sites,,  and  is  used  by  teachers  to  stimulate 
inquiry  and  develop  awareness  of  the  many  tasks  performed  in  the  world  of 
work. 

2.  Careers  in  Farming. 

Film,  intended  for  students  in  middle  grades;  this  provides  information 
on  the  variety  of  skills  and  tasks  performed  in  the  production  of  food. 


tunitles 


available  in  local  businesses. 
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3.    Careers  in  Transportation^ 

Film;  this  illustrates  the  interdependence  of  workers,  the  economic 
importance  of  transportation  in  distributing  goods  and  services, 
and  an  awareness  of  the  skills  required  to  perform  the  various 
tasks* 

4«    Careers  in  Leisure  and  Recreation* 

Film,  intended  for  students  in  intermediate  grades;  this  illustrates 
the  way  in  which  an  interest  can  lead  to  a  career  choice  and  identifies 
the  tasks  performed  in  providing  for  leisure  and  recreational  pursuits. 
This  is  used  by  teachers  as  a  motivational  aid  for  children  to  explore 
/        the  need  for  recreation  and  the  wise  use  of  leisure  time* 

5.  Slides* 

These  are  for  children*  s  use  in  determing  the  roles  and  responsibilities 
of  family  members,  producers  and  consumer's,  tax-supported  services, 
goods  and  services,  etc* 

6*    Complete  Units* 

Printed  materials;  intended  for  teachers*    These  require  six  weeks 
or  more  of  classroom  time,  and  have  been  developed  by  teachers  in 
several  disciplines  for  the  Orientation  and  Exploration  components* 

7.    Print  eel  Materials*  .  ^ 

Two  economic  units  have  been  developed  in  cooperation  with  the 
Chamber  of  Cotnmerce  Task  Force  on  Economic  Eduation  and  will  be 
available  following  revision* 

An  Idea  That  Worked*    As  with  any  other  curriculum  emphasis,  the  responsibility 
for  effective  implementation  of  career  education  rests  with  the  classroom  teacher, 
and  so  classroom  teachers  and  administrators  must  bf  aware  of  the  career  development 
process*    In  cooperation  with- the  College  of  Education  of  the  regional  campus  of  The 
Ohio  State  University,  exploratory  experiences  are  provided  for  freshman  students  who 
say  that  th^  will  enter  this  college*    As  part  of  this  program,  participating  teachers 
are  expected  to  enroll  in  the  career  development  seminars  and  administrators  are 
invited  to  participate  in  the  seminars  too*    One  seminar  dealt  exclusively  with  cateer 
development  as  a  lifelong  process*    Teachers  took  d  battery  of  tests  (Meyers-Briggs, 
Edwards  Personal  Preference,  and  OVIS)  in  the  opening  session.    PACE  (Personal  and 
Career  Education)  workshops,  including  the  Identification  of  life  decision  points, 
influences  on  career  decision-iaaking,  and  current  attitfudes  toward  careers,  preceded 
the  development  of  supplementary  materials  to  implement  the  career  program.    There  was 
a  decided  change  in  the  quality  of  the  career-based  Wterials  that  were  developed  as 
a  result  of  the  teachers'  self-examination  of  their  citreer  decision-making  processes. 
Subsequent  seminars  were  held  to  produce  teaching  guides  for  audiovisual  presentation, 
bulletin  boards,  class  visitations,  discussions,  field  trips,  home  visitatipns,  parent 
conferences,  and  parents  materials,  all  of  which  were  based  on  the  philosophy  and  goals 
of  career  education* 

Another  Idea  That  Worked*    As  pdrt  of  the  student's' exploration  of  the 
world  of  work,  ninth-grade  students  were  given  a  day  to  spend  some  time  in 
that  world:    if  possible,  in  the  field  in  which  their  parents  worked*  This 
was  called  "Time  On  The  Job  with  Parents*"    A  letter  to  parents  explained 
that  the  teachers  were  interested  in  having  the  students  spend  time  with 
them  for  two  reasons.    First,  the  contact  it  gives  these  young  people  ^ 
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tlmt  with  th«i  for  two  Masons.    First t  tha  comtact  It  glvas  thasa  young  paopla 
with  tha  world  of  work  and  sacond,  for  tha  opportunity  It  glvas  th«n  to  saa 
axmctly  what  parents  hava  to  do  to  bring  homa  tha  paychack.    If  studants  had  ^ 
pravlously  accompanlad  thalr  parants  to  work,  or  If  tha  natura  of  tha  parants 
work  mada  obaarvatlon  Imposslbla,  studanta  could  choosa  anothar  adult  and 
accompany   hln  Instaad.    Follow-up  actlvltlas  wara  axtanslWand  thay  Included 
atudent  raports,  guast  spaakars  Invltad  by  tha  studanta,  and  dlsplaya-sat  up  by 
studanta  Incluslng  tools,  plcturas,  and  product  samples.    Tha  axparlancaa 
covarad  a  wide  range.    Two  studanta  watched  In  an  operating  room  while  their 
fathera  performed  aurgery  and  another  boy  accompanied  hla  talephona-llnsBan 
father  as  he  ran  down  trouble.    If  the  students  could  not  make  theaa  arrangements  . 
themselves,  than  teachara  helped  and  95  percent  of  the  ninth  grade, students 
took  advantage  of  this  opportfunlty.    Benefits  were  far  reaching.   Parenta  reacted 
very  poaltlvely  and  many  said  they  had  no  Idea  their  son'  or  daughter  had  anj^ 
interest  In  how  they  made  a  living.    Employers  frequently  reported  on  the  c^- 
experience  In  house-organs  or  newsletters  and  the  comounlty  had  an  excellent 
opportunity  to  learn  about  the  goals  of  the  career  education  program. 
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-CAREER  EDUCATION  PROJECT 
Mad  Rlver-^reen  Local  School  District 
Springfield^  Ohio 


District  and  Project  Ihforaation:  1973-197A 
District  Population:  10,000-24,999 


Type  ot  Area: 
Students '   Background : 

Annual  Family  Income: 


Number  of  Schools 
trade  Levels 
Number  of  Staff 
Number  of  Students 


Suburban 
99%  White 


50Z  $10,000-14,^999 
'205  $15,000-19,999  • 
15Z  $20,000  or  more 
10%  $  5,000^9,999  , 
5%    Under  $5,00C 


District 
Schools 
6 

K-10 
173 
3,539 


Project 
Schools 
6 

K-10 
173 
3,539 


Contact  Person: 

Ms.  Mary  Anna  Elam 
Director  a|&  Career  Education 
3920  Fairmid  Pike 
Springfield,"  Ohio  45502 
(513)  325-6466 


Years. of  Project  Operation:  4 
Number  of  Project  Staff:  4  FuU-tLne 


Project  Funding: 
State 
Local 
Total 


$70,400 
14,133 
$84,533 
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Approach  to  Career  Education »    The  project  approach  is  to  utilize  visiting  experts 
and  mothers'  helpers  ©i^ed  together.    The  project  staff  works  with  all  students  and ^ 
staff  for  levels  K-10  and  makes  use  of  any  commercial  or  homemade  materials  that 
will  get  the  job  done.    The  project  alms  at  bcth  large  group  experiences,  such  as  work- 
ing with  200  students    taking  inventory  for  large  department  stores,  and  Individual 
jobs. such  as  mowing  grass,  babysitting,  being  a  lab  assistant  in  a  local  chemical 
laboratory  and  one-day  hands-:on  experiences. 

Prcject  Staff.,    Project  staff  consists  of  a  director  and  three  coordinators. 
There  are  also  six  non-certified  teacher  aides  and  a  secretary.    All  staff  is  full-time. 
Coordinators  spend  80  percent  of  their  time  working  with  teachers  in  the  classroom 
demonstrating  materials  and  techniques.    They  spend  10  percent  of  their  time  in  the 
business  cotumunity  and  10  percent  in  inservidft  training  at  local  and  outside  career 
sites.    Qi\e  coordinator  serves  grades  K-6,  one  7-8,  and  one  9-10.    The  director  super- 
vises Kh^  staff,  arranges  district-wide  inservlce  training,  handles  supplies  and 
overseas  the  budget.    He  also  helps  with  the  state  and  local  policies  and  programs. 


/school 


 Staff.    AH,  teachers,  as  well  as  most  of  the  non-certified  staff,  are 

involved  'in  career  education..  Teachers  serve  as  resources  for"  each  other's  clashes 
and  are  responsible  for  the  incorporation  of  career  education  concepts  in  the 
curriculum.    Guidance  counselors  help  in  pre  and  post-testing,  administering  the  General 
Aptitude  Test  Battery,  the  Ohio  VocationaLInterest  Survey  and  the  Interest  Check  List. 
They  interpret  tests  to  teachers,  parents  and  students.    All  teachers  and  cotmselors 
are  Involved  in  curriculum  development  with  the  aim  of  activity-centered  career 
education  integration. 
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Training #    In  Implementing  the  career  education  program,  teacher  re-education 
became  one  of  the  primary  thrusta.    In  preparation  for  the  first  year  of  ^he  program, 
A  four  day  summer  workshop  was. held  to  present  the  program  and  the  expected  role  of 
each  participant*    Pre-planning  time  was  allowed,  suggestions  were- made  and  apecific 
questions  were  answered.    After  the  teachers  were  given  time  for  trial  of  the  con- 
cepts and  Integrating  them  into  the  curriculum,  a  three-hour  inservlce  sharing  of 
problems  and  ideas  was  held  at  each  grade  level.    The  objectives  and  activities  were 
reinforced  by  district  personnel.    Two  additional  inservlce  meetings  (one  day  each) 
were  held  for  the  total  staff  utilizing  Ohio  State  University  personnel*  These 
meetings  were  for  philosophical  development  and  demonstrating  materials  utilization. 
Teachers  later  met  in  a  short  session  to  evaluate  the  program,  its  status  and 
direction.    During  the  summer  teachers  visited  five  to  seven  businesses  or  industries 
to  observe  work,  to  find  out  what  materials  and/or  experiences  would 'be  available  to 
the  schools  and/or  individual  classirooms*    Training  preparation  foxf  the  second  year 
was  also  extensive.    After  an  orientation  for  new  staff,  all  staff  reviewed  summer  ^ 
activities  and  new  goals  for  the  coming  year*    All  certified  staff  completed  an  in- 
service  assessment  Instrument  designed  to  define  district  populations  more  effective- 
ly.   The  results  were  summarized  and  a  specific  two-year  prescription  for  inservlce 
has  been  tentatively  devised*    Leadership  effectiveness  training 'is  prescribed *f or 
all  administration  and  is  /n  effect  at  the  present  time*    Teacher  effectiveness     '  , 
training  is  prescribed  for  department  heads  and  building  leaders*    Curriculum  writ- 
ing to  include  career  education  concepts  and  to  change  to  an  activity-centered 
teaching  style  has. been  included  in  the  program*    Wright  State  University  personnel  • 
have  provided  the  leadership  for  this  inservlce  unit.    Current  year  special  programs 
included  an  .exchange  with  other  career  education  school  districts'  master  teachers 
who  demonstrated  teaching  .techniques*    Next  year,  summer  activities  will  include 
departmental  inservlce  at  which  each  department  will  go  through  all  of  its  t^ts 
and  locate 'good  points  at  which  to  integrate  career  education  concepts,  simulations, 
field  trips,  guests  and  activities  which  would  make  these  courses  into  an  activity- 
centered  curriculum*    Business  and  industry  will  provide  special  in-depth  inservlce 
for  teachers  in  the>f*ll.    All  teachera^are  paid  for  the  time  spent  in  inservlce 
training;  administrative  personnel  are  not* 

Coimnunitv  Resources #    The  project  coordinators  and  director  make  regular  visits 
within  the  community.    An  advisory  board  made  up  of  representatives  of  small  local 
businesses  offer  advice  for  obtaining  resources.    The  ninth  and  tenth  grade  students 
make  business  contacts  in  order  to  obtain  hands-on  experience.    This  initiative  is 
followed  by  a  call  from  the  coordinator  or  aide  to  confirm  and/or  explain  the  pro- 
gram to  the  business  contact*    About  1000.  such  calls  are  made  per  year*  Soi^e 
businesses  have  "adopted"  a  class,  providing  field  trips  and  speakers  for  students 
and  in-depth  inservlce  for  the  teachers*    Some  industries  have  provided  sound-on- 
slide  presentations  of  jc(bs,  workers  and  attitudes  necessary  in  their  business. 
One-to-one  personnel  contact  has  been  the  key*    Apprediation  and  acceptance  of  those 
things  which  are  offered  are  Important*    Every  field  trip  and  speaker^is  evaluated 
and  cataloged  for  further  use.  2 

Curriculum  Materials.    All  curriculum  guides  are  locally  developed,  although 
project  staff  do  collect  guides  from  other  districts  to  use  as  samples*  Developed 
material  is  used  mainly  by  teachers  of  grades  K-10.    Curriculum  materials  are 
mostly  in  print,  except  for  some  locally  developed  audiovisual  materials. 
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Materials  produced  by  the  project  are  described  below:  • 

1^    100  Units  Designed  to  Be  Infused  Into  Ref^ular  Curriculum  Course  Outlines. 
Print;  intended  for  use  by  teachers  of  grades  K-10.    This  covers  all 
subject  areas.  . 

2.    Career  Education  Guide  by  Grade  Level.  - 
Print;  Intended  for  use  by  teachers  of  grades  K-10.    Subject  area  texts 
are  used  as  basis  for  the  development  of  correlated  career  education  guides. 

An  Idea  That  Worked.    Each  ninth  and  'tenth  grade  teacher  sponsors  each  of^fils 
students  in  one  hands-on  experience.    This  is  not  necessarily  and  out-of-house  experi- 
ence but  often  it  is.    Teachers  frequently  draw  from  student  experience  for  reports 
to  the  class,  for  a  part  of  a  larger  project  or  for  their  own 'Information.  In 
addition,  the  school  calls  every  parent  of  the  ninth  grade  students  and  tri^s  to  get 
^hca  to  come  to  school  and  bring  the  tools  of  their  trade  as  well  as  audiovisual 
materials.    The  ninth  and  tenth  grade  students  then  visit  with  the  parents  and 
disctiss . jobs  ahd  places  of  employment..   This  is  a  night  project. 
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WORLD  OF  WORK  CONTINUUM 
Warren  City  Schools 
Warren»  Ohio 


District  and  Project 'Information;  1973-1974 


District  Population: 
Type  of  Area: 


10,000  -  24,999 
Urban 


Students'  Background     76%  White 

23Z  Black 


Annual  Family  Income: 


40%  $10,000-14,999 
20%  $  5,000-  9,999 
15%  $15,000-19,959 
15%  Under  $  5,000 
10%  $20,000  or  more 


Contact  Person: 

Mr.  Michael  A.  Zockle 
Coordinator     *  / 
Warren  City  SchofS^SL^ 
Administration  Ai 
585  East  Ma: 
Warren,^^-Oltlo  44483 
(216)  841-2260 


/ 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
22 
K-12 
700 
14,000 


Project 
Schools 
14 
K-10 
450 
8,500 


Years  of  Project  Operation:  4 

Number  of  Project  Staff:    3  Full-time 

19  Part-tlm^ 


Project  Funding: 
State 
Local 
Total 


$180,000 
30.000 
$210,000 


Approach  to  Career  Education*   .Career  Education  should  reach  and  serve  all 
students  through  specialized,  individualized  programs.    Inservice  training  for 
life  and  career  planning  is  a  key  factor. 

Project  Staffs    There  is  one  Career  education  coordinator  who  serves  grades 
K-10  and  one  full-time  career  education  specialist  at  the  high  school  level*  Th6re 
are  thirteen  part-time  career  education  staff  members  at  the  junior  high  and  ele- 
mentary school  levels.    All  of  these  people  work -together  to  incorporate  career 
education  into  the  curriculum. 

School  Staff*    Two-thirds  of  the  district  schools  are  involved  in  the  project. 
Nearly  all  the  teachers  in  these  schools  participate  in  career  education.  Specialists 
work  in  each  school  building  and  provide  positive  reinforcement  and  instruction  to 
staff  members.    Many  schools  which  are  not  presently  involved  in  the  project  are 
beginning  to  apply  career  education  concepts  to  the  curricula. 

Training.    Training^is  closely  supervised  by  the  career  education  coordinator. 
About  twenty  persons  participate  in  relaxed  training  sessions  usually  led  by  a 
university  professor.    All  sessions  employ  think-tank  techniques  and  begin  with 
activities  which  supply  positive  reinforcement.    The  primary  goals  of  training  are 
to  better  understand  the  philosophy  of  work,  what  motivates  people  to  work  in  specific 
fields,  individual  problems  commonly  found  in  working  environments,  and  various 
incentives  in  given  jobs.    Course  credit  and  stipends  are  made  available  te  teachers 
who  participate  in  the  sessions. 
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Community  Resources.    The  staff  works  closely  with  the  Industrial  Institute 
to  involve  the  comMinlty  and  its  resources  in  the  project.    The  institute  was 
inst?:;^ental  in  developing  contacts  for  staff  members  in  ^he  business  c^^ity. 
The  Jaycees,  Rotary  Club  and  other  community  groups  helped  to  create  one-to-one 
exploratory  experiences  for  high  school  students. 

Curriculum  Materials..  The  primary  curriculum  guide  was  adapted  from  a  state 
model.    ^Is  framework  is  based  on  concepts  of  the  individual's  relationship  to  his 
environment,  skills  and -employment  possibilities,  economics  and  decision-making 
abilitieL    Current  events  and  issues  are  applied  to  the  career  education  process 
with  an  emphasis  on  the  Importance  of  problem  solving  .and  decision  makinK.  Most 
of  the  materials  for  the  project  are  locally  developed. 

Materials  .produced  by  the  project  are  described  below: 

1.  World  of  Work  K-10  Continuum.   .  j    i  „i„ 
Print,  122  pages,  intended  tor  overview,  all  grade  levels. 

2.  A  Beginning  -  Career  Education  for  EducatinR  the  Mentally  Retarded.. 

3.  Deveiopment  0  +  Non-Sexual  Rola  Stereotyp^rg.  le««onB 
Print,  18  pages,  intended  tor  teachers,  all  grade  levels.  Sample  lessons 

4.  School  Gardening.  ^      /    <;    a  tJorV-hAsed 
Print,  17  pages,  intended  for  teachers,  grades  A,  5,  6.  Work-basea, 

hands-on  approach.  '* 

5.  W.O.W.  K-6  Curriculum.      "  ,     „  . 
Print,  81  pages,  intended  for  teachers,  grades  K-6. 

6^-    (Three)  Media  Materials  for  Classroom. 
^  Print,  35  pages,  20  pages,  15  pages.  Lists  selected  kits,  books,  and 
films  ^elating  to  career  education. 

7.  Affective  Education  (two  units). 
Slides  and  tape,  6  minutes,  12  minutes. 

I 

8 ,  Program  Overview  (two  units) . 
Slides  and  tape,  12  minutes  each. 

An  Idea  That  Worked.    W^  developed  an  inservice  program  which  placed  a  teacher 

to  the  Sassroom.    See  'JA  Teacher  Wore  a  Hard  Hat;"   in  the  October  1973  issue  of 
Career  Education  Digest, 
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ACADEMIC  AND  WORir  OF  WORK  GAP-BRIDGING  THROUGH  CAREER  EDUCATIOJ^ 
Oklahoma  City  Public  Schools 
Oklahoma  City>  Oklahoma 


District  and  Project  Information:  1973-1974 


District  Population: 

Type  of  Area: 

S  tudents  *  Background : 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  STudents 


500,000-999,999  . 
Suburban  and  Urban 

63%  White 
30%  Black 
5%  American  Indian 

35%  Under  $5,000 
35%  $  5>000-  9,999 
20%  -$10,000-14,999^ 
7%  $15,000-19,999 


District 
Schools 
104 
K-12 
2,800 
52,000 


Project 
Schools 
43 
5-12 
250 
7,800 


Ye^rs  of  Project  Operation:  1 

Number  of  Project  Staff:         4  Pull-time 


Contact  Person: 

Mr » ' Tom  DeSpain 
Career  Education  Coordinator 
Oklahoma  City  Public  Schools 
900  Nqrth  Klein 

Oklahoma  City,  Oklahoma  73106 
(405)  236-2661 


Project  Funding: 

Federal  $  133,000 


Approach  to  Career  Education*    The  career  education  project  has  been  imple- 
mented in  all  fifth  level  classes  and  in  selected  seventh  through  twelfth  level 
classes*    Students*  tentative  goals  are  pursued  through  industrial  arts,  business 
and  home  economic  classes,  and  are  enhanced  by  guest  speakers,  field  trips  and 
hands-on  activities*    Curriculum  guidance  and  job  placement  are  provided  for  all 
students  interested  in  the  program »    In  addition  to  the  general  student  population 
the  project  is  particularly  concerned  with  involving  potential  drop-outs  in  career 
education  activities. 


Project  Staff*      Four  certified  staff  members  are  employed  full-time  on  the 
project.    This  includes  a  project  director  who  works  in  cooperation  with  central 
office  personnel,  building  principals  anu  project  staff;  a  liaison  specialist 
who  spends  50  percent  of  his  time  with  potential  drop-outs,  30  percent  of  his 
time  in  the  community  and  20  percent  of  his  time  with  home  school  counselors; 
and  two  occupational  information  specialists  who  are  involved  50  percent  of  the 
time  with  television  awareness  broadcasts,  and  50  percent  with  fifth  year  teachers* 
All  fifth  year  classes,  nine  middle  schools  and  seven  high  schools  in  the  district 
are  served  by  the  project* 

School  Starfl*    Both  classroom  teachers  and  guidance  personnel  carry  out 
career  education  instruction*    This  includes  all  of  the  fifth  year  and  25  percent 
of  the  industrial  arts  teachers,  all  of  the  home  economics  teachers  and  10 
percent  of  the  business  teachers  in  the  district* 

Training*    Training  sessions,  conducted  by  the  project  staff,  took 
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place  at  schools  and  at  the  central  office.    Ten  percent  of  the  teachers  in  the 
district  received  training  including  all  fifth  year  teachers,  counselors  and 
principals,  all  home  education  teachers,  all  industrial  arts  teachers  and  15 
percent  of  all  business  teachers.    Training  materials  included  audiovisual 
aids,. guest  .and  project  staff  speakers,  videotapes,  and  materials  used  by 
other  districts. 

Community  Resources.    Business  and  industry  were  the  most  useful  conmanity 
resources.    The  project  staff  contacted  ovec^OO  businesses  for  field  trips 
and  received  56  positive  responses  for  guest  speakers.    The  fifth  grade  level 
will  hear  three  speakers  and  have  one  field  trip  per  year.    Seventh  through 
twelfth  grade  levels  will  use  community  resources  at  random. 

Curriculum  Materials.    The  "suitcase"  Idea  has  worked  very  well  as  a  tool 
to  enrich  student  knowledge  of  careers.    Materials  that  are  fun  and:  informative 
for  students  have  been  assembled  into  suitcases  or  kits  which  represent  each  of 
the  15  career  clusters.    A  suitcase  containing  guidance  information  has  also 
been  assembled.    These  suitcases  are  intended  for  fifth  year  students  and 
provide  games,  puzzles,  game  boards,  ideas  for  original  projects,  filmstrips 
and  slides,  taped  stories,  and  picture  bocks  illustrating  carets.    The  use 
of  these^its  is  coordinated  with  other  career  awareness  materials,  including 
the  following:  bulletin  board  ideas  from  Sand  Springs,  Ol^^^ni  -nf  ^Tisf  S 
career  education  notebooks  for  teachers  of  grades  K-6,  and  10-12;  and  a  list  of 
free  career  education  materials  from  San  Springs,  Oklahoma  for  teachers  of 
grades  K-12.  ♦ 

Materials  produced  by  the  project  are  described  below: 

1.  Careers,  Careers,  Careers 

T.V.  Broadcast/videotape,  25  minutes,  intended  for  fifth  year 
students.    Fifteen  on  career  clusters,  one  on  NASA  careers. 
One  Introduction,  One  Guidance. 

2 .  Suitcase  Guidelines  ^  ^ 
Suitcases  containing  printed  materials,  games,  puzzles,  etc. 
Intended  for  teachers  and  students,  grades  5-12 • 
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EXEMPT  ARY  ELEMENTARY  rrATT,0?>f».llTAL  GUIDANCE  AND  COUNSELING  PROGRAM 

Millwood  School  District 
Oklahoma  Clty>  Oklahoma 


Dig trie t  and  Rtoiact  InforpAtlon;  igfl-l^TA 
District  Popxflttion:  2,500-9,999 

Suburban 


Type  of  Area: 
Students  *  Background 


90Z  Black 
10%  White 


Annual  Family  Income:  59%  $10,000-14,999 

15%  $15,000-19,999 

15%  $  5,000-  9,999 

10%  $20,000  or  more 

10%  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
•  1 
^  K-i2 
55 
1,000 


Project 
Schools 
1 

K-12 
32 
600 


Years  of  Project  Operation:  3 

Number  of  Project  S^aff :  7  Full-time 


Contact  Person:  ^ 

Ms.  Mary  Louise  Butts 
Counselor 

Millwood  Public  Schools 
6700  North  Eastern  * 
Oklahoma  City,  Oklahoma 
(407)  478-0865 


73111 


Project  Funding:    .  * 

Jederal    ESEA,  Title  III 
Local 
Total 


$39,648 
1.450 
$41,098 


Approach  to  Career  Education.    The  basic  goal  of  the  career  education  program  was, 
to  provide  a  betti^r  uadetstandlng  of  the  world  of  work  and  its  relationship  to  school 
subjects  for  all  elementary  students.    Teachers  developed  units  of  work  aroimd  this 
concept  to  be  used  in  their  classrooms.    Counselors  and  aides  assisted  in  the. imple- 
mentation of  the  project.    Students  visited  various  businesses  and  were  introduced 
to  vailous  occupations  by  workers  who  visited  the  classrooms.    All  students  were 
included  in  the  program.  ^ 

Project  Staff.    The  project  staff  consist  of  three  counselors,  two  secretaries, 
and  two  office  aides.    One  counselor  works  with  kindergarten  through  third  grade 
students  and  one  works  with  fourth  through  sixth  graders.    The  third  counselor  is  a 
visiting  counselor  who  visits  in  the  chlldrens'  homes.    The  aides  and  secretaries 
prepare  matetlals  and  work  with  the  teachers  and  students.    These  services  are  pro- 
vided for  all  children  in  district  schools,  grades  K-6. 

School  Staff.    The  staff  Includes  all  persons  working  with  students  in  grades  K-6. 
The  counselors  and  aides  made  special  efforts  to  foster  the  ideas  of  pareer  education, 
by  visiting  the  classrooms  and  presenting  Information  as  well  as  assisting  the  class- 
room teachers  in  planning  and  presentations. 

Training.    All  faculty  members  attended  a  workshop,  sponsored  by  the  State  Depart- 
ment of  Education,    at  a  local  university.    Effort  was  made  to  present  ideas  about 
ways  career  education  and  counseling  could  be  presented  by  the  classroom  teacher  in 
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the  regular  classroom  setting.    Various  members  of  the  State  Department  of  Education 
worked  with  the  counselors  in  promoting  the  program. 

Comgunitv  Resources.    Q^stionnalres  were  sent  to  the  student's  parents  to  find 
out  their  occupations.    .They  were  asked  if  they  would  be  willing  to  have  a  class  visit 
them  ac  their  jobs  or  if  they  would  come  to  the  classroom  to,  epeak  about  their  work 
and  its  relationship  to  school  work.    The  counselors  were  responsible  for  tabulating 
this  information  and  making  arrangements  for  using  these  resources  in  the  best 
educational  manner. 

Curriculum  Materials.    Practically  all  materials  used  in  the  project  were  pur- 
chased from  various  companies.    Several  new  materials  were  field  tested  for  the  State 
Department  of  Education  and  will  be  printed  by  them. 

Materials  produced  by  the  project  are  described  below: 

1.    Millwood  Prolect  ♦ 

Videotape,    25  minutes.  Intended  for  teachers  and  lntere8t<»d  persons, 
grades  K-6.    Describes  program  used  In  guidance  depar^rment. 

An  Idea  That  Worked.    Parents  were  contacted  to  see  If  thev  would  allow  field 
trips  to  their  place  of  work.    If  there  was  no  objectlftn  classes  went  as  groups  to 
visit  one  of  their  fellow^lassmate's  parents  at  work.    While  there,  the  parent 
showed  the  class  around  and  explained  what  his  or  her  particular  job  entailed. 
Numerous  different  work  sites  werfe  visited  to  enable  students  to  see  the  lagortance 
of  all  kinds  of  work. 
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CAREER  EDUCATION  PROJECT 
Canby  Union  High  School 
Canby>  Oregon 


District  and, Project  Infomuttiot);  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 


Rural 


Students'  Background:    97%  White 


Annual  Family  income:    50%  $10,000-14,999 

25X  $  5,000-  9,999 
20X  $15,000-19,999 


District 
Schools 

Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 

Years  of  Project  Operation: 

Number  of  Project  Staff:    1.  Full-time 


Project 
Schools 
1 

9-12 

56  • 
1100 


Contact  Person: 


Mr,  Ralph  Anderegg 
Career  Education  Director 
721  .;.W.  4th  Avenue 
Canby,  Oregon  97013 
(503)  266-1181 


Project  Funding: 
Total 


$11,500 


Approach  to  Career  Education^    Canby  Union  High  School  is  persuing  career 
education  as  part  of  a  comprehensive  high  school  prograst.    Emphaais  has  been  upon 
the  development  of  occupational  cluster  programs  (along  vlth  exploratory  programs) 
in  agriculture,  clerical  and  secretarial  work,  accounting,  marketing,  industrial 
mechanics,  electrical  engineering,  health  services,  building  construction,  food 
services,  child  services,  and  cooperative  work  experience.    Qareer  education 
concepts  are  being  infuse^  into  the  entire  academic  curriculum  and  interdisciplinary 
activities  are  undertaken.    Hew  graduation  requirements  make  career  education  man- 
datory for  every  student. 

Project  Staff.    Career  education  is  implemented  by  the  regular  administrative 
and  teaching  staff.    The  high  school's  curriculum  coordinator  serves  as  the  career 
education  director.    This  is  a  full  time,  12-months  per  year  position.    Many  of 
the  occupational  cluster  teachers  are  industry  people  certified  for  teaching 
because  of  their  personal  work  experience,  expertise  in  their  fields,  and  con- 
tinued professional  growth  as  shox^  by  their  participation  in  education  .classes 
and  workshop  training. 

Training.    Teacher  training  is  accomplished  by  university  workshops  and 
classes,  and  by  local  iuservice  activities. 

Community  Resources.    Career  advisory  committees,  made  up  of  people  from 
the^ community,  provide  assistance  in  obtaining  speakers,  work  stations,  and  ^ 
hardware  materials.    These  committees'  members  are  the  project's  most  useful 
resource. 
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Curriculum  Materials,    Occupational  cluster  guides  developed  by  the  State 
Department  of  Education  and  advice  from  the  advisory  committee  are  the  basis 
for  curriculum  development.    Very  few  commercially  developed  materials  are 
used.    Curricula  are  developed  with  student  competency  In  mind  and  they  are  ' 
continually  revised  and  updated. 

Materials  produced  by  the  project  are  described  below. 

1.  Industrial  Mechanics  Curriculum. 

Intended  for  teachers  and  students  In  grades  11  and  12. 

2.  Construction  Cluster  Curriculum. 

Intended  for  teachers  and  students  In  grades  11  and  12. 

3.  Secretarial/Clerical  Curriculum, 

Intended  for  teachers  and  students  In  grades  11  and  12. 

4.  Agriculture  Curriculum. 

Intended  for  teachers  and  students  In  grades  9-12. 

5.  Health  Seirvlces  Curriculum. 

Intended  for  teachers  and  students  In  grades  11  and  12. 


An  Idea  That  Worked.    Canby  High  School  hired  a  full-time  businessman  to 
assist  with  career  guidance.    Some  of  his  duties  Include:    giving  •'mock  job 
interviews"  to  all  freshmen,  assisting  students  in  obtaining  part-time  employ- 
ment, assisting  guidance  counselors,  interpreting  the  student  General  Aptitude 
and  Test  Battery  (GATE),  and  helping  students  to  use  the  Com-.uterlzed  Career 
Information  System.    He  is  available  to  all  students  for  advice  and  assistance 
with  their  career  plans. 
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nprcON  TAPEER  INFORMATION  SYSTEM 
otdce  of  Oregon 
Eugene »  Oregon 


Stete  Informetlon:  1973-1974 


Population  t 
Type  of  Aree: 
Students*  Background: 
Annual  Family  Inc 


Number  of  Schools 
.prade  Levels 
Number  of  Staff 
Number  of  Students 


STATEWIDE 


State 
Schools 
1,000 
K-Adult 


Years  of  Project  Operation: 
•Number  of  Project  Staff: 


Proj ect 
Schools 
200 
7-Adult 

85,000 


Contact  Person: 


Dr.  Bruce  McKinley,  Director 
247  Hendricks  Hall 
University  of  Oregon 
Eugene,  Oregon  97403 
(503)  686-3872 


4  Project  Funding:  (4-5  year  total  for 

development  and  operation) 
8  Full-time  Federal  $150,000 

5  Part-time  State  50^000 

Local  150^000 
Total  $350,000 


Approach  ro  Career  Education,    Recognizing  that  career  development  occurs 
over  an  extended  period  of  time  and  requires  current  information  which  can  be 
readily  interpreted  by  clients  (students),  the  State  of  Oregon  has  made  provision 
for  a  ^statewide  Career  Information  System  (CIS)  which  provides  localised,  con- 
tinually updated  occupational  information.    Computerited  and  hand-operated  needle* 
sort  delivery  systems  are  available  to  help  students  broaden  their  awareness  of 
occupational  titles.    By  processing  a  25-item  self -repeating  questionnaire,  the 
CIS  staff  generates  a  lift  of  occupations  which  is  consistent  with  student  responses 
to  the  questionnaire.    Occupational  descriptions,  education  and  training  oppor- 
tunities, and. local  resource  people  are  also  made  available  to  the  student. 
Students  Are  encouraged  to  use  the  system  as  often  as  they  like.    (The  average 
use  is  2.2  tin^s  per  student,  per  year.)    Students  are  also  encouraged  to  change 
their  answers  in  order  to  obtain  new  lists  of  occupations  and  they  are  urged  to 
discuss  their  results  with  their  parents  and  counselors.    The  system  is  best 
utilized  in  concert  with  classroom  or  counselor  dacision-making  activities  as 
one  Vossible  source  of  information. 

Project  Staff.    The  project  director  is  responsible  for  the  overall  adminis- 
tration and  direction  of  the  project.    An  operations  manager  has  charge  of  fiscal 
and  work  control,  and  assists  with  inservice  training  of  teachers.    A  labor  market 
information  analyst  researches  and  writes  accurate  descriptions  of  occupations 
'based  on  employment  service  information  and  other  sources.    He  also  coordinates 
local  surveys  when  necessary.    The  coordinator  of  field  services  conducts  inservice 
training  of  teachers  and  marketing  efforts.    He  fellows  up  inservice  training  with 
visits  to  teachers  in  local  schools.    There  are  a  number  of  graduate  assistants 
and  interns  who  assist  the  full-time  staff. 

School  Staff.    The  project  staff  train  key  local  school  district  people  in 
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the  use  of  the  system.    Hands-on  experience  in  using  the  system  as  well  as 
theoretical  information  about  it  are  offered.    Trained  personnel  then  assist 
other  personnel  in  utilizing  the  system.    Grades  10-14  benefit  most  from  the 
system  although  it  has  some  application  in  grades  7-9  as  well* 

Training.    Training  usually  takes  place  in  a  school  where  the  system  is 
going  to  be  us^id.    The  training  is  conducted  by  project  staff  members  and  is 
required  before  approval  is  given  by  the  Career  Information  Systcoi  -for  the  use 
of  its  materials  and  system.    At  least  one  person  (a  counselor,  vice-principal, 
teacher)  undergoes  the  inservice  training  but  as  many  as  possible  are  eficouraged 
to  participate.    The  purpose  of  the  training  is  to  orient  counselors  and  teachers 
to  the  system  —  its  philosophy,  materials,  operating  techniques,  strengths  and 
limitations. 

Community  Resources*    Community  service  clubs  are  one  means  of  obtaining 
resource  people  to  whom  clients  may  be  referred  for  occupational  interviews* 
These  people  are  also  used  to  review  occupational  descriptions.    The  Rotary 
Clubs  of  Lane  County  are  one  example  of  the  kinds  of  organizations  that  have 
been  extremely  active  in  assisting  local  schools* 

Curriculum  Materials.    Various  materials  have  been  developed  which  are 
used  by  teachers  and  counselors  with  students.    Most  are  printed,  but  some  are 
slide-tape  programs. 

Materials  produced  by  the  project  are  described  below. 

1.  User^s  Handbook. 

Print,  16  pages.    Intended  for  student  use  in  grades  7-lA.  The 
booklet  contains  a  questionnaire  anJ  operating  instructions* 

2.  .Coordinator's  Handbook. 

Print,  20  pages.    Intended  for  counselor  and  teacher  use  In  grades 
7-14.    The  booklet  contains  support  information  on  how  to  use  the 
system. 

3.  Oregon  Career  Information  System. 

Slide-tape  program,  15  minutes.    Intended  for  use  by  counselors, 
teachers  and  public  at  all  levels*    This  program  orients  people  to 
the  purposes  and  methods  of  the  CIS. 

4.  Occupational  Descriptions  File. 

Print,  150  pages.    Intended  for  student  use  in  grades  7-14.  It 
contains  localized  occupational  descriptions. 

5.  Education  and  Training  File. 

Print,  100  pages.    Intended  for  student  use  in  grades  7-14.  It 
contains  education  and  training  opportunities  for  various  occupations. 
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CAREER  EDUCATION  IN  AREA  II  * 
Portland  Public  Schools 
Portland,  Oregon 


District  and  Project  Information:  1973-1974 
District  Population:  360,000 


Type  of ,Araa: 


Urban 


Students'  Background:    83Z  White 

lOZ  Black 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
NuHiber  of  Students 


District 
Schools 
127 
K-12 
66,334 
3,288 


Years  of  Project  Operation:  4 
Number  of  Project  Staff:  38 


Project 
Schools 
34 
K-rl2 
19,480 
965 


Contact  Person: 


Mr.  Lcroy  Wallis 
Caratr  Education  Specialist 
8020  N.E.  Tillamook 
Portland,  Oregon  97213 


(503)  255-7210 


Project  Funding: 


Approach  to  Career  Education*    After  discussing  career  education  concepts 
with  many  school  staff,  several  steps  were  taken.    Teachers  in  grades  K-6 
requested  teaching  Ideas  and  the  project  'staff  creatt=u  many  materials  for  them 
to  use.    For  grades  7-10.  a  coordinator  worked  with  principals  and  teachers 
appointed  in  eacn  school  as  building -level  -coordinators  to  design  and  implement 
the  project.    The  staff  worked  with  teachers  to  develop  project  goals  for  each 
level  and  then  to  develop  activities  to  implement  them.    The  project  d.rew  upon 
state«-developed  materials  and  information  from  projects  across  the  coxmtry  to 
develop  project  'goals  and  a  definition  of  career  education.    The  coni'^nt  of 
career  education  in  this  district  deals  with  four  aspects  of  life.  ^^^^ 
family,  the  citizen,  occupational  life,  and  avocation/leisure.    Career  educ*^tlon 
in  this  district  contains  vocational  education.    At  the  elementapr  level "career 
education  is  infused  in  all  subject  areas.    At  the  secondary  levAl  it  is  Infused 
where  appropriate  and  is  offered  in  grades  11  and  12  in  separate  career  cluster 
programs.    The  state  of  Oregon  has  established  new  high  school  graduation 
requirements  which  require  all  graduates  fo  demonstrate  competancy  in  career 
education,  and  this  has  spurred  the  project  staff  to  continue  their  efforts  in 
this  area.  ' 


*  One  of  three  attendance  areas  in  Portland. 
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Project  btaff*    The  entire  school  district  of  Jortland  eaployt  one  full 
time  director  and  one  full  tj«e  career  specialist «    Attendance  Area  II 
employs  two  ^art  time  Attendance  Area- Coordinators.    The  project  also  has 
34  teachers  vho  seifve  as  career  education  building  coordinators,  one.  foif  each 
school  s4^^    The  project  staff  work  with  29  elementary  schools  serving 
student^^^Rm  grades  K-8,  three  senior  high  schools,  and  two  vpcationAl 
schools.    They  divide  thei,r  time  equally  between  elementary  and  high  school 
grades  and  spend  most  of  their  time  working^  directly  with  teachers.    They  also 
meet  with  a  staff  advisory  committee  for  the  Attendance  Area,  and  a  community 
advisory  committee.        \  U 

*^^bool  Staff.    Classroom  teachers  and  guidance  counselors  worklng^both 
in  the  classroom  and  outside  carry  out  career  education  instruction  in  tlils 
district.    In  addition  to  infused  career  education  activities,  certain  teachers 
in  grades  11-12  are  designated  as  career  education  teachers  and  teach  separate 
cluster  courses.    About  30  percent  of  the  elementary  school  staff  and  25  percent 
of  the  senior  high  school  staff  actively  participate  in  career  education. 

Training,    llie  project  staff  and  consultants  frcm  bu^inasses  and  the 
State  Department  of  Education  have  conducted  training  tx^r  about  half  of  the 
administrators  and  38  percent  of  the  teachers,,  counselors,  and  librarians 
in  the  area.    Training  sessions,  which  have  taken  place  after  school,  have 
included  workshops,  the  use  of  self-instructional  materials,  and  group  disc'^^ion 
with  project  staff.    Training  has  included  an  orientation  to  career  education 
and  emphasized  teaching  techniques  and  the  use  of  guidattce  in  the  classrooms, 
although  some  time  was  also  devoted  to  information  about  the  vorld  of  work,  the 
use  of  coiftmunity  resources,  curriculum  development,  and  materials  selection. 
Ab9Ut  half  of  the  materials  used  in  training  were  professional  .materials  and 
the  others  were  materials  intended  for  students.    All  were  locjilly  de\*eloped. 
Originally  the  project  used  state-developeU  uraining  materials  called  Self 
Onderstanding  Through  Occupatiotial  Exploration  (SUTOE)  but  staff  now  partici- 
pate in  locally-developed  training  programs  for  which  they  receive  salary 
credit. 

Community  Resources.    The  project  staff  have  developed  a  catalog  of* 
trips,  community  materials,  and  career  center  materials  available  for  use  in 
the  project.    They  arrange  for  speakers,  trips,  materials,  and  career  guidance 
activities  to  convey  career  education  concepts. 

Curriculum  Materials.    About  three-fourths  of  the  curriculum  guides  and 
student  materials  used  in  the  district  are  developed  by  project  staff  and  school 
staff.    The  remainder  a4:e  drawn  primarily  from  commercial  so5tces  and  a^e  purchased 
for  placement  in  classrooms  or  career  centers,  or  for  cirpulation  throughout  the 
district.    About  one-fourth  of  the  materials  used  in  the  district  are  intended 
for  teachers  at  each  grade  level.    The  remainder  are  student  materials,  manyiat 
the  high  school  level.    About  half  of  the  materials  used  are  in  print  and  the 
remainder  are  audiovisual  materials. 
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Mattrlala  productd  by  tht  projtct  art  dMcrlbtd  btlow: 

1.  Plaxmina  Guldt  ?or  Dt^^mloplxitt  A  Five  Ytitt  Ciraw  Educitlan  ?rogtin> 
Print >  100    pagta,  Inttndad  for  achool  admlnlatvatora  and  tamchara, 
gradM 

2.  Cataar  Education;  An  Idea  Book 

Print,  100  "f  pagea,  Intended  for  teachers,  grades  K-6» 
Activities  cro88-*coded  by  subject  area  and  grade  level, 
activities,  reaourcesy  bulletin  board  Ideas,  etc* 

3.  People  In  Products  and  Services  Guide 
Print ,^  intended  for  teachers,  grades  K-^. 

Sequential  set  of  career  units  matched  to, activities  in  idea  book, 
6  units,  one  for  each  grade  level. 

4.  Grade  Level  Activities 

Print,  intended  for  teachers,  grades  K-10 

Activities  are  matched  to  performance  objectives,  life  roles, 
and  subject  areas* 

An  Idea  That  Worked*    In  the  original  grades  7-10  project,  staff 
designed  the  Attendance  Area  Planning  System.    This  process  is  based  on  a 
multiplier  effect  that  operates  in  this  way..  A  planning  team  is  selected  from 
the  Attendance  Area  schools  and  includes  a  career  coordinator  and  principals 
from  each  school  with  added  teacher  representatives  from  the  high  school.  The 
planning  team  is  charged  with  the  responsibility  for  exploring  problems  in  depth 
and  developing  conceptual  goals,  plans,  and  directions.    The  same  team 
then  serves  in  a  training  role  to  carry  the  prograa?  they  developed  to  a  larger 
group.    In  practice,  a  small  group,  working  in  depth  for  a  longer  period  of 
time,  can  produce  better  guidelines  than  a  large  group  over  a  short  period. 
The  small  group  acting  in  a  training  role  can  carry  the  concept  to  a  large 
group  efficiently  and  at  the  same  time,  build  total  Involvement  and  commitment. 
This  process  was  used  by  Area  II  in  developing  their  project  and  the  staff 
gives  much  of  the  credit  for  their, jsuccess  to  the  use  of  this  plan. 
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i^JEgNATIVE  SCHOOL  CLUSTER  PROGRAM 
-fe-^aX^atcsville  Area  School  District 
Coate8ville>  Pennsylvania 


District  and  Project  Information;  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 


Rural,  Small  To;^, 
Suburban  and. Urban 


Students*  background:    70Z  White 

30%  Black 


Annual  Family  Income: 


30Z  $10,000-14,999 
30Z  $  5,000-  9,999 
20Z  Under  $5,000 
15Z  $15,000-19,999 
5%  $20,000  or  more 


Contact  Person: 

Mr.  David  R.  Weinraiub 
Principal* 

Scott  Intermediate  High  School 
8th  and  Olive  Street^s  . 
Coatesville,  Pennsylvania  19320 
(215)    384-8100,  ext,  11  or  12 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
14 
K-12 
•  430 
8,000 


Project 
Schools 
5 

7-12 
15 


Project  Funding: 

State  VEA  $60,000 


Years  of  Project  Operation:  0 

Number  of  Project  Staff:       8  Part-time 

Approach  to  Career  Education i    The  goals  of  this  program  were  to  offer 
hands-on,  pre-vocational,  cluster  training  for  students'who  were  disadvantaged 
or  potential  dropouts  in  the  eighth, ^ninth  and  tenth  grades.    These  students 
were  not  gaining  admittance  to  the  local  vocational-technical  school,  which  is 
now  part  of  an  "alternative  school"  program.    The  use  of  the  local  vocational- 
technical  school  was  secured  for  a  3-6  P.?!.  program.    Seven  clusters  were 
identified.    These  included  power  mechanics,  health  services,  personal  services, 
manufacturing  and  maintenance,  construction,  graphics  and  business.  Students 
were  informed  about  the  program  and  volunteered  for  clusters  of  their  choice, 
rhey  were  allowed  to  try  three  different  clusters  during  the  school  year.  It 
is  hoped ^ that  they  have  acquired  an  experience  base  sufficiently  broad  to  enable 
them  to  make  a  career  choice  and  perhaps  develop  some  salable  skixls. 

Project  Staff.    All  project  staff  serve  on  a  part-time  basis.    They  are 
recruited  ftom  the  local  school  district  and  vocational-technical  school 
teachers.    The  director  is  a  local  teacher  who  coordinates  and  supervises  the  » 
program  after  regular  school  hours.    Participating  students  are  recruited  from 
the  district's  three  junior  and  two  senior  high  schools. 

School  Staff.    All  staff  memberB  dealing  with  career  education  ar*.*  in  add- 
on programs  on  either  a  full  or  part-time  basis.    There  are  12  teachers  and 
three  counselors  involved  in  career  education  at  the  secondary  level.  Ad- 
ministrators supervise  in  addition  to  fulfilling  their  regular  duties. 
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Traiain^^    The  training  procedures  acquainted  participating  teachers  with 
the  cluster  concept  and  provided  them  with  the  behavioral  oli actives  they 
needed  for  the  new  pre-^ocational  curriculum* 

Community  Resources*    For  this  particular  project  no  community  resources 
were  utilized,  although  extensive  community  resources  are  used  in  other 
projects* 


\  Curriculum  Materials .    The  curriculum  was  constructed  by  the  teachers 
imrolved  with  the  help  of  behavioral  objectives  previously  identified  in  the 
coktext  of  clusters  at  the- Admiral  Perry  Vocational-Technical  School  in 
Pennsylvania* 

Materials  produced  by  the  project  are  described  below* 

1.    Pre-Vocational  Cluster  Curriculum  Objectives, 

Mimeographed  print,  12  pages;  intended  for  use  by  pre-^ocational 
cluster  teachers  in  grades  8-10,  covers  clusters  previously 
identified* 

An  Idea  That  Worked,    The  availability  of  training  in  a  number  of  clusters 
enables  the  students  to  sample  many  different  skill  areas  using  a  hands-on 
approach.    Students  should  then  be  able  to  make  a  career  choice  based  upon 
experience. 
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A  SCHOOL  BASED  TOTAL  CAREER  EDUCATION  MODEL 
Admiral  Peary  Area  Vocational  Technical  School* 
Ebcnsburgt  Pennsylvania 


District  and  Project  Information;  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 


Rural  and  Small  Town 


Students*  Background:  99%  White 


Annual  Family  Income:  35%  $  5,000-  9,999 

35%  Undet  $5,000 

10%  §10,060-14,999 

10%  $15w600-19,999 

10%  $20,000  or  more 


Nunier  of  Schools 
Grade  Levels 
Number  of  Staff 
^Number  of  Students 


District 
Schools 
28 
K-Adult 

600 
11,500 


Project 
Schools 
8 

K-Adult 
190 
4,200 


Contact  Person: 

Dr.  Edward  H.  Lareau 
Associate  Director  tor  Research 
Research  Coordinating  Unit 
Admiral  Peary  Area  Vocational- 
Technical  School  (AVTS) 
Route  422 

Ebensburg,  Pennsylvania  15931 
(814)  472-6456  / 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:         8  Full-time 


Project  Funding: 

Federal   VEA  $  327,000 

Local  367^000 

Total  $  694,000 


ERLC 


Approach*  to  Career  Education*  '  Career  education  is  a  concept,  the  in^lemen- 
tation  of  which  enables  a  person  to  acquire  the  necessary  information,  skills  and 
selt  understanding  to  juccessfully  make  decisions  and  cope  with  situations  related 
to  his/her  undertakings  and  resultant  style  of  life.    The  project  staff  work 
primarily  with  teachers  and  counselors  in  developing  and  iiiq)lementing  curriculum 
emphasizing  career  education  objectives  and  goals.    Commercially  available  and 
project  developed  Instructional  materials  for  use  by  teacher  and  staff  are  provided 
in  career  resource  centers  located  in  each  participating  school  building.  Local 
business,  industry,  government  and  the  Admiral  Peary  AVTS  are  utilized  as  learning 
excursion  centers  to  enhance  and  complement  classroom  learning  activities. 
Some  of  the  project's  goals  are:    1)    to  help  students  develop  positive  concepts 
ot  self,  attitudes,  and  values,  2)    to  encourage  students  to  become»aware  of  and 
develop  occupational  concepts  and  skills,  3)    to  h^lp  students  develop  the  skills 
aeeded  for  successful  interpersonal  relationships,  4)    to  in5)rove  students' 
decision-making  skills,  5)    to  expose  elementary  students  to  the  world  of  work 
through  a  career  awareness  program,  6)    to  provide  hands-on  experiences  for  middle 
school  students  in  a  career  exploration  program  so  they  may  obtain  sufficient 
first-hand  knowledge  to  make  general  career  decisions,  7)    to  integrate  academic 
and  vocational-technical  curriculum  at  the  secondary  level  in  conjunction  with 
cooperative  education  and  placem  nt  activities  in  order  to  prepare  students  for 
a  variety  of  occupational  or  educational  endeavors,  8)    to  develop  a  total 
educational  continuum,  K-14,  which  offers  opportunities.  Information  and  experiences 
to  students  at  all  grade  levels  so  they  may  become  aware  ot  the  various  occupations, 
relationships  between  occupations,  and  the  roles  that  chosen  careers  will  play 
in  their  personal,  social  and  economic  lives.    9)    to  provide  all  students  with 
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the  necessary  and  appiropriate  information  for  them  to  practice  responsible  decision 
making* 

The  first  >tep8  In  gaining  pursuit  of  these  goals  involved  planning  teacher 
workshops,  administrative  support,  and  organizing  a  cooperative  effort  between 
local  school  district  curriculum  coordinators  and  project  staft.    The  vocational- 
technical  school  was  used  for  some  learning  excursions  to  gain  hands-on  experience', 
for  an  apprenticeship  program  for  9th  graders,  and  as  a  source  of  speakers,  students, 
faculty  and  staff,  who  are  informed  about  certain  occupations.    In  the  career 
awareness  phase,  students  in  the  elementary  grades  will  be  exposed  to^    and  handle, 
actual  materials  and  equipment  In  the  various  occupational  clusters  of  the  Area 
Vocational-Technical  School.    These  activities  will  be  coordinated  with  learning 
themes  in  the  home  school  classrooms.    In  the  Career  Orientation  phase,  students 
In  the  middle  school  grades  will  gain  hands-on  experience  at  the  AVTS.  Ninth 
grade  students  will  serve  two  one-week  periods  of  classroom  apprenticeship  at 
the  AVTS.    In  the  career  preparation  phase,  students  In  grades  10-14  will 
purstie  programs  that  Integrate  both  home  school  and  AVTS  curriculum  modules  to 
provide  a  competency-based  education.    Work-study  and  cooperative  education 
experiences  will  be  an  integral  part  of  the  preparation  programs.  Placement 
services  for  exiting  students,  to  be  coordinated  by  a  placement  officer  and  an 
industrial  relations  officer,  will  Include  (a)    immediate  employment,  (b)  post 
secondary  occupational  programs  and  (c)  higher  eduation  programs.    The  School- 
Based  Total  Career  Education  Model  should  make  the  educational  experiences  of 
students  at  all  grade  levels  more  meaningful  In  terms  of  the  long  range  question, 
"What  do  you  want  to  do  when  you  grow  tip?**    Furthermore,  because  of  expectations 
of  increased  self -awareness.  Improved  attitudes  about  the  personal,  social  and 
economic  significance  of  work,  and  more  developed  decision-making  skills,  the 
students  should  be  able  to  lead  more  meaiilngftil  and  rewarding  lives  both  as 
students  and,  after  they  leave  school,  asl  working  citizens.    Teachers  should 
benefit  from  the  program  in  that  they  will  become  more  aware  of  the  wide  range 
of  occupational  and  educational  opportunities  open  to  their  students.  All 
students,  in  grades  1-12  as  well  as  in  poit  secondary,  adult  education  and 
special  education  programs,  are  the  project's  target  population. 

Project  Staft.    There  are  eight  f till- time  professional  staff  members. 
These  include  a  research  associate  for  elementary  curriculum,  one  for  middle 
school  curriculum,  one  for  secondary  school  curriculum,  one  for  career  guidance 
and  counseling,  one  for  industrial  relations,  an  associate  director  for  research, 
a  research  associate  and  an  assistant  for  data  processing.    All  of  these  persons 
except  the  director  for  research  and  the  research  associate  for  data  processing 
spend  50  percent  of  their  time  in  curriculum  development,  thirty  percent 
training  classroom  instructors  and  20  percent  working  with  parents,  members  ot 
the  community,  and  the  schools'  administrative  staffs.    The  director  for 
research  devbtes  about  60  percent  of  his  time  to  administrative  matters,  25 
percent  to  working  with  project  staff  and  15  percent  to  classroom  instruction. 
The  research  associate  for  data  processing  spends *5  percent  of  his  time  In 
systems  analysis  and  programming  and  15  percent  working  with  classroom  instructors. 
In  one  of  the  five  school  districts  participating  In  the  project,  50  percent  of 
the  students  at  all  grade  levels  are  involved.    In  all  of  the  school  districts 
all  of  the  vocational-technical  students  and  50  percent  of  the  business  students 
are  involved  In  the  career  education  program.    Fifty  students  from  two  state 
hospitals  and  20  teachers  and  teachers*  aides  participate  in  the  program  for 
multlhandicapped  students.    This  involved  classes  which  met  for  two  hours  a  day, 
five  days  a  week  and  continued  tor  sixteen  weeks  at  the  Area  Vocational-Technical 
^  School. 
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School  Staff.    A  cooperative  effort  is  established  in  carrying  out  career 
education  instruction  in  classrooms  between  the  project  coordinators  and  the 
classroom  instructors.    The  project  coordinators  established  career  resource 
centers  for  use  by  classroom  instructors  and  students  in  each  school  building 
In.tbr  district.    Two-thirds  of  the  elementary  school  teachers?  and  students, 
one- third  of  the  middle  school,  and  one- third  of 'the  high  school  instructors 
and  students  participated  in  the  career  education  program.    All  vocational- 
technical  school  instructors  participated.    In  terms  ot  the  teaching  staff  this 
meant  that  25  elementary  school,  seven  middle  school  and  10  higb  school 
instructors  were  Involved  in  the  program  as  well  as  26  vocational-technical  and 
nine  business  education  teachers. 

Training.    Project  staff  and  consultants  have  conducted  40  hours  or  more 
of  training  for  all  professional  education  staff  in  one  of  the  school  districts 
supporting  the  AVTS.    Training  emphasized  career  education  concepts ^  appraoches 
used  by  other  projects  and  the  beginnings  of  curriculum  development  through 
behavioral  objectives.    A  1  week  workshop  and  a  full  day  of  inservice  were  the 
initial  methods  of  conveying  this  informal ton.    Career  education  personnel  were 
available  in  each  of  the  participating  schools  throughout  the  year  to  work  with 
individual  administrators,  teachers  and  counselors.    The  majority  of  the  materials 
developed  or  obtained  commercially  were  student  rather  than  teacher  oriented. 
The  entire"^  faculty  of  the  AVTS  has  received  a  total  of  eight  weeks  of  special 
seminars  and  inservice  training  for  the  vocational  education  component  of  the 
project.    The  AVTS  is  a  new  school,  in  its  second  year  of  operation,  with  a  total 
'Commitment   to  the  career  education  concept.    College  credits  were  given  by 
Pennsylvania  State  University  and  by  the  University  of  Pittsburgh  for  summer 
workshops  related  to  the  project. 

Community  Resources.    The  project  staff  and  local  instructors  have  utilized 
members  of  the  community  as  speakers.    Learning  excursions  to  community  job-sites 
ha^'e  also  been  conducted.    Community  govexmment,  business  and  industry  leaders 
have  been  surveyed  to  determine  their  feelings  about  career  education,  and 
advisory  committees  are  J>elng  developed.    In  addition,  the  Admiral  Peary  AVTS 
has  an  extensive  cooperative  program  which  is  designed  to  enable  secondary 
students  to  gain  hands-on  work  experience  both  during  and  after  school  hours  for 
pay  as  well  as  for  high  school  credit  toward  graduation.    Technical  advisory 
committees  exist  for  the  20  programs  of  study  offered  at  the  AVTS. 

Curriculum  Materials.    Approximately  40  percent  of  the  curriculum  materials 
used  in  the  district  are  locally  developed,  primarily  by  the  career  education 
staff.    Additional  materials  have  been  purchased  or  obtained  free  of  charge  from 
commercial  and  non-commercial  sources.    About  90  percent  oZ  the  project's  career 
resource  materials  are  designed  for  student  use  with  the  teacher  or  career  education 
personnel  acting  as  facilitators.    Of  the  materials  now  available,  half  are  designed 
for  use  by  elementary  and  middle  school  students  and  half  are  for  secondary  student 
use.    Approximately  40  percent  of  the  materials  used  are  in  printed  form  and  most 
of  the  remaining  60  percent  are  cassette/filmstrip  presentations. 

Materials  produced  by  the  project  aie  described  below: 

1.    Family  Workers 

Print,  12  pages,  intended  for  teachers  and  students,  grade  1. 
SuppleiLantal  activities  to  correlate  with  career  education  objectives. 
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2.  Workers  In  Our  School 

Print,  22  pages,  intended  for  teachers  and  students,  grade  1. 

3.  CommiJity  Ser^rice  Workers 

Print,  22  pages,  intended  for  teachers  and  students, .grade  2* 

4.  Career  Cluster  Symbols  Redesigned 

^      Pr^Jited  symbols,  17  pages,  intended  for  teachers  and  students,  grades 
1-5.    Description  of  occuaptional  clusters. 

5.  Ninth  Grade  Apprentice  Program 

One  week  apprenticeship    intended  for  students,  grade  9. 

6.  Information  Service 

Computer  programming,  intended  for  teachers  and  students. 

An  Idea  That  Worked,    une  of  the  basic  aims  of  the  career  education  movement 
is  to  establish  a  system  which  enables  a  person  to  gain  the  necessary  Information, 
3kill  and  self -understanding  to  successfully  make  decisions    and  cope  wxth  situa- 
tions .related  to  his/her  career  undertakings.    It  is  with  this  concept  in  mind 
that  the  Ninth  Grade  Career  Experience  was  developed.    Before  any  actual  work 
with  students  began,  it  was  necessary  for  counselors  and/or  administrators  to 
fully  explain  the  purpose  of  the  project.    The  cooperation  of  teachers  who  were 
involved  was  essential.    Participating  students  missed  approximately  half  of  their 
classes  for  5  consecutive  days.    Those  who  were  involved  in  the  model  were  held 
responsible  for  notifying  their  instructors  and  completing  their  home-school 
class  assignments  in  addition  to  the  work  required  at  the  career  experience  site. 
The  vast  majority  of  students  involved  attended  classes  at  the  AVTS  for  one  week. 
This  was  their  career  experience  site.    The  first  student  contact  came  through  a 
general  assembly  of  all  ninth  grade  students  early  in  die  school  year.  Assembly 
activities  included:    a  slide  presentation  of  all  available  career  experience 
sites,  a  brief  written  explanation  of  the  program  for  student    and  parent 
information,  a  brief  oral  explanation  of  the  program,  distributJLon  of  an 
application  form  for  indication  of  student  interest  and  parental  consent,  answering 
of  individual  student  questions.    Approximately  one  week  after  the  Initial  assembly, 
coordinators  of  the  progran  were  available  for  an  entire  day  to  collect  completed 
application  forms  and  discuss  items  of  concern  to  students  considering  the  program. 
Study  periods,  time  between  classes,  lunch  periods  and  class  release  time  were  used 
as  ways  of  freeing  students  to  meet  with  project  coordinators.  Notification 
posters  and  loudspeaker  announcements  stating  the  place  and  date  where  forms  would 
be  collected  and  where  home-school  coordinators  would  be  available   were  an 
effective  means  of  getting  general  program  information  to  students.  Applications 
were  sorted  and  students  were  assigned  to  work  at  various  career  experience  sites. 
Group  meetings  of  all  students  participating  were  held  each  month  to  disfcuss 
'^safety  factors  and  precautions  on  the  job  site,  special  clothing  required, 
procedures  for  gaining  permission  from  appropriate  school  personnel,  and  directions 
and  procedures  to  be  observed  at  the  job  site.    Students  found  this  career  experience 
program  very  rewarding.    Follow-up  evaluation  instruments  were  designed  and  used, 
but  it  is  felt  that  more  meaningful  personal  interaction  between  school  personnel 
and  students,  such  as  group  counseling,  would  bfe  extremely  beneficial. 
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CAREER  EDUCATION  PROJECT 
McKeesport  Area  School  District 
McKee8port%  Pennsylvania 


District  and  Project  Information:  1973-1974 
District  Population:  55,000 


Type  of  Area: 


Suburban  ard  Urban 


Students'  Background:    85%  VJhlte 

15%  Black 

Annual  Family  Income:    59%  $  5,000-  9,999 

30%  $10,000-14,999 

6 


Number  of  Schools 
Grade  Levels     ^  / 
Number  of  Staff  I 
Number  of  Students 


District 
Schools 
19 
K-12 
550 
10,000 


Project 
Schools 
19 
K-12 
550 
10,000 


Contact  Person: 

Dr.  Henry  F.  :)urand 
Career  EdUcatlon/Ccimsellng 
McKeesport  Area  School  District 
402  Shaw  Avenue 

McKeesport,  Pennsylvania  15132 
(412)  672-9731 


Years  of  Project  Operation: 
Number  of  Projecjt  Staff: 


7  Full-time 
1  Part-time 


Project  Funding: 

Federal     VEA  Part  C 
Local  In-Kind 
Total 


$117,000 
11,500 
$128,500 


Approach  to  Career  Education*    In  this  project  the  emphasis  or  theme  of 
career  education  at  the  elementary  level  Is  Awareness.    At  the  junior  high  school 
level,  this  Basic  theme  Is  maintained  but  a  second  emphasis  of  Career  Exploration 
Is  added.    This  new  emphasis  provides  ^the  junior  high  school  student  with 
experiences  both  In  and  out  of  the  classrooihi  that  aid  him  In  assessing  his  Interests, 
abilities,  values,  and  needs  as  they  relate  to  occupational  roles*    By  the  time 
the  student  reaches  the  senior  high  school,  the  emphasis  of  career  education  shifts 
toward  Preparation  for  one  of  three  possible  outcomes:  immediate  employment  upon 
graduation,  post  high  school  training  programs,  or  pursuit  of  a  baccalaureate 
degree.    At  all  levels  the  career  education  curriculum  emphasizes  work,  leisure. 
Interpersonal  skills,  and  decision  making.    At  the  elementary  level  career 
education  is  Infused  in  one  or  mor/e  subject  areas  at  the  decision  of  each  teacher. 
At  the  secondary  level  it  is  infused  in  the  social  sciences,  English,  and  science. 
In  career  education  instruction  teachers  attempt  to  link  content  to  action  and 
a  reality  base.    They  use  discussion,  student  projects,  hands-on  experiences,  and 
student  learning  stations  to  convey  career  education  concepts.    Career  education 
pftrallels  vocational  education  in  this  district. 

Project  Staff.    The  project  en^loys  a  director,  two  elementary  coordinators, 
two  junior  high  school  coordinators,  a  senior  high  school  coordinator,  a  icareer 
resources  coordinator,  and  a  job  placement  coordinator.    All  are  full  time  except 
£or  one  of  the  junior  high  coordinators.    The  project  staff  serve  all  of  the 
schools  in  the  district.    They  spend  most  of  their  time  working  directly  with 
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ttachtrt  and  giildanct  counselors*    About  20  psrcsnt  of  their  time, is  spent  with 
elementary  school  staff,  40  ^percent  with  junior  high  staff,  and  20  percent  with 
senior  high  staff*    They  also  spend  sope  time  working  directly  with  community 
representatives  and  have  some  contact  with  central  office  staff* 

School  Staff,    Teachers  work. in  the  classroom  and  guidance  counselors 
work  both  In  the  claittooa  and  outside  to  carry  out  career  education  Instruc- 
tion In  the  district.    About  60  percent  of  the  elementary  school  staff,  20  percent 
of  the  Junior  high  school  staff,  and  two  percent  of  the  senior  high  school  sta^ 
actively  participate  In  career  education*  \ 

Training*    Project  staff  and  school  staff  have  oriented  all  of  the 
administrators  and  60  percent  of  the  teachers,  counselors,  and  librarians  In 
the  district  to  career  education*    They  have  also  provided  training  for  ten 
percent  of  the  administrators,  and  5G  percent  of  the  other  school  staff. 
Training  sessions  have  taken  place  during  school  and  In  the  summer  and  staff 
have  received -payment  for  participation.    Training  sessions  have  Included 
workshops.  Individual  conferences  with  project  staff,  and  the  tise  of  videotapes. 
Sessions  have  Included  information  on  the  use  of  community  resources  and  have 
emphasized  teaching  techniques  and  curriculum  development.    About  80  percent  of 
the  materials  used  in  training  are  locally  developed. 

Community  Resources.    The  project  staff  have  compiled  a  catalog  of 
cdlpmunity  speakers,  field  trips,  and  student  work  sites.    They  are  also  available 
to  arrange  for  tsse  of  these  resources* 

Curricultm  Materials.    About  80  percent  of  the  career  education  instructional 
materials  used  in  the  district  are  developed  by  project  staff  and  school  staff. 
The  remainder  are  selected  from  commercially-published  materials  for  circulation 
throughout  the 'district.    About  80  percent  of  the  materials  used  are  Intended  for 
teachers  and  the  remainder  are  student  materials.    Materials  are  available  at  all 
gtade  levels  although  more  are  available  at  the  elementary  and  junior  high  school 
levels  than  at  the  senior  high  levels.    About  60  percent  of  the  materials  tised  are 
in  print  and  40  percent  are  au41ovlsual  materials  including  videotapes. 

Some  materials  produced  by  the  project  are  described  below: 

1.  Curriculum  Units  by  Grade  Level 

Print,  10-15  pages  each,  intended  for  teachers,  grades  K-12. 
Grades  K-6  Infused  in  all  subject  areas,  grades  7-8  Infused  in 
social  studies,  English,  and  science. 

2.  Field  Site  Manual  (Two) 

Print,  10-15  pages  eaehy  intended  for  teachers  and  counselors,  one  for 
grade  9,  one  for  grades  10-12- 

3.  In-service  Workshop  for  Teachers 

Videotapei  23  minutes,  intended  for  teachers  and  administrators,  grades 
K-12.        .  •  ' 

For  use  in  training,  illustrates  hands-on  activities,  etc. 

4.  Curriculum  Unit  on  "The  Bank" 

Videotape,  30  minutes,  intended  for  teachers  and  administrators^  grades 
K-6. 
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For  use  in  training,  describes  a  third  grade  unit. 
5.    "Hov  To  Do.  It"  Presentation  of  the  McKeesp^t  Ptogram 

Slides,  45  minutes.  Intended  for  teachers,  cbunselors,  and  administrators 
grades  K-12.  \  . 

Focuses  on  classroom  activities  at  all  levels.  \ 

An  Idea  That  Worked.    Beginning  in  the  ninth  grade  students  are  introduced 
to  a  work- related  experience  conqponent.    A  student  who  partlc4opates  in  this 
component  does  research  on  occupational  areas,  selects  one  of  ^terest,  completes 
a  "contract"  that  indicates  his  responsibilities  during  the  expWlence,  and  spends 
a  day  at  a  work  site.    He  observes,  talks  with  workers,  and  participates  in 
activities  in  the  occupational  area  he  has  chosen.    He  then  attends  a  follow-up 
session  with  his  counselor.    At  the  senior  high  school  level  studd^s  can  spend 
from  one  to  three  days  during  each  grading  period  at  a  job  site.    PMject  staff, 
teachers,  and  counselors  in  the  district  have  created  Field  Site  IfanWls  which 
contain  the  student  contract  form,  procedures  used  in  preparing  for  ttie  field 
experience,  and  evaluation  and  debriefing  information.    These  work-related 
experiences  offer  students  a  broad  exposure  to  jobs  in  their  own  areas  of  Interest. 
They  also  help  students  see  the  relation  between  school  subjects  and  jobs. 
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PROJECT  AWAKE  (A  WORK  AWARENESS -K1NDERGAR"TEN  THROUGH  ELEMENTARY) 
Northwtit  Trl-County  Intermediate  Unit  #5  * 
Meedvllle,  Penneylvenle 


Area  end  Project  Information;  1973-1974 

Aree  Population:  100,000-499,999 

Type  of  Area;  Rurel 

Students*  Background:    SOX  White 

20%  Black 

Annual  Family  Income:    50%  $10,000-14,999 

25X  $15,000-19,999 


Contact  Pereon: 

Mr.  Devld  G.  Mlnnii 
Director 

Project  AWAKE 

Federal  Educational  Projects 
Center 

Meadville,  Pennsylvania  16335 
(814)  724-4760 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Area 
Schools 
17  districts 
K-12 


Year  of  Project  Operation:  2 

Number  of  Project  Staff:    4  Full-time 

1  Part-time 


Project 
Schools 
16 
K-6 
42 
1,012 


Project  Funding: 
Federal  .  VEA 
Total 


$128,000 
$128,000 


Approach  to  Career  Education.    Project  AWAKE  is  operated  through  the 
Northwest  Tri-County  Intermediate  Unit  #5  which  serves  17  school  districts 
in  the  area.    The  project  is  designed  to  integrate  career  and  self-awareness 
with  basic  academic  materials  for  students  in  grades  K-6.    Tt  attempts  to 
expose  each  student  to  a  full  range  of  career  clusters  within  the  context 
of  his  maturity  level  by  individualizing  learning  programs  to  meet  each 
student's  interests  and  concerns.    The  project  has  attempted  to  accomplish  ^ 
these  goals  through  the  use  of  existing  computer  facilities  for  storage  and 
retrieval  of  teacher-developed  career  education  curriculum  units.  Students 
are  made  aware  of  the  full  range  of  career  options  through  large  and  small 
group  activities,  many  hands-on  experiences,  and  independent  study.  Through 
the  use  of  a  computer  retrieval  system  they  are  given  the  opportunity  to 
select  activities  which  relate  to  their  own  interests,  aptitudes,  capabilities, 
and  needs.    This  gives  them  the  opportunity  to  practice  setting  goals  for 
themselves  and  making  decisions  as  they  learn  to  relate  to  the  world  of  work. 

Project  Staff.    The  project  employs  a  part-time  director  and  four  full- 
time  coordinators.    They  serve  16  of  the  elementary  schools  in  the  area  and 
work  with  42  elementary  school  teachers.    They  ipend  about  90  percent. of  their 
time  working  directly  with  these  teachers  and  the  remainder  of  theli  time 


*Thls  unit  serves  17  school  districts  in  the.  area. 
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with  central  office  staff • 

School  Staff/  Classroom  teachers  and  guidance  counselors  working  in  the 
classroom  carry  out  career  education  instruction  in  the  area.    About  a  third 
of  the  elementary  school  staff  in  the  area  are  actively  participating  in 
career  education > 

Training >    Project  staff  has  provided  training  for  80  percent  of  the 
administrators  and  about  a  third  of  the  teachers,  librarians,  and  counselors 
at  the  elementary  level.    Training  has  focused  primarily  upon  orienting 
teachers  to  career  education  and  teaching  them  to  develop  curriculum  units 
which  are  then  placed  in  the  computer  retrieval  system.    Training  has 
included  workshops,  demonstrations,  and  group  and  individual  discussions  with 
project  staff.    All  of  the  materials  used  in  training  are  locally  developed. 
About  half  are  materials  intended  for  use  by  teachers  and  half  intended  for 
students.    Originally,  teachers  were  paid  to  develop  curriculum  but  now 
receive  compensatory  time. 

Community  Resources.    The  project  staff  has  explored  community  resources 
and  published  a  catalog  of  speakers,  trips,  materials,  and  student  work  sites 
available  in  the  area.    Arrangements  to  use  these  resources  are  made  by  the 
individual  schools. 

Curriculum  Materials.    All  of  the  instructional  materials  used  in  the 
area  are  locally  developed.    About  half  are  materials  for  students  and  half 
are  intended  for  teachers.    All  are  received  as  computer  print-outs.  Thus 
far,  teachers  Ijiave  created  curriculum  resource  units  for  nine  of  the  15 
U.S.  Office  of  Education  occupational  clusters.    The  project  is  continuing 
to  develop  units  fo^  the  remaining  clusters.    Teachers  work  together  to 
develop  these  resource  units,  which  are  reservoirs  of  suggestions  and 
ideas  related  to  the  cluste^r.    They  contain  statements  of  objectives, 
subject  matter  content,  instructional  materials,  and  evaluation  devices. 
Each  completed  unit  is  placed  in  the  computer.    From  this  information  four 
different  resource  guides  may  be  obtained*    One  is  a  pre-planning  resource 
guide  used  by  the  teacher  for  planning  and  organizing  the  teaching  unit. 
A  second  is  a  resource  guide  generated  from  a  student  request  form  which 
provides  a  specific  student  with  an  individualized  course  of  study  for  the 
unit.    Third  is  a  small  group  instruction  guide  for  teacher  use  and  fourth 
is  a  class  summary  of  all  resources,  materials,  and  evaluation  devices 
suggested  for  the  entire  class. 

Materials  produced  by  the  project  are  described  below: 

1.  Brochure  about  the  project 

Print,  1  page,  intended  for  all  interested. 

2.  Descriptive  booklet  about  the  project 

Print,  75  pages,  intended  for  teachers  and  administrators,  grades 
K-6. 
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3.  Pro 1 act  Career  Implemtntation  Manual  ^  * 
Print,  44  pagaa,  Intended  for  teachers,  grades 

Explains  project  to  teachers  and*  provides  forms  to  select  and 
obtain  computer  resource  units  for  classroom  tise, 

4.  Computerised  Resource  Unit  (many) 

Computer  print-out,  about  300  pages  each,  intended  for  teache: 
students,  grades  K-6. 
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MOBILE  LABORATORIES  VWD  MOBILE  GROUP  CAREER  COuiiSELING  TEAMS 
School  District  of  Philadelphia 
Pltlladelphla^  Pennsylvania  ^ 


District  and  Project  Information;  1973-197A 

Over  1,000,000 
Urban 


District  Population: 
Type  of  Area:  / 


Students*  Background:    62Z  Black 

35Z  White 


Annual  Famdsly  Income: 


3AZ  $  5,000-  9,999 
27Z  $10,000-14,999 
2AZ  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
'275 
12 

12,272  • 
290,000 


Project 
S^Aools 

7* 

9 

AA8 
3,500 


Contact  Person: 

Ms,  Milliccnt  T.  Hartsfield 
Program  Coordinator   "  ^ 
Division  of  Career  DevalOTment  and 

Skills  Center 
7th  Floor,  John  F.  Kennedy  Center 
734  Schulyckill-  Avenue 
Philadelphia,  Pennsylvania  19146 
(215)  KL  6-6530 


Years  of  Project  Operation:  1** 
Number  of  Project  Staff: 


Project  Funding: 

Federal       VEA  Part  B  $150,000 
14  Full-time  Disadvantaged 
1  Part-time  Local  ^  51^800 

Total  $20:,800 


,    Approach  to  Career  Education,    In  recognition  of  educationally  disad- 
vantaged  9th  grade  students'  need  for  adequate  help  in  developing  a  sense  of 
direction  in  career  planning,  and  in  maximizing  their  likelihood -of  success,  a 
comprehensive  mobile  career  development  program  was  launched.    By  virtue  of 
its  mobility,  this  prograp  assists  students  throughout  the  school  district.  . 
The  Mobile  Laboratories  and  Group  Career  Counseling  Teams  visit  school  sites 
simultaneously.    Target  students  spend  two  class  periods'  on  the  Mobile  Lab  and 
four  class  periods  in  group  counseling  Sessions.    The  Laboratory  component  is 
designed  to  give  students  an  opportunity  to  explore  careers  by  performing  simu- 
lated hands-on  activities  at  work  sample  stations,  uhe  Counseling  Teams  serve 
as  resources  to  school  staffs.    In  the  classroom  setting,  they  demonstrate  hov 
to  infuse  career  development'^  concepts  into  teaching  and  how  to  assist  atudfents 
in  setting  realistic  vocational  goals.    The  teams  provide  career  oriented 
instruction  and  counseling.    Emphasis  is  placed  on  developing  in  the  student 
a  sense  of  responsibility  for  planning  his  future,  positive  attitudes  about  the 
socioeconomic  significance  of  work,  decision-making  skills,  and  2a  appreciation 

*     Anticipate  visiting  24  schools  during  a  full  year  of  operation 

**   Mobile  lag  segment  operated  prior  to  this  year,  but  with  a  different  focus. 


Philadelphia,  Pennsylvania 


for  the  relevancy  of  subject  matter  in  relation  to  future  aapirations. 


Project  Staffs    There  are  14  full-time  employees  and  1  part-time 
employee    on  the  staff.    This  includes  3  career  development  assistants  who  spend 
80  percent  of  their  time  providing  direct  service  to  students  on  the  3  Mobile 
Labs;  3  counseling  teams,  con^rised  of  one  career  development  specialist  and 
one  career  development  assistant  per  team,  vho  spend  20  percent  of  cheir  time 
adopting  and  developing  materials  and  serving  as  resource  persons  to  the  school 
district.    The  remainder  of  their  time  is  spent  in  actively  conducting  career 
counseling  sessions.    The  media  technician,  cataloguer,  illustrator  and  part- 
time  writer  are  carried  on  the  mobile  projects  budget,  however  they  serve  all 
areas  of  career  education.    They  are  responsible  for  developing,  cataloging, 
and  disseminating  vocational  and  pre-vocational  audiovisual  materials •  The 
program  coordinator  spends  30  percent  other  time  in  planning  and  schediiling; 
40  percent  in  monitoring  the  labs  and  counseling  sessions;  20  percent  in 
developing  and  providing  resources;  and  10  percent  in  ordering  supplies  and 
stocicing  the  3  labs. 

School  Staff.    Project  staff  work  with  the  9th  grade  teachers  and 
counselors,  at  those  schools  the  labs  visit,  by  actively  demonstrating  how  to 
effectively  introduce  and  infuse  career  development  concepts  into  their  respec- 
tive disciplines.    At  each  school,  approximately  15  school  staff  actively 
participate . 

Trainings    In-service  staff  development  is  on-going  ^d  often  involves 
other  career  education  projects.    Training  may  or  J&sy  not  be  university^'rWated. 
The  primary  purpose  is  to  develop  and  adopt  curriculum  materials  and  effective 
counseling  techniques,  for  career  development.    Guidance  kits,  printed  materials, 
and  audiovisual  materials  are  used. 

Community  Resources.    Counseling  teams  encourage  teachers  to  take  class 
trips  to  local  businesses  and  indiistrip«  where  students  may  gel  first  hand  know- 
ledge of  jobs,  the  working  conditions,  demands  and  other  occupational  requirements. 
Teachers  and  counselors  also  are  advised  to  bring  discussants  into  the  school  to 
speak  with  small  groups  of  students  about  their  occupations. 

Curriculum  Materials.    Two  thirds  of  the  exploratory  hands-on  activities, 
for  the  Mobile  Labs,  have  been  adapted  from  Singers'  Vocational  Evaluation  System. 
The  other  third  was  developed  by  project  staff.    The  Counseling  teams  use 
(1)  commercially  prepared  material's  (as  is  or  modified) ;  (2)  symchronized  slide 
tape  programs  developed  by  the  Division  of  Career  Education,  and  (3)  illustrated 
and  printed  materials  they  have  developed.    Materials  are  generally  considered 
to  be  for  secondary  school  students.    They  are  frequently  in  audiovisual  form. 

Some  materials  produced  by  the  project  are  described  below: 

1,    Nursing  ^  ^  ,  ^ 

Hands-on  activities,  25  minutes,  intended  for  students,  grade  9, 

3  Activities. 
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2.  Automotive  Maintenance 

aands-on  activities,  25  minutes,  intended  for  students,  grade  9. 
To  change  points  and  condensor  in  a  distributor, 

3.  Bankteller 

Hands-on  activities,  25  minutes,  intended  for  students,  grade  y. 
Perform  task  using  adding  machine. 

4.  Office  Procedure 

Hands-on  activities,  25  minutes,  intended  for  students,  grade  9. 

Act  out  role  of  prospective  employee  and  employment  agency  personnel. 

5.  V?ho  Am  I? 

Game,  25  minutes,  intended  for  students,  grade  ?. 

6.  Lab  Technicians 

Hands-on  activities,  25  minutes,  grade  9. 

7.  Philascripts 

Microfilm,  4-8  pages,  intended  for  students,  grade  7-9. 
Occupational  Information. 

8.  Philascripts 

Microfilm  and  printad,  4-8  pages,  intended  for  faculty. 
Detailed  Occupational  Information. 

9.  Multi-Media  (Slide-Tape  Programs) 

Color  Slides  and  Cassette  Tapt  Narration,  6-15  minutes,  intended  for 
students,  grades  7-9. 
Occupational  Information. 
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A  DEVELOPMENTAL  PROGRAM  FOR  PREPARING  ALL  STUDENTS  FOR  THE  WORLD  OF  WORK 

Cranston  School  Department 
Cranston,  Rhode  Island 


District  and  Project  Information;  1973-1974 
District  Population:  25,000-99;999 
Type  of  Area-:  Suburban 
Students'  Background!    98%  White 
Annual  Family  Income:    Median  $10,778 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
28 
K-12 
800 
15,000 


Project 
Schools 
2 

K-6 

30 
650 


Contact  Person: 

Mrs.  Carmina  Ruggiero 
Career  Education  Program  Director 
Dutemple  School  a 
Cranstoni  Rhode  Island  02886 


(401)  785-0400  ext.  117 


Years  of  Project  Operation:  i 


Number  of  Project  Staff: 


1  Full-time 


Project  Funding: 

Federal       VEA  $14,148 

Local          In-Kind  28,000 

Total  $42,148 


Approach  to  Career  Education.    This  program  is  designed  to  provide  students 
in  grades  K-6  with  an  awareness  of  the  interrelationship  of  curriculum  and 
careers.    It  provides  students  with  a  sequential  and  developmental  tmder standing 
of  self  and  others  and  an  understanding  that  all  Jobs  have  dignity  and  worth. 
It  also  assists  students  to  make  decisions  and  choices  by  exposing  them  to  the 
broad  range  of  career  possibilities.    In  this  program  career  education  is  infused 
in  elementary  social  studies  classes.    Career  education  concepts  are  conveyed  by 
use  of  student  projects  and  hands-on  experiences.    More  flexibility  is  tised  in 
teaching  career  education  than  in  the  regular  curriculum.    In  this  project  career- 
education  precedes  vocational  education. 

Project  Staff.    The  project  employs  a  full-time  director  who  serves  two 
elementary  schools.    He  spends  most  of  his  time  working  directly  with  elementary 
school  teachers  and  guidance  counselors  but  does  spend  some  time  with  community 
representatives. 

School  Staff.    About  half  of  the  elementary  ueachers  and  guidance  counselors 
in  the  project  schools  actively  participate  in  career  education.    This  year  14 
teachers,'  two  guidance  counselors,  and  two  aides  worked  with  the  director  to  plan 
and  carry  out  career  education  activities  with  students. 

Training.  The  program  director  has  provided  an  orientation  to  career 
education  for  administrators  in  the  project  schools.  He  has  also  provided 
training  for  half  of  the  teachers  and  counselors  in  the  two  schools*  Staff 
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have  received  payment  to  attend  after-school  sessions  which  have  included  group 
discussions  about  career  education  and  the  use  of  self -instructional  materials. 
Sessions  nave  emphasized  the  use  of  community  resources,  information  about  the 
world  of  work,  and  curriculum  development.    About  half  of  the  training  materials 
used  have  been  professional  materials  and  half  student  materials.    About  80 
percent  of  these  are  commercially  published  and  the  remainder  are  locally  dever 
loped  or  drawn  from  other  projects. 

Community  Resources.    Teachers  in  the  project  schools  have  arranged  field 
trips »  guest  speakers,  and  ventures  into  the  community  to  conduct  interviews. 
Specific  efforts  have  been  made  to  involve  parents,  especially  in  the  lower 
grades • 

Curriculum  Materials.    About  80  percent ^of  the  curriculum  guides  and 
student  materials  used  in  the  project  have  been  purchased  from  commercial 
publishers.    The  project  director  has  also  developed  some  Instructional  mate- 
rials and  obtained  others  from  non-commercial  sources.    About  half  of  the 
materials  are  for  students  and  half  for  teachers,  all  at  the  elementary  level. 
Seventy  percent  of  the  materials  are  audiovisual  and  the  remainder  are  in  print. 
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CAREER  EDUCATION  PROJECT 
East  Provldance  School  Department 
East  Providence >  Rhode  Island 


City  and  Project  Information;  1973-1974 

City  Population:  48,151 

Type  of  Area:  Urban 

Students  *  Background:    94%  White* 

6Z  Other 

Annual  Family  Income:  81Z    $14,999  or  less 

16Z  $15,000-24,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
,  Number  of  Students 


City 
Schools 
21 
K-12 
525 
10,230 


Project 
Schools 
5 

K-12 
42 
1,000 


Contact  Person: 

Mr.  James  F.  Ryati,  Director 

Career  Education  Project 

East  Providence  School  Department 

255  Taunton  Avenue 

East  Providence,  Rhode  Island  02914 

(401)  434-1040 


Years  of  Project  Operation:  2 
'  Number  of  Project  Staff: 


3  Full-time 
3  Part-time 


Project  Funding: 
Federal  VEA 
Local 
Total 


$  45,121 
208 > 000 
$  253,121 


Approach  to  Career  Education.    A  State  Task  Force  composed  of  primary  and 
secondary  level  teachers,  state  department  consultants  and  college  faculty 
recommended  an  individualized,  career-oriented  curriculum.    Initial  training 
for  this  program  included  vocational  counseling  techniques,  methods  of  applying 
subject  matter  to  career  designs,  individualized  instruction,  and  contractual 
learning  techniques.    As  a  result  of  this  training,  the  teacher  took  on  an 
expanded  role  as  manager  of  school  and  community  resources  and  as  a  counselor 
for  individualized  career  guidance.    With  their  teachers,  selected  students 
were  contracted  for  career-oriented  activities  based  on^a  tentative  occupational 
choice.    Students  explore  various  career  possibilities  through  their  basic 
academic  disciplines.    In  each  of  the  project's  secondary  schools,  periodic 
and  sometimes  weekly  meetings  are  held  to  evaluate  the  interdisciplinary  approach. 
The  elementary  component  implemented  an  open  classroom  concept  organized  around 
several  occupationally-oriented  interest  centers.    Daily  exposure  to  the  various 
interest  areas  as  well  as  hands-on,  career-related  activities,  fostered  career 
awareness.    In  addition,  teachers  organized  small  and  large  group  field  visits, 
and  invited  community  resource  people  to  the  classrooms  to  enhance  career 
consciousness. 


*6  percent  of  the  student  population  was  bom  in  Portugal. 


ERLC 


452 

G42 


East  Providence,  Rhode  Island 


Prolect  Staff,    The  project  staff  includes  a  project  director,  placement 
director,  and  one  high  sclfool  counselor  who  work  full-time,  and  three  junior  high 
school  counselors  who  are  half-time  staff  members.    Coxinselors  in  the  junior  and 
senior  high  schools  act  as  resource  persons  for  porject  teachers,  handling 
extraordinary  developmental  problems.    The  placement  director  establishes, 
maintains,  and  coordinates  on-site  visits  into  the  business-labor-industrial 
community  with  the  assistance  of  the  project  counselors.    Next  year,  a  Cooperative 
Career  Education  Program  for  senior  students  in  the  project  is  planned. 


School  Staff.    The  teaching  staff  in  the  five  project  schools  consist  of 
forty-two  teachers  who  have  been  specially  trained  in  techniques  of  individualized 
instruciton,  contracting,  and  guidance.    The  staff  of  an  entire  elementary 
school  is  included  in  this  total. 

Training.    Training  in  the  concepts  of  a  career-oriented  curriculum,  is 
based  on  individualized  student-teacher  contracting.    It  was  accomplished  by 
project  teachers,  couselors,  and  administrators  at  a  pre-service  workshop  held 
in  the  summer  of  1972.    Follow-up  inservice  sessions  were  conducted  periodically, 
throughout  the  initial  project  year,  using  a  variety  of  consultants.  Consequently, 
over  9,000  activities  were  generated,  encompassing  and  integrating  each  of  the 
subject  matter  areas  and  the  fifteen  occupational  clusters  as  defined  by  the 
USOE.    The  activities  implemented  by  teachers  and  students  in  the  first  project 
year  were  edited  and  put  in  "idea  book"  form.    At  the  end  of  the  first  year, 
another  workshop  was  conducted  to  review  progress,  initiate  recommended  changes, 
and  establish  skill  level  requirements  in  the  various  discipline  areas. 

Community  Resources.    Out-of-school  activities  play  an  Important  role  in 
the  individualized  instruction  for  students  in  the  career  education  project. 
Consequently,  much  effort  is  devoted  to  the  development  of  community  resources. 
Their  extensive  use  by  teachers  and  students  is  encouraged.    As  a  result  of 
contract  decisions  made  by  the  students,  requests  for  out-of-school  activities 
are  forwarded  to  the  placement  director.    Through  personal  con^-acts  in  the 
community,  the  director  arranges  for  educationally  significant  experiences  which 
relate  to  the  student's  goals.    Students  receive  an  outline, of  suggested 
topics  for  exploration  during  on-'^e  visits  to  the  business  and  industrial 
community. 

Curriculum  Materials.    Each  teacher  was  given  time  and  resources  to  develop 
a  representative  number  of  activities  relating  career  or  other  real-world 
experiences  to  their  acVdemic  subjects.    A  contracting  system  between 
a  group  leader  and  each  of  his  students  was  initiated.    The  teachers  developed 
activitiesclassified  by  career  clusters.    Each  teacher  developed  ten  to  fifteen 
activities  for  each  cluster.    Initially  recorded  on  cards,  but  subsequently 
printed  as  "idea  books"  these  activities  became  the  basis  for  the  secondar:,' 
program.    The  contracting  process  was  augmented  and  complemented  by  the  use  of 
several -commercially-published  guidance  and  decision-making  instruments.  One 
instrument  developed  during  the  initial  months  of  the  project  is  the  Profile  of 
Student  Odcupational  Choice.    The  Profile  provides  an  aptitude  test  and  an  interest 
survey  which  measures  vocational  interests  and  student  educational  plans,  and  it 
indicates  the  success  of  the  student/group  leader  relationship.    A  list  of 
occupations  and  their  requirements  is  inserted  into  the  coded,  computerized 
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Profile  which  aids  in  comparing  the  student's  career  choice  with  his  i:redentials. 
A*  pupil  information  data  bank  was  established  as  part  of  this  report  system. 
It  it    designed  so  that  a  student  can  select  one  or  more  occupations  and  receive 
a  report  on  the  adequacy  of  his  credentials  in  relation  to  occupational  require-  . 
ments.    The  system  and  the  report  provide  sufficient  information  for  the  student 
to  evaluate  his  own  decision. 

Materials  produced  by  the  project  are  described  below: 

1.  Guide  to  the  1972-1973  Pilot  Project 

Print,  40  pages,  intended  for  the  public,  parents,  teachers  and  other 
educators.    Includes  goals,  techniques  and  procedures  for  implementation 
of  career  education  concepts. 

2.  Career  Education;    An  Idea  Book  for; 

-Science  Teachers,  print,  22  pages. 

-Social  Studies  Teachers,  print,  31  pages. 

■^thematics  Teachers,  print,  28  pages. 

-Teachers  of  English,  print,  59  pagea. 
Each  book  includes  a  series  of  career-oriented  ideas,  classified  by 
occupational  cluster,  which  teachers  can  use  to  combine  their 
academic  skill  with  exploration  and  career  development. 

An  Idea  That  Worked.    Each  project  teacher  was  assigned  approximately 
thrity  students  for  whom  he  became  the  educational  resource  planner,  or  the 
group  leader.  Aa  part  of  his  responsibility  the  group  leader  helped  each  student 
deal  with  normal  behavioral  and  developmental  problems.    He  trained  the  group 
in  the  congnitive  methods  and  componenents  of  decision-making,  both  in  relation 
to  careers  and  to  general  life  decisions.    He  encouraged  students  to  make 
tentative  decisions  based  on  the  above  processes,  and  finally,  he  encourages 
the  fcrmulation  of  individualized  contracts  based  on  tentative  exploratory 
decisions.    The  group  leader's  responsibility  included  getting  to  know  the  needs 
of  the  students  in  his  grou  ,  and  setting  up  individualized  curricular  activities  to 
meet  those  needs.    He  developed  a  sense  of  the  resources  available,  both  in  the 
school  and  in  the  total  community,  that  could  be  utilized  to  provide  each  student 
with  the  set  of  experiences  most  relevant  and  necessary  for  him. 
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OPENING  DOORS  TO  AWARENESS 
Northern  Lincoln  School  District 
Lincoln^  Rhode  Island 


District  and  Project  Information;  1973-1974 
District  Population:  16,094 


Type  of  Area: 

S  t udent  s '  Backg  round : 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Suburban 
99%  White 


District 

School;:. 
8 

K-12 
202 
3,874 


Project 
Schools 
1 

K-6 
23 
510 


Contact  Person: 

Mrs.  Norma  E.  Blythe 
Project  Director 

Northern  Lincoln  Elementary  School 
New  River  Road 

Manville,  Rhode  Island  02838 


Years  of  Project  Operation:       1  Project  Funding; 

Number  of  Project  Staff: 

.  Approach  to  Career  Education 

The  town  of  Lincoln  is  divided  into  seven  villages.    The  school  serves  the 
residents  of  tjj^'^bion  and  Manville  section  of  the  town*    The  economic  standing 
of  these  families  ranges  from  the  high  salaried  professionals,  such  as  heart 
'surgeons  and  television  executives,  to  the  very  low  income  levels.    One  hundred 
and  thirty  families  are  receiving  aid  to  dependent  children  through  the  Welfare 
Department . 
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The  majority  of  the  children  are  descendents  of  the  French  Canadian  families 
who  came  to  work  in  the  textile  mills  of  Rhode  Island  between  1860  and  1865. 
Many  families  have  continued  to  work  in  the  mills  and  have  considered  no  other 
occupation  to  be  feasible  despite  the  fact  that  the  industrial  climate  of  Rhode 
Island  has  changed  radically.    The  number  of  textile  jobs  available  is  diminishing 
and  many  of  the  families  in  the  area  must  face  the  reality  of  finding  employment 
in  other  fields.    In  many  cases  these  people  lack  an  awareness  of  the  many 
opportunities  for  employment  that  exist. 

Northern  Lincoln  is  an  open  space,  non-graded  school  which  began  operation 
in  September,  1971.    The  school  is  divided  into  four  learning  centers:  Kindergarten 
(two  sessions  with  approximately  30  children  in  each);  primary  (first  and  second 
erades  in  a  traditional  school);  lower  intermediate  (third  and  forth  grades  in  a 
traditional  school);  and  upper  Immediate  (fifth  and  sixth  grades  in  a  traditional 
school).    Therefore,  a  child  usually  stays  in  a  center  for  two  years.  One 
tPacher  works  with  both  sessions  of  the  Kindergarten.    In  each  of  the  other  centers, 
six  teachers  work  as  a  team  to  coordinate  the  learning  activities  of  the  children. 
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Th«  aim  of  this  project  it  to  •xpoi«  children  to  a  multiplicity  of  c«r««rt 
in  aach  of  tha  15  catMt  cluitari,  to  that  thty  may  bacoot  awara  of  tha  choicai 
that  will  ba  avallabla  to  tham  In  tha  futura.  At  this  aga  laval,  rapatltlon  1« 
naca«iary  for  laarning,  but  naw  approachai  ara  naadad  for  motivation. 

The  klndcrgartan  atudants  will  study  the  jobs  of  the  people  they  meet  in 
their  everyday  life.    Unlike  a  typical  kindergarten  curriculum,  these  children 
will  be  exposed  to  the  less  obvious  responsibilities,  duties,  and  functions  of 
such  people  as  highway  department  workers,  post  office  workers,  policemen,  and 
others* 

The  focal  point  for  children  in  the  primary  crtiter  is  the  "restaurant",  A 
restaurant  must  be  constructed,  artistically  decorated,  furnished,  and  staffed* 
Environment  must  be  considered  in  the  choice  of  site*    Food  must  be  provided  for 
and  transported  to  a  restaurant*    Nutrition  experts  must  plan  menus*  Communication 
careers  are  needed  to  publicize  it*    In  this  interrelationship  of  jobs,  all 
15  career  clusters  will  be  covered  by  the  time  the  child  hafl  been  in  the  center 
for  two  years* 

Tho  "library",  as  a  source  and  supporter  of  jobs  in  the  15  career  clusters, 
is  the  focal  point  for  the  lower  intermediate  center*    A  study  of  the  personnel 
who  work  .in  and  maintain  the  library  is  only  the  beginning*    A  library  must  be 
constructed,  furnished,  and  decorated*    Trees  must  be  grown  so  that  paper  may 
be  produced*    Books  must  be  written  and  printed.    Traxisportation  is  vital  in 
moving  logs  to  paper  mills,  paper  to  printers,  and  books  to  libraries*    In  a  similar 
way,  jobs  from  all  15  career  clusters  contribute  to  the  existence  of  a  library* 

The  central  theme  used  in  the  upper  intermediate  center  is  the  "hospital"* 
Children  become  aware  that  this  institution  is  not  an  Isolated  entity,  but  is 
dependent  on  a  multitude  of  careers  ^rtilch  enable  it  to  function  effectively* 
The  students  of  this  center  also  will  cuver  occupations  within  the  15  career 
clusters  in  the  two  year  period. 

Project  Funding 

The  project  began  In  1973-74  with  $17,296-61  federal  funding  from  the 
Vccational-Technicar  Program  Funds  Under  Vocational  Education  Amendments  of 
1968  and  $1,231*00  in  local  funding;  or  a  total  of  $17,091*95*    For  the  year 
1974-75  the  funding  has  been  reduced  to  $6,204,50  from  federal  funds  and 
$3,300*00  from  local  funding;  or  a  total  of  $9,504*50*    In  the  first  year  $200 
was  spent  for  the  salary  of  the  project  director  and  $150  for  the  salary  of  a  clerk*  , 
$4,281  was  used  to  finance  a  summer  workshop  so  that  a  curriculum  could  be 
developed-    The  remaining  tw^  thirds  was  used  for  instructional  equipment, 
supplies,  and  field  trips*    Next  year  the  salary  of  the  project  director  has 
been  increased  to  $1,000  and  $150  for  the  clerk-   .The  remainder  of  the  budget 
will  be  used  for  instructional  equipment,  supplies,  and  field  trips* 
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Project  Staff 

The  project  staff  Includes  a  project  director  and  four  co-directors.  The 
project  director  If  a  full-time  teacher  In  the  primary  center.    The  co--dlrectors 
are  fnll-tlme  teachers  and  the  team  leaders  of  the  four  learning  centers.  The 
entire  faculty  works  with  the  directors  and  team  leaders  In  developing  and  presenting 
the  program. 

Evaluation 

The  Center  for  Evalxiatlon  and  Research  of  Rhode  Island  College  was  con- 
tracted to  evaluate  the  project.    The  evaluation  has  two  major  components: 
first»  to  assess  the  degree  to  which  the  project  objectives  are  achieved,  and 
second,  to  focus  on  the  operation  of  the  project  to  determine  those  aspects  which 
contributed  to  the  success  of  the  program,  while  also  Identifying  factors  which 
precluded  the  successful  attainment  of  objectives. 
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CAREER  EDUCATION:    A  MODEL  FOR  OPEN  EDUCATION  AND  COMMUNITY  RESPONSIBILITY 
North  Kingston  School  DepartaeDt 
North , Kingstown^  Rhode  Inland 


District  and  Project  Infonaatlon;  1973-1974 
District  Population;  3,50Q 
Type  of  Area;  Suburban 
Students*  Background;    95%  White 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
IS 
K-12 
300 
3,500 


Project 
Schools 
3 

K-11 


Contact  Person; 
Mr.  Orin  Laferte 

Career  Education  Project  Director 
North  Kingston  School  Department 
100  Fairway  Drive 
North  Kingstown,  Rhode  Island 
02852 

(401)  294-4581 


Years  of  Project  Operation:  1 

Number  of  Project  Staff;        2  Full-time 


Project  Funding: 

Federal  VEA  Part  D  $120,000 
Total  $120,000 


Approach  to  Carear  Education >    This  project  defines  career  education  as 
an  educational  delivery  system  for  all  grade  levels  which  focuses  on  the 
development  of  mature  decision  making  skills  and  which  offers  academic  and/or 
vocational  activities  based  on  an  Individual's  current,  though  usually 
tentative,  career  decision,    The  project  Is  designed  to  Increase  student  self- 
awareness  and  to  assist  each  student  In  developing  favorable  attitudes  about 
the  personal,  social,  and  economic  significance  of  work,    Ultimately  the 
project  hopes  to  Insure. the  placeme-it  of  each  exiting  student  In  either  a 
job,  a  post-secondary  occupational  program,  or  a  baccalaureate  program* 
In  this  project  career  education  parallels  vocati-- lai  education. 
It  differs  from  the  regular  curriculum  in  that  students  participate  in 
guidance  and  career  awareness  activities  and  then  pursue  those  activities 
in  each  subject  area  which  complements  their  career  choices.    In  those  classes 
S  ''^^  introduced,  career  education  is  infused  in  afl  sSbje^t  Ireas 

at  both  the  elementary  and  secondary  levels.  . 

Project  staff.    The  project  employs  a  full-time  project  director  and  a 
full-time  contact  person  who  serves  as  a  liaison  with  ?he  community  T^e 

oie^Sddl'p''  h'^r  "'f '^'"^  -e  elemental  chJ^I, 

one  middle  school,  and  one  high  school.  oi-uodj.. 

School  Sta_ff.    Teams  composed  of  si.:  teachers  each  have  worked  fogether 
project  staff  to  create  and  conduct  career  education  activities  in  this  district 
Oue  team  worked  «t  the  elementary  level,  one  at  the  middle  school  levS.  and 
two  at  the  nigh  school  level.  j-evej.,  ana 
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Training,    The  project  staff  and  consultants  from  colleges  and  from  other 
school  districts  have  provided  trai&ng  for  these  24  teachers.    In  addition, 
all  of  the  other  teachers,  librarians,  and  guidance  counselors,  and  one-fourth 
of  the  administrators  in  the  district  have  been  oriented  to  career  education. 
Teachers  have  participated  in  in-service  training  during  released  tljne  throughout 
the  year,  and  have  received  payment  for  attending  summer  sessions.  Training 
sessions  have  includea  lectures,  workshops,  pxid  group  and  individual  discussions 
with  project  staff.    They  have  covered  information  on  the  selection  of  materials, 
curriculum  development,  and  tha  use  of  community  resources.    About  half  of  the 
materials  used  in  training  are  locally  developed.    Most  of  the  remaind'^r  are 
drawn  from  non-commercial  sources,  although  some  commercial  materials  are  used. 
Al^out  30  percent  of  the  materials  are  professional  materials  and  the  remainder 
are  materials  intended  for  students.  ^ 

Community  Resources.    The  project  hrs  listed  77  community  establishments 
which  ser»/e  as  resources  to  the  school  district  by  providing  a  variety  of 
learning  experiences  for  students.    Some  of  these  provide  work  experience  for 
students  who  hope  to  acquire  a  salable  skill  before  graduation,  however  31 
of  the  establisliments  provide  field  research  and  cooperative  work  experience 
in  professional  and  technical  occupations  that  require  pos--secondary  education. 

Curriculum  Materials!^  The  project  staff  and  school  staff  have  reviewed 
existing  career  education  curriculum  guides  and  student  materials  and  have 
selected  the  most  useful  ones  for  purchase.    They  have  also  developed  career 
education  activities  for  secondary  students.    About  half  of  the  materials  used 
in  the  project  are  locally  developed.    Most  of  the  remainder  are  drawn  from 
non-commercial  sources.    About  80  percent  of  the  materials  used  in  the  district 
are  designed  for  students,  primarily  at  the  middle  and  high  school  grades. 
The  remainder  of  the  materials  are  curriculum  guides  and  suggestions  for  teachers. 
About  70  percent  of  the  materials  used  in  the  district  are  in  print  and  the 
remainder *-£<re  audiovisual  materials. 

Some  materials  produced  by  the  project  are  described  below: 

1.    Career  Education  Activity  Cards  Related  to  Specific  Careers 
Print,  400-500  cards,  intended  for  teachers,  grades  9-12. 

An  Idea  That  Worked.    Each  student  chose  a  career  area  which  interested 
him  and  researched  this  area,  using  available  materials.    After  a  student  was 
prepared  and  his  parents  haa  been  informed  about  the  plan,  the  student  took 
responsibility  for  locating  and  interviewing  community  workers  in  this  career 
area.    Students  were  motivated  to  do -careful  research  in  preparation  for 
interviews  and  learned  a  great  deal  about  the  chosen  career.    They  also  gained 
self  confidence  and  brought  back  much  information  they  could  share  with  fellow 
studen ts. 


EXEMPLARY  CAREER  EDUCATION  EFFORT 
School  District  Two  of  Richland  County 
Columbia,  South  Carolina 


District  and  Project  Information;  1973-1974 
District  Population:  52,000 


Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Suburban  and  Rural 

81%  White 
177.  Black 

50%  $15,000  or  more 
30%  $  5,000-14,999 
20%     Under  $5,000 


District 
Schools 

11 
K-12 
450 
10,500 


Project 
Schools 

11 
K-12 
450 
10,500 


Contact  Persoa: 

Mr*  U«  Dale  Uolden 

Director  of  Career  Education 

District  Administrative  Office 

6831  Brookfleld  Road 

Columbia,  South  Carolina  29206 

(803)  788-6240 


Years  of  Project  Operation:  i 
Number. of  Project  Staff:    3  puU-time 


Project  rundlng: 

Federal  VEA 

Local 

Total 


$138,239 
22.000 
$193,149 


Approach  to  Career  Education,    The  overall  goal  of  this  effort  1-s  to 
develop  and  Implement  a  comprehensive  career  education  program  that  will  Increase 
the  lnvrflvr-r.£i-;t  of  all  students  in  the  ongoing  educational  process  and  will 
also  prepare  them  to  select  and  pursue  a  career.    The  major  strategy  for 
accomplishing  this  goal  lies  In  training  and  assisting  all  teachers  with  the 
Infusion  of  career  education  concepts  Into  existing  curricula.    From  the  outset, 
the  career  education  staff  worked  with  district  administrators  to  define  career 
education  and  plan  Its  ''.mplemencatlon.    Teachers  are  offered  summer  orientation 
as  well  as  continuous  planning  assistance.    Community  resources  are  extensively 
used.    Coordination  with  existing  educational  efforts,  such  as  vocational  skill 
training  and  activities  for  the  talented  and  gifted  Is  emphasized  as  Is  the 
development  of  special  student  services,  such  as  plar.em6nt  and  follow-up.  These 
efforts  contribute  toward  achievement  of  the  overal.'  goal  of  reaching  all  students 
with  activities  and  services  designed  to  foster  carets  and  economic  awareness, 
self -understanding,  decision-making  aDilltles,  educational  awareness,  and  related 
attitudes  and  appreciations. 

Project  Staff.    Five  full-time  professional  Rtaff  members  organize  and  over- 
see the  project.    They  disseminate  Information  about  it,  assist  teachers  in 
planning  career  education  activities,  established  and  operate  a  placement  service, 
maintain  a  follow-up  system,  assess  and  meet  the  needs  f'^''  additional,  related 
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programs,  and  coordinate  with  and  contribute  to  the  district's  overall 
educational  effort.    These  staff  positions  include  a  diirector  and  associate 
director,  who  work  with  elementary  and  middle  school  teachers,  ^anior  high 
and  senior  high  school  coordinators  who  work  with  teachers  at  these  levels, 
and  a  r-acement  coordinator  who  directs  all  placement  and  follow-up 
pctivities.    Three  full-time  etaff  assistants  are  responsible  for  office 
work,  bookkeeping,  and  most  importantly,  facilitating  Liie  implementation 
of  teaching  plans  by  assisting  teacaers  in  arranging  community  resources. 

School  Staff.    All  principals  and  central  administrators  were  actively 
involve^  in  defining  career  education  and  planning  its  Implementation.  It 
was  agreed  that  the  principals  would  assume  the  responsibility  for  imple- 
menting 'career  education  in  their  schools,  and  the  career  education  staff 
would  provide  assistance  and  support  for  teachers  by  generally  organizing 
and  coordinating  the  program  throughout  the  district o    This  approach  places 
with  individual  teachers  the  responsibility  for  planning  and  implementing 
the  infusion  of  career  education  concepts  into  the  curriculum.  Guidance 
counselors  ;^ssist  teachers  in  developing  aspects  of  teaching'  plans  related 
to  counseling  areas.    Librarii»ns  and  media  specialists  assist  teachers  and 
students  with  related  resources,  particularly  at  the  junior  and  senior  high 
schools  where  career  information  centers  are  now  a  part  of  the  libraries 
As  a  res»:ilt,  all  of  the  district's  administrators,  teachers,  other 
educators,  and  students  are  participants  in  the  career  education  program. 

Training.    For  the  most  part,  the  training  of  teachers  and  administrators 
takes  place  in  the  district's  schools.  Exceptions  to  this  have  included  a 
weekend  planning  workshop  for  principals  and  administrators  and  a  series  of 
graduate  credit  seminars  in  instructional  innovations  for  teachers.    The  train- 
ing is  usually  conducted  by  the  career  education  staff,  wit.h  assistance  from 
other  instructional  staff  members  and  outside  consultants  in  cases  of  special 
need.    During  the  summer  of  1973,  two-day  orientation  workshops  were  conducted 
for  K-9  teachers.  -These  stressed  the  district's  overall  commitment  to  career 
education  by  explaining  the  prevailing  career  education  philosophy  and  provid- 
ing an  opportunity  for  teachers  to  develop  specific  plans  for  classroom  use. 
The  teachers  in  grades  10-12  received  no  formal  inservice  training  during  the 
summer  of  1973  since  a  task  force  approach  was  to  be  utilized  at  the  high 
school  during  the  first  year.    It  was  felt  that  this  in-depth  exploration  of 
possible  approaches  at  the  secondary  level  would  facilitate  the  program  s 
acceptance  by  teachers  and  principals  and  provide  a  stronger  base  for  a  series 
of  workshops  during  the  summer  of  1974.    Another  type  of  inservice  training 
offered  during  the  summer^  of  1973  and  1974  was  a  one-week  community  resource 
workshop.    Selected  administrators,  teachers,  counselors,  and  librarians, 
representing  all  schools,  spent  five  days  canvasaing>sthe  Columbia  area  to 
enlist  businessmen  as  classroom  resources.    The /community's  favorable*  response 
and  the  participants'  efforts  resulted  in  two  community  resource  guides  that 
each  contain  over  300  references  for  field  trips,  resource  persons,  and  materials/ 

Community  Resources.    The  emphasis  on  using  the  community  as  a  larning 
resource  has  been  and'  will  continue  to  be  a  major  function  of  the  career  education 
effort  in  District  Two.    As  a  result  of  the  previously  mentioned  community 
resources  workshop,  several  teachers  in  each  school  had  first-hand  experience 
with  the  community's  willingness  to  be  of  service  to  the  district.    This  core  of 
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experience,  combined  with  the  distribution  of  community* resources  guides  to  all 
teachers,  has  added  a  new  dimension  to  many  teachers •  educational  activities. 
In  terms  of  procedures,  the  teacher,  with  some  assistance  from  the  career 
education  staff,  assumes  the  major  responsibility  for  planning  and  arranging 
cotnmunlty  resource  speakers,  field  trips,  and  supplementary  classroom  materials • 
Teachers  usually  Incorporate  at  least  one  type  of  community  resource  in  all  of 
their  planned  activities.    In  contrast  to  many  career  education  efforts,  speakers 
are  used  to  reinforce  subject  matter  as  well  as  career  concepts.    Members  of 
the  program's  two  advisory  committees,  which  represent  institutions  of  higher 
learning  as  well  as  business,  industry,  and  labor,  are  also  frequently  called 
upon  as  resources.    These  individuals,  as  well  as  the  ones  listed  in  the 
conmjunity  resource  guides,  serve  as  student  contacts  for  exploration  and  place- 
ment sites. 

Curriculum  Materials.    Curriculum  guides  are  not  appropriate  to  the 
infusion  process  emphasized  in  the  district.    A  key  factor,  however,  is  the 
^planning  process  that  teachers  use  to  incorporate  career  education  cpncepts. 
A  simple  planning  guide  was  developed  for  this  purpose.    To  facilitate  coordina- 
tion, the  planning  guides  are  printed  in  triplicate,  with  one  copy  for  the 
teacher,  one  for  the  principal,  and  one  for  the  career  education  staff.    As  one 
teaching  plan  nears  completion  the  staff  astlsts  the  teacher  in  developing 
another  one.    This  approach  insures  continuous  career  education  throughout  the 
existing  curriculum.    As  teachers  become  comfortable  with  this  approach,  they 
are  encouraged  to  develop  their  own  planning  forniats.    To  facilitate  teacher 
planning,  the  career  education  staff  has  developed  two  "idea  books"  that  summarize 
both  teaching  plans  and  strategies. 

Materials  produced  by  the  project  are  described  below: 

1.  Planning  Guide. 

Print,  one  page;  intended  for  use  by  teachers  at  all  grade  levels. 

2.  Community  Resources  Guide. 

Print,  300  pages;  intended  for  use  by  teachers       all  grade  levels. 
Directory  of  available  resources, 

3.  Other  teacher-assistance  materials  and  summaries  of  plans  and 
techniques  have  been  developed  for  use  by  teachers  at  all 
grade  levels. 

4.  Career  Education. 

Print,  single  page.     Brochure  intended  for  the  public  to 
provide  general  project  information. 

An  Idea  That  Worked.    The  involvement  of  the  students,  faculty,  and 
administrators  at  the  high  school  level  is  a  special  feature  of  the  program.  At 
this  l^vel  (grades  10-12)  a  task  force  of  ten  teachers,  counselors  arid  adminis- 
trators was  organized  to  explore  a  number  of  career  education  approaches  and 
planning  systems.    They  recommended  strategies  for  piloting  various  approaches, 
orienting  the  entire  faculty,  and  implementing  the  total  program  at  all  leyels 
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during  the  second  year.    Students  are  already  benefitting  from  an  extended  school 
day  which  allows  them  to  schedule  their  classes  between  7:30  A.M.  and  9:00  P.M. 
For  those  who  wish  to  participate,  college  credit  courses,  as  welL^^as  many  ex- 
ploratory and  intensified  vocational  experiences,  are  offered  on  the  high  school 
•campus.    Because  of  its  organization  as  a  comprehensive  high  school,  these 
courses  can  be  offered  without  necessitating  travel  to  other  areas.    A  community 
service  corps  for  students  who  wish  to  volunteer  their  time  to  various*  organiza- 
tions is  coordinated  through  a  placement  office  which  is  open  all  year.  The 
placement  coordinator  also  works  with  students  who  desire  exploratory  experiences 
as  well  as  summer,  full  and  part-time  employment.    A  computerized  follow-up 
system  provides  input  from  all  students  for  a  five  year  period  after  they  leave 
high  school.    This  system  supports  efforts  to  update  the  curricultmi  and  to  plan 
new  types  of  student  services.    Coordination  with  a  program  for  gifted  and  talented 
students  involved, with  special  mentors  and  executive  internships  helps  to  meet 
the  varying  ne^s  of  the  student  population.    Overall,  the  high  schtfol  effort 
is  characterized  by  its  comprehensiveness,  flexibility,  and  strong  administrative 
and  faculty  involvement.  \ 
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^  PIEDMONT  SCHOOLS  PROJECT 

Greenville  County  Public  School  District 
Greert,  South  Carolina 


District  and  Project  Information;  1973-1974 
District  Population:  100,000-499,999 


Type  of  Area: 

^^tudents'  Background: 
k 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Urban  and  Suburban 

SOX  White 
20%  Black 

60%  $5,000-9,999 


District 
Schools 
84 
K-12 
2,600 
57,000 


Project 
Schools 
8 

K-12 
185 
4,538 


Contact  Person: 

^Irs•  Eileen  M.  Robertson 
Career/Vocational  Director 
Piedmont  Schools  Project 
206  Church  Street 
Greer,  South  Carolina  2^^651 
(803)  877-0931 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


Project  Funding: 
Federal 


7  Full-time 


$67,000 


Approach  to  Career  Education.    Our  goal  is  career  education  in  all  grades  K-12. 
Educable,  mentally  retarded  students  (EMR's)  also  receive  career  education  and 
have  their  own  vocational  program  including  a  sheltered  workshop.    EMRs  are  main- 
streamed  whenever  puodlble.    Each  student  has  an  individualized  program  or  blueprint. 
There  are  advisee  periods  for  all  students  at  all  levels,  and  each  teacher  is 
responsible  for  approximately  20  students.    In  grades  K-8,  the  curriculum  is 
totally  individualized.    At  the  high  school  level  more  is  being  done  to  achieve 
such  a  program.    Piedmont  Schools  Project  includes  six  elementary  schools,  one 
middle,  and  one  high  school.    During  1974-75,  plans  call  for  introduction  of  the 
project  to  10  other  county  schools  and  in  1975-76  still  more  schools  will  participate. 
The  goal  is  infusion  of  career  education  in  all  academic  areas.    Cooperatively  Planned 
Units  (CPU)  allow  an  instructor  and  a  student  to  jointly  determine  a  learning 
objective,  and  the  student  may  ger  one  grade  or  a  class  grade  depending  on  the 
extent  of  the  work  involved.    These  CPUs  are  used  to  explore  careers,  either  by 
working  with  or  just  talking  to  workers.    The  CPU's  may  also  be  purely  academic* 

Project  Staff.    The  project  staff  includes  a  project  director  and  six  para- 
professionals.    Each  of  the  six  elementary  schools  has  a  paraprof essional  who  is 
trained  in  a  weekly  two-hour  workshop  by  the  director.    They  arrange  field  trips, 
resouice  person's  visits,  build  learning  centers,  and  gather  supplies  and  equipment. 
They  spend  about  50  percent  of  their  time  '»yith  students  teaching  values,  decision- 
making, cooking,  sewing,  industrial  arts,  and  gardening.    In  general,  they  plan 
with  the  teachers  and  help  wherever  possible* 
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There  are  two  guidance  counselors  at  the  high  school,  and  four  at  the  middle 
school.    These  counselors  infuse  career  education  into  academic  subjects  and 
each  irf  assigned  to  a  specific  academic  area.    The  high  school  ie  implementing 
a  job  placement  service  and  credit  is  given  for  tutoring,  paid  and  unpaid  jobs, 
civic  work,  charitable  activities,  drama  productions,  newspaper  work,  etc. 
Courses  have  been  developed  in  consumer  education,  how  to  get  a  job,  how  to 
hold  a  job,  personal  decision-making,  determing  your  future,  and  many  others. 
Each  course  lasts  nine  weeks.    Guidance  counselors  alsdb developed  13  prevocational 
exploration  courses  which  stress  prof  .sional,  semi-professional,  skilled,  and 
unskilled  careers.    College  bound  students  are  urged  to  take  exploration  subjects 
which  are  in  their  tentative  career  cho'   i  areas.    They  learn  one  skill  in  order 
to  get  a  part-time  or  full-time  job  if  they  should  drop  out  of  high  school  or 
college.    One  of  the  project's  goals  is  to  achieve  100.  percent  placement  in 
either  post-secondary  education  or  employment.  ^^-^^"^  ^ 

School  Staff.    At  the  present  time,  career  edu cat  ion' Is' fully  operational  at 
the  elementary  level.    The  middle  school  and  high  school  need  refinement.    At  least 
one  teacher  is  involved  in  career  education  at  the  high  and  middle  schools.  This 
small  number  is  due  to  the  guidance  departments  '  and  the  director  s  inability  to 
devote  enough  time  to  each  teacher.    However,  the  project  has  only  been  in  operation 
for  one  vear.    The  guidance  department  is  burdened  with  traditional  guidance 
activities  and  the  director  is  burdened 'with  the  elementary  and  vocational  programs. 

Training.    Intensive  training  by  the  director  and  the  guidance  department  is 
given  to  all  school  staff  to  orient  them  to  career  education.    Elementary  school 
staff  have  one  to  three  hours  of  instruction  each  week,  middle  school  staff  two 
hours  per  week,  and  high  school  staff  five  hours  per  week.    All  administrators, 
paraprofessionals,  and  guidance  counselors  receive  intensive  training  as  well. 
The  career  education  State  Supervisor  and  a  local  resic^ent  who  is  on  the  State 
Board  of  Education  were  invited  to  come  and  help  get  the  teachers  actively 
participating. 

Community  Resources >    The  project  has  13  cooperative  boards  which  meet  monthly, 
as  well  as  an  executive  board  which  consists  of  one  member  of  each  of  the 
cooperatives.    There  is  a  PTA  cooperative,  a  parent  cooperative^  an  agricultural 
cooperative,  a  labor  cooperative,  a  management  cooperative,  a  black  cooperative, 
a  religious  cooperative,  and  others.    These  aM  represented  on  our  Board  of 
Directors.    A  rudimentary  list  uf  resources  ha6  been  developed.    At  the  elementary 
level,  the  career  education  paraprof essional  arranges  trips.    Unfortunately,  at 
the  high  school  and  middle  school,  the  instructors  must  arrange  for  the  field 
trips  and  resource  persons.    An  instrument  to  do  a  survey  of  the  community  is 
currently  being  designed.    The  Chamber  of  Commerce  and  our  students  will  develop 
an  authentic  resource  book*    One  hundred  and  eight  field  trips  were  made  during 
the  year. 
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Curriculum  Maf rlalit    Inatructora  at  all  grade  Itvels  hava  davalopad  materials. 
Interdiiciplinary  thruat  and  individualitation  are  our  goals.    Classes  are  mixed: 
first  and  second  graders,  second  and  third  graders,  and  a  few  learning  ccramunitiea 
witii  three  grades.    At  the  high  school  level,  all  courses  have  been  subdivided  into 
quarters  and  have  as  few  prerequisites  as  possible.^  Courses  like  psychology,  news- 
paper and  magazine  work,  tUe  detective  story,  and  consumer  math  are  offered. 
Carear  education  is  being  infused  into  every  classv 

At  the  elementary  level,  each  learning  community  has  developed  an  indivjudualizsd, 
interdisciplinary  curriculum  which  includes  career  education.    These  Curricula 
undergo  constant  revision  as  instructors  develop  new  ideas. 

At  the  middle  school  as  well  as  in  the  elementary  school,  in  addition  to 
individualized  curriculum  the  vocational  programs  have  developed  exploration  courses 
in  introduction  to  careers  In  industrial  arts,  building  construction,  metalworking, 
wood  technology,  electricity,  electronics,  plastics,  mechanics,  home  arts, 
sewing,  foods,  interpersonal  skills,  basic  foods,  clothing,  basic  sewing,  home 
furnishings,  child  care,  constmer  education,  and  advanced  food  preparation. 

In  the  high  school  there  have  been  108  nine-week  vocational  courses  rewritten. 
We  have  infused  career  education  into  120  academic  courses  and  have  about  350  more 
to  go.    The  vocational  programs  have  13  exploration  courses  that  stress  professional, 
skilled  and  unskilled  occupations. 

Specific  courses  that  the  director  personally  helped  to  write  ares  You,  The  Job 
and  The  World,  Purely  Personal,  two  consumer  economics  courses.  Personal  Decision- 
Making,  Determing  Your  Future,  Society  and  Its  Problems,  Joe's  Pocketbook  (consumer 
math),  Let's  Figure  Salaries,  Mr.  Culpepper's  World  (personal  finance),  Mini-Park 
Design  and  Mini-Park  Construction  (to  be  done  at  the  elementary  schools).  The 
Advisee  Handbook,  The  Advisor's  Handbook. 

Several  Ideas  That  Worked.    At  each  elementary  school  supplies  are  sold  in  the 
morning  and  students  are  sales  clerks.    They  wrap  money,  figure  costs,  and  take  money 
to  the  bank. 

The  schools  have  Colonial  Days,  Western  Days,  1920 's  Days,  and  each  child  comes 
dressed  for  a  specific  occupation.    They  make  food  of  the  period,  tools  and  crafts. 

All  fourth  and  fifth  graders  go  to  camp  for  three  days  with  their  instructors 
and  various  consnunity  volunteers.    Local  people  involved  in  all  scientific  areas 
come  and  work  with  the  children  and  careers  are  discussed. 
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SOUTH  DAKOTA  CAREER  EDUCATION  ♦ 
Watertown  Public  Schools 
Watertovn>  South  Dakota 


District  and  Project  Information:  1973-1974 
District  Population:  20,000 
Type  of  Area:  Small  Town 

Students*  Background:    96%  White 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
9 

K-14 
229 
4,340 


Contact  Person: 

Mr.  Clayton  D.  Carlson 
Project  Coordinator 
South  Dakota  Career  Education 
435  10th  Avenue  Northwest 
Watertown,  South  Dakota  57201 

(605)  886-3977 


Project 
Schools 

200  In  50  districts 
K-14 


Years  of  Project  Operation:  4 

Number  of  Project  Staff:        5  Full-time 


Project  Funding: 

Federal     VEA  Part  D 

State 

Total 


$109,873 
$  16.303 
$126,176 


Approach  to  Career  Education.    This  .district  began  career  education 
activities  by  planning  project  policies  and  orienting  school  staff  to  the 
project.    The  next  phase  Included  Integration  of  occupational  Information, 
exploration,  and  career  education  concepts  Into  the  curriculum  at  all  grade 
levels*    It  also  Included  Identification  of  potential  dropouts  and  Intensive 
occupational  counseling  for  all  junior  and  senior  high  school  students.  The 
project  Is  now  In  Its  final  phase  which  Includes  dissemination  of  project 
materials  and  Information  both  on  counseling  and  on  the  K-12  career  development 
program.    Individual  development  Is  emphasized  In  the  elementary  and  junior, 
high  program,  with  more  emphasis  placed  on  specific  decision  making  situations 
during  the  final  y^ars  of  high  school.    The  project  alms  to  bring  the  teacher- 
counselor  team  Into  a  closer  working  relationship  placing  Increased  emphasis  on 
counseling  In  the  classroom.    At  the  elementary  level  career  education  Is  Infused 
In  language  arts,  social  studies,  math,  art,  music,  and  science.    At  the  secondary 
level  It  Is  Infused  In  English,  social  studies,  math,  and  vocational!  are^s. 
The  career  education  curriculum  parallels  vocational  education  In  ^hls  district. 


This  project  has  been  developed  in  the  Watertown  Public  Schools  but  is  now 
being  disseminated  throughout  the  state. 
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Project  Staff «    The  project  employs  a  director,  an  information  specialist, 
a  guidance  specialist,  an  elementary  curriculum  specialist,  and  a ^secondary 
curriculum  specialist.    All  work  full  time  on  the  project.    The  project  staff 
serve  200  schools  in  50  districts  in  the  state.    The  information  specialist  is 
responsible  tor  dissemination  of  project  materials.    The  guidance  specialist 
is  responsible  for  developing  and  disseminating  career  guidance »  counseling, 
and  placement  materials  and  for  conducting  in-service  workshops  for  counselors 
from  districts  throughout  the  state.    The  elementary  curriculum  specialist 
develops  K-6  curriculum  materials  and  conducts  workshops  for  elementary  teachers. 
The  secondary  curriculum  specialist  develops  7-14  curriculum  materials  and 
conducts  workshops  for  secondary  teachers. 

School  Staff.    Each  participating  district  has  an  in-service  career 
education  team  composed  of  sa  administrator,  one  or  more  counselors,  and 
elementary  and  secondary  teachers.    This  team  works  %o  prepare  all  teachers 
and  counselors  to  implement  career  education. 

Training'.    ThjB  project  staff  with  consultants  from  other  school  districts 
and  higher  education  institutions  conduct  training  for  school  staff  in  participating 
districts.    Teachers  receive  released  time  to  attend  in-serviCe  workshops  conducted' 
in  their  own  schoqls  or  nearby  schools.    Workshops  have  included  information 
about  the  world  of  work,  the  use  of  community  resources,  selection  of  materials, 
and  teaching  techniques.    They  have  particularly  emphasized  curriculum  development. 
Week  long  counselor  in-service  sessions  are  offered  during  the  summer  for  graduate 
credit.    Sixty  percent  of  the  materials  used  in  training  are  locklly  developed. 
Most  of  the  remainder  are  drawn  from  other  projects  although  some  commercially- 
published  materials  ^re  used.    About  80  percent  of  the  training  materials  are 
professional  materials  and  the  remainder  are  intended  for  students. 

Community  Resources.    Each  district  is  encouraged  to  produce  M  cbmmunity 
resource  directory  listing  those  people  willing  to  spend  time  in  or  outside  the 
^schx^ol  with  students  interested  in  a  specific  occupation.    Individual  teachers 
then  make  arrangements  for  use  of  these  resources.  i 

•  I 

Currici ^um  Materials.    About  60  percent  of  the  career  education  instructional 
materials  ust     m  the  participating  districts  were  developed  in  the  Watertown 
Public  Schools  during  the  past  three  years.    Each  participating  school  also 
receives  a  grant  to  purchase  additional  curriculum  and  guidance  materials.  These 
materials  are  selected  with  the  guidance. of  the  project  staff.    About  80  percent  of 
the  materials  used  in  the  project  are  intended  for  teachers  rather  than  students. 
About  90  percent  of  the  materials  are  in  print  and  the  remainder  are  audiovisual. 

Some  materials  produced  by  the  project  are  described  below: 

1.  Decision  for  Living 

Print,  100  pages,  intended  for  students,  grades  9-12. 

2 .  Student  Interest  iTurvey 

Print,  5  pages,  intended  for  students  and  counselors,  grades  7-14. 

3.  Elementary  Curriculum  Guides 

Print,  400  pages,  intended  for  teachers,  grades  K-6. 
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Six  guides  entitled  Career  Awareness-Primary;  Career  Awareness- 
Intermediate;  Economic  Awareness;  Beginning  Competency;  Self- 
Awareness;  and  Appreciation-Attitudes,  Decision  Making,  Educational 
Awareness,  and  Employability.    Each  covers  K-6  and  offers  sample 
lessons  by  subject  area. 

4.  Secondary  Curriculum  Guides 

Print,  400  pages,  intended  for  teachers,  grades  8-10. 

Five  guides  entitled  American  History,  Music,  Health,  Language 

Arts,  and  Career  Planning  (to  be  used  in  social  studies). 

5.  South  Dakota  Counselor's  Workbook. 

Print,  60  pages,  intended  for  counselors,  grades  7-12. 
Planning  guide  for  counselors  based  on  student  needs. 

6.  Career  Cluster  Handbook 

Print,  30  pages,  intended  for  students,  teachers,  and  counselors, 
grades  7-14. 

Explains  what  career  clusters  are  and  how  they  are  used. 

An  Idea  That  Worked «    The  guidance  component  of  this  project  has  developed 
a  procedure  to  plan  a  well-rounded  guidance,  counseling,  and  placement  program 
for  each  high  school  based  upon  student  needs.    Ninth  and  eleventh  grade  students 
complete  a  Student  Interest  Survey  identifying  services  they  would  like  to  receive 
from  guidance  counselors  and  indicating  what  they  feel  they  need  in  order  to  make 
career  and  personal  decisions.    Counselors  use  this  needs  assessment  data  and 
the  South  Dakota  Counselor's  Workbook  in  one  week  Life/Career,  Guidance,  Counseling, 
and  Placement  Planning  Seminars  to  plan  a  guidance  program  designed  to  meet 
the  overall  needs  of  students.    Because  the  counselor  establishes  his  own 
objectives  he  can  check  throughout  the  year  to  be  sure  they  art  being  met. 
Because  these  objectives  are  based" upon  student  need,  they  fit  the  specific 
situation  and  help  each  district's  counseling  program  avoid  serving  only  one 
segment  of  students. 
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CAREER  EDUCATION 
Knox  County  Schools 
Knoxville,  Tennessee 


District  i^nd  Project  Informstion;  1973-197A 
District  Population:  112,000 


Type  of  Area: 


Suburban 


Students'  Background:    95%  White 

5Z  Black 

Annual  Family  Income:    59%  $16,000-20,000 

30%  $20,000  ot  more 


20%  Below  $15,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
43 
•K-12 
1,200 
27,000 


Project 
Schools 
.  6 
K-12 
109 
2,440 


Contact  Person; 

Mr.  William  L.  Neal 
Knox  County  Schools 
400  W.  Hill  Avenue 
Knoxville,  Tennessee  37902 


Years  of  Project  Operation:  3 
Number  of  Project  Staff:  n 


Project  Funding: 

Federal       VEA  $124,000 


Approach  to  Career  Education.    This  program  is  based  on  the  assumption  that 
a  career  education  curriculum  beginning  with  kindergarten  and  continuing 
through  twelfth  grade  can  help  students  achieve  a  positive  self  Image,  acceptance 
of  responsibilities  for  their  behavior,  the  ability  to  mal  2  decisions  by  using 
techniques  of  problem  solving,  the  ability  to  get  along  with  people,  and  the 
possession  of  knowledge  ab'^ut  and  understanding  of  the  ever-changing  world 
of  work,  along  with  the  skills  necessary  to  get  and  hold  a  job.*  The  school  must 
provide  more  and  better  quality  education  for  preparation  for  the  world  of 
work.    A  total  educational  system  must  react  and  adjust  quickly  to  the 
rapidly  changing  social,  economic,  and  cultural  scene  if  it  hopes  to  achieve 
maximum  development  of  youth.    Programs  of  occupational  education  must  be 
relevant  to  the  times  and  to  the  needs  of  individuals.    The  program  must 
maintain  contact  with  individuals  until  they  are  linked  with  «:he  world  of 
work,  and  combat  the  drop-out  problem  which  denies  so  many  potentially  ^ 
useful  youngsters  a  satisfactory  career  and  a  reasonable  future.  Business 
and  industry  are  the  school  system's  partners  in  the  enterprise  of  preparing 
students  for  the  world  of  work. 

Integration  of  career  education  is  done  in  four  steps.    Students*  career 
awareness  is  increased  by  providing  experiences  which  will  enable  them  to  gain 
fuller  appreciation  of  occupational  opportunities  related  to  particular 
subjebts  and  the  nature  of  the  roles  played  by  workers  in  their  occupations. 
Career  exp''oration  is  encouraged  by  telating  the  students'  school  work  to 
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occupations  so  that  the  student  can  readily  understand  the  relationship  which 
exists  between  educational  endeavors  and  a  vocational  future*    Career  orientation 
is  accomplished  by  providing  the  students  with  opportunities  to  explore  the  world 
of  work  in  depth  and  to  begin  preparation  for  development  of  knowledge  and  sWlls 
in  specific  job  families*    Career  preparation  takes  place  through  a  program  of 
counseling  and  guidance  which  involves  following  closely  and  fully  understanding 
the  performance  of  the  individual  student,  and  aiding  him  in  seeking  employment 
or  future  educational  training  which  serves  his  interests  and  abilities. 

'School  Staffs    Educating  for  occupational  development  cannot  be  the  exclusive 
job  of  any  one  person  on  the  school  staff.    All  must  share  the  responsibility, 
counselors  and  teachers  alike.    In  the  final  analysis  the  success  of  this  endeavor 
will  depend  to  a  great  extent  on  the  classroom  teacher.    The  methods  by  which 
occupational  information  can  be  introduced  in  the  classroom  are  limited  only  by 
the  ingenuity  of  the  teacher. 

In  order  to  integrate  career  development  information  into  the  total  school 
program  teachers  are  required  to  participate  iu  ongoing  inservice  training, 
study  and  become  familiar  with  career  development  theory,  gain  knowledge  of 
career  information  and  community  resources,  and  study  the  present  curriculum  to 
determine  how  career  information  can  best  be  incorporated.    They  must  also  develop 
and  teach  units  of  study  utilizing  career  information  and  community  resources, 
evaluate  classroom  activities  in  terms  of  pupil  behavior,  and  revise  curriculum 
content  and  classroom  methods.    The  classroom  teacher  will  acquire  knowledge  of 
where  to  find  occupational  information,  he  or  she  will  establish  objectives  and 
guidelines  for  career  development  and  will  write  behavioral  objectives. 
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SPAN'  (START>  PLANNING  AHEAD  NOW) /MODEL  CAREERS 
Memphis  City  Schools 
Memphis >  Tennessee 


District  and  Project  Informacion;  1973-1974 


District  Population: 
Type  of  Area: 
Students'  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


100,000-499,999 

Urban  ^ 

60%  Black 
40%  White 

35%  Under  $5,000 
30%  $5,000-9,999 
20%  10,000-14,999 


District 
Schools 
175 
K-12 
5,000 
123,000 


.Project 
Schools 

38 
K-12 


Contact  Parson: 

Mr.  James  Hugualay,  Projact  Director 
SPAN/Model  Careers 
1212  Volllntlne  Street 
Memphis,  Tennessee  38107 

(901)  274-1351 


Years  of  Projert  Operation:  4 

Number  of  Project  Staff:  Full-time 


Project  Funding: 

State     Model  Careers 
Program 

Local 
Total 


$  99,000 
168>000 
$267,000 


Approach  to  Career  Education.    This  project  provides  career  education  for 
students  at  all  grade  levels.    At  the  elementary  level,  the  project  stresses 
awareness  of  broad  occupational  fields  or  career  clusters.    Junior  high  programs 
allow  students  to  explore  more  specifically  the  vocations  in  two  or  three  clusters 
of  their  choice.    In  hl^^h  school,  students  are  prepared  for  job  entry  or  further 
career  training  at  technical  institutes  or  colleges.    As  students  leave  school 
they  receive  much  help  in  obtaining  employment  or  placement  in  further  training 
or  education.    Project  staff  have  worked  with  school  staff  in  the  district  to 
integrate  career  education  into  all  subject  areas  at  every  grade  level.  They 
have  also  worked  together  to  develop  many  curriculum  materials  to  convey 
career  education  concepts  to  students.    In  addition  to  print  and  audiovisual 
materials,  the  program  uses  field  trips,  resource  speakers,  career  corners, 
role  playing,  games,  mini  courses,  career  months,  cooperative  education,  hands- 
on  activities,  and  individual  career  guidance  and  placement.    In  addition, 
beginning  at  grade  7,  students  have  access  to  project  INFOE  which  provides  a 
microfiche  aperture  card  set  and  reader  at  each  school.    Students  can  also  use 
a  computerized  career  information  system  to  request  personalized  student  print- 
outs on  selected  careers. 

Project  Staff.    Th-     reject  employs  a  director,  four  elementary  career 
education  resource  teach^        six  junior  high  resource  teachers,  and  five  senior 
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high  career  placement  coordinators,  all  full  time*    The  project  staff  serves 
18  elementary  schools,  13  junior  high  schools,  and  7  sen^.or  high  schools.  The 
staff  spend  most  of  their  time  working  directly  vith  teachers  and  guidance 
counselors,  although  some  time  is  spent  with  central  office  staff  and  with  the 
communlcy.    The  project  staff  also  meet  with  a  23-member  advisory  conn-it tee 
representing  central  office  staff,  principals,  teachers,  parents,  bu-'  ness  and 
industry,  and  the  local  employment  service. 

School  Staff.    Career  education  instruction  is  carried  out  by  regul.ar 
classroom  teachers  with  thr  assistance  of  career  education  resource  teachers. 
About  30  percent  of  the. elementary  teachers,  20  percent  of  the  junior  high 
school  teachers,  and  25  percent  of  the  senior  high  school  teachers  .actively 
participate  in  career  education.'  i>roject  staff  have  been  working  to  increase 
this  number  and  a  greater  proportion  are  expected  to  participate  next  year. 

Training.    School  staff  with  consultants  from  other  school  districts  and 
from  higher  education,  institutions  have  provided  an  orientation  to  career  edu- 
cation for  ten  percent  of  the  staff  in  the  project  schools  and  have  provided 
training  for  five  percent  of  the  administrators  and  three  percent  of  the- 
teachers,  librarians,  and  counselors  in  these  schools.    Training  has  included  ^ 
information  about  the  world  of  work,  community  resources,  materials  selection, 
and  .teaching  techniques,  but  has  emphasized  curriculum  development.  Training 
has  taken  place  during  the  suimner,  on  weekends,  and  during  school  time. 
Training  has  taken  the  form  of  university  courses,  workshops,  group  discussions 
with  project  staff,  and  the  use  of  self-tnstructional  materials.    Teachers  have 
received  salary  credit  or  college  credit  for  participation  in  training.  About 
85  percent  of  the  materials  used  in  training  in  the  school  district  or  at 
universities  were  locally  developed.    The  remainder  of  the  materials  were 
selected  from  coimnercial  sources. 

Community  Resources.    The  project  staff  have  explored  community  resources 
and  have  published  a  catalog  of  speakers,  trips,  and  materials  available  to  the 
project.    They  frequently  arrange  for  teachers  and  students  to  use  these 
resources • 

Curriculum  Materials,.    The  project  staff  and  the  school  staff  have 
developed  many  curriculum  mat^rijls  for  use  in  the  project.    They  have  also 
selected  some  commercial  materials  for  purchase.    Some  of  the  materials  have 
been  placed  in  classrooms  and  others  circulate  either  through  a  particular 
school  or  through  the  district  as  a  whole.    Materials  used  by  the  project  are 
about  evenly  divided  between  student  and  teacher  materials.    They  cover  all 
grade  levels  although  somewhat  more  materials  are  available  at  the  elementary 
level.    About  90  percent  of  the  materials  used  in  the  project  are  locally 
developed . 

Some  materials  produced  by  the  project  are  described  below: 

1.    Teacher  Units  in  Career  Education 

Print,  400  pages,  intended  for  teachers,  grades  K-6. 
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2.  Bulletin  Board  Ideas  In  Career  Education 
Print.  250  paRCS,  Intended  for  teachers,  grades  K-12. 

3.  Teacher's  Guide  to  Accompany  Instructional  Television  Series 
Print,  300  pages.  Intended  for  teachersy  grades  4*<^« 

4.  Ten  Career  Education  Instructional  KlnescQf4>,  each  describing 
one  career  cluster. 

Kinescopes,  15' minutes  each,  Intended  for  teachers  and  students, 
grades  4-6. 
^       5.    Teacher  Units  In  Career  Education 

Print,  2  volumes,  400  pages.  Intended  for  teachers grades  7-9. 

6.  Curriculum  Guide  for  Career  Education 
Print,  100  pages,  Intended  for  teachers,  grades  7-9 

7.  Career  Educat:*.on  Student  Worktext 
Print,  90  pages.  Intended  for  students,  grades  7-9. 

8.  Curriculum  Guide  for  Occupational  Orientation  In  Industrial  Arts 
and  Home  Economics. 

Print,  250  pages.  Intended  for  teachers,  grades  7-9* 

9.  Eleven  Student  Brochures  on  Senior  High  Vocational  Educatlo 
Print,  2  pages  each.  Intended  for  students',  grades  7-9. 

10.  Course  of  Study  for  General  Cooperative  Education  / 
Print,  250  pages.  Intended- for  teachers,  grades  11-12. 

U.  Start  Getting  That  Job  Nov  (Vocational  Guidance  Handboojc) 
Trint,  90  pages,  students  and  teachers,  grades  9-12.  ^ 

12.  Resource  Speakers  and  Tours  for  Career  Education. 
Prints  375  pages,  intended  for  teachers,  grades  K-ir, 

13.  Computerized  Assisted  Caraer  Information  (CACI)  Inde>: 

Print,  70  pages,  intended' for  teachers  and  students,  ^rrades  K-12. 

An  Idea  That  Wbrked.    One  of  the  main  tools  used  to  convey  career  education 
to  grade  school  students  is  a  series  of  ten  specially-designed  television  films 
aimed  at  fourth,  fifth,  and  sixth  graders.    These  films  were  developed  by  Project 
SPAN  and  produced  by  the  city's  public  television  broadcasting  station.  The 
first  Is  an  introductory  show  entitled  Why  We  Work.    The  others  present  materials 
basic  to  nine  career  clusters.    All  the  films  were  made  in  formats  used  by 
popular  television  programs.    Each  film  is  featured  for  one  month  during  the 
school  year  and  is  shown  three  different  times  on  the  public  television  station. 
Teachers  can  also  use  videotape  presentations  if  classroom  schedules  do  not  fit 
broadcast  times.    After  students  view  a  program,  teachers  use  a  variety  of 
techniques  including  written  and  visual  materials,  math  problems,  and  puzzles 
and  games  for  further  exploration  of  jobs  within  the  cluster.    Then  the  students 
actually  practice  some  of  the  skills  shown  in  the  film.    For  example,  the'  ^ 
construction  cluster  film  centers  around  the  building  trades  as  seen  through 
the  eyes  of  a  carpenter's  apprentice,  and  shows  bricklayers,  roofers,  plumbers, 
and  other  skilled  workers.    After  students  view  a  tour  of  a  construction  site 
and  are  Introduced  to  an  array  of  equipment  and  skills,  the  class  plans  a  project. 
Using  some  of  the  tools  and  skills  they  have  observed,  students  measure,  draw 
up  plans,  and  carry  out  an  actual  building  project.    The  television  format 
attracts  student  Interest,  and  the  follow-up  projects  help  each  student  see 
the  practical  application  of  some  of  the  things  he  is  learning  in  school. 
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DEMONSTRATION  PROJECT  IN  CAREER  EDUCATION 
Teanr3S€.2*App3lachia  Educational  Cooperative  School  ^District  (TAEC) 

Oak  Ridge y  Tennessee 


District  and  ^roject  Information:  .1973-1974 
District  Population:  127,562 


Type  of  Afea: 


Rural,  S  lall  Town 
and  Suburban 


Students'  Background:    97%  White 

Annual  Family  Income:  .  50%  ^10, 000-14, 999 

18%  $15,000-19,999 
15%  $  5,000-  9,999 
15%     Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
63 

1,090 
21,200 


Project 
School^ 
5 

.K-9 
97 
2,078 


Contact  Person: 

*Mr.  Lloyd  G.  Bryson 
Director,  Career  Education  and  \ 

Vocational-Technical  Training 
Tennessee  Appalachia  Educational 
Cooperative  School  District  ^ 
461  West  CXiter  Drive 
Oak  Ridge,  TenMSsee  37830 
(615)  482-3481 


Years  of  Project  Operation: 


2  years  at  four  elementary  schools 
1  year    at  the  junior  high  school 


Number  of  Project  Staff: 


4  Full-time 

5  Part-time 


Project  Funding: 
Federal 
State 
Local 
Total 


$  80  0^0 
80,080 
8,000 
$168,160 


Approach  to  Career  Education.    Junior  high  school  career  coordinators  worked 
with  teachers  and  counselors  during  their  spare  time  and  obtained  pcrmissior 
to  work -directly  in  classrooms.    Sixteemnilllmeter  rilms,  filmstrips,  slides, 
'  tapes,  microfiche  readers,  field  trips,  and  resource  speakers  were  used  to  capture 
the  interest  of  both  teachers  and  students.    At  the  elementary  level  the  approach 
was  to  introduce  a  career  comer  into  each  classroom  and  an  exploratory  laboratory 
into  each  school.    Emphasis  was  placed       hands-on  experience  which  allows  the 
child  to  learn  to  use  a  variety  of  ma^x  ials. 

Project  Staff.    In  the  junior  high  school  program,  two  full-time  caraer 
coordiJTators  and  one  full-time  placement  coordinator  are  employed.    There  is  alsQ 
a  part-time  project  director.    Although  some  career  education  takes  place  in  the 
classroom  and  on  Zield  trips,  the  main  emphasis' of  the  program  is  in  working  with 
counselors.    The  four  elementary  project  schools  have  a  part-time  director  and 
two  part-time  career  education  coordinators.    The  only  full-time  staff  member  Is 
an  aide  who  serves  all  four  schools. 


A75  665 


Otk  Rldg«,  Tannesfiitt 


School  Staff.    The  teachers  and  counaelors  who  were  involvad  fith  students 
in  grades  7-9  partlclpafid  in  this  program.    The  counselor  was  alap  responsible 
for  studenti  in  grades  7-12  and  therefore  was  able  to  devote  only  {^S^ 
time  to  studenti  involved  in  career  education.    The  program  coordinators 
attempted  to  work  primarily  with  teachers  rather  than  students •    This  mea-^t 
that  classroom  activitias  in  career  education  were  generally  conducted  by 
teachers,  although  the  pro:lect  co'ordinators  were  often  present.    All  teachers, 
counselors  and  supervisors  of  the  elementary  project  schools  arc  active  in  the 
program. 

Training.    No  funds  were  available  for  a  nre-school  workshop  for  junior  high 
teachers,  so  all  training  was  conducted  during  achool  houre.    On«tLe»'j0U  "CTSlvi- 
ing  took  place  in  groups  of  three  or  more  and  there  was  always  a  career  education 
counselor  or  the  school  principal  present.    Sometimes  one  coordinator  would  take 
a  class  while  the  other  worked  with  the  teacher  and  occasionally  the  coordinators 
worked  Vith  teacher  and  class  as  a  unit,    A  three-week  workshop  In  career  education 
was  conducted  for  elementary  school  teachers  during  the  summer  prior  to  Initiation 
of  the  program.    Seventy-two  teachers  from  the  project  schools  participated  in  the 
workshop,  for  which  they  receivea  three  hours  credit  from  the  University  of  Tennessee 
and  a  stipend  of  $235.00. 

Community  Resources.    All  arrangements  for  use  of  community  resources  were 
made  by  the  program  coordinators.    Extensive  use  of  resource  speakers  who 
represented  a  wide  variety  of  o.:cupations  and  industries  proved  very  successful. 
Community  business  and  industry  contacts  were  also  utilized  in  the  planning  of 
field  trips.    At  the.  elementary  level  the  children'?  parents  provided  aa 
abundant  supply  of  resource  speakers.    Area  businesses  were  very  cooperative 
in  donating  scrap  materials  for  student  activities  and  field  trips  were  easy 
to  schedule.    On  Career  Day  the  public  was  invited  to  come  and  learn  about  the 
career  education  program  and  community  interest  proved  to  be  very  high. 

Curriculum  ^Ositerials.    A^" ninth  grade  English  unit  was  developed  by  the 
teachers  w^-th  assistance  from  the  career  education  coordinators.    A  number  of 
curriculum  guides  developed  by  other  programs  were  used,  as  were  some  com- 
mercially available  slides  and  films.    Much  of  the  hardware  was  developed  by 
the  TAEC  staff.    The  materials  included  a  mobile  tool  identification  unit,  and 
'  a  portable  wall  section  with  complete  electrical  composites*    Students  were 
assisted  in  the  construction  of  Add-A-Ladder ,  multiplication  sticks,  etc.  The 
elementary  school  project  staff  searched  for  available  hardware  and  software, 
both  commercially  produced  materials  and  ones  developed  by  other  career  education 
programs.    Curriculum  guides  were  developed  locally  by  teachers  who  participated 
In  the  three-week  cummer  workshop.    The  coordinator  and  the  aide  planned  activities 
for  the  exploratory  lab. 

Materials  produced  by  the  proj^xt  are  described  below. 

ir    A  Unit  in  Career  Education  in  Ent^lish. 

Print,  19  pages;  intended  for  use  by  teachers  of  grade  9. 

2.    Curricu3,um  Guides. 

Intended  for  use  by  teachers  of  grades  K-6.    This  guide 
suggests  methods  and  materials  f^r  infusion  of  career  education 
into  the  curriculum. 


ERIC 


Oak  Ridge,  Tennessee 


An  Idea  That  Worked.    The  project  used  /arious  hardware  to  involve  the 
students  -n  projects.    A  four-stud  wall  section  containing  all  the  electrical 
components  necessary  to  wire  a  house  was  built  at  the  junior  high  school. 
With  this  was  a  complete  and  well-labeled  control  cabinet  which  also  contained 
necessary  tools.    Through  working  with  these  things  students  learned  basic 
electrical  principles  and  became  proficient  at  removing  and  assembling  various 
pares.  '  ■  • 
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PROJECT  CARE  (CAREER  AWARENESS  AND  READINESS  THROUGH  EDUCATION) 
Andrews  Independent  School  District 
Andrews >  Texas 


Dlstrlc  wnd  Project  Information;  1973-1974 
District  Popv-xation: 


Type  of  Area: 
Students'  Ba  jtground: 

Annual  Family  Income: 


13,000 
Small  Town 
72X  White 

25%  Spanltih  Surname 

40X  $  5,000-9,999 
30%  $10,000-14,999 
15%  $15,000-19,999 
10%^     Under  $5,000 
5%*  $20,000  or  more 


Contact  Person: 


Mr.  Norman  Payne 
Assistant  Superintendent 
405  N.W.  3rd  Street 
Andrews,  Texas 
(915)  523-3640 


District  Project 

\  Schools  Schools 

Number  of  Schools  6  6 

Gra.de  Levels  K-12  K-12 

Number  of  Staff  208  208 

Numbelr  of  Students  2,800  1,800  . 

Years  of  Project  Operation:       1  Project  Funding: 

Federal  $  46,000 

Number  of  Project  Staff:            2  part-time                    'ocal  90,000 

iotal  $136,000 


Approach  to  Career  Education.    Career  education  evolved  as  one  of  the  five 
major  goals  of  the  Andrews  School  District  and  was  based  on  needs  identified 
through  a  needs  assessment  of  all  personnel  in  the  district  in  1971.  Because 
of  its  place  of  prominence  as  one  of  five  district  goals,  career  education 
received  the  support  of  the  local  school  board,  community,  administration  and 
schooi  personnel.    A  written  plan  of  action  consisting  of  two  major  approaches 
for  the  impj^ementation  of  career  education  was  undertaken.    The  first  approach 
was  through  a  guidance  program  which  covered  three  major  areas:  education, 
society  and  careers.     Consequently,  one-third  of  the  guidance  program  of  the 
district  was  related  to  career  education. 


A    econd  approach  was  through  a  curriculum  guide  for  grades  K-12  which  stated 
the  concepts,  specific  objectives  and  learning  activities  to  be  carried  out  at 
each  grade  level  and  in  each  subject  or  departmental  area.    As  was  the  case  with 
the  guidance  program,  the  K-12  career  curriculum  guide  was  stated  in  measureable 
terms.     In  addition,  monitoring  forms  were  completed  which  supplied  feedback  on 
whether  and  what  career  education  concepts  were  being  taught.    The  major  project 
v-omponents  consisted  of  five  elements:  aware^.ess  of  basic  ca  'eer  education 
concepts,  orientation  to  both  concepts  and  exploratory  activities  (  middle  school 
level),  readiness  for  the  world  of  work  (high  school  level),  placement  of  students 
in  part  or  full-time  jobs,  and  management.    Tl.e  management  component  consisted  of 
a  written  plan  which  detailed  all  of  the  tasks  to  be  achieved,  the  persons  re- 
sponsible for  them  and  the  process  objectives  v^ich  would  delineate  the  various 
roles,  responsibilities  and  due  dates  for  completion  of  all  the  project  activities. 


Andrews,  Texas 


Project  Staff.    The  total  school  population  re-eived  career  education 
instruction  and  assistance.    The  project  had  seven  full-time  staff  members: 
a  project  director,  a  project  coordinator,  project  leaders  at  the  high  school, 
middle  school  and  elementary  levels,  a  placement  office  clerk,  and  an  elementary 
level  a^ue.    The  project  director  spent  25  percent  of  his  time  on  the  career 
education  project.    The  project  coordinator  spent  approximately  50  percent  of 
his  time  on  the  project  and  each  of  f.he  three  coordinators  at  the  different 
levels  spent  20  percent.    The  placement  clerk  and  the  elementary  aide  spent 
all  of  their  time  on  career  education  and  related  activities. 

School  Staff.    All  the  elementary  school  teachers  in  the  district  taught 
career  education  concepts.    All  the  middle  school  teachers  worked  on  career 
education  and  related  activities  for  at  least  one  month  of  the  year.  Eighty  percent 
of  the  high  school  teachers  taught  at  least  one  career  education  concept  during 
Che  year. 

Training.  All  teachers  in  the  school  district  participated  in  career 
education  awareness  sessions  as  a  part  of  the  Rogers  Model  approach  to  career 
educatiorr::iaplementat3-^.    The  training  took  place  within  the  Andrews  Independent 
School  District  and  wa    conducted  by  the  Educate  nal  System's  associate  president 
and  by  the  director  of  guidance  for  the  Baltimore  public  schools  in  Baltimore, 
Maryland.    The  primary  purpose  wa .  to  make  teachers  aware  of  the  place  and  importance 
of  career  education  in  the  regulai;  instructional  program.    In  later  inservice 
sessions  the  teachers  were  given  instruction  in  methods  of  incorporating  career 
education  into  the  curriculum.     In  small  group  meetings  on  each  of  the  instructional 
levels  teachers  were  later  involved  it?  monitoring  the  progress  of  the  project. 

Community  Resources,    Each  of  the  elementary,  middle,  and  Mgh  school  levels 
developed  a  file  of  resource  persons  who  would  be  willing  to  work  with  the  schools 
to  teach  about  dj.fferent  aspects  of  various  careers. 

CurrlTTil^ihb^erials.    Two  materials  used  frequently  were  locally  develop^ti.^ 
A  curriculum  guide  describing  career  education  concepts  and  methods  of  teaching 
was  d&veloped  for  grade.  K-12.  -It  included'' explanations  of  performance  objectives 
facilitating  techniques,  related  activities  anl  the  level  of  thinking  required  by 
these.    The  staff  also  developed  a  Behaviorally-Stated  Competency-Based  Guidance 
Guide  which  has  since  become  a  state  model  for  guidance. 

An  Idea  That  Worked.    The  idea  that  worked  most  effectively  was  the  successful 
impleraentation  of  the  guidance  f  cet  of  our  career  education  project.    This  success 
was  due  to  a  positive  attitude  c  i  the  part  of  the  guidance  counselors  and  to  the 
development  of  a  behaviorally-stated  competency-based  guidance  program.  The 
guidance  program  stated  in  behavioral  terms  the  procesnes  and  the  outcomes  to  be 
accomplished  and  the  ..career  domain  of  the  guidance  program.      Both  monitoring  of  \ 
the  .processes  during  the  year  and  the  final  evaluation  activity  assured  that  ^ 
persons  responsible  for  completing  each  part  of  the  project  would  be  visible  and 
their  progress  would  be  noted.    A  Behaviorally-Stated  Competency-Based  Guidance 
P'-ogram,  ac  developed  by  this  project,  has  since  become  the  basis  for  a  state- 
wide guidance  program  and  information  aoout  it  is  available  from  the  Andrews 
Tndependerit  School  District,  Andrews,  Texas. 
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NAVY  CAREER  CHOICES 
Navy  Rtcruiting  Art a  S«v«n 
Dallai.  Texm 


Proiact  Information;  1973-1974 


Population: 
Type  of  Araa: 

Students'  Background: 


Annual  Family  Income: 


Number  of  Schools 
Grade.  Levels 
Number  of  Staff 
Number  of  Students 


Ovtr  1,000,000 

Rural,  Small  Town, 
Suburban,  and  Urban 

65Z  Whltt 

20%  Maxican  American 
8Z  Black 

7Z  American  Indian 

A0%  $10,000-14,999 

20%  20,000  or  more 
20%     Under  5,000 

10%  15.000-19,999 
10%     5,000-  9,99^9 


All 

Schools 
K-12 


Project 
Schools 

K-12 


Contact  Peraca: 

Jamea  W.  Carey 

Educational  Advlaor  to  the 

Commander 
Navy  Recruiting  Area  Seven 
Suite  503 
1499  Regal  Row 
Dallas,  Texas  75247 
(214)  749-2321 


Years  of  Project  Operation:  Project  Funding: 

Number  of  Project  Staff:     8  Full-time 

Approach  to  Career  Education.    The  main  strategy  is  to  offer  as  many  services 
to  school  systems  as  possible.    The  available  materials  and  services  are  capable  of 
being  adapted  to  various  grade  levels.    The  prime  goal  is  to  acquaint  as  many  high 
school  seniors  as  possiblte  with  information  concerning  the  Navy.    Methods  used 
include  lecturing,  accompanied  by  films  and  field  trips  for  quafl-Sands-on  experience. 
Secondary  students  are  the  primary  target  population,  with  elementary  students  secondary. 
Academic,  vocational  education  and  potential  drop-out  students  are  the  main  population 
toward  which  the  project  is  aimed. 

Project  Staff.    The  entire  project  is  currently  at  the  "supportive^*  stage.    If  a 
school  or  teacher  requests  project  input  it  will  be  provided.    At  this  stage  a  "hard"  • 
product  is  not  available,  but  everv  effort  will  be  made  to  meet  the  subscriber's  needs. 

Training.    Training  in  done  on  a  local  basis.    If  naval  personnel  at  the  local 
level  lack  neqessary  material,  funds  are  available  for  supplementary  purposes  through 
local  commands.    Unfortunately,  the  universities  are  not  able  to  provide  all  necessary 
support  services  and  require  more  "professional"  support  from  the  project. 

r     Curriculum  Materlale.    Every  effort  is  made  to  develop  the  necessary  materials 
and  services  for  individual  local  users. 


This  project  open nea  in  five  states:    Texas,  New  Mexico,  Louisiana,  Arkansas  and 
Oklahoma^ 

Er|c  .  ^80 


r.SEA  TITLE  III  CAREER  EDUCATION  * 
DeKaib,  Hooks,  and  New  Boston  Independent  School  Districts 

DeKalb,  Texas 


District  and  Project  Information:  1973-1974 

District  Population: 

Type  of  Area:  Small  Town 

Students*  Background:    66%  White 

33%  Black 

Annoai^  Family  Income:    65%  $5,000-9,999 

20%  Under  $5,000 


Contact  Person: 


Mrs.  Marvella  Pinkham 

Career  Education  Program  Coordinator 

DeKaib  Independent  School  District 

152  S.  W.  Maple 

DeKaib,  Texas  75559 

(214)  667-5041 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 


K-12 
9,500 

Years  of  Project  Operation:  2 
Number  of  Project  Staff:     1  Full-time 


Project 
Schools 

11 
K-12 
235 
7,840 


Project  Funding: 

Federal  Title  III  $19,960 
Total  $19,960 


Approach  to  Career  Education,    The  DeKaib  School  District  was  chosen  as 
a  pilot  career  education  project  because  of  the  district's  strong  secondary 
vocational  program.    This  year  the  career  education  grant  was  extended  to 
include  the  Hooks  and  New  Boston  School  Districts.     The  fundamental  concept 
of  career  education  in  this  district  is  that  all  educational  experiences 
should  be  geared  to-  preparation  for  economic  independence  and  an  appreciation 
for  the  dignity  of  work.    At  the  elementary  levd  the  program  focuses  or, 
awareness  and  information.    At  the  middle  school  level  it  focuses  on 
information,  self-evaluation,  and  exploration.    The  high  school  level  provides 
conMnued  exploration  and  development  of  job  entry  skills.    Upon  leaving 
high  school,  the  student  is  prepared  to  enter  the  working  world  or.  continue 
his  education  at  a  post-secondary  instit.'tion.  college,  technical  institute, 
or  other  program  suitable  to  his  needs,  interests,  and  abilities.    In  grades 
K-8  the  proj'-t  t  coordinator  has  worked  with  teachers  to  develop  a  career 
education  curriculum  which  infuses  career  education  into  all  main  subject 
areas     At  the  high  school  level  career  education  is  infused  into  all  vocat- 
ional'courses.    These  courses  provide  preparation  in  jobs  appropriate  to  the 
area  such  as  farming,  meat  processing,  commercial  cookery  a^d  many  others. 


*  This  project  includes  three  school  districts < 
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In  addition,  a  resource  center  for  career  education  has  been  established  In 
each  of  the  districts  to  provide  audiovisual  and  library  mUterlals  relating 
to  occupational  clusters.    In  addition  to  these  materials,  teachers  us?  dto- 
cjast rations,  discussions,  and  many  hands-on  experiences  to  expose  students 
to  career  education  concepts. 

Project  Staff >    The  project  has  one  full-time  program  coordinator.  In 
the  firat  year  of  project  operation  the  coordinator  served  only  the  DeKalb 
district.    Tt^is  year  •the  coordinator  worked  with  all  three  districts  and 
served  three  elementary  schools,  tvo  middle  schools,  three  Junior  high  schools, 
anl  three  senior  high  schools.    During  this  year  the  coordinator  spent  about 
two-thirds  of  her  time  working  at  the  elementary  and  the  middle  school  levels. 
The  remainder  of  her  time  waa  spent  at  the  Junior  and  senior  high  school 
levels.    Next  year  she  will  spend  a  greater  proportion  of  her  time  with 
junior  and  senior  high  s'^hool  staff.    She  spends  most  of  her  time  working 
directly  with  teachers  but  also  works  Vlth  guidance  counselors,  administrators, 
and  librarians. 

School  Staff.    Classroom  teachers  and  guidance  counselors  carry  out  career 
education  instruction  in  this  district.    In  the  elementary  and  middle  schools 
about  two-thirds  of  .the  staff  actively  participate  in  career  education.  In 
the  junior  and  senior  high  schodls  about  one-third  participate.    Six  to  ten 
teachers  also  serve  on  a  career  education  coimnlttee  for  the  district. 

Training.    The  program  coordinator  has  conducted  training  with  help  from 
some  local  school  staff  and  a  consultant  from  a  higher  education  institution. 
Ten  percent  of  the  teacl.ers  in  ^Iie  districts  have  received  ten  hours  or"  more  of 
trainlrtg  in  career  education.    The  remainder  of  the  school  staff  were  all 
oriented  to  career  education.    Teachers  receive  released  time  to  attend  training 
during  school  hours.    Training  Included  workshops,  trips  and  visits,  and 
individual  conferences  with  the  program  coordinator.    Almost  all  of  th*> 
materials  used  in  training  were  locally  dev'elopsd.    About  half  were  1  itended 
for  students  and  half  fot  teachers. 

Commuillty  Resources.    Teachers  in  these  districts  frequently  arrange  for 
comnunlty  members  to  speak  to  students  about  their  jrobs.    They  also  arrange  for 
students  to  take  trips  to  places  of  employment.    In  addition,  community  materials 
are  oftefh  used  in  classrooms. 

Curriculum  Materials.    About  10  to  15  percent  of  the  materials  used  in  the 
career  education  project  are  materials  Intended  for  teachers.    These  Include 
curriculum  supplements  for  grades  K-8  developed  by  teacher^  and  the  program 
coordinator.    The  remainder  of  the  materials  used  by  the  project  are  commer- 
cially-published student  materials,  mostly  for  elementary  students,  but 
including  some  middle,  junior  high,  and  senior  high  level  materials.    Most  of 
the  materials  used  by  the  project  are  audiovisual  materials.  . 

Matevialo  produced  by  the  project  are  described  below; 
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1.  Curriculum  Supplements  for  Career  Education 

Print,  25-30  pages  each,  Intended  for  teachers  and  administrators, 
grades  K-8. 

2.  Presentation  on  local  occupations  such  as  crop  dustln^.  sawmllllng, 
meat  cutting,  dairy  farming >  and  teaching  and  school  administration. 
Slides,  15-30  minutes.  Intended  for  the  community  and  students, 
grades  7-12. 

An  Idea  That  Worked,    Career  eaucation  Is  currently  being  Integrated 
into  agriculture  courses,  a' popular  vocational  major  In  the  DeKalb  School 
District.    Students  learn  the  fundamentals  of  farm  living  and  wotklng,  ranging 
NQrom  feeding  animals  to  welding  and  repairing  farm  machinery.  •  A  highly 
s^^tcHllzed  trade  in  meat  processing  is  among  the  vocational  features 
ava^aHe  in  the  department.    Through  the  efforts  of  teachers  in  this  depart- 
ment7\rV  farmers  also  partlcpate  in  department  courses  and  receive'  credit 
from  oMpf  several  local  colleges.    In  addition  to  providing  a  service  ^or 
the  comEMmlty,  this  feature  gives  students  exposure  to  the  broad  experl^.uce 
of  those \ho  actually  work  as  farmers. 
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ATTITUDES  TOWAPB  CAREER -EDUCATION  - PROJECT 
Brazosport  Independent  School  District 
'  Freeport>  Texas 


District  and  Project  Information:  '1973-197A 
District  Population:  40,000 
Type  of  Area:  Suburban 


S  tudents  *  Background : 


Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Numbe    of  Staff 
Number  of  Students 


85Z,. White 

10%  Mexican  American 
5Z  Black 

55X  $15,000^19,999 
20Z    20,000  or  more 
20Z    10,000-14,999  ^ 
5%     5,000-  9,999 


Contact  Person: 

Mr.  Bobby  N.  Morrow 
Brazosport  Independent  School 
District 

Drawer  Z  ^ 
Freeport,  Texas  77541 
(713)  265-6181 


District 
Schools 
16 
K-I2 
650 
11,057 


Proj ect 
Schools 
16 
K-12 
650 
11,057 


Years  of  Project  Operation:  1 


Project  Funding: 

Federal  Title  III  $6,000.00 


Approach  to  Career  Education*    The  main  project  objective  for' the  1973-74 
school  year  was  to  bring  about  a  change  in  the  attitude  of  school  staff  members 
and  school  patrons  that  would  be  supportive  of  career  education.  Sixteen 
teachers,  one  from  each  school,  were  selected  to  Implement  this  proposal.  The 
project  staff  felt  that  If  the  community  and  school  staff  could  be  sold  on 
career  education  they  could  then  receive  the  support  needed  to  have  a  successful 
program.    The  16  teachers  or  school  representatives  for  career  education  were 
given  monthly  workshops  and  attended  out-of-dlstrlct  meetings  with  experts  In 
the  field  of  career  education.    With  this  background  the  school  representatives 
made  an  effort  to  persuade  the  teachers  In  their  schools  to  consider  career 
education.    This  was  done  at  faculty  meetings  as  well  as  at  a  three  day  series 
of  distrlct-wlde  Inservlce  meetings.    Parents  were  approached  through  the  PTA 
and  local  civic  clubs.    A  pre  and  post  orientation  test  was  administered  to 
teachers  and  community  ^-esidents  (about  600  in  each  category).    The  results 
indicated  that  the  training  aad  orientation  sessions  had  engendered  a  positive 
attitude  toward  career  education. 

Project  Staff.    Sixteen  teachers  and  two  coordinators  were  involved  in  this 
project 'OT^  a  part-time  basis. 

School  Staff.    The  16  teachers  used  as  part-rime  career  education  repre- 
sentatives were  asked  to  persuade  their  colleagues^  to  implment  a  career  educacion 
program-  in  their  schools  and  to  create  support  for  career  education  in  the 
community  at  large.    They  also  assisted  interested  teachers  ih  devising  methods 
and  ^naperials  that  would  help  Implemevil  career  education  in  the  various  curricu- 
lum subject  areas. 
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Training.    School  representatives  attended  monthly  workshop*  and  four  othei 
meetings  held  outside  the  local  district,  the  latter  with  experts  in  career 
education.  j 

Community  Resources.    The  staff  explored  and  cataloged  many  conmunity 
speakers  and  other  resources  and  materials.    A  slide-tape  presentation  is 
being  developed  dealing  with  the  career  opportunities  available  in  the  district 
giving  job  descriptions  and  the  outlook  for  each.    A  catalog  of  conmunity  estab 
lishments  which  will  invite  classes  to  visit  their  place  of  business  or  field 
trips  is  also  being  compiled. 

Curriculum  Materials.    It  is  hoped  t;hat  the  change  in  conmunity  attitude 
Will  create  a  willingness  to  develop  curriculum  materials.    The  1974-75  project 
emphasis  will  be  in  this  area. 

An  Idea  That  Worked.    The  project  brought  about-  a  change  or  improvement  in 
attitudes  toward  career  education  on  the  part  of  school  staff  and  parents. 
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FIVE  YEAR  FOLLOW-UP  PROGRAM  ~  A  CAREER  EVALUATION  METHOD 

Harlingftn  CISD 
H^rlinBtn,  Text a 


^  Dlf'rlct  and  Project  Information:  1973-1974 
Diatrlct  Population:  25,00O-99>999 
Type  of  Area? 
Sttjdenta'  Background: 


Rural  and  Small  Town 


Annual  Family  Income: 


70%  Mexican  American 
28%  Wilte 

40X  $10,000-14,999 
25%  $  5,000-  9,999 
20%  $15,000rl9,999 
10%  Under  §5,000 
5%  $20,000  or  more 


Contact  Person: 

K.  Fitzgerald 
Director  of  Secondary  Education 
Harllngen  CISD 
1409  East  Harrison  Street 
Harllngen,  Texas  78550 
(512)  423-6060 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

18 
K-12 
600 
12,000 


Project 
Schools 
4 

7-12 
275 
4,900 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:  1  Full-time 


Project  Funding: 

Local  $20,000 


Approach  to  Career  Education^    In  effect,  we  are  trying  to  Investigate  the 
relevance  of  our  educational  program  by  asking  former  students,  during  the  critical 
period  after  their  graduation  or  withdrawal,  to  evaluate  their  school  experience. 
The  program  Is  designed  to  follow  graduates  and  withdrawals  continually  for  five 
years*  through  an  agreement  made  between  school  and  student  at  the  time  the 
student  leaves.    The  program  is  Intended  to  evaluate  and  provide  needs  assessment 
by  having  ex-students  respond,  at  established  intervals,  to  various  questionnaires. 
The  responses  Involve  the  relationships  between  education  in  Harllngen  schools  and 
work/care.er  success  of  the  Indlvldu/ils.    In  the  future,  we  expect  to  computerize 
information,  continue  to  refine  procedures,  gain  expertise  in  analysis  of 
information  and  responses,  and  broadeyTthe  follow-up  program  to  include  Job 
placement  for  In-school  youth  and  sfcudents  leaving  school. 

School  Staff.    Faculty  is  Involved  in  analysis  of  information,  needs  assesG- 
ment,  and  implementation  of  program  changes.    The  program  is  managed  by  an 
executive  secretary  and  supervised  by  the  regular  school  aduinistration. 

Training.    Faculty  meetings  are  held  as  needed  to  orient  the  school  staff 
to  the  program.    The  executive  secretary  was  trained  by  the  administration. 
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Curriculum  Materials.  To  record  the  follow-up  Information  from  graduates 
and  withdrawals,  forma  of  various  kinds  have  been  developed  and  they  are  being 
revised  now  to  reflect  our  experience  to  date.. 

An  Idea  That  Worked.    So  far,  more  than  50  percent  of  the  former  students 
have  participated  and  some  of  the  facts  established  are  these:    most, ask  the 
school  to  provide  more  factual  informaHon  about  job  opportunities,  working 
conditions,  and' job  salaries  and  they  wish  that  teachers  could  relate  Instruction 
more  closely  to  job  needs  and  opportunities •  ^ 
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CAREER  AWARENESS »  GRADES  K<»6 
Honey  Grove  Independent  Schopl  Dletrlct 
Honey  Grove  i_Texee  i^' 


District  end  Project  Information;  1973-1974 


Dletrlct  Populetlbn: 
Type  of  Area: 
Students'  Background: 

Annual  Family  Income: 


Leee  than  2|500 

Rural 

74%  White 
22%  Black 

60%  under  $5,000 
20%  $5,000-9,999 


Contact  Person: 

Mr.  Scott  Ferguson 

Superintendent  of  Schools 

Honey  Grove  I.S.D. 

Box  60 

Honey  Grove,  Texas  75AA6 

•(214)  378r2223 

\ 

District 

Project 

Schools 

Schools 

Number  of-  Schools 

2 

1 

Grade  Levels 

K-12 

K-6 

Number  of  Staff 

48 

20 

Number  of  Students 

630 

420 

Years  of  Project  Operation:  i 

Number  of  Project  Staff: 

1  full-time 

Project  Funding: 
Federal 


\ 


$^18,000 
$18,000 


Definition  of  Career  Education  i 

I     The  effort  of  the  total  public  and  educaticnal  communities \ to  acquaint 
Individuals  with  the  need  for  and  value  of  a  society  that  tecognlzes 
the  value  of  work,  paid  or  unpaid,  in  the  life  of  each  Individual. 

Goals,  /  ^ 

The  project ^as  developed  20  goals  directed  toward  the  elementary,  middle, 
and  high  school  years.    For  example,  a  few  of  the  elementary  ffoals  are: 

1.    The  entering  student  should  develop  an  attitude  of  self-twareness. 
Through  career  education  end  his  home  and  community  experlen<*e8 ,  the 
student  should  Become,  involved  in  a  planned,  sequential    process  of  self- 
awareness,  self -assessment,  and  self-evaluation  which  will  result  in 
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self -identity;  th?.t  is,  he  knows  who  he  is,  what -he  is  like,  ^nd  he.  has 
developed  a  reasonably  internalized  value  system. 

• 

2.  Through  education,  home,  and  community  life,  the  "student  should  be  led 
to  recognize  the  broad  range  of  careers  which  are  available,  and  what  is 
involved  in  th^ development,  growth,  behavior,  training,  and  rewards  of 
persons  engaged  in  specific  occupations. 

3.  From  this  broad  understanding  of  careers,  career-awareness,  tha  student 
should  experience  active  career  exploration  and  preparation  which  leads 

to  career  identity,  or  the  selection  of  a  role  in  the  world  of  work. 


Matei ials 


1.    Set  of  25  Lesson  Plans 

Print,  1-2  pagea  each,  intended  for  teachers,  grades  K-6. 

Each  lesson  plan  includes  career  concepts,  performance  objectives,  list 

of  materials,  lesson  description,  ai?d  anticipated  results. 


The  Project 

'  ,    Finances.    Seventy  percent  of  project  funds 'for  this  year  was  spent  for 
project  staff  salaries.    Twenty  percent  was  spent  for  curriculum  materials  for 
classroom' -use  and  ten  percent  to  compensate  staff  development  pa  ;tlclpant.. 

Project  Staff.    The  project  employs  one  full-time  project  director  who  wa's 
formerly  a  teacher  of  social  studies.    The.i.roject  director  spends  about  75  per- 
cent of  his  time  working  directly  with  elementary  teachers.    The  remainaer  of 
his  time  is  spent  in  working  wi^h  the  elementary  principal,  counselor,  and  li- 
brarian,   and  in  planning.    Thus  far,  the  focus  of  the  project  has  been  grades 
K-6,  although  the  district  has  developed  goals  for  higher  grades  and  hopes  to 
expand  the  project  eventually. 

Training.  During  -his  year,  training  was  conducted  by  the  project  staff, 
local"^^!  staff,  and  consultants  from  other  school  districts.    Most  of  tne 
^  school  staff  received  10  or  more  hours  of  training.    The  remainder  received 
an  orientation  to  career  education.    In  addition,  the  projact  director  and 
many  of  the  teachers  participated  in  trainl.    workshops  sponsored  by  the  Texas 
Edu-ation  Agency  Region  X  Education  Servici  '.enter,  a  state-^ded  pilot  pro- 
ject ser%'ing  10  school  districts.    Training  included  information  a'-out  the 
world  of  work,  community  resources,  m.iterials,  ai.d  curriculum  development. 
Training  took  place  d.:ring  school,  in  the  evenings,  and  during  the  summer.  Most 
<jf  the  jnateriaXs  used  in  training  are  locally  developed.    The  remainder  are  com- 
mercially-published or  developed  by  the  Education  Service  Center. 

Curriculum  Materials.    About  half  of  the  career  education  instructional 
materials  used  bv  the  project  are  locally  developed.    The  remainder  are  drawn 
from  commercial  and  non-commercial  sources.    About  hal-f  of  the  curriculum 
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mAt«rltl«  uttd  «r«  itudtnt  material!  and  half  taacher  materlali.    Tha  project 
dlractor  and  taachara  havt  davalopad  lampla  laison  plani  In  caraar  tducatlon 
for  gradas  K-6.   Tht  projact  dlractor  has  also  Idantlflad  usaful  curriculum 
guldas*ax^  studant  natatials/  and  has  purehasad  sota*  matarlals  for  classroom 
usa*    Othar  tnatarials  are  avallabla  on  loan.    Tha  matarlals  sra  both  in  print  \ 
an4  gudiovlsual  form,  and  hava  all  baau' davalopad  since  1970. 

'  'Community  Rasources/  The  project  director  has  Identified  and  cataloged 
community  speakers,  trips,  and  matcrl&ls ,  and  arranges  for  use  of  these  re- 
sources •       -  ■       .  ,  ^ 

Public  *  Information .    The  project  director  shares  Information  about  the  ' 
project  %ri.thln  the  district  by -speaking  at  meetings,  sending  newsletters.  In- 
viting visitors,  and  preparing  frequent  news  Items  for  the  local  newspapers^ 
'Information  Is  provided  for  parerits,  employers »  and  other  community,  organlza-^^ 
tlons.    The  project  director  disseminates  information  otjtslde  the  district  by  ^  , 
attending  meetings,  sending  newsletters,  and  inviting  visitors.  ^ 

The  School  Instructional  Program 

Staff.  About  80  percent^  of  the  elementary  classroom  teachers  in  the  dis-  , 
trlct  are  actively  participating  in  career  education.  The  elementary  principal 
and  librarian  are  also  Involved  in  career  education. 

Content.    Based  upon  a -locally-developed  definition  6f  career  education  and    ^  / 
the  CCEM  tenets  of  career  education,  the  project  has  developed  broad  career  edu- 
cation goals.    Some  examples  kre  giverf  above.    Using  these  broad  goals,  detailed 
objectives,  stated  in  terms  of  student  behavifers,  have  been  created  for  each 
of  the  sample  career  education  lessons  developed  by  teachers  in  the  district.  ^ 
The  career  education  curriculum  deals  with  many  aspectc  of  life,  and  differs  from 
the  regular  curriculum  in  that  it  introduces  the  awareness. of  the  world  of  work 
to  students  in  grades(K-6.    In.  this  district,  the  career  education  curriculum 
pre'cedes  vocational  education,  parallels  it,  contains  it,  and  is  an  alterna- 
tive to  vocational  education/ 

Methods.    The  methods  used  to  teach  career  education  do  not  differ  f ronj 
traditional  methods,  but  do  include  greater  use  of  demonstration,  discussion, 
student  projects,  and  hands-on  ^experiences.    Teachers  have  created  sample  les- 
sons In  which  career  education^ is  infused  into  many  subject  areas.    Using  these 
as  examples,  teachers  are  continuing  tc  infuse  career  education  into  these  sub-' 
ject  areas. 

Evaluation  it  .  ♦  . 

Internal  Evaluation >    No  internal  evaluation  of  the  project  has  been  con- 
ducted. 

External  Evaluation.    Durlag  this  year,  the  Region  X  Education  Service 
Center  htas* conducted  an  external  evaluation  of  the  project.    Through  interviews 
and  questionnaires  directed  toward  the  project  director,  the'schobl  staff ,  and 
students,  the  areas  of  project  financing,  project  staff,  staff  training,  curri- 
culum materials,  use  of  commu^iits^  resources ,  and  dissemination  of  public  Infor- 
-ation  have  been  ev^uated.  {  ^ 
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LUFKIN  'rummer  INSTITUTE  FOR  TEACHERS 
.  Lufkin  School  District 
'  ifkin>  Texas 


District  and  Project  Information:  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 
Students '    Background : 


Small  Town 

60%  White 
30Z  Black 


Annual  Family  Income:      jqj;  $io,O00-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff, 
Number  of  Students 


District 
Schools 

14 
K-12 
350 
8,200 


Project 
Schools 

13 
K-12 

8,200 


Contact  Person:  * 

Ms.  Christine  Seago 
Assistant  to  Project  Director 
Lufkin  Summer  Institute  for  Teachers 
800  E»  Denman  Avenve 
Lufkin,  Texas  75901 
(713)  634-<696 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


Project  Funding: 

Total  $73,000 


1  I^ll-tlme 
1  Part-time 


Definition  of  Career  Education  ,  1 

Giving  students  an  opportunity  to  explore  and  become  aware  of  the  world  of 
work,,  their  own  proclivities,  and  their  own  talents  and  skills.  j 

' Goals  ,  > 

The  key  goals  of  this  project  are  the  development  of  career  concepts,  multir 
ethnic  relations,  and  reading  skills. 
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Maf  rials 


1.    IndlvldiMil  Taachar  Instruction  Modulas 

Print  and  Audiovisual,   1^  weeks  of  class  time  each 

Intended  for  tet^ihers  and  students,  grades  R--12 
"2.    Design  to  convey  career  education  via  reading.  In  addition  to  developing 

multl-ethnlc  understanding 


Project  Staff*    The  project  staff  Includes  a  project  director,  an  assistant 
to  the  project  director,  and  three  librarians,  although  not  all  are  paid  out  of 
project  funds.    The  project  director  was  previously  a  professor  of  education. 
^Is  assistant  was  formerly  a  secondary  school  teacher  of  bigllsh*    The  project 
staff  spend  about  70  percent  of  their  time  working  directly  with  elementary 
teachers.    The  remainder  of  their  time  Is  spent  with  school  staff  at  other  grade 
levels* 

Training*    Training  in  the  district  was  conducted  by  .project  staff  and  con- 
sultants from  higher  education  institutions*    Ab.out  15  percent  of  the  teachers 
in  the  district  and  a  third  of  the  guidance  counselors  have  participated  in 
training*    Training  activities  took  place  during  the  stimmer  and  after  school* 
The  training  activities  particularly  stressed  curriculum  development  in  the 
areas  of  career  education  concepts,  multi-ethnic  understanding,  and  the  teaching, 
of  read^g* 

Ctlrriculim  Material*    All  of  the  instructional  materials  used  in  the  pro** 
gram  are  the  teacher  materials  developed  in  the  training  workshops  described 
above*    Each  teacher  involved  in  training  developed  one  or  more  instructional 
modules  in  reading  which  were  designed  to  develop  students^  career  education 
and  ethnic  understanding.    Host  of  the  modules  developed  are  at  the  elementary 
level.    The  project  staff  have  identified  useful  student  materials  vhlch  they 
have  purchased  for  classroom  use*    They  also  loan  and  circulate  currlculxxm 
guides  and  student  materials*^ 

Community  Resources*    The  project  staff  have  identified  and  catalogued 
community  speakers,  trips,  and  materials,  and  make  arrax^gements  for  teachers 
to  use  these  resources* 

"   Public  Information*    The  project  staff  share  information  within  the  dis- 
trict hj  speaking  at  meetings  and  inviting  visitors  *^They  disseminate  informa- 
tion butslde  the  district  by  th^*^  same  methods* 
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The  School  Instructional  Program 

.Staff.    Career  education  instruction  in  the  district  is  Carried  out  by  class- 
room ^tekchiers.    About  30  percent  of  the  elementary  teachers  in  the  district  and, 
five  to  ten  percent  of  the  teachers  at  other  grade  levels  are  actively  participa- 
ting in  career  education. 

Content.    Based  upon  the  definition  of  career  education  used  by  the  project 
and  the  broad  goals  stated  above,  detailed  objectives  expressed  in  terms  of  stu- 
dent behaviors  are  spelled  out  within  each  module.    The  content  of  the  career  • 
education  curriculum  deals  with  work,  citizenship,  family  life,  leisui^e,  ethics 
and  morality,  esthetics,  and  multi-ethnic  relations.    In  this  district,  career  • 
education  precedes  vocational  education.    This  curriculum  differs  from  the  regu- 
lar curriculum  in  that  the  teacher  is  asked  to  relate  career  education  and  life'- 
work  concepts  to  each  subject  area.  ^'  • 

Methods .    The  metliods  used  to  teach  the  career  education  curriculum  include 
a  much  greater  use  of  multi-media  techniques  and  hands-on  activities  v  than  does 
stli6  regular  curriculum,    tareer  education  is  infused  in  the  areas  of  language 
arts/reading/English,  mathematics,  science,  and  social  studies  at  all  grac^e 
levels. 


Evaluation  ^  \. 

'internal  Evaluation.    No  internal  evaluation  of  the  project  bias  been  con- 
ducted. 

External  Evaluation.    A  consultant  conducted  an  external  evaluation  of 
s;:aff  training  and  curriculum  materials.    The  evaluator  conducted  interviews 
with  pr^oject  staff  and  school  staff  and  reviewed  the  products  they  had  produced 
in  order  to  complete  this  evaluation. 
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.ORANGE  CODNTY  COOPERATIVE  ^ 
West  Orange  Cove,  Little  Cypress,  Bridge  City,  Vidor,  and  Orengefr'eld  School  Districts  \ 

Orange,  Texas 


Dlstricta  and  Project  Information:  1973»197A 
Die tricta. Population:  100,000-499,999 


'  Type  of  Area: 


Rural,  Small  Town 
Surburban  and  Urban 


Students*  Background:  82Z  White 

18Z  Black 


Annual  Family  Income:  40% 


20Z 
15% 
15%. 
10%. 


$15,000-19,999 
$10,000-14,999 
$  5,000-  9,999 
$  Under  $5,000 
$20,000  or  more 


Number  of  Schools 
Grade  Levels 
Nunber  of  Staff 
Number  of  Students. 


Districts 
Schools' 
28 
K-12 
1,250 
20,000 


Project 
Schools 
28 
K-12 


Years  of  Project  Operation:  2 

Number  of  Project  Staff :         '6  Full-time 


Contact  Person: 

Mr.  Gerald  Eddlemon 
Director 

Orange  County  Cooperative 
P.O.  Box  1107 
Orange,  Texas   .  77630 
(713)  88605700 


Project  Funding: 
Federal  VEA 
Local 
Total 


$118,000 
13,617 
$131,617 


'  Approach  to  Career  Eiiucation.    The  approach  taken  is  one  of  selling  teachers, 
conottmity  and  parents  the  Idea  and  rationale  behind  career  education.    In  the 
^schools,  this  goal  has  been  acconylished  by  Inservlce  training,  primarily  aimed 
at  the  understanding,  isq)lexaentatlon  and  inclusion  of  career  education  concepts  at 
all  levels  through  an  interdisciplinary  approach.    If  the  teacher  is  to  be  a  major 
influence  Hi  career  education,  she  must  be  assisted  and  encouraged.  Therefore, 
the  project  staff  has  coordinated  their  efforts  with  teachers  to  come  up  with 
methodologies  and  materials  that  are  effective.    The  project  works  cooperatively 
with  ongoing  vocational  programs,  and  helps  with  job  placement  for  students. 

Project  Staff.    The  project  staff  include  six  full-time  members.    These  persons 
3evote  all  their  time  to  career  education.    The  staff  includes  a  director,  four 
elementary  consultants,  and  one  placement  coordinator.    The  elementary  coordinators 
spend  approximately  85  percent  of  their  time  working  with  teachers  and  developing 
programs,  and  15  percent  In  inservlce  training  toward  full  in^plementation.  The 
project  staff  work  with  all  28  of  the  schools  in  the  county. 

School  Staff*    The  classroom  teachers  bear  the  primary  responsibility  for 
carrying  on  career  education  In  the  classroom.    There  are  many  schools  that  also 
involve  guidance  counselors  and  teachers  in  froup  interaction,  decision  making  and 
job  information  activities,  many  of  which  take  place  outside  the  classroom.  Although 
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the  project  is  being  implemented  in  all  of  the  schools,  only  about  75  p^cent  of  ^he 
educators  are  actively  in^letnenting  career  education  procedures.. 

Trainings    Training  takes  place  primarily  in  the  schools.    There  are  combined 
efforts  in  some  cases.    One  county-wide  inservice  training  program  involved  all 
ceacher^  of  grades  K-12^  bringing  together  teachers  from  all  of  the  schools  on  a 

'  show  and  tell/  bring  and  brag  basis.    Teachers  also  visited  various  places  of 
business  within  the  community.    The  purpose  of  the  training  was  first  to  inform 
and  later  to  provide  expertise  and  materials  for  iiqilementation  based  on  the  teachers 
involvement  and  interaction.    After  the  initial  inservice  training,  all  of  the 
elementary  teachers  were  involved  in  the  program  and  85  percent  of  the  high  school 

.  teachers  participated.  *  '  v  * 

0  ^   N  ^  V- 

Community  Resources.    Initial  contacts  for  resources  were  made  personally 
by  both  project  staff  members  and  the  director,  project  director  has  niade 

over  50  presentations  to  civic  and  parent  groups^  regarding  xareer  education  and  , 
the  community  role  in  it.    A  resource  file  has  been  i^eveloped  and  correlated* with 
the  fifteen  occupational  clusters.    The  program  utilizes  many  parents  who  come  into 
classrooms  and  discuss  their  work  with  students /  Both  the  students  and  the  parents 
enjoy  these  visits  Imensely.    Business  and  industry  have  also  been  cooperative  in 
every  way  possible.  ,  '  . 

Curriculum  Materials.    Materials  -for  all  levels  are,  used,  75  percent  of  which 
are  locally  developed.    Partl,cipatlng  staff  have  also 'developed  filmstrips  and 
slides,  primarily  aimed  at  the  elementary  levels.    About  half  of  the  materials  . 
J    developed  are  for  students  and  half  are  for  teachers. 

I  ■  -  ■  '  " 

\  Materials-^iroduced  by  the  project  are  described  below:  * 

\  ,  .  •  ' 

1.  How  I  Handbook 

Print,  35  pages,  intended  for  students,  grades 

2.  How  II  Handbook  . 

Print,  225  pages,  intended  for  students,  grades  K-6. 

3.  Flagon  the  Dragon  •  •  ' 
Slides,  18  minutes,  intended  for' students,  grade  3. 

4.  Filmstrips  -  Various 

Filmstrips  of  varying  lengths  intended  for  variotis  grade  levels.  - 

5.  Gaaes  and  Puzzles 

An  Idea  That  Worked.    When  the  project  first  began  it  was  decided  to  adopt 
some  sott  of  animated  character  to  help  introduce  elementary  children  to  career 
education.    It  was  also  thought  that  this  character  might  draw  community  and 
teacher  attention  so  the  project  migjit  have  d  central  theme  to  build  around.  An 
orange  and  purple  dragon  was  chosen  for  this  purpose.    Before  the  beginning  of 
school,  project  staff  drew,  colored  and  laminated  35  dragons  to  be  placed  at  two 
locations  in  each  of  17  <J.ementary  schools.    The  student  and  teachcfr  interest  was 
great,  so.it  was  decided  to  have  the  elementary  students  participate  in  a  ''Name 
the  Dragon"  contest.    Contest  rules  were  set.    Approximately  3,500  students  became 
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involved  In  naming  our  dragon,  "Sir  Laamalot".    Thla  dragon  now  adoma  tha  covara 
of  all  of  our* aatarlala  and.praaantatlona,  and  projaet  ataff  ara  laughingly  referred 
to  aa  tha  "dragon  paopla"*    Thla  Idea  definitely  accon^Uahed  Ita  objective. 
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PUTTING  THE  U  IN  EDUCATION  * 
.  Plainview  Public  Schools 
Plairivlew,  Texas 


Dis|:rict  and  Project  Informaflon:  1973-1974 
District  Population:  2,500-9,999 


Type  of  Area: 


Rural  and  Small 'town 


Students*  Backgroxind:    50%  White 

42%  Black 

8%  Mexican  Anterican 

Annual  Family  Income:    60%  $10,000-14,999 

•  15%-$15;000-19,999 
15%  $  5,000-  ft, 999 


Nuttb'er^of"~SchooTs 
Grade  Levels 
Number  o*f  Staff 
Number  of  Students 


District 
Schools 
11 
K-12 
350 
5,650 


'Project 
Schools 
4' 
K-12 
39 

.  2,350 


Contact  Person: 

Mrs.  Elizabeth  Grady 
Careev  Education  Project 

Coordinator 
Putting  the  U  in  Education 
Plainview  Public  Schools 
P.O.  Box  1540. 
Plainview,  Texas  '79072 

(806)  296-5563 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:        5  Part-time 


Project  Funding: 


Approach  to  Career  Education >  'This  district  is  one  of  five  satellite 
districts  served  by  the  Texas  Region  XVII  Educational  Services  Center.  The, 
district  drew  their  career  education  program  from  the  California  State  Department 
of  Education,  utilizing  trainers,  materials,  and  local  school  consultants  from  . 
California.    The  program  is  designed  to  make  subject  matter  more  relevant* and. 
meaningful  to  the  Individual  student  by  focusing  on  occupational  choice  and  , 
*  self-awareness  for  students  in  grades  K-12.    The  program  aims  to  help  students 
achieve  career-awareness,  self-awareness-^  attitude  development,  educational 
awareness,  economic  ^awareness,  and  consumer  competencies  beginning  in  kinder- 
garten.   In  grades  7-8  students  are  assisted  In  career  planning  and  decision 
making,  skill  development,  and  career  orientatioti.    In  grades  9'^12  students 
participate  in  career  exploration  and  career  -preparation.    In  this  project  ' 
career  education  is  infused  in  all  subject  areas  at  all  grade  levels,  althotigb 
grades  7-12  have  required  more  effort  for  infusion.    Career  education  In  this 
district  contains  vocational  education.    Teachers  tnake  frequent  use  of  student  ; 
projects  and  research  in  grades  K-12  and  provide  many  hands-on  experiences, 
especially  in  secondary -grades.    The  program- has  also  made  effective  use  of 
learning  center  experiences  for  students  in  gradeo  K-6. 


This  report  describes  only  career  education  accivities  in  the  Plainview 
Public  Schools,  one  of  five  satellite  schools  in  a  Texas  Region  XVII- 
Educational  Services  Center  project. 
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Pro j set  Staff*    Career  educatioa  in  this  district  was  orgaAired  by  a 
cotaaittee  ot  five  vho  all  serve  part  tinie.  "One  is  the  project  coc^rdinator 
vho  is  also  elementary  curriculum  coordinator  for  the  district.    Pour  others 
are  principals  of  <t;tie. four  schools  served  by  the  project;  two  at  the 
elementary  level,  one  at  the  junior  high  school  level,  and  one  at  the  senior 
high. school  level.    The  project  staff  divide  their  time  equally  across  grade 
levels  and  work  primarily  with  teachers  and  librarians. 

School  Staff.    Teachers  working  in  the  classroom  and  guidance  counselors 
working  /outside  the  classroom  carry  out  career  education  instruction  in  this 
district.    About  11  percent  of  the  elementary  school  staff,  6  percent  of  the 
juxUor  high  school  staff ,  and  15  percent  of  the  senior  high  school  staff 
actively  participate  in  career  education. 

Training.    Consultants  from  the  California  State  Department  of  Education 
and  a  co^isaltan^-from  a  Calif oraia  school  district  conducted  training  for  all 
of  the  staff  in  the  project  schools.    Staff  received  released  time  to  attend 
training  during  school  hours.'  The  training  sessions  Included  lectures  and 
group  and  individual  conferences  with  the  cons\iltants.    Training  included  an 
orientation  to  career  education  and  emphasized  teaching  techniques  by  which 
career  education  could  be' infused  into  regular  subject  matter.    Information  , 
was  also • provided  about  the  world  of  work,  the  use  of  community  resources, 
curriculum  development,  and  selection  of  materi"aj.s.    Many  materials  from 
projects  throughout  the  State  of  California  were  tis^d  in^  training. .  Most  of 
these  were  professional  materials,  although  some  student' materials  were  used. 

Community  Resources.    The  project  has. not  stressed  the  tise  of  community 
resources  thus  far. 

Curtricultm  Materials.    All  of  the  materials  used  by  the  project  are 
developed  \j  California  school  districts  or  the  State  Education  Department. 
The  Region  X7XI  Education  Service  Center  has  purchased  a  set  of  materials 
for  each  teacher  in  the  project  schools.   'Extra  sets  are  also  available  in 
libraries.    Half  of  the  student  and  teacher  materials  used  in  the  district  are 
at  the  senior  bigh  school  level.    Thirty. percent  are  junior  high  school  materials 
and  20  percent  are  elementary  materials.    About  80  percent  of  the  materials 
are  in  print  and  the  remainder  are  audiovisual  materials.    The  project  has 
not  developed  any  taaterials  of  its  own  thustfar,  but  plans  to  do  so*  in  the 
future. 
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•career  education  pilot  program 

Richardson  Independent  School  District 
Richardson^  Texas 


District  and  Project  Information;  1973-1974 
District  Population:  140,000 


Type  of  Area: 
Students'  Background: 


Suburban 


Annual  Family  Income:        $15,000  (Average) 


Contact  Person: 

Mr,  Dave  Pullias 

Career  Education- Coordinator 

.Richardson  Independent  School 

District 
Richardson,  Texas  75080 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
37 
K-12 
1,700 
33,000 


Project 
Schools 
>  T" 
K-12 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


Project  Funding: 


1  Full-time 
3  Part-time 


Approach  to  Career  Education ♦    The  program's  goal  was  Infusion  of  career 
.education  into  the  existing-  curriculum.    In  order  to^  do  this  staff  development 
programs  were  developed  for  .the  faculties  of  the  pilot  schools.  The  teachers  were 
presented  witK  various  meJ:hods  of  infusing  career  education  into  the  curriculum  i 
and  were  given  practice  in  doing  so.    They  were  asked  to  relate  their  activities 
tfO  a  pre-determined  list  of  career  development  concepts.  These  concepts  dealt 
with  self  awareness,  as  well  as  career  awareness.  The  activities  that  were  developed 
by  the  faculties  and  tested  in  the  classroom  were  then  organized  into  curriculum 
guides  for  the  different  grade  levels. 

Project  Staff.    Career  education  is  directed  by  one  full-time  central  staff 
member.    Each  pilot  school  has  a  campus  coordinator  for  care^  education.  These 
people  are  regular  classroom  teachers  but  are  granted  released  time  for  coordinating 
career  education  in  their  buildings,    ^[his  released  time  is  made  available  to  all 
teachers  in  the  pilot  network  of  the  Region  X  Educational  Service  Center's  career 
education  project.  Plans  call  for  additional  project  staff  members  for  the^  1974*-75  . 
school  year. 

School  Staff.    While  all  teachers  were  encouraged  to  infuse  career  education 
into  the  curriculum,  no  one  was  forced  to  participate.    As  a  result  career 
education  got  off  to  a  positive  start.  Within  the  pilot  schools,  approximately  80 
percent  of  the  staff  has  worked  with  the  career  education  concept.  -  Cotmselors 
have  also  contributed  greatly,  particularly  in  the  area  of  self«awareness. 
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a 

\  Trailing.    Staff  d^valopmtnt  was  to  ba  tha  kay  to  tha  succass  of  tha  caraar  ^ 
aducatlon  prograa*    Inaarvlca  training  vai  couductad  for  all  taachars  Involvad  aa 
irall  aa  for  administrators  and  couasalort*    Tha  staff  davalopmant  was  conductad 
prlaarlly  In  tha  form  of  irorksHops  providing  tha  partldpaatr  with  hands-on 
axparlancas« 

Coaanmlty  Basoorcas^  Contact  parsons  In  buslnass  and  Industry  vara  Idantlfiad 
and  aakad  to  assist  taachars  In  sacurlng  community  rasourca  paopla*    A  list  of 
thaaa  paopla  was  fumlshad  to  all  taachars  involvad  In  tha.  projact. 

Curriculum  Matariala>    Slnca  It  was  hopad  that  t*.a  caraar  aducatlon  approach 
would  ba  davalopad  by  ta^hara,  no  pra-plannad  progra*"  or  curriculum  guide  was 
used  to  begin  ^a  prograis.    As\a  result,  locally  developed  and  classroom  tested 
curriculum  materials  are  new  avallabla.    The  career  education  dapartmsnt  was 
provided  with  a  very  substantial  budget  for  purchiiing  supplementary  materials 
foti  use  In  the  classroom* 

» 

An  Idea  That  Worked*    Since  most  counselors  ln|our  school  district  were 
trained  primarily  to  help  stxidents  select  college  preparatory  programs  and  not 
career  paths,  sorsathlng  had  to  be  done  to  acquaint  them  with  the  world  of  work. 
To  do  this,  monthly  field  trips  were  organized  for  counselots*    They  toured 
biislnesses  and  industries  in  the  area.    They  were  Informed  alcut  the  types  of  people 
hired.  Job  requirements,  working  condltionst  wages,  the  education  required  for  ^  • 

different  Jobs,  and  so  forth.    They  were  also  given  an  opportunity  to  speak  ^ 
directly  to  personnel  who  provided  them  with  very  valuable  information* 
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CAREER  EDUCATION  PROJECT  ^ 
Region  Ten  Educatlou  Service  Center 
Richardson »  Texas 


Districts  and  ^Project  Information:  1973-74 
Districts  Population:  1,221,000 
Type  of  Area: 


Students'  Background: 


Annual  Family  Income: 


-Nusiber  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Sttidents 


Rural,  Small  Town, 
Suburban  knd  Urban 

75Z  White  ' 
18Z  .Black 
6Z' Mexican  American 

/ 

,33l  $  5,000-  9i999 
l24Z  10, 000-14^999 
ioZ     Undar  5,000 

14Z  15,00b-19!,999 
\9Z    20,000  or  more 


Contact  Person: 

I 

Mr.  John  C.  Shirley 
Project  Coordinator 
Career  Education  Project 
400  East  Spring  Vall«^ 
P.O.  Box  1300 
Richardson,  Texas  75080 
(214)    231-639^,  ext.  80' 


Districts 
Schools 
278  . 
K-12 
11,508 
195,921 


Project 
Schools 

48 
K-12 
1,898 
35,710 


Years  of  Project  Operation:  2 
Number  of  Project  Staff:    3  Full-time 


Project  Funding:. 
Federal  VEA 

Title  III 

Total  . 


$  42,000 
lOOjOOO 


i42;ooo 


Approach  to  Career  Education.    In  the  fall  of  1972, the  project  assisted  two 
pilot  districts  in  an  eight  county  region  (Region  Ten)  of  North  Tex^s  with  the 
Installation  of  a  coiiQ>rehen8ive,  K'-12  career  education  px  gram  at  selacted*  campus 
sites*    During  the  pprlng  and  fall  of  1973,  eight  more  distrlpts  vara  added  to  the 
pilot  network*    The  project  will  serve  approximately  48  campuses  In. 12  dlftrlcts 
during  the  1974-75  school  year*    The  development  and  Insta^  Atlon  of  a  comprahensive 
career  ^ucatlon  program  in  these  12  LEAs  takes  place  In  three  steps*    First,  a 
systemAtic,  district-wide  plan  of  action  for  implementing  career  education  ls\ 
developed.    The  plan  includes  general  goals,  roles,  responsiblliti)^s,  identification 
and  allocation  of  resources,  z?caitoring  and  evaluation,  Inservlce  plans,  curriculum 
development,  scope  and  sequence,  and  a  time'  line  for  completing  project  activities. 
Second,  a  systematic  staff  training  program  is  designed  to  provide  project  petfsonnel 


it  "  ^ 

The  Region  Ten  Career  Education  Project  is  working  primarily  with  a  pilot  network 
of  12  Local  Education  Agencies  (LEAs)  within  the  region.    Figures  and  percentages 
reported  hei:e  represent  totals  for  all  12  Local  Education  Agencies* 
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with  the  plazinlng  and  teaching  skills  required  for  succeasful  implementation  of 
career  education.    This  includes  follow-up  with  individual  teachers  at  the  caii5)U8 
level  during  the  school  year*    Third,  a  comprehensive  collection  of  multimedia 
career  education  materials  is  circulated  and  used* 

Project  Staff*    The  full-time  project  staff  includes. a  coordinator  aj^  two 
consultants.    During  the  1974-75  school  year  the  project  will  serve  at  le«t 
one  elementary,  one  junior  Mgh  school  and  one  high  school  for  each  of  the  12 
pilot  districts.    However,  the  project  staff  offers  consultant  services  to  all 
81  school  distiricts  within  Region  Ten  on 'a  more  limited  basis.    They  work  ^th 
both  administrators  and  teachers,  spending  approximately  two-thirds  of  their  time 
with  teachers. 

School  Staff.    Each  of  the  12  LEAs  has  a  district  coordinator  and  a  campus 
coordinator  for  the  pilot  career  education  project  sites  within  the  region.  The 
goal  of  each  LEA  team  is  to  promojte  iOO  percent  staff  involvement  at  *each  pilot 
site.*  The  degree  of  success  ranges  from  100  percent  in  one  district,  to  75  per- 
cent participation  among  the.  elementary  staff  and  25  percent  of  the  secondary 
level  staff  in  another  district. 

Training.    Staff  development  is  the  major  thrust  of  Region  Ten's  career 
education  project.    The  project  serves  each  pilot  district's  needs  with  staff 
training  designed  to  orient  them  to  career  education  concepts  and  provide  each 
individual  educator  with  the  skills  and  competencies  needed  for  successful  planning 
and  implementation.    During  the  school  year  a  series  of  workshops  are  held  for 
teams  of  pilot  school  personnel  including  administrators,  counselors,  and  academic 
and  vocational  teachers.    These  workshops  take  place  at  the  Education  Service  Center 
and  in  the  local  district. 

Community  Resources #    The  project  staff  helps  local  LEAs  learn  to  use  community 
resources.  Staff  members  themselves  use  these  resources  in  planning  project 
organization  and  follow-up  activities.    Some  of  the  participating  pilot  districts 
have  Identified  and  cataloged  community  resources. 

Curriculum  Materials.    The  project  has  accumulated,  and  continues  to  expand 
and  maintain,  a  collection  of  multimedia  materials  including  hundreds  of  com- 
mercially produced  and  teacher-made  items.    The  materials  are  available  on  a 
loan/circulation  basis  for  student  and  staff  use  at  the  elementary  and  secondary 
levels.    Ii:  addition,  a  nmber  of  career  education  curriculum  plans,  ideas, 
activities,  and  units  have  been  develpped  by  pilot  district  personnel  and  widely 
disseminated  within  the  region. 

Materials  produced  by  the  project  are  described  below. 

1.  Career  Education  "Mini"  Units. 

Print,  250  pages;  intended  for  use  by  teachers  in  grades  K-12. 
Curriculum  units  developed  by  pilot  district  personnel  for  use 
at  all  levels  and  in  most  subject  areas. 

2.  A  Personal  Letter  to  Ed.  U.  Gator. 

Print,  90  pages;  Intended  for  use  by  any. educator  in  grades  K-12. 

A  practical  implementation  guide 'for  educators  who  may  wish  to  ~ 

start  a  career  education  program. 


Richardson,  Texas 


3.  Career  Education  Materials:    Region  Ten  Education*  Service  Center > 
Print,  61  pages;  intended'  for  use  by  all  tlegion  Ten  educators  in 
grades  K-12.    A  catalog  of  career  education  materials  available 
from  Region  Ten  Education  Service  Center. 

4.  Career  Education  Teaching  Strategy  Mini-Pacs* 

Print,  61  pages;  intended  for  use  by  classroom  teachers  in  grades 
K-12.  An  acciimulation  of  13  technique/methodology  panq)hlets  such 
as  "Role  Playing  Strategy'." 

5'.    Region  Ten  Education  Service  Center's  Career  Education  Project.  _ 
Auto-slide,  12  minutes;  intended  for  use  by  all  educators  in 
grades  K-12.  .  - 

i  '         .  '  -  ' 

An  Jdea  That  Worked.    A  scavenger  hunt  for  career  education  materials  was  held 
at  a  career  education  training  semim^r.    This  was  for  teachers,  counselors,  and 
administrators  of  Region  Ten's  career  education  pilot  districts.    The  participants 
were  divided  into  teaxos  of  five  and  each  Individual  was  given  a  set  of  questions. 
In  order  to  answer  these  they  investigated  such  materials  as  the  Occupational 
Outlook  Handbook, the  SRA  Handbook  of  Job  Facts,  curriculum  guides,  the  Career 
Education  Resource  Guide,  the  Dictionary  of  Occupational  Titles,  the  SRA  Job 
Family  Series,  Popeye  Career  t^luster  Comic  Books,  and  various  other  student  games, 
kits?  and  books.    The  participants  completed  their  scavenger  hunt  by  taking  part  in 
a  model  activity  conducted  by  one  of  several  resource  teachers. 
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CAREER  EDUCATION  PROJECT 
Alplnt  School  District 
AdTlcan  Pork.  Utth 


District  End  Projtct  Information:  1973-1974 
District  Population:  60,000*80»000 


Typs  of  Aru: 
Students'  Background: 


Small  Town 
98%  White 


Annual  Family  Income:       63%  Under  $10,000 

35%  $10,000-25,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
29 
K-12 
810 
19,000 


Project 
Schools 
5 

7-9 
170 
A,  200 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


J 


Contact  Parson: 


Dr.  Stanlay  A.  Laavitt  ^ 

Junior  High  School  Supervisor 

Alpine  School  District 

50  North  Center 

American  Fork,  Utah  84003  - 

(801)  373-9666 


8  Part-time 


Project  Funding: 
Federal 
State 
Local 
Total 


$58,054 
22,900 
24,700 
$105,654 


Definition  of  Career  Education 

Alpine  School  District  Career  Education  encompasses  all  education  and  con- 
centrates on  that  part  of  the  learning  experience  that  helps  the  student  to  dis- 
cover, define,  and  refine  his  t£tlents,  and  use  them  in  pursuit  of  a  career. 


Goals 


1.  A  set  of  career  objectives  will  .be  filed  in  a  portfolio  for  each-  seventh 
grade  student  early  in  the  school  year.    An  orientation  vmit  on  writing 
career  objectives  will  be  given  before  the  objectives  are  written. 

2.  The  career  objectives  written  by  students  in  the  seventh  grade  will  be 
reviewed  at  least  yearly  in  the  eighth  and  ninth  grades. 

3.  Every  seventh  grade  student  will  have  at  least  one  career  oriented 
counseling  interview  with  a  school  counselor  and  the  student's  parents. 

Each  junior  high  school  student  will  have  at  least  three  contacts 

in  d  career  of  his     choice  with  a  person  or  persons  directly  involved 

in  that  career.  This  will  be  acccmplished  by  career  and  quest  days. 
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5.  Each' junior  high  school  will  maintain  a  folder  portfolio  for  each  . 
student  to  make  available  to  the  student  his' career  goals  and  other 
specially  significant  career  materials* 

6.  2ach  ninth  grade  student  will  become  involved,  by  observation  or 
participation,  in  a  real-n^ork  experience  at  the  school  or  in  the 
community  in  a  special  career  area. 

7.  Each  seventh  grade  student  will  take  a,  semester  course  entitled  "Career 
Education". 

8.  Each  eighth  and  ninth  grade  student  will  take  a  pini  course  as  a      .    '  ^ 
sequential  follow  through  from  the  seventh  grade  semester  course. 

9.  Each  teacher  will  become  a  career  teacher. 

The  Project  .  ' 

Finances.  .The  project  began  in  May,  1973  with  $58, 054*00  under  Section 
131(a)  of  Part  C  of  Public  Law  90-576;  and  $5,900.00  in  state  funds  in  kind, 
and  $24,700.00  local  funds  in  kind.    In  March  of  1974  the  state  added  $17,000.00 
to  their  contribution.    Over  three-fourths  of  the  money  is  being  spent  for 
personnel  costs  (mostly  teachers  in  curriculum  development),  small  equipment,' 
and  prepared  curriculxmi  materials.    Some  money  was  spent  In  student  travel  and 
printing  of  curriculxmi  materials. 

Project  Staff.    The  project  staff  includes  a  part-time  project  director  and  , 
a  part-time  assistant  director  serving  for  half  of  the  year  with  a  principal  and 
four  school  coiujBelors  sejci^iixR  oil  a  district  coordinating  xonnittee*  AuXonsultant 
from  a  nearby  university  worked  with  the  project  for  approximately  one  month  during 
the  year.    Fifty  teachers,  counselors  and  an  administrator  vK}fked  for  10  days  in 
June  of.  1973  developing  curriculian.    Twenty-four  teachers  and  counselors  worked 
on  c'unriculxmi  revision  for  two  weeks  in  "June  of  1974.    The  other  teacher  and 
student:  involvement  was  during  the  regular  school  day. 

Training.    Training  was  conducted  during  individual  school  faculty  meetings  , 
by  the  person  from  the  school,  on  the  district  coordinating  conmittee  assisted  by 
the  director,  assistant  director,  and  consultant. 

Materials. 

1.  A  semester  course  for  seventh  grad^  of  about  150  pages. 

/ 

2.  A  mini-course  for  eighth  grade  with  alternatives  for  student  choices.  ' 
(About  50  pages.)  ^/ 

3.  A  mini-course  fc-^*  ninth  grade  students  with  alternatives  for  student  / 
choices.    (About  60  pages.) 

/ 
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Public  Information ♦    In  bur   workshops   vt  invited  students t  parents,  and 
ft  cajQunity  representatives  to  share  in  developing  procedures  for  conmtmity  in- 
volvement*   The  Chamber  of  Commerce  was  vary  helpful  in  our  program.  Teachers 
vent  into  the  communities,  visiting  merchants  and  a  cross  section  of  employers. 
Newspapers  were  very  helplful  in  writing  news  articles  and  taking  pictures  of 

*  our  workshops. 

The  School  Instruction  Program  > 

Staff.    Under  the  direction  of  the  principal  in  each  school,  both- the 

*  teachers  and  guidance  counselors  have  a^role  in  the  career  education  program. 
.   The  counselor  coordinates*  the  program  and  conducts  interviews  with  students  and 

par«it8  in  relation  to  career  goals.  Designated  teachers  teach 'the  seventh  grade 
— aeceater^course  and  the  mini-course  in  the  eighth  and  ninth  grades.  Every 
teacher  teaches  career  information  in  relation  to  his  own  teaching  curriculum. 

Contents    Using  materials  previously  deveToped  by  one  junior  high  school  and 
following  stdte  and  federal  guidelines,  a.  semester  course  was  developed  for  all 
seventh'^grade  students «  The  course  begins  by  talking  about  decisions  in  life  and  ; 
setting  goals  leading  onto  a  life's  career.    The  importance  of  study  skills  and 
how  to  study  is  also  discussed.    Other  general  areas- are:  learning  about  self 
and  others;  introduction  to  the  world  of  work;  self-analysis  for  career  selection; 
personal  preparation  for  jobs,  and  preparation  for  changing  times. 

Eighth  grade  students  will  be  given  experiences,  both  real  and  simulated,  to 
demonstrate  that  career  choice  is  a -contributing  factor  in  one's  economic, 
recreational,  and  social  life  style.    This  will  be  a"^minl-cour8e  of  about  three 
weeks  duration. 

Ninth  grade  will  also  have  a  mini-course  of  about  three  weeks,  building  up 
to  and  participating  in  a  real-work  observation  and  experiences     where  possible. 
This  experience  will  be  with  a  parent  or  someone  arranged  through  a  parent. 

Methods .    Teachers  will  use  as  many  simulation  activities  and  real  life 
experiences  as  possible  to  make  career  education  become  something  Interesting 
and  relevant  to  youth.    Parents  will  be  Involved  in  discx^sions  and  interviews 
to  make  careers  a  family  program.    Films  trips  and  other  visual  aids  will  add 
extensively  to  the  program. 

Commtmlty  Resodrces.    One  school  has  cataloged  coiantmity  resources  and 
others  will  do'llkewlse.    The  Chamber  of  Commerce  and  other  community  groups 
are  playing  an  Important  role  In  the  program.  ^  \ 

*  ^  >. 
Evaluation 

Evaluation  is  an  ongoing  project  in  re-evsluatlng  and  revising  curriculum 
materials^    The  materials  developed  in  Jtme  of  1973  have  been  evaluated  by  teachers 
and  revised  in  June  of  1974.    An  outside  agency  has  evaluated  content  retention  and 
value  decisions  as  discussed  and  prepared  during  the  classroom  activity.  Effective- 
ness of  cotmseling  Interviews  and  a  determination  of  how  well  the  objectives  have 
been  met  are  part  of  the  evaluation  program.  '  - 
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CAREER  EDUCATION  PROJECT  , 
Davlr  County  School  District 
Kay3vjLlle>  Utah 


District  and  Project  Information:  1973-1974 


District  Population: 
Type  of  Area: 
Students'  Background: 

'  Annual  Family  Income: 


Number  of  Schools 
Grade  Levels  ^ 
Number  of  Staff 
Number  of  Student^^ 


\ 


100,000 

Suburban 

94%  White 
6%  Mexican-American 

50%  $15,000-19,999 
25%  $20,000  or  more 
20%  $10,000-14,999 


Contact  Person: 

Mr.  Dick  Stevenson,  Principal 

Davie  High  Schoql 
1325  South  Main  Street 
^Kaysville,  Utah  84037 


District 

Schools 

 53— 

K-Adult 

1,500 
35,000 


Project 
Schools 


Years  of  Project  Operation:  1 
Number  of  Project  Staff:  4 


Project  Funding: 

Federal  $  115,581 


Definition  of  Career  Education 

Career  education  was  defined  as  those  parts  of  the  educational  system  focused  on 
presiding  the  individual  with  skills,  understandings,  and  values  necessary  for  ob- 
taining and  succeeding  in  gainful  occupations. 

Goals 

Within  the  framework  of  the  guidelines  established  by  the  coordinating  board,  a 
major  goal  vas  established:    that  every  child  should  have  a  background  in  and  an 
understanding  of  the  world  of  work  so  that  he  can  be  placed  on  the  next  step  of  his 
career  plan  when  he  leaves  Davis  County  Schools.    To  reach  this  goal,  the  district 
has  established  goals  to  be  achieved  by  each  of  the  four  age  level  components  of 
the  program,    the  elementary  grades  component  is  to  deal  chiefly  with  a  child's 
awareness  of  himself  and  others,  his  attitude  toward  work  and  workers,  his  awareness 
ot  careers,  his  perception  of  the  magnitude  of  career  possibilities,  and  his 

»  establishment  of  elementary  decision-making  skills.    The  middle  school's  chief 
concerns  are  to  provide  exploratory  career  experiences  for  all  students,  to  establish 
tentative  career  and  educational  goals,  to  recognize  personal  capabilities  and 
limitations,  and  to  continue  the  elementary  level  gpals.    The  high  school  continues 
to  deal  with  the  above  goals.    It  also  aims  to  further  career  planning,  to  develop 
career  skills  and  competence  and  to  prepare  students  for  further  training  in 
colleges  or  technical  schools  as  required  by  the  their  career  goals.    The  post- 

^  high  school  program  is  meant  to  develop  and  upgrade  vocational  skills  and  to  provide 
further  training  for  those  who  desire  it.    Both  the  high  school  and  the  post-high 
school  components  aim  to  help  each  student  reach  his  career  goals. 
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Training  ♦   Kany  of  tht  tttchcrs  In  tht  QlMitnttry>  mlddla  ichdol  and  high 
achcol  caraar  aducatlon  prograaa  attandad  oriantatlon  aaaalona,  Intarvlca  training 
and  curriculum  davalopmant  vorkahopa*    Thaaa  aaaslona  wara  hald  undar  tha  ausplcea 
of  tha  Stata  Suparlntandant^a  Of flea,  Waatmlnater  Collaga  and  Utah  Stata  Unlvarslty. 

I  .  • 

Curriculum  Matarlala#    Taachara  of  all  grade  levela  participated  In  workshops 
led  by  the  project  director  and  curriculum  specialist^  the  principal,  representatives 
of  the  State  Superintendent's  Office,. or  consultants  from  Utah  State  University. 
On  each  level,  teachers  prepared  career  mlnl-unlts  and  received  Instruction  and 
practice  In  the  teaching  of  such  material. 

The*  School  Instruction  Program 

Content.    The  classroom  activity  ^n  the  elementary  schools  centered  around 
the  Utah  World  of  Work  units,  66  unlt^  that  were  prepared  under  the  sponsorship    '  \ 
of  the  Utah  Superintendent's  Office,  Vocational  Education  Division.    Each  grade 
level  selected  two  units  to  be  taught  this  year.    The  World  of  Work  units  provide 

^Auggaatlons^or^ef erence^matjBr lal,_medja^ and  types  of  resource  people  to  .be  used. 
Both  concepts  to  be  taught  and  objectives  are  glvefu    ScTtlvIHes"  axiTlm^^^  \ 
testing  materials  provided.    At  the  middle  school  level,  gr^at  emphasis  was  placed  \ 

.  on  hands-on  experience  in  many  fields,  and  on  career  mlni-unita*    Basic  career  dimen- 
sions were  emphasized  in  the  mlni-^nits,  such  as  description  of  a  job,  possible 
earnings-,  working  conditions,  life*  style  of  the  worker,  .skills  needed,  training  * 

.required,  job  entrance  requirements,  and  favorable  and  unfavorable  factors  of 
the  career,.    A. unit  on  economic  understanding  was  taught  in  the  eighth  grade  as 
a  regular* part  of ^the  social  studies  course.    On  the  high  school  level,  career  ' 
mlni-iinlts  were  taught  one  hour  a  week  for  four  weeks*    Every  student  registered 
for  a  first,  second,  and  third  choice  f ron  the  57  different  mlnl*-unit  bourse  titles. 
Most  students  were^ given  their  first  choice.  No  consideration  was  given  to  grade 
level. 

Method.    In  the  ^lementary  program,  a  great  number  of  community  resource 
people' were  Used.    Display  boards  were  also  utilized,  walking  field  trips  were 
made,  and  audio-visual  materials  were  developed  to  Implement  the  teaching.    There  * 
has  been  a  conscious  effort  made  to  avoid  hands-on  experiences  at  the  elementary 
level.    In  the  middle  school,  methods  of  instruction  varied  from  unit  to  unit. 
Audiovisual  media,  resource  people,  experimentation,  lectures,  student  writing, 
research,  library  facilities,  and  most  other  standard  methods  were  used.    In  the 
high, school,  as  In  the  middle  school,  a  great  variety  of  methods  and  techniques 
were  used.    Because  of  the  greater  sophistication  of  the  students,  a  greater 
number  of  resource  specialists  were  used  in  the  mini-courses.    Teaching  moments 
became  quite  frequent  in  many  classes.    A  further  dimension  of ^  possible  vocational 
opportunities  was  introduced  into  the  hands-on  classes.    Some  t^aachers  tried  some 
"off  the  cuff'*  approaches  to  create  interest  in  career  awarenesls  and  application. 
Many  of  these. were  both  interesting  and  provided  motivation..  Gradually  they  gave' 
way  to  more  carefully  planned  approaches.  It  seemed  that  the  carreer  education  concept 
had  permeated  almost  every  area  of  subject  matter  at  Davis  High  School  during  the 
last  quarter  of  the  first  year.  \ 
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*    Community  Resources  >    During  the  first  year,  rather  extensive  use  was  made  of 
community  resources  for  career  information.    Resource  people  become  valuable  to 
students  as  the  students  move  through  the  school  system.    The  greater  the  degree  . 
of  sophistication  on  the  part  of  the  students,  the  greater  the  expertise  ne^eded  in 
the  resource  person.    The  teacher  cannot  be  expected  to  fill  this  role  on  the  higher 
levels.    Community  specialists  are  needed.    This  does, not  discotmt  the  value  of 
resource  people  in  the  lower  grades,  nor  in  public  relations.    A  teachers*  guide  for 
the  use  of  resource  visitors  was  prepared'  and  widely  used.    It  anticipated  three 
definite  steps:  informing  the^ visitor  of  what  is  wanted  and  the  level  of  the  children's 
maturity,  preparing  the  class  for  thci  comntmity  persons*  visit,  and  holding  follow-up 
class  sessions  to  examine  and  assimilate  the  information  provided  by  the  visitor. 
Within  this  framework  each  school  used  community  resource  people  in  the  career 
program.    The  high  school  uses  101  resource  visitors,  the  middle  school  46,  and 
the  el^entary  schools  used  190  career  resource  people  from  the  commxinity. 

Evaluation 

 Internal- Evaluation-,— The  schoolsUiave  conducted  internal  evaluations  by:  using  " 

interviews,  observations,  and  questfoniu^res  with  school  staff  and  students. 

»  *> 
External  Evaluation.    Dr.  Cottrell  of  the  Brijgham  Young  University  has  been 

retained  to  do  an  external  evaluation.  -  ^ 

An  Idea  That  Worked.   .The  pupil  services  department  of  the  State  Superintendent's 
Office  has  a  mobile  van  that  is  equipped  as  a  career  information  center.    The  van  \ 
was  made  available  to  the  Davis  County  career  education  program  for  use  early  in 
February  1974.    It  remained  at  Davis  High  School ^^f or  the  rest  of  the  school  year. 
The  first  activity  .with  the  van  was  directed  at  'all  secondary  school  counselors  in. 
Davis  County  School  District.  Counselors  were  introduced  to  the  philosophy  and 
strategies  of  the  career  education  project.  They  were  then  given  instruction  in 
the  use  of  the  information  center.  The  remaining  30  hours  of  their  workshop  were 
devoted  to  reviewing  career  education  materials  and  ^uipment.  Materials  were  tenta-  , 
tively  selected  for  their  individual  schools*  career  information  centers.  They 
also  learned  to  develop  study  units  in  career  education.    They  used^this  knowledge 
to  assist  teachers  in  their  school^s  use  of  career  information  and  unit  developraentl 
Two  members  of  the  faculty  of  Utah  State  University  and  a  representative  from  the 
State  Superintendent's  Office  were  consultants  in  the  van.    The  staff 'of  Davis  High  ^ 
School  used  the  van  in  connection  with  their  workshop.    They  were  instructed  in  its 
use  and  the  use  of  career  information  centers.  The  middle  school  also  had  access 
to  the  vah  materials.    Each  elementary  school  in  the  project  held  one  inservice 
training  session  at  the  van  to  familiarize  the  staff  with  career  information  centers. 
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CAREER  EDUCATION  PROGRAM 
*  Weber  School  District  . 
,     08den>'  Utah 


District  and  Project  Information;  1973-1974 
District  Population:  20»000 


Type  of  Area: 


Rural »  Small  Town,  and 
Urban 


Students'  Background:  91Z  White 

-Annual  Family  Income:  60Z\  $  5,000-. 9,999 
•i.  35Z  $10,000-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
31 
K-12 
800 
20,000 


Project 
Schools 
31 
K-12 


Contact  Peraou: 

Dr.  Varnall  A.  Banch 
Career  Education  Program 
Curriculum  Director 
1122  Washington  Blvd. 
Ogden,  Utah 
(801)  394-8873 


Years  of  Project  Operation:  5 

Number  of  Project  Staff:         3  Part-time 


Project  Funding: 

State  $  40,000 

Local  50,000 

Total  $  90,000 


Approach  to  Career  Education >    This  has  no^  been  a  project  venture. 
Rather  It  is  an  effort  on  behalf  of  all  school  personnel  and  faculty  to 
determine  and  fulfill  basic  needs.    An  exploratory  center  was  'set  up  at  the 
junior  high  school  level  and  an  orientation  program  was  established^  These 
were  repeated  in  thc'high  school.*    In  the  elementary  school  there  was  a  need 
for  a  preparatory  program  in  the  *'?world  of  work."  .  Teacher  orientation  and 
training  was  also  found  to  be  necessary  at  this  level. 

Project  Staff.    All  school  personnel  work  cooperatively.    Our  vocational 
director  -has  devoted  a  g^eat  deal  of  time  to  career  education  and  the 
curriculum  directgr  has  supported  the  effort. 

School  Staff.    All  district  office  personnel,  principals,  assistant 
principals,  couteelors,  and  teachers  are  involved  in  career  education. 

Training.    Utah  State  University  coaductad  career  education  training  for 
all  of  our  staff  members.    Approximately  75  percent  of  the  staff  in 
ou?  district  received  training,  all  of  which  took  place  in  the  schools. 
The  ptirpose  of  the  training  was  to  develop  relevant  curriculum  materials  and 
guidance  techniques. 

Community  Resources.    The  Director  of  Vocational  Education  contacted 
businesses  in  the  district,  many  of  which  have  been  continuously  cooperative 
with  staff  and  program. 
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Curriculum  Materials*    A  curriculum  guide  for  inservice  was  developed 
for  elementary  level  teachers,  to  facilitate  their  application  pf  cdreer 
education  •    A  success  orientation  curriculum  was  also  developed  for  use  at 
the  junior  and  senior  high  school  levels.    HopefuJ.ly,  it  will  prepare  secondary 
studexiLs  for  career  investif  ton. 

Materials  produced  by  t,he  project  are  dei^cribed  below: 

1.  Student  Delivery  System  -  Title  III.  Final  Report 
Print,  100  pages,  intended  for  teachers,  grades  K-6. 

2.  Succesi  Orietxtatlon  Final  Report 

Print,  150  pages,  intended  for  teachers,  grades  7-12 • 
Shows  change  in  student  attitudes. 

I 

3.  Teachers  Guide  for  Success  Orltotation 

Print,  100  pages,  intended  for  teachers,  grades  7  through  8. 

4.  Decisions 

Print,  50  pages,  intended  for  teachers,  grade  10. 

5.  World  of  Work  Units 

Print,  intended  for  teachers,  grades 

Att'ldea  That  Iforked.    An  idea  that  worked  for  us  is  our  Success  Orientation 
program.    We  developed  teams  of  administrators,  teachers,  and  counselors*  who 
taught  seventh  grade  studeiits  success  orientation,""  preparing  them  for  career 
investigation.    Success  orientation  is  a  forty  hour  program. 


/ 
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THE  WORLD  OF  WORK  PROJECT 
Provo  School  District 
Provo,  Utah 


District  and  Project  Information;  1973-1974 


St at a  Population: 
Type  of  Area? 

Students'  Background: 

Annual  Family  Income: 


25,000-99,999 

Rural,  Small  Town, 
Suburban  and  Urban 

85Z  White 
15Z  Other 


State 
Schools 
400 


Number  of  Schools 
Grade  Levels 
Number  of  Staff- 
Number  of  Students 


Years  of  Project  Operation:  4 


Project 
Schools 

300 

K-6 


.Contact  Person: 

Dr.  Ray  D.  Warnar 
Director,  Career  Education 

Specialist 
280  West  940  North 
P.O.  Box  949 
Provo,  Utah  84601 
(801)    373-6301!  or  328-5574 


Number  of  Project  Staff: 


6  Pull-time 
30  Part-time 


Project  Funding: 

Total  $180,000 


Approach  to  Career  Education*    The  basic  strategy  was  to  infuse  career 
education  concepts  into  grades  K-6.    Objectives  were  written  out  and  the 
scope  and  sequence  of  the  program  were  developed.    Teacher  training  programs  ^ 
were  outlined  and  92  teaching  units  were  specifically  developed  to  meet  the 
objectives.    Each  unit  was  designed  to  meet  specific  objectives  within  the- 
scope  and  sequence  of  the  program.    Classroom  experiences,  field  trips,  resource 
people  and  many  audiovisual  materials  were  recommended  for  use  by  teachers. 
Teacher  creativity  enhances  the  teaching  units.    The  units  were  considered 
minimal  program  suggestions  only. 

Project  Staff.    The  project  staff  originally  included  six  full-time 
educators  during  the  first  two  years,  while  the  program 'was  undergoing  development. 
During  the  last  two  years  all  development  has  been  done  by  part-time  writers 
working  on  a  contract  basirf.    The  project  staff  spent  bO  percent  of  their  time 
in  development  work  and  50  percent  of  their  time  in  project  schools  with 
project  teachers.    The  director  spent  80  percent  of  his  time  conducting  the 
^    inservice  training  of  teachers  and  20  percent  of  his  time  in  developing  and 
diff'jeminating  materials. 

School  Staff.    Three  hundred  schools  arednvolved  in  this  project, 
representing  75  percent  of  all  schools  in  the  state  of  Utah,  but  only  40 
percent  of  elementary  students  in  the  state. 

Training.    Each  participating  school  conmitted  a  certain  amount  of 
faculty  time  to  inservice  training  prior  to  its  entry  into  the  program. 
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The  training  included  three  two-hour  sessions  and  several  Individual  con- 
ferences for  the  purpose  of  orienting  teachers  to  the  philosophy,  materialB 
and  methods  of  career  education*    All  sessions  were  conducted  by  the  World 
of  Work  Project  staff  members. 

^     Community  Resources*    All  unit&  recommended  that  students  take  a  field 
trip  to  some  business  or  industry*    The  school/ps^ncipal  or  teacher  arranged 
these  trips*    All  community  resource  people  have  beeu  very  helpful  and 
cooperative*    Parents  of  school  students  were  the  flist  to  be  used  as  re-  . 
source  people  whenever  possible*    Parents  wer&  very  willing  to  spend  their  V 
tlm4,  while  other  people  sometimes  thought  thW  the  student  visits  were  ^ 
burdensome* 

Curric;  ^.um  Materials*    The  Utah  World  of  Work  Project  units  included  92 
units  by  title.    The  WorM  of  Work  inservice  and  greservtce  tr:alnd^ng* ^»gram 
involved  15  fllmstrips  and  tapes  that  were  developed  for  use  in  lieu  of«  field 
trips    and  are  available  for  use  upon  application  to  the  project  director* 
All  materials  were  developed  by  members  of  the  project  staff  or  contract  members* 

An  Idea  'That  Worked*    This  program  has  bpen  successful  because  of  the  use 
of  community  resources  and  parents  as  resource  people*    Parents  of  students 
within  classrooms  and  within  the  school  have  been  exceptionally  helpful* .  Parents 
Qoming  and  going  within  the  school  have  created  an  atmosphere  of  cooperation,  and 
through  the  participation   the  parents .have  become  very  effective  friends  of 
the  schools.    Public  relations  becomes  an  integral  part  of  school  operations  and 
school  problems  diminish*    This  approach  has  promoted  interest  and  growth  in 
career  education* 


O  '  -   '  513 

ERLC 


CAREER  AWARENESS  PROJECT 
Burlington  School  Department 
Burlln^ton»  Vermont 


Dletrlct  and  Project  Inforaetlon:  1973-1974 
piatrlct  Population:  25,000-99,999 
Type  of  Area:  Urbun 


Students'  Background': 
Annual ^Family  Income: 


99Z^White 

60Z  $10,000-14,999 
15Z  $  5,000-  9,999 
15Z  $15,000-19,999 
5Z  $20,000'  or  more 
5%     Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
5 

K-6 
1,200 


Project 
Schools 
1 

K-6 
150 


Contact  Person: 


Mi.  Barbara  N.  Ordway  ^ 

Project  Director 

Career  Awareness  Project 

Curriculixm  Cectet 

Old  Champlain  School 

Burlington,  Vermont  05401 

(802)  863-4521- 


Year  s  of  Project  Operation:  2 

Number  of  Project  Staff:       1  Part-time 


Project  Funding  (three  years) 
Federal  $30,000 


-  Approach  to  Career  Education*'    The  Ira  Allen  career  awareness  project  is  planned 
to  provide  elementary  school  students  (K-6) ,  with  experiences  to  make  them  aware  of 
the  relationship  between  school  and  work.    Plans  call  for*  identifying  and  training  a 
select  group  ot  teachers  from  other  schools  in  the  city  and  expanding  the  nisnber  ipf 
classrooms  where  career  awareness  is  an  integral  part  of- the  curriqulum.    Next  year, 
the  curricultjm  center  and  the  audiovisual  center  of  the  Burlington  School  District 
plaii  to  merge.    In  conjunction  with  the  merger,  we  plan  t6  incorporate  the  materials 
and  services  of  both  centers  into  one  project. 

\ 
\ 

Project  Staff.    During  the  first  two  years  of  the  program,  the  project  director 
gathered  materials  and  equipment  needed  for  the  project  and  was  available  one  and 
one*-half  days  per  week  for  consultation.  *  A  technical'  aide  worked  20  hours  a  week  at 
cataloging  materials,  clerical  work,  and  organizing  field  trips  for  students  and 
teachers.    During  the  1974-75  academic  year,  the  project  director  will  be  available 
to  elementary  schools  two  and  one-half  days  a  week^^Nlnety  percent  of  her  time, will  be 
with  teachers,  principals,  and  learning  center  personnel.    There  will  be  no 
technical  aide  so  that  ten^'percent  of  the  director's  time  will  be  spent  on  clerical  tasks. 

\  p  •  , 

School  Staff >    All  K-6  teachers  and  the  Ira  Allen  School's  principal  .are  active 
in  the  career  education  program.    Three-quarters  of  the  city's  learning  center 
personnel  actively  adopt  and  Implement  career  educatign  concepts  and  about  one-fifth 
of  the  city's  teachers  participate  in  -ongoing  career  education  programs.  The 
Burlington  special  education  teachers  are  beginning  to  explore  and  promote  career 
education.  ^  O 
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Training >    The  project  staff  and  teachers  from  Ira  Allen  School  conducted  two 
city-wide  workshops  and  numerous  mini-conferences  for  interested  personnel.    The  ^ 
workshops  introduced  concepts  of  career  education  and  reviewed  other  ongoing 
projects*    In  addition,  they  provided  opportunities  for  teachers  to  participa're  in 
hands-on  and  role  playing  activities,  field  trips,  meetings  with  resource  persons 
and  ^ech.:i.ques  which  are  valuable  to  career  education.    Purchased  taaterials  and 
teacher- initiated  ideas  were  used. 

Community  Resources.    The  project  director  created  a  file  of  all  working 
parents.  i;Th^  file  lists  job  titles,  place  of  business,  times  when  students  qan  visit 
and  avai^b\lity  of  parents  as  resource  persons  for  the  school.    Another  file  which 
lists  numerous  arts  and  craftis  people  who  are  available  to  come  to  the  schools  with 
hands-on  activities"^lias  also  been  developed.    General  Electric,  Bifrlington  Inter- 
national Airport,  Medical  Center  and  Vermont  Transit  have  been  most  helpful  ant 
continue       be  supportive  of  our  career  awareness  projects.  I 

Curriculum  Materials.    Most  of  the  career  awareness  projects  and  materials 
are  developed  by^  teachers.    Resource  materials  are  gathered  from  national  curriculum 
projects.    Professionally  printed  materials  such  as  kits,  books,  films,  film-- 
strips and  cassettes  havd  been  most  useful.    Most  of  the  materials  bought  have 
been  on  a  K-6  level,  though  much  of  it  is  applicable  to  all  grade  levels. 

An  Idea  That  Worked^    When  the  career  education  project  began,  we  needed  an 
introduction.    During  many  staff  meetings,  ve  decided  that  the  edfire  school 
would  concentrate  on  one  cluster  for  the  year.    Since  the  Medical  Center  is  across 
the  street,  we  chose  the  Health  Cluster.    The  librarian  compile  I  materials  and 
plans  were  made  for  tours  for  each  grade.    Mini  field  trips  allowed  the  children  to 

plore,  interview,  and  discover  areas  of  personal  interest.    One  interest  led  to 
another  and  other  clusters  were  investigated.    During  the  second  year,  the 
Transportation  Cluster  became  our  main  focus  And  the  airport  served  as  its  nucleus. 
For  the  1974-75  school  year,  students  have  chosen  to  focus  on  communication. 
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COMPREHENSIVE  CAREER  PLANNING  AND  PLACEMENT 
Morilbtown  School  District 
Morrisville,  Vermont 


District  and  Project  Information;  1973-1974 


District  Population:  3,500 


Type  of  Area:  • 
Students*  Background: 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Small  Town 
lOOX  White 


District 
Schools 
3 

1-12 
68 
1,150 


Project 
Schools 
3 

1-12 
68 
1,150 


Contact  Person: 

Mr.  Jonathan  W*  Osbom 
Project  Director 

Comprehensive  Career  Planning  and 

Placement 
Peoples  Academy 
MorriBville,  Vermont  05661 

(802X  888-4600 


Years  of  Project  Op^^ratdon:  2 

Number  of  Project  Staff :        3' Part-time 


Project  Funding: 

Federal  Exemplary 

Vc^acicmal-* 

Technical 

Total 


$13,050 
^18,315 


Approach  to  Career  Education >    In  this  district  the  guidance  staft  serve  as 
.staff  for  the  career  education  project.    At  the  elementary  grades  the  aareer  education 
program  is  designed  to  help  students  achieve  self-awareness  and  career  awareness. 
The  project  staff  have  prepared  instructional  units  for  teachers  to  use.    In  some 
units  career  education  is  a  separate  subjeet  area.    In  other*  it  is  infused  4.n 
math,  social  studies,  or  language  arts»    In  grades  7-8  the  progras  focuses  on 
decision  making'.    At  this  level  the  guidance  staff  work  iUrectly  with  students 
on  this  topic  and  serve  as  resource  persons  for  teachers  wh'o  vish  to  carry  oul 
correlated  activities  to  enhance  career  education  units.    In  grades  9-12  students 
receive  an  opportmiity  fpr  exploration,  both  of  work  experiences  ani  life  styles. 
The  project  6laZ£  mret  in  group  sessions  with  secondary ^students  to  help  them 
make  decisions  on  post  secondary  plans,  whether  for  work  or  for  school..  Teachers 
also  create  activities  in  career  exploration  and  the  study  of  life  styles*  The 
project  staff  act  as  consultants  and  facilitat^ors  for  these  teachers.    The  final 
component  of  the  program  is  on  organized  placement  service  for  those  seeking 
employment  upon  graduation. 

Project  Staff.    The  director  of  guidance  for  the  district  serves  part 
time  as  director  of  this  project.    The  elementary  guidance  counselors  and  the 
secondary  guidance  counselor  also  serve  part  time  as  staff  for  this  project. 
The  project  staft  serve  all  three  of  the  schools  in  the  district  and  devote 
equal  time  to  all  grade  levels.    They  work  primarily  with  teachers  but  flpend 
some  time  with  students,  community  representatives,  and  central  office  staff. 


Morrisvilie,  Vermont 


School  Staff*  Classroom  teachers  and  guidance  counselors  carry  out  career 
education  instruction  In  this  district.  About, a  third  of  the  teachers  in  grades 
1-6,  all  of  the  teachers  In  grades  7-9,' and  half  of  the  teachers  in  grades  10-12 
actively  participate  in  career  education. 

Training*    The  project  staff  have  oriented  all  of  the  school  staff  In  the  . 
district  to  career  education.    They  have  also  provided  training  for  60  percent  of 
the  teachers  and  librarians  in  the  district.'   Training  sessions  have  been  held 
after  school  and  daring  the  summer.    They  have  included  workshops,  demonstrations, 
and  individual  and  group  discussions  with  project  staff.    Training  sessions  have 
included  Information  on  curriculum  development,  teaching  techniques,  and^the 
selection-  of  materials.    About  half  of  the  materials  used  in  trainipg  are  locally 
developed  and  half  are  commercially  published.    Most  are  materials  designed  for 
students. 

* 

Community  Resources.    The  project  statf  arrange  for  the  use  of  coinmunity 
speakers,  trips,  materials,  and  student  work  sites. to  convey  career  education 
concepcs.    They  have  received  particularly  strong  support  from  commtmity  organi- 
zations such  as  the  Rotary  Clii. 

Ctirriculum  Materials.    About  half  of  tjie  career  education  instructional 
materials  used  in  the  district  are  developed  by  project  staff  and  school 'staff  • 
The  remainder  are  commercially-published  materials  purchased  to  supplement  the 
locally-developed  materials.    Materials  are  available  at  all  grade  levels  and 
are  about  half  student  materials  and  half  teacher  materials.    Two-thirds  are 
in  print  and  ^ne-third  audiovisual 

Some'  materials  produced  by  the  project  are  described  below: 

1.  Career  Education  Instructional  Units  (Eight  have  been  developed) 
Print,  10-30  pages  each,  intended  for  teachers  and  gtxldance  counselors, 
gradfs  3-12. 

2.  '  Bibliof^raphy  of  Materials  and  Supplies  for  Career  Education 

Print,  15  pages,  i^ntended  for  teachers  and  guidance  counselors,  grades 
1^-12.  *  .  •  , 


An  Idea  That  Worked.    In' grades  9-12  this  project  offers  students  Information 
about  the  world  of  work  and  techniques  of  locating  employment  and  housing  both  In 
the  immediate  area  and  in  other  parts  of  the  country.    To  accomplish  these  objectives 
the  project  staff  have  created  a  70  page  guidance  unit  for  studegts^jn^^j^adec  11-12. 
It  covers  topics  such  as  career  choice;  assessing  aptitudes  and  Interest,  locating 
employment  opportunities,  preparation  of  vltae  and  references,  source  of  job 
•    ^        information  and  setting,  interviewing  and  employment  testing,  'labor  practices  and 
frifcge  benefits  ,  apprenticeship,  and  taxes  and  social  security.    In  addition  to 
much  exploration  of  job  possibilities  in  the  community  and  elsewhere,  students 
are  encouraged  to  examine  the  cultural  and  recreational  advantages  of  life  In 
different  parts  of  the  country.    Lessons  in  the  \m±t  Incltide  topics  for  group  ^ 
discussion,  audiovisual  resources,  practice  sheets  for  students,  and  evaluation 
techniques  on  many  practihal  aspects  of  the  world  of  work.    The  project  staff 
present  these  lessons  to  students  in  group  guidance  sessions  throughout  the  year. 
They  have  foimd  that  students  are  motivated  to  study  this  material  because  of 
its  relevance  to  the  employment  vjorld  they  will  soon  be  joining. 
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WILKINGTON  VOCATIONAL  .EXEMPLARY  PROJECT 
Windham  Southwest  ^vupervisory  Union  School  District 
Wilmington,  Vermont 


.JDistrict  and  Project  Information:  1973-1974 
District  Population:  '7,000 


Type  of  Area:. 


Rural 


Students'  Background:     get  White  ' 


Annual  Family  Income: 


kOX  $  5,000-9,999 
40%  $10,000--14,999 
IQS;  $15,000-19,999 
5%'  Under  $5,000 
51  $20,000  or  more 


Contact  Person: 

y 

Mr,  Caaay  Murrow   ^ 

barcer  Education  Project  Director 
c/o  Deerf ield  'Valley  Elementary 

Schot)l  - 
Wilmington,  Vermont  05363 
(802)  4,64-5177 


Number  of  Schools 
Grade  Levels 
Number  of  Stsff 
Number  of  Stuu«uts 


District 
Schools 
7 

K-12 
97 
1,000 


Project 
Schools 
1 

K-6 
14 
205 


Years  of  Project  Operation:  1 

Number  of  Project  Staff  •         3  Part-time 


Project  Funding: 
Federal 
Local 
Total. 


$7,000 
8,200 
$15,200 


Approach  to  Career  Education*    The  major  focus  of  the  project  is  the  theme 
"Careers  in  Context,"  an  effort  to  expose  .children  to  many  aspects  of  work:  the 
job  Itself,  the  environment  the  job  requires  or  creates,  and  the  lifestyle  it 
offers  the  worker.    A  malor  element  of  success  in  the  multi-faceted  approach  is 
the  involvement  of  career  education  in  many  subject  areas  of  the  curriculum. 
Another  area  of  interest  is  the  degree  to  which  the  children's  learning  has 
been  extended  beyond  the  confines  of  the  school. 

Project  Staff.    There  are  three  part-time  staff  members    All  spend  80  per- 
cent of  their  time  in  one  elementary  school  but  also  do  inservice  work  in  other 
area  schools.    They  concentrate  on  the  main  efforts  and  development  of  school  staff 
and  on  direct  work  with  children.    The  staff  is  deeply  committed  to  support  services 
in  the  classrooms.    This  involves  introduction  of  materials  and  techniques  as  well 
as  observation  and  encouragement  of  best  practices. 

School  Staff.    The  staff  has  encouraged  career  education  in  all  building  class- 
rooms and  has  seen  results  in  10  out  of  12  classes.    Career  education  efforts  are 
carried  out  by  project  staff  working  directly  with  classroom  teachers  and  support- 
ing their  initiatives. 

Training.    Training  has  taken  place  exclusively  at  Deerf ield  Valley  Elementary 
School  (the  project  site).    Project  staff  and  state  education ^agency  personnel 
have  conducted  training  of  "all  the  Deerf ield  Elementary  School  staff  and  five 
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percent  of  the  remaining  staff  in  the  district.    Training  materials  include 
films  and  various  printed  materials  developed  by  local  projects  in  New  England. 
The  purpose  of  all  training  has  been  ?o  encourage  use  and  development  of- career 


education  materials  and  concepts. 


Cotnsunity  Resources.    The  project  staff  has  made  many  initial  contacts  in 
the  community  and  developed  a  resource  guide.    The  most  useful  ^esou^es  have 
been  community  members  willing  to  donate  their  own  and/or  comjfaSjttime  and 
energies.    Community  resources  are  used  weekly  in  most  clasarooms^   One  of  the 
criteria  for  project  evaluation  is  the  degree  to  which  teachers  use  community 


resources 

Materials  produced  by  the  project  are  described  below. 

1.    Resource  Guide. 

Print,  25  pages,  intended  for  school  and  project  staff,  grades  K- 

An  Idea  That  Worked.    A  fourth  grade  teacher  and  his  class  organized  The 
Pencil  House,  an  outlet  in  the  front  hall  of  the  school,  selling  a  variety  of 
useful  items  to  children.    The  class  createS  the  organizational  structure  of 
the  store,  did  their  own  ordering  and 'kept  their  books.    At  regular  Intervals, 
they  switched  roles  in  the  store.    Problems  of  credit  and  good  relations  with 
customers  were  dealt  with  in  realistic  terms.    The  experience-^th  The  Pencil 
House  led  the  students  in  the  class  into  impressive  discussions  with  local 
merchants  where  there  was  much  more  give-and-take  between  children  and  adult 
than  what  we  often  observe  when  someone    cdmes  to  talk  about  his  work  In 
school.    The  store  required  a  checking  account  in  order  to  acquire  supplies  and 
this  was  set  up  by  the  children  using  a  local  bank.    The  account  and  their 
experiences  with  it  made  the  children  wise  visitors  to  the  bank  when  they 
had  a  chance  to  go  on  a  tour  of  it  led  by  its  Treasurer. 
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CAREER  EDUCATION  PROJECT 
B«d£ord  County  Public  Schools 
B»dford>  Virginia 


Dlitrict  and  Project  Information;  1973-197A 
Diitrict  Population:  10,000-24,999 


Typa  of  Araat 


Rural 


Students'  Baclcground:    81%  Whit  a 

'    19%  Black 


Annual  Family  Incoma: 


39%  $  5,000-^  9,999 
38%     Under  $5,000 
16%  $10,000-14,999 
5%  -$15,000-19,999 


Contact  Paraon: 

Mr,  Jerry  Turpln 
Supervlaor  of  Career  Education 
Bedford  County  Public  Schools 
Box  332 

R^ford,  Virginia  24523 
(703)  586-1045 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

17 
K-Adult 

450 
8,000 


Project 
Schools 

17 
K-Adult 

450 
8,000 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:    13  Full-time 


Project  Funding: 
Federal 
State 
Local 
Total 


$162,000 
80,000 
25^000 

$267,000 


Approach  to  Career  Education.    On  the  elementary  level,  the  project  staff 
serves  as  a  model  for  teachars  and  there  are  strong  guidance  activities'  In 
grades  R-7  •    On  the  secondary  level ,  there  are  work  experience  {Programs  for  all 
students  In  grade  12.    A  special  program  for  underprepared  students  builds 
academic  skills  and  improves  career  awareness* 

Project  Staff .    The  Part  D  exemplary  project  staff  Includes  a  full-time 
project  director,  work  experience  coordinator,  career  counselors,  career  skills 
teachers,  and  two  special  teachers  for  the  disadvantaged.    The  work  experience 
coordinator  works  directly  with  the  high  school  guidance  departments  to  develop 
programs  in  work  experiences  and  placement.    The  career  counselors  work  with 
teachers  and  students  in  grades  R-7  to  develop  career  awareness*    Teachers  for 
the  disadvantaged  work  with  those  students  to  develop  basic  skills  and  job 
awareness;    The  career  skills  teachers  work  with  teactjfers  and  students  in  , 
grades  K'^4  to  develop  activities  dealing  with  career  awareness. 

School  Staff.    The  entire  Instructional  staff  of  the  school  district  is 
actively  involved  in  career  education.    It  is  felt  that  the  classroom  teacher 
can  best  assist  students*  career  development. 

Training.    Career  education  inservice  training  is  a  vital  function  of  the 
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Bedford,  Virginia 


director  of  instruction.    Through  him,  programs  are  developed  in  cooperation  with 
Virginia  Polytechnic  Institute  and  State  University  or  other  local  universities. 
Also,  in-school  inservice  training  is  held  at  all  local  schools;  these  are 
iesigiied  by  the  principals  and  career  education  staff.    The  purpose  of  inservice 
training  is  to  inform  teachers  about  ngw  ideas  and  methods  available. 

Community  Reeourcca.    The  careerl  counselor  coordinates  conitunity  resources 
for  the  elementary  schools.    The  work\experiencc  coordinator,  in  cooperation  with 
the  local  guidance  departments,  coordinates  community  services  on  the  secondary 
level. 

Curriculum  Materials.  There  are  two  curriculum  .guides,  one  for  grades  K-3 
and  another  for  grades  4-7,  and  there  are  color  video  cassettes  of  career  field 
trips  and  experiences. 

Materials  produced  by  the  project  are  described  below. 

V 

1.  Career  Education  Teachers*  Guide. 
Print,  300f  pages;  intended  for  use  by  teachers  in  grades 

2.  Career  Education  Teachers'  Guide.  * 
Print;  300+  pages;  intexided  for  use  by  teachers  in  grades  4-7. 

3.  Career  Education  Through  Instructional  Television* 
Color  video  cassettes (and  teacher's  manual), 15  minutes ; 
intended  for  use  by  students  in  grades  K-3. 


Career  Education  Through  Instructional  Television. 
Color  video  cassettes  (and  teacher's  manual),  15  minutes ; 


leh. 
(as 

intended  for  use  by  students  in  grades  4-6. 


Career  Education  Through  Instructional  Television. 

Color  video  cassettes  (and  teacher's  manual) »  15  minutes ; 

intended  for  use  by  students  in  grades  7  and  8. 


An  Idea  That  Worked.    A  work  experience  program  is  available,  on  a  student 
option  basis,  for  all  high  school  seniors.    The  work  experience  coordinator 
meets  with  seniors  to  select  work  experience  stations  and  then  monitors  their 
two-week  experience.    In  cooperation  with  the  guidance  departmentst  the  work 
experience  coordinator  has  developed  many  business,  labor,  industry,  and 
professional  work  stations  for  student .use. 
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SCHOOL  DEVELOPMENT  PBOGRAM 
WlM  County  Public  Schools 
Kig  Stona  Gap,  Virginia 


Djiistrlct  and  Project  Information:  1973-1974 
District  Population:  25,000-99,999 
Type  of  Area:  ny^ti 
Students '  Background :    ggij  \^±^^ 

Annual Family  Income: 


Number  of  Schools 
Grade  Levela 
Number  of  Suoff 
Number  of  Students 


District 
Schools 

K-Adult 
550 
9,600 


Years  of  Project  Operation:  2 
Number  of  Project  Staff: 


Project 
Schools 
3 

175 
2,000 


Contact  Person: 
Dr.  Ray  Laner 

Director^  School  Development  Program 

School  of  Education 

Virginia  Polytechnic  Institute  and 

State  University 
P.  0*  Box  GG 

Big  Stone  Gap,  Virginia  24219 
(703).  523^-3267 


^  Full-time 
3  Part-time 


Project  Funding  (5  years) 
Federal  $750,000 


Approach  to  Career  Education*    The  project  is  a  cooperative  program  between  a 
local  school<-conDunity    council,  a  local  public  school  district    as  fiscal  agent, 
and  a  State  University    College  of  Education  as  contractee  with  the  council  to  pro- 
vide technical  assistance.    The  project  serves  three  elementary  schools  In  Appala- 
chian (Southwestern)  Virginia.    The  project  staff  teaches  cla8.sroom  teachers,  admini- 
strators, counselors,  librarians,  eildeSp  special  educators^  and  all  other  instructional 
specialists  through  seminars,  workshops  and  conferences  in  career  education  curriculum 
lilnovations.    The  methods  used  include  hands<«on  experiences,  field  trips,  and  use  of 
community  resources* 

Project  Staff*    The  council  staff  include  one  team  manager  or  director,  and  one 
school  comomnity  coordinator.    University  staff  include  one  director  who  is  a  full- 
time»  on  site  faculty  member,  another  full-time,  on  site  faculty  member,  two  graduate 
teaching  assistants,  one  part-fclme  adjunct  faculty  member  consultant,  and  one  half- 
time  faculty  member* 


School  Staff.  .  All  staff  mexnbers  in  the  three  schools  may  participate  in  the 
program.    Approximately  75  percent  of  the  staff  are  in  the  program  at  this  time. 
Three  of  seven  elementary  schools  are  Involved.    Personnel  who  have  bachelors 
degrees  are  enrolled  in  graduate  degree  programs  in  elementary  education  at  Vitginia 
Polytechnic  Institute.    Personnel  without  degrees  are  (Enrolled  in  child  care  or 
teacher  education  programs  at  the  local  comnnmlty  college. 

Training.    All  training  takes  place  in  the  local  schools  or  at  the  community 
college  and  is  conducted  by  resident  faculty.    The  community  is  four  hours  away  from 
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Big  Storo  Gap,  Virginia  ^ 
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/  ^ 

Virginia  Polytechnic  Institute.    Virginia  Polytechnic  Institute  resident  faculty 
utilize  caiiQ)U8  faculty  and  resource  personnel  or  consultants  from  across  the 
county  and  nearby,'  in  seminars,  workshops  and  conferences. 

Three  full-day  workshops  are  included^  in  the  yearly  schedule.    Two  week-end 
conferences  on  campus  or  at  some  more  distant  conference  site  are  also  included 
in  the  activities.    The  two  year  program  includes  two  intensive  8  week  summer 
programs.    Attendance  at  conferences,  visitation  of  exemplary  programs  and 
related  activities  also  roxmd  out  the  exposure  of  our  staff  to  career  education 
and  instructional  innovation. 

Coianunity  Resources.    An  initial  survey  was  conducted  of  all  business  and 
industry  personnel  in  our  area  to  discover  whether  they  would  be  willing  to  act  as 
resource  people,  to  i)ffer  materials,  and  so  on.    All  teachers  are  required  to 
teach  three  xmits  per  ^^ar  using  resource  people  from  the  community.    Field  trips 
are  also  expected.    Each  individual  teacher  has  his  own  method  of  arranging  for 
resources.    Many  use  parent  volunteers  for  this  purpose.    There  are  12  community 
members  on  our  School-community  council  who  are  also  valuable  resources. 

Curriculum  Materials.    Eighty  to  ninety  percent  ol  the  materials  used  are 
locally  developed  by  program  participants,  faculty  and  resource  consultants.  They 
are  for  use  by  teachers  and  students.    These  include  units  of  instruction ^  learning 
activity  packages,  games,  simulations,  and  so  on.    Most  are  published  in  mimeo- 
graphed form. 
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CAREER  EDUCATION  PROJECT 
Banrlco  County  Schools 
HlfthlAad  Spring .  Virginia 


District  and  Pro j act  Information!  1973-197A 
District  Population:  25^000-99,999 


Type  of  Area:' 


■1 


Suburban 


Students  »  Background:  891  White 

IIZ  Black 


Annual  Family  Income: 


30Z  $  15,000-19,999 
30%  $  10,000-14,999 
20%  $   5,000-  9,999 
15%  $  20,000  or  more 
5%     Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
44 

K-12 

1,915 
34,6d0 


Project 
Schools 
3 

K-12 
130 
2,600 


Years  of  Project  Operation:  1 
Number  of  Project  Staff:  0 


Contact  Person: 

Mra  Sanford  D,  Snider 
Supervisor  of  Guidance 
Henrico  County  Schools 
P.O.  Box  40 

Highland  Springs,  Virginia 
(804)  737-4191 


23075 


Project  Funding: 
Local 


$  15,000 


Approach  to  Career  Education,    This  program  plans  to  incorporate  career 
education  at  all  levels,  K-12,  by^  the  end  of  the  1978-79  school  year.  All 
personnel  will  incorporate  caree^r  education  concepts  into  the  curriculum 
giving  attention  to  appreciation  for  the  dignity  of  all  occupations,  awareness 
and  exploration  of  a  wide  variety  of  job  opportunities  and  their  requirements, 
and  preparation  for  entry  into  many  occupations.    All  school  personnel 
participate  In  career  education. 

School  Staff.    The  School  Division  Standards  of  Quality  Planning  Council, 
with  the  help  of  others,  wrote  the  career  education  objective  after  a  compre^* 
henslve  assessment  of  the  needs  of  students,  staff,  and  community.    A  group  . 
of  50  staff  members  from  throughout  the  school  system  were  selected  to  attend 
a  three-^ay  v*oi:kshop  on.  career  education  sponsored  jointly  with  Virginia 
Commonwealth  University.    The  group  of  50  -represented  all  sections  of  the 
county,  all  levels,  and  all  disciplines.    Then,  12  of  the  original  50  were 
selected  to  develop  plans  and  to  provide  leadership  for  Implementation. 
Efforts  during  the  1974-75  school  year  will  be  concentrated  in  one  high 
school  of  1400  in  grades  7-12  and  its  two  feeder    elementary  schools  totaling 
1200  in  gradtes  K-6. 

Training.    A  workshop  was  sponsored  jointly  with  Virginia  Commonwealth 
University.    Key  personnel  from  around  the  country  were  invited  to  conduct  ^ 
the  training  sessions.    Future  training  will  be  concentrated  in  the  three  schools 
InvolVed  In  the  pilot  project.    Training  will  subsequently  be  prov  Jed  for 
personnel  in  the  entire  system. 
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Highland  Spring,  Virginia 


Community  Resources  ♦    The  Virginia  Employment  Commission  is  cooperative 
In  providing  joh  placement  services  as  well  as  its  providing  information  to 
assist  counselors,  and  teachers  in  plac^eat*    The  Metropolitan  Richmond 
Chamber  of  Commerce  has  been  helpful  in  convincing  the    top  echelon  ad- 
ministrators that  a  career  education  emphasis  is  needed.  Community 
leaders  and  many  others  have  been  helpful  in  assessing  the  project's 
needs,  serving  on  advisory  councils  and  coming  to  schools  to  provide  in-  ' 
formation  aboiit^  their  occupations.    Each  summer,  the  Chesapeake  and  Potomac 
Telephone  Company  employs  12  counselors  and  teachers  to  spend  one  week  in 
the  utility  becoming  familiar  with  jobs,'  conditions,  and  attitudes.  The 
experience  has  been  very  helpful.    The  Metropolitan  Rlclmond  Chamber  of 
Commerce  has  designed  •'Project  Shadow'^  as  an  initial  effort  at  further 
exposing  school  system  personnel  to  the  world  of  work.    Their  long  range 
goal  is  to  expand  this  project  to  Include  many  school  personnel.  / 

Curriculum  Materials  >    No  local  curriculum  materials  as  such  have  been 
developed  for  career  education.    Staff -^have  given. advice  in  sel€^<2tlng 
commercial  materials  for  use  and  In  developing  local  content  area  curricula. 
Much  commercial  audiovisual  material^ is  available.    Guidance  Aissociates 
have  produced  many  helpftil  and  Inexpensive  sound  fUmstrips. 

An  Idea  That  Worked >    A  teacher  and  a  counselor  assisted  three  classes 
of  eighth  grade  students  in  developing  decision-making  sklll^.  Statistical 
analysis  and  comparison  of  the  California  Occupational  Preference  Survey, 
administered  to  the  students  before  and  after  the  special  classes,  revealed 
that  a  more  clearly  defined  occupational  Interest. jvas  a-result  of  the 
development  of  decision-making  skills.     Other  consequences^  were  thkt 
the  students  learned  to  search  for  and  find  more  alternatives  before  making 
decisions  and  to  accept  more  responsibility  for  their 'decisions,  and  that 
both  students  and  staff  members  learned  to  listen  to  each- other  more 
effectively. 
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CAREER  DEVELOPMBST  MODEL  PROJECT 
Carroll  County  School  Diftrict 
HlllgvUlt.  Virginia 


Diitrict  and  Pro^ct  Informttion:  1973-1974 
DiiWict  Population:     10,000-24>999  j 


Type  of  Area: 


Rural 


Students*  Background:    99Z  White 


Annual  Family  Income:   43Z  $  5,000-  9,999 

40%     Under  $5,000 


13%  $10,000-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 

16 

317 
5,400 


Project 
Schools 

16 
K-12 
317 
5,400 


Contact  Person: 

Ms*  Glenda  Dalton 
Director 

Career  Development  Model, Project 
Box  456 

Carroll  County  Schools 
Hillsvllle,  Virginia  24343 
(703)  728-2761 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:     10  Full-time 

2  Part-time 


Project  Funding: 

Federal  $106,667 


Approach  to  Career  Education.    The  goal  of  the  Carroll  County  Career 
Developme'tit  Model  Project  is  to  prepare  a  comprehensive  guide  for  integrating 
career  development  concepts  into  the  instructional  program  for  grades  K-12* 
The  original  proposal  Included  a  scheme  for  evaluating  results  and  it  specified 
that  means  for  achieving  each  objective  should  be  worked  out  at  the  local  level. 
The  focus  of  the  program  is  to  change  teachers'  attitudes  and  methods  through 
inservice  programs.    The  project  staff  works  toward  several  objectives  with 
principals  and  teachers.    One  objective  is  to  develop,-^  field  teat,  and  implement 
ac:ivities  related  to  self -awareness,  value  clarification  and  orientation  to  the 
world  of  work  for  grades  K-6.    Another  obiective  is  to  explore,  in  every  subject 
area,  for  grades  7-9,  local  employment  opportunities.  Job  entry  procedures, 
and  the  acquisition  of  decision-making  skills.    Finally,  the  project  staff, 
principals  and  teachers  work  toward  ^sklll  development,  employment  and/or 
continuing  education  for  grades  10-12.    Based  on  a  belief  that  career  develop-? 
ment  is  a  lifelong  process,  the  model  is  designed  to  develop  positive  self- 
concepts,  a  reservoir  of  information,  and  positive  attitudes  toward  work. 

Project  Staff.    The  main  thrust  of  the  project  is  implemented  by  four 
elementary  career  counselors  and  an  intermediate  cbordinator  who  provide 
personal  guidance  and  stimulate  teachers  to  incorporate  careexf  development 
concepts  into  their  daily  classroom  activities.    Two  resource  teachers  work 
with  counselors,  students  and  teachers  to  plan  and  implement  career  tasks 
(hands-cn  experiences).    The  project  began  with  ten  of  the  16  schools,  to  * 
which  staff  devoted '80  percent  of  their  time.    The  second  phase  was  intern- 
ship in  the  summer  of  1973  for  33  instructional,  guidance  and  administrative 
personnel  and  approximately  70  8tu4ents  in  grades '4-9.    The  internship  combined 
theory  and  practice.    Theories  were  acquired  in  formal  classes  andlJsre  put 


^illsville,  Virginia 


into  practice  with  students  in  small  group  and  individual  instruction.  Phases 
III  and  IV  in  the  1973-74  school  term  saw  all  schools  included  in  project 
activities.    Two  paraprofessionals  give  supportive  service  to  all  staff  members 
including  the  project  director.    The  director  is  responsible  for  all  project 
activities,  including  data  collection,  finances,  and  curricultim  development. 

r 

School  Staff.    In  grades  K-6,  most  teachers  carry  out  career  development 
instruction  with  the  help  of  supportive  services  from  project  staffs  Two 
inservice  programs  called  Internships  (coordinated  with  the  school  division 
inservice)  have  given  to  a  core  of  teachers,  counselors  and  principals,  t:he 
theory,  techniques  and  methods  for  doing  the  job.    The  Intermediate  coordinator 
(grades  7-9)  works  with  school  level  counselors  and  teachers  to  implement  the 
program.    The  school  counselors  are  involved  with  teachers  in  assessing 
student  progress  and  modifying  the  instructional  program  to  meet  the  needs  of 
students.    Through  group  guidance,  students  acquire  decision-making  skills, 
learn  about  job  entry'  procedures,  and  are  able  to  explore  their  interests  and 
aptitudes  through  formal  classes,  career  trips,  interest  inventories,  etc.  The 
emphasis  at  the  senior  high  has  been  on  the  development  of  a  student  career 
development  information  center  in  which  grades, 11  and  12  are  responsible  for 
operating  a  multimedia  center.    These  counselor  assistants  were  effective  in 
student-to-student  communication. 

Training.    The  Carroll  Coi^y  Career  Development  Project  conducted  a 
summer  internship  which  was  a  five-week  intensive  inservice  for  33 
teachers,  administrators,  and  guidance  counselors,  conducted  from  June  13 
to  July  17,  1973.    This  internship  presented  a  class  in  career  development 
theory  and  a  practicum  involving  80  students  in  grades  4-9.    The  goal 
was  to  increase  teacher  competence  in  the  area  of  career  development ^  and' 
to  stimulate  total  community-school  involvement.    A  summer,  1974^  Internship 
(two  weeks)  involved  32  participants  in  a  course  called  Implmenting  Career 
Development'  programs.    In  additi6n  to  these  internships,  performance-based 
curriculum  materials,  called  Career  Ttskn  Learning  Resource  Packets,  were 
developed  and  made  available  to  teachers  in  the  regular  infttructional  program 
for  use,  adaption,  evaluation  and  revision.    They  will  eventually  be  included 
in  the  Career  Development  Model.    Revisions  will  continue  during  1974  and  a 
final  form  will  be  completed  by  June  30,  1975.    Another  training  approach; 
called  Career  Week,  is  an  effective  format  for  school-b|ised  orientation  and 
training  in  career  development  concepts,  teaching  techniques^  methods,  and 
resource  utilization.    It  is  an  opportunity  for  project  staff  to  assist  teachers 
within  a  school  to  integrate  career  development  into  each  subject  area.  During 
each  of  three  half-day  sessions,  the  teachers  are  given  experiences  using  the 
inquiry  method  of  instruction  and  these  serve  as  preliminary  activities  for 
planning  student-centered  instructional  packets.    Career  development  staff  and 
teachers  formalize  plans  which  are  implemented  during  the  final  two  days  with 
students  in  classrooms.'  Items  displayed  for  a  Career  Fair  include  student 
products  made  in  assembly  line  productiony  group  and  individual  <trafts, 
per86nal 'profiles  of  interests  and  occupations^  and  career  information  board  a. 
Some  parents  serve  as  resource  persons  for  these ^activities  and  others  are  ^ 
invited  to  be  spectators  and/or  participants  on  the  final  day.    Career  Weeks 
were  held  with  six  faculties  during  1973-74.    Teacher  evaluations  indicated 
good  acceptance  of  this  type  of  school-level  inservice.    Input  Into  teacher- 
training  programs  at  local  colleges  and  universities  has  been  possible  through 
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on-«lt0  viiltmtlon  by  cIassm  of  couMtlor  and  tMch«r  tralnMs  and  prM«ntatlon« 
to  elassM* 

Cowaunlty  a— ourc«»>    Utttrs  vftr«  snt  to  138  busiMss«s  4od  Industries  to 
Inform  thsn  about  tbs  foals  of  tha  projact  and  to  raquast  thalr  asalatancs.  Thay 
vara  askad  if  thay  would  allow  studant  visits  or  would  cona  to  achools  to  work 
with  students  and  taachara.    Tha  rasponsa  was  posltlva*    Lattara  and  quastlonnalras 
wara  sant  to  paranta  of  avary  child  for  Informatlva  purposes  and  to  assess  their 
attitudes  toward  their  child's  school.    Later  a  letter  and  survey,  sent  to  each 
home;  asked  parents  to  share  their  wrk  and' hobbles  with  their  child's  class. " 
Baaed  on  parent  reaponsa,  Mch  school  set  up  a  resource  persons'  file  for 
teachers'  use.    Coiunninlty  resource  persons  surveys  were  sent  to  many  who  did 
not  have  children  In  achool  but  might  have  experiences  In  the  world  of  work  that 
would  be  valuabW  for  atudenta.    A  Career  Trip  Guide  and  the  Uae  of  Career 
Reaource  Peraona  ware  both  developed  to  facilitate  teacher  utilization. 

» 

Curriculum  Materials.    Tha  major  item  locally  developed  is  the  Career  Task 
Learning  Resource  Packets  and  they  are  70  in  number.    These  are  directed  toward 
teachera  and  give  suggestions  for  career  activities  Integrated  in  a  way  that  will 
enhance  the  acqulaltlon  of  basic  subject  skills.    The  packets  are  written  in  terms? 
of  student  performance  with  studcnt-centere*  activities.    Some  packets  may  be  usedl 
by  students,  Individually  or  in  groups.    Suggested  resources  (resource  persons, 
audiovisual  materials,  career  trips)  are  given  for  each  activity.    Some  video- 
cassette  tapea  have  been  produced  by  students  whdwlng  their  ow&  activities.  The 
VTR  Portapack  has  proved  to  be  an  excellent  motivational  device  for  use  In 
communication  skills  development »  ^ 

Haterlala  produced  by 'the  project  are  descrlb*ed  below. 

!•    Career  Taak  LaamlnK  teaource  Packets. 

Print,  70  packets  of  varying  lenths;  intended  for  use  by 
teachers  in  grades  K-9+  to  Integrate  career  development 
concepts  into  the  curriculum.    Written  in  performance 
objectives;  Includes  career  concepts  as  well  as  baalc 
skills,  actlvitlea,  materials  and  resources. 

2.    Career  Week  Inservlce. 

>fultlffledla,  three  two-hour  sessions  and  two  days  in  class- 
rooms.   Intended  for  admlnlatrator  and  teacher  inaarvice. 
Teachers  are  Involved  in  orientation  and  acquisition  of 
skills,  planring  of  atud^nt  involvement  la  put  into  action 
on  the  final  two  daya  with  project  ataf f  assisting  tdachers 
.   in  the  classroom. 

An  Idea  That  Worked.    In  our  work  with  K-6  atudenta  in  many  of  the  career  tasks 
shop  aprons  of  various  aizes  were  essential.*  These  were  unavailable  cootterclally. 
At  the  same  time,  plans  were  underway  to -let  atudenta  In  gradea  7-9  explore  the 
15  clusters  (USOE).    In  the  manufacturing  cluster,  examples  of  aaacmbly  line  and 
mass  production  were  needed.    Therefore  the  hom^  economics  resource  teacher  worked 
with  the  classroom  teacher  and  students  at  the  seventh  grade  level  to  produce 
,  the  shop  aprons  on  an  aasembly  line.    All  steps  of  production  from  pattern-making 
to  the  finished  proiluct  were  included.    As  a  result,  students  were  able  to  £;cpcrisiic 
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success »  service  to  others,  and  work  in  a  simulated  aettingf  and  oar  K-6  students 
had  t.te  30  8I19P  aprons*    The  aprons  were  practical  and  served  in  themselves 
to  motivate  the  elementary  child  (with  his  natural  inclination  to  dress  up) 
for  his  role  in  career  developntnt  activities.  ^ 
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PETERSBURG  CAREER  EDUCATION  PROJECT 
Pateraburg  School  System 
Petersburg ♦  Virginia 


District  and  Project  Information:  1973'"i9'y4 
Dl8.tr let  Population:  25,000-99,999 


Type  of  Area: 
Students'  Background; 


Town 

50%  Black 
402  White 


Annual  Family  Income:    30X  Under  $5,000 

25Z  $15,000-19,999 
-    ,        20%  $20,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
.  11 
1-12 
450 
9,000 


Project 
Schools 

 IT 

1-12 
450 
9,000 


Contact  Person:* 

Mrs.  Ellen  S.  Poole 

Career  Education  Coordinator 

Petersburg  Career  Education  Project 

Mmlnlstratlon  Annex 

vythe  and  Jefferson  Streets 

Petersburg,  Virginia  23803 

(304)  732-0510    Ext.  24 


Years  of  Proiiact  Operation:  2 

Number  of  Project  Staff:        5  Full-time 


Project  Funding: 

Federal  VEA  Part  C  $110,154 
Total  $110,154 


Approach  to  Career  Education,    In  this  project  career  education  is  defined 
as  an  approach  to  learning  that  represents  expanded  options  for  all  students. 
Career  education  asslats  young  people  in  developing  their  goals,  recognizes  a 
variety  of  learning  styles,  provides  motivation  for  learning,  and  contributes 
to  greater  involvement  in  the  formal  educational  experience.    The  project  staff 
are  working  to  strengthen  the  counseling  component,  especially  at, .the  elementary 
level,  and  to  Insure  placement  of  all  students  in  a  job,  a  post-high  school 
occupational  program,  or  an  advanced  educational  program.    Career  education 
emphasizes  the  self -concept,  respect  for  work,  the  relationship  between 
education  and  work,  and  decision  making  skills.   At  the  elementary  level, 
crareer  education  is  Infused  in  the  subject  areas. of  art,  health  education, 
reading,  mathematics,  music,  physical  education, -science,  and  social  studies. 
At  the  secondary  level  it 'is  infus^  in:  the  areas  of  language  arts/reading/English, 
niathematics,"  science,  and  social^ tudies.    Career  education  parallels  vocational 
education  in  this  district.    Career  education  instruction  involves  the  frequent 
use  of  ^demonstrations,  discussions-,  student  projects,  and  hands-on  experiences. 
Career  "education  activities  take  place  about  equally  in  the  schools,  at  ^laces-^ 
of  ^employment,  and  elsewhere  in  the  community. 

Project  Staff.    The  project  employs  a  coordinator,  two  resource  teachers, 
a  career  activities  laboratory  teacher,  and  a  placement  officer.    All  five 
work  full  time  on  career  education.    The  project  staff  spend  most  of  their 
time  working  directly  with  principals  and  teachers  at  the  elementary,  middle, 
and  junior  high  level,  and  with  guidance  counselors  at  the  senior  high  level. 
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The  greatest  emphasis  this  year  was  in  grades  8  and  9.\  The  project  staff  also 
spends  some  time  working  directly  with  community  members'. 

School  Staff.    Classroom  teachers  carry  out  most  career  education 
activities  in  this  district. .  The  placement  officer  also  works  with  students 
to  convey  career  education  concepts  and  to  obtain  placement  for  them.    About  ^ 
10  percent  of  the  teachers  in  the  district  are  Actively  participating  in  career  X 
education.    The  project  staff  ia  working  to  involve  more  teachers  in  the  project.      \  , 

Training .    The  project  staff,  representatives  from  the  State  Depar^tment  ^ 
of  Education,  and  consultants  from  a  college  have  conducted  training  for  10-15 
percent  of  the  teachers  in  the  district.    Training  sessions,  which  have  taken 
place  during  the  summer  and  after  school,  have  Included  workshops,  demons^trations, 
field  trips,  group  and  individual  discussion  with  project  staff,  and  the  use  of 
self-instructional  materials.    The  sessions  have  provided  an  orientation  to 
career  education  and  have  emphasized  curriculxim  development  activities.  They 
have  also  included  information  on  the  world  of  work,  coinminity  resources,  ^ 
teaching  techniques,  and  the  selection  of  materials.    About  hal^^f  the  materials 
used  in  training  are  commercially  published  and  the  remainder  a  non-commercial 
materials  developed  locally  or  by  other  districts.    The  material-  are  divided 
equally  between  those  intended  for  students  and  those  Intended  for  teachers. 

Community  Resources.    The  project" staff  have  explored  resources  in  the 
community  and  frequently  arrange  for  teachers  to  use  speakers,  field  trips, 
and  materials  available  in  the  community.    They  also  arrange  student  work  sites. 
In  addition,  community  representatives  serve  on  an  advisory  council  which  also 
includes  representatives  of  the  schools,  the  State  Department  of  Education,  and 
the  local  college. 

• 

Curriculum  Materials.    The  project  staff  have  worked  with  school  staff  to 
develop  curriculum  guides  apd  student  materials,  and  to  identify  existing  materials 
for  puchase*    Thwe  materials  have  been 'placed  in  specific  classrooms  or  cii?culate 
throughout  the  district.  About  three-fourths  of  the  materials  used  in  the 
district  are  locally  developed  and  the  remainder  are  commerclally-'published 
materials.    They  include  both  print  and  ^audiovisual  materials  and  are  designed 
for  use  both  by  te^ichers  and  by  students. 

Some  materials  produced  by  the  project  are  described  below: 

1.  A  Curriculim  Guide  for  All  Disciplines. 

Print,  300  pages,  intended  for  teachers,  grades  1-7. 

2.  Curriculum  Guides  for  Social  Studies,  Science,  Math,  and  English. 
'Print,  300  pages,  intended  for  teachers,  grades  8-9. 

Each  guide  includes  goals  and  objectives,  activities,  evaluation 
methods,  and  references. 

3.  My  Career  Awareness  Song  Book 

Print,  17  pages,  intended  for  students,  grades  1-3. 
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An  Idee  Thet  Worked.   Project  steft  have  cetabliehed  a  Career  Exploratory 
Actlvitlee  Center  In  the  junior  high  school.    The  Center  off ere  etudente  the  ' 
opportunity  to  engage  In  varied. experiences  in  the  Is  career  cluster  areas 
and  ta  continue  to  explore  and  develop  self^avareness  regarding  their  interests, 
abllltleat.''«asd:agLtltttdee«   IhA.jCenter  aleo  provides' students  With  opportunities 
to  examine  and  select  career  treaa,  to  gain  practical  experiences  within  a 
career  cluster  grouping,  and  to  have  the  opportunity. for  an  1a  depth  exposure 
to  vhat  an  Individual  vorker  does  in  a  specific  car^^r.    The^^^ter  serves  as 
a  needed  extension  to  the  classroom  for  hands-on  activitiesSmd  for  individual  or 
group  research.    Flexible  scheduling  with  the  eigth  and  ninth  grade  teachers 
and  with  the  resource  teachers  who  man  the  Activities  Center  allows  students 
•to  participate  in  the  Center  in  the  regularly  scheduled  English,  science, 
mathematics,  and  social  studies  class  periods.    Students  enjoy  this  freedom  to 
choose  their  own  activities  and  «ove  at  their  own  speed. 
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ST.  CROIX  CAREER  EDUCATION  PROJECT 
St.  Croix  School  District 
St,  Croix.  Virgin  Islands 


District  and  Project  Information;  1973-1974 
District  Population:  .10,000-24,999^ 
Type  of  Area: 

Students'  Background:    55%  I^lack 

45%  Puerto  Rlcan 


^Annual  Family  Income: 

/ 


Contact  Person: 

^^r•  Charles  R.  Peterson 
Career  Education  Teacher 
Department  of  Education*  ' 
Career  Education  c/o  Vocational 

Department 
Post  Office  Box  1 
Christlanstedv  St.  Croix 
U.S.  Virgin  Islands  00820 
(809)  773-0500 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
11 

1 

11,000 


Project 
Schools 
3 

1 

3,000 


Years  of  Project  Operation:  1 
Number  of  Project  Staff:    1  Full-time 


Project  Funding: 


) 


Approach  to  Career  Education.    The  basic  strategy  for  the  Career  Education 
Project  on  the  island  of  St.  Croix  is  to  infuse  career  education  into  the 
existing  curriculum.    A  short  range  goal  is  to  initiate  a  career  awareness 
program  at  tlie  K-6  level.    In  order  to  do  this  the  project  purchased  a 
specially  designed  career  atmreness  mobile  unit  which  travels  from*  school  to 
School.    The  Vocational  Division  of  the  local  district  has  taken  it  upon 
itself  to  push  career  education  by  supplying  funds  and  staff  time  for  the 
project.    The  district  has  vocational  programs  at  the  high  School  level  and 
industrial  arts  at  the  junior  high  level,  but  no  programs  of  a  career  nature 
on  the  elementary  level.    The  target  population,  therefore,  is  all  students 
enrolled  in  the  public  school  system  at  the  elementary  level. 

Project  Staff.    The  project  staff  at  this  time  includes  one  project 
director,  located  on  the  main  island  of  St.  Thomas,  and  one  teacher  on  a -full- 
time  basis.    The  project  director  spends  the  majority  of  his  time  working 
with  career  education  teachers  to  determine  strategy.    The  full-time  teacher 
spends  approximately  80  percent  of  his  time  teaching  and  20  percent  presenting 
the  program  to  school  administrators  and  guidance  counselors    and  doing 
research  on  program  effectiveness.    At  present,  much  staff  time  is  spent  in 
developing  project  materials. 

School  Staff.    Presently  the  only  local  school  staff  member  actively  in- 
volved is  the  full-time  career  education  teacher.    However,  members  of  the 
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sdmlnlitratlvs  and  counseling  staffs  of  sach  school  do  occasionally 'participate. 

! 

Training.    Thara  is  no  formal  program  of  training  at  this  time. 

Community  Resources.    Efforts  to  use  community  resources  are  planned  for 
the  1974-75  academic  year.    The  full-time  career  education  teacher  is  in 
charge  of  this  aspect  of  the  project.  ^ 

Curriculian  Materials.    There  are  no  locally  developed  curriculum  materials 
at  this  time.    However,  the  program  does  make  use  of  Ken  Cook  teaching  machines 
and  sone  other  materials  developed  by  organizations  such  as  Compuleam,  Inc., 
Mind,  Inc.,  etc. 
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A  MODEL  PROGRAM  FOR  CAREER  EDUCATION  IN  SMALL  COMMUNTTTES 
Cashmere,  Peshastin-Dryden  School  Systems  * 
Cashmere ♦  Washington 


District  and  Project  Information:  1973-1974 
District  Population:  2,500-9,999 


Type  of  Ai.ea: 
Students'  Background: 
Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Rural  and  small  town 

96%  White 

50%  $  5,000-  9,999 
20%  10,000-14,999 
15%  Under  $5,000 


District 
Schools 
6 

K-12 
100 
1,650 


Project 
Schools 
6 

K-12 
100 
1,650 


Contact  Person: 

Mr.  Ronald  M.  Irye 
Project  Director 
Career  Education 
Cashmere  Peshastln-Dryden  Public 
Schools 

Cashmere,  Washington  98815 
(509)  782-1950 


Years  of  Project  Operation-: 
Number  of  Project  Staff: 


3  Pull-time 


Project  Funding: 

Federal     VEA  Part  C.  $45,000 
State  Superintendent 
of  Public 

Instruction  5,000 
Total  $50,000 


Approach  to  Career  Education >    This  project  defines  career  education  as 
a  series  of  experiences  within  the  existing  curriculum  which  equip  the  student 
v'th  awareness  of  the  world  of  work  and  a  favorable  attitude  toward  work.  The 
project  aims  to  establish  a  comprehensive  program  of  career  education  to  meet 
the  needs  of  all  students  in  grades  K-12  and  the  community  college.    It  is 
working  to  provide  these  students  with  experiences  relevant  to  career  education 
and  orientation,  vocational  work  experience  and  cooperative  education,  and 
vocational  guidance  and  counseling.    The  project  intends  to  provide  a  model 
for  use  throughout  the  state.    In  this  project  career  education  contains 
vocational  education  and  includes  many  hands-on  experiences  for  students. 
Career  education  is  integrated  into  all  subject  areas  at  the  elementary  level. 
At  the  secondary  level  it  is  integrated  primarily  into  social  studies  and 
language  arts /reading/English. 

I 

Project  Staff.    The  project  employs  a  project  director,  a  curriculum 
coordinator,  and  a  guidance  coordinator,  all  full  time.    Tlie  project  staff 
serve  all  of  the  schools  in  the  district  and  cooperate  with  the  local  community 
college.    The  project  staff  spend  most  of  their  time  working  directly  with 


*  This  project  operates  in  two  districts  which  serve  three  communities. 
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teachers  although  they  also  work  with  guidance  counselors  and  librarians  and 
spent  some  time  in  planning  activities  and  the  preparation  of  materials. 

School  Staff*    In  this  project  classroom  teachers  carry  out  career 
education  instruction.    About  half  of  the  teachers  in  the  districts  are 
actively  participating  in  career  education  and  this  number  is  expected  to 
increase  next  year* 

Training,    The  project  staff  have  conducted  training^  for  almost  all  of 
the  school  staff  in  the  two  districts*    Most  training  sessions  were  held  after 
school  and  included  lectures,  workshops,  demonstrations,  the- use  of  self- 
instructional  materials,  ^  A  group  and  individual  discussions  with  project 
staff.    Training  included  an  orientation  to  career  education  and  focused  on 
curriculum  development  and  teaching  techniques.    Almost  all  of  the  training 
materials  used  were  locally  developed.    About  60  percent  were  materials 
intended  for  teache. ^  and  the  remainder  were  student  materials* 

Community  Resources*    The  project  staff  have  assisted  the  school  staff  in 
locating  and  arranging  for  speakers,  trips,  materials,  and  student  work  sites. 
The  project  staff  also  work  with  an  advisory  committee  and  have  prepared 
materials  to  assist  other  projects  in  establishing  and  working  with  such  a 
committee.    In  addition,  the  project  has  served  as  host  to  over  200  visitors 
during  this  year,  some  from  the  local  community  and  some  from  outside  the 
district. 

Curriculum  Materials.    About  three-fourths  of  the  materials  used  in  the- 
project  are  locally  developed.    Teachers  have  been  encouraged  to  create  curri- 
culum materials  which  include  objectives  for  students.    The  remainder  of  the 
materials  used  in  the  project  are  conmer daily  developed. 

Some  materials  created  by  the  project  are  described  below: 

1.  Career  Education  Project;    What  Is  It,  Who  Is  It  For,  Why  Is  It 
Important? 

Print,  12  pages,  intended  for  teachers,  school  administrators,  and 
the  community. 

2.  Advisory  Committee  for  Career  Education.  * 

Print,  10  pages,  intended  for  teachers,  school  administrators,  and 
the  community* 

Describes  the  need  for  and  functions  of  an  advisory  committee  and 
offers  suggestions  on  establishing  one. 

3.  Our  Bag  Is  Career  Education. 

A  litter  bag  printed  with  the  name  of  the  project  and  used  to 
publicize  the  project. 
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CULTURALLY  DISADVANTAGED  PROGRAM 
Longview  District  #122 
V    Loogview>  Washington 

o 


District  and  Project  Information:  1973-1974 
District  Population:  2,500-9,999 
Type  of  Area:  Small  '^own 

Students'  Background:    98%  White 


Annual  Family  Income: 


60Z  $10,000-14,999 
20%  $15,000-19,999  9 
15%  $  5,000-  9, 999 
11%  $20,000  or  more 


Number  of  Schools 
Grade  Levels 
Number  af  Staff 
Number  of  Students 


Number  of  Project  Staff: 


District 

Project 

Schools 

Schools 

13 

1 

\  K-12 

/  429 

21 

(  9,000 

519 

oi:  1 

Contact  Person: 
Dean  Weibel 

Culturally  Disadvantaged  Program 
Teacher 

Columbia  Valley  .Gardens  School 
Longview,  Washington^  98632 
(206)  425-5000  Ext.  16 


Project  Funding: 

State  $  12,000 


1  Full-time 


Approach  to  Cat^eer  Education  >    The  main  approach  of  the  career  education 
project  is  to  increase  the  child's  self -awareness,  to  help  him  discover  his  assets 
and  teach  him  to  cope  with  his  liabilities.    To  accomplish  this,  the  staff  had 
several  objectives    including:    increasing  parent  involvement  in  school  activities; 
creating  student  awareness  of  community  programs;  helping  the  child  understand 
himself  in  relation  to  others;  fostering  socially  acceptable  values  and  norms; 
and  developing  a  greater  understanding  of ^ the  relationship  between  school  and 
community  activities. 

Project  Staff,    The  Columbia  Valley  Gardens  School's  career  education  program 
is  led  by  a  full-time,  certified  project  director.    He  spends  twenty  percent  of 
his  time  with  teachers,  twenty  percent  vith  parents  and  non-school  personnel, 
and  fifty  percent  with  students. 

School  Staff.    Our  staff  decided  that  each  teacher  would  be  responsible 
for  his  or  her  own  career  education  program,  instead  of  having  a  defined  program. 
To  help  provide  hands-on  experiences  and  career  awareness  to  the  students',  the 
director  helps  to  locate  resource  people,  sets  up  classroom  special  programs, 
and  works  with  children  in  and  out  of  the  classroom  on  the  suggestion  of  the 
teacher.    Involvement  and  understanding  are  the  keys  to  our  career  awareness. 

Training.    The  school  district  does  not  provide  any  inservice  program  or 
training  for  teachers.    Instead,  those  interested  in  training  can  pay  for 
courses  at  colleges  and  universities.    Materials  included  in  our  curriculum 
are  from  King  Features  Career  Awareness  Program,  which  produces  Popeye  the 
Sailor;  students  have  responded  well  to  the^e  materials. 
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Community  R^go^rc^i^^^    We  were  able  to  use  many  excellent  resource  people 
In  til  of  our  claeerooms  this  year.    Every  community  group  or  individual  who 
was  conUcted  bent  over  backward  to  help  us.    When  a  teacher  asked  for  community 
resource  assistance  or  programs,  the  program  director  looked  for  people,  special 
programs,  or  activities  that  would  be  helpful.    On  an  average,  one  resource 
person  visited  the  school  each  week,  and  parents  came  in  every  day  to  help  In 
dlfferenct  .ways. 

•  ^  • 

Curriculum  Katerials.    We  used  no  curriculum  guides  during  1973-74. 
However,  the  State  Department  of  Education  has  developed  two  guides  for  use 
during  the  1974-75  school  year  including:    A  Guideline  for  Career. Awareness 
PrQgram  for  the  Elementary  Schools^ and  Capes  -  A  Guideline  for  Career 
Awareness  Programs  for  the  Elementary  School. 

An  Idea  That  Worked.    The  energy  crisis  this  year  prompted  the  idea  of 
having  students  in  grades  K-6  study  our  school's  energy  consumption.    Our  local 
P.U.D.  people  came  to  talk  to  grades  3-6  to  explain  various  problems  related 
to  energy.    This  was  followed  by  a  contest,  in  all  grade  levels,  to  tell  about 
our  energy  problems.    We  gave  certificates  of  merit  to  those  who  produced 
materials  for  the  show.    To  culminate  this  project,  we  took  the  5th  and  6th 
grade  classes  to  The  Trajan  Nuclear  Plant  near  Rainier,  Oregon,  to  show  them  ^ 
a  new  source  of  energy  for  future  use. 
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CAREER.  EDUCATION  PROJEG^ 
Settle  Scnooi  District  Number  One 
Seattle,  Washington 


District  and  Project  Information:  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 


Urban 


Students'  Background:    y^jr  White 

16%  Black 


Annual  Family  Income: 


10%  Other 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Stud€.-.ts 


District 
Schools 
113 
K-12 
3,800 
68,937 


Years  of  Project  Operation:  3 

Number  of  Project  Staff;    4  Full-time 

47  Part-time 


Project 
Schools 
'67 
K-12 
2,27,9 
41,281 


Contact  ^rson 


Mr.  Thoma8\W.  Hodgson 
Director  of\occupational  Education 
Seattle  Public  Schools 
2515  Boylston jAvenue  East 
Seattle,  Washirt^ton  98102 
(206)  587-4280 


Project  Funding: 

Federal  $  3,410 
Local  306.246 
Total  $309,656 


Approach  to  Career  Education.    An  Occupational  Education  Task  Force, 
formed  in  1970,  recomneiided  to  the  Board  that  career  education  become  an 
integral  part  of  the  curriculum  for  grades  K-12.    The  Task  Force  worked  with 
•elected  elementary  and  secondary  teachers,  counsellors  atid  admintstrators  in 
examining  present  curriculum  offerings  and  activities.    In  a  special  workshop, 
this  group,  which  represented' a "good  cross-section  of  the  school  staff, 
developed  and  published  printed  guides,  first  for  grades  K-6,  and  eventually 
for  the  junior  high/middle  school  level.    These  guides  deal  with 
various  disciplines  and  activities  that  teachers  may  use  in  career  education 
to  familiarize  their  students  with  the  world  of  work.    The  Suides  are  a  means 
of  bridging  the  gap  between  existing  educational  curricula  and  the  "real  world." 
Many  of  the  activities  suggested  in  the  ^ides  are  hands-on,  and  the  program 
is  geared  to  the  participation  of  all  the  students. 

Project  Staff*    The  project  staff  includes  six  full-time  members,  four 
coordinators  and  two  senior  high  building  aides.    The  part-time 
staff  consists  of  four  media  center  aides  and  25  building  aides  for  the 
elementary  level,  five  building  aides  for  the  junior  high/middle  school  level, 
and  10  building  aides  for  Senior  hiigh.    The  function  of  the  aides  is  to  provide 
services  for  teachers,  giving  them  more  time  for  preparation  and  direct  work 
with  individual  students. 
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StmttU^  Vashlntton 


School  Staffs    Ctriitr  tducttlon  initructlon  it  provldtd  by  tht  cltiiroom 
ttachtrs  In  tht  dlitrlct.    Eight  hundrtd  tttchtrt  pf  gradat  K-6  art  Involvtd 
in  carMr  aducation  in  47  out  of  85  alamantary  achoola  aa  wall  aa  ail  vocational 
taachara  in  tha  12  participating  aanior  high  achoola. 

Trainint.  Training  of  ataff  vaa  conductad  in.^ha  varioua  achoola  ifhara 
tha  prograa  vaa  to  ba  iaplaaantad,  Tha  training  vaa  conductad  by  ataff  from 
tha  Occupational  Education  Offica  and  by  taachara  who  had  alraady  conductad 
auccaaaful  prograaa  in  caraar  aduc^tion.  Tha  goal  haa  baan  to  train  100 
parcant.of  tha  ataff  of'aach  achool,  and  thua  far  no  achool  haa  isplanantad 
a  caraar  aducation  prograa  -on  tha  alanantary  lavil  vith  laaa  than  90  parcant 
of  tha  ataff  involvad,    Tha  training  oriantad  tha  taachara  to  caraar  aducation,  by 

i!!J!J5Sf  «yalUbla  taachlM  matarlala.   Tha  tralnimr 

matariala  uaad  Includad  filmatripa,  tapa  racordlng^  carrtr.  ganaaVftand  toola,    ^  ' 

and  hone  aconomlca  auppliaa  (amall  oven,  acwlng.  machine,  typewriter,  etc.). 

^  Community  Resources.    This  project  has  frequently  included  comnunity 
members  on  advisory  committees,  as  guest  speakers  from  service  clubs  and 
local  business  and  Industry,  arid  as  hosts  of  career-oriented  field  trips. 
The  project  has  also  had  the  support  and  involvement  of  the  district  PTSA. 

Curriculum  Materials.    All  of  the  materials  used  in-  the  project  were 
developed  by  teacher  committees  and  staff  from  the  Occupational  Education 
Office.  ^  Many  ideas  were  adapted  from  materials  already  developed.  The 
materials  are  primarily  for  the  use  of  teachers  of  grades  K-9.    They  include 
printed  guides,  slide  presentations,  and  recordings. 

Materials  produced  by  the  project  are  described  below: 

1*      Career  Education 

Print,  intended  for  teachers,  grades  K-6. 

2.      Career  Awareness 

Print,  25-50  pages,  intended  for  teachers  and  students,  grades  7-9. 
Infuses  career  education  concepts  into  'all  subject  areaa  of 
curricultm. 

An  Idea  That  Worked.    The  project  gained  the  participation  and  interest  of 
the  Rotary  Club  which  offered  to  sponsor  a  career  education  project  in  one 
school.    The  Club  contributed  $5,000  towards  the  purchase  of  materials,  provided 
substitute  teachers  to  allow  clasaroom  teachers  to  schedule  and  participate  in 
numeroua  field  trips.    Also,  the  Rotarlana  provided  an  unlimited  source  of 
apeakers  in  many  fields.    The  cooperative  participation  of  students,  teachers, 
counsellors,  administrators  and  members  of  the  business  ccnmunity  was  very 
successful.    At  present,  plana  are  to  continue  this \ particular  program  and 
expand  it  to  include  several  other  schools.  \ 

\ 
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CAREER  ALTERNATIVES  MpDEL  PROJECT  (CAM) 
Highllne  Public  Schools 
Seattle,  Hashlngtoa 


District  and  Project  Information;  1973-1974 
District  Population:  100,000 


Type  of  Area: 
Students • Background : 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Suburban 

.95Z  White 
5Z  Othet 

40X  $10,000-14,999 

28Z  Less  than  $10,000 

26Z  $15,000-25,000- 

6Z  $25,000  or  more 


District- 
Schools 
49 
K-12 
1,200 
25,000 


Project 
Schools 
8 

K-12 
207 
4,000 


Contact  Person: 

Dr«  Ben  A.  Yormark 
Career  Alternatives  Model  Project 
15675  Anbaum  boulevard  S,  W« 
Seattle,  Washington  98166 
(206)  433-2316 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


Project  Funding: 

Federal       VEA  $146,000 


7  full-time 


Approach  to  Careet  Education*    The  Career  Alternatives  Model  Project  has 
five  primary  program  goals  for  each  student:     to  provide  an  Insight  Into  various 
facets  of  the  world  of  work,  to  assist  in  evaluation  of  each  student's  abilities 
and  values  relating  to  a  variety  of  occupational  roles,  to  develop  an  understanding 
of  the  value  and' dignity  of  each  person's  work  In  order  to  maintain  a  productive 
society,  to  develop  employment  skills  and  coi)[5)etence  to  enter  the  job  market,  .an^ 
to  provide  decision-making  and  planning  activities  as  preparation  for  future  training 
and  life  work.    Other  project  goals  Include  the  Integration  of  career  education 
services  and  the  district 'is  guidance  services,  the  infusion  of  career  education  con- 
cepts Into  the  congolng  curriculum  at  all  levels,  and  the  promotion  of  inservice 
programs  to  help  accomplish  all  the  above  objectives. 

A  Career  Value  Renewal  Task  Force  was  appointed  and  charged  with  the  responsi- 
bility of  examining  the  district's  goals  and  dealing  with  how  workers  derive  dignity 
and  value  from  their  work.    The  group  met  a  total  of  ten  times  and  submitted  a 
final  report,  including  recommenclatlons  to  be  acted  upon  by  CAM  during  its  second 
jXid  third  year.  \ 

Training.    The  staff  has  developed  a  chart  depicting  the  relationship  between 
program  goals,  student  outcomes,  and  curriculum  components  appropriate  for  the 
various  grade  levels.    Using  this  format  as  a  starting  point,  the  staff  has  involved 
approximately  20  classroom  teachers  in  various  workshop  activities  directed 
toward  the  development  of  career  education  materials  which  can  be  infused  into  the 
ongoing    curriculum  at  the  classroom  level.    The  staff  has  also  promoted  several  in** 
service  .programs  including  short  workshops,  all-day  workshops,  and  a  credit  course 
offered  in  conjunction  with  Western  Washington  State  College. 
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To  prottott  llAlson  b^tmn  CJiSVb  staff  «nd  tht  faculty  of  Mch  buildint» 
**ch«si|ft  afMtt**  vara  salactad  by  aach  building  principal*   A  tvo^day  vorkahop 
was  liald  "for  'this  group  shortly  af  tar  tha  projact  bag«l|  folloMd  by  a  third 
day  In  sld-rabruary.    This  group »  now  rafarrad  to  as  CAM  Raprassntatlyas^  has 
provldad  a  contact   distribution  of  nava  notas  md  othar  comnunlcatlons  aasentlal 
to  tha  frograas  of  tha  projact.    A  varlaty  of  Insarvlca  actlvltlaa  took  placa 
during  tha  yaar.    Soaa  of  thaaa  vara  ralated  dlractly  to  tha  li^laMntatlon  of  ona 
of  tha  flva  program  coapoaants.    Othar  actlvltlas  vara  dlractad  tovard  Incraaalng 
tha  ganaral  laval  of  awaranass  aaong  tha  district  staff*    Thasa  Indxida  vorkahops 
bf  both  a  short  and  full  day  duration »  vorkshops  for  tha  CAM  Raprascotatlvas  acting 
as  Vchanga  aganta"  vlthln  aach  building^  faculty  prasantatlons  by  tha  CAM  Baprasanta- 
tlvaa  and/or  projact  ataff »  all-day  flald  trips  Into  Industry  for  teacharai  counsalors 
and  administrators  9  ona-day  Intamahlpa  for  taachars  In  Indus trlas^  and  a  collega 
axtanalon  coursa  tltlad  **Caraar  Education  Concaots."  ^ 

Curriculum  Matarls^^    Eight  nav  aarly  vocational  avaranass  packets  vera  developed 
and  flald  tea  tad  at  least  once*    A  distribution  system  vas  aatsbllshad  for  packets 
developed  prior  to*  the  project  and  they  vere  used  by  teachers  an  average  of  six  times 
per  packet*    Also»  a  field  trip  coordlnator*bus  driver  vas  eaployed  at  mid-year  and 
conducted  a  total  of  46  field  trips  for  850  elementary  students* 
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THE  VANCOUVER,  WASHINGTON  STAFF  DEVELOPMENT  PROJECT 
Vancouver  School  District  Number  37 
Vancouver >  Washington 


District  and  Proj 

District  Populat 
f 

Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Information;  1973-1974 
58,000 

Urban 

^?5X  White 
5Z  Other 

40Z  $10,000-14,999 

20%  $15,000-19,999 

20%  $  5,000-9,999 

10%  $20,000  or  more 

10%  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
27 
K-12 
800 
18,000 


Project 
Schools 
10 
K-12 
200 
500 


Contact  Person: 

Mr*  Dyle  Smith 

Careers  Program  Development 

Specialist « 
School  District  Ntmber  37 
605  North  Devine  Road 
Vancouver,  Washington  9S661 


Years  of  Project  Operation:  3 

ilumber  of^Project  Staff:  1  Full-time 

2  Part-time 


Project  Funding: 
Federal  VEA 
Local 
Total 


$  20,000 
40,000 
$  60,000 


Approach  to  Career  Education ♦    In  an  atl^empt  to  integrate  career  education 
concepts  into  the  total  educational  experience,  ad  education/community  task 
force  was  formed.    The  task  force  conducted  mini  workshops,  established  a 
community  resource  system,  and  developed' collection  centers  for  career 
education  resource  materials  and  supplies.  .Through  teacher  involvement, 
national  career  education  models  and  tri-county  course  goals  were  adapted  for 
use  in  the  district.     '  * 

Project  Staffs    The  career  education  program  is  implemented  through  the 
leadership  of  the  supervisor  of  the  Office  of  Occupational  Education.    Thi«  person 
niaintaiAs  overall    responsibility  for  the  program.    On  his  staff  is  a  full-time 
Cavcers  Program  Development  Specialist,  who  has  full  responsibility  for  career 
education.    An  elementary  career  education  specialist,  and  half-time  teacher  has 
part-time  career  education  responsibilities  at  the  elementary  level. 

Schpol  Staff.    All  administrators,  board  members,  coordinators,  and  program 
specialists  lend  support  and  cooperate  with  the'  v^^ogram.    Particularly  involved 
are  the  building  principal  and  one  staff  member  for  each  su'>ject  discipline, 
who  make  up  a  career  education  cadre  for  building  leaderjship.    Teachers  and 
project  staff  work  in  the  classrooms.    Guidance  counselors  work  as  program  managers* 
One-half  of  the  elementary  te^ichers,  one-fourth  of  the  secondaiy  teachers,  and 
two-thirds  of  the  vocational  teachers  in  the  district  are    participat*ag  ia  the 
program. 
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Training .    Two  major  yearly  workshops  involve  all  staff  members  and  outside 
leadership  in  conceptual  training  and  show-and-tell  programs.    Building  cadres 
follow  major  workshops  with  inservice  training  sessions  as  time  permits.  The 
purpose  of  the  cadre  development »  which  includes  the  building  principal,  one 
counselor  and  teachers  from  all  disciplines,  is  to  develop  inservice  programs.  The 
ultimate  result  will  be  teacher-^nade  learning  packages  organized  by  instructional 
area,  department  and  grade  level. 

Community  Resources*    We  are  building  a  full-scale  community  based  program 
under  the  following  Ruidelines:    (1)  conduct  annual  inventories  of  community 
resources  to  secure  as  many  resource  people  as  possible  for  field  trips,  class 
speakers  and  job  placement;  (2)  plan  to  operate  a  scheduling  center  staff  by 
community  volunteers  who  provide  resource  people  for  school  personnel;  (3)  plan 
to  help  community  resource  people  become  more  effective. 

With  this  program,  the  community  will  become  an  active  participant  in  the 
educational  process  by  providing  discussion  leaders  for  the  classroom,  leaders  for 
field  trips,  and  real  work  experiences  in  the  community  on  a  massive  scale. 
Teachers  and  counselors  are  encouraged  to  use  more  community  resources.    The  total 
community  inventory  will  include  individuals,  companies,  governmental  agencies, 
and  civic  organizations. 

Curriculum  Materials*    Some  of  our  early  pilot  programs  involved  the  use  of 
outside  material  from  neighboring  districts  and  states.    Eventually,  the  program 
will  implement  locally  prepared  materials.    These  materials  are  currently  being 
developed,  will  be  geared  to  all  grade  levels,  j&nd  will  be  used  by  both  teacher 
and  student. 

Materials  produced  by  the  project  are  described  below: 

1.  Career  Education  Staff  Development  Project. 

Intended  for  guidance  and  career  education  evaluation,  grades  K-12. 

2.  Guidance  System  Development  Project. 
Intended  for  grades  7-12. 

3.  A  Workshop  Model  for  Career  Education  Development. 

This  is  a  description  of  one  workshop  as  a  model  for  future  planning. 
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RALEIGH  COUNTY  RESEARCH  AND  DEVELOPMENT  PROJECT  IN  CAREER  EDUCATION 
P-aleigh  County  Board  of  Education 
Beckley»  West  Virginia 


District  and  Project  Information;  1973-1974 
District  Population:  25,000-99,000 


Type  of  Area: 
Students ' Background : 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


,Rural 

85%  White 
15%  Black 


District 
Schools 
60 
K-12 
850 
17,000+ 


Years  of  Project  Operation:  J 

Number  of  Project  Staff:    3  Full-time 

1  Part-time 


Project 
Schools 
60 
K-12^ 
330 
3,600 


Contact  Person: 

Ms.  Mary  Louise  Klaus 

Career  Education  Project  Director 

Raleigh  County  Board-  of  Education 

105  Adair  Street 

Beckley,  West  Virginia  25801 

(304)  252-7355,  ext.  46 


Project  Funding: 
Federal  VEA 


$37,731 


The  Project 

Finances.    The  pi^^jcct  began  last  year  with  $100,304  in  Federal  VEA  Part  C 
funding.    This  year  it  received  $87,731  from  the  same  source.    Next  year  the  project 
will  be  entirely  locally  funded. 


Project  Staff.    The  project  employs  a  part-time  project  director,  an  Awareness 
coordinator,  an  Orientation  coordinator,  and  a  Placement  coordinator,  all  full 
time.    The  director  and  Placement  and  Orientation  coordinators  were  all  formerly 
guidance  counselors.    The  Awareness  coordinator  was  formerly  an  elementary  school 
teacher.    All  were  selected  for  the  project  staff  from  within  thi»  district. 
Last  year  the  project  staff  served  a  tctal  of  25  schools  at  all  grade  levels  and 
included    a  vocational  school  and  tvo  special  education  schools.    This  year  the 
project  served  all  60  schools  in  the  district..  The  project  staff  divides  its 
time  equally  between  the  elementary,  junior  ligh,  and  senior  high  school  levels. 
Staff  members  work  most  frequently  with  teachers  and  guidance  counselors,  but  «pend 
some  time  with  administrators  and  the  community. 
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Tralningt    Tha  pro J act  at        local  school  staff)  and  consultants  from  othiir 
school  districts  I  highar  aduj^tion  institutions,  and  tha  Stata  Dapartmant  of  Education 
all  conduct  training.    As  thi  project  has  developed,  project  staff  have  taken 
responsibility  for  a  graataiy  portion  of  the  training.    All  of  the  school  staff  have 
received  some  orientation  to  career  education.    About' a  third  have  received  ten  or 
more  hours  of  training.    Training  is  available  through  two  week  summer  institutes 
funded  by  EPDA  and  after-school  university  extension  courses,  both  of  which  focus 
on  curriculum  development.    Teachers^  can  also  participate  in  practicum  courses  in 
which  they  implement  a  career  education  unit  or  activity  in  the  ciassroom  under 
university  and  project  staff  supervision.    In  addition,  a  university  course  on  the 
administration  of  career  education  is  available  to  pri9cipals  and  counselors  and 
a  course  on  the  litcxrature  of  career  education  is  available  to  all  staff.  Partic- 
ipants can  receive  university  credit  for  any  of  these  activities.    In  addition, 
some  training  offers  salary  credit  or  payment  for  attendance.    The  training  includes 
workshops,  demonstrations,  and  trips.    Both  professional  and  student  materials  are 
ua€d  in  training,  and  they  are  drawn  from  commercial  and  non-commercial  sources 
or  are  locally  developed. 

Public  Information.    The  project  staff  often  share  information  within  the 
district  by  speaking  at  meetings  and  preparing  news  items  for  radio,  television, 
or  newspapers.    They  also  invite  visitors  to  the  project  and  have  published  a 
booklet  and  brochure  describing  the  project.    They  frequently  provide  information 
for  community  organizations  and  parents.    They  also  sharfe  information  about  the 
project  with  a  iS-^ZO  member  advisory  committee  made  up  of  employers.    They  disseminate 
information  outside  the  district  by  attending  meetings  and  sending  the  booklet  on  the 
project*    They  also  occasionally  invite  visitors  to  observe  the  project,  ana  send 
locally-dev^oped  curriculum  materials  when  requested. 


The  School  Instructional  Program 

Staff.    Classroom  teachers  and  guidance  counselors  carry  out  career  education 
instruction  in  this  district.    Paraprofessionals  have  been  hired  to  relieve  the 
guidance  counselors  of  clerical  duties  so  that  these  counselors  can  spend  more 
time  rn  career  education,  either  working  with  teachers  in  the  classroom  or  see'ng 
students  outside  of  the  classroom.    About  half  of  the  elementary  and  junior  high 
school  staff  and  20  percent  of  the  senior  high  school  staff  actively  participate 
in  career  education. 

Content.    The  career  education  curriculum  considers  all  aspects  of  the  student. 
It  does  not  differ  from  the  regular  curriculum  but  provides  a  new  vehicle  by  which 
curriculum  content  can  be  transmitted;  one  which  makes  curriculum  more  relevant 
and  meaningful.    In  this  district  career  education  contains  vocational  education. 

Methods.    The  methods  used  to  teach  career  education  are  similar  to  regular 
teaching  methods  but  include  greater  use  of  discussion,  student  projects,  hands- 
on  experiences,  field  trips,  and  the  use  of  resource  persons  and  multi-media 
presentations.    Career  education  is  infused  in  all  subject  areas  at  the  elementary 
and  secondary  levels. 
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Curriculum  Materials,    Curriculum  materials  used  in  the  district  are  drawn  from 
commercial  and  non-commercial  sources  or,  are  locally  developed.    Materials  exist  at 
&11  grade  levels  for  both  students  and  teachers,  although  somewhat  more  materials 
are  available  for  lower  grades.    About  half  Of  the  materials  are  in  print  form  and 

the  remainder  are  audiovisual  or  simulation  games.    The  project  staff  purchase 
some  of  these  materials  for  classroom  use  or  for  circulation  within  the  district. 
In  addition  the  project  staff  and  school  staff  have  worked  together  to  develop 
curriculum  materials  which  are  described  at  the  end  of  this  report. 


Community  Resources.  The  project  staff  ham  published  a  catalog  of  community, 
speakers,  trips,  student  work  sites,  and  other  project  resource  materials.  They 
also  frequently  arrange  for  community  trips  and  work  sites  for  students. 


Evaluation 

Internal  Evaluation.    An  extensive  internal  evaluation  was  'conducted  of  all 
aspects  of  the  project  and  school  program  including  finance,  staff,  schools 
served,  populations  served,  training,  curriculum  materials,  use  of  community 
resources,  public  information,  acceptability  of  career  education,  implementation, 
and  effect  of  the  career  education  and  regular  curricula  on  pupil  learning  and 
behavior.    Various  techniques  were  used  to  collect  information  from  project  staff, 
school  staff,  students,  the  community,  project  records,  and  products  created  by 
the  project. 

External  Evaluation.    A  private  agency  conducted  an  external  evaluation  of 
all  of  the  aspects  of  the  project  described  above.    A  report  on  this  evaluation 
is  Included  in  the  booklet  about  the  project  which  is  listed  below. 


Materials 

1.  Brochure 

Print,  1  page.  Intended  for  all  interested. 

2.  Project  Description  Booklet 

Print,  13  pages,  intended  for  all  Interested* 

3.  Sets  of  6^7  curriculum  units,  one  for  each  grade  level  K-9,  one  for  grades 
9-12,  one  for  special  education,  and  one  for  guidance. 

Print,  100  pages  each  set,  intended  for  teachers  . 
Each  unit  includes  suggested  correlated  subject  areas,  goals, 
objectives,  activities,  evaluation,  and  resources.    An  annotated 
bibliography  has  been  prepared  for  all  13  sets  of  units. 
*   4.    Resource  Bibliography,  one  for  elementary  and  one  for  secondary  levels. 
Print,  50  pages  each,  intended  for  teachers  grades  K-6  or  7-12. 
Lists  all  print  and  audiovisual  materials,  games  and  kits  available 
through  the  resource  center  of  the  district. 
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An  Id»A  That  Worked 

The  project  staff  and  ttachtra  have  dtvtloptd  secondary  level  curriculum  units 
for  educable  mentally  retarded  students  for  whom  social  and  employmen.t  skills  are 
crucial.   One  of  these  unite  deals  with  learning  to  drive.    It  focuses  on  teaching 
these  studente  the  ^'textbook"  aspect  of  driver  education.    These  students  are  legally 
eligible  for  licensing  in  this  state  end  many  eventually  do  operate  automoblleSi 
either  legally  or  Illegally.    The  unit  serves,  .as  a  device  for  the  continued  teaching 
of  tool  eubjects  and  the  broader  social  responsibilities  neceesary  to  operate  a 
motor  vehicle.    In  addition »  for  those  who  eventiully  obtain  their  driver's 
licenses,  it  provides  a  base  for  an  array  of  vocational  opportunities  and  a  more 
Independent  role  In  the  comnunity.    The  unit  is  effective  with  students  as  it 
appeals  to  the  normal  desires  of  adolescents  who  are  approaching  adulthood. 
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CAREER  EXPLORATION  PROJECT 
Cabell  County  School  Systaa 
Huntington,  West  Virginia 


District  and  Project  Information;  1973-197A 


County  Population: 
Type  of  Area: 


107,000 

Rural,  Small  Town, 
Suburban  and  Urban 


Students*  Background:    97%  White 


Annual  Family  Income: 


AOZ  $10,000-14,999 
30Z  15,000-19,999 
15%     5,000-  9,999 
10%    20,000  or  more 
5%     Under  5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


County 
Schools 
55 

K-Adult 
1*200 

19,000 


Project 
Schools 
1 

9-10 
6 

225 


Contact  Person: 

Mr.  Charles  6.  Moore 
Director,  Vocational-Technical 

and  Adult  Education  Department 
Cabell  County  School  System 
2800-2850  Fifth  Avenue 
Huntington,  West  Virginia  25702 
(304)  529-2448 


Years  of  Project  Operation:  1 


Number  of  Project  Staff: 


4  Full-time 
2  Part-time 


Project  Funding: 

Federal  $35,502.78 


Approach  to  Career  Education.    The  Career  Exploration  Project  is  a  pilot 
project  for  the  Cabell  County  School  System.    Ccb^ll  County  is  in  the  process 
of  changing  to  the  middle  school  concept  with  four-year  high  schools.  This 
project  was  organized  in  grade  9  at  Mlltoti, Junior  High  School  and  grade  10 
at  Milton  High' School.    It  will  be  established  in  the  remaining  four  county 
high  schools  when  they  become  four-year  high  schools.    The  method  used  is  a 
combination  of  hands-*on  experiences,  field  trips  and  guest  speakers.  The 
ninth  grade  portion  of  the  program  is  required  while  the  tenth  grade  course 
is  an  elective. 

Project  Staff.    The  vocational^  department'  of  Milton  High  School  has 
responsibility  for  supervision  of  the  project.    Its  assistant  director 
devlotes  about  15  percent  of  his  .tine  to  this  task. 

School  Staff.    There  are  four  full-time  teachers  of  career  education, 
two  each  in    the  ninth  and  tenth  grades.    There  are  also  two  part-time  teachers 
in  Che  tenth  grade. 

Training .    Classroom  teachers  and  the  supervisor  from  the  vocational 
department  were  involved  in  a  three-veek  summer  workshop  in  curriculum 
development.  .  The  supervisor  provided  participating  teachers  with  current 
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lltwaturt  to  kttp  thtm  apprised  of  progrtsi  in  tht  fitld  of  carter  education* 

CoBBBunity  Reeourcee.    The  resources  of  the  conmunity  were  tapped  in  two 
wayi.    Many  guest  -speakers  were  asked  to  speak  to  the  various  classes.  In 
addition,  a  nuiaber  of  field  trips  to  work  elites  were  made.    All  members  of  the 
teaching  staff  working  with  the  project  took  part  in  a  Career  Guidance  Insti- 
tute sponsored  by  the  National  Alliance  of  Businessmen^  Marshall  University  and 
the  Vocational  Education  Department  of  the  county  school  system.  This 
included  30  hours  of  tours  by  the  participants  to  local  businesses  and  in4astries 
and  30  hours  of  seminar  discussions  concerning  employment  opportunities >  training 
needed  for  various  occupations >  salaries,  and  general  work  attitudes  in  the 
vicinity  of  the  county  school  system. 

Curriculum  Materials.    Most  curriculum  guides  were  developed  by  the  teadhers 
participating  in  the  project.    This  was  accomplished  on  a  team  basis.    The  two 
teachers  working  with  the  ninth  grade  operated  together  and  the  four  high  school 
teachers  planned  as  a  team.    Presently  the  participating  teachers  are  developing 
individual  student  learning  packets  which  will  be  used  during  the  1974-75  school 
year. 

An  Idea  That  Worked  >    A  comprehensive  unit  on  the  painting  induaftry  was 
designed  by  the  ninth  grade.    As  a  result  of  this,  the  students  decided  to 
paint  their  classroom.    They  were  divided  into  teams  to  carry  6ut  the  specific 
tasks  necessary.    These  included  estimating  the  amount  of  paint  needed,  siding, 
patching  cracks,  removing  hardware,  taping,  assembling  scaffolds and  the  painting 
Itself.    This  was  such  a  success  that  other  teachers  asked  to  have  their  rooms 
painted.    The  class  then  worked  on  four  more  rooms,  each  time  switching  Jobs  so 
that  everyone  had  a  chance  to  explore  the  various  tasks  required.    The  Board  of 
Education  was  glad  to  supply  all  materials  needed  for  the  project. 
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CAREER  EDUCATION  IMPLEMENTATION  ON*A  REGIONAL  BASIS 

Region  Fire 
Parker  8burg>  West  Vlrttitxla 


District  and  Project  Information:  1973-1974 
District  Population:  23,000 


Type  of  Area: 


Rural 


Students'  Background:     97%  White 


Annual  Family  Income: 


50%  $  5,000-  9,999 
30%  $10,000-14,999 
10%    Under  $5,000 
5%  $15,000-19,999 
5%  $20,000  or  more 


Number  of  Schools 
Grade  Level? 
Number  of  Staff 
Number  of  Students 


District 
Schor"^*^ 
lU 
K-12 
2,100 
23,000 


Project 
Schools 
70 

K-12 
500 
8^000 


Contact  Person: 

Mr.  Raytoond  L.  Miller 
Project  Coordinator 
rTE.S.A.  Career  Education 
1210  13th  Street 
Parkersburg,  West  Virginia 
(304)  485-6513 


26101 


Years  of  Project  Operation:  1 
Number  of  Project  Staff: 


4  Full-time 
1  Part-time 


Project  Funding: 
Federal  VEA 
State 
Local 
Total 


$123,187 
18,000 
141,000 
$282,187 


'  Approach  zo  Career  Education.  '  One  basic  goal  of  this  project  is  to  have 
ongoing  career  education  concepts  introduced  into  each  classroom.    The  first 
step  is  to  make  teachers,  counsellors  and  administrators  aware  of  the  concept 
of  career  education  as  permeating  the  curriculum.    It  is  important  to  wotk 
as  a  team  with  the  vocational  education  staff,  whose  work  is.  only  a  part  of 
car4er  education.    The  program  lu^olves  all  students  in  grades  K-12. 

Project  Staff.      The  project  has  a  five-man  full-time  staff  including 
one  project  coordinator,  three  field  coordinators  and  a  secretary;  there  is  also 
one 'part-time  bookkeeper.    The  project  coordinator  spends  90  percent  of  his 
time  in  the  office  and  10  percent  in  the  field,  while  the  field  coordinators  spend 
95  percent  working  with  all  levels  of  professional  personnel  in  the  county 
school  system  and  only  5  percent  of  their  time  in  the  office.    Some  services 
are  provided  to  all  regional  schools,  but  the  concentration  is  on  those 
schools  that  prove  -most  reaponsiVe.    Each  field  coordinator  is  responsible 
for  all  levels  in  his  county  or  counties. 

School  Staff.    Career  education  is  provided  by  teachers,  counsellors  and 
administrators  of  each  school.    The  field  coordinators  work  with  the  school 
staff  to  supply  resources  and  help  implement  the  program. 

Trairin_&.    In  selected  locations  in  the  region,  determined  by  population 
density  and  demand  for  the  classes.  Instruction  in  career  education  was  offered 
to  all  professional  personnel  in  the  project  area.    Classes  were  conducted  by 
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profjissors  from  MArshtll  Unlvtrslty  and  vtrt  ttttndtd  by  approxlinattly  260 
tMchtrsi  counatllors  and  admlnlatratora  during  tha  firat  yaar.  Tha 
training  both  oriantad  achool  ataff  to  caraar  guldanca  tachnlquaa  i&nd 
Inatruetad  them  in  davaloplng  and  adapting  currltulxim  aatarlala.  Training 
matarlala  Included  conoarcially  davalopad.matariala  at  wall  aa  thoaa  developed 
by  teachara  themaelvea. 

Conaunlty  Raaourcaa»  ^Each  field  coordinator  organised  a  taak  force 
Including  repreaantatlvea  bf  buainaaa,  Induatry,  paranta,  8tudanta»  achool 
personnel  and  labor.    This  taak  force  has  assumed  most  of  the  responsibility 
for  arranging  the  use  of  resource  people  and  Kas  diatrlbuted  a  resource  list 
to  all  schools  who  frequently  call  upon  the  Individuals  and  coo^anles  listed 
for  their  participation. 

Curriculum  Materials.    All  materials  used  in  this  project  are  for  the 
teachers*  use.    About  30  percent  are  locally  developed,  but  the  teachers  use 
classroom  guides  in  such  a  way  as  to  be  free  to  develop  and  adapt  the 
materials  for  their  specific  needs.    All  grade  levels  are  included  in  the 
teaching  materials »  some  more  intensely  than  others.    Classroom  guides  are 
In  print  and  will  be  available  in  draft  form  in  Fall,  1974. 

Materials  produced  by  the  project  are  described  below: 

1.      Teacher,  Counselor >  Administrator  Guide 

Print,  200  pages,  grades  1-12.    Guide  Includes  curriculum  units 
for  grades  K-12  which  were  devised  and  edited  by  teachers  and 
the  project  coordinator. 

An  Idea  That  Worked.    There  is  a  wealth  of  commcrclally-deveioped  and 
teacher-developed  materials  currently  available  for  career  education*-  One 
alternative  to  consider  in  making  maximum  use  of  materials  (books,  manuals, 
films,  fllmstrlps,  and  caree;:  game  sets)  is  to  catalog  all  the  items  into 
a  library  loan  aystem  and  put  them  on  a  mobile  unit  traveling  to  each  achool 
building  on  a  regular  schedule.    Several  benefits  are  to  be  derived  from 
the  ayatem.    Firat,  it  la  economical:    the  same  material  aervea  many  teachers. 
(Matarlala  moat  in  demand  can  be  purchased  in  larger  quantities.)    Second,  the 
administration  and  other  personnel  at  the  varloua  schools  demonstrate  a  high 
degree  of  acceptance  and  enthusiasm  for  the  material  because  of  its  immediate 
availability. 
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CAREER  DEVELOPMENT  K-ADULT 
Mason  County  Board  of  Education 
Point  Pleasant^  Weat  Virginia 


District  and  Project  Information;  1973-1974 
District  Population:  24,000 


Type  of  Area: 


Rural 


Students*  Background:    99%  White 


Annual  Family  Income: 


45%  $  5,000-  9,999 
20%  $10,000-14,999 
20%  Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
26 
'K-12 
335 
6,250 


Project 
Schools 
26 
K-12 
335 
6,250 


Contact  Person: 


Mr.  Will  Edwards 

Project  Director 

Career  Development  K-Adult 

Mason  County  Vocational  Center 

Ohio  River  Road 

Point  Pleasant,  West  Virginia  25550 
(304)  675-3039 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:         i  Full-time 


Project  Funding: 

Federal     Title  III 

County 

Total 


$18,000 
9>000 
$27^000 


Approach  to  Career  Education^    In  this  district  career  education  alms  to 
create  within  all  students  an  awareness  of  the  many  available  jobs  in  the  world 
of  work,  and  to  instill 'within  them  the  worthiness  of  work.    Career  education 
is  a  technique  used  by  teachers  to  make  the  formal  educational  experience  more 
meaningful  to  students.    The  project  has  developed  t€n  broad  student  goals 
dealing  with  self  concept,  decision  making,  and  other  important  areas.  They 
have  also  developed  many  detailed  objectives  for  students  at  each  grade  levels. 
Career  education  is  infused  in  almost  all  subject  areas  at  all  grade  levels, 
although  some  differences  exist  by  teacher  choice.    The  career  education 
curriculum  contains  vocational  education  and  makes  extensive  use  of  hands-on 
experiences  and  field  experiences  in  the  communijy. 

Project  Staff.    The  project  employs  a  full-time  director  who  serves  all 
of  the  schools  in  the  district  including  two  early  childheod  centers  and  a 
vocational  school.    He  works  most  often  with  teachers  and  ad  iinistrators  and 
divides  his  time  equally  across  all  grade  levels.    He  also  spends  some  time  with 
the  community  and  has  some ' contact  with  central  office  staff. 

School  Staff.    Classroom  teachers  carry  out  career  education  instruction 
in  this  district.    About  55  percent  of  the  elementary  school  teachers,  20 
percent  of  the  junior  high  school  teachers,  and  50  percent  of  the  senior  high 
school  teachers  actively  participate  in  career  education.    The  project 
director  is  working  to  increase  this  number. 
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Training.    Tha  projact  diractor  haa  provldad  an  oriantation  to  caraar 
aducatlon  for  all  ataff  in  tha  diatrict.    Ha  haa  alao  provldad  training  for 
40  pareant  of  tha  ataff.    Ha  haa  racaivad  oceaaional  aaaiatanea  in  training 
fron  conaultanta  fron  tha  Stata  Education  Dapartatnt^  othar  achool  dlitrlctat 
and  bighar  aducatlon  lnatitutiona<^  Tha  projact  diractor  aarvaa  aa  adjunct 
profaaaor  and  taachaa  a  unlvaraity  aponaorad  couraa  aa^  aamaatar.  Taachara 
pay  full  tuition  and  racalva  thraa  cradlta  par  couraa*    Soma  training  haa 
alao  baan  hald  durit;^  auanara.    Training' haa  an^haaizad  workahopa,  damonatra- 
tionai  and  grot^  diacuaaiona,  but  haa  alao  Includad  lacturaa,  field  trips, 
and  the  uaa  of  aalf-*lnatnictional  oateriala.    Half  of  tha  natariala  uaed  in 
training  are  profeaaional  natariala  developed  in  the  dlatrlct.    The  remainder 
are  conniereially  publiahed  m&teriala  intended  for  atudenta. 

Comunity.  Reaourcea*    The  project  director  frequently  nakea  arrangements 
for  field  trips  or  for  the  use  of  commimity  speakers  or  materials.    He  also 
arrar^es  student  work  sites.    In  addition,  he  has  published  a  catalog  of 
career  education  instructional  materials. 

Curriculum  Materials.    The  project  director  has  worked  with  school  staff 
to  develop  carcter  education  curriculum  guides  for  use  in  the  district.  Teachers 
have  created  student  materials.    The  project  director  also  purchased  some 
useful  student  material8#  Both  student  materials_<ind, locally-developed 
curriculum  guides  circulate  throughout  the  district.    Both  student  and 
teacher  materials  are  available  at  all  grade  levels.    About  10  percent  of  the 
materials  iliaed  in  the  district  are  in  print,  30  percent  are  audiovisxial 
materials,  and  60  percent  are  hand8-*on  materials  such  as  construction  materials 
used  to  build  a  post  office i  etc. 

Some  materials  produced  by  the  project  are  described  below: 

1.  A  Report  on  Career  Education  in  Mason  County 

Print,  63  pages.  Intended  for  projact  dlractora  and  teachers,  grades  r 
K-12.    Contalna  prc^gram  diacrlptlon,  in**aervlce  dealgn.  and  evaluation. 

2.  Taachevr^a  Inatructxonal  Manual  for  Early  El«Aitiltaty  Edtieation. 
Print,  200f  pagaa,- intended  for  ^tachara,  gradea  K^3. 

3.  Teacher^ »  Inatructional  Manual  for  Later  Elementery  Education 
Print,  200+  pagea,  intended  for  teachara,  gradaa  4*-6. 

4.  Teachera^  Inatructional  Manual  for  Secondary  Education  | 
Print,  200+  pages,  intended  for  teachers,  grades  7-12. 
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RESEARCH  AND  DEVELOPMENT  PROJfeCT  IN  CAREER  EDUCATION 
Eau  Claire  Joint  District  Number  Five 
Eau  Claire,  Wisconsin 


District  and  Project  Information;  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 


Urban 


Students 'Background:    99Z  White 


Annual  Family  Income: 


SOX  $  10,000-14,999 
20%  $   5,000-  9,999 
15%  $  15,000-19,999 
8%  $  20,000  or  uore 
7%     Under  $5,000 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Niimber  of  Students 


Diatnriot 
Schools 
25 
K-12 
589 
10,968 


Project 
Schools 
25 
K-12 
\  589 
10,968 


Years  of  Project  Operation:  3 


Number  of  Project  Staff: 


3  Full-time 
1  Part-time 


Contact  Person: 

Mr,  Clifford  Stanford 
Administrative  Assistant- 
Director  of  Federal  Programs 
Board  of  Education 
1222  Mappa  Street 
Eau  Claire,  Wisconsin  54701 
(715)  834-8104 


Project  Funding: 

Federal     VEA    $  93,387, 
ESEA  Title  III  7,500, 
Local  14,788, 


Total 


$  115,675, 


Approach  to  Career  Education,    The  Eau  Claire'  Public  Schools  career 
education  component  was  dedicated  to  six  major  goals.    These  goals  were:  to 
provide  adequate  career  counseling  and  guidance  serviceB>-for  students,  parents, 
and  teachers;  to  develop  student  self-awareness  and  favorable  attittides  about 
the  personal,  social,  and  economic  significance  of  work  through  planned 
learning  activities;  to  establish  programs  for  grades  K-12>  designed  to  develop 
student  awareness  in  terms  of  the  broad  range  of  options  open  to  each  person 
in  the  world  of  work;  to  establish  programs,  beginning  at  the  junior  high 
school  level,  designed  to  provide  career  oriented  and  meaningful  exploratory 
experiences  for  students;  to  provide  programs       grade  levels  10-12  designed 
to  give  job  preparation  in  a  wide  variety  of  occupational  areas,  with  special 
emphasis  on  the  utilization  of  work  experience  and  cooperative  educational 
opportunities  available  to  all  interested  students;  and,  to  establish 
programs  designed  to  provide  placement  for  all  exiting  sttidents  in  either 
a  job,  a  post-secondary  occupational  training  program,  a  baccalaureate 
program,  or  other  pursuits  of  their  choice. 

Project  gtaff.    The  Public  school  project  was  staffed  with  three  full-time 
professional  people,- whose  salaries  were  supplied  by  project  funds*,  and  a 
project  director  who  also  served  as  Administrative  Assistant  to  the  Superintendent. 
In  addition  to  the  career  education  staff,  all  administrators    of  the  Eau  Claire 
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School  District,  thm  Board  of  Education,  and  tha  local  lay  advisory  commlttaa 
(36  mambsra),  vara  involvad *ln  tha  managamant  of  tha  projsct. 

ttojact' Staffs    Tha  focal  point  of  tha  projact's  af forts  was 
cwssroom  taachay.    Caraar  aducatlon  staff  mambars  provldad  consul- 
tation sarvicas,  locally-producad  guidas  and  conmarcially  producad  suitarials, 

as  wall  aa  assistad  taachara  with  Integration  of  caraar  %duc|ition 

concepts  into  traditional  activities  and  units  and  the  izaneral 
curriculum.    Air  teachers  participated. 

Comnuaity  Resources.    A  coossunlty  resotirce  guide  listing  over 

100  area  businaasas  and  agencies  vaa  developed  and  provided. 

infdmation  concerning  field  tri£a,_  available  spealcera  and  resource  people, 
and  a  general  rasumti  6f  the  characteristics  of  the  business  or  agency.  These 
guides  vera  available  to  all  elementary  and  secondary  schools  for  t»e  by 
the  teachera.    A  supplement  to  the  conmunity  raaource  gtilde  listed  over 
80  area  businesses  and  agencies  and  provided  detailed  job  information 
including  the  nature  of  the  vork,  the  hourly  vage  rate,  the  typical  number  of 
job  openlnga  yearly,  and  the  training  necessary  to  qualify  i'cr  employment*. 
These  supplements  vere  placed  In  the  guidance  departments,  and  media  centers 
of  the  secondary  schools. 

Curricultim  Materials.    Durinjj  the  tvo  years  prior  to  this  grant  period, 
tvo  workshops  vere  conducted.    A  bitsic  career  education  curriculum  guide 
va8  developed  by  thirteen  staff  members  during  the  summer  of  1971;  it  vas 
further  developed  during  a  second  vorkshop.    17  separate  :urriculum  guides 
vere  produced  dealing  vith  integrating  the  16  career  education  concepts  into  v 
existing  curricula. 

A  follov-up  vorkshop  involving  five  special  education  teachers  produced 
a  tvo-^voltone  K-12  special  education  guide    This  outlines  a  suggested  curriculum, 
career  education  concepts,  and  the  Wisconsin  persisting  life  needs  approach. 
After  reviewing  these  documents,  the  Wisconsin  Department  of  Public  Instruction 
requested  enough  copies  of  this  guide  for  .state  distribution. 

A  one  week  vorkshop  involving  33  teachers  vas  held  in  June  of  1973. 
Each  teacher,  ualng    previously  developed  career  education  gul/lea,  wrote 
units  of  Instruction  packages  that  he/she  Implemented  during  the  1973-74 
school  .year.    These  units  .combined  career  educi.tion  concepts  ax^  activitiea 
with  existing  instructional  units.    Evaluatiot  activities  vere  also  built 
into  the  packages.    Four  guidance  counselors  worked  vlth  the  career  education 
staff  during  this  vorkshop  to  develop  a  role  desv^rlption.  and  sixth  and 
ninth  grade  orientation  programs  for  use  during  t^:e  1973-74  .achofil  .year. 
The  curriculum  units  and  guidance  programs  developed  vere  field  ^rested 
and  evaluated  during  1973-74  and  vere  further  refined  and  modified. 

An  Idea  That  WSrked.    As  an  adjunct  to  vrlttaa  ^urr-iculum-ttaterials 
developed,  funds  were  utilized  to  build  and  equ-?/  .  .ght  Porta-Cluster  Cart«. 
These  carts  vere  stacked  vith  Information  relating  to  occupational  clusters 
to  be  used  by  iadividtial  students  in  the  resource  centers  of  by  teachers  in 
the  classroom.    Two  carts  vere  assigned  to  each  of  the  four  secondary  'schools 


ERLC 


\ 

\ 


Eau  Claire,  Wisconsin 


and  these  rotated  each  quarter*    Hence,  each  cart  spent  i  ne  weeks  in 
each  school.    The  Wisconsin  State  Department  of  Public  Instruction  featured 
nhre  Porta'-Cluster  Cart  program  in  'its  spring  publication.    As  a  result  of 
that  article,  several  educators  from  across  the  nation  contacted  the  public 
schools  for  information  about  the  program* 
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cAreer  education  development  project 

Oregon  Consolidated  Schools 
Oregon>  Wisconsin 


District  and  Project  Information;  1973-197A 
District  Population:  10,000-24,000 


Type  of  Area: 


Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Suburban 


Students*  Background:    99%  White 


55%  $10,000-14,999 
25%     5,000-  9,999 


District 
Schools 
5 

K-12 
150 
3,000 


Project 
Schools 
5 

K-12 
150 
3,000 


Contact  Person:  \ 

Mr*  Roland  J*  Cross 
Project  Director 

Career  Education  Development  Project 

Oregon  Consolidated  Schools 

200  North  Main 

Oregon,  Wisconsin  53575 

(608)  835-3161 


Years  of  Project  Operation:  3 

Number  of  Project  Staff:       8  Part-time 


Project  Funding: 

Federal     Title  III  $  7,000 

Local  6,000 

Total  $13,000 


Approach  to  Career  Education*    In  this  project  career  devalopmcnt  is 
defined  as  the  process  of  helping  an  individual  to  understand  accurately  both 
himself  and  the  world  of  work,  the  specific  educational  and  job  requirements 
of  occupation,  entry  and  progress  in  education  persuits,  and  ultimately  the 
choice  of  a  vocation*    The  career  development  program  is  one  of  orientation 
and  information  at  the  elementary  level;  information,  self  evaluation,  mnd 
explora  ion  at  the  junior  high  level;  and  exploration  and  preparation  at  the 
senior  high  level*    The  career  education  currlcultim  deals  with  all  aspects  of 
life  Including  the  world  of  work  and  leisure*    It  stresses  a  positive  concept 
of  work  as  pleasurable  and  satisfying*    Career  education  contains  vocational 
education  in  this  district*    It  is  Infused  in  all  subject  areas  at  all  grade 
levels.    Career  education  concepts  are  conveyed  by  means  of  student  projects, 
field  trips,  community  speakers,  and  short  student  activities  as  well  as  by  • 
traditional  methods*    As  Infusing  career  education  in  secondary  science 
created  some  difficulties,  the  project  has  developed  a  four-week  Careers  in 
Science  unit  for  students  in  grade  9  with  review  activities  for  students  in 
grade  11.  The  district  also  offers  work  study  for  handicapped  students* 

Project  Staff*    The  project  began  with  a  seven-member  steering  committee 
which  selected  key  career  concepts  and  initiated  the  program.    They  have  con- 
tinued to  serve  the  project  as  a  policy-making  group.    The  project  has  the 
part  time  service  of  the  assistant  superintendent  for  Instruction  in  the 
district*    In  the  first  year  of  operation  28  teaching  staff  who  are  department 
or  unit  heads  worked  full  time  for  three  weeks  in  the  summer  to  create  a 
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career . development  guide  of  sample  learning  activities ♦    This  year  14  teaching 
staff  and  two  consultants  worked  for  the  project  on  connnunity  contact  and 
evaluation  activities.    The  project  serves  all  of  the  schools  in  the  district. 
This  year  the  project  staff  spent  about  a  third  of  their  time  working  directly 
with  community  representatives  and  divided  the  remainder  of  their  time  about 
equally  across  all  grade  levels. 

School  Staffs    Most  of  the  career  education  instruction  in  the  district 

is  carried  out  by  regular  classroom  teachers,  although  gxiidance  counselors  do 

assist  with  outside  activities  such  as  career  days.    All  of  the  school  staff 
in  the  district  actively  participate  in  career  education. 

Training.    Several  types  of  training  exist  in  this  district.    Unit  and 
department  heads  have  participated  in  summer  activities  to  create  career 
education  lessons  or  to  explore  community  resources.    During  this  school  year 
these  teachers  serve  as  career  education  leaders  at  regular  department,  tmit> 
or  staff  meetings  convened  for  training  purposes.    They  occasionally  drew  upon 
consultants  from  universities  or  other  nearby  projects.    In  addition,  the 
University  of  Wisconsin  Extension  Program  offers  a  career  education  course 
through  the  educational  television  network  for  \college  credit.    All  of  the 
school  staff  in  the  district  have  received  training.    Most  of  the  training 
materials  used  in  the  district  are  locally  developed  and  most  are  materials 
intended  for  teachers. 

Community  Resources.    The  project  has  placed  a  strong  eii5)hasis  on  comm\mity 
resources  this  year.    Staff  have  explored  the  community  and  have  compiled  an 
extensive  catalog  of  speakers,  trips,  materials,  and  student  work  sites  offered 
by  local  businesses  and  parents  of  students  in  the  school  district. 

Curriculum  Materials.    Staff  in  the  district  have  developed  about  90 
percent  of  the  curriculum  guides  and  student  materials  used  m  the  career 
development  program.    They  have  also  purchased  limited  amounts  of  commercial 
materials.    Both  student  and  teacher  materials  are  available  at  all  grade 
levels.    About  90  percent  of  these  are  in  print  and  the  remainder  are  audio- 
visual materials. 

Some  materials  produced  by  the  project  are  described  below: 

1.    Career  Development  Guide.     (Cx'rriculum  guide) 

Print,  269  pages,  intended  for  teacher^  and  administrators,  grades 
K-12. 

?.    Career  Card  File. 

Print  (3X5  cards),  100  cards,  intended  for  teachers,  grades  K-3. 

Includes  short  student  activities  color-coded  by  grade  level  to 

conve>  the  dignity  of  all  work,  how  jobs  improve  our  living,  how 

jobs  can  provide  personal  satisfaction,  etc. 
3,    Career  Education  Ideas. 

Print,  25  pages,  intended  for  career  education  project  staff,  grades 

K-12. 
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4.    Oxegoa  Cjtfer  Education  Comunlty  Reaource  Guide 

Print,  300  pages,  Intended  for  teachers,  grades  .K<^12. 

An  Idea  That  Worked^    As  this  project  operated  without  a  full-time  O 
project  staff,  It  had  to  rely  upon  teachers  and  administrators  to  plan  and 
orginlse  the  career  developinent  program.    The  project  did  this  effectively 
by  Involving  people  at  all  levels  from  the  very  outset  of  the  project.  An 
Initial  seven-member  stesrlng  committee  was  formei  to  select  key  career 
concepts  upon  which  a  program  could  be  built.    This  steering  committee  vas 
composed  of  teachers >  guidance  coimselors,  principals,  and  central  office 
staff*    It  has  contlntied  to  ^erve  as  a  policy-making  body.    Special  meetings 
have  also  been  held  with  the  board  of  education.    Community  and  business 
surveys  have  been  conducted  to  enlist  the  Interest  and  support  of  parents 
and  local  employers.    And,  department  or  unit  heads  have  served  as  career 
education  leaders  within  each  school  building*    These  processes  have  allowed 
the  project  to  offer  career  development  to  every  student  In  the  district. 
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ARTICULATION  OF  OCCUPATIONAL  INTORMATION 
Sheboygan  School  District 
Sheboygan »  Vyisconsin 


District  and  Project  Information:  1973-1974 


District  Population: 

2,500-9,999 

Contact  Person: 

Type  of  Area: 

Urban 

Mr.  CHarles  Bingner 

Project  Director 

Students'  Background: 

95%  White 

Career  Education  Center 

5%  Other 

3811  Memorial  Drive 

Sheboygan,  Wisconsin  53081 

Annual  Family  Income: 

45%    $  5,000-  9,999 

25%       Unde-  •^'^,000 

15%  $10,0.^-14,999 

10%  $15,000-19,999 

5%    $20,000  cr  more 

District  Project 

Schools  School8-«««si 

Number  of  Schools 

24  4 

Grade  Levels 

K-Adult  K-Adult 

Number  of  Staff 
Number  of  Students 


1,200 
6,300 


150 
2,600 


Years  of  Project  Opers^tion:  3 

Number  of  Project  Staff:         3  Full-time 


Project  Funding: 

Federal          $  360,000 

Local  40,800 

Total             $  400,800 


Approach  to  Career  Education.    The  project  began  with  two  to  four  week 
summer  workshops  which  were  followed  by  additional  training  during  the  school 
year.    Materials  purchased  with  federal  funds  were  a  great  help  to  counselors 
and  teachers  who  implemented  the  program.  The  project  could  have  been  stronger  and 
more  successful,  however,  had  the  local  school  board  and  individiial  schools  ad- 

ministrations  provided  support. 


Project  Staff.    The  project  staff  consisted  of  a  project  direptor,  one 
elementary  school  consultant  and  one  secondary    school  con§ultantwho  developed  a 
model    for  implementing  career  education  in  grades  K-14  in  the  f^r  participating 
schools.    Some  personnel  never  became  interested  in  career  education  concepts 
but  all  aspects  of  the  model  program  were  successfully  implemented  in  at  least 
one  of  the  four  schools*    For  example,  few  high  school  counselors  participated 
in  the  project  while  junior  high  counselors  became  involved  and  were  very 
effective.    A  significant  part  of  the  school  staff  at  all  four  schools  and  at 
all  grade  levels  participated  and  found  the  model  program  very  successful. 

School  Staff.    All  teachers  of  grades  K-14  in  the  four  project  schools  were 
asked  to  participate.    There  was  sufficient  involvement  at  all  grade  levels  to 
verify  the  value  of  the  model  program.    Career  education  instruction  was  carried 
out  by  classroom  teachers.    In  some  cases  guidance  counselors  worked  with 
teachers.    Principals  were  helpful  in  some  schools  and  paraprofessionals 
operated  career  information  centers. 
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Training,    Training  vu  provldsd  by  tht  pro j act  staff  and  ganarally  took 
placa  in  local  school  buildings.    Soma  cantral  saatlngs  vara  hald.   All  projact 


school  yaar.   Taachars  who  chose  to  implsmant  career  education 'in  their  class- 
rooms  continued  occasional  training  sessions  during  the  year.    These  sessions  ' 
involved  use  of  specially  prepared  guides,  audiovisual  and  other  printed  in- 
structional materials. 

Ccmaunity  Resources.    Persons  involved  in  business  and  industry  in  the 
coflflounity  helped  t^xe  project  staff  arrange  for  fi^ld  trips,  conferences,  Job 
training,  azid  scrap  naterials  for  hands-on  experiences  in  the  classrocnn. 
Buisnassmen  encouraged  educational  leaders  to  continue  the  project  but 
failed  to.  convince  tHea  that  career  education  ought  to  permiate  the  entire 
school  curriculism.    Cooammity  resource  people  were  generally  very  helpful  but 
their  support  was  not  sought  as  early  as  it  might  have  been. 
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CAREER  EDUCATIOT  PROJECT 
Watettown  Public  Schools 
Water town,  Wisconsin 


District  and  Project  Infomatlor^;  1973-1974 
Dlst.xct  Population:  10,000-24,999 
Type  of  Area:  .Rural  and  Small  Town 

Students'  Background: ^ 97%  White 

Annual  Family  Income:    30%  $  15,000-  9,999 

30Z  10,000-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
8 

K-12 
125 
3,750 


Years  of  Project  Operation:  2 

Number  of  Project  Staff:    1  Part-time- 


Project 
Schools 

'  g~ 

K-12 
125 
3,750 


Contact  Person: 

Ms.  Eileen  M.  Scott 
Director  of  Guidance 
Watertovn  Public  Schools 
505  South  8th  Street 
Watertown,  Wisconsin  . 53094  • 
(414)  .  261-2370 


Project  Funding: 

Federal  $12,000 


Definition  of  Career  Education 

This  project  has  not  formulated  a  definition  of  career  education  or  a 
series  of  goals,  but  ins.tead  draws  its  direction  from  a  group  of  "career 
education  concepts.'^   These  are  drawn  from  the  Wisconsin  Career  ' 
Development  Guide.    A  few  examples  follow* 


1.  An  understanding  and  acceptance  6f  self  are  important  throughout' life. 

2.  Education  and  wqrk  are  interrelated. 

3.  Occupational  supply  and  demand  has  an  impact  on  career  planning. 

4.  Individuals  differ  in  their  interests,  abilities,  attitudes ^  and  values. 


Materials 


1.    Sample  lessons  developed  in  career  education  workshops 
Print,  3  volijmes,  intended  for  teachers,  grades  K-12. 
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Tht  Pro:)  set 

Finances »    The  first  project  funding  was  $5,000  received  for  the  summer  of 
1972.    Of  this,  40  percent  was  from  VEA  funds  and  60  percent  from  local  funds* 
For  this  year  the  project  received  $12,000  from  Title  III  funds.    This  funding 
will  end  in  October,  1974.    Forty  percent  of  this  year's  funding  was  budgeted 
as  compensation  for  staff  development  participants.    Twenty  percent  of  funding  was 
spent  in  each  of  the  areas  of  project  staff's  salaries,  travel,  and  evaluation. 

Project  Staff.    The  project  employs  one  part-time  project  director  who  is  ^ 
also  the  director  of  guidance.    The  director  spends  most  of  her  time  organizing 
and  coordinating  in-service  workshops.    She  also  acts  as  a  resource  person  through- 
out the  year  and  is  responsible  for  designing  the  summer  workshop  programs. 

Training.    During  this  year,  training  was  conducted  by  the  project  director 
and  consultants  from  a  college.    The  training  activities  included  an  orientation  to 
career  education,  the  development  of  program  goals  and  objectives,  and  curriculum 
development.    Training  takes  place  after  school,  on  weekends,  and  during  the 
summer.    Training  sessions  include  workshops,  demonstrations,  the  use  of  self- 
instructional  materials,  and  trips  aiid  visits.    All  training  materials  are  locally 
developed  and  include  suggested  classroom  activities  and  other  teacher  materials. 
About  half  of  the  teachers  in  the  district  have  participated  in  10  or  more  hours 
of  training. 

Curriculum  Materials.    The  main  emphasis  of  the  project  has  been  on  curriculum 
development  workshops  for  teachers.    All  of  the  curriculum  materials  used  in  the 
program  are  locally  developed  materials  for  teachers.    Hoft  are  in  print , although 
some  are  audio-visual.    All  have  been  developed  since  19/0. 

Community  Resources.    The  role  ot  the  project  director  does  not  involve 
cataloging  or  arranging  for  the  use  of  coimunity  resources,  but  workshop 
activities  include  training  teachers  to  draw  upon  these  resources  as  needed • 

Public  Information.    The  project  director  shares  information  about  the 
project  within  the  district  by  speaking  at  meetings  and  preparing  news  items. 
She  disseminates  information  outside  the  distyrict  by  inviting  visitors,  attending 
meetings    >nd  sharing  locally  developed  curriculum  materials  with  other  projects. 


The  School  Instructional  Program 

Staffs    Career  education  instruction  in  the  district  is  carried  out  by 
classroom  teachers  and  guidance  counselors.    About  half  of  the  teachers  in  the 
district  and  60  percent  of  the  guidance  counselors  actively  participate  in  career 
education. 

Content.    As  described  above,  the  program  draws  its  direction  from  a  series 
of  Career  Education  Con(*.epts  rather  than  a  definition  of  career  education  or 
broad  goals.    The  project  director  organized  workshops  in  which  teachers  used 
these  concepts  to  develop  specific  student  objectives  at  each  grade  level.  Career 
education  contains  vocational  education  in  this  district.    The  content  of  career 
education  differs  from  the  regular  curriculum  in  that  it  associates  regular 
school  work  with  the  worl^  of  work,  thus  offering  greater  relevance  to  students. 
The  methods  used  in  teaching  career  education  do  not  differ  from  those  used  in 
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teaching  the  regular  curriculum^  although  there  is  greater  use  of  student  projects 
and  hands-on  experiences.    At  the  elementary  level^  career  education  is  integrated 
in  the  subject  areas  of  social  studies  and  language  arts/reading/English.  At 
the  secondary  level,  it  is  integrated  into  mathematics »  science,  language  arts/ 
reading/English,  art,  business  and  office  education,  distributive  education, 
foreign  languages,  home  economics,  industrial  art,  and  physical  education.    It  is 
also  integrated  into  special  education. 

Evaluation 

External  Evaluation.    A  consultant  has  conducted  an  external  evaluation  of 
the  project  and  the  school  instruction  program.    He  has  evaluated  the  populations 
ser^^ed,  public  information,  and  the  extent  and  quality  of  implementation  of  the 
instruction  program.    Data  was  collected  from  school  staff  and  students  during 
interviews  and  observations.    A  review  of  the  products  developed  by  the  project 
was  also  conducted  as  a  part  of  the  evaluation.  ' 
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CAREER  EDUCATION  MODEL  PROJECT,  K-12 
Natrona  County  School  District  Nunbtr  One 
Ctiftrt  Wyoming 


District  and  Project  Information:  1973-1974 
District  Population:  25,000-99,999 


Type  of  Area: 
Students ' Background : 


Rural 
95%  White 


Annual  Family  Income:      60%  $10,000-14,999 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


District 
Schools 
32 
K-12 
750 
13,000 


'Project 
Schools 
10 
K-12 

4,230 


Contact  Person: 

Dr.  Fred  Pierce,  Project  Director 
Career  Education  Model  Project 
Natrona  County  School  District  ^1 
8th  and  Elm  Streets 
Casper,  Wyoming  82601 
(307)  237-9571 


Years  of  Project  Operation:  1 

Number  of  Project  Staff:    1  Full-time 

1  Part-time 


Project  Funding: 
Federal  VEA 
Total 


$104,000 
$104,000 


Definition  of  Career  Education 

A  process  or  concept  used  to  achieve  a  non-traditional  approach  to  education 
in  order  to  make  it  more  relevant  and  interesting  to  students. 

Goals 

1.  To  increase  the  self -awareness  of  each  student. 

2.  To  Sevelop  in  each  student  favorable  attitudes  about  the  personal,  so- 
cial, and  economic  significance  of  work. 

3.  To  assist  each  student  in  developing  and  practicing  appropriate  career 
decision-making  skills. 
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4.  To  Increase  the  career  awareness  of  elementary  students  In  terms  of 
the  broad  range  of  options  open  to  them  in  the  world  of  work. 

5.  To  provide  career  orientation  and  meaningful  exploratory"  experiences 
for  junior  high  school  students. 

6.  To  provide  high  school  students  with  job  preparation  in  a  wide  variety 
of  occupational  areas,  with  special  emphasis  on  the  utilization  of  work 
experiences  and  cooperative  education  opportunities  for  all  students. 

7.  To  insure  the  career  development  of  all  handicapped  students. 

8.  To  insure  all  students  a  place  in  either  a  job,  a  post-secondary  occu- 
pational program,  or  a  baccalaureate  program. 


The  Project 

Finance/.    Thirty  percent  of  project  funds  for  this  year  was   spent  as 
compensatiorfor  staff  development  participants.    Twenty  percent  was  spent  in 
each  of^he  areas  of  project  staff  salaries  and  curriculum  materials  for  class- 
room use.    Smaller  amounts  were  spent  in  other  areas. 

Project  Staff.    The  project  employed  two  staff  members  this  year,  a  full- 
time  project  director  and  a  part-time  junior  high  school  facilitator.  The 
project  director  had  previously  served  as  an  administrator  and  in  other  roles 
outside  the  school  district.    The  facilitator  had  previously  oeen  a  secondary 
teacher  of  social  studies  within  uhe  district;    The  project  staff  spend  most, 
of  their  time  working  directly  with  teachers  and  with  elemencary  principals. 
They  also  work  with  central  office  staff  and  the  community,  and  have  some  con- 
tact with  principals,  librarians,  and  guidance  counselors  at  the  junior 
senior  high  school  ievels.    The  project  staff  worked  in  a  third  of  the  elementary 
and  junior  high  schools  in  the  district  and  in  half  of  the  senior  high  schools. 
Next  year,  they  expect  to  work  with  more  of  the  elementary  schools  in  the  dis- 
trict, and  continue  to  work  with  the  same  junior  and  senior  high  schools.  They 
also  work  with  a  special  education  school. 
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Training,.  The  project  staff,  local  school  staff,  and  a  variety  of  c^dHsul- 
tants  conduct  training.    About  two  thirds  of  the  staff  in  the  project  schools 
have  received  some  training,    tfraining  has  included  an  orientation  to  career 
education  and  information  on  the  world  of  work,  community  resources,  curriculum 
development,  materials  selection,  and  teaching  techniques.    Trainers  use  many 
methods,  placing  particular  emphasis  on  visits  to  other  career  education  pro- 
jects.   About  two  thirds  of  the  elementary  teachers  and  some  of  the  junior 
and  senior  high  school  teachers  in  the  project  schools  have  visited  other  career 
education  projects.    A  University  of  Wyoming  extension  course  in  career  education, 
and  special  workshops  for  guidance  counselors  and  industrial  arts  teachers  were 
also  available  to  the  staff.    Participants  attended  training  sessions 

during  the  summer,  on  weekends,  after  school,  and  during  school.    All  training 
materials  were  for  teacher  use,  and  were  devw.''oped  either  locally  or  by  other 
proj ects. 

Curriculum  Materials.    The  project  staff  have  identified  many  useful  cur- 
riculum materials  and  have  purchased  books,  audiovisual  materials,  and  kits  for 
classroom  use.    They  also  loan  and  circulate  curriculum  guides  and  student 
mate^rials..    The  project  staff  and  teachers  have  developed  instructional  materials 
for  teacher  and  student  use.    They  have*  also  adapted  commercial  curriculum 
materials  and  those  produced  by  other  projects  for  use  in  the  district. 

Community  Resources.    The  project  staff  has  been  responsible  for  identify- 
ing,  cataloging)   and  arranging  for  use  of  community  speakers,  community  trips, 
community  materials,  and  some  student  work  sites.    The  project  staff  worked 
with  the  local  Chamber  of  Commerce  to  compile  a  list  of  over  100  businessmen 
and  businesses  willing  to  cooperate  with  the  career  education  program. 

Public  Information.    The  project  staff  shares  information  about  the  project 
within  the  district  by  speaking  at  meetings,  sending  newsletters,  inviting  visi- 
tors, and  preparing  news  items.    Information  is  provided  for  parents,  employers, 
and  other  community  organizations*    The  project  disseminates  information  out- 
side the  school  district  by  attending  meetings,  sending  newsletters,  inviting 
visitors,  and  visiting  other  projects. 

/ 

The  School  Instructional  Program 

Staf f >    Classroom  teachers  and  guidance  -hounselors  carry  out  career 
education  in  the  district.    About  half  of  the  staff  in  the  project  schools 
actively  participate  in  career  education.  This  constitutes  about  20  percent 
of  staff  in  the  entire  district. 

Content.    The  content  of  the  school  instructional  program  in  career  edu- 
cation is  based  upon  the  definicion  of  career  education  and  the  broadly  defined 
goals  listed  above.    These  have  been  drawn  from  national  publications  and 
locally-developed  materials  and  have  been  used  to  develop  objectives  in  the 
areas  or  guidance^    lacement,  curriculum,  and  career  resources.    The  school  in- 
structional progr^     *n  career  education  does  not  differ  in  content  from  the 
regular  curriculuii      Career  education  contains  vocational  education.    It  deals 
with  work,  citizens»*..p,  family  life,  leisure,  ethics  and  morality,  and  esthetics. 

V  Methods.    The  teaching  methods  used  in  career  education  differ  from  those 
used  in  the  regular  curriculum  in  that  they  involve  a  greater  use  of  student 
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projects,  hands-on  experiences,  and  role  playing.    At  the  element^ty-  level, 
career  education  is  infused  in  all  elementary  subjects.    At  the  secondary  level, 
career  education  is  infused  or  integrated  in  all  subject  fields,  but  is  also 
available  as  a  separate  ninth  grade  course  focusing  entirely  on  cr  -^er  educa- 
tion. 


Evaluation 

Internal  Evaluation.    No  internal  evaluation  of  the  project  has  been  con- 
ducted. 

External  Evaluation.    During  the  last  year  a  consultant  has  conducted  an 
external  evaluation.    He  evaluated  project  staff,  number  of  schools  served,  popu- 
lations served,  and  project  activities.    During  site  visits,  he  collected  ddfea. 
from  project  Staff,  school  staff,  students,  project  records,  and  products  pro- 
duced by  the  project.    He  also  used  qiiestionnaires  and  tests  with  students  to 
evaluate  the  effect  of  the  career  curriculum  on  pupil  learning  and  behavior. 


An  Idea  That  Worked 

All  beginning  speech  students  at  a  high  school  in  the  district  participated 
in  activities  designed  to  teach  them  how  to  conduct  themselves  during  a  job  inter- 
view.   First,  a  representative  of  the  district  employment  office  spoke  with  stu- 
dents about  job  interview  techniques.    Students  also  practiced  filling  out  job 
application  forms.    Then  mock  interviews  were  scheduled.    Representatives  of  local 
businesses  and  industries  volunteered  to  conduct  the  interviews.    The  district 
employment  office  representative  and  a  guidance  counselor  made  videotapes  of 
each  interview.    Finally,  students  viewed  the  videotapes  in  class  and  evaluated 
each  interview.    Students  reported  that  they  felt  much  better  prepared  for  their 
first  interview  after  this  experience. 


Another  Idea  That  Worked 

One  of  the  most  successful  units  we  worked  on  was  a  communications  unit 
used  in  seventh  grade  English  classes.    Students  did  research  and  explored 
all  jobs  and  phases  of  careers  in  the  field  of  communications.    Then  - 
we  brought  in  a  community  resource  person  who  helped  the  students  develop  a 
commercial  for  T.V.    This  activity  included  role  playing,  art  work,  set 
preparation,  writing,  editing,  "etc.    After  all  the  work  was  done,  we  used  the 
VTR  and  taped  their  commercial.    This  really  exposed  the  students  to  the 
roles  of  the  different  careers  and  gave  them  good  hands-on  experience. 
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COMPREHENSIVE  C/^tEER  EDUCATION  PROGRAM 
S<;bool  District  #1,  Park  County 
Povtll,  Wyoming 


District  and  Project  Inforrnatlon:  1973-1974 
District  Population: 


Type  of  Area: 
Students'  Background: 

Annual  Family  Income: 


/ 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Rural  and  Small  Town 
86%  White 

12X  Mexican  American 

58%  $  5,000-  9,999 
25%  $10,000-14,999 


District 
Schools 
7 

K-12 
135 
2,000 


Project 
Schools 
7 

K-12 
135 
2,000 


Contact  Person: 

Merlin  S.  C^lson 
Project  Di;:ector 
Coiiq)rehen8ive  Career  Education 

Program 
Career  Education  Office 
Eastside  Grade'  School 
Powell,  Wyoming  82435 

(307)  754-5183 


Years  of  Project  Operation: 
Number  of  Project  Staff: 


1  Full-time 

2  Part-time 


Project  Funding:  J 
Federal      VliA.  Part  D'  $23,000 
Total  /'  $23,000 


Approach  to  Cax'^^r  Education*    Career  educatiou  in  this  district  is  designed 
to  offer  students  "preparation  for  life."    The  project  makes  extensive  use  of  the 
community  in  teaching  career  education  to  students  in  grades  K-12.  Career 
education  is  infused  in  all  subject  areas  at  both  the  elementary  and  secondary 
levels.    It  contains  vocational  education. 

Project  Staff.    The  project  employs  a  director  who  serves  full  time  as 
coordinator  of  this  and  all  other  federal  programs.    It  also  employs  an  assis- 
tant director  and  an  elementary  coordinator,  both  part  time.    The  project  staff 
serve  all  schools  in  the  district  and  spend  about  half  of  their  time  working  at 
the  Elementary  ievel,  20  percent  of  the  junior  high  level,. and  30  percent  at  the 
senior  high  level.    They  spend  most  of  their  time  working  directly  with  teachers 
and  guidance  counselors. 

School  Staff.    In  this  district  teachers  work  in  the  classroom  and  guidance 
counselors  work  with  individuals  or  groups  outside  the  classroom  to  convey 
career  education  concepts.    All  of  the  school  staff  in  the  district  actively 
participate  in  career  education. 

Training,    The  project  staff  have  provided  an  orientation  to  career  education 
for  all  of  the  school  staff  in  the  district.-  They  have  also  provided  more 
extensive  training  for  all  of  the  administrators  and  80  percent  of  the  teachers , 
counselors,  and  librarians  in  the  district.    They  have  occasionally  received 
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assistance  in  training  from  consultants  from  other  effective  career  education 
projects.    Training  sessions  have  taken  place  during  school,  after  school, 
or  in  the  summer  and  staff  have  received  college  credit  or  payment  for  parti- 
cipation.   Training  sessix)ns  have  emphasized  lectures,  workshops,  and  field 
trips.    They  have  also  included  demonstrations,  the  use  of  self-instructional 
materials,  and  group  and  tr-dividual  discussions  with  project  staff.  SetJsions 
have  included  inforrnation  about  the  ixse  of  community  resources,  curriculum 
development  and  some  information  about  the  world  of  work.    Some  staff  in  the 
district  have  also  received  training  in  teaching  techniques  and  selection  of 
materials.    About  30  percent  of  the  materials  used  in  training  have  been 
produced  in  local  workshops.    Most  of  the-  remainder  of  the  materials  used  are 
commercially  published  although  some  are  drawn  frot.  non-commercial  sources. 
About  70  percent  arc  student  materials  and  the  remainder  are  materials  intended 
^r  teachers. 

Community  Resources*    This  project  places  great  emphasis  on  the  use  of 
community  resources.    The  project  'staff  have  published  a  catalog  of  speakers 
and  trips  available  in  the  community.    The  staff  make  arrangements  for  speakers 
and  field  trips  and  a  work  study  coordinator  arranges  work  sites  for  students. 


Curriclum  Materials.    About  70  percent  of  the  career  education  Instructional 
materials  used  in  the  district  are  commercially  publinhed.    The  project  staff 
identify  those  materials  which  are  useful  and  purchase  them  for  circulation  ^ 
to  appropriate  departments.    The  remainder  of  the  .materials  used  in  the  district 
are  developed  locally.    The  project  staff  offer  a  format  for  teaching  materials 
and  work  with  school  staff  to  develop  curriculum  gtiides  and  student  materiala. 
About  60  percent  of  the  student  and  teacher  materials  used  in  the  district  are 
at  the  elementary  level.    The  remainder  of  the  materials  are  divided  betweeh     "  • 
the  junior  and  senior  high  school  levels.    About  60  percent  of  the  materials 
used  by  the  district  are  in  audiovisual  form  and  the  remainder  are  in  print. 

Some  materials  produced  by  the  project  are  described  below: 

1.  Slide  Tapes  on  Local  Occupations  (About  12) 

Slide  tapes,  10  minutes  each.  Intended  for  students',  grades  K-6. 

2.  Video  Cassette  Tapes  on- Local  Occupationg  (About  5) 

Video  cassette  tapes,, 15    Inutes  each,  intended  for  students,  grades  7-1 
These  material^g^oh  JLocal  occiipations  offer  students  Information  about 
places  they  cannot  easily  ♦isit. 

3.  Flip-pics  on  Occupational  SkiHs-How  To  Do  It 

Print,  about  20  cards,  intended  for  students,  grades  9-12. 

4.  Field  Trip  Guide 

Prii^t,  4  pages,  intended  for  teachers,  grades  K-12. 


An  Idea  That  Wotked.    Six  staff  members  In  the  district  created  a  Field 
Trip  Guide  in  a  career  education  workshop.    They  compiled  suggestions  and 
techniques  for  selection  of  field  trips,  planning,  the  field  trip  itself,  v 
and  evaluation.    This  brief  guide  provides  many  txseful  hints  for  teachers  in 
any  district  arranging  any  type  of  trip.    Use  of  this  guide  by  teachers  in  the 
district  has  helped  insure  that  field  trips  are  appropriate  for  a  given  group 
of  students  and  move  smpothly.    It  ikas  also  help  students  get  as  much  as  possible 
from  each  trip.    As  an  extra  aid  a  Sample  Parental  Permission  Slip  and  a 
Sample  Field  Trip  Request  for  School  Administration  are  both  included. 
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RIVERTON  CAREER  EDUCATION  PROJECT 
School  District  Number  25 
River ton,  Wyoming 


District  and  Project  Information:  1973-1974 
District  Population:  10,000-24,999 


Type  of  Area: 
Students*  Background: 

Annual  Family  Income: 


Number  of  Schools 
Grade  Levels 
Number  of  Staff 
Number  of  Students 


Small  ,Town 
88%  White 

''10%  Asierxcan  Indian 

50%  $10,000-14,999 
30%  $  5,000-  9,999 
12%     Under '$5,000. 
6%  $15,000-19,999 


District 
Schools 


200 
3,300 


Project 
Schools 
6 

K-14 
200 
3,300 


Contact  Person: 


Ms.  Signe  Aspinwall 
Career  Education  Com  L;lt;ant 
Rlverton  Junior  High  School 
River ton,  Wyoming  82501 
(307)  856-6374 


Years  of  Project  Operation:  4 

Number  of  Project  Staff:          5  Full-time 


Project  Funding: 


Approach  to  Career  Education;    The  project  was  designed  for  K-14  studenpc. 
Teachers  were  given  inservice  training  to  develop  a  curriculum  wnicb  was 
career  oriented.    The  curriculum  developed  was  *:^irected  toward 
Individualized  instruction  using  continuous  progress  learrjLn£:  activity  packets. 
In  addition.  Teacher  Resource  Units  (TRU?^)  were  developed  to  give  teachers 
ideas  about  interdisciplinary  career  education  activities  which  could  be  ul^J 
in  their  classrooms.    A  multimedia  resource  center,  still  under  development., 
is  available  to  all  teachers.    Choice  of  instructional  methods  is  left  to 
individual  t -achers,  although  most  emphasize  field  trips  and  other  activities 
involv-'ng  interaction  with  professional  anJ  non-professional  people  in  the 
community. 

Project  Staff.    The  career  education  staff  includes  a  project  director, 
a  guidance  counselor,  a  project  coordinator  and  two  full-time  aides.  These 
pcioplfi  serv6  six  schools.    The  director  spends  about  three-quarters  of  his 
tiipe  working  with  his  staff  and  teachers.    The  rent  of  his  time  is  spent  on 
administrative  duties.    Tne  coordinator,  working  in  all  six  schools^  has 
primary  responsibility  for  the  distribution  and  collection  of  materials. 

School  Staff.    Approximately  50  percent  of  the  elementary  teachers 
participate    in  the  career  education  program  whereas  10  percent  of  the 
junior  and  senior  high  school  teachers  are  involved.    In  addition,  a 
Career  Education  Center  employs  13  teachers  who  provide  instruction  in  auto 
mechanics >  food  services,  drafting,  welding,  etc*  ' 
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Training,    Teachers  participated  In  an  Inservlce  workshop  directed  by  L; 
college  professor  and  career  education  consultants  frcm  California,  Wyoming, 
South  Dakota  and  Idaho,    ,^ny  teacher  was  eligible  for  training  and  about  40  per- 
cent voJunteered.    The  primary  purpose  of  the  workshpp  was  to  develop  curricula 
which  Infused  career  education  objectives  and  activities  into  the  academic 
subject"      Some  workshop  techniques  and  materials  included  lecfires,  dembnstra- 
tions,  films,  tapes,  etc. 

Conmiunlty  Resources.    The  project  staff  and  some  classroom  teachers  have 
contacted  local  prof essigpl^d  non-professional  workers  to  serve  as  lescirce 
people.    A  catalog  listing  these  individuals  has  been  compiled  and  made 
readily  available  to  teachers. 

Curriculum  Materials.    Most  of  the  curriculum  materials  used  in  the 
project  are  locally  produced  by  teachers  with  the  aid  of  consultants 
and  project  sta^f.    Materials  have  been  produced  for  both  teachers  and 
students.    These  materials  are  in  print,  on  tapes,  slides,  flip  plctujtres, 
etc.  and  are  for  use  In  grades  K~14. 

Materials  produced  by  the  project  are  described  below. ^  j 

1.  Learning  Activity  Packets. 

Print?,  10-30  pages  each.    Intended  for  student  use  In  individualized 
'instruction  in  grades  K-14. 

2.  Teacher  Resource  Units. 

Prints  and  slides,  1  or  2  pages  each.    Intended  for  teacher  use  in 
grades  K-6. 

3.  Estimated  Terminal  Outcomes  and  Behavioral  Objectives. 
Print,  1  page.    Intended  for  teacher  and  student  use  in  grades 
10-12.    This  is  an  outline  of  the  course  and  the  expected  outcome. 

An  Idea  That  Worked.    Last  year  a  Student  Aid  Program  was  implemented  at 
Riverton  Junior  High  School.    The. purpose  of  the  program  was  to  provide  an 
opportunity  for  students  to  experience  an  employer-employee  relationship. 
Students  with  study  halls  or  free  time  during  tlie  day  were  allowed  to  apply 
for  jobs  as  aides  to  teachers.    The  jobs  were  advertised  in  posters  and 
"help  wanted"  ads  and  the  student  applicants  answered  these, just  as  they 
would  have  in  the  outside  community.    They  were  interviewed  and  had  to 
supply  letters  cf  recommendation  before  being' hired  for  positions  requiring 
skills  like  typing,  map  and  stencil  making,  filing,  point  recording,  etc. 
^hose  students  who  werfe  hired  kept  daily  tlErte  sheets  and  on  a  monthly  basis 
were  given  written  and  oral  evaluations  as  well  as  a  small  salary.  The 
students  «vho  were  not  hired  were  told  why,  and  their  names  were  kept  on  file 
for  possible  future  employment.    At  the  end  of  the  year  the  student  aides* 
overall  evaluation  of  the  program  was  very  positive. 
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